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PREAMBLE 

The obligation that rests upon the Southern California Rapid Transit 
District (District) to provide, and the employees to render honest, 
courteous and efficient service is recognized. 

A spirit of cooperation between the employees and the District is essential 
to safe and efficient maintenance and operations, and both parties agree to 
so conduct themselves. The responsibility for success rests equally with 
the employees and the District. 
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DEFINITION 

The words used in the singular in this Agreement include the plural, and 
words used in the plural include the singular to the extent applicable . 

II 



RF.COCN ITION 

The Southern California Rapid Transit District 
Transportation Communications International Union 
bargaining agent for employees as listed in Article 2. 

recognizes the 
as the exclusive 

• 

• 

• 

For the purpose$. of this Agreement, the term "Union" shall refer to the 
Transportation Communications International Union; the term "District" • 
shall refer to the Southern California Rapid Transit District; the term 
"employee" in singular or plural shall refer to persons represented by the 
Union. 
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ARTICLE 1 

SCOPE 

a) These rules shall govern the hours of service, rates of pay and 
working conditions of employees engaged in the work of the craft or 
class of clerical office, station and storehouse employees, as indicated 
by Article 2, subject to such modifications and exceptions as are set 
forth herein. Positions coming within the scope of this Agreement 
belong to the employees covered thereby and nothing in this 
Agreement shall be construed to permit the removal of positions or 
work from the application of these rules, except by agreement 
between the parties signatorv hereto . 

b) The employees who regularly perform the duties of writing and 
calculating incident to keeping records and accounts, rendition of 
bills, reports and statements, handlinq of corre=spondence and similar 
work; and to the operation of office or station mechanical equipment 
requiring special skill and training, such as typewriters, adding and 
calculating machines, word processors, key to disc keypunch 
machines, dictaphones, bookkeeping machines, teletype and other 
similar equipment. 

c) Other office, station, warehouse and store employees, including office 
persons, messengers, baggage and mail handlers, parcel room 
employees, telephone switchboard operators, janitors, mopper-waxer 
and Red Caps. 

d) 

e) 

When classification 
performing service 
accordingly . 

does not conform to this 
in the classes specified 

Article, 
shall be 

employees 
classified 

The following positions shall be excepted from the Promotion, 
Assignment and Displacement rules of this agreement: 

- Assignment Coordination Clerk ( 3) 
Supervising Control Clerk ( 4) 
Passenger Service Representative (5) 
Supervising Accounts Clerk ( 1) 
Supervising Accounts Payable Clerk ( 3) 
Supervising Data Entry Operator ( 1) 
Ticket Office and Reports Clerk - Reduced Fare (1) 



• 
f) The work entailed in data Input and retrieval on any electronic 

system, i.e., computers, consoles, video display units or facsimile 
devices which result in the keeping of records and accounts, • 
rendition of bills, reports and statements, handling of correspondence 
and similar work, that may or may not require special training be-
cause of new methods which may require special skills and training 
shall be performed exclusively by employees covered by thl; 
Agreement. Certain exceptions to this understanding may be made by 
agreement between the parties. The exceptions agreed to as part of • 
this Agreement are as follows: 

1) Non-Contract and the ATU employees may operate the above 
listed equipment/devices only for setting up and testing of new 
systems or methods. 

2) Certain employees not covered by this Agreement may 
utilize any electronic system in an interactive mode, 
meaning the user must have sufficient knowledge of results 
sought in order to enter appropriate information to initiate 
a response, which is directly related to his/her daily duties 
and based on the computer output may input additional 
information only to get a further response. 

3) Data inquiries including producing a hard copy of existing 
data, may be undertaken by Non-Contract employees and 
UTU Schedule Makers by this Agreement provided such inquiries 
are directly related to their day to day activities. 

4) Confidential material may be input by Non-Contract employees. 

5) All District employees may utilize the badge cards to activate the 
badge reader to enter information such as clocking on/off and 
jobbing on/off. 

g) The District will, when possible, provide the Union with sixty ( 60) 
days advance notice of the installation or utilization of new electronic 
systems such as those listed in Section f, Paragraph 1 with a brief 

• 

• 

• 

• 

outline as to Its utilization. If the Union identifies the usage of the • 
equipment as a potential Scope Rule violation, they may request a 
meeting with a representative from Employee Relations to acquire 
further information regarding the use and assignment of said 
equipment. 

In the event the District is not able to provide the Union with enough • 
advance notice they may request to conduct a joint check of the work 
J)eing performed. ~T.!>e Union will provide the District with a minimum 

V of seventy-two (µ4f' hours advance notice and the joint check will be 
conducted by the Union's Vice General Chairman and the Director of 
Employee Relations or their representatives. 

• 
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h) The District shall provide a minimum of ninety (90) days advance 
notice to any member of the bargaining unit whose job is to be 
eliminated as a result of automation or the introduction of new 
equipment or methods. Such employees shall be guaranteed an 
opportunity for training on a job for which there is a current demand 
at the District. Such training will be at District expense and will, to 
the extent practicable, be provided on District time. No employee's 
pay shall be cut because of participating in this training program . 

i) 

j) 

The District shall provide on the job training to any member of the 
bargaining unit whose job requirements are to be significantly 
changed as a result of automation or the introduction of new 
equipment or methods. The employee shall have sixty _!..6.9t-aays in 
which to demonstrate fitness and ability in the use of new equipment 
or in the new methods of performing the duties of the position . 

Any employee whose position is directly or indirectly eliminated as a 
result of the utilization of an electronic system and cannot hold an 
assignment coming under the scope of this Agreement may elect to be 
furloughed under the provisions of this Agreement or may resign and 
accept a separation payment according to the following separation pay 
scale. An employee who elects to accept the separation pay shall not 
be subject to call to return to service. 

LENGTH OF SERVICE 

1 year and less than 2 years 
2 years and less than 3 years 
3 years and less than 5 years 
5 years and over 

SEPARATION ALLOWANCE 

3 Months' pay 
6 Months' pay 
9 Months' pay 

12 Months' pay 

The District will cooperate with the Union in verifying thet the work 
entailed in data input and retrieval as specified in this Article is 
performed by members of the Union. An on the spot joint check will 
be made at the request of the Vice General Chairman or Local 
Chairman upon seventy-two ~ hours advance notice. ,---I 

The Union's joint check committee will consist of not more than four 
( 4) persons. 

After a joint check Is completed the District and Union representatives 
shall meet at their earliest convenience in an effort to resolve matters 
that may be in dispute . 
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ARTICLE 2 

RATES AND RASIS OF PAY 

a) Rates of pay fo,. employees cover"ed by this Agr"eement shall be a!I 
indicated in this Ar"ticle. 

b) Nothing her"ein contained shall be constr"ued to per"mit the ,.eduction 
of days for" r"eqy lar" assigned employees covered by this Ag,.eement 

/ below five ~ days per" week except that this number" may b€: 
/ r"educed in a w~~ n which holidays, specified In Article Jq, occur" 

,,/" within the five y,, days constituting the wor"k week to the extent of . 
~ such holidays. 

c) Employees will be paid on a minute basis for" all ser-vice performed 
at the r"ates of pay for" each classification of wor"k as shown in this 
Ar"ticle. 

• 

• 

• 

• 

• 

d) Pay per"iods will end ever"y other" Satur"day night to include t· ' 
assignments fo,. the last day of the pay per"iod. Pay checks will t, • 
issued bl-weekly on the fir"st Fr"iday following the close of the pa~ 
period except in those weeks in which a holiday occur"s. ( Every 
effort will, nevertheless, be made to issue pay checks during the 
week when the holiday falls. If unable to issue checks and mal~e 
deliver"y on Friday, the checks will be issued not later" than the 
following Monday.) • 

• 

• 

• 
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TCU EMPLOYEES 
HOURLY WAGE RATES FOP 

• 

EMPLOYEES HIRED AFTER SEPTEMBER 1, 1979 

• 

o,1101ee ___ oG71o7eJ ___ oG71o790 
OEPARTMENT & 
CLASSIFICATION ------------
ACCOUNTING & FISCAL 

Mail & Duplicating Clerk 
Typist Clerk 
Records Clerk 
Accounts Clerk 
Clerk 
Payrol I Clerk 
Revenue Clerk 
Disbursement Typist 
Accts. Payable Clerk 
Sr. Accts. Payable Clerk 
Cash Clerk 
Vault Truck Driver 
Supv. Accts. Payable Clerk 
Supv. Accts. Clerk 
Supv. Control Clerk 

BUS FACILITIES -------------
Technician Aide 

BASE BASE BASE 
RATE RATE RATE 

$11. 03 
1 1 . 1 7 
11. 1 7 
11 . 4 0 
11 . 4 0 
11 . 4 0 
11 . 4 0 
11 . 4 0 
11 . 4 6 
11. 61 
11 . 8 2 
11 . 9 6 
12_q9 
12. 49 
12.49 

10.87 

$11.24 
11 . 3 8 
11 . 3 8 
11 . 6 1 
11. 61 
1 1 . 6 1 
11 . 6 1 
11. 61 
11 . 6 7 
11 . 8 2 
11 . 9 3 
12. 17 
12. 70 
12.70 
12.70 

11 . 0 8 

$11.45 
11 . 5 9 
11 . 5 9 
1 1 . 8 2 
11 . 8 2 
11 . 8 2 
11 . 8 2 
11 . 8 2 
11 . 8 8 
12.03 
1 2 . 1 q 
12. 38 
1 2 . 91 
1 2. 91 
1 2. 91 

11 . 2 9 

CONTRACTS PROCUREMENT & MATERIELS (GENERAL OFFICE) -- ---------------------------------------------
Records Clerk 
Typist Clerk 
Clerk 
Order Typist 
General Clerk 
Word Processor Operator I* 

*Position paid at the pre-197~ rate of pay 

5 

11. 17 
11. 1 7 
11 . 4 0 
11 . 5 6 
11.70 
1 3 . 3 1 

11 . 3 8 
11 . 3 8 
1 1 . 6 1 
11 . 7 7 
11 . 91 
13.52 

11 . 5 9 
11.59 
11 . 82 
11 . 98 
1 2 . 1 2 
13.73 

• • 



• • 

TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIREO AFTER SEPTEMBER 1, 1979 

----------- -----1,110111---1,11011J--1,1107Jo 
DEPARTMENT g 
CLASSIFICATION -----------
CONTRACTS, PROCUREM~~!_!~!~~!~~~ 

Ut I I I ty •A• 
Kardex Clerk 
Stock Clerk 
Junior Price Clerk 
Truck Driver Clerk 
Senior Price Clerk 
Materiel Control Clerk 
Receiving Dock Storekeeper 
Storekeeper 
Travelling Storekeeper 

QJSTCJ.1ER RELATIONS ---------------
Mall & Duplicating Clerk 
Typist Clerk 
Info/Schedule Room Clerk 
Telephone Information Clerk 
Ticket Information Clerk 
Word Processor Operator I* 
Passenger Service Rep. 

FACILITIES MAINTENANCE ------- - -----
Word Processor Operator I* 
General Clerk II 
Equipment Records Specialist 

BASE BASE BASE 
RATE RATE RATE --------------------------

$11.12 
11 . 5 6 
11 . 9 7 
11 . 89 
11 . 89 
1 2 . 1 0 
12.50 
12.50 
12.50 
12.50 

11.03 
1 1 . 1 7 
11. 31 
11 . 31 
11. 56 
1 3. 31 
12.38 

1 3. 31 
11. 60 
12.50 

$11.33 
11 . 7 7 
1 2 . 1 8 
1 7. 1 0 
1 2. 1 0 
1 2 . 31 
1 2 . 7 1 
1 2 . 7 1 
1 2. 71 
1 2 . 7 1 

11.2q 
11 . 3 8 
11. 52 
11 . 5 2 
11 • 77 
13.52 
12.59 

13.52 
11 . 8 1 
12. 71 

$11.sq 
11 • 98 
12.39 
1 2. 31 
1 2. 31 
12.52 
12.92 
12.92 
12.92 
12.92 

11.115 
11. 59 
11 . 7 3 
11 . 7 3 
11.98 
13.73 
12.80 

13.73 
12.02 
12.92 

*Position paid at the pre-1979 rate of pay 

I 6 
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• • • • • • • 

TCU EMPLOYF.ES 
HOURLY WAGE RATES FOR 

• 

EMPLOYEES HIRED AFTER SEPTEMBER 1, 1979 

• • 

------------------------------------------06730788 ___ 06730789 _______ 06730790-

DEPARTMENT & BASE BASE BASE 
CLASSIFICATION RATE RATE RATE ---------
INSURANCE 

Typist Clerk 

GENERAL SERVICES 

Jani tor 
Mopper Waxer 
Messenqer Clerk 
Lead Mopper-Waxer 
Clerk 
Mail Carrier 

MAINTENANCE & EQUIPMENT - GENERAL OFFICE -----------
Typist Clerk 
Clerk 
Mileage Clerk 
Stenographer 
Word Processor Operator 1• 
General Clerk II 
General Clerk 
General Clerk I 
Assigrvnent Coordination Clerk 
Vehicle Verifier 

MAINTENANCE & EQUIPMENT 

Equipment Records Specialist 
Sr. Equip. Records Specialtist 

*Position paid at the pre-1979 rate of pay 
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$11.17 

10. 5 5 
10.R7 
11 . 0 9 
11 . 1 7 
11 . 110 
11 . 6 2 

11. 1 7 
11 . 110 
11 . q 0 
11 . 5 6 
1 3. 31 
11 . 6 0 
11 . 7 0 
11 . 8 6 
12.50 
12. 50 

1 2. 50 
12 . 711 

$ 11.38 

10.76 
11 . 0 8 
11 . 3 0 
11 . 3 8 
1 1 . 6 1 
11 . 8 3 

11. 38 
11. 61 
11. 61 
11.77 
13.52 
11 . 8 1 
1 1 . 9 1 
12. 0 7 
1 2 . 7 1 
1 2 . 7 1 

1 2 . 7 1 
1 2 • 9 5 

$ 11.59 

10.97 
11 . 2 9 
1 1 . 5 1 
11 . 5 9 
11 . 8 2 
1 2. 0 II 

11 . 5 9 
11 . 8 2 
11 . 8 2 
11 . 9 8 
13.73 
12.02 
1 2 . 1 2 
12.28 
12.92 
12.92 

12.92 
1 3. 16 

• 



• • 

TCU EMPLOYEF.S 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED AFTER SEPTEMBER 1, 1979 

-------------------------
DEPARTMENT & 
CLASSIFICATION 

MANAGEMENT INFORMATION SYSTEMS 

Messenger Clerk 
Typist Clerk 
Data Entry Operator 
Supv. Data Entry Operator 
Data Control Specialist 
Data Control Processing library Clerk 
Data Processing Docunent Clerk 
Equipment Inventory Specialist 
Data Processor Operator I* 
Data Processor Operator II* 
lead Data Processor Operator* 

MARKETING --------
Typist Clerk 
Clerk 
General Clerk - Marketing 
General £ Ticket Clerk 
Ticket Clerk 
Relief Ticket Clerk 
General & Ticket Clerk 1 
Ticket Office & Reports Clerk 
Agents** 
Lost Article Clerks** 
Ticket Stock Clerk** 
Baggage Clerks** 
Chief Clerk - Ticket Clerk Offices** 
Supervisory Ticket Clerk Office** 
Report Clerk In Ticket Office** 
General & Ticket Clerk** 

---o67lo7Ie ____ o67lo7IJ ____ o67lo7Jo-
BASE AASE AASE 
RATE RATE RATE 

$11.09 
11. 17 
11 . 40 
11 . 5 7 
11 . 58 
12.10 
1 2 . 1 0 
12.50 
1 2. 31 
14.52 
14.87 

11. 1 7 
11 . 4 0 
11 . 48 
11 . 8 2 
11 . 8 2 
12.05 
12.08 
12.33 

$11. 30 
11.38 
11 . 61 
11 . 7 8 
11 • 79 
1 2 . 3 1 
1 2. 31 
1 2. 71 
12.52 
111. 73 
15 . 011 

11 . 3 8 
11 . 6 1 
11 . 69 
12. 0 3 
12.03 
12.'-6 
12.29 
12.54 

$11.51 
11.59 
11 . 8 2 
11 . 99 
12.00 
12.52 
12.52 
12.92 
12.73 
14.94 
15.29 

11.59 
11 . 8 2 
11.90 
12.24 
12.24 
12.47 
12.50 
12.75 

*Position paid at the pre-1979 rate of pay 

**Ti wes are cv~!e~ ~i !tw~t . f:lay r~~s, Should the positions be established 
. . . . . ,. . . • 



• • • • • • • 
TCU EMPLOYEES 

HOURLY WAGF. RATES FOR 

• 

EMPLOYEES HIRED AFTER SEPTEMBER 1, 1979 

• • 

-----------------------------------------067Jo7BB ___ 067307B9 ___ 06730790-
DEPARTMENT & BASE BASE BASE 
CLASSIFICATION RATE RATE RATE ----------------------------
OPERATIONS CONTROL AND SERVICES 

Service Director 
Supervising Service Director 

PERSONNEL -------
Records Clerk 
Typist Clerk 
Clerk 
Pension & Insurance Clerk 
Word Processing Operator I* 
General Clerk I I 
Personnel Clerk 

PLANNING --------
Oata Technician* 

PRINTING -------
Photocopying Machine Operator 
Typist Clerk 
Bindery Operator I 
Typesetting Layout Operator* 
Timetable Storekeeper 
Bindery Operator I I * 
Printer I 
Photolithographic Processing Oper.* 
Printer I I * 

*Position paid at the Pre-1979 rate of pay 

9 

$12.32 
1 3. 1 7 

11. 1 7 
11. 1 7 
11 . 4 0 
11 . 5 6 
1 3. 31 
11 . 6 0 
1 2 . 3 4 

1 4. 3 1 

11. 17 
11. 1 7 
11.70 
13.99 
12.50 
14.26 
12.67 
18.25 
1 8. 2 5 

$12.53 
13.38 

1 1 . 3 8 
11 . 38 
11 . 6 1 
11 . 7 7 
13.52 
1 1 . 8 1 
12.55 

14.52 

11 . 3 8 
11 . 3 8 
11 . 91 
14.20 
1 2 . 71 
14.47 
1 2 . 8 8 
18.46 
18.46 

$12. 74 
13.59 

11 . 5 9 
11 . 5 9 
11 . 8 2 
11 . 9 8 
13.73 
12.02 
1 2. 76 

14.73 

11 . 5 9 
11 . 5 9 
1 2 . 1 2 
1 4. 41 
12. 92 
14.68 
13.09 
18.67 
18.67 

• 



• • 

TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED AFTER SEPTEMBER 1, 1979 

---------------------------- WI7lo7ea-----w,11011,---o,11011w 
DEPARTMENT & 
CLASSIFICATION 

SCHEDULES 

Schedule Typist 
Data Entry Operator 
Word Processing Operator I* 
Mileage Calculator 
Schedule Clerk 
Senior Mileage Calculator 
Data Technician* 

STOPS & ZONES -----------
Typist Clerk 
Clerk, Stops & Zones 

TRANSPORTATION ----------
Typist Clerk 
Division Stenographer 
Stenographer 
Word Processing Operator I* 

TRANSIT SYSTEMS DEVELOPMENT --------------------------
Word Processing Operator I* 
Data Technician* 

*Position paid at the pre-1979 rate of pay 

1 0 

• • • • 

AASE BASE RASE 
RATE RATE RATE 

$11.22 
11. 110 
1 3. 31 
12.98 
12.98 
1 3. 11 
1 4. 31 

11. 1 7 
12. 85 

11. 17 
11 . 5 6 
11. 56 
1 3. 31 

1 3. 31 
111. 31 

• 

$11.113 
11. 61 
13.53 
13. 19 
1 3. 3 2 
13. 19 
111. 52 

11 . 3 8 
13.06 

11 . 38 
11. 77 
11 . 7 7 
13.53 

13.53 
111.52 

• 

$11.611 
11.82 
1 3. 711 
1 3. 110 
13.53 
1 3. 110 
111. 73 

11 . 5 9 
13.27 

11 . 5 9 
11 . 98 
11.98 
13. 711 

13.74 
1 II • 7 3 

• • • 
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TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

• 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 

• • 

oG7lo111---oG7lo7f~----oG7Jo7Jo-
DEPARTMENT & 
CLASSIFICATION -------------
ACCOUNTING & FISCAL 

Mail & Duplicating Clerk 
Typist Clerk 
Records Clerk 
Accounts Clerk 
Clerk 
Payrol I Clerk 
Revenue Clerk 
Disbursement Typist 
Accts. Payable Clerk 
Sr. Accts. Payable Clerk 
Cash Clerk 
Vault Truck Driver 
Supv. Accts. Payable Clerk 
Supv. Accts. Clerk 
Supv. Control Clerk 

BUS FACILITIES -------------
Technician Aide 

sAsE BASE BASE 
RATE RATE RATE 

~12. 711 
12.88 
12.88 
1 3. 11 
1 3 . 1 1 
1 3. 11 
1 3 . 1 1 
1 3. 11 
1 3. 1 8 
13.311 
13. 56 
13.70 
111.25 
14.25 
111.25 

12.58 

$12.95 
13.09 
13. 09 
1 3 . 3 2 
13.32 
13.32 
1 3. 3 2 
13.32 
1 3. 39 
13.55 
13.77 
1 3. 91 
111.116 
1 II. 116 
14.116 

12.79 

$13.16 
13.30 
13.30 
13.53 
13.53 
13.53 
13.53 
13.53 
13.60 
13.76 
13.98 
1 II. 1 2 
111.67 
14.67 
14.67 

13.00 

CONTRACTS PROCUREMENT & MATERIELS (GENERAL OFFICE) 

Records Clerk 
Typist Clerk 
Clerk 
Order Typist 
Word Processor Operator I 
General Clerk 

12.88 
12.88 
1 3 . 1 1 
1 3 . 2 9 
1 3. 3 1 
1 3 . II 3 

n 

13.03 
13.09 
1 3. 3 2 
13.50 
1 3 . 5 2 
13.611 

1 3. 30 
13.30 
13.53 
1 3. 71 
13.73 
13.85 

• 



• • 

TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 

---------------
DEPARTMENT g 
CLASSIFICATION 

~!~CT~~ ~QCU~EM~~-& MATERIELS 

Ut I 11 ty •A11 

Kardex Clerk 
Stock Clerk 
Junior Price Clerk 
Truck Driver Clerk 
Senior Price Clerk 
Materiel Control Clerk 
Receiving Dock Storekeeper 
Storekeeper 
Travelling Storekeeper 

CUSTOiiER RELATIONS ----------------
Mall & Duplicating Clerk 
Typist Clerk 
Info/Schedule Room Clerk 
Telephone Information Clerk 
Ticket Information Clerk 
Passenger Service Rep. 
Word Processor Operator 

FACILITIES MAINTENANCE 

Word Processor Operator 
Genera I CI erk II 
Equipment Records Specialist 

• • • 

n1101aa----o,11011,---0I7lo7Jo 
RASE BASE BASE 
RATE RATE RATE ---------------------------------

• 

$12.83 
13.29 
13.70 
13.63 
13.79 
13.85 
14.26 
1Q.26 
14.26 
1II.26 

12.711 
12.88 
13.011 
13.011 
13.29 
1 II. 1 II 
1 3. 31 

13. 31 
13. 33 
111.26 

• 12 

$1 3. 011 
13.50 
1 3. 91 
13.811 
14.00 
1 II. 06 
1 I&. q 7 
1 11 . I& 1 
1 4 . 4 7 
1 4 . II 7 

12.95 
, 13·.09 
13.25 
13.25 
13.50 
1 II. 35 
13.52 

13.52 
13.115 
111.111 

• 

$13.25 
13. 71 
111.12 
1 Q. 05 
111.21 
14.27 
1 II. 68 
1 II. 68 
111.68 
1 II. 68 

1 3. 16 
13.30 
13 .116 
13.116 
13.71 
1 II. 56 
13.73 

13.73 
13.75 
111.68 

• • • 



• • • • • • • 

TCU EMPLOYEES 
HOURLY WAGF RATES FOR 

• 

EMPLOYEES HIRED PRIOR TO SEPTEMRER 1, 1979 

• • 

06730788 ____ 06730789 ____ 06730790--

DEPARTMENT & 
CLASSIFICATION ---------
INSURANCE --------
Typist Clerk 

GENERAL SERVICES 

Jan I tor 
Mopper Waxer 
Messenger Clerk 
Lead Mopper-Waxer 
C:lerk 
Mai I C:a r r i er 

MAINTENANCE & EQUIPMENT - GENERAL OFFICE -----------------------
Typist Clerk 
Clerk 
Mileage Clerk 
Stenographer 
Word Processor Operator 
General Clerk II 
General Clerk 
General Clerk I 
Assignment Coordination Clerk 
Vehicle Verifier 

MAINTENANCE & EQUIPMENT 

Equipment Records Specialist 
Sr. Equipment Records Specialist 

RASE BASE BASE 
RATE RATE RATE 

$12.88 

1 2 . 2 3 
12. 5 8 
12.80 
11 . 8 8 
1 3. 11 
1 3 . 2 5 

1 2 . 8 8 
1 3. 11 
1 3 . 1 1 
13.29 
13. 31 
13.33 
13.113 
1 3. 69 
111.26 
1II.26 

14.26 
111.52 

13 

$13.09 

12.114 
12. 7 9 
13. 01 
13.09 
1 3. 3 2 
1 3 . II 6 

13.09 
1 3 . 3 2 
13.32 
13.50 
13. 5 2 
13.54 
13.611 
13.90 
1 II . q 7 
111.q7 

111.117 
1 4. 7 3 

$13.30 

12.65 
13.00 
1 3. 2 2 
1 3. 3 0 
1 3. 5 3 
13.67 

13.30 
13.53 
13. 5 3 
1 3 . 7 1 
13.73 
1 3. 7 5 
13. 85 
1q.11 
1 II . 6 8 
14.68 

111.68 
14. 911 

• 



• •• 

TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED PRIOR TO SEPTEMBFR 1, 1979 

------------------------------ ----067307ii 
DEPARTMENT & 
CLASSIFICATION ---------------
MANAGEMENT INFORMATION SYSTEMS 

Messenger Clerk 
Typist Clerk 
Data Entry Operator 
Supervisory Data Entry Operator 
Equipment Inventory Specialist 
Data Control Specialist 
Data Processing Library Clerk 
Data Processing Document Clerk 
Data Processing Operator I 
Data Processor Operator II 
Lead Data Processor Opeator 

MARKETING -------
Typist Clerk 
Clerk 
General Clerk - Marketing 
General & Ticket Clerk 
Ticket Clerk 
Relief Ticket Clerk 
General & Ticket Clerk 1 
Ticket Office & Reports Clerk 
Agents** 
Lost Article Clerks** 
Ticket Stock Clerk** 
Baggage Clerks** 
Chief Clerk - Ticket Offices** 
Supervisory Ticket Clerk Office** 
Report Clerk in Ticket Office** 
General & Ticket Clerk** 

BASE 
RATE 

$12.80 
12.88 
1 3. 11 
13.30 
111. 26 
1 3. 31 
13.85 
13.85 
1 2 . 3 1 
111. 52 
14.87 

12.88 
1 3. 11 
13.20 
13.56 
13.56 
13.79 
13.82 
1 II. 09 

o671o7tJ ___ o&7Jono-
RAsE BASE 
RATE RATE 

$13.01 
13.09 
13.32 
13. 51 
1 , .. 117 
13. 52 
14.06 
14.06 
12.52 
14.73 
15.08 

13.09 
13.32 
13. 111 

13.77 
13.77 
1 II. 00 
111.03 
111.30 

$13.22 
13. 3 0 
13. 52 
13.72 
111.68 
13.73 
14.27 
1 II. 27 
12. 7 3 
111.911 
15.29 

13.30 
13.53 
13.62 
13.98 
13.98 
111.1.1 
111.211 
111.51 

**Titles are carried without pay rates. Should the positions be 
established the Union and District shall meet . to establish rates of pay. . . - . . • . . . . • 



• • • • • • • 

TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

• • • 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 

DEPARTMENT & 
CLASSIFICATION 

OPERATIOMS CONTROL AND SERVICES 

Service Director 
Supervising Service Director 

PERSONNEL 

Records Clerk 
Typist Clerk 
Clerk 
Pension & Insurance Clerk 
Word Processing Operator I 
General Clerk II 
Personnel Clerk 

PLANNING 

Data Technician* 

PRINTING 

Photocopying Machine Operator 
Typist Clerk 
Bindery Operator I 
Bindery Operator 11 
Typesetting Layout Operator 
Timetable Storekeeper 
Printer I 
Photol ithographic Processing Oper. 
Printer I I 

oG7Jo788 ________ o67Jo789 _______ o67Jo79o 
BASE BASE BASE 
RATE RATE RATE 

$14.08 
14.95 

12.88 
12.88 
1 3. 11 
13.29 
1 3. 3 1 
13.33 
1 4. 1 0 

1 4. 31 

12. 8 8 
12.88 
13.43 
14.26 
13.99 
14.26 
1 4 . q 3 
18.25 
~ 8. 2 5 

1 5 

$14.29 
1 5 . 1 6 

13.09 
13.09 
1 3. 3 2 
13.S0 
1 3. 5 2 
13. 54 
1 4. 3 1 

14.52 

13. 09 
13.09 
13.64 
14.47 
14.20 
14.47 
1q.64 
18.tt6 
18.46 

$14.50 
15. 3 7 

13. 30 
13.30 
13.53 
1 3. 71 
13.73 
13.75 
14.52 

14.73 

1 3. 30 
13.30 
13.85 
14.68 
1 4. 4 1 
14.68 
14.85 
18.67 
18.67 

• 



• • 

TCU EMPLOYEES 
HOURLY WAGE RATES FOR 

E~PLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 

--------- ----067lo7fl _____ 06TJo71J--067li7Jo 
DEPARTMENT & 
CLASSIFICATION ------- -----------------
SCHEDULES 

Schedule Typist 
Data Entry Operator 
Word Processing Operator 
Mileage Calculator 
Schedule Clerk 
Senior Mileage Calculator 
Data Technician* 

STOPS & ZONES -------------
Typist Clerk 
Clerk, Stops & Zones 

TRANSPORTATION ----- -- -- --
Typist Clerk 
Division Stenographer 
Stenographer 
Word Processing Operator 

TRANSIT SYSTEMS DEVELOPMENT 
----------------
Word Processing Operator 
Data Technician* 

• • • • 

AASE BASE BASE 
RATE ___ RATE RATE 

$12.93 
13. 111 

1 3. 31 
111. 76 
111.76 
111.89 
1 4 • 3 1 

12.88 
14.63 

12.88 
13. 29 
13.29 
1 3 . 3 1 

13.31 
111. 31 

16 
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$13.111 
13.62 
13.52 
14.97 
14.97 
1 5. 1 0 
14.52 

13.09 
14.84 

13.09 
13.50 
13.50 
13.52 

13.53 
111. 52 

• 

$13.35 
13.83 
13.73 
1 5. 18 
15. 18 
1 5 . 3 1 
1 II . 7 3 

• 

13.30 
15.05 

13.30 
13.71 
13.71 
13.73 

13.73 
111. 73 

• • 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

a} 

ARTICLE 3 

SPECIAL WAGE PROVISIONS 

SHIFT PREMIUMS 

1) For the purpose of arriving at the application of the shift 
differential, the work scheduled shall be as follows: 

2) 

3) 

Day Shift ....................... 7:00 A.M. to 5:00 P.M . 

Swing Shift ............ . ........ 3 :00 P.M. to 12 :00 Midnight 

Night Shift .................... 11:30 P.M. to 8:00 A.M. 

A shift premium of twenty cents (20e) per hour shall be paid for 
assignments of which time the major portion is worked between 
the hours of 3:00 P.M. and 12:00 Midnight. A shift premium of 
thirty cents (30e) per hour shall be paid for assignments of 
which the major portion is worked between the hours of 11 : 30 
P.M. and 8:00 A.M . 

It is understood that overtime performed on the day shift 
assignment does not entitle the employee to shift differential. 

b) TRAINING 

1) 

2) 

Employees who are instructed by their supervisor to train 
another employee during regular working hours, shall receive an 
additional $1.25 per hour for all time actually spent in such 
training. 

It is understood that this payment shall be made only for bona 
fide training of another employee and does not cover such 
non-training items as answering questions, exchanging of 
information, or changes in routine procedures . 

c) BILINGUAL DIFFERENTIAL 

1) The District may establish bilingual positions in the Marketing 
and Communications and the Customer Relations Departments, 
and Porta Printer positions in Customer Relations Department. 

17 
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• 
2) Positions identified as bilingual and Porta Pr-inter- shall be r-ated 

at twenty-five cents ( 25¢) per- hour above the established r-ate of 

3) 

4) 

pay for the job classification which is to per-form bilingual • 
service. Such payment shall commence on the date of the 
employee's appointment to the position. 

The District may establish Customer Center-s as 
locations. In a bilingual location all employees 
successful on the verbal proficiency test for the 
languaqe shall be paid a twenty-five cents (25¢) 
bilingual differential. 

The bilingual designated Customer Centers are: 

1. East Los Angeles 
2. El Monte 
3. Headquarters and Reduced Fare Office 
4. Cal Mart 
5. Van Nuys 

bilingual 
who are 
approved 

per hour • 

• 

In situations where an employee is required by management to • 
work at another location, he/ she shall retain the twenty-five 
cents ( 25¢) per hour bilingual differential. The bilingual 
differential will not apply when employees: ( 1) change 
classification in exercise of seniority choice to take assignments, 
or after displacements in a non-bilingual location; ( 2) are 
assigned to fill vacancies or new positions under the provisions • 
of Article 15 at a non-bilingual location. 

The District and the Union may meet during• the term of this 
Agreement to determine if there is a need to add or delete any 
of the bilingual locations listed above. 

The District may establish nine percent (9%) of the existing 
assignments in the Customer Relations Department (Telephone 
Information) as bilingual with the understanding that not more 
than two (2) of these assignments will be established on any 
shift. The District may establish Porta Printer shifts to furnish 
information to our deaf patrons. 

• 

• 
5) The procedure to fill bilingual or Porta Printer positions in the 

Customer Relations Department (Telephone Information) is as 
follows: 

Open positions will be advertised for bids among all Telephone • 
Information Clerks on Roster No. 2. In the event bilingual and 
Porta Printer positions are not filled by present Telephone 
Information Clerks, the District may hire additional persons to 
fill the positions. The new bilingual and Porta Printer Clerks 
hired for this purpose will be required to remain on the assigned 
position for a period of six ( 6) months from the completion of • 
their training period. 

18 • 
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ARTICLE 4 

RATING POSITIONS 

a) The wages for new positions shall be in conformity with the wages for 
positions of a similar kind within the scope of this Agreement . 

b) Established positions shall net be discontinued and new ones created 
under different titles covering relatively the same kind of work for 
the purpose of reducing the rates of pay or evading the application 
of these rule_s. The District shall not transfer work and /or duties 
from one position to another position that has a different title or work 
location except by agreement between the District and the Union. 
This does not preclude the transfer of work within the same office, 
nor the temporary assignment of other duties to any position. 

c) Employees temporarily or permanently assigned to higher rated 
positions shall receive the higher rate while occupying such positions. 
Employees temporarily assigned to perform higher rated duties shall 
be compensated at the higher rate for the time actually spent with a 
minimum of one ( 1) hour's pay . If the District requires an employee 
in a department, division or work location to perform higher rated 
duties on eleven ( 11) days in a calendar month, except when such 
work is being performed on the position of an employee on vacation or 
absent due to sickness, the position of the employee performing the 
higher rated work will then be advertised at the higher rate for 
seniority choice. Employees temporarily assigned to lower rated 
positions shall not have their rates reduced. 

A "temporary assignment" contemplates the fulfillment of the duties 
and responsibilities of the position during the time occupied, where 
the regular occupant of the position is absent, or where the 
temporary assignee does the work irrespective of the presence of the 
regular employee. 

d) Positions (not employees) shall be rated for pay purposes and the 
transfer of rates of pay from one ( 1) positon to another shall not be 
permitted • 

19 



• 
ARTICLE 5 

• 
HOURS OF SERVICE 

• a) DAY'S WORK 

Except as otherwise provided in this Agreement, eight (8) consecutive 
hours or less, exclusive of the meal period, shall constitute a day's 
work for which eight (8) hours pay will be allowed. 

Employees who lay off of their own accord before completion of the 
day's work will be paid for actual time worked at the applicable rate. 

• 
The terms "positions" and "work" used in this Article refer to 
service, duties or operations performed a specified number of days 
per week which remains the same for any employee who holds the • 
position and/or performs the work. 

The District will maintain, for all regularly assigned employees subject 
to this Agreement, a work week of forty ( 40) hours, consisting of 
five (5) days of eight (8) hours each, with two (2) consecutive days 
off in each seven (7); so far as practicable, the days off shall be • 
Saturday and Sunday. 

b) REGULAR RELIEF ASSIGNMENTS 

c) 

All possible regular relief assignments with five ( 5) days of work and 
two (2) consecutive rest days will be established to do the work • 
necessary on rest days of assignments in six (6) or seven (7) day 
service or combinations thereof, or to perform relief work on certain 
days and such types of other work on other days as may be assigned 
under this Agreement. 

Assignments for regular relief positions may on different days include • 
different starting times, duties and work locations for employees of 
the same class, provided they take the starting time, duties and work 
locations of the employee or employees whom they are relieving. 

REST DAYS OF EXTRA EMPLOYEES 

To the extent extra employees may be utilized under applicable rules 
of this Agreement, their days off need not be consecutive; however, 
if they take the assignment of a regular employee they will have as 
their days off the regular days off of that assignment. An extra 
employee is a furloughed employee who may be called back to service 
to work a short vacancy. 

20 
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• 
d) 

• 
e) 

• 

• 

• 

• 

• 

• 

• 

• 

• 

BEGINNING OF WORK WEEK 

The term "work week" for employees shall mean a period of seven (7) 
consecutive days starting with Sunday. 

DISTRICT RELIEF POOL 

The parties signatory hereto recognize that due to the varying needs 
of each department, the following general procedures which are 
hereinafter set forth for the establishment and maintenance of District 
Relief Pools, may require alteration in order to meet the needs of 
each department. Accordingly, the designated representatives of the 
parties signatory hereto shall meet to establish the necessary 
guidelines to implement the provisions of this Article. If the 
designated representatives are unable to reach an agreement on such 
guidelines, the Director of Employee Relations and the General 
Chairman or their designated representatives, shall promptly meet to 
resolve such differences. 

1. 

2. 

3 . 

(a) A Guaranteed Rotating District 
established in each department. 
notified or called to work on 
first-out, 

Relief Pool (DRP) may be 
The DRP employees will be 

a rotating basis, first-in, 

(b) Where a District Relief Pool is created, the DRP positions 
shall be regularly assigned and bulletined under Article 15, 
except such bulletins will not designate regularly assigned 
rest days and duties. The pay for such positions will be 
at the rate for the positions being protected, or of the 
work being performed, or the training rate when applicable. 

(c) DRP employees will have their wages reduced by eight ( 8) 
hours for each day the employee does not work or train due 
to the employee's failure to respond when work or training 
is available; 

(a) When a vacancy exists, and if it is to be filled, qualified 
employees in the DRP for that department will be used to 
fill such vacancy before applying the provisions of Article 
17(b) 2, provided the employees are available at the 
straight time rate. DRP employees shall have no claim to 
work more than forty ( 40) straight time hours in their work 
week beginning with Sunday. 

a) DRP employees not protecting a vacancy, nor performing 
extra work on any day, may be trained on any position or 
in a classroom environment as determined by management. 

(b) DRP employees may be trained continuously on specific 
positions until qualified rather than used to protect 
vacancies. It is intended that employees will be trained for 

21 



• 
all posit'lons on their roster. An employee may be assigned 
to train on a position immediately prior to a known vacancy 
in order to properly assume the duties; however, this is • 
not to be used to permit certain employees to work the more 
favorable positions. 

"· The standard method of calling DRP employees will be by 
telephone, and if an employee does not have a telephone of 
his/her own, he/she must furnish a telephone number where • 
he/she can be contacted. DRP employees shall hold themselves 
available for call dally at their designated calling places, during 
availability period, which shall be specified for each department. 
In case of failure to respond to a call made during the 
established calling periods, eight (8) hours will · be deducted 
from the employees' guaranteed forty ( 40) hours during the work • 
week. Employees who are not available during the call-In period 
may be subject to disciplinary action for being absent without 
permission and also charged with an instance of absence. DRP 
employees may be called outside the established calling period to 
protect vacancies or to be trained and if contacted must train on 
or protect the vacancy for which called; however, if the • 
employee is not contacted under these circumstances, he/she will 
not be charged with missing a call. 

s. DRP employees who move from one a$signment to another shall be 
placed in such a way as to afford the employee at least eight ( 8) 
hours rest between assignments. • 

6. An employee displacing in the DRP shall displace the junior 
employee in the DRP. 

7. While it is in the intent of this Article that District Relief Pools 
may be established, It Is understood that not all departments 
may require a District Relief Pool. 

8. During or before June 1989, the District and the Union shall 
meet to discuss the District's option to continue the District 
Relief Pool. 
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• 

ARTICLE 6 

STARTING TIME 

a) Regular assignments shall have a fixed starting time and the regular 
starting time shall not be changed without at least thirty-six (36) 
hours written notice to the employees affected . 

b) When three (3) consecutive shifts are worked covering the 
twenty-four (214) hour period, no shift will have a starting time after 
twelve o'clock (12 :00) midnight and before five (5:00) A.M., except if 
it is for the following: 

1. 
2. 
3. 
4. 
s. 

14 I 10 Work Schedule . 
9 /80 Work Schedule. 
Air Quality Management District ( AQMD) requirements. 
Flex Time. 
By mutual agreement of the parties. 

c) The District may change the start time of a position thirty { 30) 
minutes or less, up to twice per year without the affected employee 
being entitled to a bump. If management changes the start time of a 
shift by thirty ( 30) minutes or less, more than twice per year, the 
employee is entitled to a bump. The District shall furnish the 
affected employee and Local/Division Chairman with a written notice of 
the change . 

d) When the established starting time of a regular position is changed 
more than thirty minutes, but less than two hours, the District shall 
furnish the affected employee and Local Chairman with a written 
notice of the change. Upon receipt of such notice, the employee 
may displace a junior employee with thirty-six ( 36) hours notice in 
accordance with Article 16. If the employee affected is assigned to the 
position on a temporary basis under the provisions of Article 15, he 
may, upon thirty-six ( 36) hours notice return to his /her former 
position. When the established starting time of a regular position is 
changed under this section on New Year's Day only, the employee 
affected may not displace . 

e) When the established starting time of a regular position is changed 
two ( 2) hours or more, or an assigned rest day is changed, the 
position shall be filled in accordance with the provisions of Article 15. 
The employees assigned to such positions may, within ten ( 1 0) days 
of the date of the notice of change, displace a junior employee . 
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ARTICLE 7 

OVERTIME 

a) Except where otherwise provided in this Agreement, time In excess of 
eight (8) hours, exclusive of the meal period, on any day will be 
considered overtime and paid on the actual minute basis at one and 

• 

• 

• 

one-half ( 1½) times the basic straight time hours. Employees • 
regularly assigned to the kind of work for which overtime is 
necessary shall be given preference to such work. 

NOTE: ( 1) Rest day relief assi~nments shall be assigned In such a 
way as to afford incumbents thereof at least ten ( 10) hours 
off duty between assigned work periods. It being 
understood that the provisions of Article 7(a) will not be 
applicable when in following their assignments from position 
to position, incumbents of such positions work more than 
eight (8) hours on any day . . 

(2) Employees assigned to Vacation Relief Positions will be 
accorded eight ( 8) hours off duty between positions 
they are relieving for vacation purposes, it being 
understood that the provisions of Article 7(a) will not 
be applicable when in following their assignments from 
position to position occupants of such position work 
more than eight (8) hours on any day. If the occupant 
of a vacation relief position is not accorded eight (8) 
hours off duty between positions, they shall be 
compensated at time and one-half ( 1 U rate for service 
performed during the eight (8) hour period following 
completion of previous shift. 

(3) Article 7(a) will not be applicable to employees bidding 
or displacing which requires work In excess of eight 
( 8) hours on any day due to moving to their new 
assignment. 

(11) See Article 17 "b(3)" where twenty-four (211) hour 
coverage is involved. 

b) Employees shall not be required to suspend work during regular 
hours to absorb overtime. 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

c) No overtime will be worked except by direction of proper authority, 
except in cases of emergency where advance authority is not 
obtainable. When employees are required to work overtime, 
reasonable advance notice will be given when it is possible to do so. 

d) Work in excess of forty (40) straight time hours, or more than five 
( 5} days in any work week, shall be paid for at one and one-half 
( 1 ½} times the basic straight time hours except where such work is 
performed by an employee due to moving from one assignment to 
another or to or from an extra or furloughed list. 

e} 

f} 

g) 

Employees performing service on their assigned rest days shall 
be compensated on the basis of one and one-half ( 1 ½} times the basic 
straight time hours with a minimum allowance of twelve ( 12) straight 
time hours. 

Employees must work their scheduled five day forty ( 40} hour work 
week to be eligible for voluntary overtime guarantee of twelve ( 12) 
hours on their day off in that week, except for 4/10 shifts. If the 
Union ever agrees to an emergency situation which forces the 
employee to work overtime, then that employee will receive a 
guarantee of twelve (12} hours pay on the day off work. Otherwise, 
overtime is paid at the overtime rate in all other cases. 

An employee laying off of his/her own accord will be paid for all 
hours worked at one and one-half ( 1½) times the straight time hours 
and the minimum of twelve ( 12) hours will not apply. 

WORK ON UNASSIGNED DAYS 

Where work is required by the District to be performed on a day, 
which is not a part of any assignment, it may be performed by an 
available extra or unassigned employee who will otherwise not have 
forty (40) hours of work that week; in all other cases by the regular 
employee. An extra or unassigned employee is a furloughed employee 
who does not hold an assignment. 

There shall be no overtime on overtime (no pyramiding). Overtime 
hours paid for shall not be utilized in computing the forty ( 40) hours 
per week. 

h) See Article 1 O - Notified or Called . 
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ARTICLE 8 

MEAL PERIOD 

a) The meal period shall not be less than thirty ( 30) minutes nor more 
than one (1) hour. 

b) 

c) 

d) 

e) 

When a meal period is established, it shall be between the ending of 
the third (3rd) hour and the beginning of the seventh (7th) hour 
after starting work. 

If the meal period is not afforded within the allowed or aQreed time 
limit and is worked, the meal period shall be paid for at ttie straight 
time rate and twenty (20) minutes, with pay, in which to eat shall be 
afforded at the first opportunity. 

For regular operations requiring continuous hours, eight (8) consecu­
tive hours without a meal period may be assigned as constituting a 
day's work, in which case a meal period not to exceed twenty (20) 
minutes shall be allowed in which to eat~ between the ending of the 
third ( 3r-d) hour and the beginning of the seventh (7th) hour after 
starting wor-k, without reduction in pay. 

A fifteen ( 15) minute break shall be given each employee prior to the 
starting time of the assigned meal period, and a fifteen ( 15) minute 
break shall be given each employee after- the ending time of the 
assigned meal period, but before the end of the shift. 
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a) 

b) 

ARTICLE 9 

TRAVEL TIME/DIVERSION 

Employees temporarily required to perform service away from 
their regularly assigned work location shall be allowed time spent 
travelling between their regular assigned work location and the 
new work location. The maximum travel time allowance under 
this Article shall not exceed four (4) hours per shift. Travel 
time will be paid at the straight time rate of the assignments 
worked, subject to Article 2 ( c). 

1. 

2. 

3. 

Employees travelling to a different assigned work location 
within their zone will receive one ( 1) hour travel time pay. 
In the event an employee is moved to yet another work 
location within that same shift, an additional one ( 1) hour 
of travel pay will be paid, but no more than four ( 4) hours 
per shift. 

Employees travelling to a different assigned work location 
outside of their zone will receive one ( 1) hour travel time 
pay per shift worked. In the event an emplovee is moved 
to yet another work location within that same shift, an 
additional one ( 1) hour of travel pay will be paid, but no 
more than four ( 4) hours per shift. 

Employees moving from one ( 1) assigned work location to 
another work location within Zone E will not receive travel 
pay. 

c) This Article shall not apply under any of the following described 
conditions: 

1 • Travelling in exercise of seniority choice to take assign­
ments, or after displacement. 

2. Employees hired at Headquarters and sent to any other 
location to enter service . 

3. 

4. 

Employees assigned to fill vacancies or new positions under 
the provisions of Article 15 ( i) . 

Extra or unassigned employees temporarily required to 
perform 
service at a location within five (5) miles from point of 
residence . 
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5. Employees relieved on account of sickness or at their own 
requests before completion of the day's work. 

6. Employees furnished a District vehicle for travel to and 
from another location other than assigned work location, 
during their assigned shift. 

7. Employees holding position of Traveling Storekeeper when 
furnished vehicle for travel to locations other than assigned 
Headquarters during their assigned shift. 

d) The following zones will apply for application of travel pay: 

ZONE A - Divisions 8, 15 and Van Nuys Center/Yard 

ZONE B - Divisions 5, 6, 7, South Central Center, and 
Hollywood Center, Wilshire. 

ZONE C - Divisions 12, 18 and Del Amo Center. 

• 

• 

• 

• 

ZONE D - Divisions 9, 13 and 16. • 

ZONE E - 425 S. Main Street, 411 S. Main Street, 419 S. 
Main Street, 124 West 4th Street, California Mart, 
Maple Lot, Arco Plaza, East Los Angeles, 1016 S. Main 
Street, Central Maintenance Facility ( location 30), 
Divisions 1, 2, 3, 4 and 10, Location 111 (South Park) • 

NOTE: 

and Vernon Yard. 

Any locations added to the District will be placed into 
the closest zone. The Distr-ict and Union shall meet to 
deter-mine which zone is closest. 

e) Relief assignments are as defined in Ar-ticle S(b). 

f) Employees used under- Section (a) of this Ar-ticle when held away 
from regular-ly assigned location will be allowed actual necessary 
expenses for lodging and for- meals befor-e or- after assigned 
working hours. 

g) It is understood that in the application of Section (e) no 
employee shall be dir-ected by management to move from his/her 
Job classification outside of his /her current roster-. 
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AR.TICLF: 10 

NOTIFIED OR CALLED 

a} Except as otherwise provided in these rules, employees notified or 
called to perform work not continuous with before or after regularlv 
assigned work period, shall be allowed a minimum of three (3) hours 
straight time for two ( 2) hours work or less, and if held on duty in 
excess of two (2} hours, time and one-half (1½} will be allowed on the 
minute basis . 

b) If such employee is called to report for work before reoularly 
assigned starting time, such employee will be paid at the rate of 
time and one-half ( 1 ½) from time of reporting for work until regular 
starting time with a minimum of one hour at the time and one-half 
( 1 ½) rate, and thereafter at strai~ht time rate of pay for regularly 
assigned hours. • 

c} If such employee has completed regularly assigned tour of duty 
and is released, and if required to return for further service, 
may be compensated as if on continuous duty. The District shall 
make the determination as to whether or not conditions justify 
the employee to be paid as if on continuous duty. 

d) See Article 7 - Overtime . 



ARTICLE 11 

SENIORITY 

a) Except as provided in ( e) below, seniority with the District begins at 
the time the employee's pay starts on the seniority roster where 
service Is first performed. Such seniority . when established shall 
thereafter govern such employee bidciing or displacing on that parti­
cular roster. 

b) When two (2) or more employees enter upon their duties at the same 
hour, on the same day, on the same roster, they shall be listed on 
the roster In the order (hour and date) that they passed the physical 
examination required of new employees of the District. 

c) 1) An employee bidding from his /her original roster to a new roster, 
shall retain his/her name and seniority date of his/her original 
roster, and shall establish a new seniority date on the new 
roster, effective as of the date of assignment. 

2) In the event such employees are affected by an account force 
reduction or the exercise of seniority rights in the new seniority 
roster they must exhaust their rights in the new seniority roster 
before being permitted to displace a junior employee in their 
original seniority roster, except they will not be required to 
displace on a position on the new seniority roster which pays a 
lesser rate than a position to which their seniority entitles them 
and for which they are qualified on their original seniority 
·roster. 

3) An employee bidding a new seniority roster will, after the expira­
tion of six (6) months, be permitted to bid for a position or 
vacancy bulletined (under the provisions of Article 1 S ( d) in 
his/her original seniority roster using his/her original seniority 
roster seniority date). 

4) Employees will not accumulate seniority on more than two (2) 
seniority rosters, the original seniority roster and the roster to 
which last trans fer red. In the event of one ( 1) or more 
additional transfers, any seniority previously established on a 
seniority roster other than the employees original roster will be 
forfeited upon completion of such transfer except when the 
employee elects to retain seniority status on previous roster to 
which transferred, in which event he/she will forfeit seniority on 
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S} 

• 
6} 

• 
7) 

• 

• 

• 

• 

• 

• 

• 

the original roster and the roster on which he /she elects to 
retain seniority will then become his /her original roster. Such 
elections must be filed in writing with District officer bulletining 
positions on roster employee elects as his /her original roster, 
copy to Local Chairman and District officer bulletining positions 
on roster where seniority is forfeited. 

Employees returning to original seniority roster, unless 
furloughed from his /her current roster, will forfeit seniority on 
current roster. 

An employee furloughed from current roster will be permitted to 
return to his /her original roster without forfeiture of seniority 
on current roster; however, if called back to work under Article 
15 ( i) on his /her current roster, he /she will report within time 
prescribed or forfeit his /her seniority on current roster. 

An employee furloughed from current roster will be allowed to 
displace the junior employee on another roster, provided they 
hold a seniority date secured under a TCU covered position 
taking same seniority date of employee being displaced, standing 
immediately ahead of displaced employee. Furloughed employees 
will be permitted to displace on a roster in line with the follow­
ing formula: 

To determine the number of furloughed employees that may 
displace on any roster, the formula shall be: 

1) Immediately prior to a furlough, the number of employees in 
the District covered by the Agreement will be determined 
by roster and that number shall be reduced to the percent­
age total of the whole . 

Hypothetical Example: 

As of January 31, 1982, the District/TCU workforce was 
composed of 500 employees and the breakdown of Rosters 1 
and 2 is as follows: 

Roster #1 

60 employees out of 
500 = 12% 

of workforce 

Roster #2 

40 employees out of 
500 = 8% 

of workforce 

On February 1, 1982, the District's financial situation was such 
that twenty-five ( 25) employees were laid-off and each roster 
would be effected in the following manner: 
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Roster 11 

Only twelve percent { 121) of twenty-five { 25) employees would I 
be allowed to displace onto this roster. 

Twelve percent (121) of twentv-five (25) employees equals three 
( 3) employees permitted to displace on Roster t 1. 

Roster 12 

Only eight (8) percent of twenty-five (25) employees would be 
allowed to displace onto this roster. 

• 
Eight {8} percent of twenty-five (25) employees equals two (2) 
employees permitted to displace on Roster t2. I 

2) When a reduction is made, the furloughed employees may displace 
on another roster up to the percentage of that roster in relation 
to the whole. 

3) 

4) 

Furloughed employees will be recalled to positions in their 
seniority roster order. If occupying a position on a roster due 
to having been furloughed, he/she shall forfeit seniority and 
vacate the position secured as a result of making a displacement 
in furlough status. 

An employee that has been bumped to a third roster or was 
placed out of service must accept a position on the home or 
current roster, if a vacancy occurs on either roster, or forfeit 
that roster seniority. If the employee voluntarily returns to the 
home roster, he/ she forfeits seniority on the other rosters. If 
the employee is forced to accept a position on the home roster, 
he/she is allowed to maintain seniority twelve (12) months on the 
second roster from the date he/she was bumped from the second 
roster. 

d) Employees voluntarily leaving the service will, if they reenter the 
service, be considered as new employees. 

e) It is agreed that the seniority of employees In Croups t and 3 of 
Seniority Roster No. 1 (as delineated in Letter of Agreement No. I) 
will commence with the day following the date employee completes the 
qualifications required by the District. 

It Is understood that the District will hereafter require any employee 
desiring to qualify as a Ticket Clerk to become qualified at all Dis­
trict operated Customer Centers, the Reduced Fare Office, the Lost 
& Found Office and the Stockroom before he/she is considered to have 
completed his/her qualifications and thereby establish a seniority date 
on Roster No. 1 . 

f) See Article 20 for employees who accept Non-Contract positions or 
positions In another craft. 
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ARTICLE 12 

SENIORITY ROSTERS 

Seniority rosters will show name and seniority date of each employee 
entitled to hold seniority on these rosters regardless of whether the 
employee is presently covered by the rules of this Agreement or 
occupying an official or excepted position. Rosters will be revised 
annually and posted during the month of January in places accessible 
to the employees affected. Upon presentation of proof of error by an 
employee or his /her representative, such error will be promptly 
corrected. 

The District will furnish five { 5) copies of seniority rosters to the Union 
no later than January 31st of each year. The Union will be furnished a 
weekly report of employees entering and leaving service. 

Separate seniority rosters shall be established as follows: 

Roster No. 1: 

Roster No. 2: 

Roster No. 3: 

Roster No. 4: 

Roster No. 5: 

Roster No. 6: 

Roster No. 7: 

Roster No. 8: 

Roster No. 9: 

Marketing and Communications Department 
Transportation Department 
Operations Control and Services 

Customer Relations Department 

Transportation Department 

Schedule Department 
Print Shop 

General Services Department 

Accounting and Fiscal Department 
Management Information Systems 
Insurance Department 

Personnel Department 

Equipment Maintenance Department - (General 
Office) 
Facilities Maintenance 

Equipment Maintenance Department 
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Roster No. 10: Contracts, Procurement & Materiel (General 

Office) 

Roster No. 11 : Contracts, Procurement & Materiel • 
Roster No. 12: Stops & Zones 

Roster No. 14: Equipment Maintenance Department 
Contracts, Procurement & Materiel • 

Roster No. 15 Transit Systems Development 

Roster No. 16 Data Technicians 

Roster No. 17 Business Development Operating Facilities • 

• 

• 

• 

• 

• 

• 
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ARTICLE 13 

TRANSFERRING 

a) Employees transferred with their positions from one seniority roster to 
another shall retain their positions and seniority. See Article 11 -
Seniority . 

b) When the limits of a seniority roster are extended, or reduced, the 
employees affected shall have the choice of carrying their seniority 
upon either the extended or reduced roster. Such choice shall be 
exercised within thirty-six ( 36) hours from date of notice. 

c) When, for any reason, two (2) or more offices or departments are 
consolidated, employees affected shall retain their seniority and have 
preference, according to seniority to corresponding positions in the 
consolidated office or department. 
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ARTICLE 111 

PROMOTIONS, ASSIGNMENTS AND DISPLACEMENTS 

a) Promotions, assignments and displacements under these rules shall be 
based on seniority, fitness and ability; fitness and ability being 
sufficient, seniority shall prevail. 

b) Sufficient is intended to more clearly establish the right of the 

• 

• 

• 

senior employee' to a new position or vacancy, or make displacement • 
where two ( 2) or more employees have aqequate fitness and ability. 

c) All employees will exercise roster seniority for selecting vacations, 
bidding or displacing purposes and District seniority, insofar as 
length of vacation and other benefits are concerned. 

d) When Management elects to train an employee as an extra Ticket Clerk 
or extra Service Director the senior employee under the provisions of 
this Agreement with sufficient fitness and ability who has a written 
request on file shall be trained. Employees breaking in as an extra 
Ticket Clerk or extra Service Director outside their assigned hours or 

• 

on their rest days shall be compensated at eighty-five (85) percent of • 
the established rate of the position on which he/she is breakin9 in. 
It is understood and agreed that such break in pay shall be paid at 
the pro rata rate. 

e) An employee who wishes to bid back into a position from which the 
employee has been gone for a period of more than twelve (12) months • 
may be required to pass a job-related skills test. 

• 

• 

• 
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ARTICLE 15 

Fl LUNG OF POSITIONS 

a) All new positions and known vacancies exceeding thirty ( 30) days 
that are to be filled (except temporary vacancies not exceeding thirty 
( 30) days duration, as covered by Rule 17}, shall be promptly filled, 
as described below. The District will post vacancies of employees on 
leave of absence for one hundred eighty { 180) days or less as 
temporary. After one hundred eighty ( 180} days of absence the 
vacancies will be posted as permanent. 

b} Except when changes in rates result from negotiations for adjustments 
of a general character, the changing of the rate of a position shall 
require it to be treated as a new position and filled as described 
below, unless otherwise agreed between the parties signatory to this 
Agreement. 

c} Pre-bids: Employees wishing to be considered for future vacancies 
on their active roster must submit that intention in writing to the 
appropriate Department Head. Employees must submit a bid notice for 
each position for which they would like to be considered. The bid 
notices will be maintained in a special file and when a vacancy occurs 
only those employees with a bid notice on file will be considered for 
that position. An employee may move laterally no more than three ( 3) 
times per calendar year pursuant to this procedure and must remain 
in the position a minimum of thirty (30) days. An employee may move 
to a higher or lower rated position at any time. The thirty ( 30) day 
period on a lateral move will begin on the date the employee is actual­
ly placed onto the position, but if the employee is not released within 
ten (10) days prescribed by Section h(1), the thirty (30) days period 
will begin on the tenth (10th) day following the award date of the 
assignment. This restriction shall not apply in Telephone Information 
Department. 

It is understood that an employee may turn down a specific vacancy 
without jeopardizing consideration for a similar position in the future. 

Each department shall either canvass for these vacancies or post. If 
a department intends to change from canvassing to posting or vice 
versa, such department will first notify the Union and each employee 
on leave on the roster in question, thirty ( 30) days in advance, 
before change is to be effective. It is agreed that any department 
may make two (2) such changes per year • 
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( 1) The ultimate vacancy will then be bulletined In accordance with 

Section (d) below. At the same time, notice will be posted on 
the bulletin board in the department or roster Involved, showing • 
names and seniority dates of employees accepting the positions. 
If a vacant position has been posted according to this Article 
and results In the hiring of a new employee from outside the 
District and he/she vacates the position within the first thirty 
( 30) days, that vacancy sha II be exempted from reposting and 
another new employee shall be hired. However, if this second • 
new employee vacates the position within the first thirty ( 30) 
days, the position shall be reposted. 

d) When the procedure described in (c) above has been completed, the 
ultimate vacancy will be bulletined for seniority choice. The bulletin 
will show: • 

General Description of Duties 
Location of Position 
Title of Position 
Hours of Service 
Rest Days 
Rate of Pay 
Time & Date of Closing Bids 
Job Identification Number 

e) Bulletins will be posted in places accessible to all employees affected, 

• 

and will be open for bid for a period of four ( 4} consecutive days. • 
Bids will first be accepted from employees. on the roster holding 
seniority on the roster where vacancy occurs; second, from employees 
on other seniority rosters, as outlined in Article 12. 

f) Bids for such positions will be filed with the designated Department 
Head within four (4) days from date of issuance of bulletin. • 

g) The award of the position to the successful bidder will he made within 
four (4) days, excluding Saturdays and Sundays, after the closing 
day of receiving bids, and the name and seniority date of the suc­
cessful applicant will be posted for a period of four (II) days where 
the position was bulletined. • 

h} ( 1) The successful applicant either in the procedure described in 
Section (c) or in the bulletining process, will be placed on the 
job as soon as qualified relief is available and in any event, 
within 10 calendar days after date of award bulletin or 
acceptance of the position under Section (c) above. An 
employee not placed on the position within the ten (10) days 
mentioned above, will thereafter receive the higher of the two 
(2) rates and in addition will be paid fifteen dollars ($15,00) 
each work day of the position occupied until placed on the new 
position. 
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( 2) In the event the successful applicant is bidding within the same 
classification where there is no salary increase involved, the bid 
made only for the purpose of changing position, job location, 
days off, or hours of assignment and the employee is not placed 
on the position awarded within ten ( 1 O) days from the date of 
award, the successful applicant shall be paid fifteen dollars 
($15.00) per work day as a penalty for each work day withheld 
from the position after the expiration of the ten ( 1 O) day period . 
This penalty shall not be applicable on days which the employee 
is unavailable for work due to sickness, leave of absence, vaca­
tion or a holiday. 

In the event no bids are received from senior employees for bulletined 
positions, the District shall assign the senior qualified unassigned 
(furloughed) employee within the scope of the roster where this 
vacancy exists or where the new position has been created and such 
employee will thereafter be considered the employee regularly assigned 
to such position. 

Shake-ups for Telephone Information Clerks under the Customer 
Relations Department will be conducted in the following manner: 

( 1) Shake-ups will be held in the months of February, June, and 
October of each year. The dates of these shake-ups may be 
changed by mutual agreement with the representatives of the 
Union and the District. No more than six ( 6) employees will be 
permitted to bid out of the Information Department between 
shake-ups. Roster seniority shall prevail in determining which 
employee shall be permitted to leave the Department . 

( 2) Schedules of shifts will be posted one ( 1) week in advance of 
shake-ups and employees on sick leave or leave of absence will 
not be notified of the shake-ups unless the established dates for 
holding the shake-ups have been changed. 

(3) Assignments will be divided into two (2) categories: 

(a) Regular assignments that have scheduled hours and 
scheduled days off. 

(b) Extra full-time assignments ( including vacation relief posi­
tions) that do not have scheduled hours or scheduled days. 
In this connection, it is the intent of the District to have a 
number of extra full-time assignments to make sick, vacation 
and emergency reliefs in the Information Section. On the 
Friday preceding the Sunday of each week, these positions 
will be assigned, on the basis of seniority and qualifica­
tions, to cover open regular assignments. The junior 
available qualified employee may be reassigned to cover 
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vacancies that occur during the work week. The extra 
full-time assignments (Including vacation relief positions) 
when vacated, if to be filled, will continue to be bulletined • 
under Section ( 4) . 

( 4) During the interval between shake-ups, weekly bidding will be 
permitted. All known vacancies of thirty ( 30) days or more in 
duration will be put up for bid by 11 :00 A.M. each Tuesday and 
closed on Thursday, to be effective the following Sunday. Any • 
employee may bid an open shift in the weekly bid except only 
one ( 1) bid will be allowed between each shake-up onto a 
position for which the bidder is not qualified. When an 
employee's position is abolished, a shake-up will be held on all 
jobs held by employees junior in seniority to the employees 
whose position is abolished. • 

( 5) Employees who return to work after having been off and who do 
not have a regular shift will, upon return to service, be permit­
ted to displace any junior employee and the employee displaced 
shall have the same right. 

(6) When employees bid a new assignment through the weekly bidding 
process, the vacancy thus created will go up for bid in the 
following weekly bidding process, except at regular shake-ups. 

• 
(7) If other rules of the Agreement are in conflict with the condi-

tions outlined in this Section ( j), this Section (j) shall govern. • 

k) Employees hired subsequent to the date of this Agreement shall 
initially be required to remain on a position for ninety (90) days 
before being allowed to bid on another position, except for Mopper 
Waxer or Stock Shop Clerks moving to a position with the same title. 
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a) 

A~TICLE 16 

POSITIONS ABOLISHED, DISPLACEMENTS 
AND REDUCTIO~ IN FORCE 

An employee whose position is abolished or is displaced, may displace 
a junior employee on the roster or may displace on original roster in 
line with the provisions of Article 11 (c) ( 2) or may bump /displace into 
a vacant position if the vacancy has been posted District-wide. 

Employees must exercise such displacements in writing, which may not 
be changed, within thirty-six ( 36) hours from the date he /she is 
displaced. Employees making displacements will be provided with the 
roster of employees that includes locations, hours, rest davs, and job 
titles to determine >;<·ho they will displace. 

b) When an employee is assigned to a temporary vacancy, such employee 
may, at the conclusion of such assignment , return to his /her permanent 
assignment if still existing, or displace on any position held bv a 
junior employee that was filled under Article 15 while he/she occupied 
this temporary vacancy. If the permanent assignment no longer exists 
or has been taken by a senior employee in the exercise of seniority, 
such employee may displace any junior emplovee on his /her roster. 

c) An employee laid off on account of reduction in force, or throu9h 
displacement, shall have his /her name carried on the seniority roster 
without the status of an employee for twelve (12) months, and shall 
be given preference· in the order of seniority, subject to qualifica­
tions, over other emplovees when the force is increased or vacancies 
occur. Employees desiring to avail themselves of the provisions of 
this Section must file their address (unless their correct address is 
on file) with the Department Head at the time of reduction and advise 
promptly of any changes in address. Employees failing to advise 
promptly of change of address, or to return to service within fifteen 
( 15) days after being notified to do so, or furnish satisfactory rea ­
sons for not doing so, will forfeit their accumulated seniority. 

d) If the employees covered by this Agreement are furloughed, their 
seniority will be affected as follows: 

1) If recalled to a roster under the TCU Agreement where the 
employee holds no seniority, such employee's seniority on home 
roster(s) will be held in abeyance for up to twelve (12) months 
so long as the employee works on a position on the new roster . 
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e) 

2) 

3) 

If while occupying a position as described in ( 1) above. an 
employee is recalled to a position on such employee's home ros­
ter( s) and refuses recall, such employee will forfeit seniority on 
the roster refused. • 

If the employee is furloughed and does not perform any service 
under this Agreement, such employee's seniority will continue for 
twelve ( 12) months from date of furlough. 

An employee notified that he/she is being displaced by a senior 
employee shall be considered as "actually displaced" from his/her 
position as of the close of work on the last work day preceding the 
date on which the senior ( displacing) employee has stated he/she will 
assume the position. 

f) An employee who is assigned to a position under the provisions of 
Article 15, or makes a displacement, and fails. within sixty ( 60) days 
to demonstrate fitness and ability, shall vacate the position on which 
disqualified. and may, if fitness and ability are sufficient. displace 
the junior assigned employee on the roster. In the event such employee· 

• 

• 

• 

• 

is unable to make the above displacement, he/she may return to the • 
former roster and displace onto his /her former position if occupied by 

g) 

a junior employee, if not, may displace the junior employee on his /her 
former roster on a position for which such employee has sufficient 
fitness and ability. 

Five (5) working days' advance notice will be given before abolishin~ 
positions or making force reductions, except such advance notice 
under emergency conditions such as flood, snowstorm, hurricane, 
earthouake, fire, or conditions beyond control of the District, will 
not be required. Notice of the job abolishment shall be posted and 
the employee and the Division Chairman notified. 

h) The District will make effort to use disabled employees on vacancies 
on exisJlng positions for which the disabled employee can be qualified 
to perform. 

i) 

• 

• 

Employees who become physically disqualified for service on the 
positions to which thev are regularly assianed will, if approved by • 

j) 

the parties hereto, be permitted to exercise displacement rights. 
Employees displaced by reason thereof shall have the same rights of 
displacement. 

When the duties of a position are changed materially, the employee 
holding title to the position may request a displacement. If the • 
District and the Union mutually aaree to arant the reauest, displace-
ment shall be allowed in accordance with - the pertinent provisions of 
this Article 16. 

• 

42 • 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

ARTICLE 17 

SHORT VACANCIES 

a) Temporary vacancies known to be for more than thirty f 30) days 
duration, if to be filled, will be filled in accordance with Article 15. 
If the District or Union representative has reason to believe that any 
vacancy will be for thirtv ( 30) days duration, the Department Head 
and the Union Division Chairman will promptly meet ancf if they jointlv 
agree that the vacancv will be for thirty (30) days duration, and is 
to be filled, it shall be immediately filled in accordance with Article 
15. 

bl Short Vacancies (including vacation vacancies) of less than thirty 
(30) days duration may be filled without applying the provisions of 
Article 15, at the option of the Department Head. If such vacancies 
are to be filled, they shall be filled in the following manner: 

1) 

2) 

By using the available qualified employee holding assignment on a 
Oistrict relief position. District relief employees are not to be 
used to work more than one ( 1) short vacancy in a day except 
as provided in Article 17b(5). See Article 5, Section c. 

If Article 17, Section b(1) does not provide an occupant, it shall 
be filled by the senior available and qualified employee on the 
roster, at the location, who is off on that employee's rest days 
and who has on file a written request for this work . 

3) If Article 17, Section b(2) does not provide an occupant, it shall 
be filled by the senior available and qualified employee on the 
roster at that location. 

4) If Article 17, Section b ( 3} does not provide an occupant for a 
position at a location where twenty-four (24) hour coverage is 
provided, it will, by mutual consent of the senior emplovees 
involved, be filled by working the qualified employee on each 
side of the vacancy, four (4) hours' overtime apiece. (See 
Article 7, Section ( c) . 

(Positions that require a scheduled delivery (e. g. Truck Driver, 
Messenger Clerk], to follow Article 17, Section b(4) may not be 
practical.) 
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5) If the provisions of Article 17, Section b(IO do not provide 
someone to work the short vacancy, S(a) or (b) may be imple-
mented. • 

a) Qualified employees occupying regular assiqnments on the 
roster whose hours do not conflict with the hours of the 
short vacancy and who have on file written request to be 
used shall be given the opportunity, in seniority order, to 
work the short vacancy. If none of the regular assigned • 
employees desire to work the short vacancy, the employee 
currently on duty at the location may be required to protect 
the vacancy. 

OR 

b) If none of the above alternatives provide an occupant for 
the short vacancy, the junior available and qualified 
employee at the location on the roster who is off on rest 
days may be required to protect the vacancy. 

• 

NOTE: Overtime list in seniority order will be updated on e 
a quarterly basis. 

c) If it is necessary to work a regularly assigned position on a holiday, 
the regular Incumbent of said position shall be used, except that if 
the incumbent thereof requests and is given permission to lay off on 
such holiday, it shall be filled by the senior qualified available • 
employee at the office or location whose regular assigned position is 
not worked on the holiday and who accepts such work when offered. 

d) It is agreed between the parties that because of difficulties in filling 
short vacancies of less than thirty (30) days for Typist Clerk, Word 
Processor Operator, Stock Clerk and Truck Driver Clerk positions, • 
the District shall recruit As Needed employees. Short vacancies shall 
be filled first by students from the TCU school. If the District is 
unable to fill these short vacancies from the TCU school, the District 
shall recruit from other sources. There shall be no more than a total 
of twenty-five (25) employees, as listed above, working at the 
District at any one time and shall be limited to no more than eight ( 8) • 
hours a day nor more than forty (40) hours in any work week. 

As Needed employees may not be used to absorb overtime work or be 
used to evade the establishment of a new position. 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

A~TICLE 18 

FORMER POSITIONS VACANT 

When an employee -is awarded a position under the provisions of Article 15, 
his/her former position will be considered vacant and if to be filled, the 
procedure provided for in Article 15 shall commence within five ( 5} days. 
An employee having been assigned to a position under the provisions of 
Article 15 will be required to accept the assignment. Application from 
employee who vacated the position will not be considered for the vacancv 
which he created by reason of vacating same to accept a position under 
the provisions of Article 15, except in the event there are no other 
qualified applicants on the seniority roster . 
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ARTICLE 19 

ABSENCES 

a) REQUESTED LEAVE OF ABSENCE 

Employees may be granted leaves of absence limited, except in case of 
physical disability, to ninety {90) days in any twelve (12) month period 
without loss of seniority. Retention of seniority during • Ionger leaves of 
absence may be arranged for by agreement between the District and the 
Union. 

b) LEAVES FOR UNION OFFICIALS 

• 

• 

• 

• 
Members of General or Local Committee, representing employees covered by 
this Agreement, will be granted leaves of absence without unnecessary 
delay, and without loss of seniority. • · 

c) DISABILITY LEAVE 

The District may require an employee on leave of absence due to physical 
disability to submit to a physical examination by a District Physician to 
determine fitness to return to duty. • 

d) SENIORITY WHILE ON LEAVE OF ABSENCE 

1. An employee with one ( 1) vear of service or less shall not lose 
seniority due to leave of absence because of illness or injury 
unless said leave is in excess of six ( 6) months, except by • 
mutual consent of the District and the Union. 

2. An employee with more than one ( 1) year of service shall not 
lose seniority due to leave of absence because of illness or 
injury unless said leave is in excess of twelve ( 12) months, 
except by mutual consent of the District and the Union. • 

3. The District or the l•nion may, within thirty ( 30) days prior to 
expiration of the six ( 6) month leave, as provided in Paragraph 
d(1) above, or the one year leave as provided in Paragraph d(2) 
above, request further extensions in meritorious cases where 
such recommendation is made by the District's Physician or by • 
recommendation of a licensed physician obtained by the employee 
or where agreement is reached by the two doctors recommending 
the extension of the leave. If there is disagreement as to the 
appropriateness of the extension, the District and the Union mav 
appoint a third physician to resolve the disagreement. Such 
costs incidental to obtaining and arriving at a decision from the • 
third physician will be shared equally by the District and the 
Union. 
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• 

• 

• 

• 

4. Where an employee is on leave of absence as a result of an 
industrial injury, the District will apply this Article in a manner 
consistent with applicable law . 

e} INDEFINITE LEAVE 

Employees (except those on Roster No. 1) returning from indefinite leave 
of absence or indefinite sick leave, will be required to report to their 
supervisors not later than 3 :00 P .M. of the day prior to the day they are 
to return to duty. Employees on Roster No. 1 must report not later than 
1 : 00 P. M. of the day prior to the day they are to return to duty. 

f} MILITARY LEAVE 

Employees covered by this Agreement will be granted necessary leaves of 
absence for active military training as provided under Section 395 of the 
California Military and Veterans' Code, as applicable to this District. Said 
employees will be compensated for said time off for a maximum of thirty 
(30) calendar days at eight (8) hours of straight time pay for each work 
day lost . 

g} ABSENTEEISM 

The following exceptions are excluded from consideration in the application 
of the Absentee Policy . 

1) Bereavement leave . 

2} Military leave up to thirtv (30) days per vear. 

3) Court appearance under subpoena. 

4) Earthquake, fire or flood where the employee is personally 
affected. 

5) Jury duty. 

6) 

7) 

8) 

Dentist's or Medical Doctor's appointment with forty-eight f 48) 
hours advance written notice for up to two ( 2) hours per work 
day. 

The District agrees that the prov1s1on of this agreement shall not 
be held in strict compliance in the event of an emergency or 
extenuating circumstances and may grant an exception to the 
rule . 

First day of hospitalization of an immediate family member of the 
employee. 

Hospitalization of an employee. 
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a) 

b) 

c) 

d) 

ARTICLE 20 

APPOINTMENT TO NON-CONTRACT POSITIONS 
AND POSITIONS IN ANOTHER CRAFT 

• 

• 

• 

When a member of the bargaininq unit accepts a Non-Contract position e 
after the effective date of this Agreement he/she has thirty (30) days 
with the continued payment of dues and fees from the effective date 
of the assignment to a Non-Contract position to determine if he/she 
wants to return to a TCU covered position or remain in the Non-Con­
tract position. If the employee does not return to a TCU covered 
position within thirty (30) days he/she will forfeit all seniority rights • 
accrued under this Agreement and the Union shall be notified by the 
District in writing of such forfeiture. 

Employees appointed to a Non-Contract position between January 1 O, 
1982 and June 26, 1985, who opted to retain their TCU seniority at 
the time they were appointed to a Non-Contract position, shall • 
continue to retain their seniority date on the roster from which 
promoted through the payment of uniform dues and fees required of 
members. 

Non-Contract employees protected by seniority provision in section 
{bl above shall be permitted to exercise that seniority only in bidding • 
for vacancies or new positions either on their roster or District-wine. 
If positions provided for in Section {b} above are abolished, such 
employee shall be entitled to the privileges of Article 16 . 

When a member of the barqainino unit accepts an assianment in any 
other craft he/she shall forfeit .. all seniority on the · date of first e 
compensation In such craft and the District shall notify the Union in 
writing of such within ten ( 1 O) days. 
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ARTICLE 21 

DISPLACEMENT ON RETURN FROM LEAVE OF ABSENCE 

An employee returning from leave of absence, sick leave, military service, 
disability annuity, vacation or from temporary assi~nment, including 
vacation or other temporary relief service on either schedule, Non-Contract 
or excepted position may resume such employee's permanent assignment, 
provided it has not been abolished or taken by a senior employee in the 
exercise of seniority rights. If off work for one of the above reasons for 
thirty ( 30) days or more, such employee may, upon return or within three 
days thereafter, exercise seniority rights to any position that has been 
bulletined and assigned during his /her absence. Employees thus displaced 
may exercise displacement rights as provided in Article 16A. 

The District will post vacancies of employees on leave of absence for one 
hundred eighty ( 180) days or less as temporary. After one hundred 
eighty ( 180) days of absence the vacancies will be posted as permanent. 
Both the temporary and permanent vacancies will be posted in accordance 
with Article 15 - Filling of Positions. 

In the event an employee fails to return at the expiration of leave of 
absence, that employee's positfon, if still existing, shall then be filled in 
accordance with Article 15 . 
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• 
ARTICLE 22 

• 
PROBATIONARY PERIOD 

• 
Applicants for employment entering service shall be accepted or rejected 
within ninety ( 90) days after the applicant begins work. The probationary • 
period may be extended by mutual consent of the District and the Union. 
When an applicant is not notified to the contrary within the time stated, it 
will be understood that the applicant becomes an accepted employee. 

If, after the expiration of a twelve (12) month period from date of hire, it 
is found that the information given by the applicant is false, such • 
falsification shall not be justification for removal of applicant from service, 
unless it is for a matter involving a felony conviction. False information 
given by the applicant on felony convictions, discovered after three (3) 
years will not be justification for removal of applicant from service. 

Original letters of recommendation and other papers filed by the applicant • 
shall be returned within sixty ( 60) days, provided copies of the same have 
also been filed. 

• 

• 

• 

• 
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• 

• 

• 

• 

A~TICLF. 23 

POSTING NOTICES 

The ['listrict shall furnish bulletin boards at Division points where TCU 
employees are assiqned and at other work locations where there are three 
( 3) or more TCU employees for the exclusive use of the TCU in posting 
notices for its members. Such bulletin boards shall be reasonably 
convenient .to the majority of the TCU members at that location; their 
location will be by mutual agreement between the District and the TCU. 
Notices will be non-controversial in nature and not inimical to the interests 
of the District . 
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ARTICLE 24 

STATEMENT OF SERVICE 

When employees leave the employ of the District, they shall, upon request, 

be furnished with a statement of service. 
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ARTICLE 25 

EOlJ I PM ENT FURNISHED 

a) Typewriters and other office equipment devices will be furnished and 
maintained in working order by the District at offices where 
management require their use . 

b} The District will continue the practice of providing regulation 
coveralls or two-piece uniforms to Vault Truck Drivers, Janitors and 
Contracts, Procurement, and -.,ateriel Department (Stores} employees 
on the following basis: 

l) Fach employee shall be provided with six (6) pain of coveralls 
or two-piece uniforms. 

2) In order to obtain replacement of worn or damaged garments, 
employees must turn in garments that are to be replaced. 

c) Laundry service of regulation ~arments will be provided by the 
District without cost for Cash Counting Room employees, Vault Truck 
Drivers and Janitors and Contracts, Procurement and Materiel 
Department (Stores) employees. 

d) The District shall provide all new Service Directors and employees in 
the Marketinq and Communications Department, Prepaid Sales Unit, 
except for the Typist Clerk assigned to location 32, second floor with 
an initial issue of uniforms. The uniforms will be composed of the 
following: 

SERVICE DIRECTOR: 

MARKETING EMPLOYEES : 

3 Slacks (female) 
3 Trousers (male) 
3 Shirts (male} 
3 Blouses (female) 

2 Vests each 
3 Skirts and/or Slacks each 

(female) 
3 Rlouses each (female) 
3 Shirts each (male} 
3 Trousers each (male) 
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e) 

• 
There will be no charge to qualified employees for the initial issue of 
uniforms, as described above. Appropriate shirt or coat badges will 
be provided at no charge to the employees for the initial issue. When • 
an employee receives an initial issue of uniforms he/she will not be 
eligible to receive the uniform allowance until the following fiscal 
year. 

An optional blazer is authorized for wear by the emplovees of the 
Marketing and Communications Department, but will not he provided • 
by the District. Also, a sweater of a . color specified by the District 
may be worn with the uniform during work hours. 

The District shall reimburse each qualified employee up to a maximum 
of two hundred dollars ($200) per fiscal year, (July 1 through June 
30) for the prescribed uniform. This reimbursement will be made • 
between July 1 and the following June 30 on the employee's 
anniversary date as a regularly assigned employee in the position 
which qualifies for the uniform allowance. However, payment will not 
be made to an employee who has performed no service for the . 
District, as covered by this Agreement, since the previous July. • 
Also, no payment will be made to an employee who leaves the District • 
through retirement or termination, prior to the following July 1. 

The District will provide prescribed coveralls, at no cost to the Cash 
Clerks in the Central Cash Counting Room, since these employees are 
not permitted to take their coveralls out of the building. • f) The District will furnish plantronic headsets at no cost to the 
employee, to those Telephone Information Clerks who desire them. 

g) The District will provide new Thomas Guides 
Information Clerks and Mileage Calculators. 

for Telephone 

h) The District will furnish uniforms to Mail Carriers consisting of six 
(6) shirts, six (6) pants and one (1) jacket. The District shall pay 
for laundering. 

i) 

j) 

kl 

The District will provide Telephone Information Clerks with lockable 
lockers. The employee will retain all keys to their locker. 

The District shall provide employees with up to two {2) pairs of 
regulation safety shoes per year to those employees required to wear 
safety shoes. The District shall bear any additional expense for 
employees who require special shoes due to physical needs. Medical 
verification may be required of those employees who need special 
shoes. Only employees required to wear safety shoes shall be eligible 
under this provision. 

Shop coats: Each division shall be provided with two (2) shop coats 
for each Equipment Record Specialist. 

• 

• 

• 

• 
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ARTICLE 26 

BOND PREMIU~ 

Employees shall not be required to pay premium on bonds required by the 

District in handling its business . 
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ARTICLE 27 

HEAL TH AND SAFETY 

Reasonable standards of protection will be afforded for the health and 
safety of employees. The District will, when within its control, maintain 
healthful working conditions. 

• 

• 

• 

Any complaint submitted to the appropriate District representative by the • 
Division Chairman in writing shall be acknowledged in writin~ by the 
District representative. After investigation, District representative will 
advise the Division Chairman, in writing, what action, if any, will be 
taken to correct the complaint. 

• 

• 

• 

• 

• 

• 
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ARTICLE 28 

WITNESS/ JURY DUTY 

a} Employees who are instructed by the District to attend court, or an 
inquest, or a Board of Inquiry, in which they are not directly 
involved, will be paid for each hour while in attendance or held for 
attendance ( Sunday and holidays excluded} compensation at the rate 
of the position to which assigned; if not assiqned, then at the 
minimum clerical rate with a maximum allowance of eight (8} hours per 
day; if such allowance does not equal what would have been the 
employee's earnings in the service to the District, had the employee 
not attended, the difference will be paid. Reasonable actual expense 
will be allowed while away from the home station. Any fee or mileage 
accruing will be assigned to the District. 

b} JURY DUTY 

Any employee receiving notice of call to jury duty shall immediately 
show such notice to their Supervisor when required to appear before 
the Jury Commissioner. In the event that personal appearance of an 
employee is required, the employee shall be allowed reasonable time 
for such appearance but not to exceed four ( 4) hours, if loss of time 
from work is necessary for such appearance. 

An employee who is required to serve as a juror on any re9ularly 
scheduled workday shall be compensated in accordance with the 
following manner: The District will pay employee supplemental pay 
equal to the difference between the fee received for service as a 
juror and the employee's regular daily pay, total compensation not to 
exceed eight ( 8) hours in any one day. 

Employees must furnish the District with advance · notice of service as 
a juror and submit official records of jury pay received to be eligible 
for supplemental jury pay. 

Such supplemental jury pay shall be paid only for days on which the 
employee was scheduled to work, but did not work due to service as 
a juror. It shall be a condition of the foregoing that an employee, if 
excused by the court within a reasonable time after reporting, shall 
return to work. 

Employees shall report for their regularly scheduled shift on days on 
which they are not on jury duty and will be paid their regular pay 
for time worked . 
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The "day" for the third shift will be the calendar day in which their e 
shift ends. 

The District will credit ten dollars ($10.00) fee but not travel pay. 

FI RST SHIFT 

If on jury duty more than four (4) hours, no need to report for 
work. If on duty less than four (4) hours, report and finish shift. 

SECOND SHIFT 

• 

If on jury duty more than four (4) hours, no need to report for e 
work. If on jury duty less than four { 4) hours, report for work and 
be relieved early the number of hours served. 

• 

• 

• 

• 

• 

• 
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ARTICLE 29 

BUSINESS DEVELOPMENT OPERATING FACILITY 

PURPOSE 

The District shall have the right to create one or more Business Develop­
ment Operating Facilities ( BDOF). ' These facilities shall be for the pur­
poses of contracting directly with the cities and /or the County of Los 
Angeles to provide new transit services as requested by the cities or the 
county. 

USE OF FACILITIES 

Should the District enter into contract with the cities or Los .A.nqeles 
County to operate contracted services, the District may lease or purchase 
new facilities or may operate at a location which was formerly an operi'iting 
division of the District, but which was closed due to the loss of Federal, 
State or Local funds. All Business Development Operations must be conduct­
ed from facilities which are not part of the regular base or home operating 
divisions of the District. The equipment (buses) utilized shall have sepa­
rate identification markings and logos that are different from the District's 
regular fleet. 

The District and the Union agree as follows: 

a) A proportionally lower startin~ rate of fifteen percent ( 15%) of the 
after September 1, 1979 pay rate shall be established under this 
Article and applied to any TCU job classifications which is filled 
contingent upon all the following circumstances occurring: 

1) A like Agreement between the District and the United Transporta­
tion Union (UTU) and Amalgamated Transit Union (ATU) which 
would permit the District to competitively bid and to successfully 
contract with cities and /or the County of Los Angeles to provide 
lines and/or services. 

2) Current employees who would be furloughed shall be given first 
opportunity to fill the proportionately lower rated positions . 

3) All Business Development Operating Facility ( BDOF) employees 
will be listed in seniority order on Roster 17, which shall be 
exclusively a BDOF roster . 
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4) The TCU BDOF positions shall work at locations separate from all • 
other TCU employees and shall only perform work related to the 
District contract lines. 

5) The duties of the TCU classifications at the BDOF shall be the 
same as those specified for regular TCU classifications provided 
in current job specifications in Article 2. • 

b) All terms of the TCU Agreement will apply to the BDOF employees 
with the exception of the method of establishing the base rate of pay 
as indicated in Paragraph "a". 

c) This constitutes an effort by the District and the TCU to retain jobs 
and provide high levels of service to the public. 
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a) 

.APTICLE 30 

DISCIPLINE INVESTIGATION 

An employee who has been in service covered by these Articles more 
than ninety (90} days, or whose application has been formally 
approved, shall not be dismissed or otherwise disciplined without a 
formal investigation, which .shall be promptly held but in any event 
not later than ten ( 1 O} days from date the District has factual 
knowledge of occurrence of the incident to be investigated, unless 
such employee shall accept dismissal or other discipline in writina and 
waive formal investigation. In matters of a serious nature; the 
employee may be held out of service pendin9 such investigation. At 
such investigation, the employee may be assisted by the employee's 
duly accredited representative. Nothing of an adverse nature shall 
be included in an employee's personal record file without the emplovee 
being advised in writing and acknowledgement thereof received. 

The hearing will be held at such time as not to cause employee to lose 
rest, or time, whenever practicable to do so . 

b} Prior to the formal investigation, the employee alleged to be at fault 
shall be apprised in writing of the precise nature of the charge 
sufficiently in advance of the time set for investigation to allow 
reasonable opportunity to secure the presence of necessary witnesses. 

c} An employee disciplined as a result of formal investigation shall be 
informed in writing of that fact within ten ( 1 O} days after the inves­
tigation is held, unless a longer time limit is mutually agreed to in 
specific instances. If an employee is suspended, the suspension shall 
date from the time the employee is taken out of service. Unless the 
employee is withheld from service pending an investigation, the 
employee will be given at least forty-ei~ht ( 48} hours notification 
prior to being suspended for said infraction. 

d) Either party wishing to make a transcript of any of the procedures 
outlined above may do so at its own expense and by using its own 
tape recorder . 

e} The right of appeal by employees or their representatives in regular 
order of succession and in the manner prescribed, up to and includ­
ing the highest official designated by the District to whom appea Is 
may be made, is recognized. If an appeal Is made, it must be filed 
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and progressed in accordance with the procedures set forth in Article e 
31. If further appeal is desired from the decision of the highest 
District representative, such appeal shall be made in accordance with 
the provisions of Article 32. 

f) If the final decision decrees that charges against the employee were 
not sustained, the record shall be cleared of the charge; if suspend- e 
ed or dismissed, the employee shall be reinstated and compensated for 
the actual wage loss, if any, suffered by the employee. 

g) Employees acting as witnesses at the request of the District in inves­
tigations and hearings shall suffer no deduction in pay for actual time 
lost from reqular assiqnments by reason thereof. If used on rest e 
days or whiie off duty, the employee shall be compensated for time 
spent with a minimum of three (3) hours' pay. 

h) For the purpose of computing the time limits set forth in this Article, 
Saturdays, Sundays, and holidays shall be excluded. • • 

• 

• 

• 

• 

• 
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ARTICLE 31 

FILING OF CLAIMS - PROCEDURE - LIMITATIONS 

a) All claims or grievances must be presented in writing by or on behalf 
of the employee involved to the representative of the District author­
ized to receive same within thirty ( 30) days from the date of the 
occurrence on which the claim or grievance is based. Should any 
claim or grievance be disallowed, the District shall, within twenty 
(20) days from date same is filed, notify whoever filed the claim or 
grievance ( the employee or Union representative) of the reason for 
such disallowance; it being agreed that claims filed on prescribed 
forms and appeals will be submitted in duplicate and the District 
representative receiving the claim will acknowledge receipt of same by 
si9ning and returning one copy to party submitting the claim . 
Decisions will be mailed in duplicate by the District and the party 
receiving same will sign and return one ( 1) copy to the District 
representative. In the event that the supervisor fails to answer 
within twenty (20) days, the Union may advance the grievance to the 
next step . 

b) An employee who feels otherwise unjustly treated shall, if written 
request setting forth the employee's complaint is made to the 
employee's immeidate supervisor · within twenty ( 20) days of the 
cause of the complaint, have the right of conference with the 
employing officer, assisted by the employee's duly accredited 
representative, at which conference it will be the effort to dispose of 
the complaint based upon the facts and arguments there presented, 
and /or the same right of a hearing and appeal as provided in Section 
Cc) below. 

c) When claims made within the thirty (30) days from date of occurrence 
are declined, the Union shall have twenty (20) days from the date of 
notice declining claim to present a written appeal on the claim to the 
Department Head. If written appeal is not filed within such twenty 
( 20) day limit, the matter shall be considered closed. Such formal 
written appeal shall include a "Statement of Claim", "Statement of 
Facts", and "Position of the Union" . 

d) If appeal of the formal claim is filed within the twenty (20) day limit, 
as provided in Section (b), following date claim is declined, the Union 
shall have twenty ( 20) days from date of decision to appeal to the 
General Manager or his designated representative. If appeal in 
writing is not made within the twenty ( 20) day limit, the matter shall 
be considered closed . 
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e) When claims arising from the appl_ication of this Agreement are submit- • 
ted originally by the Union, the District shall render its decision 
promptly and without unnecessary delay, but not later than twenty 
(20) days from the date of submission. Claims appealed to higher 
officers will be decided within twenty (20) days from date of such 
appeal by such officers. All appeals to higher officers will be made 
by the Union within twenty ( 20) days from date of decision. • 

f) By agreement between the District and the Union, the time set forth 
in Sections (c), (d), and (e) may be extended to specific times in 
individual cases. 

g) If further appeal is desired from the decision of the highest District • 
representative, such appeal shall be made in accordance with the 
provisions of Article 32. 

h) Within twenty (20) days from the date of allowance of a time claim 
which has been submitted by the Union, the Union shall be advised of 
suc.h payment by appropriate memorandum. • 

i) When overpayments are made to clerical employees, no deduction shall 
be made to cover the overpayment beyond sixty (60) calendar days 
prior to the date of advice to the individual, with copy to the Divi­
sion Chairman, with respect to deduction to be made. 

i) 

k) 

The Union shall have the riCJht to submit claims for individual or 
groups of individuals and such submission shall be recognized and 
treated as set forth herein. 

The terms "c:laim" as used herein means any time claim, or other 
claim, other than discipline ( see Article 30}, which may arise under 
the application or interpretation of this Agreement. 

I) Words used in this Article in the singular number include the plural, 
and the plural the singular; words appearing in the male gender 
include the female gender and vice versa. 

m) In computing the time limits as fixed in this Article, Saturdays, 
Sundays and holidays shall be excluded. 
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ARTICLE 32 

ARBITRATION PROCEDURE 

Claims or grievances ar1sin~ under the interpretation of application of 
this Agreement, if not satisfactorily settled, and the Union desires, 
the claim or grievance may be submitted to arbitration upon the 
Union's written request. The reouest for arbitration shall be served 
upon the District within thirty ( 30) days from date of decision of the 
highest officer of the District designated to handle disputes. 

The following shall constitute the agreed procedure in submitting 
grievances to the Arbitration Board: 

( 1) The Arbitration Panel shall consist of seven ( 7) persons, three 
(3) chosen by the Union, three (3) chosen by the District, and 
the seventh ( 7th) to be chosen by the District and the TCU. 
The District and the Union shall submit to each other the names 
of their respective representatives within five (5) days of the 
receipt of the demand to submit a grievance. ~bitration and 
shall meet to select an arbitrator from the aoreed to panel. 

~ 

2) 

The Union and the District shall meet at the beginning of each 
of the three years of the Agreement to establish an up-to-date 
arbitration panel . 

In the event representatives chosen by the parties cannot agree 
within five ( 5) days upon a person to act as a seventh (7th) 
member and Chairman of the Board, the District and the Union 
representatives shall immediately thereafter jointly request the 
Supervisor of the California State Conciliation Service to submit 
to them the names of seven (7) qualified and available 
arbitrators. No person submitted on the list by the said 
Supervisor shall have any official, financial, or other connection 
with or interest in the District or the Union. Within five ( 5) 
days after the receipt of said list, the Union and the District 
representatives shall each strike three ( 3) names from it in the 
following manner: 

The two ( 2) representatives shall determine by lot the 
order of elimination, and thereafter each shall in that order 
eliminate three (3) names from said list. The seventh (7th) 
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and remaining name shall thereupon be accepted by both the• 
District and the Union as the third member and Chairman of 
the Board. The Union and the District members of the 
Board shall immediately thereafter notify the Supervisor of 
the California State Conciliation Service of their joint 
selection. 

• 3) The date for the hearing shall be set at the earliest date con-
venient for the parties. 

By agreement between the District and the Union, the time set 
forth in Section (al, Paragraph ( 1), (2) ancf (3) may be 
extended to specific times in individual cases. • 

II) The parties further agree: (a) that each party shall be respon­
sible for any expense in connection with the presentation of its 
case; (b) that all other expenses of arbitration shall be borne 
equally by the parties, and said expenses may include the · 
making of a verbatim record of the proceedings ancl a transcript • 
of that record; (cl that the Aoard shall render a written deci­
sion or award within a time limit to be agreed upon by the 
parties; and the majority decision of the Board shall be final and 
binding upon the parties. 

5) Either party may call any employee as a witness in any proceed- • 
ings before the Board, and if the employee is on duty, the 
District agrees to release him /her from duty so he/ she may 
appear as a witness. 

b) It is understood and agreed that the prov1s1ons of Articles 30, 31, 
and 32 shall be the sole and exclusive means of settling any dispute • 
or controversy arising out of the application or interpretation of this 
Agreement. 

• 

• 

• 

66 • 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

ARTICLE 33 

TRANSPORTATION PRIVILEGES 

a) Employees will be given transportation privileges at time of employ­
ment . 

b) Spouse will be given transportation privileges after completion of 
employee's probationary per iod. Transportation privileges will be 
continued to the spouse and dependent children of a deceased or 
retired employee during the spouse's life or until the spouse's re­
marriage. 

c) Employee's dependent ch i ldren will be given school transportation 
privileges after completion of employee's probationary period . 

d) Retired employees, for the purpose of application of this Article, are 
considered as employees. Employees eligible for retirement but elect­
ing to take cash severance benefits in lieu of retirement benefits 
under the Retirement Income Plan will, effective with those taking 
severance as of May 29, 1969, be considered in the same category as 
retired employees, in the application of this Article . 

e) Lost passes must be immediately reported to emplovee's division or 
department. The District will levy a fifteen dollars ( $15. 00) adminis­
trative fee (three dollars rs3.00] for retirees) for the replacement of 
a lost or stolen pass belonging to the employee or dependent. Only 
one pass per person will be replaced each year; mutilated passes 
turned in will be replaced without charge or limit. 

f) Lost passes will be replaced after th irty (30) days followin9 receipt of 
completed report on prescribed form. 

g) All passes must be surrendered at the time of termination of employ­
ment. Employees who fail to surrender passes will be charged twenty 
dollars ($20. 00) per month for the balance of the period for which 
each pass is issued. 

h) Transportation privileges will be continued to the spouse and dependent 
children of a deceased employee for the balance of the calendar year 
of death. If the employee had ten ( 1 O) or more years of continuous 
service with the District, transportation privileges will be retained 
during the spouse's life or until the spouse remarries. 

i) Transportation privileges to dependent children will continue to 
attainment of age njneteen ( 19 l or in case of a full-time student, to 
age twenty-two (22). 
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ARTICLE 311 

• 
HOLIDAYS 

a) Employees who work on the following legal holidays, namely, New • 
Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day (provided when any of the 
above holidays fall on Sunday, the day observed by the State, 
Nation, or by Proclamation shall be considered the holiday) shall be 
paid an additional day at one and one-half ( 1i) times the straight • 
time hours. In addition, employees are entitled to four (4) 

b) 

cl 

d) 

preference days or, "Floating Holidays". 

New employees shall receive four (ti) floating holidays on June 1st 
following their date of hire. 

Employees who work on their birthday or anniversary date shall be • 
paid an additional day at one and one-half ( 1 ½) times the straight 
time hours. When the employee's birthday or anniversary date falls 
on one of the legal holidays referred to above, the work day 
immediately before or after the legal holiday will be considered the 
employee's birthday for the purpose of this Article. For employees 
whose birthday or anniversary date falls on February 29, the 28th 
day of February will be observed as the employee's birthday, or 
anniversary date in other than leap years. 

When a holiday as provided in Section (a) occurs on an employee's 
rest day or on a day when the employee ls not scheduled to work, 
such employee shall be paid an additional eight ( 8) hours holiday pay 
provided the employee has scheduled compensation credited to either 
the last scheduled or assigned work day before the holiday or the 
first scheduled or assigned work day after the holiday. 

If an employee does not have scheduled compensation credited to both 
the last scheduled or assigned work day before the holiday and the 
first scheduled or assigned work day after the holiday, the employee 
will not be paid holiday pay unless the employee works on the holiday. 

When I holiday as provided for in Section (a) occurs during the 
vacation of I vacationing employee, the employee may be granted one 
additional vacation day with no reduction in pay. If the additional 
vacation day is not granted the employee will receive one additional 
day's pay at straight time rate. 
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e} 

f} 

If the holiday falls on a scheduled rest day of vacationing employee, 
the employee shall be entitled to an additional vacation day or an 
additional day's pay. 

NOTE: Payment for sick leave is not to be considered compensation 
in the application of this Article . 

An employee whose birthday or anniversary date falls during the 
week may be permitted to take the holiday off in conjunction with 
his /her scheduled days off. 

The personal preference days, or "Floating Holidays" referred to in 
Section (a) above will be guaranteed days off and the employee will 
not work on those holidays. These holidays will be selected on the 
basis of seniority. The District reserves the right to determine the 
number of employees who may select any particular date as floating 
holiday. One ( 1} floating holiday may be used as an emergency 
floater with twenty-four (24) hours advance notice, with the permis­
sion of manaQement. Pay for the holidays will be in accordance with 
Article 34(a}, (b}, (c}, and (d). 

Floating holidays must be assigned seven (7) days in advance of the 
taking of the holiday, except in emergencies . 

g} A new employee hired after February 1st who has earned four ( 4) 
floating holidays, may carry the floating holidays over into the next 
year at the employee's option. 

h} For employees working on the third shift, holidays , other than birth­
day, anniversary, or floating holidays, will be observed on the night 
prior to such holiday . 
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ARTICLE 35 

VACATIONS 

a) Each full-time employee who has a continuous service record of one 
( 1) year or more shall be entitled to an annual vacation with pay 
under and subject to the following conditions: 

Vacations will be allowed at straight time rate of pay, as follows: 

One ( 1) week vacation after one ( 1) year of continuous service. 

Two (2) weeks vacation after two (2) years of continuous service. 

Three (3) weeks vacation after five (5) years of continuous service. 

Four {IJ) weeks vacation after ten (10) years of continuous service. 

Five (5) weeks vacation after fifteen ( 15) years of continuous 
service. 

• 

• 

• 

• 

• 

Six (6) weeks vacation after twenty (20) years of continuous service. • 

b) For those employees who are on a forty ( 40) hour week basis, forty 
( 40) hours shall constitute one week vacation; eighty (80) hours shall 
constitute two (2) weeks vacation; one hundred twenty ( 120) hours 
shall constitute three ( 3) weeks vacation; one hundred sixty ( 160) 
hours shall constitute four weeks vacation; two hundred {200) hours • 
shall constitute five (5) weeks vacation; and two hundred forty r 240) 
hours shall constitute six (6) weeks vacation. 

If an employee is regularly assigned to work more than eight {8} 
hours per day on his/her position, he/she shall be accorded 
additional vacation pay equal to the regularly scheduled overtime pay • 
assigned to his/her position. Employees on vacation will be 
compensated as if they had remained at work. 

When a holiday as provided in Article 311 occurs on a scheduled worl< 
day of vacationing employees, they may be granted one ( 1) additional 
vacation day with no reduction in pay. If the additional vacation day • 
is not granted, employees will receive one ( 1) additional day's pay at 
straight time r-ate. 

If the holidays falls on a scheduled rest day of the vacationing 
employee, he/she shall be entitled to an additional vacation day or an 
additional day's pay. • 
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c) 

d) 

e) 

An employee's vacation will start following rest days of employee. 
The Division Chairman will be provided a copy of all vacation 
schedules. 

When employees are recalled by the District within one ( 1) year after 
furlough in accordance with Article 16, the amount of vacation the 
employee will be entitled to receive in the future will be based upon 
that period of continuous service from the date of most recent hire 
prior to furlough and the period of employment after return from 
furlough, but will not include the time spent on furlough. 

When an employee is restored to service within ninety (90} days from 
the date of honorable discharge from the military service of the 
United States, the "years of continuous service" under this Article 
will include the time spent in military service. 

Vacation periods shall not be cumulative. 

f) Any employee who, by reason of illness, rnIury, or leave of absence, 
is absent from duties for eiqhty-five ( 85) days or less during the 
year's service, wi II be entitled to a full vacation. Employees absent 
from their duties for more than eighty-five ( 85) days during the year 
will be entitled to one-twelfth (1 /1?) of their normal vacation for each 
month or major fraction thereof, which they worked. Employees 
absent because of injury sustained while on duty will not be subject 
to this provision. 

g) To provide for the taking of vacations on the basis of equality of all 
employees during the year and to effectuate the provisions of Sections 
(a) and (b) of this Article, new employees after one (1) year of 
service, will be entitled to one-twelfth ( 1 /12) of their normal vacation 
for each month or major fraction thereof of service between the date 
of employment and the beginning of the vacation year, which will be 
bid after the first anniversary date of employment. New employees 
who had earned less than one-half (½) of their normal vacation as of 
the starting date of the vacation year will be paid in cash for this 
vacation credit. Such vacation allowances will be taken or paid for 
after the completion of one year of service. Annual vacation will 
thereafter be granted as of the vacation year. 

h) An employee whose employment is severed shall be paid the accu­
mulated vacation allowance, prorated on the basis of one-twelfth 
( 1 / 12) of the normal vacation, for each month or major fraction there­
of for which they have vacation due. 

i) An employee may work during such employee's vacation period in full 
week increments in the event of mutual consent on the part of the 
District and the employee. An employee so working shall receive pay 
for time worked as well as the appropriate vacation allowance . 
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j) Any employees who have not taken a vacation which they have earned • 
under the provisions of this Article, and if off duty because of 
sickness for a period of thirty ( 30) days or more, may, during the 
period of their Illness, take their vacation pay in lieu of vacation. 
However, if ancf during the time they draw disability benefits, they 
will not be eligible for vacation pay in lieu of their vacation. 

k) Subject to the provisions of the preceding sections of this Article 35. 
vacations may be taken between June 1 and May 31. 

After vacation schedule has been prepared, employees will chose vacation 
period in advance. Vacation periods will be selected in seniority order. 

When an employee elects to split his /her vacation, only the first vacation 
period will be granted in seniority order, see Article 14(c), and the 
remaining vacation period will be chosen in seniority order after other 
employees in the department have chosen their vacation period. 

• 

• 

The vacation period of an employee who has left the department will be • 
posted for bid. The vacation of a position which became vacant by an 
employee leaving the department will be offered to the remaining employees 
for bid. 

Employees will be paid vacation pay in advance provided they have fifteen 
( 15} days advance wri.tten notice. • 

• 

• 

• 
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ARTICLE 36 

SICK LEAVE 

All regularly assigned employees shall be entitled to paid sick leave allow­
ance subject to the following provisions: 

a) All employees shall be entitled to an annual sick leave allowance, the 
amount of which shall be determined by Sections ( b) and (c) below. 
The start of the sick leave year for each employee shall commence as 
of the anniversary date of that employee's most recent employment by 
the District . 

b) The amount of sick leave pay to which an employee is entitled during 
his /her sick leave year shall be determined by his /her number of 
years of continuous service as of the start of each sick leave year in 
accordance with the following schedule: 

One (1) year (and less than four (4) years) of continuous 
service - one ( 1) week forty ( 40) hours. 

Four (4) years (but less than seven (7) years of continuous 
service - two (2) weeks eighty (80) hours . 

Seven ( 7) years and over of continuous service - three ( 3) 
weeks one hundred twenty (120) hours. 

c) Employees will accumulate sick leave allowance during any year to the 
extent of their unused allowance which occurred under Section (b) of 
this Article, the preceding seven ( 7) years plus the current year . 

. Any such accrued allowance will, in case of bona fide sickness, first 
be applied against their absences before applying sick leave allowance 
accruing during the year in which the absence occurs. This Article 
does not contemplate any accumulated sick leave allowance from any 
year except the seven ( 7) plus the current year immediately preced­
ing the year during which the absence occurs . 

d) The foregoing provisions for sick leave payments shall apply only to 
illness and off-duty accidents. The District may request a certificate 
from a licensed physician or health professional, e.g., Registered 
Nurse, Physician's Assistant, or Licensed Vocational Nurse . 
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e) If time lost is due to an occupational injury covered by Workers' • 
Compensation, the Workers' Compensation benefits to which the 
injured employee is entitled will be deducted from sick leave benefits. 

f) When the employee is entitled to receive California Employment Deve­
lopment Department - State Disability Insurance, there shall be 
charged •~•inst the employee's sick leave account only that portion of • 
the day's sick leave which when added to the State Disability Insur­
ance paid for such day shall equal the eight ( 8) hours payment. 

g) Except as provided in (h) below, should death occur during the 
period of sick leave, benefits will cease on the day following date of • 
death. 

h) Seventy-five ( 75%) of an employee's unpaid sick leave will be paid to 
the employee or his /her beneficiary upon the employee's retirement. 
In case of death prior to retirement, all of an employee's unused sick 
leave will be paid to his /her beneficiary. 

No payment will be made to employees who terminate from the service 
of the District for other reas~ns. 

• 
i) When requested by the District, an employee returning from sick 

leave who has been absent three (3) or more days may be required to • 
furnish a doctor's release before actually starting to work. 

j) 

k) 

On or about October 15th of each year, employees may indicate, in 
writing, the amount of accrued sick leave . that they intend to 
"cash-in" at the rate of seventy-five percent (75\) of face value. 
Payment for such sick leave shall be made, by separate check, on the 
last regular payday before Thanksgiving. Employees must retain a 
minimum of one hundred sixty ( 160) hours accrued sick leave after 
"cashin9 in" sick leave. 

Any employee who, by reason of illness, Injury, or leave of absence, 
is absent from duties for eighty-five (85) days or less during the 
year's service, will be entitled to full sick leave accrual. Employees 
absent from their duties for more than eighty-five (85) days during 
the yur will be entitled to one-twelfth (1 /12) of their normal sick 
leave accrual for each month or major fraction thereof, which they 
worked. 

• 

• 

• 
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ARTICLE 38 • 
[Article 38 will be supplied at a later date] 

• 

• 

• 

• 

• 

• 

• 

• 
75 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

76 • 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

ARTICLE 38 

PENSION PLAN 

SECTION 1. INCORPORATED IN AGREEMENT 

The Pension Plan known as the Southern California Rapid Transit 
District/Transportation Communications Union Retirement Income Plan, as 
amended June 1, 1982, . is incorporated herein and made a part hereof by 
reference. This plan covers the employees coming within the terms and 
provisions of this Agreement. 

SECTION 2. IDENTIFICATION OF PLAN AND AMENDMENTS 

a) The 
June 
June 
with 
dated 

Pension Plan referred to above is the plan made effective 
1, 1964, as amended by the Eighth Amendment effective 
1, 1982, and approved by the District and the Union, 
the Amendments listed in the Memorandum of Agreement 
September 8, 1969, which will be incorporated into the plan. 

b) It is understood that all provisions of the Southern California 
Rapid Transit District / Transportation Communications Union 
Retirement Income Plan dated December 25, 1965, as amended June 1, 
1974, which are not affected by the September 8, 1979, Memorandum 
of Agreement, will remain unchanged . 
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a) 

ARTICLE 39 

GROUP LIFE INSURANCE 

The District shall, as a condition of employment, require all employees 
covered by this Agreement hi red on or after January 28, 1960, to 
participate in the Group Life Insurance Program commencing with the 
first day of the calendar month following ninety ( 90) days of employ­
ment. 

b) The Group Life lnsura-nce carried by each employee hired on or after 
September 1, 1969, will be in the amount of ten thousand dollars 
($10,000). 

c) Employees carrying an amount of insurance under the existing policy 

• 

• 

• 

• 

• 
of less than ten thousand dollars ($10,000), will be permitted to 
increase their Group Life Insurance to ten thousand dollars ($10,000). 
Employees carrying an amount of insurance under the existing policy 
of more than ten thousand dollars ($10,000) will be permitted if they 
so desire, to continue the same amount of coverage. • 

d) The District shall pay the premium for active employees for the first 
fourteen thousand dollars ($11f,000) of their group insurance, after 
completion of two (2) years of continuous service. Each employee by 
the prescribed form shall authorize the District to deduct from earn-
ings the amount of premium other than that to be paid by the Oistrict • 
as above specified. The premium to be paid by the employee shall be 
computed at the same rate from time to time paid by the District for 
such insurance, the present rate being forty-three ( 113e) per 
thousand per month. 

e) Employees who have no earnings during the payroll period for which • 
deductions are to be made will be required to pay their proportion of 
the premium direct to the District. Employees absent on account of 
sickness In excess of twelve ( 12) months shall be required to pay the 
entire premium for all of their coverage under the group policy. 
During the first twelve ( 12) months of such absence the District shall 
pay the premium on the first fourteen thousand dollars ($14,000) of • 
insurance in the case of any employee who shall have completed two 
{2) years of continuous service as of the date of commencement of 
such absence. 

f) Employees on leave of absence in excess of twelve ( 12) months, 
excluding Union representatives currently representing employees of • 
the District may, by payment of their premium for the extent of their 

• 
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~roup insurance coverage, continue to be covered by the group 
insurance policy. Such participation shall be restricted to the period 
of time specified under Article 19 of this Agreement. 

g) Union representatives referred to herein who are employees of the 
District and who are on leave of absence representing employees 
covered by this Agreement and who are participating in the Group 
Life Insurance Program, will have the premium for the first fourteen 
thousand dollars ( $ lll , 000) paid for by the District. 

h) The Croup Life Insurance Policy shall carry a clause which will allow 
the employee, should he / she terminate his /her service with the Dis­
trict, for any reason whatsc,ever, to convert said policy within thirty 
(30) days from date of termination or on retirement to continue insur­
ance in the amount of fifty percent ( 50%) of the amount carried prior 
to retirement. 

i) The premium rate for the amount of group insurance carried by the 
retired employee shall be at the then current premium rate. 

j) Employees absent from work because of illness and who do not make 
the required group insurance plan payments will not be dropped from 
the group insurance plan because of such failure. However, upon 
their return to work or upon the payment of any vacation wages from 
the District, the amount of unpaid premium will be deducted from the 
above-referred to wages. 

k) Effective November 1, 1972, the District shall contribute to the Trust 
Fund established by Article 37 hereof the sum of one dollar and 
thirty-seven and one-half cents ( $1 . 375) per month per employee 
(limited to employees for whom the District is required to make health 
insurance contributions pursuant to Article 37). The said sum shall 
be used by the Trustees of said Trust Fund for the sole purpose of 
paying insurance premiums for additional Group Life Insurance 
benefits, and no part of said sum shall be used for purchasing any 
other type of benefit . 

I) Active employees may purchase up to fourteen thousand dollars 
($14,000) worth of additional life insurance coverage, through the 
Trust Fund established by Article 37 hereof at the group rate which 
may be established from time to time by the Trust Fund . 
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ARTICLE '60 

• 
BEREAVEMENT LEAVE 

• 
A Bereavement Leave Absence up to three ( 3) working days shall be 
granted employees as a result of death in the immediate family without any • 
reduction in pay. Verification of Death is required within five ( 5) days of 
return to work. The immediate family is considered to be employee's 
parents (including step-parents or foster parents); grandparents; sisters; 
brothers; spouse and children; spouse's parents (including step-parents or 
foster parents); grandparents; sisters and brothers; grandchildren of the 
employee or the employee's spouse. e 

A Bereavement Leave of Absence up to five (5) working days shall be 
granted employees who must leave the state as a result of death in 
the immediate family without any reduction in pay. The employee 
must provide proof of having left the state within five ( 5) days upon 
return to work. e 

• 

• 

• 

• 
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ARTICLE 41 

SUPPLEMENTAL UNEMPLOYMENT eENEFJT PLAN 

The Southern California Rapid Transit District Law of 1964 provides, in 
part, in Section 30754: 

"The District shall not acquire any existing transit system or part 
thereof whether by purchase, lease, or condemnation, or otherwise, 
or dispose of or lease any transit system or part thereof, or merge, 
consolidate or coordinate any transit system or part thereof, or 
substitute any type of equipment on any system or part thereof for 
the then existing equipment, or terminate any lease arranoement or 
management contract, or reduce or limit the lines or service of any 
existing system or of its svstem unless it shall first have made ade­
quate provision for the District's employees who are or may be dis­
placed, or whose wages, hours, place, or conditions of employment 
are or may be adversely affected." 

In order to protect the rights of individuals holding positions on var ious 
properties acquired by the District, the right of individuals to exercise 
their seniority in other classifications is recognized when such change of 
conditions displaces them from the position they were occupying at the time 
of such acquisition. Following the exercise of their seniority, in accor­
dance with the rules of their agreement in order to continue employment 
with the District, the following provisions are made for those employees 
who are separated from employment with the District through the exercise 
of such seniority by senior employees: 

a} Employees with two (2) years or more of service with the 
District and its predecessor companies, who.se services with the 
District have been terminated under the above circumstances, 
will be eligible for the benefits under the plan described below. 
Excluded from eligibility are all those whose services terminated 
for other causes, such as disciplinary reasons, work stoppage, 
picketing, or any concerted action in a labor dispute, employees 
absent on account of sick leave, or other leave of absence, any 
war or hostile act of a foreign power, sabotage, or any act of 
God. Any cancellation of a position for which there is no fur­
ther requirement and is not due to the integration of companies , 
lines, or facilities mentioned above does not provide protection 
as herein specified . 
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b) After a loss of position, the employees must exer-cise seniority on • 
positions for which qualified or on any position on which he/she 
may be required to qualify by the District when notified that 
such vacancy exists by the District. 

c) When no position is available, the employee shall be eliqible for­
such benefits for one ( 1) year from the date of separation from • 
the District payroll when other conditions of eligibility are 
fulfilled. 

d) The employee must keep the District advised of any change of 
address during the period of eligibility to be eligible to receive 
such benefits. • 

e) The employee was not eligible for and was not claiming any 
accident or sickness or other disability benefit ( other than a 
survivor's allowance under Workers' Compensation laws), where 
publicly financed, or a pension or retirement benefit financed in 
whole or in part by the District. • 

f) The employee is not eligible for, nor did receive any unemploy­
ment benefit or similar protection allowance under anv contract, 
plan or agreement with any other employer for the same displace­
ment. 

g) The employee has claimed the benefits provided under this plan 
from the District in accordance with this Agreement and has 
presented proper evidence each week of receipt of regular 
unemployment benefits from the State Unemployment Insurance 
Fund. 

h) If applicant's State Unemployment Benefits are under protest or 
appeal, supplemental benefits will not be paid until the case is 
adjudicated. 

BENEFITS 

a) Up to a maximum of twenty-six (26) weeks within the period of elig­
ibility, an eligible applicant for supplemental benefits will receive the 
lesser of: 

• 

• 

1. An amount which, when added to the applicant's State Benefit 
and other compensations (as defined under Section, "State • 
Benefit and Other Compensation"), for such week, will equal 
sixty-five percent ( 651) of his /her weekly straight time wages 
with the District computed as provided In Sub-section (b) of this 
Section, or 

• 
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2. Twenty-five dollars ($25.00) per week. 

bl Applicant's weekly straight time District wage shall be computed by: 

1 . Multiplying the regular base hourly rate for the position during 
the last thirty (30) days he / she worked for the District by forty 
(40), or 

2. Multiplying by twelve ( 12) and dividing by fifty-two ( 52) the 
regular monthly salary last held during the last thirty ( 30) days 
he/she worked for the District. 

3. Reducinq the amount so obtained by the sum of all Federal 
and /or State contributions which would be required to be collect­
ed, deducted, or withheld by the District from a regular weekly 
wage of such amount paid to him/her for the last pay period 
commencing during such thirty ( 30) days. 

4. In event the el i~ible applicant under this plan shall have been 
absent by reasons beyond the District's control to such an 
extent as to reduce the Rase Period Quarterly Earnings used to 
determine the amount of benefits under the State Unemployment 
Insurance Law below the amount for full-time employment, the 
benefit used for the purpose of applying this plan shall be the 
amount of pay the employee would have received had the employee 
worked full time. 

5. The minimum payable under this plan to those eligible to receive 
benefit shall be eight dollars ( $8. 00) per week. 

STATE RENEFIT ANO OT..,.ER COMPENSATION 

For the purpose of this Agreement, "State Benefit and other Compensation" 
will mean the amount of State Unemployment Compensation actually received 
and apy deduction made by reason of requirements of State Unemployment 
Com~nsation that said deductions be made because of compensation other­
wise received. 

CONTINUITY OF BENEFIT 

The amount of twenty-six ( 26) weeks of benefits for which the severed 
employee under this plan is eligible must be completed within one ( 1) year 
from the date of separation from the District payroll, but does not need to 
be continuous within the year followin~ his /her separation, but does need, 
in each and every case, to have evidence submitted by the applicant of 
actual payment of State Unemployment Benefits for each week of such 
eligibility at the time supplemental benefit is claimed . 
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REEMPLOYMENT SENIORITY • Any employee suffer-ing Ion of position under- circumstances for- which 
he/she is eligible to claim the benefits her-ein provided, is entitled, at first 
oppor-tunity, to exercise his /her seniority for reemployment within one ( 1) 
year from the last day worked for the District, in any classification within 
the Union's Agreement for which the employee is eligible, as provided in 
Section (b), when such vacancy in the District organization occurs prior • 
to the exercise of such seniority by any per-son outside of the classi­
fication seniority r-oster concerned. 

NON-EMPLOYEE STATUS 

No person receiving benefits under this plan shall for that reason he • 
deemed an employee of the District during such period, and shall not 
thereby accrue any greater right to accrue, participate in, or receive 
benefits under any other employee benefit plan to which the District 
contributes than he/she would if he/she were not receiving such benefit. 

OPTION 

Employee may elect to accept two (2) weeks gross earning in the 
employee's regular position, plus accrued vacation privileges, and upon 
such election will waive all rights to any other provisions of the 
Supplemental Unemployment Benefit Plan. 

• 
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ARTICLE 42 

UNION SHOP 

a) The District agrees, as a condition of employment, that all employees 
in the service of the District and covered by this Agreement on the 
effective date of this Agreement shall become members of the Union 
within thirty ( 30) days of the effective date of this A~reement, and 
as a condition of employment, maintain their membership in the Union 
in good standing; also, all new employees covered by this Agreement 
shall become members of the Union and thereafter maintain their 
membership in good standing within thirty ( 30) days from the date 
they entered the service of the District. 

b) The District agrees, upon notice from the Union, to discharge any 
employee who has not become or remained a member in good standing 
in the Union, as herein provided. No person would be discharged 
for failure to maintain good standing membership in the Union unless 
such discharge would be le9al under term of the labor-Management 
Relations Act of 1947, as amended . 

c) The District shall inform each employee now in the service, as well as 
each new employee, of the existence of this Agreement, Rules and 
Sections. 

d) The District shall furnish each new employee with the name and 
address of the Transportation Communications International Union and 
refer him /her to the Transportation Communications International 
Union where a copy of this contract may be obtained. 

e) 

~I new applicants will report to the Transportation Communications 
International Union, Covina Office, before entering the service of the 
District for the purpose of being interviewed by the Transportation 
Communications Union. It is agreed by the Transportation Communica­
tions Union that they will not necessarily detain the new applicants 
but will interview them and advise them to return to the District ' s 
Office. 

The District agrees to make payroll deductions, including those for 
"Responsible Citizens Political League" according to the terms and 
conditions of the "Authorization for Payroll Deductions" for each 
employee who executes and maintains such authorization and the 
amount of the deduction will be in accordance with the current noti­
fications submitted by the Union and on file in the District's office . 
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Authorization for Payroll Deductions shall remain in effect and deduc­
tions will continue to be made from pay for compensated service until • 
cancelled by the employee or the authorized Union representative. In 
the event earnings of an employee are insufficient to permit full 
amount of deduction, no deduction will be made. 

f) The Union agrees that it will indemnify, defend and save harmless the 
District from any and all liability arising from entering into or com- • 
plying with the terms of Section (d) above. 

g) The following payroll deductions shall have priority over deductions 
covered by this Article: 

Federal, State and Municipal taxes ancl other deductions required by • 
law, including garnishments. 

Amounts due the District. 

Group Life Insurance contributions. 

Prior valid asslqnments and deductions. 
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ARTICLE 43 

REPRESENTATION 

Authorized Union representatives ( Grand Lodge Representatives, General 
Chairman, Vice General Chairman, Assistant to the Vice General Chairman, 
and Local Chairman) will be permitted on the property at any time to 
conduct business with the committeemen. without interference. 

It is understood that the Union will provide the General Manager's desiqnee 
of the District with a list showing the names of the Grand Lodge Repre.senta­
tives, General Chairman, Vice General Chairman, the Assistant to the Vice 
General Chairman, and the Local Chairman, as well as the names and area 
of jurisdiction of the committeemen. The Union will also promptly advise 
the District of any change in this list. 

A member of the Protective Committee or a Steward may leave his / her work 
during working hours, with the permission of his/her immediate supervisor, 
for the purpose of performing the following duties for an emplovee or 
group of employees in his /her jurisdiction. 

1) To present a grievance for adjustment to the aggrieved employee's 
supervisor when so requested by an employee under his / her jurisdic­
tion . 

2) To investigate any such grievance so that it can be properly present­
ed to the employee's immediate superior, or further processed. 

If the duties performed by a member of the Protective Committee or a 
Stewalld as described above are performed at his /her regular work loca­
tion, there will be no loss of pay for the Union representative for up to 
two (2) hours per case . 
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.ARTICLE 44 

• 
FAIR LABOR STANDARD ACT APPLICATION 

• 
a) If any additional costs for overtime compensation to employees covered 

by this Agreement would be imposed on the District because of the 
interpretation and /or application of any provision( s) of this Agree­
ment by reason of the Fair Labor Standard Act (FLSA}, such provision(e 
shall become inoperative to the extent that such provision(s) impose(s) 
additional overtime costs on the District. 

b) Such provision(s) shall be changed to create no additional costs to 
the District by reason of the application of the FLSA. 

c) For purposes of complying with FLSA, an employee's work week is a 
fixed and regularly recurring period of one hundred sixty-eight ( 168) 
hours - seven (7) consecutive twenty-four (2,) hour periods. Except 
as otherwise agreed between the District and the Union, an 
employee's work week shall begin at 12 :00 A.M. on Sunday and end 

• 

at 11: 59 P. M. on Saturday. A change in the beginning of a work • 
week may be made with respect to any employee only if the change is 
intended to be permanent. A pay period shall consist of two ( 2) 
consecutive work weeks. 

d) During the term of this Agreement the District shall notify the Union 
in writing if any additional cost as provided in Paragraph 1 would be • 
imposed on the District because of any provision ( s) of this Agreement 
by reason of the F.LSA. 

e) •1n accordance with Paragraph 2 above the District and the Union shall 
meet within ten ( 10) working days of receipt of said written notice to 
meet In an attempt to renegotiate the language of the provision ( s) • 
which create addltlonal cost to the District by reason of the applica­
tion of the FLSA. 

• 

• 
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a) 

b) 

ARTICL~ 45 

EFFECTIVE DATES - DURATION - TERMINATION 

Except as otherwise provided herein, this Agreement shall be made 
effective June 30, 1988 and shall remain in full force and effect to 
and including June 29, 1991, and shall continue in effect thereafter, 
unless notice in writing of termination has been served by either 
party upon the other not later than ninety (90) days prior to 
June 29, 1991 may be terminated by either party serving upon the 
other written notice of termination not later than ninety (90) days 
prior to the time it is proposed to make such termination. 

Any requests to modify or change this Agreement or any portion 
thereof, shall be made in writing and shall be served on the other 
party not later than ninety ( 90} days prior to June 29, 1991 and in 
the event the Agreement is in effect after such date by reason of the 
provisions of Section (a) of this Article 45, not later than ninety ( 90) 
days prior to the time it is proposed to make such change or 
modification . 

c) This Contract constitutes the final Agreement of the parties hereto on 
the subjects covered herein; and it is hereby agreed that neither 
party shall use any type of economic force concerning the terms of 
this Agreement during the term of said Agreement . 
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Signed this 30th day of June, 1988 at 425 South Main Street, 
Los Angeles, ~TTfornia. 

BROTHERHOOD OF RAILWAY, AIRLINE 
ANO STEAMSHIP CLERKS 

w:-ir:--spriaTTn ___________ _ 
General Chairman 

rx:-curin ______________ _ 
Vice General Chairman 

,r.-~-eu.:nett _________ _ 

Vice General Chairman 

J:-~:-Doyin _____________ _ 

Vice General Chairman 

D:J:-OT~TTiy _______ _ 
Field Assistant to the · 

International President 
# 

w:-r:-CiSeouf -----
West Coast Representative 

SOUTHERN CALIFORNIA RAPID e 
TRANSIT DISTRICT 

A I an i=:-l'igg------------e· 
General Manager 

roFm w. RTcfiiion---------e· 
Assistant General Manager 
Equipment and Facilities 

• ~oger t-:-Runcfert -------
Director of Employee Relatio1 

• Srina.r-.-cTeairTcns ________ _ 
Employee Relations Manager 

• L. ) ani-eouTTircl _________ _ 
Senior Administrative Analys 

• 
WI 11 I amRovacfl ----------· 
Acting Materiel Mana~er 

• 
StephanTeRiyii _________ _ 

Human Resources Analyst 

• 
Xrni~rTiaTinair ________ _ 
Labor Relations Assistant 
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.APPE~DIX 

RATES OF PAY 

The rates of pay for newly hired employees after the signing of the 
Agreement will be those in effect on November 30, 1978. These rates 

. will remain unchanged until there is a dollar and fifty cents ($1 . 50) 
per hour difference between the new and old rates. Once the dollar 
and fifty cents ($1.50) per hour difference is achieved, the new 
employees wi II receive sixty percent ( 60%) of future basic wage 
increases and COLA increases. 

In the event an employee in the service of the District, on a position 
covered by the 8RAC .Agreement, on the date of the signing of this 
Agreement changes his/her position for any reason he/she shall 
receive the June 1, 1979 rate of the new position, including any basic 
wage and COLA increases. 

Employees bidding from one seniority roster to another involvina a 
change in classification of work shall be paid eighty-five percen·t 
( 85%) of the established rate for a period of thirtv ( 30) calendar days 
and the established rate thereafter. It is understood that he / she will 
receive no less than the rate of his / her former position unless the 
established rate of the new position is less than the rate of the 
former position, in which event the rate of the new position will be 
paid. 

Employees hired after September 1, 1979 for positions covered by this 
Agreement wi II be paid in accordance with Rates of Pay as discussed 
in Ap~endix I in the following manner : Seventy-five percent (7!-i) of 
the established rate, as shown in Appendix I for the first six (6) 
months of employments, eighty percent (80%) for the second six (6) 
months, eighty-five percent *85%) for the third six (6) months, 
n inety percent ( 90\) for the fourth six ( 6) months, ninety-five 
percent (95%) for the fifth six (6) months, and the full established 
rate thereafter . 

91 



. . 

Cer-tain job classifications have been excepted from the par-a~raph 
above due to r-ecruiting difficulties for hir-ing new employees. New 
employees In these classifications will be hir-ed at ninety percent (90\) 
of top rate for the first six ( 6) months; ninety-five per-cent ( 95\) for­
the second six ( 6) months of ser-vice and will be paid top r-ate 
thereafter. These classifications ar-e as follows: 

-

Binder-y Oper-ator- 11 

Data Pr-ocessor- Operator-

Data Pr-ocessor Operator 11 

Division Stenographer 

Photolithographic Process Operator 

Printer 11 

Telephone lnfor-mation Clerk 

Vehicle Verification Clerk 

Word Processor Operator 

Word Pr-ocessor Operator 11 
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APPENDIX II 

COST-OF-LIVING CLAUSE 

(a) All employees covered by this Contract shall be covered by a 

cost-of-living provision as set forth in this Section . 

( b) The basic wage rates as shown in Article 2 wi II not be reduced 

by the application of this cost-of-living provision. An upward 

adjustment in the costs of living shall be in the amount of one 

( 1) cent for each 0. 135 increase in the United States Department 

of Labor's Bureau of Labor Statistics Consumer Price Index for 

Urban Wage Earners and Clerical Workers; Los Angeles / Lonq 

Beach / Anaheim, all items (1982 - 1984 = 100) . 

(c) Adjustments will be made each three (3) months with the first 

application September 1, 1988, based upon changes, if any, 

"et ween the fixed base of Apri I, 1988 and July, 1988 . 

The District shall apply the new series CPI for the duration of 

this contract . 
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• LETTEll OF ACillEEMENT NO. I 
~ - . la I• air••• tllat l.ecau1e of the varied type, el po1ltlou 

wlthla IJI• ecop• of !loiter I aad the •uncutty esperleace4 la Rlllaa • th••• po1ltloa1 .ander the procedure outHaed la lt.ule ll(c), tWe 
1'.o1ter I will hereafter, for the purpo•• of ftlllaa a po1ltloa er 
vacaaey OD the rotter, .•• •1vlded lato three (J) 1roup1, •• follow11 

GJlOUP NO. I • 
Ticket Ciera 
A1ent1 
Chief Clerk Ticket Office 
Supervl1ln1 Ticket Clerk • Jled Cap Porter• 

QROUP NO. Z 

Service Director• • 
QAOUP NO. J 

l.o1t Article Clerk 
Ticket Stock Clerk • Ba11•1• Clerk• 
lt.eport Clerk la Ticket Office 
lt.eport aad Statl1tlcal Clerk 
0eaeral aa4 Ticket Clerk 
Ticket Ofllce Clerk • 

By •1vtdla1 t!l• niter lido dlr•• (J) 1roup1 •• o\&tliae4 
abovt, Ill• flllla1 •f tile po1ltloa will recplr• tile coat.actlaa of eacll 
employ•• In lh• 1ro11p, alMI whea there II ao oae la tile aroup •••Ir• 
lq •uch po1IUoa or ncaac,, tile procedlare proYlde4 la lt.ul• 15 (c)(l) • will 1-e followed. 

I& la funJler ...Seratoo4 ... air••• tut aa, employ•• oa 
lto1ter I la Group• l, I er J wi.o wla1a to•• coa1ldered for a ftcaat 
polltloa •• &oater I la aay otller aro-, tnaJ 11•• wrlttea aotlc• to tile • Dlttrlct, wlt1a copy lo tile Local Culrmaa, aad tJ.e employ•• 11¥1111 
auc1a wrlH•• •tic• will U..a •• coatacted la •••lorltr •r••r w1aea 
11\ll"t p•1ltl1•1\I ,., Ya,·•""'•• 111 ,.,,,-, I""'' Oft f.oetet 1, la Ila• 
wlth the employ•••• wrlttea r•~••t. Cl•• ••t• II (c) for walver of 
w, aollc• reca•lr•m••·) • 

. . 
\..,_ . 
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• Letter ol Aaretmtnt I (Cont'd.) 

Thl1 Letter ol A1rtemtnt lt tubJect to canceltatloa oa 
ten (1 O) da71' wrltten notlc1 by 1lthtr party. 

Dated at Lo ■ An111t;, Ca1llornla, thl1 13tb day of llarcb lllO, 

FOP.. THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DlSTRJCT: 

Jack P.. Cilhtrap 
Cieneral Man.a1er .... 

lkeu 
p1oyee lltlation■ 

W\or l.tlatlODI 

FOR THE B ROT HEP.HOOD OF JlAIL-
W A Y, AlltLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYE£5~ 

~ L. C. Mob 
Vlce~a 
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LETTER OF ACAEEMEtff NO. m 

la coanectloa wlth the r1vlllou of tile curreat A1r1eme11t, 
aey employ•• w!lo Ila• aot Iott 11alorlty 1Ulder die provllloa1 of rut,, •f • 
the nrr1at A1reem111t will It• 1overa14 lty the provl1loa1 ol lt.ule 11 (c) 
of Ullt llevt11d Seniority A1reem1at. Aay 1mploy11 w!M» nrreatly J.ol41 
1111lorlty rl1ht1 011 mo;, Ulan two (Z) 11nlorlty ro1t1r1 will It• permltte4 
lo retain 1enlorlty on only two (Z) ••alonty ro1ter1. Tia• rotter oa whlcla 
ht l• currently •orkla, to lte de1l1nat•• a, lal1 ''aew ro1t1r"; the rotter • 
where Ule olde1t 11nlorlty date caa ltt 11tabll1h••• • U 11alorlty ha, aot 
already lteea lo1t, lo •• dell1nated a• lall "orl1laal ro1t1r". Aa em• 
ploy•• currently holdln1 1enlorlty on more than two (2) rotter, wlll 
have the oldett 1enlorlty date de1l1nated a, 1111 "orl1laa1 ro1ter" 1&nle11 
ht elect• throu1h proper written notlflcatloa to de1l1nate aa lntermedlate • 
rolter a, aa "orl1lna1 ro1ter", which d11l1natlon 1ha1l lte done la wrltlna 
wlth copy to Local Chairman. Such electlon mutt lte made aot later than 
December 15, 1972. 

lt.evlled 1enlorlty ro1ter1 wtll lte potted on -or ltefore 
.January 1, 1973 and will lte .,ubject to prote•t for a perlod of fifteen (15) 
day,. Each employee wlll lte per1onally r11pontlbl• lo check 11nlorlty 
oa Ill• orl1lnal •• well a• current rotter. Aay employee feelln1 aa error 
ha1 lteee made la Ill• 1enlorlty date or dat11 will file a written prot11t 
with the oUicer po1tla1 the ro1ter, copy to the Local Chalrmaa, wlthln 
the ftlteen (15) day period. P1ote1t1 will It• po1tecl Febnaary 1, 1973 
1howla1 permanent 11nlorlty date, 1ubJ1ct to prot11t under lt.ul• IZ of 
the al1tla, A1r11meat. Aay 11nlorlty 4at• at 11t fol'.th oa .Jaaury 1, 
1,1, rotter wlll •• coa1ldered pennaaeatly ••ta~ll•h•d unl111 pro-
te1t1d or aa employ•• hrallhlq 100d aad ftlld rea1oa for aot pro• 
t11t1a1, 100d and vall4 rea1on1 ltelq ••naed •• a11 employee ltela, on 
vac1tlo11, 1lck leave or ot!ler leave of ab1111c1, whlch employ•• 1u1l 
laave five (5) 4ay1 from •ate of hl1 retuna to 11rvtc1 to ftlt wrlttea 
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Letter of Aaretment No. DJ (Cont'd.) 

Dated at Lo• An1ele1, Calllornla, lhl1 13tla day of lfarcb ltlO . 

FOR THE SOUTHERN CALIFO~lA 
kAPlD TRANSIT DlSTJUCT, 

ihtrap 
Cieneral Manaaer 

Dou . Cornl1h 
Admlal1trator for Labor llelation. 

FOR THE BROTHER.HOOD OF JlAlL­
WAY, AI.RUNE AND STEAMSHIP 
CLER.KS, FR.EIGHT HANDLERS, 
EXPR..ESS AND STATION EMPLOYEES: 

L. C.Mo 
Vice Conuallnnan 



• 
LETTEll OF AOII.EEMEN'T NO. V 

It l• aar••• that th• followlfta aoa•repre1ent•• ,01lt1oa• 
1hat1 heacelortll com• under tile 1cop• of the ullt1111 laMr aareemeat • 
\etwe,a th• Souther• Ca111ornla llapld Tran1lt Dl•trlct ••• tile Brodler-
lM>od of Jlallway and Alrllae Clerk• under the condltloa1 •• •ot fortJa 
••rela. Th••• po1ltloo1 ar• •• l0Uow1: 

l>epartment ,no • 

Maintainer 
Sr. Attendant 
Attendant 

Department 4200 

••••arch A11lltaat, Library 

r>epartment 4400 

Cu•tomer Jnformatloa llepre1entatlve 
Cuotomer Information A11htant 
Cu1tomer lnlormatloa Aide 
A11l1t&nt Cu1tomer Information llepre1•atatlv1 

Department 5000 

lervic• Speclall1t 
St•no1 raplier 
A1•l1taat ••••• .. ••r l•rvlce ll•pr11entatlv1 

l>epa rtrnent '7100 

A11l1taat Ca11ll1r 
lupervlllq Acco,aatl Paya\11 Clerk 

l>epa rtmeat 7200 

Data Coatro1 lp1claU1t 

P11• ''"'"'' ,soo 

Tec!lftlclaa Aide 
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L.tur of A1r••ment No. V (Cont'd.) 

It · la W\dtritood and •1 reed that tht po1ltloDI of Cu1tomer 
IA!ormatloa Jlepre11atatlve, Strvlct Speclalltt and A11h\ant Pa11en1tr . 
Service Jlepreaent.atlvt, when placed vndtr the aareemeat, 1h&U \e ez­
cepted from the Promotion. A11l1Amuat and Dl1placsmu1t "'1•• of the 
AareemtDt. 

The lncumbent ln eadl poaltlon may elect, by October 29 • 
1977, to become a member of the Brotherhood and e1t.ab1l1h ro1ter 
1enlorlty at lndlcated ln ptr1onal lttter1 dated Au1v1t Jl, 1977 and 
be covered by the waae, lrlnae benefit• and workln1 conditloru of the 
existina Aareement with the Brotherhood. The potltioa wl.11 immedi­
ately be covered by all the Nlet of the A1reement . 

Thott lncumbenh not 10 electln1 wlll not be covered by the 
A1reement. Thelr po1ltlon1 will be covered by thh Aareement when 
they are vacated by the pr11ent lncwnbent, at which tune the vacancy. 
lf t,,o be filled, will be bulletined ln accordance wlth the rw11 of the 
labor aareement. 

Dated at Lot An1ele1, Call!ornla. thl113tb day of Marcb 1980 

FOR THE SOUTHEP.N CALU"ORNlA 
R.APlD TRANSIT DIST JUCT: 

• 
Employ•• ll,tatton, 

• Coral1h 
t.or for Labor lltlatiou 

FOR THE BROTHER.HOOD OF RAIL­
WAY, AIR.LINE AND STEAMSHlP 
CLERKS, FR.EIGHT HANDLERS, 
EXPR&sS AND STATION EMPLOYE:£5: 

Vlct 0eneral Cbairm.an 
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J:,!TTP OP AcntlEMDT 110. VJ • 
Thia v111 refer to our diaeuaalon• endin9 on April 20 1916 

coneernln9 the return of clerical work covered~ t.he •cope oi the 
current Clerk•• A;reeaent to •ploy••• covered by the rule• of that 
A;reuent. 

f 

llo~• 
ik 
M •• 

Without repeat~n9 all t.hat vu aaid, it va• a9reed thats 

Cl) loiter •o. I Clhop Clerka) and loiter •o. 11 
(Material Control• ltor•• Vnlt) ahall be ••r9ed 
effective Nay 1, 1976 by dovetailin9 the ••nlority 
of the ••ploy••• on the tvo roatera u•ln9 the 
earlie1t roster aeniority date the •ployeea have 

• 
on either of the two roatera. Jf tvo ••ploy••• 
have the aue aeniority date, their relative 
atandin9 ahall be deterained by the partlea. The 
aer9ed roater ahall thereafter be referred to•• 
aoater 14. 

• 
C2) Ca> Attached hereto and aade a put of thia Atre•­

aent ii loater So. I (Shop Cler1ta) u vaa in effect • 
April JO, 1976. Thia roater will be uaed nov and in 
the future in biddin9 and buapin9 for the Shop Clerk 
Clq\alpaent aecorda lpecialiat) poaitiona in existence 
on April JO, 1976. 

CJ) 

b n 
•• Ii 

Cb) Attached hereto and aade a put of thia A;ree- • 
aent 11 aoater So. 11 (Material Control• ltorea 
Unit)•• vaa in effect April JO, 1976. Thia ro1ter 
will be uaed nov and ln the future ia bidding and 
buaping for poaition• preaently covered~ thi• 
roater lnclu41ng poaitiona bein9 retitled and re­
rated u ltoct-lhop Clerk• and aeat Day aelief 
toaition, but excludin9 nev ltoct-lhop Clerk• and 

• 
aev leat Day aelief poaition• bein9 eatll>liahed 
Nay 10, 1916. 

I 

Cc) lllployeea cvrently 1'o141n9 ••niori ty oa both • 
ao1ter ■o. I and 11 ahall be a11oved to dea1pate 
the roeter on vhlcl\ be will bold prior r19hta. luch 
dealpation auet be aade ao later than April JO, 1976, 
If no dealpation 11 aade, the •ployH'I prior 
rl9hu lha11 be on the roater •• vblch Ile la wrren ti, 
~kb9. - • 

Ca) toaitlOftl in •l•tlil\Ce lprll JO, 11711 

011 '!catlon •••••• 
1021.9 eeper -ii 

lbippl119 Clerk 1-11 111.0 
~r. ltock Clerk 1-11 121.00 

• 
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... -
l:!0"''' !I!. Po,tttoe Location I••• ~t, • 
MLD IS Jr. Stock Clerk 1-11 tZI. 00 
AM IS Shop Clerk 1-11 1076. 00 
AM ss Storeketptr I 1027.00 
AM ss Shlppln1 Clerk l 911.00 • AM IS Stock Clerk • Truck Driver z 961. 00 
PM ss Jr, Stock Clerk z 921. 00 
MID ss Jr. Stock Clerk z 921.00 
AM ss Shop Clerk z l 076. 00 
MID ss Shop Clerk z 1076.00 

• AM ss Storekeeper 3-10 1027.00 
AM ss Shippln1 Clerk 3-10 911.00 
PM ss Jr. Stock Clerk 3-10 921.00 
MlD ss Jr. Stock Clerk 3-10 921. 00 
AM ss Shop Clerk 3-10 1076. 00 

• AM ss Storekeeper 4.5 IOZ7.00 
AM ss Shippin1 Clerk 4.5 911.00 
PM ss Jr. Stock Clerk 4.5 921. 00 

- MID ss Jr. Stock Clerk 4.5 921.00 
AM ss Shop Clerk 4-5 1076.00 

• AM ss Storekeeper 6 1027.00 
AM ss Shop Clerk 6 1076,00 
AM ss Storekeeper 7 • 1027. 00 
AM ss Shippin1 Clerk 7 988.00 
PM ss Jr. Stock Clerk 7 921.00 

• M1D ss Jr. ltock Clerk 7 921. 00 
AM ss Shop Clerk 1 1076. 00 
AM ss Storekeeper I 1027. 00 
AM ss lhlppla1 Clerk I 911.00 
AM' ss Shop Clerk I l 076. 00 

• AM ss Shop Clerk 9 l 076. 00 
AM IS Storekeeper 9 1027.00 
AM ss lhippla1 Clerk 9 911.00 
PM • Jr. Stock Clerk 9 921. 00 
MlD IS Jr. ltock Clerk 9 921.00 

• AM IS Shop Clerk ll 1076. 00 
AM 55 Storekeeper lZ 1027. 00 
AM IS ltorek11per 15 1027.00 
AM IS lhop Cle,, 1§ 101,. 00 
AM IS ltor•~•tptr II 1011. 00 • AM • Shop Clerk 11 101,. 00 _,,. 

\ 
t . 

• 



• _,_ 

Cit) Locatloa 14 CSouth Park) l• aot U1te4 •• Iller, 1, ao • chan1• bel111 propo1 •• INt the 1ame prlnclp1e 1!.atl applJ 
with re1pect to the po1ltlon1 at that locatloa •• are appUe4 
to U\1 po1IOoa1 Uued ltelow: 

(c) Po1ltlon1 to It• la exhtence •• of May 10, 1976, • 
Houri JU) Title Location Baile Jtate - -
AM IS Storekeeper• 1-11 lOZ'?.00 
AM . FS Shippln1 Clerk• 1-11 911.00 
PM SM Stock.Shop Clerk• 1-11 1000.00 • 
MID TW Stock.Shop Clerk• 1-11 1000. 00 
AM IS Equipment llecord1 

Speclall1t a 1-11 1076. 00 
Hour• of job relieved TF lle1t Day llellef 1-11 llate of job 1 

AM IS Storekeeper• I 1027.00 • 
AM FS Shippla1 Clerk• z 911.00 
AM IS Stock Clerk Truck 

Driver• • z 961. 00 
PM SM Stock-Shop Clerk• z 1000. 00 
MlD TW Equlpmeat llecori1 • 

lpeclaU1t a z I 076. 00 
AM IS Equlpment a.cord■ 

lpeclaU1t a I 1076. 00 
Houri of Job reUevecl TF lle1t Day lleUef • I llate of job 1 

AM IS Storekeeper • J-10 1027. 00 • 
AM n lhlppla1 Clerk• s-10 ,11.00 
PM t IM Stock-Shop Clerk• ,.10 1000.00 
MID TW ltock-lhop Clerk• J•IO 1000.00 
AM IS z,u1pme11t llecorda 

lpeclaU1t a J-10 1076. 00 • 
Hour• of Job relieved TF a,,t Day a,u,, J-10 a.ate of Job 
AM IS Storekeeper• •·· 1027. 00 
AM n lhlppla1 Clerk• •·· ., •. oo 
PM IM Stock-llaop Clerk•• •-• 1000.00 
MID TW Stock-Shop Cleru • •-· 1000.00 • 
AM IS z,utpmeat a,c .... , 

lpecla 1lat a •·• 1076. 00 

ltout1 et Jo\, t•tl•••• 
,., ll11\ U.y lltlltl .. , •• ,. of jol, 

AM -- - z,u1pme11t aecor•• • • lpeclaU1t a ' 
1076. 00 

PM 1M ltorueeper• ' 
1027.00 

MID TW ltock-Aop Ckrk ' 
1000. 00 

• 



• - .,. 
,., 

~ 
Houri Jt.D Title Locatloa - Baile Rate 

• t ., ~ Moun of Job relieved TF Jle1t Day JleUef Jlate of Job rt 
AM IS Storekeeper• 7 1027.00 
AM FS Shlppln1 Clerk• 1 911.00 
PM SM Stock-Shop Clerk• 1 1000.00 

• MID TW Stock-Shop Clerk• ., 1000.00 
AM IS Equipment Jlecord1 

Speclalht a 7 1076. 00 
Houri o! Job relieved TF Jle1t Day Relief 7 Jtate of job re 
AM FS Storekeeper• I 1027.00 

• AM ss Equipment Jlecord1 
Speclali1t a I 1076. 00 

PM SM Stock-Shop Clerk• I 1000.00 
Ml.D TW Stock-Shop Clerk I 1000.00 

Houri of job relieved TF Jle1t Day JleUef I Jtate of job rt 

• AM ss Equipment Jlecord1 
Speclalitt a 9 I 076. 00 

AM ss Storueeper• 9 1027.00 ,,.. 
AM FS Shippin1 Clerk• 9 988.00 
PM SM Stock-Shop Clerk0 9 1000. 00 

• Ml.D TW Stock.Shop Clerk• 9 1000.00 
Hour• of job relieved TF Jle1t Day Jlelief 9 ll&te of job re 
AM ss Equipment Jlecord1 

Speclali1t a IZ l 076. 00 
PM SM Storekeeper• 12 1027.00 

• MID TW Stock.Shop Clerk 12 1000.00 
Moura of Job relieved TF Jle1t Day lleUef 12 Jlate of job ri 
AM IS Equipment Jlecord1 

lpeclaUtt a 15 I 076. 00 
pl!{ 1M Storekeeper• l 5, 1027.00 

• Ml.D TW ltock-5hop Clerk 15 1000.00 
Houri of job relieved TF Jle1t Day Jlelief IS Jlate of job r, 
AM IS Equipment llecord1 

lpeclaU1t • 11· l 076. 00 
PM SM Storekeeper• 11 l 02'7. 00 

• MID TW ltock-Shop Clerk 11 1000.00 
Hourt of Jo\ relieved TF It.eat Day llellef II llate of job r 

• t•u•lllut1• h• wbld, ••nl'l'-'J••• un ~,,t•r Nu. 11 •• •f Apr l l >O • 
1,1, uve prlor ri1ht1. 

• - • Po1itlou to wMdl empl07ee1 oa 1'.o1t1r No. ta1ofA,rll JO, 

f 
- 19'76 UVI prlor nallu. 
\ -

• 



-

-

( I 

·•· 
(4) It 11 11nder1tood ancl air••• ht Ill• po1ltloa of Z.ulpmeat 

aecord• lpeclaU1t at J..ocatloa No. I a11l1••• to work 
mldnl1ht1 with re1t •aye of Tue1day oad Wedn11clay may 
•• recla11Uled to a ltoc1r.-llu,p Clerk whea It 11 permaneatty 
a11l1n•c! to anyone 0..t I• aot lhtecl on II.otter No. 9 •• of 
April JO, 1976. 

(5) (a) A •ulletla will•• poltec! l,y Aprll 16, 1976 U1tin1 the 
. prior rl1ht po1ltlon1 that t.&ve had their rate of pay, reat 

• 

• 

• 
day• or houri chan11c!. Thh •ulletla will 1how the job 
number, title, hour,, re1t day,, location, rate of pay and • 
a brief de1crlpt1on of the dutle1 of the po1ltloa. On May 3, 
1976, the Dl1trlct and the Brotherhood r1pre11nut1v11 
,hall meet at 10:00 a. m. at South Park Shop for th• pur-
po11 of canva11ln1 Ule employ••• on the rotter lavo1ved 
and maklna the a11l1nmeat1. If aay employ•• 011 the • 
ro1t1r lnvolvec! doe, aot d11lr1 lo make appllcatloa for 
th••• po1tec! p,,1ltloa1 they 11'ould 10 lndlcate la wrltia1 
to their department head prior to 10:00 a.m. May J, 1976. 

O.) Oa May 5, 1976, there wW •• advertl11d fifteen (15) • 
po1ltloa1 titled Stock-Shop Clerb and/or ae,t Day Jl11l1! 
po1ltloa1 •• ••11 •• the po1ltloa1 aot fWed l,y 5(a) above. 
The11 polltlon1 1hal1 •• 1ubject lo ,1c11 •Y employee• la 
••Alorlty order oa the comblDed ro1t1r No. 14 .ader the 

• provl1lou of Lie 15. 

(6) (a) No employee lavolved la or aUecte4 l,y tile wq• 
,rou11't aNut l,y 1h11 a1reemeat 11lall, for a period aot 

• 
to exceed four J••r• from tile effective elate of ndl ch•Da••, 
•• p1aced la a wor•• po1ltloa with re1p1ct to ••lly compeD• • 
1atloa ha 11• 1a1t ocwple4 prlor to 1uch uaa1e, 10 loq 
•• •• 11 11Mble, la •• aonnal uerche of lall 1emorlty 
rl1t.t1 ..Ser uht1n1 a1reemeat1, to ol»tala a po1it1oa 
,r .. ucla1 dally com,.a1atloa •••I to or ac•••••• die 
••UJ compea,atloa of 61 ,01ltloa ••W ~ la1m at tile time • 

• ef •• CMftl•• 11 aa affected emploJ•• fall• to ••rclae 
M• 1emorlty rlalltl to 1ec11r1 aaodler ava11a\1• ,01ltloa 
w\l,\ ~•• M'I ,eq"\tt \\m IC' \eav• II\• 11'"• to lo<"atloa•• 
to ""1c1' 1'e 11 entlt1e4 u••r the worJr.laa •1r••m•at, wt.lch 
carrl•• a rat, of,., uc••••aa tut of 6• ,.,llloa wblch • 
•• elect• to retala, •• 11laD .. treat•• for Ila• parpo••• of 
tlall ••ctloa •• oce,apyla, •• JJOIIUN (10 .... a• lt ,. 
aftl1a\le lo 1wn) w1lldl •• elecu te ••cUae. 

• 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

( 

(b) For the purpo, e of thll 11ctlon only, LocatloD1 t -11, 
Z, J-10, 4-5, 7 and 14 are one location and •hall t.e coa-
1ldered th• central locatloa. Locatlo1u I aDd 15 art one 
location a11d 1hall be con1ld1r1d tl\e San Fernando loc.aUoo. 
All other locatloa1 1h.all be con1ld1red a1 lndlvldual 
locatloDI. 

(c) Overtime will contlDut to be paid uDder the rule• and 
overtime worked before or after the ch&n1e ahatl have no 
effect on the waae suarantee . 

(d) Employ••• who leave one locatioc and 10 to another 
location may aelect the locati~ they d11lr• aDd Do po11tioa 
at any other location 1h.al1 aUect tl\elr wa1e ,uarantee ex­
cept po1ltion1 ln the location they left . 

(e) On any day an employee la ab11nt due to per1oc.al lay 
ort he ahall receive Do waae ,uarantee. Thia doe, Dot 
apply to abuince1 for whlch ht la due comperu atlon . 

(0 The com;,en1atioD of the polltloD the employee 1&1t 
occupied 1hall be adjulted to renect all 1ub11quect ••1• 
chan1e1 lDcludill& co1t-of-Uviq adju1tment1. 

('7) Employ••• holdina prlor rl1ht1 and Uated OD J.o1t1r No . 
9 a, of Aprll 30, 1976 who are workiaa a, Equipment ltecorda 
S,•d&ll•• 1haU •elect ncatlon ,.r1od1 lA Une with their 
11Alorlty OD llo1t1r No. 9 a1 of Aprll JO, 1976. Employee, 

1 workiq •• Equipment ll1cord1 Speclalitt1 who clo Dot have 
11nlorlty OD llo1t1r No. 9 aa of Aprll JO, 1976 ■hall be 
a11l1n•cl ncatlon 1ch1dul11 after tho•• haviD& prlor ri1hu 
have 11lected their vacatloD dat11. 

(I) Jt 11 ucler1tood and a1r11d that the Diatrlct will aot 
!lave more than one Stock-Shop Clerk OD &DJ ■hilt at a 
•1vhlon and ao Stock.Shop Clerb will be e1tabU1hed on 
the dayU1ht 1hlft except by a1r11ment b1twe1A the 
partl••• • 



-

Aar••d to Ou11Uon1 and An•••r• la CoMecUon Witll 
Letta r Aa reameftt No. VJ 

• 

Oue1tloa: Employ•• "A" •orkla1 at South Park \Id• la a Jo\ -.nder • 
lactloa 5 ol thl• a1reemcuat or la IM&mped 1-y ea employee 
due to the chan1ln1 ol the polltlou •nder W1 a1r1emaat, 
h he Involved or all&cted l»y tM• cua,e, 

Anawer: Yea. • 

Question: Employee "A" worJdn1 ln a location on April JO, 1976, at 
a dally rate o! $50. 00 per day. Oa May 10, 1976, the 
hi1he1t rate he can hold ln that location la $45. 00. la he 
d\&e a was• 1uarantee and, U 10, 1u,w much? • 

Answer: He h due a was• 1uarantee of $5. 00 per day. 

Oue1tion: U1 ln1 the tame employee, 11 there ii a po1ltlon avallaltte 

An1wer: 

to him at another location paylq $50. 00 a day. Ja he 41\le • 
a wa1• parantee and, 1110, laow much? 

He le due c wa1• 1uara.ntee l»ecauoe 1h11 11 another location. 
The 1uaranti~ 11 $5. 00 becau1e that 11 the hl1he1t rate be 
cwld hold at hll loc~tion. • 

0\le1tion: U1ln1 the 1ame employ••• there are two po1ltlon1 avallable 
to hlm at hlo locaUon, one paylAa $45. 00 per ._,, and one 
payina $40. 00 per ._y, and he take, the $40. 00 per day Job. 
What 11 hll paraatee? • 

Aa11r1r: Hi• paraatee l• $5. 00 per .. ,. 

0u11tion: U1la1 Ill• 1ame employ••• 11.z snoath• later a po1ltloe 10•• 
•P for t.ld for w\lch he II ,uuaect payla1 ISO. 00 per 4ay, • 
11 •• ••• a ••1• paraatee U Ile decllae1 W1 po1ltloa? 

Aa1w1r1 No. 

Ola11Uoa: U1tn1 die ••m• employee, paraatee ISO. 00, ,a•••• ,ap a 
145. 00 po1ltlon avallablt to lwn aacl take• a 140. 00 per .. , 
,n•lllon . . II ~•'"t paid IS. 00 per ••Y 1uraat••• Ila 
mond\1 later tll• M~. 00 ,., ._, Job \ecomea ua•allal»t• 

• 

to lllm for aay ru1oa 1.acll •• a\GU1hmut er hlaa taken • 
t.y a 1elllor employ•• aad U.e $40. 00 per .. , ,01ltloa It the 
W1lle1t rated po1ltloD II• cu llo14, ••t 11 Jal• praat11 then, 

110. 00 t•r .. ,. 

• 
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Pated at Loa Angel••• California 
March 13, 1110 

roa TH! SOUTHIJUf CALIFOJUflA 
AAPID TRANSIT DIST~JCTs 

ana1er of 
ploy•• Jlelatlon1 

,oa THE llOTKERHOOD or ltAILVAY 
Aillin AND ITEAMSKIP CL!UJ, ' 
PUIG>rr HANt>LEU, IXPUSS AR 
ITATIOR EMPLOYEES: 

i-.7.Nobl 
Vice General Ch1ira1n 



LETTER OF AGREEMENT NO. XXiX 

BETWEEN 

SOUTHERN CALIFORNIA RAPID TRANSIT DISTRICT 

ANO 

BROTHERHOOD OF RAILY/AY, AIRLINE & STEAMSHIP CLERKS 

It is agreed that because of the varied types of positions within the 
Scope of Roster 14, that for the purposes of filling positions and 
short vacancies, that Roster 14 be divided into two (2) groups, as 
follows : 

ROSTER 14 CROUP 1 
MAINTENANCE 

Senior Equipment Records Specialist 

Equipment Records Specialist 

Assignment Coordination Clerk 

ROSTER U CROUP 2 
PURCHASING 

Material Control Clerk 

Storekeeper 

Travelling Storekeeper 

Receiving Dock Storekeeper 

Stock Clerk 

Truck Driver Clerk 

Utility • A• 

Kardex Clerk 

Junior Price Clerk 

Senior Price Clerk 

• 

• 

• 

• 

• 

• 

• 

• 

All employees on Roster 1, will be divided departmentally Into the • 
above two (2) groups. Employees will retain Roster n seniority 
within their respective groups and any employee transferring betweera 
groups 1 or 2 will retain Roster 111 seniority. 

• 

• 
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• 
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• 

• 

• 

• 

• 

• 

I. Ry dividing the roster Into two ( 2) groups IS outlined above, 
employees on both group 1 and group 2 will be allowed to bid on 
vacancies that occur on either group 1 or 2. In awarding the 
position the senior employee In the group In which the vacancy 
occurs, who submits a bid ind who has fitness and ability, will 
be awarded the position. In the event the position Is not filled 
by an employee In the group in which th~ vacancy occurs, the 
senior employee in the other group, who submits a bid and who 
has fitness and ability, will be awarded the position. In the 
event no bids are received from either groups 1 or 2 of Roster 
14, the vacancy will be filled In accordance with Article 15. 

b. In the event a short vacancy exists on either Group 1 or 2, the 
vacancy shall be filled in accordance with Article 17 . 

c. 

Article 17 shall first be applied to the employees of the Croup In 
which the vacancy exists that have memos on file to work 
overtime. If unsuccessful in filling the position, then Article 17 
will be applied to those employees In the other group who have 
memos on file to work overtime. If unable to fill the short 
vacancy from either group, the provisions of Article 17 will be 
applied to the entire list of Roster 1" employees. 

In the event employees are affected by account force reduction 
or the exercise of seniority rights, they must exhaust their 
seniority rights on the Group in which they art! presently 
working before being permitted to displace I junior employee on 
the other group, except they will not be required to displace to 
a position in either group which pays a lesser rate than a 
position to which their seniority entitles them and for Ythich they 
are qualified on their original group . 

If the employee is unable to make a displacement on either group 
of Roster U, he/she_ is eligible for a displacement In accordance 
with Article 11 (c) (2) and (7) . .. 



• 
Signed this 3-,,c,J day of February, 1986, at ,2s South Main 
Street, l.01 Angeles, California. 

FOR BROTHERHOOD OF RAILWAY, 
AIRLINE ANO STEAMSHIP CLERKS 

Rgfl ~• - -------­
r. ~ 
General Vice Chairman 

J~~{A-.,._t _0'1l<R<1.LL--­A~Cttf .cl< 
Division Chairman 

• 
FOR SOUTHERN -CALI FOP.NIA RAPI 

TRANSIT DISTRICT 

.-Oye -
ral Manag 

• 

I • 

ronnitr~ 
A11l1t1nt General Manager 

for Management • 

e rt 
of Emp I o ye e Re I a t i• 

~~~~ 
Acting Labor Relations Manatg 

• 

• 

• 

• 
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LETTER OF AGREEMENT NO. XXX IV 

BETWEEN 

SOUTHERN CALIFORNIA RAPID TRANSIT DISTRICT 

AND 

BROTHERHOOD OF RAILWAY, AIRLINE AND STEAMSHIP CLERKS 

The District and the Brotherhood agree that nothing In this 

agreement shall be deemed to permit the subcontractir,g of any work 

covered by this agreement, except by mutual agreement between the 

parties . 

Signed this 3rd day of February, 1986 at 425 South Main Street, Los 
Angeles, California. 

FOR BROTHERHOOD OF RAILWAY, 
AIRLINE t STEAMSHIP CLERKS 

~6~ 
Peter A. Duran 
Vic• General Chairman 

i 

uv\.2 ~ 
R. Car I ic~ 

Division Chairman 

bdl. 12 

FOR SOl!T'HERN .CAL I FORNI A RAP I 
TRANSIT DISTRICT 

yer: 
Ma gr 

Jofi~----, .... 

Assistant General Manager 
for Management 

R~L~ 
Director of Employee Relatic 

~ff.~ 
Act Ing Labor Re I at ions .V,anac 



LETTER OF ACREEMENT NO. XXXVI 

BETWEEN 

SOUTHERN CALIFORNIA RAPID TRANSIT DISTRICT 

AND 

BROTHERHOOD OF RAILWAY, AIRLINE £ STEAMSHIP CLERKS 

In connection with the Metro Rall Department and the Office of 

Management and Budget, It Is agreed between the parties that a Joint 

job audit to determine the work and /or posltion(s) coming within the 

• 

• 

• 

• 

scope of the Agreement shall be conducted by a team represented by • 

the Brotherhood and the District. The team shall be composed of two 

representatives from the Brotherhood and one representative each 

from Employee Relations and Personnel Department. 

The Joint job audit shall commence after the signing of the contract 

on the date agreed upon by the Brotherhood and the District and all 

determinations shall be settled not later than July 30, 1915 . 

• 
lncumbent(s) In the position(s) determined to be under the BRAC 

Scope rule shall either join the BRAC by September 1, 1915 or vacate 

the po1ltlon(1) before such date. If the position(s) ls/are vacated, 

the resulting vacancy(les) shall be filled in accordance with Article 

15 as soon as possible. 

bd1 .2 

• 

• 

• 

• 

• 

• 
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Letter of Agreement XXXVI 

Signed this 26th day of June, 1985, at US South Main Street, Los 

Angeles, California . 

FOR BROTHERHOOD OF RAILWAY, 
AIRLINE, STEAMSHIP CLERKS 

.. -/? I _fi-k~------
r e t ~ . uu r a n 
Vice-General Chairman 

_,/ _J --, fif ✓., -/ ;,, fl-u« <. .1::. , au"✓, 
Arihur R. Carlie - --
Division Chairman 

bd1 .2 

FOR SOUTHERN CALIFORNIA RAPID l TRANS IT DI _STR JCT 

. c eson 
Assistant General Manager 

for Management 

b~ 
Director of Employee Relations 

B~~ 
Acting Labor Relations Manager 



John A. Dyer 
Lu:' 1e , d i Mdl1iJ9~ ' 

Mr. Charles S. Coleman 
International Vice Presid~nt 
Broth~rhood of Railway, Airlin~ and 

Steamship Clerks 
11 31 E lrn ford D riv c 
Cupertino, C~ilifornia 95014 _, : 

Dear Mr. Col~man: 

Pursuant to your conversation on .lune 8, 1 11 ~ ◄ . with ~ l1 •S$1 · s . 

John Richeson and Roµer K unucrt, J1 k •aSl' bl·· :,ss un:d that 
the Mt..'tro H..1il Project is bcin12 11npl,•'l1et1tl'd .,s .11 1 inll'!,!1" :d p ;1rt 

of the op~rations of the Southern California Rapid T1·:.ins1t 
District . 

As such, all work which is being r,~durmed within the ~h:11·0 

Rail Department which comes within the Scope Article of t ht­
BRAC contract will be allocated to the Brotherhood and per­
formed in accordance with the terms and conditions of our 
existing Collective Bargaining Agreement. 

I trust this assurance will resolve your concerns regarding 
this matter. • -

cc : Mr. Pete Duran 

• 

• 

• 

• 

• 

• 

• 

• 

• 


