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PREAMBLE 

The obligation that rests upon the Southern California Rapid 
Transit District to provide, and the employees to render honest, courte­
ous and efficient service is recognized . 

A spirit of cooperation between the employees and the District 
is essential to safe and efficient maintenance and operations, and both 
parties agree to so conduct themselves. The responsibility for success 
rests equally with the employees and the District. 

DEFINITION 

The words used in the singular in this agreement include the 
plural, and words used in the plural include the singular to the extent 
applicable. 

RECOGNITION 

The District recognizes the Brotherhood of Railway and Steam­
ship Clerks, Freight Handlers, Express and Station Employees as the exclu­
sive collective bargaining agents for employees as designated under Group 
No. 3 and Group No. 5 of the decision of February 23 , 1959, by Archibald 
Cox, Hearing Officer in the Petition for Representation, as amended by 
the decision and order of John F. Henning, Director, Department of Indus­
trial Relations, dated April 20, 1959, and as certified by the Depart-
ment of Industrial Relations, Conciliation Service, Case SCS-2-R- LAMTA 
(Voting Group #3) dated September 28, 1959, and Case SCS-5-E- LAMTA 
(Voting Group /15) dated May 20, 1959, and as listed in Appendix I 
attached hereto and made a part hereof. 
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Rl}LE ,J.. .. 

RCOJ2E 

( a) These rules shall govern t he hours of service, rates of pay 
and '.-.'.:>r! .. ing c0ndi ti0ns 0f einpl0yee;:; e11gaged iu tne worK of the craft, or 
class of clerical office, station and storehouse employees , as indicated by 
Appendix I, at tached her e to and made a part hereof, s ubject t o such modifi­
cations and exceptions as are set forth herein . Positions coming within 
the scope of this agreement belong to the employees covered thereby and 
nothing i1~ this agreement shall be construed to permit the removal of posi ­
tions or work f rom the application of these rules , except by agreement 
between the parties signatory hereto. 

(b) Employees who regularl y perform the duties of writing and 
calculat ing incident to keeping records and accounts, rendition of bi lls , 
repor ts and statements , handling of correspondence and similar work; and 
to the operation of offi ce or s t ation mechanical equipment requiring speci al 
skill and training, such as typewr i t ers , adding and calculating machines, 
key punch machines , dictaphones , bookkeepi ng machines , t eletype and other 
s i milar equipment . 

( c ) Other office, station, warehouse and store employees, inclu­
ding office boys, messengers, baggage and mail handlers, parcel room 
employees, telephone switchboard operators, janitors , janitresses and Red 
Caps. 

( d ) l·lhen classification does not conform to this rule, employees 
performing service in the classes specified shall be classified accordingl y . 

EXCEPTIONS 

These r ules shall not apply to i ndividuals where amounts not to 
exceed Sixty Dollars ($60) per month are paid for special services which 
take only a portion of their time from outside employment or business ; or 
to individuals performing personal service not a part of the duty of t he 
District. 

EXCEPTIONS 

The fol lowing posit ions shall be excepted from the Promotion , 
Assignment and Displ acement rules of this agreement: 

Supervising Service Director 
Data Processor Operator 
Super vising Control Clerk 

Note: * It is understood and agreed that additional positions established 
by the District of like title and/or duties shall also be excepted 
f rom the Promotion, Assignment and Displacement rules of thi s 
agreement . It is further unders tood and agreed that employees of 
other departments operating t h is equipment does not constitute a 
claim of violation of t his agreement, nor constitute j ustification 
for reques t for establishment of additional posi t i ons. 
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RULE 2 

RATES AND BASIS OF PAY 

( a ) Rates of pay for employees cover ed by this agreement shall be 
as indicated in Appendix I a ttached hereto and made a part hereof. 

(b) Nothing herein contai ned shall be construed to permi t the r educ­
tion of days for regular as signed employees cover ed by this agreement below 
five (5) days per week excepting t ha t this number may be reduced in a week in 
which holidays , specified in Rule 3~, occur wi thin the five ( 5) days consti­
tuting the work week to the extent of such holidays . 

(c) Employees as covered by t h i s agreement performing all service 
required of thei r assignmen t under the t e rms of this agreement will have their 
bi-weekly pay computed by multiplyi ng the monthly rate by 12 and divi ding the 
results by 26 . 

( d ) The daily rate for employees performing additional work, in 
addition to their assignment or for time lost from their ass i gnment which is 
deductible shall be computed by dividing the bi -weekly wage rate by 10, thus 
producing a daily r ate to be appl i ed . 

(e) Pay periods will end every other Saturday night t o include all 
ass ignments for the last day of the pay period. Pay checks will be issued 
bi-weekly on the first Fri day following the close of the pay period except in 
those weeks in which a holiday occurs. (Every effort ,·rill, nevertheless, be 
made to issue pay checks during the week when the holiday falls . If unable 
to issue checks and make delivery on Friday, the checks will be i ssued not 
later than the following M,Jnday.) 
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RULE 3 

SPECIAL WAGE :PROVISION 

(a) Shift Premiums - Stores Department and Shop Clerks 

For the purpose of arrivi ng at the application of the shift differ­
ential, the work schedules shall be as follows: 

Day Shift 7 :00 A,M. to 5 :00 P. M. 
Swing Shift - Stores Department 3:00 P.M. t o 12: 00 Midnight 
Swing Shift - Shop Clerks 3: 30 P. M. to 12: 00 Midnight 
Night Shift 11: 30 P.M. to 8 :00 A.M. 

(b) A shift premium of f i fteen ( 15) cents per hour shall be paid f or 
swing shift assignments and twenty (20) cents per hour for night shift assignments, 
in addition to the bas ic r ates as shown in Appendix I . 

( c) It is understood that over time performed on the day shift a ssignment 
does not entitle the employee to shift differential . 

(d) PAX and Information Clerks, Data Processor Operators, Service Directors, 
Counting Room employees , Vault Truck Driver, Ticket Clerks and Mail Carriers shall 
r eceive fifteen (15) cents per hour in addition to the basic r ates as shown in 
Appendix I f or work performed between the hours of 6 :00 P.M. and 6:00 A.M. 

- 4-



RULE 4 

RATING POSITIONS 

(a) The wages for new positions shall be in conformity with the 
wages for positions of a similar kind within the scope of this agreement. 

(b) Established positions shall not be discontinued and new ones 
created under different titles covering relatively the same kind of work for 
the purpose of reducing the rates of pay or evading the application of these 
rules. 

(c) Employees temporarily or permanently assigned to higher rated 
positions shall r eceive the higher rates while occupying such positions; 
employees temporarily assigned to louer rated positions shall not have their 
r ates reduced. 

A "temporary ass i gnment" contemplates the fulfillment of the duti es 
and responsibilities of the position during the time occupied , where the 
regular occupant of the position is absent, or where t he temporary assignee 
does the work irrespective of t he presence of the regular employee. Assist­
ing a higher rated employee due to a temporary increase in the volume of 
work does not constitute a temporary assignment. 

(d) Positions (not employees ) shall be rated and the transfer of 
rates f r om one position to another shall not be permitted, 
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RULE 5 

HOURS OF SERVICE 

( a ) Day's Work 

Except as otherwise provided in these rules, eight (8) consecu­
tive hours or less, exclusive of the meal period, shall constitute a day' s 
work for which eight (8) hours ' pay will be allowed . 

Employees who lay off of t heir own accord before complet ion of 
the day ' s work ,-rill be paid for actual time ,wrked a t t he applicable rate. 

The terms "positions " and "work" used i n this Rule 5 refer t o 
service, duties or oper ations necessary to be performed and specif i ed number 
of days per week, and not to the work week of indivi dual employees . 

The District will maintain, for all regularly assigned 
employees subject to this agreement, a work week of 40 hours, consisting of 
five days of eight hour s each, with two consecutive days off in each seven; 
so far as practicable, the days off shall be Saturday and Sunday. 

(b) Regular Relief Assignments 

All possible regul ar relief assignments with five days of work 
and two consecutive rest days will be established to do the work necessary on 
rest days of assignments in s i x or seven day service or combinations thereof, 
er to perform relief work on certain days and such t ypes of other work on 
other days as may be assigned under this agreement . 

Assignments for regular relief positions may on different days 
include different s t arting times, duties and work locations for employees of 
the same class, provided they take the starting time, duties and work loca­
tions of the employee or employees whom they are relieving. 

( c ) Rest Days of Extra Employees 

To the extent extra employees may be utilized under applicable 
rules of this agreement, thei r days off need not be consecutive; however, i f 
they take the assignment of a regular employee they ,·rill have as their days 
off the regular days off of that assignment. 

(d) Beginning of Work Week 

The term "work week" for employees shall mean a period of seven 
consecutive days starting with Sunday, 
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RULE 6 

STARTING TU.1E 

(a) Regular ass ignments shal l have a fixed start ing time a nd the 
regular starting t ime shall not be changed without at least th i rty- six (36) 
hours' notice t o the employees affected . 

(b) \·!hen three ( 3) consecut ive shifts are worked covering the 
twenty-four (24) hour period, no shift will have a s tarting time a fter twelve 
( 12:00) o ' clock midnight and before five ( 5 :00) A.M. 

( c) When the established start ing time of a regular pos ition is 
changed l ess than t wo (2) hours , the employee affected may, upon thirty-s i x 
(36) hours' notice , displace a junior employee . If the employee affected is 
assigned to the position on a t er.:iporary basis under the provisions of Rule 15, 
he may, upon thirty-six (36) hours ' not i ce r eturn to his former position . 
When t he established s tarting time of a regular posHi on is changed under this 
secti on on New Year 's Day only, t he employee affected may not displace. 

(d) When the established starting time of a regular position is 
changed two ( 2) hours or more , or an assigned res t day is changed, position 
shall be filled in accor dance with the provisions of Rule 15 . Empl oyees 
assigned t o such positions may, within ten ( 10) days of the da te of the notice 
of change, displace a junior employee . 
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RULE 7 

OVERTIME 

( a) Except where otherwise provided in these rules , time in excess of 
eight ( 8) hours, exclusi ve of the meal period , on any day wi l l be cons idered 
overtime and paid on the actual minute basis at one and one-half (1½) times the 
basic straight time hours . Employees regularly assigned to the kind of work 
for i·.'hich overt ime is nece ssary shal l be given preference to such work . 

NOTE : (1) Rest day r elief assignments shall be assigned i n such a 
way as to afford incwnbents ther eof at least ten (10) hour s off duty between 
assigned Hor k periods . It being under stood t hat the provisions of Rule 7(a) 
wil l not be applicable when i n following their assignments f r om posi t ion to 
position , incumbents of s uch posit i ons work more than eight (8 ) hours on any 
day. 

(2) Employees assigned to Vaca t i on Rel ief Positi ons will be 
accorded eight (8) hours of f duty between pos i tions t hey are relieving for 
vacation purposes ; it being understood tha t the provisions of Rule 7(a) wi ll 
not be applicabl e when i n following their ass i gnments from posi t ion to posi­
tion occupants of such posi.tions work mor e t han e ight (8) hours on any day. 
If the occupant of a vacation relief position is not accorded e i ght (8) hour s 
off duty between positions, they shal l be compe nsat ed at time and one-half 
rate for service performed during t he eight (8) hour period following com­
pletion of pr evious sh i ft . 

( 3) Rule 7 (a) wil l not be applicable to employees b i dding 
or displacing whi ch requires work in excess of e i ght (8) hours on any day 
due to movi ng to their new assignment . 

(b) Employees shall not be required to suspend work dur i ng regular 
hour s t o absorb overtime . 

( c ) No overtime will be worked except by directi on of proper 
authority, except in cases of emergency wher e advance authori t y is not obtain­
able . When empl oyees are required to wor k overtime, reasonable advance notice 
wil l be given when i t is poss ible to do so . 

( d ) W,:>rk in excess of for t y ( l.jO) stra i ght time hours , or more than 
five (5) days in any work week, shall be paid for at one and one-half (1½) 
times the bas i c straight t ime hours except where such work is performed by 
an employee due t o moving f r om one assignment to a nother or to or from an 
extra or f urloughed list . 

( e ) Employees performing ser vice on their assigned rest days shall 
be compensated on the bas i s of one and one- half ( 1½) t imes t he basic straight 
time hour s with a min i mum al l owance of twelve ( 12 ) str a i ght time hours. 

An employee lay i ng off of his own accord will be paid for all hour s 
worked at one and one-half (1½) times the str aight time hours and t he mini mum 
of twelve (12) hour s will not apply. 

(f) Work on Unassigned Days 

Where work is required by t he Di strict to be performed on a day 
which is not a part of any assignment, it may be performed by an avai lable 
extra or unass igned employee Hho will othen;ise not have forty (40) hours of 
work that week; i n all other cases by t he regular employee . 

(g) There shal l be no overtime on overtime . Overti me hours paid for 
shall not be utilized in computing t he forty (40) hours per week . 
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RULE 8 

MEAL PERIOD 

( a ) The meal per iod shall not be less than th i rty (30) minutes 
nor more than one ( 1 ) hour . 

( b) When a meal per iod is established , it shall be between the 
ending of the t hi rd ( 3r d) hour and the beginning of t he seventh (7th) hour 
after starting work. 

( c ) I f the meal peri od is not afforded withi n the allowed or 
agreed time limi t and i s worked, the meal per i od shall be pa i d for at the 
straight time r a t e and twent y ( 20) mi nutes, with pay, i n which to eat 
shall be afforded at t he first oppor tunity . 

(d) For regular oper ations requi r i ng continuous hours, eight (8) 
consecutive hour s ,-rithout meal period may be assigned a s constitut i ng a day's 
work, in which case not to exceed twenty (20) mi nutes shall be a l lowed in 
which to eat , be t ween the ending of the third hour and t he beginning of the 
seventh hour after start ing work, wi t hout reduc t ion in pay. 

(e ) A t en ( 10) mi nute break shall be given each employee in t he 
first four (4) hours ' work time , and a ten (10 ) minute break shall be given 
each employee in the second f our (4) hour s ' work time . 

- 9-



RULE 9 

TRAVEL TIME 

(a) Empl oyees temporarily required to perform service away from 
their r egularly assigned headquarters shall be allowed time spent traveling 
between headquarter s and poi nt of a ss i gnment . The maximum travel time allow­
able under t his rule sha.11 not exceed four (4 ) hours for each r ound trip. 
Time spent in t r aveling will be paid for at the stra i ght t i me rate based 
upon the assi gnment worked, subject to Rule 2(c), except employees hol di ng 
relief assignments whose headquarters shall be a s covered by notice . 

(b) For t he purpose of applicati on of Secti on (a) of this r ule , 
headquarter s at Los Angeles shall be cons i der ed to i nclude RTD-Greyhound 
Station , Mapl e Avenue Storage Lot, Loca.tion 15 (Macy Street), 1060 South 
Broadway , Divis i ons 1, 2 , 3, Location 30 , and Location 14 (South Par k) . 
It is understood t hat travel time will not be allowed between any of the 
points enumer ated in this Sect i on (b) . 

(c) Employees used under Sect ion (a) of t his r ule when hel d away 
from headquarter s will be allowed actual necessar y expenses for lodging and 
for meal s before or af ter a ssigned working hours . 

(d) This rule shall not apply under any of the followi ng descr ibed 
condi tions: 

(1) Tr aveling i n exercise of seniority choice to take assignments , 
voluntary transfer ring f r om one pos i t i on to another, or a f t er 
di splacement . 

(2) Employees hi red a t headquar ters and sent to any other point to 
enter service . 

(3) Empl oyees assi gned to f ill vacanc i es or new posit ions under the 
pr ovisions of Section ( i ) of Rule 15 . 

(4) Extra or unassigned employees temporar ily required to per form 
ser vice at a location wi thin five (5) mil es from poi nt of re s i dence . 

(5 ) Employees rel ieved on account of s ickness or at t heir own request 
before compl etion of the day ' s work . 

(6) Employees hol ding posit i on of Tr aveling Storekeeper when furni shed 
vehicle for travel t o locations other than assigned headquart ers . 
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RULE 10 

NOTIFIED OR CALLED 

(a) Except as otherwise provi ded in these rules, employees notified 
or call ed t o perform work not continuous with before or after the regularl y 
assigned work period, shall be al l owed a mi nimum of three (3) hours ' str ai ght 
time f or two (2) hours' work or less , and i f held on duty in excess of t wo (2 ) 
hours, time and one-half will be allowed on the minute basis . 

( b ) If such employee is called to report f or work l ess than two (2) 
hours bef or e regul arly assigned starting time, s uch employee will be paid at 
the rat e of t ime and one-half from time of r eporti ng for work until regular 
star ting t ime and thereafter at s trai ght time rate of pay for regu l arly assigned 
hours . 

( c) If such empl oyee has completed regularly assigned tour of dut y 
and i s rel eased , and i f requir ed t o return for fur ther service , may be compen­
sated as if on cont inuous dut y . The Di strict shall make t he de t ermination as 
to whether or not conditions jus tify the employee t o be paid as if on continu­
ous duty. 
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RULE 11 

SENIORITY 

( a ) Seniority with the District begins at the t ime the employee 1 s 
pay starts on t he seniority r oster where service is f i r st perf ormed . Such 
seniority when established shall thereaft er govern such employee bi dding or 
displacing on t hat particular r os ter. 

(b) When two (2 ) or more employees enter upon the i r duties at the 
same hour, on t he same day, on t he same roster , the Dis t rict and t he Local 
Chairman shall at that time designate respective order of such employees on the 
roster . I t being understood t ha t the employee who f iles his appl i cation fi r s t 
will s tand first on the ros ter, and i f t :1ey file their applications at the 
same t ime , then they shall be l i sted on the ros ter in alphabetical order . 

( c ) An employee , when bidding f r om one roster t o another, shall 
retain his seniority on t he roster from which he bid for a period of five ( 5) 
years , and shall establish a new seniority dat e on the new ros ter, effective 
as of the date of assignment . Should the employee be displaced from s uch r oster 
within the five ( 5) year per iod , he may re t urn t o the r oster from which he b i d 
with his previous ros ter ' s seniority date . (See Rule 12 ) 

(d) Employees voluntari l y l eavi ng the servi ce wi ll, i. f they re-enter 
the service , be considered as new employee s . 
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RULE 12 

SENIORITY ROSTERS 

Seniority rost er s will show name of each empl oyee and seniorit y date. 
Rosters will be revised annually and posted in places accessible to employees 
affected, and err ors t o which att ent i on is called wi t hin s i xty (60 ) days f r om 
date of post i ng wil l be corrected . 

The duly accr edi t ed r epre sentative of the employees shal l be furni shed 
five (5) copies of the r oster and will be furnished a daily repor t of employees 
enter ing and l eaving service. 

Separ a t e seniority rost ers shall be est ablished as follows: 

Roster No. 1 : Ticket Clerks, Agents , Lost Art i cle Cl erk, Ti cket Stock 
Clerk , Baggage Clerks , Chi ef Cler k-Ticket Office, Super­
visory Ticket Clerk , Report Cler k in Ticket Of f i ce , Service 
Directors , Gener a l and Ti cket Cler k . 

Rost er No . 2: Pax and Inf or mation Clerks . 

Roster No. 3 : Divisi on St enographers . 

Roster No . 4: Schedule Department Empl oyees . 

Roster No . 5: Janitor s - Mai lmen - Vault Truck Dr i ver . 

Roster No . 6: Account i ng and Fisca l Divi s ion . 

Rost er No . 7: Industr ial Rel ations Depar t ment . 

Roster No . 8 : Equipment Maintenance Department - General Office. 

Roster No . 9: Transportation Department - Red Cap Port ers. 

Roster No . 10: Equi pment Maint enance Department - Shop Clerks . 

Roster No . 11 : Purcha sing and Stores - Gener a l Of f ice . 

Rost er No . 12 : Purchasing and Stores - Material Control Office and 
Stor e s Depar t ment Unit . 

Rost er No . 13 : Stops & Zones Division . 
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RULE 13 

TRANSFERRING 

(a) Employees t ransferred with their pos i tions from one seniority 
roster to another shall retain the i r pos i tions and seniority. 

(b) When the limits of a seniority roster are ex t ended, or reduced , 
the employees affected shall have t he choi ce of carryi ng their seniority upon 
e i ther the extended or reduced roster . Such choice shall be exercised within 
thirty-six (36) hours from date of notice. 

(c) When, for any reason, two or more offices or departments are 
consolidated , employees affected shall retain their seniority and have prefer­
ence , according to seni ority to corresponding positions in th e consolidated 
office or department . 

- 14-



RULE 14 

PROMOTIONS, ASSIGNMENTS AND DISPLACEMENTS 

(a) Promotions, assignments and displacements under these rules 
shal l be based on seniori t y, f itness and abi l i t y; fitness and ability being 
sufficient, seniority shall pr evail . 

(b) Sufficient is intended to mor e clearly establish the right of 
the senior employee to a new pos i tion or vacancy, or make displacement where 
two or more employees have adequat e fitne ss and abili ty. 

(c ) All employees will exercise r oster seni ority f or bidding pur­
poses and District senior i ty, i nsofar as vacation and other benefits are 
concerned. 
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RULE 15 

FILLING OF POSITIONS 

(a) All new pos i t i ons and known vacancies exceeding 30 days that are 
t o be fi l led ( except temporary vacanc i es not exceeding thirt y ( 30 ) days' durat i on, 
as cover ed by Rul e 17) , shall be promptly filled, as described below . 

(b) Except when changes in rates resulting from negotiations for adjust­
ments of a general character, the changing of the rate of a position shall requi r e 
it to be t r eated as a new pos ition and filled as described bel ow, unless otherwise 
agreed between the parties signatory to this agr eement . 

( c ) When a pos ition or vacancy i s to be fi l led, except as provided in 
Section ( j) of this r ul e , it will be of fered to each employee on the roster in 
seni or i ty order until accepted. That employee ' s position will then be offer ed 
to each employee on the roster in seniority or der until accepted . This method 
of fil l ing the position wi ll be repeated until no employee on the r oster desires 
the posi t ion . 

(1) The ultimate vacancy will then be bulletined in accordance with 
(d) below. At the same time , notice will be posted on the bulletin boar d in the 
department or r os ter involved, showing names and seniority dates of employees 
accepting the positions . 

(2) The contact wi th the employees will be made by an employee in 
a super visor y capacity and will be in person or by telephone . In the event t he 
empl oyee is off work when it is his t ur n to be contacted and he cannot be r eached 
by telephone, a telegram will be sent to his address of record, and he will be 
afforded twenty- four (24) hour s ( excl uding Saturdays and Sundays ) to respond to 
the offer . If no r esponse is received within twenty- four (24) hours, it will be 
assumed that he has refused the position and t he next employee will be contacted . 

( d ) When the procedure described in ( c ) above has been completed, the 
ul t imate vacancy Hill be bul letined for seniority choice . The bulletin will show : 

Location of Posi tion 
Title of P)s i tion 
Hours of Service 

Rest Days 
Rate of Pay 
Time and Date of Cl osing Bids 

(e) Bulletins will be posted in places accessible to all empl oyees 
affec t ed, and will be open for bid f or a per iod of six (6) consecutive days . 
Bids \·,ill f i rst be accepted from employees on the roster where vacancy occurs ; 
second, f r om employees on other seniori t y r os t er s,as outlined in Rule 12 . 

( f ) Bids for such posi t ions will be f iled with the designated Depar t ­
ment Head within six (6) days from date of issuance of bulletin . 

( g) The award of the position to the successful bidder will be made 
within four (4) days , excl uding Sat urday and Sunday, after the closing day of 
rece1v1ng bids, and the name and seniority date of the successful applicant will 
be posted for a period of four (4) days where the position was bul l etined. 
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Rule 15 - Filling of Positions ( Continued) 

(h) ( 1) The successful applicant either in the procedure described 
in Section (c), or i n the bulleti n i ng proce ss, wi ll be placed on the job as soon 
as q_ualified r elief is ava ilable and i n any event , within ten (10) calendar days 
after date of assignment bul letin or acceptance of the pos i t i on under Section ( c) 
above. An employee not placed on t h e pos ition wi thin t he ten (10) days ment i oned 
above, wi l l ther eafter r eceive t he higher of t he two rates unti l placed on the 
pas it ion. 

( 2 ) In the even t the successful applicant is b i dding wi thin the 
same classification where ther e i s no s&lar y increa se involved, the bid made 
only for the purpose of ch~ng ing job l oca tion , days off, or hours of assignment, 
and the employee not pl aced on the posi tion awar ded within ten (10) days from 
date of awar d , the succe ssful applicant shall be paid $LOO per work day as a 
pena l ty f or each work day withheld from t he posit i on after the expiration of the 
ten (10) day period. This penalty s ha ll not be applicable on days which t he 
employee is unava ilable f or ,-,ark due to sickness, l eave of absence , vacation, or 
off account holiday. 

(i) In the event no b ids ar e r eceived from seni or employees f or bulle ­
tined positions, the Di stric t shall as sign the senior qual ified unassigned 
employee with in t he scope of t he ros t er wher e t he vacancy exists or where the new 
position has been cr eated and such employee will ther eafter be considered the 
employee regularly assigned to such pos i t i on . 

( j ) Shake-ups for PAX and Informa t i on Cl erks under the Real Property 
Management Depar tment will be conduct ed in the fol l owing manner: 

( 1) Shake-ups wi ll be held in the mont hs of January, May, and 
October of each year. The dates of these shake-ups may be changed by mutual 
agreement with t he r epresentative of the Clerks and t he District . 

(2 ) Schedul e s of sh i fts will be posted one (1) week in advance of 
shake-ups and employees on s i ck leave or l eave of absence will not be notified of 
the shake-ups unless the established date s for holding the shake-ups have been 
changed. 

( 3) A.ssignments will be d i vided into two categories : 

( a ) Regular assis nments that have scheduled hours and sche­
duled days off. 

(b) Extr a full-ti me assignments (including vacation relief 
positions) that do not have s cheduled hours or scheduled days . In this connection, 
it is the intent of the District to have a number of extra f ull- t ime assignments to 
make s ick vacation and emer gency r e l ief s i n the PAX and Information Section . On the 
Friday preceding t he Sunday of each week, these positions will be assigned , on the 
basis of seniority and qual i fica t i ons, t o cover open regular assignments . The 
junior available qualified employee may be re-ass igned to cover vacancies that occur 
during the work week . The extra ful l -time assignments (including vacation relief 
positions) when vacant, if t o be filled , wi ll cont i nue to be bulletined under Sec ­
tion (4 ) below . 



Rule 15 - Filling of Positions (Continued) 

(4) During the interval bet ween shake-ups , weekly bidding will be 
permitted . All known vacancies of 30 days or mor e in durat ion will be put up for 
bid by 11:00 A.M. each Tuesday and closed on Thur sday, to be effective the follow­
ing Sunday. Any employee may bid an open shif t in the weekly bid but no employee 
may bid an open assignment more than once during the i nterval between shake - ups 
unless said empl oyee is forced to r elinquish her job, or a new position is estab­
lished. When an employee's posi ti,)n is abolished , a shake- up will be held on all 
jobs held by employees junior in senior ity to the employee whose position is abol­
ished. 

(5) Employees who return t o work aft er havi ng been off and who do 
not have a regular shift will, upon r eturn to service , be permitted to displace 
any junior employee and the employee displaced shall have the same right. 

(6) When e!"lployees bid a new assignment through the weekly biddi ng 
process , t he vacancy thus created will go up for bid in the following weekly 
bidding process, except at regular shake- ups . 

(7) If other rules of the agreement are i n conflict with the condi­
tions outlined in t his Section ( j) , this Section ( j) shall govern. 
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RULE 16 

POSITIONS ABOLISHED, DISPLACEMENTS AND 
REDUCTION IN FORCE 

( a ) An employee ,-rhose position is abolished or i s displaced, may dis ­
pl ace a junior employee on t he roster, and if no j uni or employee on t he r os t er, 
may displace the j unior employee on another ros t er, i f qualifi ed . If employee 
displaces a junior employee on another r oster, he will r etai n seniority on f ,Jr mer 
roster for a per i od of five (5 ) years. (See Rule l l(c ) ) 

Employees mus t exerci se such displacement wi thin thirty- six ( 36 ) hours 
from the date he is displaced . 

(b) When an employee is a ssigned to a temporary vacancy, he may, at 
the conclusion of such assignment , r eturn t o his permanent assignment if still 
exi sting, or displ ace on any position held by a j unior employee tha t was filled 
under Rule 15 while he occupied this tempor ary vacancy. If his permanent assign­
ment no longer exists or has been taken by a senior empl oyee in t he exercise of 
seniority, he may displace any junior employee on his roster. 

( c ) An empl oyee lai d off on account of reduction i n force, or through 
di splacement , shall have his name carried on the seniority r oster without the 
status of an empl oyee for twelve ( 12 ) months, and shall be given preference in 
t he order of senior i t y, subj ect to qualifications, over ot her employees when the 
force is increased or vacancies occur . Employees desi r ing t,J avail themselves 
of the provisions of t his section must file t he i r address (unless their corr ec t 
address i s on file) with their Depar tment Head at the time of reduction and advise 
promptly of any changes i n address . Employees failing to advise promptly of change 
of address , or t o return to service wi thin f i fteen (15) days after being notified 
to do so , or f urni sh sati sfactory r easons for not doing s o , will f orfeit their 
accumula ted seniority, 

(d) An employee shall be consi dered displaced effective on the day he 
is actually relieved of the duties of the pos i t ion f rom which displaced. 

( e ) An employee who is assigned t o a position under the provisions of 
Rule 15 , or makes a displacement , and fails, within a reasonable time, to demon­
strate fitness and ability, shall vacate t he posi t ion on which disqua l i f ied, and 
may, if fitness and abili t y are sufficient, displace the junior assigned employee 
on the r oster. In the event he is un able to make the above displacement, he may 
return to his for mer r oster and displace on his former position, if occupied by 
a junior empl oyee; i f not, may displace the j uni or employee on his former roster 
on a position for which he has sufficient fitnes s and abili ty. 
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Rule 16 
Positions Abolished, Displacement s 
and Reduction in For ce (Continued) 

(f) Fi ve working days " advance no t ice will be given befor e abolishing 
positions or making for ce reductions, except such advance not i ce under emergency 
conditions such as flood, snow storm, hurricane, earthquake, fire, or conditions 
beyond the control of the Di.strict, will not be requ i r ed. Notice of job abol i sh­
ments will be posted on all bul l e tin boards . 

( g ) The Dis t rict wi.11 make effor t to use di. sabled employees on vacan­
cies on exi.st i.ng pos itions for which t he disabled empl oyee can be qualified to 
perform. 

(h) Employees who become physically disqualif i ed for service on the 
positions to which they are regularly ass i gned will, if approved by the parties 
hereto, be permitted to exercise displacement rights . Employees displaced by 
reason thereof shall have the same right s of di spl acement . 

-20-



RULE 17 

SHORT VACANCIES 

(a) Tempor ary vacancies known to be for more t han thirty (30) days· 
duration , if to be filled, will be filled in accordance with Rule 15 . 

( b) Short vacancies (including vacation vacancies ) of l ess than thirty 
(30) days ' duration may be filled without applying the pr ovisions of Rule 15, a t 
the option of the Department Head. I f such vacancies are to be fi lled, they shall 
be fi lled in the f ollowing manner: 

(1 ) By using the senior available qualified employee holding 
assignment on an extra f ull -time position. 

(2) If (1) does not provide an occupant for a position of Service 
Director o:c' Ticket Cler k, the f irst two days of a vacancy will be filled by t he 
senior qualified employee who normally performs t his type of work, who is on his 
rest days and who desires such worli:. . If no regular empl oyee who is available 
desires t o work , i t may be filled by utilizing the services of a qualified and 
available Extr a Service Director or Extra Ticket Clerk . After the fi r st two days 
of the vacancy, the District may utilize the services of an Extra Service Director 
or Extra Ticket Clerk who is a member of the Brotherhood of Railway and Airline 
Clerks for eight (8) wor k days following which the temporary vacancy will be 
filled under t he provisions of Rul e 15 . In the event that selection of assign­
ments could not be completed prior to the 15th day, due to the inability of being 
able to contact an empl oyee for a vacancy, the Extra Service Director or Extra 
Ticket Cler k will be used on the vacancy to be filled , without penalty to the 
Dis trict, until the bidding can be completed , as provided in Rule 15 (c) (2) . 

(3) I f (1) does not provide an occupant for a pos i tion at a loca­
t i on where t,·renty-four ( 24) hours ' cover age i s provided, on Roster No . 12, i t 
wil l , by mutual consent of the senior employees i nvolved, be filled by working 
the qualified employee on each side of the vacancy, four hours ' overtime api ece . 

(4) If ( 1) , ( 2), or (3) does not pr ovide an occupant , it shall be 
filled by the senior available and qualified employee on the roster who is off 
on his rest days and who des ires this work. The junior available and qualified 
employee at the location on the roster who is off on his rest days may be required 
t o fill the vacancy if no one senior to him desires it . 

( c) I f it is necessary to work a regularly ass igned position on a holi ­
day, the regular incumbent of sai d position shall be used; except that i f the 
incumbent thereof requests and is given permiss i on to lay off on such holiday, it 
shall be filled by t he senior quali.fied available empl oyee at the office or loca­
tion whose r egular ass i gned position is not worked on the holiday and who accepts 
such work when offered . When notifi cation "off the job" is necessary, it shal l be 
by telephone . 
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RULE 18 

FORMER POSITIONS VACANT 

When an employee is awar ded a pos i t i on under the provisions of 
Rule 15, his former position will be considered vacant and if to be filled, 
the procedure provided for in Rul e 15 shall commence within five (5) days. 
An employee having been assigned to a position under the provisions of 
Rule 15 will be required to accept the assignment , Application from employee 
who vacated the pos ition will not be consider ed f or the vacancy which he 
created by reason of vacating same to accept a position under the provisions 
of Rule 15, except in the event there are not any other qualified applicants on 
the seniority roster. 
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RULE 19 

LEAVE OF ABSENCE 

( a ) Employees may be granted leave of absence limited, except in · 
case of physical di sability, to ninety (90) days in any twelve (12) month period 
without loss of seniority. Retention of seniority during longer leave of absence 
may be arranged for by agreement between the Department Head and the Local Chairman. 

(b) Members of General or L,)cal C,)mmHtees, r epr esenting employees 
covered by these r ules , will be granted l eave of absence w:i.thou t unnecessar y 
delay, and without l oss of senior i ty. 

(c) The Distric t may requi r e an empl oyee on leave of ab3ence due to 
physical disability to submit to phys i cal examination by the Distr ict ' s Medical 
Director to determine his fitness t,J return to duty. 

( d ) (1) Employee with one year of service or less shall not lose 
his seniori ty due to leave of absence because of illness or injur y unless said 
leave i s in excess of twelve (12 ) ~onths, except by mutual consent by the part i es 
signatory to this agreement . 

(2 ) Employee with more than one year ' s service shall not lose 
his seniority due to leave of absence because of i llness or injury unless said 
l eave is in excess of twenty-four (24) months, except by mutual consent by the 
parti es signatory t o this agreement . 

(3) The DLstrict or the Brotherhood may, within thirty (30 ) days 
prior to expiration of the one year leave as pr ovided in Par agraph (d) (1) above , 
or the t wo years ' leave as provided in Paragr aph (d) (2) above , request further 
extension in meritorius cases where such recommendation is made by the Medical 
Direct or of the Dis t rict or by recommendat ion of a licensed physician obtained 
by the employee and where agr eement is reached by the two doctors recommending 
the extension of t he l eave. If there is disagr eement as to the pr opriet y of t he 
extension, the Count y Medical Director shall be requested to appoint a thi rd 
physician to adjudi cate the disagreement with the majority decision prevailing. 
Such costs incidental to obta i ning and arriving at a decision from the thir d 
physician would be shared equall y by the District and the Brotherhood. 

( e) Empl oyees ( except those on Roster No . 1) returning from indefin i t e 
leave of absence or i ndefinite sick leave, will be r equired to r eport to their 
supervisors not later than 1:00 P.M, of the day prior to t he day they are t o 
retur n to duty. Employees on Ros ter No . 1 must repor t not later than 11 :00 A.M. 
of the day pr ior to the day they are to return t o duty. 
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RULE 20 

OFFICIAL OR EXCEPTED POSITIONS 

( a ) Employees appointed to offic ial positions shall retain senior i ty 
date on the r oster from which pr omoted . 

(b) If posi t i ons pr ovi ded for i n Secti on (a ) of this rul e are 
abolished , or if t he incumbent is displaced from such pos ition , such employee 
shal l be entitled to the privileges of Rul e 16. 
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RULE 21 

DISPLACEMENT ON RETURN FROM LEAVE OF ABSENCE 

An employee returning from leave of absence, vacation or absence by 
reason of illness or other physical disability may, within five (5) calendar 
days thereafter, return to his former assignment, if still exi sting; provided, 
however, that if he does not return to h is f ormer assignment, he may, within 
five (5) calendar days after his return, displace a junior employee who has 
been assigned to or who has displaced on a position filled under the provisions 
of Rule 15, during his absence. Employees thus displaced may exercise displace­
ment rights as provided in Rule 16 (a). 

In the event an employee fails to retur n at the expiration of leave 
of absence, his position, if still existing, shall then be f i lled in accordance 
with Rule 15 . 
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IDLE 22 

PROBATIONARY PERIOD 

Applicants for employment enter ing the service shall be accepted 
or rejected within ninety (90) days after the applicant begins work. When 
applicant is not notified to the contrary within the time stated, it will be 
under stood that the applicant becomes an accepted employee. If, after the 
expi ration of a twelve (12) month period f r om date of hire, it is found that 
the information given by the appl icant is false , such falsification shall not 
be justificat ion for removal of appl icant from service, unless it is for a 
matter involving a felony conviction . False inf or ma tion given by the applicant 
on f elony convict i ons, discover ed after three (3) years will not be justi fica ­
tion for removal of applican t from service . 

Or iginal l etters of recommendation and other papers filed by the 
applicant shall be returned within sixty ( 60) days, provi ded copies of the same 
have also been filed. 
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RULE 23 

POSTING NOTICES 

At points, or i n departments where mutually agreed upon between 
the District and t he Brotherhood, suitable provi sions will be made for post­
ing of notices of inter est t o the employees, not contr oversi al in character 
or inimicable t o the interests of the District . 
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RULE 24 

CERTIFICATE OF SERVICE 

When employees covered by these rules leave the empl oy of the 
District, they shall, upon request, be furnished with certificates of 
service . 
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IDLE 25 

EQUIPMENT FURNISHED 

(a) Typewriters and other office equipment devices wi ll be furnished 
by the District at offices where management require their use . 

(b) The District ,-rill continue the practice of pr oviding regulation 
coveralls to Counting Room employees, Vault Tr uck Drivers, Janitors, Mail Carriers 
and Stores Department employees a t one-fifth (1/5) of the cos t t o the employee, on 
the following basis: 

(1) Each empl oyee shall be provided with four (4) pairs of 
coverall s. 

(2) In order to obtain replacement of worn or damaged cover­
alls, employee must tur n in coveralls that are to be 
replaced. 

(3) Upon termination of employment, the employee may turn 
in hi s coverall s and rece i ve credit at the r ate of ten 
cents ( 10¢) per pair per month for each month or major 
fract i on thereof, under ten ( 10) months from date of 
issue of coveralls, provi ded coveralls are not damaged 
or worn beyond r epair . 

(c) Laundry service of regulation coverall s will be provided for 
Counting Room employees, Vault Truck Drivers, Janitors, Mail Carriers and Stores 
Department employees at one-fifth (1/5) the cost of such laundry services . 
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RULE 26 

EOND PREMIUM 

Employees shall not be r equi red t o pay pr emiums on bonds r equir ed 
by the Dis trict in handling its business . 
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RULE 27 

HEALTH AND SAFETY 

The health and safety of employees will be reasonably protected 
while in service . 
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RULE 28 

WITNESSES 

( a) Employees who are instr ucted by t he District to attend court, or 
an inquest, or a Board of Inquiry, i n which they are not directly involved, will 
be paid f or each hour while in att endance or hel d for attendance (Sundays and 
holidays excluded) compensat ion at the rate of the position to whi ch assigned; 
if not assigned, t hen at the minimum clerical rate with a maximum all owance of 
eight (8) hour s per day; if such all0\·1ance does not equal wha t woul d have been 
t he empl oyee ' s ear nings in the service to the District, had he not at tended, 
the differ ence will be paid . Reasonable actual expense will be allowed whi l e away 
f r om the home station . Any fee or mileage accruing wi ll be ass i gned t o the Dis ­
t rict . 

(b) Any employee r eceiving notice of ca ll to jur y duty shall show such 
notice to his supervi sor wi t hin four (4) days from date of notice, when he is 
r equir ed to appear befor e the Jur y Commissioner . If , after showi ng said noti ce 
t o hi s supervisor, per sonal appear ance of employee is required, the employee 
shall be all owed r easonable time f or such appearance . I f l oss of time f r om work 
is necessary for such appear ance , he will r eceive a max imum of two (2 ) hour s ' 
pay a t the straight time r at e of pay . 
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RCLE 29 

NOTIFIED WHEN DISALLOWED 

When time is claimed in wr iting and such claim is disallowed, the 
employee making the claim shall be notified in writing and reason for 
non-allowance given . 
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RULE 30 

DISCIPLINE 

- (a) An employee who has been in service more than ninety (90) days or 
whose application has been formally approved shall not be disqualified, disci­
plined or dismissed without a hearing, at which hearing he may be represented by 
a duly accredi ted representative of the Brotherhood. In matters of a serious 
nature he may, however, be held out of service pending s uch hearing. The hearing 
shall be held within five (5) days of the date when char ged with the offense or 
held from service . A decision wi l l be rendered within five (5) days after the 
completion of the hearing . 

The hearing wi ll be held at such time as not to cause employees to 
lose rest or time, whenever practicable to do so . 

(b) At a reasonable time pr i or to the hearing, the employee shall be 
advised of the precise charges against him, and given reasonable opportunity to 
secure the presence of necessary witnesses . 

(c) Either party wishing to make a transcript of any of the procedures 
outlined above may do so at its own expense and by using i ts own tape recorder. 

(d) The decision of the District Representative holding the hearing 
may be appealed in writing to the next h igher District representative by the employee 
or his representative, within fifteen (15) days from the date of decision, copy of 
the notice of appeal to be filed with the District representative whose decision 
is appealed. Similarly, appeals may be made in turn to higher District repre­
sentative designated by t he District to hear such appeals . District representa-
tive receiving notice of appeal will, within fifteen (15) days, render decision 
thereon or hear such appeal and j_f hearing is held, employee may be assisted by 
duly accredited representatives, and decision will be rendered within fifteen 
(15) days thereafter . 

(e) If further appeal is desired from the decision of the highest Dis­
trict representative, such appeal shall be made in accordance with the provisions 
of Rule 32, 

(f) If an employee is suspended, the suspension shall date from t he time 
he was taken out of service . 

(g) If the final decision decrees that charges against the employee 
were not sustained, the record shall be cleared of the charge; if suspended or 
dismissed, the employee shall be reinstated and paid for net wages lost, if any, 

(h) An employee who considers h imself unjustly treated shall have the 
same right of hearing and appeal if written request is made to his supervisor 
within fifteen (15) days after the occurrence of the alleged unjust treatment. 
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RULE 31 

FILING OF CLAIMS - PROCEDURE - LIMITATIONS 

(a ) All claims or grievances must be presented in writing by or on behalf 
of t he employee involved to the representative of the District authorized to r eceive 
same within thir ty (30) days from the date of the occurrence on which the claim or 
grievance i s based. Should any claim or grievance be disallowed, the District shall , 
within twenty ( 20 ) days from date same is filed, notify whoever filed t he claim or 
grievance ( the employee or his representative ) of the r eason for s uch di sal lowance ; 
it being agreed that claims filed on prescr ibed f orms and appeals will be s ubmi tted 
in duplicate and the District representative receiving the claim will acknowledge 
r eceipt of same by signing and returning one copy to party submi tting the claim. 
Decisi ons will be mailed in duplicate by the Distr ict and the party receiving same 
will sign and retur n one copy to the District r epresentative . If not so notified , 
claim will be paid as pr esented . 

(b) When claims made within the thirty (30) days f rom date of occurrence 
are declined , t he Brotherhood shall have twenty (20) days from date of not i ce 
declin i ng claim to pr esent a wr i tten appeal on the claim to the Department Head. 
I f written appeal is not filed wi thin such twenty (20) day limi t , the matter shall 
be considered closed. Such formal wr itten appeal shall include a "Statement of 
Claim," "Statement of Facts," and" Position of the Br otherhood." 

(c) If appeal of the formal claim is filed within the twenty (20) day 
limit, as pr ovided in Section (b), fol lowing date claim is declined, the Brother­
hood shall have twenty (20) days from date of decision to appeal to the Gener al 
Manager or his designated representative. If appeal in writing is not made within 
the twenty ( 20) day limit, the matter shall be cons i dered closed. 

(d) When claims ar ising from the application of this agreement are s ub­
mitted or iginally by the Brotherhood, the District shall render its dec i sion promptly 
and without unnecessar y delay , bu t not lat er than twenty ( 20) days from the date 
of submission. Claims appealed to higher off icer s will be decided within twenty 
(20) days from date of such appeal by such off icer s . All appeals to higher officers 
will be made by the Brotherhood within twenty ( 20) days from date of decision. 

( e ) By agreement between the District and the Brotherhood, the time set 
forth in Sections ( c ), ( d ), and ( e ) may be extended to specific times in individual 
cases. 

(f) If further appeal is des ired from the deci si on of the highest District 
representative, such appeal shall be made i n accordance with the provisions of 
Rule 32. 

( g ) Wi t hin twenty ( 20) days from the date of allowance of a time claim 
which has been submi tted by the Brotherhood, the Brotherhood shall be advised of 
such payment by appropr iate memor andum. 

(h) When overpayments are made to empl oyees, they shall be corrected. 
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Rule 31 - Filing of Claims -
Procedure - Limitat ions (Continued) 

(i) The Brotherhood shall have the right to submi t claims for indi­
vidual or groups of individuals and such submiss i on shall be recognized and 
t reated as set forth herein . 

(j) The term "c l aim" as used her ein means any time claim, or other 
claim, other than discipline (See Rule 30), which may arise under the application 
or interpretation of t his agr eement . 

(k) These rules covering claims and procedure are applicable to al l 
employees whose conditions of employment are wi thin the scope of this agreement . 

(1) Wor ds used in this r ul e in the s ingul ar number include the plural, 
and the plural the singular. Wor ds appearing in the mal e gender include the 
femal e gender, arrl vi ce versa . 

(m) In computing the time l imits as fixed in this rule, Saturdays, 
Sundays and holidays shall be excl uded. 
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RULE 32 

ARBITRATION PROCEDURE 

(a ) Clai ms or grievances ar ising under the interpretation of application 
of this agreement, if not satisfactorily settled , and the Brotherhood desires, t he 
claim or grievance may be submitted to arbitration upon the Brotherhood's written 
request . The r equest for arbitration shall be served upon the District within 
thirty (30 ) days from date of decision of the highest officer of the District 
designated to handle disputes . 

The follmri.ng shall constitute the agreed procedure in submitting 
grievances to t he Arbi t r ation Board; 

(1 ) The Arbi t r at ion Board shall consist of three persons, one 
chosen by the Brotherhood , one chosen by the Distr ict , and the third to be chosen 
by these two . The Distric t and the Brotherhood shall submi t to each other the 
names of their r espective repr esentatives within five (5) days of the receipt of 
the demand to submit a grievance to arbitration . 

(2 ) In the event r epresentatives chosen by the parties cannot agree 
wit h in five (5) days upon a person to act as a third member and Chairman of the 
Board, the District and t he Brother hood representatives shall immediately there­
after jointly request the Supervisor of the California State Conciliation Service 
to submit to them the names of seven ( 7 ) qualified and available arbitrators. 
No person submitted on the list by t he said Supervisor shall have any official, 
financ i al, or other connection with or interest in t he District or the Brother­
hood. Within five (5) days after the receipt of said list, the Brotherhood and 
the District representatives shall each s trike three names from it in the fol­
l owi ng manner; 

'rhe two representatives shall determine by lot the order of 
elimination, and thereafter each shall in that order eliminate three names from 
said list . The seventh and remaining name shall thereupon be accepted by both 
the District and the Brother hood as the third member and Chairman of the Board. 
The Brotherhood and the District members of the Board shall immediately there­
after [notify the Supervisor of the California State Conciliation Service of their 
joint selection. 

( 3) 'l'he Board shall meet Hithin ten (10) days from the date of 
selection of t he third member of said Board and set the date for the heari ng . 

( a) By agreement between the District a,nd the Brotherhood , 
the time set forth in Section ( a ) , Par agr aphs (1), (2), and (3) may be extended 
to specific times in individual cases . 

(4) The parties f ur t her agree: (a) That each party shall be 
responsible for any expense in connection with the presentation of its case; 
(b) That all other expenses of ar bitr at ion shall be borne equally by the parties, 
and said expenses may include the mak ing of a verbatim record of the proceedings 
and a transcr ipt of t hat r ecord; ( c) That the Board shall render a written deci­
sion or award within ten ( 10) days from the date of the receipt of the transcript, 
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Rule 32 -
Ar bitra t ion Procedure (Cont i nued ) 

i f taken, or wi t hin ten (10 ) days from t he concl us ion of the hearing if no trans ­
cript i s taken , and the major i ty decision of the Board shall be final and binding 
upon t he par t i es . 

(5) Either party may call any employee as a wi tness in any pr o­
ceedings before the Baar d, and if the employee is on duty, the Distr i ct agr ees 
t o release him f rom duty so he may appear as a witness. 

(b) It is unders t ood and agreed tha t the provisions of Rules 30, 31, 
and 32 shall be t he sole and exc lusive means of settling any d i spute or contr o­
versy aris i ng out of t he inter preta tion of this agreement. 
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RULE 31 

- TRANSPORTATION PRIVILEGES 

(a) Employees will be given transportation privileges a t t i me of empl oy-
ment , 

(b ) Spouse will be given tra nsportation pri vileges after completion of 
employee's probationary period. 

(c) Employee ' s dependent chi ldren will be given school transportation. 
privileges after completion of employee ' s pr obat i onary period . 

(d) Retired employees, f or t he purpose of application of this rule, are 
considered as employees . Employees eligible f,)r retir ement but el ecting to take 
cash severance benefi ts in lieu of r etirement benefits under t he Retirement Income 
Plan will, effective with those t aki ng severance as of May 29, 1969, be considered 
in the same category as r etired employees , i n the application of this Transporta­
tion Privilege rule. 

( e ) Lost passes must be immediately reported to empl oyee ' s division or 
department. 

(f) Lost passes will be replaced after thirty ( 30) days following r ecei pt 
of comple t ed report on prescribed form. 

(g) Al l passes must be surrendered at the time of termi nat i on of employ­
ment. Employees who fail t o sur render passes will be charged five ($5 . 00) dollars 
per month for the balance of the period for which each pass is issued. 
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RULE 34 

HOLIDAYS 

(a ) Employees who work on the following legal holi days, namely, New Year's 
Day , Washingt on ' s Bir thday, Memor ial DCly , Independence Day, Labor Day, Thanksgiving 
Day and Chr i stmas Day (pr ovi ded when any of the above holidays fall on Sunday, t he 
day obser ved by the State , Nation , or by Pr oclamation shall be cons i dered the holi ­
day) shall be paid an addi tional day a t one and one- hal f ( 1½) times t he straight 
t i me hours . 

Empl oyees who work on their bi rthday shall be pai d an additi onal day a t 
one and one-hal f (1½) t imes t he s t r aigh t time hours . When the employee ' s b i rthday 
f all s on one of the l egal hol idays referred to above, t he work day immedi a tely befor e 
or af t e r the legal holiday will be cons ider ed the employee ' s birthday for the pur­
poses of this r ule . For empl oyee whose bir t hday falls on Februar y 29th , the 28th 
day of Februar y will be obser ved as the employee ' s birthday in other t han l eap 
year s . 

(b) When a hol iday as pr ovi ded i n Section ( a ) occurs on an empl oyee ' s 
rest day, he shall be paid an addi t i ona l e igh t (8) hours holiday pay, pr ovided he 
has compensation c r edit ed t o either t he last s chedul ed or ass igned work day before 
the holiday or the fi r st scheduled or assigned work day after t he hol i day. 

( c ) Es t ablished mont hly rat es i nclude pay for holidays that fal l on 
employee ' s as s igned or schedul ed work days t hat ar e not worked , however, i f an 
employee does not have compensation credi t ed to e i ther t he last schedul ed or 
ass igned wor k day before the hol i day or t he fi r s t scheduled or a ssigned wor k day 
after the holiday, will have pay for t he holiday deducted f r om his monthl y pay, 
unl ess he wor ks on the holiday. 

( d ) When a holi day as pr ovided for i n Sec t ion (a) occur s dur i ng the vaca­
tion of a vacat i oning employee , he may be gr anted one addi tional vacati on day with 
no r educti on in pay, I f t he addi t i onal vaca t ion day i s not gr anted, the empl oyee 
will r eceive one addi tional day ' s pay at s t r aight t ime r a t e . 

If the holiday fal l s on a scheduled r est day of vacationing employee, he 
shall be entitled to an additiona l vacation day or an addit ional day ' s pay. 

NOTE: Payment for sick l eave is no t t o be cons ider ed compens ation in 
the appl ication of this rule . 
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RULE 35 

VACATIONS 

( a) Each full-time employee who has a continuous service record of one 
(1) year or more shall be entitled t o an annual vacation with pay under and subject 
to t he following conditions : 

Effective J une 1, 1969 , vacations will be allowed at straight time r ate 
of pay, as follows: 

One ( 1) week's vacation after one ( 1) year ' s continuous servi ce 
THO (2) weeks ' vacation after two ( 2) years ' continuous service 
Three ( 3) weeks ' vacation after six ( 6) years ' con tinuous service 
Four ( 4 ) weeks ' vacat ion after fifteen ( 15 ) years ' continuous service 
Five (5) weeks' vacat i on after twenty- two ( 22) years ' continuous service 

(b) For those empl oyees who ar e on a forty (40) hour week basis , forty 
(40) hours shall consti tute one (1) week ' s vacation ; eight y (80) hours shall c0n­
sti tute two (2) weeks ' vacation; one hundred and twenty (120) hours shall const i ­
tute three (3) weeks ' vacati on ; one hundred and sixty (160) hours shall constitute 
four (4) weeks ' vacation ; and two hundr ed (200) hours shall constitute five (5) 
weeks' vacation. 

If an employee is regularly ass igned t o work more than e i ght (8) hours per 
day on his position, he shall be accorded additional vacation pay equal to the 
regularly scheduled overtime pay assigned to his posi tion . 

- When a holiday as provided in Rule 34 occurs on a scheduled wor k day of the 
vacationing employee, he may be granted one additional vaca t i on day with no reduc­
tion in pay. If the add i tional vacation day is no t gr anted, the employee will 
receive one additional day ' s pay at straight time rate . 

If the holiday falls on a scheduled r es t day of t he vacat ioning employee, 
he shall be entitled to an addit ional vacation day or an additional day's pay. 

( c ) When employees are recalled by the District within one year after f ur­
lough in accordance with Rule 16, the amount of vacation the employee will be 
entitl ed to receive in future will be based upon tha t period of continuous service 
from the date of most recent hire prior to furlough and the peri od of employment 
after r eturn from furlough, but will not i nclude the time spent on furlough. 

When an employee is restorecl to service within ninety (90) days f rom the 
date of his honorable discharge from the mil itary service of the United States, 
his "year s ' continuous s ervice " under t his r ule uill include t he t ime spent in the 
military service. 

( d) Vacati6n periods shal l not be cumulative. 

(e) Any employee who, by r eason of illness , injury, or l eave of absence, 
is absent from his duties for ninety (90) days or l ess during the year 1 s service , 
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Rule 35 - Vacations (Continued) 

will be entitled to a f ull vacation. Employees absent f r om their duties for more 
than ninety (90) days durina the year ,,.-:.11 be entitled to one- twelfth (1/12) of 
their normal vacat ion f ,Jr each month or maj or f r action ther eof , which they ,-mrked . 
Employees absent because of injury sustained wh i le on duty will not be subject to 
this pr ovision . 

(f) To pr ovide for the taking of vacations on the basis of equality of all 
employees during the year and to effectuate the provisions of sections ( a) and (b) 
of this rule, a new employee after one (1) year of service, will be entitled to 
one-twelfth (1/12) of his normal vacation for each month or major f raction thereof 
of service between the date of his employment and the beginni ng of the vacat i on 
year , which '•Til l be bid after the first anniversa r y date of hi s employr.1ent . A new 
employee uho has earned l ess than one -half (1/2) of his normal vacation as of the 
starting date of the vacation year will be paid in cash f or hi s vacation credi t . 
Such vacation allowances will be taken or paid f or after the completion of one 
(1) year of ser vice . Annual vacation will ther eafter be granted as of the vaca ­
tion year. 

(g) An employee whose employment is sever ed shall be paid his accumulated 
vacation allowance, prorated on the basis of one- twelfth ( 1/12) of his normal 
vacation , f or each month or major fraction ther eof for which he has vacation due 
him. 

(h) An employee may work during his vacation peri od only in the event of 
agreement between the Dis t rict and the Local Chair man . 

(i) Any employee who has not t aken a vacation which he has earned under 
the provisions of this r ule, and i f off duty because of sickness for a period of 
thir ty (30) days or mor e, may, during the period of his illness, take his vaca­
tion pay in lieu of vacation. However, if and during the time he draws disability 
benefits , he will no t be eligible for vacati on pay i n lieu of his vacation . 

(j) Subject t o the pr ovisions of the pr eceding sections of this Rule 35, 
vacations may be taken be tween June 1 and May 31, and shall be schedul ed Sunday 
t hrough Saturday. 

After vacation schedule has been prepared , employees will choose vacation 
period in advance . Vacation periods will be selected in seniority order . 

When an employee elects to split his vacation, only the first vacation 
period will be granted in seniority order and the r emai ning vacation per iod will 
be chosen in seniority or der after other employees i n the department have chosen 
their vacation per iod . 
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RULE 36 

SICK LE.AVE 

Al l r egul arly assigned employees shall be enti tled to paid sick leave allow­
ance subjec t t o the following pr ovis i ons: 

( a) Employees shall be entitled to an annual sick leave a llowance , t h e 
amount of whi ch s hall be determined by Sec tions ( b) and ( c) bel ow . The start of 
the sick leave year for ea ch empl oyee shal l comnence as of t he anni versary date 
of hi s mos t recent employment by t he District . 

(b) The amount of sick leave pay to whi ch an employee is entitl ed dur i ng 
his s i ck l eave year shal l be determined by his number of year s of ::::ont i nuous ser­
vi ce as of the s tart of each sick l eave year in accor dance wi th t he f ol lowing 
schedul e : 

Two ( 2 ) year s (and l ess than four ( l.i) years ) of continuous s ervice -
one (1) week ( f orty ( 40 ) hour s ) . 

Four ( 4) years (but les s t han seven (7) years) of continuous service -
two ( 2 ) weeks ( eighty (80) hours) . 

Seven ( 7 ) years and over of con tinuous s ervice - f our ( 4 ) weeks 
(one hundr ed a nd sixt y (160) hours) . 

( c ) Empl oyees wi l l accumulate sick l eave al lowance dur i ng any year to 
t he extent of t he ir unused allowance which oc::::urred under Rule 37 (b) t he 
pr ecedi ng year . Any such accr ued allowance will , in cases of bona f i de s i ckness , 
f i r st be applied aga i ns t t he i r absences before applying sick leave a llowance 
accr uing during the year in which the absence occur s . Thi s r ule does not contem­
plat e any accumulated s ick l eave a llowance from any year except t h e one immedi a t ely 
preceding t he yea r during which the absence occurs . 

( d) Th e for egoing pro·ns1ons for sick l eave payment s shall apply only t o 
illness and of f - duty accident s . The Di s trict may r equest a cert i fica t e from a 
r eputable physician. 

( e) If t ime l os t i s due to an occupational i njury covered by Wor kmen ' s 
Compensati on , t he Workmen ' s Compensation benef i ts to which the injur ed employee 
i s enti tled will be deduc ted f r om s ick leave benefi t s . 

( f ) I f employee is eligib le for State Di s abi.lity I nsurance, s uch amounts 
of St ate Disabili ty Ins ur ance to which empl oyee is ent i t led shall be deduc t ed 
f rom sick l eave benefits . 

( g ) Should death occur duri ng t he period of s ick leave , benefits will 
cea se on the day f ollmring da t e of dea t h . 

(h ) When r equested by t he Di s t rict , an employee r eturning f r om sick leave 
who has been absent t hree ( 3) or mor e days may be r equir ed to fur ni sh a doctor ' s 
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RULE 36 - SICK LEAVE ( Cont i nued) 

- release before actually start ing to work. 

(i) In the event of a death i n an employee 's immediate family, an employee 
entitled to sick leave,.who has not exhausted his sick leave benefi ts, may r eceive 
not t o exceed t hree ( 3) days off which will be charged as sick leave . For pur­
poses of this rule, immedia,te f amily is defined as the employee ' s spouse , chil­
dren , parents, parents -in-law, brothers and sisters. 
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RULE 37 

HEALTH AND WELFARE 

(a ) Except as provided i n Sect i ons (b) and (c) of this r ul e , effect ive 
June 1, 1969 , the District agr ees to pay i nto an establ ished Trust Fu.nd $30 . 00 
per mont h f or each employee covered by thi s agreement who is pre sently covered 
by the Health and Welfare Plan , as well as $30 . 00 per month for each new employee, 
beginning with the f irst day of t he calendar month followi ng sixty (60) days of 
continuous employment . This $30 . 00 per month will be used to defray the cost of 
the Health and Welfare plan de s igned for the benefit of the employees and/or 
their dependents of the Distric t represented by t he Brotherhood of Railway Clerks . 

(b) The Dis trict agr ees t o pay into the established Trust Fund the monthl y 
payment referred t o i n Secti on (a) of this rul e f or t he following employees : 

( 1) Active employees who have earnings in the current mont h . 

(2 ) Employees absent account bona f ide sickness for a period not 
t o exceed twelve (12 ) calendar months . These empl oyees may 
be r equired by t he Dis trict to s ubmit to a recheck of their 
physi cal condition by a designat ed qualified medical doctor, 
in order to have thi s benefi t cont i nued t o them. 

(3) Brotherhood r epresentat i ves (who are empl oyees of t he District) 
currently representing employees of the Dis trict . 

(4) Employees ab sent or on authorized leave of absence, except a s 
provided above , must make t heir own mont hly payment if they 
des i re continuance of health and welfare coverage . 

(5) Employees on furlough may be continued i n the plan by making 
their payment di rec t to the Brotherhood of Railway and Airl ine 
Clerks or Trust ee of the Health and Welfare Plan. 

( c) Estimated payments are to be ma<].e by the District by the 10th of each 
month wi t h an adj ustment to the exact amount somet ime l ater during the ca l endar 
month . This payment will be on t he bas i s of empl oyees working i n t he classifica­
tion cover ed by t hi s agreement on the first day of the calendar month . 

(d) An employee changing classifica t ion of work wit hin the District which 
results in changing from one Health and Wel f ar e pl an to another, will continue 
his part i c ipation i n t he pl an covering his f or mer c l assification until the end 
of the cal endar mont h. He will then be eligibl e for coverage i n the plan 
covering his new cla ssificat ion on the first day of the foll owi ng month . 

(e ) Employees termina t ing employee relati ons hip with the Di strict shall 
no longer be ent i tled to benefits, effecti ve wit h t he date of t ermination. 



RULE 38 

- PENSI ON PLAN 

Section 1. I ncorporated in Agreement 

The Pension Plan known as the Southern California Rapid Transit Dis­
t r ict- Brotherhood of Railway Clerks' Retirement Income Plan is incorporated here i n 
and made a part hereof by reference . This plan covers the employees coming within 
the terms and provisions of this agr eement. 

Section 2. Identification of Plan and Amendments 

The Pension Plan referred to above is the plan made effective June 1, 
1964, as amended and approved by t he Dist rict and the Brotherhood, with the 
following amendment s which wi ll be i ncorporated into the plan: 

(a) Increase the amount of retirement benefit s for contributory parti-
cipants (Groups "A" and "B" only) to $6 . 00 per year of total continuous ser vice , 
effective with retirements commencing June 1, 1969. 

(b) Provide f or an early voluntary r etirement for Group 
employees on the June 1st nearest their 60th or 61st birt hday. 
addi tion to the provisions for early retirement on the June 1st 
62nd, 63rd or 64th birthday, which is already part of t he plan . 

"A" and "B" 
This wi ll be in 
nearest their 

The monthly pension for these r etirees will be their normal monthly 
pension reduced by 91,, if on the June 1st nearest their 64th birthday; 17% if 
nearest to their 63r d birthday; 24% if nearest to their 62nd birthday ; ·31% if 
nearest to their 61st birthday; or 38% if nearest to their 60th birthday. 

The early voluntary reti rement shall be appl i cable to the Group "D" 
employees i n the manner provided above . 

The same provis ions of opt ional early retirement shall be applied to 
the Group "C" employees except that their early voluntary retirement will be on 
the first of t he month following their 60th , 61st, 62nd, 63rd or 64th birthday 
instead of on the June 1st nearest it . 

It is understood that employees electing this early retirement must 
physically retire from the service of the District and rna,y not draw these benefits 
and continue to work for the District. 

(c) The improved retirement income benefi ts shown in Sub-Sections (a), 
(b) and (c) will be appl icable to those employees ret iring on or after June 1, 1969 . 

(d ) The cont ributions by the employees effecti ve June 1, 1969, wi l l be 
as follows: 

( Cont i nued) 
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RULE 38 - PENSION PLAN (Continued) 

Age at Date of Entry 
into Plan 

25 - 29 
30 - 34 
35 - 39 
40 - l14 

45 - 49 
50 - 55 

Monthly Employee Contribution for 
each $6.00 of Normal Monthly Pension 

$ 0 . 28 
0 .34 
o.4o 
0.46 
0 .54 
0 .60 

Employees ' contributions calculated by using the number of years of 
credited service times the rate with a maximum of 30 years . These contributions 
continue until normal retirement date . 

(e) Amend the pension plan to provide for a mini mum pension of $50 . 00 
per month effective June 1, 1969, for all Group "C" employees , retiring on 
or after June 1, 1969, instead of the present minimum of $28 . 00 per month , 
except for voluntary early retirements which shall be reduced by appropriate 
percentage of reduction. 

(f) When the pension plan is negotiated with the Amalgamated Transit 
Union, the Brotherhood will have thirty (30) days after written notification 
of the settlement to make an election between this plan and the Amalgamated 
Transit Union's plan. 

(g) It is understcod t hat all provisions of the Southern California Rapid 
Transit District Clerks' Retirement Income Plan dated December 29, 1965, and 
June l, 1968, which are not affected by the above outlined items will remain 
unchanged. 



RULE 39 

GROUP LIFE I NSURANCE 

(a ) The Dis t rict shall , as a condi t ion of empl oyment, requi r e all employees 
covered by t hi s agr eement h i r ed on or aft er January 28 , 1960 , to parti cipate in 
t he Group Life I nsurance pr ogr an commencing with t he f i r st day of t he calendar 
month follmri ng ni ne t y (90) days of employment. 

(b) The Group Li f e Insurance carried by each employee hir ed on or after 
Sept ember 1 , 1969, will be i n t he amount of $5 , 000 . 

(c) Employees carr ying an amount of i nsurance under the existing policy of 
less than $5,000, wil l be per mi tted t o incr ease their Gr oup Lif e I ns urance t o 
$5 , 000, Employees ca r ryi ng an amount of i ns ur ance under the exis ting pol i cy of 
more than $5 ,000,will be per mi t ted, if they so desir e , to continue t he s ame 
amount of coverage . 

(d ) The District shal l pay t he pr emium for act i ve empl oyees for the first 
$2 ,500 of t heir group i ns ur ance~ af t e r completion of' t wo (2 ) yea r s of conti nuous 
s er vice. Each employee by the pr escribed f or m shall au t hor i z e the District t o 
deduct from his earnings th e amount of premium other t han that t o be paid by 
t he District as above spec i fi ed. The premium to be paid by the employee shall 
be computed a t the s ame r a t e f r om time to time paid by the Di str i c t for such 
i ns urance , the present r ate being $1 . 16 per t housand per month . 

(e) Employees who have no earni ngs dur i ng t he payroll period f or which 
deductions are to be made will be r equi red to pay t heir proport i on of t he premium 
di r ect to the Di stric t , Employees absent on account of s ickness in excess of 
t welve ( 12 ) months shall be r equired t o pay t he ent i r e premium f or all of 
the i r coverage under t he gr oup policy . Duri ng the firs t twelve (12 ) months of 
such absence t he Di strict shall pay t he premium on the fi r st $2 , 500 of i nsurance 
in the case of any empl oyee who sha l l have comple t ed t wo (2 ) yea r s of con t inuous 
service as of t he date of commencement of s uch absence . 

(f) Employees on leave of absence in excess of t welve (12 ) months, 
excluding Union r epresent atives currently represent i ng empl oyees of the District, 
may , by payment of thei r premi um f or the extent of the i r gr oup ins urance cover age, 
continue to be cover ed by the group insurance policy. Such pa r tic i pation shall be 
r estricted t o the per i od of t i me specified under Rul e 19 of this agreement . 

(g) Uni on r epr esentat i ves r eferred t o her ein who a r e employees of t he 
Dis t r i ct and who are on leave of absence r epr esent i ng empl oyees cover ed by t hi s 
agr eement and who are partici pat i ng in the gr oup lif e insurance program, will 
have the premium for the f i r s t $2,500 paid for by t h e Di.str i ct, 

(Con t inued) 



- RULE 39 - GROUP LIFE INSURANCE (Continued) 

(h) The gr oup life insurance policy shall carry a clause which will allow 
the employee , shoul d he terminate his service with the District , for any reason 
whatsoever, to convert sai.d policy within thirty ( 30) days from date of termina­
tion or on reti rement to continue insurance in the amount of 50;~ of the amount 
carried prior to r etirement. 

( i ) The premium r a te f or t~e amoun t of group insurance carri ed by t he 
r etired employee shal l be at the then current premium ra te . 

( j) Employees absen t f r om work because of i llness and who do not make the 
required Group Insurance plan payments will not be dropped from the Group Insur­
ance plan because of such failure . However, upon their return to work or upon 
the payment of any vacation wages from the District, the amount of unpaid premium 
will be deducted from the above referred to wages . 
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RULE 40 

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

The Southern California Rapid Transit District Law of 1964 provides, 
in part, in Section 30754: 

"The District shall not acqui re any exi sting transit system 
or par t t hereof whether by purchase , lease, condemnati on , 
,')r other,·rise, or dispose of or l ease any t r ans it sys tem or 
par t ther eof, or mer ge, consol idate or coordinate any t ransit 
sys t em or ~art thereof, or substi tu te any type of equipment 
0n any system or part thereof f or the t hen exi sting equip­
ment, or terminate any l ease arrangement or management con­
tract, or r educe or limit t he l ines or ser vice of any exist­
ing system or of its sys t em unless it shall first have made 
adequate provision for t h e Di strict's employees who are or 
may be displaced, or ,,hose wages , hours, place , or condi­
tions of employment are or may be adversely affected." 

I n or der to pr otect the righ t s of indivi dua l s holdine; position on 
various properties acquired by the District, the r ight of individuals to exer­
cise their seniority in other classifications is recognized when such change 
of conditions di splaces them from t he position they were occupying at the time 
of such acqui sition. Follm,ing the exer cise of their senior ity, in acccrdance 
with the rules of t heir agreement in order to continue employment with the Di s­
trict, t he following provisions are made for those employees who are separated 
from employment wi th t he District through the exercise of such seni ority by 
senior employees: 

(a) Empl oyees with two (2) year s or more of service with the District 
and its predecessor companies, i·those services with the Distr ict have been termi­
nated under the above circumstances, will be eligible f or the benefits under the 
pl an descr i bed below. Excluded f r om e l igibility are all those whose services 
terminated for other cause, s uch as discipl inary reasons, work stoppage , 
picketing, or any concerted action i n a l abor dispute , employees absent on 
account of s i ck leave, or other leave of absence, any war or hos tile act of a 
foreign power, sabotage, or any act of God . Any cancellation of a position f or 
which there is no further requirement and is not due to the integration of com­
pani es, lines, or facilities mentioned above does not provide protection as 
herein specified. 

(b) After loss of pos1t1on , the employee mus t exerc ise seniority on 
positions for which qualified or en any position 00 ·which he may be required to 
qualify by the Di strict when notified t hat such vacancy ex is t s by the Di strict . 

(c) When no position is ava ilable, the employee shall be eligible f or 
s uch benefits for one year f r om t he dat e of separ ation f r om the Di. strict payroll 
when o ther conui tions of eligibility are fulfi lled. 

(d) The employee must keep the Distri ct advised of any change of 
addr ess during the peri od of eligibility to be eligible to r ece ive such benefits . 
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Rule 40 -
Supplemental Unemployment 
Benefi t Pl an (Continued) 

(e) The Employee was not e l igible f or and u as not c l a i ming any accident 
or sickness or oth er disabili ty benefit (other than a survivor ' s a llowance under 
\forkme n 1 s Compensation laws ) , \·!here ;)ublicly f inanced , or a pens ion or r e t i rement 
benef it financed in whole or in part by t he Distr ict. 

(f) The employee is not eligibl e for, nor did rece i ve any unempl oyment 
benefit or similar protection 0llowance under any contract, plan or agreement with 
any other employer for the same displacement. 

(g) The empl oyee has claimed t he benefits provided under this pl an from 
t he District in accor dance with thi s agr eement and has present ed proper evidence 
each week of r eceipt of r egular unemployment benefi t s from t he State Unemployment 
Insurance Flmd. 

(h ) I f applicant ' s State Unemployment Benefits are under protest or 
appeal , supplementa l benefits Hill not be paid unt il the case is adjudicated. 

BENEFITS 

(a) Up to a maximum of twenty-six (26) weeks within the period of eli­
gibility, an eligible applicant for suppl emental benef i ts wi l l receive the lesser 
of : 

by: 

1. /!,.n amount whi ch, when added t o t he applicant ' s State 
Benefit and other compensat i ons ( as defined under Sec­
tion, "Sta t e Benefit and Other Compensa t ion"), for 
such week, will equal sixty- five percent (65%) of his 
weekly stra i ght time wages with the Di stric t conput ed 
as provided i n Sub-Section (b) of this s ec t ion , or 

2 . 'I\1enty- Fi ve ( $25.00) Dollars pe r week. 

(b) Appl icant 's Heekly straight t i me D~s t r ict wage shal l be computed 

1. Multiplying the regular base hourl y rate f or his posi­
tion during the l ast thir ty ( 30) days he worked for 
t he Dis trict by for ty (l.io) , or 

2 . Multiplyi ng by twelve (12 ) and divi ding by f ifty- two 
(52) the regular monthly sal ary l as t held during the 
last thirty ( 30) days he worked for t he Di strict. 

3, Reducing t he amount so ob tained by the sun of all 
Federal and/or State contributi ons which wou l d be 
required to be collected , deducted , or withheld by 
the Distric t from a r egul a r weekly wage of s uch 
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Rule 40 -
Supplemen tal Unemployment 
Benefit Plan (C0n tinued) 

amount pai.d t o him for the l as t pay period com­
mencing during su.ch th irty ( 30) da ys . 

4. In event the eligible applicant under thi s plan 
shall have been absent by r easons beyond the Dis ­
trict 1 s control t o such an extent as to reduce the 
Base Peri od Quarterly Ear nings used t o dete rmine 
:.he amount of benefits under the State Unemploy­
men t Insurance Law below t he amount for full - time 
employment, t he benefit used for t he purpose of 
appl y ing this plan shall be the amount of pay he 
,-,ould have received had he w,Jrked full t ime . 

5, The minimum payable under this plan to those eli ­
gibl e to r eceive benefit shall be eight ($8 .00) 
dollars per week . 

STATE BENEFIT AND OTHER COMPENSATION 

For the purpose of this agreement, "State Benefit a nd Other C,Jmpensa ­
tion" will mean t he amount of state unemployment compensation actually received 
and any deduct i on made by reason of r equirements of state unemployment compensa ­
tion tha t sa i d deductions be made because of compensa tion otherwise received . 

CONTINUITY OF BENEFIT 

The amount of tv.renty- six ( 26 ) ,,eeks of benefits for which the severed 
employee under t hi s plan is eligible must be completed wi thin one year f rom his 
date of separation f r om the District payrol l, but does not need to be continuous 
within the year following his separation , but does need , in each and every case, 
to have evidence submitted by the appl icant of actua l payment of State Unemploy ­
ment Benefits for each week of such eligibility a t the time supplemental benefit 
is claimed. 

RE- EMPLOYMENT SEI-H:QRlTY 

Any employee suffering loss o:f position under c ircumstances f or which 
he is eligible t o clai.m the benefits her e in provided, is entitled, at the first 
oppor tunity, to exercise h is seniority for re-employment within one (1) year 
from the last day \·,orked f or the Distr ict , in any classif ication within t he 
Brotherhood of Railway Cler ks 1 agreement for which he i s eligible, as provided 
in S-ection (b), when s •..1ch .vacancy i n .the Di~ t rict orgamiza~i9.o occurs prior t o 
the exercise of such seni ority by any person outside of the c lassification 
seniority roster concerned. 
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Rule l+O -
Supplemental Unempl oyment 
Benefit Plan (C0ntinued) 

NON-EMPLOYEE STATUS 

No person receiving benefi ts under this plan shall for that r eason be 
deemed an empl oyee of the Distri ct during such period , and shall no t thereby 
accrue any greater right to accrue, part i c ipate in, or receive benefits under 
any other employee benef it plan to whi.ch the Distric t contributes th an he 1.rould 
if he were not receiving such benefit. 

OPTION 

Employee may elect t o accept t wo weeks' gross earnings i n his regular 
posit ion , plus accr ued vacation privileges , and upon such elect i on wi ll waive 
all rights to any other provision of the Supplemental Unemployment Benefit Plan . 
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RULE 41 

UNION SHOP 

( a ) The District agrees , as a condition of employment, that al l employees 
in the service of the District and covered by this agr eement on the effecti ve date 
of this agreement shall become members of the Brotherhood of Railway Clerks within 
thirty (30) days of the effective date of this agreement, and as a condit ion of 
employment , maintain their membership in the Br otherhood of Ra ilway Clerks in good 
standing; also , all new employees covered by this agreement shall becone member s 
of the Brotherhood of Railway Clerks and thereafter maintain their membership in 
good standing within thirty (30) days from the date they entered the service of 
the Distri ct, 

( b) The Dis t r ict agrees, upon notice from the Brother hood of Railway 
Clerks , to discharge any employee who has not become or r emained a member i n good 
standing i n t he Brot herhood of Railway Clerks , as herein provided , N,::, person 
would be discharged f or failur e to maintain good st anding membership i n the 
Brotherhood of Railway Clerks unless such discharge would be legal under terms of 
the Labor-Management Relations Act of 1947 , as amended . 

(c) The District shall inform each employee now i n the service , as well 
as each new employee , of the exi stence of this agr eement, r ules and sections . 

(d) The Distric t agrees to make payroll deductions according t o the 
ter ms and conditions of the "Authorization for Payroll Deductions" for each 
employee who executes and maintains such authorization and the amount of the 
deduction will be in accordance wi th the current notification submi tted by the 
Br other hood of Raihray Clerks and on file in the Distr ict ' s office , 

(e) The Brotherhood of Railway Clerks agrees that it ,-,ill indemnify, 
defend and save harmless the District from any and all li.abili ty arising f rom 
ent ering into or complying with the terms of Section (d) above . 



RULE 42 

REPRESENTATION 

Authorized Union r epresentat ives (Vice General Chair man, Assistant to 
the Vice General Chairman, and Local Cha irman) will be permitted on the pr operty 
at any time to conduct business 1-1ith t he committeemen, wi thout interference. 

It is understood that the Brotherhood will pr ovide the Direct,Jr of 
I ndus trial Relations of the Di s trict ,-1ith a list showing the names of the Vice 
General Chair man, t he Assistant to the Vice General Chair man, and the Local 
Chairman , as well as the names and ar ea of jurisdiction of the committeemen , 
The Brotherhood will also promptly advise the District of any change in t his list . 
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RULE 43 

EFFECTIVE DATES - DURATION - TERMINATION 

( a ) Except as otherwise provided herein , this agr eement shall be made 
effective June 1 , 1969, and shall r emain in f ull f orce and effect to and including 
May 31 , 1972 , and shall continue in effect ther eaf ter , unless notice in wr i ting 
of termination has been s erved by ei tjler par ty upon the other not later t han 
sixty (60) days pri or to May 31 , 1972 . If neither party so serves such no t ice 
of termination, thi s agr eement , after May 31 , 1972 , may be t erminated by either 
party serving upon t he other written notice of termination not later than sixty 
(60) days pri or to the t i me i t is proposed to make such t ermination , 

(b ) Any reques t s to modi fy or change this agr eement or any port i on t hereof, 
shall be made i n \·rr i t i ng and shall be served on t he other party not later than 
sixty (60) days pri or to May 31, 1972 , and in the event the agreement is in effect 
after such elat e by r eason of the provisions of Secti on (a ) of this Rul e 43, not 
later than sixty (60) days prior to t he time i t is proposed t o make such change 
or modification . 

( c ) This contr act consti tutes the fina l agr eement of t he parties hereto 
on t he subjects covered herein; and i t is hereby agr eed that nei ther party shall 
use any type of economic force concer ning the terms of this agreement during the 
term of said agreement . 

Signed at Los Angeles, California, this 9th day of September, 1969 . 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSI T DISTRICT: 

(Original Si ~ned) Samuel B. Nelson 
SAMUEL B. NELSON, General Manager 

(Original Signed) George F. Goehler 
GEORGE F. GOEHLER, Assistant General 
Manager for Operati ons 

(Original Signed) W. C, Scholl 
W. C. SCHOLL, Director of Indus ­

t r ial Relations 

FOR THE BROTHERHOOD OF RAILWAY, AIRLINE 
AND STEAMSHIP CLERKS, FREIGHT F.ANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

(Original Signed) R. B. Pike 
R. B. PIKE, Gener al Chai r man 

(Original Sip.;ned) L. D. Burkhart 
L. D. BURKHART, Vice General Chai rman 

(Orig inal Si gned) T. E. Dyck 
'i' . E. DYCK, Vice Gener al Chairman 

L. CHERRY, Vice General Chairman 
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APPENDIX I 

AMENDED - JUNE 1, 1969 

RATES OF PAY FOR CLERICAL CONTRACT EMPLOYEES 

Effective Effective Effective Effective Effective 
Classification June 1, 1969 June 1, 1970 Dec . 1, 1970 June 1 , 1971 Dec. 1, 1971 

ACCOUNTING AND FISCAL 

Messenger Clerk $ 545.00 $ 567.00 $ 590.00 $ 614.oo $ 632.00 
Typist Clerk 557.00 579.00 602 .00 626.00 645.00 
Payroll Clerk 577.00 600.00 624 .oo 649.00 668.00 
Revenue Clerk 577.00 600.00 624.oo 649.00 668.oo 
Mileage Clerk 577.00 600.00 624.oo 649.00 668~00 
Accounts Clerk 577.00 6oo.oo 624 .oo 649.00 668.oo 
Key Punch Operator 577.00 6oo.oo 624 .oo 649.00 668 .oo 
Clerk 577 .00 6oo.oo 624.oo 649.00 668.oo 
Supervising Key Punch Operator 595.00 619.00 644.oo 670 .00 690.00 
Senior Clerk 620 .00 645.00 671 .00 698 .00 719.00 
Tabulator Operator 651.00 677.00 704.oo 732 .00 754.oo 
Data Processor Operator 689.00 717.00 746.oo 776.00 799.00 
Supervising Control Clerk 689.00 717.00 746.oo 776.00 799.00 

INDUSTRIAL RELATIONS 

Medical Clerk - Receptionist 548.oo 570.00 593.00 617.00 636.00 
Typist Clerk 557,00 579.00 602 .00 626 .00 645 .00 
Field Representative 568.00 591.00 615 .00 64o.oo 659.00 
Clerk 577,00 600.00 624.oo 649.00 668.oo 
Pension and Insurance Clerk 593.00 617.00 642.oo 668.oo 688.oo 
Stenographer 593.00 617.00 642.oo 668.oo 688.oo 
Interviewer 603.00 627 .00 652.00 678.00 698.00 

(Continued) 
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Appendix I (Continued) 

Effective Effective Effective Effective Effecti ve 
Classification June 1, 1969 June 1, 1970 Dec. 1 , 1970 June 1, 1971 Dec. 1, 1971 

MAINTENANCE AND EQUIFMENT 

Janitor $ 525.00 $ 546.oo $ 568.00 $ 591.00 $ 609.00 
Janitor and Relief Mail Carrier 556.00 578.00 601.00 625.00 644 .oo 
Lead Janitor 557.00 579.00 602.00 626.00 645.00 
Typist Clerk 557.00 579.00 602 .00 626 .00 645.00 
Stenographer 593.00 617 .oo 642.00 668.oo 688 .oo 
General Clerk #2 598.00 622,00 647.00 673.00 693.00 
Mail Carrier 601.00 625.00 650.00 676.00 696 .00 
General Clerk #1 637.00 662.00 688.oo 716.00 737 .00 
Shop Clerk 690.00 718.oo 747.00 777.00 800.00 

PURCHAS.ES AND STORES 

Addressograph Operator 548 .oo 570.00 593.00 617.00 636.00 
utility 11A I! 551.00 573.00 596.00 620.00 639.00 
Typist Clerk 557.00 579.00 602.00 626 .00 645 .00 
Key Punch Operator 577.00 600.00 624.oo 649 .00 668.00 
Junior Stock Clerk 583.00 606.00 630.00 655 ,00 675 .00 
Junior Invoice Clerk 58'i.OO 608.00 632 .oo 657 .00 677.00 
Kardex Clerk'. 593.00 617.00 642.oo 668.oo 688. oo 
Order Typist 593 .00 617.00 642.oo 668.00 688.oo 
Senior Invoice Clerk 600.00 624.oo 649.00 675.00 695.00 
General Clerk 609.00 633.00 658.00 684. oo 705.00 
Print Shop Clerk 609.00 633.00 658.00 684.oo 705.00 
Stock Clerk 611.00 635.00 660.oo 686 .oo 707 .00 
Truck Driver - Clerk 6:hl.00 635.00 660.00 686.oo 707 .00 
Shipping Clerk 630.00 655.00 681.00 108.00 729.00 
Junior Price Clerk 630.00 655.00 681.00 7o8.oo 729~00 
Senior Price Clerk 652.00 678.00 705.00 733.00 755.00 
Storekeeper 657.00 683.00 710.00 738.00 760.00 
Traveling Storekeeper 657.00 683.00 710.00 738.00 760.00 
Junior Multilith Operator 66o.oo 686.oo 713.00 742 .00 764.oo 
Multilith Operator 710.00 738.00 768.oo 799.00 823.00 
Printer 724.oo 753.00 783.00 814.oo 838.00 
Assistant Supervisor, Print Shop 738.00 768.00 799 .00 831.00 856.00 
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Appendix I (Continued) 

Effective Effective Effective Effective Effective 
Classification June 1 2 1969 June 1 2 1270 Dec. 12 1270 June 1 2 l;t71 Dec. 1 2 1271 

REAL PROPERTY 

Jani tress $ 489 .00 $ 509 .00 $ 529.00 $ 550 .00 $ 567.00 
Janitor 525.00 546.oo 568,00 591.00 609.00 
Lead Jani tor 557.00 579.00 602.00 626. 00 645 .00 

#PAX-Information Clerk 567 .00 590.00 614.oo 639.00 658. 00 

SCHEDULES 

Mail and Duplicating Clerk 541.00 563.00 586.00 609.00 627,00 
Schedule Typist 562.00 584.oo 607.00 631.00 650.00 
Comptometer Operator - Clerk 576,00 599.00 623.00 648.oo 667.00 
Key Punch Operator 577 ,00 600.00 624.oo 649.00 668.oo 
Statistical Clerk 583.00 606 .00 630.00 655 .00 675 .00 
Varitype Operator 627 .00 652.00 678.00 705.00 726 .00 
Reports and Statistical Clerk 648.oo 674.oo 701.00 729.00 751.00 
Tabulator Operator 651 .00 677 ,00 704.oo 732 . 00 754.oo 
Varitype Layout Operator 664 .oo 691.00 719 .00 748.oo 770.00 
Schedule Clerk 740.00 770.00 801.00 833.00 858 .00 
Mileage Clerk 740.00 770.00 801.00 833.00 858.00 
Senior Mileage Clerk 755.00 785.00 816.00 849.00 874.oo 

SURFACE PLANNING 

Ticket Stock Clerk 570.00 593.00 617 .00 642.00 661.00 
Lost Article Clerk 572,00 595.00 619.00 644.oo 663.00 
General Clerk 587.00 610.00 634.oo 659.00 679.00 
General and Ticket Clerk 621.00 646.oo 672.00 699.00 720.00 
Ticket Office Clerk 675,00 702 .00 730.00 759.00 782.00 
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Appendix I (Continued) 

Classification 

TRANSPORTATION 

*Relief Red Cap Porter 
Red Cap Porter 
Typist Clerk 
Division Stenographer 
Stenographer 
Ticket Clerk 
Relief Ticket Clerk 
Chief Clerk (Ticket) 
Service Director 
Ticket Agent 
Clerk - Stops and Zones 
Supervising Service Director 

*Four (4) day per week assignment. 

#PAX and Information Clerks 

First 60 days 
Next 60 days 
Thereafter 

COST OF LIVING ALLOWANCE 

-
Effective 

June 1, 1969 

$ 185.00 
231.00 
557 .00 
593.00 
593.00 
621.00 
646.oo 
669.00 
673.00 
678.00 
728.00 
760.00 

454.oo 
510.00 
Full Rate 

$ 

Effective 
June 1, 1970 

192.00 
240.00 
579.00 
617.00 
617.00 
646.oo 
672.00 
696.00 
700.00 
705 .00 
757,00 
790.00 

472.00 
530.00 
Full Rate 

Effective 
Dec. 1, 1970 

$ 200.00 
250.00 
602.00 
642.00 
642.00 
672.00 
699.00 
724.oo 
728.00 
733.00 
787.00 
822.00 

491.00 
551.00 
Full Rate 

Effective 
June 1, 1971 

$ 208.00 
260.00 
626.00 
668.oo 
668.oo 
699.00 
727.00 
753.00 . 
757.00 
762.00 
818.00 
855 .00 

511.00 
573,00 
Full Rate 

• 
Effective 

Dec. 1, 1971 

$ 214.oo 
268.00 
645.00 
688.oo 
688.oo 
720.00 
749.00 
776.00 
780.00 
785.00 
843.00 
881.00 

526.00 
590.00 
Full Rate 

. . (a) All employees covered by this agreement shell be covered by a Cost of Li ving provision as set forth 
1.n th1.s rule. 

(b) The basic wage rates as shown in Appendix I of this agreement shall not be reduced by application 
of this Cost of Living provis ion. In addition to those wages, all employees shall be paid a Cost of Living allow­
ance to be determined on the basis of changes in the Consumer Price Index for Los Angeles (1957-1959=100) published 
by the Bureau of Labor Statistics, United States Department of Labor . 

(Continued) 
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Cost of Living (Continued) 

(c) The Cost of Living a djustment shall be in the amount of one cent (1¢) for each one-half point 
(0.5 points) change in the index . The following will be the index dates used and the effective date of the 
increa se or decrease as applied to the base rate of pay: 

Base Index 

January 1970 Index compared with July 1970 Index 

J uly 1970 I ndex compared with January 1971 I ndex 

January 1971 Index compared with July 1971 Index 

July 1971 Index compared with January 1972 Index 

Effective Date 

September 1, 1970 

March 1, 1971 

September l, 1971 

March 1, 1972 

There shall be no increase in wage rates as a result of a rise in the index of more than fifteen 
cents (15¢) in any one year of the contract . 

* * * * * * 
New employees hired for positions as covered by this agreement shall be paid 85% of the established 

rate, as shown in the Appendix I, for the first 90 calendar days and the establi shed rate thereafter , except for 
PAX and Information Clerks. 

Employees bidding from one seniority roster to another involving a change in classification of work 
shall be paid 85% of the established rate for a period of thirty (30) calendar days and the established rate 
thereafter. It is understood that he will receive no less than the rate of his former position unless the 
established rate of the new position is l ess than the r ate of the former position, in whi ch event the rate 
of the new position will be paid. 



LETTER OF AGREEMENT NO. I 

It is agreed that PAX and Information Clerks carried on 
Roster No. 2, as defined in Rule 12 of the Ageeement between the 
Southern California Rapid Transit District and the Brotherhood of 
Railway Clerks, will be permitted t o exercise their bidding rights 
in response to job bulletins to the extend outlined below. 

Not more than four employees will be permitted to exercise 
their bidding rights t o bid, under the provisions of Rule 15 (e), out 
of the PAX and Information Department between quarterly shake-ups . 
When two or more employees are bidding for the same posi t ion, the 
provisions of Rule 14, covering Promotions, Assignments and Displace­
ments, shall apply. 

This letter of agreement will remain in full forc e and 
effect during the term of the Agreement of June 1, 1969, between the 
parties. 

Dated at Los Angeles, California, this _ __;:,9_t_h __ day of September, 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

SAMUEL B. NELSON, General Manager 

/ / 

GEORGE F . GOEHLER, Asat . General 
Manager for Operations 

W. c. SCHOLL, Director of 
Industrial Relations 

FOR THE BROTHERHOOD OF RAILWAY AND 
STEAMSHIP CLERKS, FREIGHT HANDLERS , 
EXPRESS AND STATION EMPLOYEES: 

L. D. BURKHART, Vi ce General Chairman 



LETTER OF AGREEMENT NO . II 

I t is unders tood tha t when a l egal holiday, as covered by Rule 6 
of the Agreement between the par ties , f a lls on a Tuesday or a Thursday, 
certain employees represented by a nother collective bargaining agreement 
working at South Park Shops and at Locat i on 3715, may work one (1) Satur­
day at the regular straight time r a te in exchange for the Monday or the 
Friday prior or subsequent to such holiday, whichever the case may be . 

If such is the case, it is understood that not more than six (6) 
employees at South Park's Purchasing and Stores Department will be required 
to work in the application and intent of this agreement. 

It is understood that the election as to which employees will 
exchange work days will be governed by sen i ority choice. 

If it is subsequently determined t hat the United States Fair Labor 
Standards Act makes unlawful payment f or such work at the regular straight 
time rate, this Letter of Agreement shal l be considered nul l and void . 

Subject to the above, this Letter of Agreement will remain in full 
force and effect during the term of the agreement of June 1, 1969, between 
the parties . 

Dated at Los Angeles, California , this 9th day of September, 1969. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

,,/ '?./_:_:: .or_/ 
SAMUEL B. NELSON, General Manager 

GEORGE F ./GOEHLER, 'Assistant General 
Manager for1 Operations 

W. C. SCHOLL, Director of Industrial 
Relations 

FOR THE BROTHERHOOD OF RAILWAY AND 
STEAMSHIP CLERKS, FREIGHT HANDLERS , 
EXPRESS AND STATION EMPLOYEES : 

L~BURKHART, Vice Genera l Chai rman 



LETTER OF AGREEMENT III 

It is agreed that because of the varied types of positions withi n the 
scope of Roster land the difficulty experienced in f illing these positions 
under the procedure outlined in Rule 15 (c), thi s Roster 1 wi ll hereafter, 
for the purpose of filling a position or vacancy on the roster, be divi ded 
into thr ee groups , as follows : 

Group No . 1 

Ticket Cl erks 
fl.gents 
Chief Clerk Ticket Office 
Supervis ing Ticket Clerk 

Group No . 2 

Service Directors 

Group No. 3 

Lost Article Clerk 
Ticket Stock Clerk 
Baggage Clerks 
Report Clerk in Ticket Office 
Reports and Statistical Clerk 
Gener al and Ti cket Clerk 
Ti cket Office Clerk 

By dividing t he roster into three groups as outlined above, the 
filling of the position wil l require the contact i ng of each employee i n t he 
group, and when there i s no one in the group desiring such position or 
vacancy , the procedure provided i n Rule 15 ( c ) ( l) will be followed. 

It is further understood and agr eed that any employee on Roster 1 in 
Groups 1 , 2 or 3 who wish to be considered for a vacant position on Roster 
l in any other group may give written notice to t he District, with copy to 
the Local Chairman, and the employee giving such written notice will then 
be contacted i n seni ority order when filling positions or vacanc i es in 
another group on Roster 1, i n line with the employee's written request . 

This letter of agreement is subject to cancellation on ten days ' 
written notice by either party. 

Dated at Los Angeles, California, this 9th day of September, 1969. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT : 

'SAMUEL B. NELSON, General Manager 
,,,--

,;~ , /" ':. - • 

i / ~-- -··· •• •. , ; · , ..._.,. 
.GE¢~G~ F. 6oEHLER, Asst. General 
Manager for Oper at ions 

W. C. SCHOLL, Director of 
Industrial Relations 

FOR THE BROTHERHOOD OR RAILWAY AND 
STEAMSHIP CLERKS, FREIGHT HANDLERS , 
EXPRESS AND STATION EMPLOYEES : 

L. D. BURKHART , Vi ce General Chairman 



LETTER OF AGREEMENT NO . IV 

It i s agreed that because of the extent of separation of janitorial 
positions between departments and the difficulty experienced in filling 
these positions under the procedure outline i n Rule 15 (c ) , Roster No. 5 
will here- after, for the purpose of filling a position or vacancy on t he 
roster, be divi ded into two groups as follows : 

GROUP NO . 1 - Janitors assigned to the Maintenance Department, 
¥ail ·carriers, and Vault Truck Driver s 

GROUP NO. 2 - Janitors assigned to the Building and other 
Departments (excluding Maintenance Department) 

By dividing the roster into two groups , as outlined above, the filling 
of the positions will require the contacting of ea.ch employee in the group, 
and when there is no one in the group desiring such position or vacancy, 
the procedure provided in Rule 15 (c)(l) will be followed. 

It is further understood and agreed that any employee on Roster No. 5 
in groups 1 or 2 who wish to be considered for a vacant position on Roster 
No. 5 in another group, may give written notice to the District, with copy 
to t he Local Chairman, and the employee giving such written notice will 
then be contacted in seniority order when filling positions or vacancies 
in the other group on Roster No. 5, in line with the employee ' s written 
request . 

This letter of agreement is subject to cancell ation on ten days ' 
written notice by either party. 

Dated at Los Angeles, California, this 9th day of September, 1969. 

FOR THE sourHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

SAMUEL B. NELSON, General Manager 

.,, ·--- ...... 

,,,/ I 
l < ._ ·L • :,i__, -) i 

l / 
. , " ' 1 _ _ -

GEORGE F. doEHLER, Asfit . 
Manager for Operation's 

General 

W. C. SCHOLL, Direct or of 
Industrial Relations 

FOR THE BROTHERHOOD OF RAILWAY AND 
STEAMSHIP CLERKS , FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

L. D. BURKHART, Vice General Chairman 



LETTER OF .AGREEMENT NO. V 

It is agreed tha t , due t o the inauguration cf t he Exact Far e program , certain 
- changes in t he personnel assigned to Roster No. 1, Group 3, will have the i r work a ss i gn­

ment changed , requi ring chanee in t i tle and r ates of pay. 

The position of : 

Ticket Office Clerk - Remains unchanged 
Present incur.ibent - E. Pickle 
Present monthly salary - $675 . 00 

Reports and Statistica l Clerk 
Present incumbent - 0 . Carter 
Present monthly salary - $648 .00 

Abol i shed and in lieu thereof e s tablish : 

Ticket Office and Reports Clerk 
To be assigned to 0. Carter - $675.00 per month 

Establish : 

General and Ticket Clerk I 
Assign E . Hoga n at $6li8.00 per month 

General and Ticket Clerk - Remains unchanged 
Present incumbent - E. Hess (Vacation Relief) 
$621.00 per month 

The incumbent of the present vacation r elief, 
(A E. Hess, t o be assigned as n:gular incumbent 
-• on this r egular pos i tion at $621 , 00 per month 

The above rates of pay reflect the rates effective June 1 , 1969,and are sub­
ject t o the increases as def ined in Append ix I of the agreement amended as of June 1, 
1969. 

The above changes are to be made effective September 29, 1969 . 

Dated a t Los Aneeles, California, this 19th day of September, 1969. 

FOR THE SOUTHERN CALIFOPJJIA 
RAPID TRANSI'.i' DI STRICT : 

SAMUEL B. NELSON, General Manager 

GEORGE F'. GOEHLER, As/, 1 t General Manae;er 
1 for Operations 

•
w. _c . SCHOLL, Director of Industrial 

' Rela tions 

FOR THE BROTHERHOOD OF RAILWAY AND 
STEAMSHIP CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES : 

P~<li· £ 7~fi~4JJ 
L. D. / FlJRKH.ART, Vice General Chairman 


