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RECOMMENDATION

Staff recommends that the MTA Board oppose AB 1720.

PROVISIONS

AB 1720 would make legislative findings regarding the condition of the Maintenance Employees Health and Welfare Fund (Fund) and require the MTA to transfer State Transit Assistance (STA) funds to the Fund.

Specifically AB 1720 would:

· Find that current budgetary uncertainties and a steep rise in health care costs have threatened the solvency of that Fund.

· State the Legislature’s intent to maintain the Fund until an agreement is reached between the MTA and the collective bargaining unit representing maintenance employees.

· Require the MTA to transfer STA funds on a monthly basis to the Fund sufficient to maintain the current level of benefits and to maintain a $6 million reserve in the Fund.

· Require that the transfers be made until an agreement is reached with the MTA and the collective bargaining representative of the maintenance employees.

· Require that the transfers need not be made during a strike.

· Require that the transfers shall not reduce the funding allocated to the municipal operators or affect current wages, hours, or other terms of employment of any employee of a collective bargaining unit.

IMPACT ANALYSIS

AB 1720 is an unprecedented mandate to fund the Maintenance Employees Health and Welfare Fund. The bill would require the transfer of STA funds with no examination of the appropriateness of expenditures from the Fund and with no provisions for oversight.  

Currently, a Board composed primarily of ATU members manages the Maintenance Employees Health and Welfare Fund. The Board is entitled to make expenditures from the Fund.  The MTA holds one seat on the Board.  MTA’s ability to be aware of expenditures from the fund and have input into that process is limited to its one seat on the Board.  

During recent contract negotiations ATU requested an increase in allocations to this fund and to continue the $6 million reserve fund guarantee.  The MTA, in its Last, Best and Final Offer, provided a 16% increase to the Fund.  Since ATU has not accepted this offer, the offer has effectively been withdrawn.  MTA continues to make payments to the Fund based on the now expired contract.  It should be noted that the monthly health care contribution made by the MTA on behalf of each ATU employee is greater than the monthly contribution made per employee of any other employee group.

AB 1720 is the most recent and most aggressive attempt by labor to seek benefits through legislative mandate rather than collective bargaining.  In this year alone, labor has sought special representation for one group of employees (AB 199), expansion and increases in payment for meal and rest periods (AB 98) and now payments for health and welfare benefits.  The collective bargaining process is seriously challenged by such attempts.  

The authority and right of the MTA to collectively bargain with its employees is rendered moot if the Legislature mandates benefits through measures such as AB 1720.  Clearly public agencies from the State to the local level are facing severe economic challenges. The STA is one the few sources of state funds available for operating purposes.  The transfer of STA funds to the Fund will reduce the amount of funds available to operate transit service.   The MTA has taken measures to address these challenges without threatening the stability of its employee base.  AB 1720 restricts the MTA’s ability to continue to do so and in the long run will threaten the ability of the agency to operate cost-effective transit service.  

2
AB 1720 (Nunez)


