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PREAMBLE

The obligation that rests upon the Southern California Rapid
Transit District to provide, and the employees to render honest, courte-
ous and efficient service is recognized.

A spirit of cooperation between the employees and the District
is essential to safe and efficient maintenance and operations, and both
parties agree to so conduct themselves. The responsibility for success
rests equally with the employees and the District.

DEFINITION

The words used in the singular in this agreement include the
plural, and words used in the plural include the singular to the extent
applicable.

RECOGNITION

The District recognizes the Brotherhood of Railway and Steam-
ship Clerks, Freight Handlers, Express and Station Employees as the exclu-
sive collective bargaining agents for employees as designated under Group
No. 3 and Group No. 5 of the decision of February 23, 1959, by Archibald
Cox, Hearing Officer in the Petition for Representation, as amended by
the decision and order of John F. Henning, Director, Department of Indus-
trial Relations, dated April 20, 1959, and as certified by the Depart-
ment of Industrial Relations, Conciliation Service, Case SCS-2-R-LAMTA
(Voting Group #3) dated September 28, 1959, and Case SCS-5-E-LAMTA
(Voting Group #5) dated May 20, 1959, and as listed in Appendix I
attached hereto and made a part hereof.
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RULE «d.
SCORE

(a) These rules shall govern the hours of service, rates of pay
and working conditions of employees engaged in the work of the craft or
class of clerical office, station and storehouse employees, as indicated by
Appendix I, attached hereto and made a part hereof, subject to such modifi-
cations and exceptions as are set forth herein., Positions coming within
the scope of this agreement belong to the employees covered thereby and
nothing in this agreement shall be construed to permit the removal of posi-
tions or work from the application of these rules, except by agreement
between the parties signatory hereto.

(b) Employees who regularly perform the duties of writing and
calculating incident to keeping records and accounts, rendition of bills,
reports and statements, handling of correspondence and similar work; and
to the operation of office or station mechanical equipment requiring special
skill and training, such as typewriters, adding and calculating machines,
key punch machines, dictaphones, bookkeeping machines, teletype and other
similar equipment.

(¢) Other office, station, warehouse and store employees, inclu-
ding office boys, messengers, baggage and mail handlers, parcel room
employees, telephone switchboard operators, janitors, janitresses and Red
Caps.

(d) Wvhen classification does not conform to this rule, employees
performing service in the classes specified shall be classified accordingly.

EXCEPTIONS

These rules shall not apply to individuals where amounts not to
exceed Sixty Dollars ($60) per month are paid for special services which
take only a portion of their time from outside employment or business; or
to individuals performing personal service not a part of the duty of the
District.

EXCEPTIONS

The following positions shall be excepted from the Promotion,
Assignment and Displacement rules of this agreement:

Supervising Service Director
* Data Processor Operator
Supervising Control Clerk

Note: * It is understood and agreed that additional positions established
by the District of like title and/or duties shall also be excepted
from the Promotion, Assignment and Displacement rules of this
agreement., It is further understood and agreed that employees of
other departments operating this equipment does not constitute a
claim of violation of this agreement, nor constitute justification
for request for establishment of additional positions.

-
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RULE 2

RATES AND BASIS OF PAY

(a) Rates of pay for employees covered by this agreement shall be
as indicated in Appendix I attached heretc and made a part herecf.

(b) Nothing herein contained shall be construed to permit the reduc-
tion of days for regular assigned employees covered by this agreement below
five (5) days per week excepting that this number may be reduced in a week in
which holidays, specified in Rule 3%, occur within the five (5) days consti-
tuting the work week to the extent of such holidays.

(c) Employees as covered by this agreement performing all service
required of their assignment under the terms of this agreement will have their
bi-weekly pay computed by multiplying the monthly rate by 12 and dividing the
results by 26.

(d) The daily rate for employees performing additional work, in
addition to their assignment or for time lost from their assighment which is
deductible shall be computed by dividing the bi-weekly wage rate by 10, thus
producing a daily rate to be applied.

(e) Pay periods will end every other Saturday night to include all
assignments for the last day of the pay period. Pay checks will be issued
bi-weekly on the first Friday following the close of the pay period except in
those weeks in which a holiday occurs. (Every effort will, nevertheless, be
made to issue pay checks during the week when the holiday falls. If unable
to issue checks and make delivery on Friday, the checks will be issued not
later than the following Monday.)



RULE 3

SPECIAL WAGE PROVISION

(a) Shift Premiums - Stores Department and Shop Clerks

For the purpose of arriving at the application of the shift differ-
ential, the work schedules shall be as follows:

Day Shift 7:00 A, M. to 5:00 P.M.
Swing Shift - Stores Department 3:00 P,M. to 12:00 Midnight
Swing Shift - Shop Clerks 3:30 P.M, to 12:00 Midnight
Night Shift 11:30 P.M. to 8:00 A.M,

(b) A shift premium of fifteen (15) cents per hour shall be paid for
swing shift assignments and twenty (20) cents per hour for night shift assignments,
in addition to the basic rates as shown in Appendix I.

(¢) It is understood that overtime performed on the day shift assignment
does not entitle the employee to shift differential.

(d) PAX and Information Clerks, Data Processor Operators, Service Directors,
Counting Room employees, Vault Truck Driver, Ticket Clerks and Mail Carriers shall
receive fifteen (15) cents per hour in addition to the basic rates as shown in
Appendix I for work performed between the hours of 6:00 P.M. and 6:00 A.M,
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RULE L

RATING POSITIONS

(a) The wages for new positions shall be in conformity with the
wages for positions of a similar kind within the scone of this agreement.

(b) Established positions shall not be discontinued and new ones
created under different titles covering relatively the same kind of work for
the purpese of reducing the rates of pay or evading the application of these
rules.

(¢) Employees temporarily or permanently assigned to higher rated
positions shall receive the higher rates while occupying such positions;
employees temporarily assigned to lover rated positions shall not have their
rates reduced.

A "temporary assignment" contemplates the fulfillment of the duties
and responsibilities of the position during the time occupied, where the
regular occupant of the position is absent, or where the temporary assignee
does the work irrespective of the presence of the regular employee. Assist-
ing a higher rated employee due to a temporary increase in the volume of
work does not constitute a temporary assignment.

(d) Positions (not employees) shall be rated and the transfer of
rates from one position to another shall not be permitted.



KULE 5

HOURS OF SERVICE

(a) Day's Work

Except as otherwise provided in these rules, eight (8) consecu-
tive hours or less, exclusive of the meal pericd, shall constitute a day's
work for which eight (8) hours' pay will be zllowed.

Employees who lay off of their own accord before completion of
the day's work will be paid for actual time worked at the applicable rate.

The terms "'positions” and "work" used in this Rule 5 refer to
service, duties or operations necessary to be performed and specified number
of days per week, and not to the work week of individual employees.

The District will maintain, for all regularly assigned
employees subject to this agreement, a work week of 40 hours, consisting of
five days of eight hours each, with two consecutive days off in each seven;
go far as practicable, the days off shall be Saturday and Sunday.

(b) Regular Relief Assignments

All possible regular relief assignments with five days of work
and two consecutive rest days will be established to do the work necessary on
rest days of assignments in six or seven day service or combinations thereof,
cr to perform relief work on certain days and such types of other work on
other days as may be assigned under this agreement.

Assignments for regular relief positions may on different days
include different starting times, duties and work locations for employees of
the same class, provided they take the starting time, duties and work loca-
tions of the employee or employees whom they are relieving.

(c) Rest Days of Extra Employees

To the extent extra employees may be utilized under applicable
rules of this agreement, their days off need not be consecutive; however, if
they take the assignment of a reguler employee they will have as their days
off the regular days off of that assighment.

(d) Beginning of Work Week

The term "work week" for employees shall mean a period of seven
consecutive days starting with Sunday.



RULE ©

STARTING TIME

(a) Regular assignments shall have a fixed starting time and the
regular starting time shall not be changed without at least thirty-six (36)
hours' notice to the employees affected,

(b) When three (3) consecutive shifts are worked covering the
twenty-four (24) hour period, ao shift will have a starting time after twelve
(12:00) o'clock midnight and before five (5:00) A.M,

(c) When the established starting time of a regular position is
changed less than two (2) hours, the employee affected may, upon thirty-six
(36) hours' notice, displace a junior employee. If the employee affected is
assigned to the position on a temporary basis under the provisions of Rule 15,
he may, upon thirty-six (36) hours' notice return to his former position.

When the established starting time of a regular position is changed under this
section on New Year's Day only, the employee affected may not displace.

(d) When the established starting time of a regular position is
changed two (2) hours or more, or an assigned rest day is changed, position
shall be filled in accordance with the provisiong of Rule 15. Imployees
assigned to such positions may, within ten (10) days of the date of the notice
of change, displace a Jjunior employee.



RULE 7

OVERTIME

(a) Except where otherwise provided in these rules, time in excess of
eight (8) hours, exclusive of the meal period, on any day will be considered
overtime and paid on the actual minute basis at one and one-half (1%) times the
basic straight time hours. Employees regularly assigned to the kind of work
for which overtime is necessary shall be given preference to such work.

NOTE: (1) Rest dsy relief assignments shall be assigned in such a
way as to afford incumbents thereof at least ten (10) hours off duty between
assigned work periods. It being understood that the provisions of Rule 7(2)
will not be applicable when in following their assignments from position to
position, incumbents of such positions work more than eight (8) hours on any
day.

(2) Employees assigned to Vacation Relief Positions will be
accorded eight (8) hours off duty between positions they are relieving for
vacation purposes; it being understood that the provisions of Rule 7(a) will
not be applicable when in following their assignments from position to posi-
tion occupants of such positions work more than eight (&) hours on any day.
If the occupant of a vacation relief position is not accorded eight (8) hours
off duty between positions, they shall be compensated at time and one-half
rate for service performed during the eight (8) hour period following com-
pletion of previous shift.

(3) Rule 7(a) will not be applicable to employees bidding
or displacing which requires work in excess of eight (8) hours on any day
due to moving to their new assignment.

(b) Employees shall not be required to suspend work during regular
hours to absorb overtime.

(e) No overtime will be worked except by direction of proper
authority, except in cases of emergency where advance authority is not obtain-
able. When employees are required to work overtime, reasonable advance notice
will be given when it is possible to do so.

(d) Work in excess of forty (LO) straight time hours, or more than
five (5) days in any work week, shall be paid for at one and one-half (l%
times the basic straight time hours except where such work is performed by
an employee due to moving from one assignment to another or to or from an
extra or furloughed list.

(e) Employees performing service on their assigned rest days shall
be compensated on the basis of one and one-half (l%) times the basic straight
time hours with a minimum allowance of twelve (12) straight time hours.

An employee laying off of his own accord will be paid for all hours
worked at one and one-half (1%) times the straight time hours and the minimum
of twelve (12) hours will not apply.

(f) Work on Unassigned Days

Where work is required by the District to be performed on a day
which is not a part of any assignment, it may be performed by an available
extra or unassigned employee who will otherwise not have forty (L40) hours of
work that week; in all other cases by the regular employee.

(g) There shall be no overtime on overtime. Overtime hours paid for
shall not be utilized in computing the forty (40) hours per week.
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RULE 8

MEAL PERIOD

(a) The meal period shall not be less than thirty (30) minutes
nor more than one (1) hour.

(b) When a meal period is established, it shall be between the
ending of the third (3rd) hour and the beginning of the seventh (7th) hour
after starting work.

(¢) 1If the meal period is not afforded within the allowed or
agreed time limit and is worked, the meal period chall be paid for at the
straight time rate and twenty (20) minutes, with pay, in which to eat
shall be afforded at the first opportunity.

(d) For regular operations requiring continuous hours, eight (8)
consecutive hours without meal period may be assigned as constituting a day's
work, in which case not to exceed twenty (20) minutes shall be allowed in
which to eat, between the ending of the third hour and the beginning of the
seventh hour after starting work, without reduction in pay.

(e) A ten (10) minute break shall be given each employee in the
first four (4) hours' work time, and a ten (10) minute break shall be given
each employee in the second four (4) hours' work time.



RULE
TRAVEL TIME

(a) Employees temporarily required to perform service away from
their regularly assigned headquarters shall be allowed time spent traveling
between headquarters and point of assignment. The maximum travel time allow-
able under this rule shall not exceed four (4) hours for each round trip.
Time spent in traveling will be paid for at the straight time rate based
upon the assignment worked, subject to Rule 2(c), except employees holding
relief assignments whose headquarters shall be as covered by notice.

(b) For the purpose of application of Section (a) of this rule,
headquarters at Los Angeles shall be considered to include RTD-Greyhound
Station, Maple Avenue Storage Lot, Location 15 (Macy Street), 1060 South
Broadway, Divisions 1, 2, 3, Location 30, and Location 14 (South Park).

It is understood that travel time will not be allowed between any of the
points enumerated in this Section (b).

(c) Employees used under Section (a) of this rule when held away
from headquarters will be allowed actual necessary expenses for lodging and
for meals before or after assigned working hours.

(d) This rule shall not apply under any of the following described
conditions:

(1) Traveling in exercise of seniority choice to take assignments,
voluntary transferring from one position to another, or after
displacement.

(2) Employees hired at headquarters and sent to any other point to
enter service.

(3) Employees assigned to fill vacancies or new positions under the
provisions of Section (i) of Rule 15.

(4) Extra or unassigned employees temporarily required to perform
service at a location within five (5) miles from point of residence.

(5) Employees relieved on account of sickness or at thelr own request
before completion of the day's work.

(6) Employees holding position of Traveling Storekeeper when furnished
vehicle for travel to locations other than assigned headquarters.
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RULE 10

NOTIFIED OR CALLED

(a) Except as otherwise provided in these rules, employees notified
or called to perform work not continuous with before or after the regularly
assigned work period, shall be allowed a minimum of three (3) hours' straight
time for two (2) hours' work or less, and if held on duty in excess of two (2)
hours, time and one-half will be allowed on the minute basis.

(b) TIf such employee is called to report for work less than two (2)
hours before regularly assigned starting time, such employee will be paid at
the rate of time and one-half from time of reporting for work until regular
starting time and thereafter at straight time rate of pay for regularly assigned
hours.

(¢) 1If such employee has completed regularly assigned tour of duty
and is released, and if required to return for further service, may be compen-
sated as if on continuous duty. he District shall make the determination as
to whether or not conditions justify the employee to be paid as if on continu-
ous duty.
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RULE 11

SENTORITY

(a) Seniority with the District begins at the time the employee's
pay starts on the seniority roster where service is first performed. Such
seniority when established shall thereafter govern such employee bidding or

displacing on that particular roster.

(b) When two (2) or more employees enter upon their duties at the
same hour, on the same day, on the same roster, the District and the Local
Chairman shall at that time designate respective ocrder of such employees on the
roster. It being understood that the employee who files his application first
will stand first on the roster, and if they file their applications at the
same time, then they shall be listed on the roster in alphabetical order,

(c) An employee, when bidding from one roster to another, shall
retain his seniority on the roster from which he bhid for a period of five (5)
years, and shall establish a new senicrity date on the new roster, effective
as of the date of assignment. Should the employee be displaced from such roster
within the five (5) year period, he may return to the roster from which he bid
with his previous roster's seniority date. (See Rule 12)

(a) Employees voluntarily leaving the service will, if they re-enter
the service, be conslidered as new employees.
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RULE 12

SENTORITY ROSTERS

Seniority rosters will show name of each employee and seniority date.
Rosters will be revised annually and posted in places accessible to employees
affected, and errors to which attention is called within sixty (60) days from
date of posting will be corrected.

The duly accredited representative of the employees shall be furnished
five (5) copies of the roster and will be furnished a daily report of employees
entering and leaving service.

Separate seniority rosters shall be established ag follows:

Roster No. 1: Ticket Clerks, Agents, Lost Article Clerk, Ticket Stock
Clerk, Baggage Clerks, Chief Clerk-Ticket Office, Super-
visory Ticket Clerk, Report Clerk in Ticket Office, Service
Directors, General and Ticket Clerk.

Roster No. 2: Pax and Information Clerks.

Roster No. 3: Division Stenographers.

Roster No. L: Schedule Department Employees.
Roster No. 5: Janitors - Mailmen - Vault Truck Driver.
Roster No. 6: Accounting and Fiscal Division.

Roster No. 7: Industrial Relations Department.

Roster No. 8: Equipment Maintenance Department - General Office.
Roster No. 9: Transportation Department - Red Cap Porters.
Roster No.l0: Equipment Maintenance Department - Shop Clerks.
Roster No.ll: Purchasing and Stores - General Office.

Roster No.1l2: Purchasing and Stores - Material Control Office and
Stores Department Unit.

Roster No.l3: Stops & Zones Division.
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RULE 13

TRANSFERRING

(a) Employees transferred with their positions from one seniority
roster to another shall retain their positions and seniority.

(b) WYhen the limits of a seniority roster are extended, or reduced,
the employees affected shall have the choice of carrying their seniority upon
either the extended or reduced roster. Such choice shall be exercised within
thirty-six (36) hours from date of notice.

(¢) When, for any reason, two or more offices or departments are
consolidated, employees affected shall retain their seniority and have prefer-
ence, according to seniority to corresponding positions in the consolidated
office or department.

ey



RULE 14

PROMOTIONS, ASSIGNMENTS AND DISPLACEMENTS

(a) Promotions, assignments and displacements under these rules
shall be based on seniority, fitness and ability; fitness and ability being
sufficient, seniority shall prevail.

(b) Sufficient is intended to more clearly establish the right of
the senior employee to a new position or vacancy, or make displacement where
two or more employees have adequate fitness and ability.

(c) All employees will exercise roster seniority for bidding pur-

poses and District seniority, insofar as vacation and other benefits are
concerned.

-15-



RULE 15

FILLING OF POSITIONS

(a) All new positions and known vacancies exceeding 30 days that are
to be filled (except temporary vacancies not exceeding thirty (30) days' duration,
as covered by Rule 17), shall be promptly filled, as described below.

(b) Except when changes in rates resulting from negotiations for adjust-
ments of a general character, the changing of the rate of a position shall require
it to be treated as a new position and filled as described below, unless otherwise
agreed between the parties signatory to this agreement.

(c) When a position or vacancy is to be filled, except as provided in
Section (j) of this rule, it will be offered to each employee on the roster in
seniority order until accepted. That employee's position will then be offered
to each employee on the roster in seniority order until accepted. This method
of Tilling the position will be repeated until no employee on the roster desires
the position.

(1) The ultimate vacancy will then be bulletined in accordance with
(d) below. At the same time, notice will be posted on the bulletin board in the
department or roster involved, showing names and seniority dates of employees
accepting the positions.

(2) The contact with the employees will be made by an employee in
a supervisory capacity and will be in person or by telephone. In the event the
employee is off work when it is his turn to be contacted and he cannot be reached
by telephone, a telegram will be sent to his address of record, and he will be
afforded twenty-four (24) hours (excluding Saturdays and Sundays) to respond to
the offer. If no response is received within twenty-four (2L4) hours, it will be
assumed that he has refused the position and the next employee will be contacted.

(d) When the procedure described in (c) above has been completed, the
ultimate vacancy will be bulletined for seniority choice. The bulletin will show:

Location of Position Rest Days
Title of Poysition Rate of Pay
Hours of Service Time and Date of Closing Bids

(e) Bulletins will be posted in places accessible to all employees
affected, and will be open for bid for a periocd of six (6) consecutive days.
Bids will first be accepted from employees on the roster where vacancy occurs;
second, from employees on other seniority rosters,as outlined in Rule 12.

(f) Bids for such positions will be filed with the designated Depart-
ment Head within six (6) days from date of issuance of bulletin.,

(g) The award of the position to the successful bidder will be made
within four (L) days, excluding Saturday and Sunday, after the closing day of
receiving bids, and the name and seniority date of the successful applicant will
be posted for a period of four (L) days where the position was bulletined.,
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Rule 15 - Filling of Positions (Continued)

(h) (1) The successful applicant either in the procedure described
in Section (c), or in the bulletining process, will be placed on the job as soon
as qualified relief is available and in any event, within ten (10) calendar days
after date of assignment bulletin or acceptance of the position under Section (e)
above. An employee not placed on the position within the ten (10) days mentioned
above, will thereafter receive the higher of the two rates until placed on the
position.

(2) 1In the event the successful applicant is bidding within the
same classification where there is no salary increase involved, the bid made
only for the purpose of changing job location, days off, or hours of assignment,
and the employee not placed on the position awarded within ten (10) days from
date of award, the successful applicant shall be paid $1.00 per work day as a
penalty for each work day withheld from the position after the expiration of the
ten (10) day period. This penalty shall not be applicable on days which the
employee is unavailable for work due to sickness, leave of absence, vacation, or
off account holiday.

(i) In the event no bids are received from senior employees for bulle-
tined positions, the District shall assign the senior qualified unassigned
employee within the scope of the roster where the vacancy exists or where the new
position has been created and such employee will thereafter be considered the
employee regularly assigned to such position.

(j) Shake-ups for PAX and Information Clerks under the Real Property
Management Department will be conducted in the following manner:

(1) Shake-ups will be held in the months of January, May, and
October of each year, The dates of these shake-ups may be changed by mutual
agreement with the representative of the Clerks and the District.

. (2) Schedules of shifts will be posted one (1) week in advance of
shake-ups and employees on sick leave or leave of absence will not be notified of
the shake-ups unless the established dates for holding the shake-ups have been
changed.

(3) Assignments will be divided into two categories:

(a) Regular assignments that have scheduled hours and sche-
duled days off.

(b) Extra full-time assignments (including vacation relief
positions) that do not have scheduled hours or scheduled days. In this connection,
it is the intent of the District to have a number of extra full-time assignments to
make sick vacation and emergency reliefs in the PAX and Information Section. On the
Friday preceding the Sunday of each week, these positions will be assigned, on the
basis of seniority and gualifications, to cover open regular assignments. The
junior available gqualified employee may be re-assigned to cover vacancies that occur
during the work week. The extra fTull-time assignments (including vacation relief
positions) when vacant, if to be filled, will continue to be bulletined under Sec-
tion (4) below,
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Rule 15 - Filling of Positions (Continued)

(L) During the interval between shake-ups, weekly bidding will be
permitted. All known vacancies of 30 days or more in duration will be put up for
bid by 11:00 A.M. each Tuesday and closed on Thursday, to be effective the follow-
ing Sunday. Any employee may bid an open shift in the weekly bid but no employee
may bid an open assignment more than once during the interval between shake-ups
unless said employee is forced to relinquish her job, or a new position is estab-
lished. When an employee's position is abolished, a shake-up will be held on all
jobs held by employees junior in seniority to the employee whose position is abol-
ished.

(5) Employees who return to work after having been off and who do
not have a regular shift will, upon return to service, be permitted to displace
any junior employee and the employee displaced shall have the same right.

(6) When employees bid a new assignment through the weekly bidding
process, the vacancy thus created will go up for bid in the following weekly
bidding process, except at regular shake-ups.

(7) If other rules of the agreement are in conflict with the condi-
tions outlined in this Section (j), this Section (j) shall govern.
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RULE 16

FOSITIONS ABOLISHED, DISPLACEMENTS AND
REDUCTION IN FORCE

(a) An employee whose position is abolished or is displaced, may dis-
place a junior employee on the roster, and if no junior employee on the roster,
may displace the Junior employee on another roster, if qualified. If employee
displaces a junior employee on another roster, he will retain seniority on former
roster for a period of five (5) years. (See Rule 11(c) )

Employees must exercise such displacement within thirty-six (36) hours
from the date he is displaced,

(b) When an employee is assigned to a temporary wvacancy, he may, at
the conclusion of such assignment, return to his permanent assignment if still
existing, or displace on any position held by a junior employee that was filled
under Rule 15 while he occupied this temporary vacancy. If his permanent assign-
ment no longer exists or has been taken by a senior employee in the exercise of
seniority, he may displace any junior employee on his roster.

(c) An employee laid off on account of reduction in force, or through
displacement, shall have his name carried on the seniority roster without the
status of an employee for twelve (12) months, and shall be given preference in
the order of seniority, subject to qualifications, over other employees when the
force is increased or vacancies occur. Employees desiring to avail themselves
of the provisions of this section must file their address (unless their correct
address is on file) with their Department Head at the time of reduction and advise
promptly of any changes in address. Employees failing to advise promptly of change
of address, or to return to service within fifteen (15) days after being notified
to do so, or furnish satisfactory reasons for not doing so, will forfeit their
accumulated seniority.

(d) An employee shall be considered displaced effective on the day he
is actually relieved of the duties of the position from which displaced.

(e) An employee who is assigned to a position under the provisions of
Rule 15, or makes a displacement, and fails, within a reasonable time, to demon-
strate fitness and ability, shall vacate the position on which disqualified, and
may, if fitness and ability are sufficient, displace the Jjunior assigned employee
on the roster. In the event he is unable to make the above displacement, he may
return to his former roster and displace on his former position, if occupied by
a junior employee; if not, may displace the junior employee on his former roster
on a position for which he has sufficient fitness and ability.
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Rule 16
Positions Abolished, Displacements
and Reduction in Force (Continued)

(f) Five working days’ advance notice will be given before abolishing
positions or making force reductions, except such advance notice under emergency
conditions such as flood, snow storm, hurricane, earthquake, fire, or conditions
beyond the control of the District, will not be required. MNotice of job abolish-
ments will be posted on all bulletin boards.

(g) The District will make effort to use disabled employees on vacan-
cies on existing positions for which the disabled employee can be qualified to
perform.

(h) Employees who become physically disqualified for service on the
positions to which they are regularly assigned will, if approved by the parties
hereto, be permitted to exercise displacement rights. Employees displaced by
reason thereof shall have the same rights of displacement.



RULE 17

SHCRT VACANCIES

(a) Temporary vacancies known to be for more than thirty (30) days
duration, if to be filled, will be filled in accordance with Rule 15.

(v) Short vacancies (including vacation vacancies) of less than thirty
(30) days' duration may be filled without applying the provisions of Rule 15, at
the option of the Department Head. If such vacancies are to be filled, they shall
be filled in the following manner:

(1) By using the senior available qualified employee holding
assignment on an extra full-time position.

(2) 1f (1) does not provide an occupant for a position of Service
Director or Ticket Clerk, the first two days of a vacancy will be filled by the
senior qualified employee who normally performs this type of work, who is on his
rest days and who desires such wori. If no regular employee who is available
desires to work, it may be filled by utilizing the services of a qualified and
available Extra Service Director or Extra Ticket Clerk. After the first two days
of the vacancy, the District may utilize the services of an Extra Service Director
or Extra Ticket Clerk who is a member of the Brotherhood of Railway and Airline
Clerks for eight (8) work days following which the temporary vacancy will be
filled under the provisions of Rule 15. In the event that selection of assign-
ments could not be completed prior to the 15th day, due to the inability of being
able to contact an employee for a vacancy, the Extra Service Director or Extra
Ticket Clerk will be used on the vacancy to be filled, without penalty to the
Distriet, until the bidding can be completed, as provided in Rule 15 (e) (2)s

(3) 1If (1) does not provide an occupant for a position at a loca-
tion where twenty-four (24) hours' coverage is provided, on Roster No. 12, it
will, by mutual consent of the senior employees involved, be filled by working
the qualified employee on each side of the vacancy, four hours' overtime apiece.

(4) 1f (1), (2), or (3) does not provide an occupant, it shall be
filled by the senior available and qualified employee on the roster who is off
on his rest days and who desires this work. The junior available and qualified
employee at the location on the roster who is off on his rest days may be required
to fill the vacancy if no one senior to him desires it.

(c) If it is necessary to work a regularly assigned position on a holi-
day, the regular incumbent of said position shall be used; except that if the
incumbent thereof requests and is given permission to lay off on such holiday, it
shall be filled by the senior qualified available employee at the coffice or loca-
tion whose regular assigned position is not worked on the holiday and who accepts
such work when offered. When notification "off the job" is necessary, it shall be
by telephone.



RULE 18

FORMER POSITIONS VACANT

When an employee is awarded a position under the provisions of
Rule 15, his former position will be considered vacant and if to be filled,
the procedure provided for in Rule 15 shall commence within five (5) days.
An employee having been assigned tc a position under the provisions of
Rule 15 will be required to accept the assignment. Application from employee
who vacated the position will not be considered for the vacancy which he
created by reason of vacating same to accept a position under the provisions
of Rule 15, except in the event there are not any other qualified applicants on
the seniority roster.
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RULE 13

LEAVE OF ABSENCE

(a) Employees may be granted leave of absence limited, except in
case of physical disability, to ninety (90) days in any twelve (12) month period
without loss of seniority. Retention of seniority during longer leave of absence
may be arranged for by agreement between the Department Head and the Local Chairman.

(b) Members of General or Local Committees, representing employees
covered by these rules, will be granted leave of absence without unnecessary
delay, and without loss of seniority,

(c) The District may require an employee on leave of absence due to
physical disability to submit to physical examination by the District's Medical
Director to determine his fitness to return teo duty.

(a) (1) Employee with one year of service or less shall not lose
his seniority due to leave of absence because of illpess or injury unless said
leave is in excess of twelve (12) months, except by mutual consent by the parties
signatory to this agreement.

(2) Employee with more than one year's service shall not lose
his seniority due to leave of absence because of illness or injury unless said
leave is in excess of twenty-four (2L) months, except by mutual consent by the
parties signatory to this agreement.

(3) The District or the Brotherhood may, within thirty (30) days
prior to expiration of the one year leave as provided in Paragraph (d) (1) above,
or the two years' leave as provided in Paragraph (d) (2) above, request further
extension in meritorius cases where such recommendation is made by the Medical
Director of the District or by recommendation of a licensed physician obtained
by the employee and where agreement is reached by the two doctors recommending
the extension of the leave. If there is disagreement as to the propriety of the
extension, the County Medical Director shall be reguested to appoint a third
physician to adjudicate the disagreement with the majority decision prevalling.
Such costs incidental to obtaining and arriving at a decision from the third
physician would be shared equally by the District and the Brotherhood.

(e) Employees (except those on Roster No. 1) returning from indefinite
leave of absence or indefinite sick leave, will be required to report to their
supervisors not later than 1:00 P.M, of the day prior to the day they are to
return to duty. Employees on Roster No. 1 must report not later than 11:00 A.M,
of the day prior to the day they are to return to duty.

.



OFFICTAL OR EXCEPTED POSITIONS

(a) Employees appointed to official positions shall retain seniority
date on the roster from which promoted,

(b) If positions provided for in Section (a) of this rule are

abolished, or if the incumbent is displaced from such position, such employee
shall be entitled to the privileges of Rule 16.
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RULE 21

DISPLACEMENT ON RETURN FROM LEAVE OF ABSENCE

An employee returning from leave of absence, vacation or absence by
reason of illness or other physical disability may, within five (5) calendar
days thereafter, return to his former assignment, if still existing; provided,
however, that if he does not return to his former assignment, he may, within
five (5) calendar days after his return, displace a junior employee who has
been assigned to or who has displaced on a position filled under the provisions
of Rule 15, during his absence. Employees thus displaced may exercise displace-
ment rights as provided in Rule 16 (a).

In the event an employee fails to return at the expiration of leave

of absence, his position, if still existing, shall then be filled in accordance
with Rule 15.
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RULE 22

PROBATIONARY PERIOD

Applicants for employment entering the service shall be accepted
or rejected within ninety (90) days after the applicant begins work. When
applicant is not notified to the contrary within the time stated, it will be
understood that the applicant becomes an accepted employee. If, after the
expiration of a twelve (12) month period from date of hire, it is found that
the information given by the applicant is false, such falsification shall not
be justification for removal of applicant from service, unless it is for a
matter involving a felony conviction. False information given by the applicant
on felony convictions, discovered after three (3) years will not be Justifica-
tion for removal of applicant from service.

Original letters of recommendation and other papers filed by the

applicant shall be returned within sixty (60) days, provided copies of the same
have also been filed,
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RULE 23

POSTING NOTICES

At points, or in departments where mutually agreed upon between
the District and the Brotherhood, suitable provisions will be made for post-
ing of notices of interest to the employees, not controversial in character
or inimicable to the interests of the District.

S



RULE 24

CERTIFICATE OF SERVICE

When employees covered by these rules leave the employ of the
District, they shall, upon request, be furnished with certificates of
service.
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EQUIPMENT FURNISHED

(a) Typewriters and other office equipment devices will be furnished
by the District at offices where management require their use.

(b) The District will continue the practice of providing regulation
coveralls to Counting Room employees, Vault Truck Drivers, Janitors, Mail Carriers
and Stores Department employees at one-fifth (1/5) of the cost to the employee, on
the following basis:

(1) Each employee shall be provided with four (4) pairs of
coveralls.

(2) 1In order to obtain replacement of worn or damaged cover-
alls, employee must turn in coveralls that are to be
replaced.

(3) Upon termination of employment, the employee may turn
in his coveralls and receive credit at the rate of ten
cents (10¢) per pair per month for each month or major
fraction thereof, under ten (10) months from date of
issue of coveralls, provided coveralls are not damaged
or worn beyond repair.

(e) Laundry service of regulation coveralls will be provided for

Counting Room employees, Vault Truck Drivers, Janitors, Mail Carriers and Stores
Department employees at one-fifth (1/5) the cost of such laundry services.
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RULE 26

BOND PREMIUM

Employees shall not be required to pay premiums on bonds required
by the District in handling its business.
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HEALTH AND SAFETY

The health and safety of employees will be reascnably protected
while in service.




RULE 28
WITNESSES

(a) Employees who are instructed by the District to attend court, or
an inquest, or a Board of Inquiry, in which they are not directly involved, will
be paid for each hour while in attendance or held for attendance (Sundays and
holidays excluded) compensation at the rate of the position to which assigned;
if not assigned, then at the minimum clerical rate with a maximum allowance of
eight (8) hours per day; if such allowance does not equal what would have been
the employee's earnings in the service to the District, had he not attended,
the difference will be paid. Reasonable actual expense will be allowed while away
from the home station. Any fee or mileage accruing will be assigned to the Dis-
trict.

(v) Any employee receiving notice of call to jury duty shall show such
notice to his supervisor within four (4) days from date of notice, when he is
required to appear before the Jury Commissioner. If, after showing said notice
to his supervisor, personal appearance of employee is required, the employee
shall be allowed reasonable time for such appearance. If loss of time from work
is necessary for such appearance, he will receive a maximum of two (2) hours'
pay at the straight time rate of pay.
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RULE 29

NOTIFIED WHEN DISALLOWED

When time is claimed in writing and such claim is disallowed, the
employee making the claim shall be notified in writing and reason for
non-allowance given.
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RULE 30
DISCIPLINE

(a) An employee who has been in service more than ninety (90) days or
whose application has been formally approved shall not be disqualified, disci-
plined or dismissed without a hearing, at which hearing he may be represented by
a duly accredited representative of the Brotherhood. In matters of a serious
nature he may, however, be held out of service pending such hearing. The hearing
shall be held within five (5) days of the date when charged with the offense or
held from service. A decision will be rendered within five (5) days after the
completion of the hearing.

The hearing will be held at such time as not to cause employees to
lose rest or time, whenever practicable to do so.

(b) At a reasonable time prior to the hearing, the employee shall be
advised of the precise charges against him, and given reasonable opportunity to
secure the presence of necessary witnesses.

(c) Either party wishing to make a transcript of any of the procedures
outlined above may do so at its own expense and by using its own tape recorder.

(d) The decision of the District Representative holding the hearing
may be appealed in writing to the next higher District representative by the employee
or his representative, within fifteen (15) days from the date of decision, copy of
the notice of appeal to be filed with the District representative whose decision
is appealed. Similarly, appeals may be made in turn to higher District repre-
sentative designated by the District to hear such appeals. District representa-
tive receiving notice of appeal will, within fifteen (15) days, render decision
thereon or hear such appeal and if hearing is held, employee may be assisted by
duly accredited representatives, and decision will be rendered within fifteen
(15) days thereafter,

(e) If further appeal is desired from the decision of the highest Dis-
trict representative, such appeal shall be made in accordance with the provisions
of Rule 32.

(f) If an employee is suspended, the suspension shall date from the time
he was taken out of service.

(g) If the final decision decrees that charges against the employee
were not sustained, the record shall be cleared of the charge; if suspended or
dismissed, the employee shall be reinstated and paid for net wages lost, if any.

(h) An employee who considers himself unjustly treated shall have the

same right of hearing and appeal if written request is made to his supervisor
within fifteen (15) days after the occurrence of the alleged unjust treatment.
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RULE 31
FILING OF CIAIMS - PROCEDURE - LIMITATIONS

(a) All claims or grievances must be presented in writing by or on behalf
of the employee involved to the representative of the District authorized to receive
same within thirty (30) days from the date of the occurrence on which the claim or
grievance is based. Should any claim or grievance be disallowed, the District shall,
within twenty (20) days from date same is filed, notify whoever filed the claim or
grievance (the employee or his representative) of the reason for such disallowance;
it being agreed that claims filed on prescribed forms and appeals will be submitted
in duplicate and the District representative receiving the claim will acknowledge
receipt of same by signing and returning one copy to party submitting the claim.
Decisions will be mailed in duplicate by the District and the party receiving same
will sign and return one copy to the District representative. If not so notified,
claim will be paid as presented.

(b) When claims made within the thirty (30) days from date of occurrence
are declined, the Brotherhood shall have twenty (20) days from date of notice
declining claim to present a written &ppeal on the claim to the Department Head.

If written appeal is not filed within such twenty (20) day limit, the matter shall
be considered closed. Such formal written appeal shall include a "Statement of
Claim," "Statement of Facts," and " Position of the Brotherhood."

(¢) 1If appeal of the formal claim is filed within the twenty (20) day
limit, as provided in Section (b), following date claim is declined, the Brother-
hood shall have twenty (20) days from date of decision to appeal to the General
Manager or his designated representative. If appeal in writing is not made within
the twenty (20) day limit, the matter shall be considered closed.

(d) When claims arising from the application of this agreement are sub-
mitted originally by the Brotherhood, the District shall render its decision promptly
and without unnecessary delay, but not later than twenty (20) days from the date
of submission. Claims appealed to higher officers will be decided within twenty
(20) days from date of such appeal by such officers. All appeals to higher officers
will be made by the Brotherhood within twenty (20) days from date of decision.

(e) By agreement between the District and the Brotherhood, the time set
forth in Sections (c¢), (d), and (e) may be extended to specific times in individual
cases.

(f£) If further appeal is desired from the decision of the highest District
representative, such appeal shall be made in accordance with the provisions of
Rule 32.

(g) Within twenty (20) days from the date of allowance of a time claim
which has been submitted by the Brotherhood, the Brotherhood shall be advised of
such payment by appropriate memorandum.

(h) When overpayments are made to employees, they shall be corrected.




Rule 31 - Filing of Claims -
Procedure - Limitations (Continued)

(i) The Brotherhood shall have the right to submit claims for indi-
vidual or groups of individuals and such submission shall be recognized and
treated as set forth herein.

(j) The term "claim'" as used herein means any time claim, or other
claim, other than discipline (See Rule 30), which may arise under the application
or interpretation of this agreement.

(k) These rules covering claims and procedure are applicable to all
employees whose conditions of employment are within the scope of this agreement.

(1) Words used in this rule in the singular number include the plural,
and the plural the singular. Words appearing in the male gender include the
female gender, armd vice versa.

(m) In computing the time limits as fixed in this rule, Saturdays,
Sundays and holidays shall be excluded.

-36-




RULE 32

ARBITRATION PROCEDURE

(a) Claims or grievances arising under the interpretation of application
of this agreement, if not satisfactorily settled, and the Brotherhood desires, the
claim or grievance may be submitted to arbitration upon the Brotherhood's written
request. The request for arbitration shall be served upon the District within
thirty (30) days from date of decision of the highest officer of the District
designated to handle disputes.

The following shall constitute the agreed procedure in submitting
grievances to the Arbitration Board:

(1) The Arbitration Board shall consist of three persons, one
chosen by the Brotherhood, one chosen by the District, and the third to be chosen
by these two. The District and the Brotherhood shall submit to each other the
names of their respective representatives within five (5) days of the receipt of
the demand to submit a grievance to arbitration.

(2) In the event representatives chosen by the parties cannot agree
within five (5) days upon a person to act as a third member and Chairman of the
Board, the District and the Brotherhood representatives shall immediately there-
after jointly request the Supervisor of the California State Conciliation Service
to submit to them the names of seven (7) qualified and available arbitrators.

N> person submitted on the list by the said Supervisor shall have any official,
financial, or other connection with or interest in the District or the Brother-
hood. Within five (5) days after the receipt of said list, the Brotherhood and
the District representatives shall each strike three names from it in the fol-
lowing manner:

The two representatives shall determine by lot the order of
elimination, and thereafter each shall in that order eliminate three names from
said list. The seventh and remaining name shall thereupon be accepted by both
the District and the Brotherhood as the third member and Chairman of the Board.
The Brotherhood and the District members of the Board shall immediately there-
after motify the Supervisor of the California State Conciliation Service of their
joint selection.

(3) The Board shall meet within ten (10) days from the date of
selection of the third member of said Board and set the date for the hearing.

(a) By agreement between the District and the Brotherhood,
the time set forth in Section (a), Paragraphs (1), (2), and (3) may be extended
to specific times in individual cases.

(4) The parties further agree: (a) That each party shall be
responsible for any expense in connection with the presentation of its case;
(b) That all other expenses of arbitration shall be borne equally by the parties,
and said expenses may include the making of a verbatim record of the proceedings
and a transcript of that record; (c) That the Board shall render a written deci-
sion or award within ten (1C) days from the date of the receipt of the transcript,



Rule 32 -
Arbitration Procedure (Continued)

if taken, or within ten (10) days from the conclusion of the hearing if no trans-
cript is taken, and the majority decision of the Board shall be final and binding
upon the parties.

(5) Either party may call any employee as a witness in any pro-
ceedings before the Board, and if the employee is on duty, the District agrees
to release him from duty so he may appear as a witness.

(b) It is understood and agreed that the provisions of Rules 30, 31,

and 32 shall be the sole and exclusive means of settling any dispute or contro-
versy arising out of the interpretaticn of this agreement.
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RULE 33

TRANSPORTATION PRIVILEGES

(a) Employees will be given transportation privileges at time of employ-
ment.

(b) Spouse will be given transportation privileges after completion of
employee's probationary period.

(c) Employee's dependent children will be given school transportation.
privileges after completion of employee's probationary period.

(d) Retired employees, for the purpose of application of this rule, are
considered as employees. Employees eligible for retirement but electing to take
cash severance benefits in lieu of retirement benefits under the Retirement Income
Plan will, effective with those taking severance as of May 29, 1969, be considered
in the same category as retired employees, in the application of this Transporta-
tion Privilege rule.

(e) Lost passes must be immediately reported to employee's division or
department.

(f) Lost passes will be replaced after thirty (30) days following receipt
of completed report on prescribed form.

(g) All passes must be surrendered at the time of termination of employ-

ment. PEmployees who fail to surrender passes will be charged five ($5.00) dollars
per month for the balance of the period for which each pass is issued.
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RULE 34
HOLIDAYS

(a) Employees who work on the following legal holidays, namely, New Year's
Day, Washington's Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day and Christmas Day (provided when any of the above holidays fall on Sunday, the
day observed by the State, Nation, or by Proclamation shall be considered the holi-
day) shall be paid an additional day at one and one-half (13) times the straight
time hours.

Employees who work on their birthday shall be paid an additional day at
one and one-half (l%) times the straight time hours. Vhen the employee's birthday
falls on one of the legal holidays referred to above, the work day immediately before
or after the legal holiday will be considered the employee's birthday for the pur-
poses of this rule. For employee whose birthday falls on February 29th, the 28th
day of February will be observed as the employee's birthday in other than leap
vears.

(b) Vhen a holiday as provided in Section (a) occurs on an employee's
rest day, he shall be paid an additional eight (8) hours holiday pay, provided he
has compensation credited to either the last scheduled or assigned work day before
the holiday or the first scheduled or assigned work day after the holiday.

(c) Established monthly rates include pay for holidays that fall on
employee's assigned or scheduled work days that are not worked, however, if an
employee does not have compensation credited to either the last scheduled or
assigned work day before the holiday or the first scheduled or assigned work day
after the holiday, will have pay for the holiday deducted from his monthly pay,
unless he works on the holiday.

(d) When a holiday as provided for in Section (a) occurs during the vaca-
tion of a vacaticning employee, he may be granted one additional vacation day with
no reduction in pay. If the additional vacation day is not granted, the employee
will receive one additional day's pay at straight time rate.

If the holiday falls on a scheduled rest day of vacationing employee, he
shall be entitled to an additional vacation day or an additional day's pay.

NOTE: Payment for sick leave is not to be considered compensation in
the application of this rule.
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RULE 35

VACATIONS

(a) Each full-time employee who has a continuous service record of one
(1) year or more shall be entitled to an annual vacation with pay under and subject
to the following conditions:

Effective June 1, 1969, vacations will be allowed at straight time rate
of pay, as follows:

One (1) week's vacation after one ( 1) year's continuous service

Two (2) weeks' vacation after two ( 2) years' continuous service

Three (3) weeks' vacation after six ( 6) years' continuous service

Four (4) weeks' vacation after fifteen (15) years' continuous service

Five (5) weeks' vacation after twenty-two 22) years' continuous service
¥

(b) For those employees who are on a forty (40) hour week basis, forty
(40) hours shall constitute one (1) week's vacation; eighty (80) hours shall con-
stitute two (2) weeks' vacation; one hundred and twenty (120) hours shall consti-
tute three (3) weeks' vacation; one hundred and sixty (160) hours shall constitute
four (4) weeks' vacation; and two hundred (200) hours shall constitute five (5)
weeks' vacation,

If an employee is regularly assigned to work more than eight (8) hours per
day on his position, he shall be accorded additional vacation pay equal to the
regularly scheduled overtime pay assigned to his position.

When a holiday as provided in Rule 34 occurs on a scheduled work day of the
vacationing employee, he may be granted one additional vacation day with no reduc-
tion in pay. If the additional vacation day is not granted, the employee will
receive one additional day's pay at straight time rate.

If the holiday falls on a scheduled rest day of the vacationing employee,
he shall be entitled to an additional vacation day or an additional day's pay.

(c) When employees are recalled by the District within one year after fur-
lough in accordance with Rule 16, the amount of vacation the employee will be
entitled to receive in future will be based upon that period of continuous service
from the date of most recent hire prior to furlough and the period of employment
after return from furlough, but will not include the time spent on furlough.

When an employee is restored to service within ninety (90) days from the
date of his honorable discharge from the military service of the United States,
his "years' continuous service" under this rule will include the time spent in the
military service.

(d) Vacation periods shall not be cumulative.

(e) Any employee who, by reason of illness, injury, or leave of absence,
is absent from his duties for ninety (390) days or less during the year's service,
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Rule 35 - Vacations (Continued)

will be entitled to a full vacation. Employees absent from their duties for more
than ninety (390) days durine the year will be entitled to one-twelfth (1/12) of
their normal vacation for each month or major fraction thereof, which they worked.
Employees absent because of injury sustained while on duty will not be subject to
this provision.

(f) To provide for the taking of vacations on the basis of equality of all
employees during the year and to effectuate the provisions of sections (a) and (b)
of this rule, a new employee after one (1) year of service, will be entitled to
one-twelfth (1/12) of his normal vacation for each month or major fraction thereof
of service between the date of his employment and the beginning of the vacation
year, which will be bid after the first anniversary date of his employment. A new
employee who has earned less than one-half (1/2) of his normal vacation as of the
starting date of the wvacation year will be paid in cash for his vacation credit.
Such vacation allowances will be taken or paid for after the completion of one
(1) yeer of service. Annual vacation will thereafter be granted as of the vaca-
tion year.

(g) An employee whose employment is severed shall be paid his accumulated
vacation allowance, prorated on the basis of one-twelfth (1/12) of his normal
vacation, for each month or major fraction thereof for which he has vacation due
him.

(h) An employee may work during his vacation period only in the event of
agreement between the District and the Local Chairman.

(i) Any employee who has not taken a vacation which he has earned under
the provisions of this rule, and if off duty because of sickness for a period of
thirty (30) days or more, may, during the period of his illness, take his vaca-
tion pay in lieu of vacation. However, if and during the time he draws disability
benefits, he will not be eligible for vacation pay in lieu of his vacation.

(j) Subject to the provisions of the preceding sections of this Rule 35,
vacations may be taken between June 1 and May 31, and shall be scheduled Sunday
through Saturday.

After vacation schedule has been prepared, employees will choose vacation
period in advance. Vacation periods will be selected in seniority order.

When an employee elects to split his vacation, only the first vacation
period will be granted in seniority order and the remaining vacation period will
be chosen in seniority order after other employees in the department have chosen
their vacation period.
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RULE 36
SICK LEAVE

All regularly assigned employees shall be entitled to paid sick leave allow-
ance subject to the following provisions:

(a) Employees shall be entitled to an annual sick leave allowance, the
amount of which shall be determined by Sections (b) and (c) below. The start of
the sick leave year for each employee shall commence as of the anniversary date
of his most recent employment by the District.

(b) The amount of siclk leave pay to which an employee is entitled during
his sick leave year shall be determined by his number of years of continuous ser-
vice as of the start of each sick leave year in accordance with the following
schedule:

Two (2) years (and less than four (4) years) of continuous service -
one (1) week (forty (LO) hours).

Four (4) years (but less than seven (7) years) of continuous service -
two (2) weeks (eighty (80) hours).

Seven (7) years and over of continuous service - four (4) weeks
(one hundred and sixty (160) hours).

(c) Employees will accumulate sick leave allowance during any year to
the extent of their unused zllowance which occurred under Rule 37 (b) the
preceding year. Any such accrued allowance will, in cases of bona fide sickness,
first be applied against their absences before applying sick leave allowance
accruing during the year in which the absence occurs. This rule does not contem-
plate any accumulated sick leave allowance from any year except the one immediately
preceding the year during which the absence occurs.

(d) The foregoing provisions for sick leave payments shall apply only to
illness and off-duty accidents. The District may request a certificate from a
reputable physician.

(e) If time lost is due to an occupational injury covered by Workmen's
Compensation, the Workmen's Compensation benefits to which the injured employee
is entitled will be deducted from sick leave benefits.

(f) I employee is eligible for State Disability Insurance, such amounts
of State Disability Insurance to which employee is entitled shall be deducted
from sick leave benefits.

(g) Should death occur during the period of sick leave, benefits will
cease on the day following date of death.

(h) Wnen requested by the District, an employee returning from sick leave
who has been absent three (3) or more days may be required to furnish a doctor's



RULE 36 - SICK LEAVE (Continued)
release before actually starting to work.

(1) In the event of a death in an employee's immediate family, an employee
entitled to sick leaveywho has not exhausted his sick leave benefits, may receive
not to exceed three (3) days off which will be charged as sick leave. For pur-
poses of this rule, immediste family is defined as the employee's spouse, chil-
dren, parents, parents-in-law, brothers and sisters.
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RULE 37

HEALTH AND WELFARE

(a) Except as provided in Sections (b) and (c) of this rule, effective
June 1, 1969, the District agrees to pay into an established Trust Fund $30.00
per month for each employee covered by this agreement who is presently covered
by the Health and Welfare Plan, as well as $30.00 per month for each new employee,
beginning with the first day of the calendar month following sixty (60) days of
continuous employment. This $30.00 per month will be used to defray the cost of
the Health and Welfare plan designed for the benefit of the employees and/or
their dependents of the District represented by the Brotherhood of Railway Clerks.

(b) The District agrees to pay into the established Trust Fund the monthly
payment referred to in Section (a) of this rule for the following employees:

(1) Active employees who have earnings in the current month.

(2) Employees absent account bona fide sickness for a period not
to exceed twelve (12) calendar months. These employees may
be required by the District to submit to a recheck of their
physical condition by a designated qualified medical doctor,
in order to have this benefit continued to them.

(3) Brotherhood representatives (who are employees of the District)
currently representing employees of the District.

(4) Employees absent or on authorized leave of absence, except as
provided above, must make their own monthly payment if they
desire continuance of health and welfare coverage.

(5) Employees on furlough may be continued in the plan by making
their payment direct to the Brotherhood of Railway and Airline
Clerks or Trustee of the Health and Welfare Plan.

(c) Estimeted payments are to be made by the District by the 10th of each
month with an adjustment to the exact amount sometime later during the calendar
month. This payment will be on the basis of employees working in the classifica-
tion covered by this agreement on the first day of the calendar month.

(@) An employee changing classification of work within the District which
results in changing from one Health and Welfare plan to another, will continue
his participation in the plan covering his former classification until the end
of the calendar month. He will then be eligible for coverage in the plan
covering his new classification on the first day of the following month.

(e) Employees terminating employee relationship with the District shall
no longer be entitled to benefits, effective with the date of termination.
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RULE 38

PENSION PLAN

Section 1. Incorporated in Agreement

The Pension Plan known as the Southern California Rapid Transit Dis-
trict-Brotherhood of Railway Clerks' Retirement Income Plan is incorporated herein
and made a part hereof by reference. This plan covers the employees coming within
the terms and provisions of this agreement.

Section 2. Identification of Plan and Amendments

The Pension Plan referred to above is the plan made effective June 1,
196L, as amended and approved by the District and the Brotherhood, with the
following amendments which will be incorporated into the plan:

(a) Increase the amount of retirement benefits for contributory parti-
cipants (Groups "A" and "B" only) to $6.00 per year of total continuous service,
effective with retirements commencing June 1, 1969.

(b) Provide for an early voluntary retirement for Group "A" and "B"
employees on the June 1lst nearest their 60th or 6lst birthday. This will be in
addition to the provisions for early retirement on the June lst nearest their
62nd, 63rd or 6Uth birthday, which is already part of the plan.

The monthly pension for these retirees will be their normal monthly
pension reduced by 9% if on the June lst nearest their 6bth birthday; 17% if
nearest to their 63rd birthday; 24% if nearest to their 62nd birthday; 31% if
nearest to their 6lst birthday; or 38% if nearest to their 60th birthday.

The early voluntary retirement shall be applicable to the Group gt
employees in the manner provided above.

The same provisions of optional early retirement shall be applied to
the Group "C" employees except that their early voluntary retirement will be on
the first of the month following their 60th, 6lst, 62nd, 63rd or 6lth birthday
instead of on the June lst nearest it.

It is understood that employees electing this early retirement must
physically retire from the service of the District and may not draw these benefits
and continue to work for the District.

(c) The improved retirement income benefits shown in Sub-Sections (a),
(b) and (c) will be applicable to those employees retiring on or after June 1, 1969.

k) The contributions by the employees effective June 1, 1969, will be
as follows:

(Continued)
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RULE 38 - PENSION PLAN (Continued)

Age at Date of Entry Monthly Employee Contribution for
into Plan each $6.00 of Normal Monthly Pension
25 - 29 $ 028
30 - 34 0.3k
32 = 33 0.40
LO - L 0.46
bs - Lg 0.54
50 - 55 0.60

Employees' contributions calculated by using the number of years of
credited service times the rate with a maximum of 30 years. These contributions
continue until normal retirement date.

(e) Amend the pension plan to provide for a minimum pension of $50.00
per month effective June 1, 1969, for all Group "C" employees, retiring on
or after June 1, 1969, instead of the present minimum of $28.00 per month,
except for voluntary early retirements which shall be reduced by appropriate
percentage of reduction.

(f) When the pension plan is negotiated with the Amalgamated Transit
Union, the Brotherhood will have thirty (30) days after written notification
of the settlement to make an election between this plan and the Amalgamated
Transit Union's plan.

(g) It is understcod that all provisions of the Southern California Rapid
Transit District Clerks' Retirement Income Plan dated December 29, 1965, and
June 1, 1968, which are not affected by the above outlined items will remain
unchanged.



RULE 39

GRCUP LIFE INSURANCE

(a) The District shall, as a condition of employment, require all employees
covered by this agreement hired on or after January 28, 1960, to participate in
the Group Life Insurance program commencing with the first day of the calendar
month following ninety (90) days of employment.

Insurance carried by each employee hired on or after
i)

e
3 = 3 s oh
be in the amount of 35,000.

A

(b) The Group Lif
September 1, 1369, will

(c) Employees carrying an amount of insurance under the existing policy of
less than $5,000,will be permitted to increase their Group Life Insurance to
$5,000. FEmployees carrying an amount of insurance under the existing policy of
more than $5,000,will be permitted, if they so desire, to continue the same
amount of coverage.

(d) The District shall pay the premium for active employees for the first
$2,500 of their group insurance, after completion of two (2) vears of continuous
service. Fach employee by the prescribed form shall authorize the District to
deduct from his earnings the amount of premium other than that to be paid by
the District as above specified. The premium to be paid by the employee shall
be computed at the same rate from time to time paid by the District for such
insurance, the present rate being $1.16 per thousand per month.

(e) Employees who have no earnings during the payroll period for which
deductions are to be made will be required to pay their proportion of the premium
direct to the District. Employees absent on account of sickness in excess of
twelve (12) months shall be required to pay the entire premium for all of
their coverage under the group policy. During the first twelve (12) months of
such absence the District shall pay the premium on the first $2,500 of insurance
in the case of any employee who shall have completed two (2) years of continuous
service as of the date of commencement of such absence,

(f) Employees on leave of absence in excess of twelve (12) months,
excluding Union representatives currently representing employees of the District,
may, by payment of their premium for the extent of their group insurance coverage,
continue to be covered by the group insurance policy. Such participation shall be
restricted to the period of time specified under Rule 19 of this agreement.

(g) Union representatives referred to herein who are employees of the
District and who are on leave of absence representing employees covered by this

agreement and who are participating in the group life insurance program, will
have the premium for the first $2,500 paid for by the District.

(Continued)
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RULE 39 - GRCUP LIFE INSURANCE (Continued)

(h) The group life insurance policy shall carry a clause which will allow
the employee, should he terminate his service with the District, for any reason
whatsoever, to convert said policy within thirty (30) days from date of termina-
tion or on retirement to continue insurance in the amount of 509 of the amount
carried prior to retirement.

(i) The premium rate for the amount of group insurance carried by the
retired employee shall be at the then current premium rate.

(j) Employees absent from work because of illness and who do not make the
required Group Insurance plan payments will not be dropped from the Group Insur-
ance plan because of such failure. However, upon their return to work or upon
the payment of any vacation wages from the District, the amount of unpaid premium
will be deducted from the above referred to wages.
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RULE Lo

. SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

The Southern California Rapid Transit District Law of 1964 provides,
in part, in Section 3075h:

“The District shall not acquire any existing transit system
or part thereof whether by purchase, lease, condemnation,

or otherwise, or dispose of or lease any transit system or
part thereof, or merge, consoclidate or coordinate any transit
system or part thereof, or substitute any type of equipment
on any system or part thereof for the then existing equip-
ment, or terminate any lease arrangement or management con-
tract, or reduce or limit the lines or service of any exist-
ing system or of its system unless it shall first have made
adequate provision for the District's employees who are or
may be displaced, or whose wages, hours, place, or condi-
tions of employment are or may be adversely affected.”

In order to protect the rights of individuals holding position on
various properties acquired by the District, the right of individuals to exer-
cise their seniority in other classifications is recognized when such change
of conditions displaces them from the position they were occupying at the time
of such acquisition. Following the exercise of their seniority, in acccrdance
with the rules of their agreement in order to continue employment with the Dis-
trict, the following provisions are made for those employees who are separated
from employment with the District through the exercise of such seniority by

. senior employees:

(a) Employees with two (2) years or more of service with the District
and its predecessor companies, whose services with the District have been termi-
nated under the above circumstances, will be eligible for the benefits under the
plan described below. Excluded from eligibility are all those whose services
terminated for other cause, such as disciplinary reasons, work stoppage,
picketing, or any concerted action in a labor dispute, employees absent on
account of sick leave, or other leave of absence, any war or hostile act of a
foreign power, sabotage, or any act of God. Any cancellation of a position for
which there is no further requirement and is neot due to the integration of com-
panies, lines, or facilities mentioned above does not provide protection as
herein specified.

(b) After loss of positicn, the employee must exercise seniority on
positions for which qualified or cn any position on which he may be required to
qualify by the District when notified that such vacancy exists by the District,

(¢c) When no position is available, the employee shall be eligible for
such benefits for one year from the date of separation from the District payroll
when other conditions of eligibiliby are fulfilled.

(d) The employee must keep the District advised of any change of
address during the period of eligibility to be eligible to receive such benefits.
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Rule LO -
Supplemental Unemployment
enefit Plan {Continued)

(e) The Employee was not eligible for and was not claiming any accident
or sickness or other disability benefit (other than a survivor's allowance under
Workmen's Compensation laws), where nublicly financed, or a pension or retirement
benefit financed in whole or in part by the District.

(f) The employee is not eligible for, nor did receive any unemployment
benefit or similar protection zllowance under any contract, plan or agreement with
any other employer for the same displacement.

(g) The employee has claimed the benefits provided under this plan from
the District in accordance with this agreement and has presented proper evidence
each week of receipt of regular unemployment benefits from the State Unemployment
Insurance Fund.

(nh) 1If applicant's State Unemployment Benefits are under protest or
appeal, supplemental benefits will not be paid until the case is adjudicated.

BENEFITS

(a) Up to a meximum of twenty-six (26) weeks within the period of eli-
gibility, an eligible applicant for supplemental benefits will receive the lesser
of':

1. An amount which, when added to the applicant's State
Benefit and other compensations (as defined under Sec-
tion, "State Benefit and Other Compensation"), for
such week, will equal sixty-five percent (65%) of his
weekly straight time wages with the District computed
as provided in Sub-Section (b) of this section, or

2. Twenty-Five ($25.00) Dollars per week.

(b) Applicant's weekly straight time District wage shall be computed

1. Multiplying the regular base hourly rate for his posi-
tion during the last thirty (30) days he worked for
the District by forty (40), or

N

Multiplying by twelve (12) and dividing by fifty-two
(52) the regular monthly salary last held during the
last thirty (30) days he worked for the District.

3. Reducing the amount so obtained by the sum of all
Federal and/or State contributions which would be
required to be collected, deducted, or withheld by
the District from a regular weekly wage of such
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Rule 40 -
Supplemental Unemployment
Benefit Plan (Continued)

amount paid to him for the last pay period com-
mencing during such thirty (30) days.

4. 1In event the eligible applicant under this plan
shall have becen absent by reasons beyond the Dis-
trict's control to such an extent as to reduce the
Base Period Quarterly Earnings used to determine
the amount of benefits under the State Unemploy-
ment Insurance Law below the amount for full-time
employment, the tenefit used for the purpose of
applying this plan shall be the amount of pay he
would have received had he worked full time.

5. The minimum payable under this plan to those eli-
gible to receive benefit shall be eight ($8.00)

dollars ner week,

STATE BENEFIT AND OTHER COMPENSATION

1

For the purpose of this agreement, State Benefit and Other Compensa-
tion" will mean the amount of state unemployment compensation actually received
and any deduction made by reason of requirements of state unemployment compensa-
tion that said deductions be made because of compensation otherwise received.

CONTINUITY OF BENEFIT

The amount of twenty-six (26) weeks of benefits for which the severed
employee under this plan is eligible must be completed within one year from his
date of separation from the District payroll, but does not need to be continuous
within the year following his separation, but does need, in each and every case,
to have evidence submitted by the applicant of actual psyment of State Unemploy-
ment Benefits for each week of such eligibility ant the time supplemental benefit
is claimed,

RE-EMPLOYMENT SENTQRITY

Any employee suffering loss of position under circumstances for which
he is eligible to claim the benefits herein provided, is entitled, at the first
opportunity, to exercise his seniority for re-employment within one (1) year
from the last day worked for the District, in =zny classification within the
Brotherhood of Railway Clerks' agreement for which he is eligible, as provided
in Section (b), when such .vacancy in the Digtrict organization occurs prior to
the exercise of such seniority by any person outside of the classification
seniority roster concerned.



Rule 40 -
Supplemental Unemployment
Benefit Plan (Continued)

NON-EMPLOYEE STATUS

No person receiving benefits under this plan shall for that reason be
deemed an employee of the District during such period, and shall not thereby
accrue any greater right to accrue, participate in, or receive benefits under
any other employee benefit plan to which the District contributes than he would
if he were not receiving such benefit.

OPTION
Employee may elect to accent two weeks' gross earnings in his regular

position, plus accrued vacation privileges, and upon such election will waive
all rights to any other provision of the Supplemental Unemployment Benefit Plan.
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RULE 41

UNION SHOP

(a) The District agrees, as a condition of employment, that all employees
in the service of the District and covered by this agreement on the effective date
of this agreement shall become members of the Brotherhood of Railway Clerks within
thirty (30) days of the effective date of this agreement, and as a condition of
employment, maintain their membership in the Brotherhood of Railway Clerks in good
standing; also, all new employees covered by this agreement shall become members
of the Brotherhood of Railway Clerks and thereafter maintain their membership in
good standing within thirty (30) days from the date they entered the service of
the District,

(b) The District agrees, upon notice from the Brotherhood of Railway
Clerks, to discharge any employee who has not become or remained a member in good
standing in the Brotherhood of Railway Clerks, as herein provided. N2 person
would be discharged for failure to maintain good standing membership in the
Brotherhoed of Railway Clerks unless such discharge would be legal under terms of
the Labor-Management Relations Act of 1947, ac amended.

(e¢) 'The District shall inform each employee now in the service, as well
as each new employee, of the existence of this agreement, rules and sections.

(d) The District agrees to make payroll deductions according to the
terms and conditions of the "Authorization for Payroll Deductions" for each
employee who executes and maintains such authorization and the amount of the
deduction will be in accordance with the current notification submitted by the
Brotherhood of Railway Clerks and on file in the District's office.

(e) The Brotherhood of Railway Clerks agrees that it will indemnify,

defend and save harmless the District from any and all liability arising from
entering into or complying with the terms of Section (d) above.
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RULE L2

REPRESENTATION

Authorized Union representatives (Vice Ceneral Chairman, Assistant to
the Vice General Chairman, and Local Chairman) will be permitted on the property
at any time to conduct business with the committeemen, without interference.

It is understood that the Brotherhood will provide the Director of
Industrial Relations of the District with a list showing the names of the Vice
General Chairman, the Assistant to the Vice General Chairman, and the Local
Chairman, as well as the names and area of jurisdiction of the committeemen.

The Brotherhood will also promptly advise the District of any change in this list.




RULE 43

EFFECTIVE DATES - DURATION - TERMINATION

(2a) Except as otherwise provided herein, this agreement shall be made
gffective June 1, 1969, and shall remain in Tull force and effect to and including
May 31, 1972, and shall continue in effect thereafter, unless notice in writing
of termination has been served by either party upon the other not later than
sixty (60) days prior to May 31, 1972. If neither party so serves such notice
of termination, this agreement, after May 31, 1972, may be terminated by either
party serving upon the other written notice of termination not later than sixty
(60) days prior to the time it is proposed to make such termination,

(b) Any requests to modify or change this agreement or any portion thereof,
shall be made in writing and shall be served on bthe other party not later than
sixty (60) days prior to May 31, 1972, and in the event the agreement is in effect
after such date by reason of the provisions of Section (a) of this Rule 43, not
later than sixty (60) days prior to the time it is proposed to make such change
or medification.

(c) This contract constitutes the final agreement of the parties hereto
on the subjects covered herein; and it is hereby agreed that neither party shall
use any type of economic force concerning the terms of this agreement during the
term of said agreement.

Signed at Los Angeles, California, this 9th day of September, 1369.

FOR THE SCUTHERN CALIFORNIA FOR THE BROTHERHOOD OF RAIIWAY, AIRLINE

RAPID TRANSIT DISTRICT: AND STEAMSHIT CLERKS, FREIGHT HANDLERS,
EXPRESS AND STATION EMPLOYEES:

(Original Signed) Samuel B. Nelson (Original Signed) R. B. Pike

SAMUEL B. NELSON, General Manager R. B. PIKE, General Chairman

(Original Signed) George F. Goehler (Original Signed) L. D. Burkhart

GEORGE I, GOEHLER, Assistant General L. D. BURKHART, Vice General Chairman

Manager for Operations

(Original Signed) W. C. Scholl (Original Signed) T. E. Dyck
W. C. SCHOLL, Director of Indus- T. E, DYCK, Vice General Chairman
trial Relations

1] Signed)

-
, Vice General

ery
Ch

Y
iairman




Classification

ACCOUNTING AND FISCAL

Messenger Clerk

Typist Clerk

Payroll Clerk

Revenue Clerk

Mileage Clerk

Accounts Clerk

Key Punch Operator

Clerk

Supervising Key Punch Operator
Senior Clerk

Tabulator Operator

Data Processor Operator
Supervising Control Clerk

INDUSTRIAL RELATIONS

Medical Clerk - Receptionist
Typist Clerk

Field Representative

Clerk

Pension and Insurance Clerk
Stenographer

Interviewer

APPENDIX

I

AMENDED - JUNE 1, 1969

RATES OF PAY FOR CLERICAL CONTRACT EMPLOYEES

Effective Effective Effective Effective Effective
June 1, 1969 June 1, 1970 Dec. 1, 1970 June 1, 1971 Dec. 1, 1971

$ 545,00 $ 567.00 590,00 $ 614,00 $ 632,00
557.00 579.00 602.00 626,00 645.00
577.00 600,00 624.00 649.00 668.00
577 .00 600.00 624 .00 649.00 668.00
577.00 600,00 624,00 649,00 668.00
577.00 600.00 624,00 649.00 668.00
577.00 600.00 624,00 649.00 668.00
577 .00 600.00 624,00 649,00 668,00
595 .00 619,00 6u4l.00 670.00 690.00
620,00 645.00 671.00 698.00 719.00
651.00 677.00 704 .00 732.00 754 .00
689.00 717.00 746.00 776.00 799.00
689.00 717.00 746.00 776.00 799.00
548.00 570,00 593.00 617.00 636.00
557.00 579.00 602,00 626.00 645.00
568.00 591.00 615.00 640.00 659.00
577.00 600.00 624,00 649.00 668.00
593.00 617.00 6L42.00 668.00 688.00
593,00 617.00 642,00 668.00 688.00
603.00 627,00 652 .00 678.00 698.00

(Continued)




Appendix I (Continued)

Classification

MAINTENANCE AND EQUIPMENT

Janitor

Janitor and Relief Mail Carrier
Lead Janitor

Typist Clerk

Stenographer

General Clerk #2

Mail Carrier

General Clerk #1

Shop Clerk

FURCHASES AND STGORES

Addressograph Operator
Utility "A"

Typist Clerk

Key Punch Operator
Junior Stock Clerk
Junior Invoice Clerk
Kardex Clerk -

Order Typist

Senior Invoice Clerk
General Clerk

Print Shop Clerk
Stock Clerk

Truck Driver - Clerk
Shipping Clerk

Junior Price Clerk
Senior Price Clerk
Storekeeper

Traveling Storekeeper
Junior Multilith Operator
Multilith Operator
Printer

Assistant Supervisor, Print Shop

Effective Effective Effective Effective Effective
June 1, 1969 June 1, 1370 Dec. 1, 1970 June 1, 1971 Dec. 1, 1971
525.00 $ 546.00 $ 568.00 $ 591,00 $ 609.00
556.00 578.00 601.00 625,00 644,00
557 .00 579,00 602.00 626.00 645 .00
557.00 579.00 602.00 626,00 645.00
593.00 617.00 642,00 668.00 688.00
598.00 622.00 647,00 673.00 693.00
601.00 625 .00 650.00 676.00 696.00
637.00 662.00 688.00 716,00 737.00
690.00 718.00 T 00 777.00 800.00
548.00 570.00 593.00 617.00 636.00
551.00 573,00 596.00 620,00 639,00
557 .00 579.00 602,00 626,00 645 .00
577.00 600,00 624 .00 649.00 668.00
583.00 606 .00 630.00 655.00 675 .00
585.00 608,00 632,00 657.00 677 .00
593,00 617.00 642,00 668,00 688,00
593.00 617.00 642,00 668,00 688.00
600,00 624,00 649,00 675.00 695 .00
609.00 633.00 658.00 684.00 705.00
609,00 633.00 €58.00 684.00 705.00
611.00 635.00 660.00 686.00 707 .00
621.00 635.00 660.00 686.00 707.00
630,00 655.00 681.00 708.00 729.00
630.00 655.00 681.00 708.00 729.00
652,00 678.00 705.00 733.00 755.00
657.00 683.00 710.00 738.00 760,00
657.00 683.00 710,00 738.00 760.00
660.00 686.00 713.00 742.00 764.00
710,00 738.00 768.00 799.00 823,00
724,00 753.00 783.00 814.00 838.00
738.00 768.00 799.00 831.00 856.00
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Appendix I (Continued)

Classification

REAL PROPERTY

Janitress

Janitor

Lead Janitor
#PAX-Information Clerk

SCHEDULES

Mail and Duplicating Clerk
Schedule Typist

Comptometer Operator - Clerk
Key Punch Operator
Statistical Clerk

Varitype Operator

Reports and Statistical Clerk
Tabulator Operator

Varitype Layout Operator
Schedule Clerk

Mileage Clerk

Senior Mileage Clerk

SURFACE PLANNING

Ticket Stock Clerk

Lost Article Clerk
General Clerk

General and Ticket Clerk
Ticket Office Clerk

&

(Continued)

Effective Effective Effective Effective Effective
June 1, 1969 June 1, 1970 Dec. 1, 1970 June 1, 1971 Dec. 1, 1971
$ 489.00 509.00 $ 529.00 550,00 $ 567.00
525,00 5L46.00 568,00 591.00 609.00
557 .00 579,00 602,00 626.00 645 .00
567 .00 590,00 614,00 639.00 658.00
541.00 563.00 586.00 609.00 627.00
562.00 584,00 607.00 631.00 650.00
576.00 599.00 623,00 6L48.00 667 .00
577.00 600,00 624,00 649.00 668.00
583.00 606,00 630.00 655.00 675.00
627 .00 652,00 678.00 705 .00 726.00
648,00 674.00 701.00 729.00 751.00
651.00 677.00 704,00 732.00 754 .00
664 .00 691,00 713.00 748.00 770.00
7L0.00 770.00 801.00 833.00 858.00
740,00 770.00 801.00 833,00 858.00
755.00 785 .00 816.00 849.00 874.00
570.00 593.00 617.00 6L42.00 661.00
572 .00 595,00 619.00 64L,00 663.00
587 .00 610.00 634,00 659.00 679.00
621,00 646.00 672.00 639.00 720.00
675.00 702.00 730.00 759.00 782.00
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Appendix I (Continued)

Effective Effective Effective Effective Effective
Classification June 1, 1969 June 1, 1970 Dec. 1, 1970 June 1, 1971 Dec. 1, 1971
TRANSPORTATION
%Relief Red Cap Porter $ 185.00 $ 192,00 $ 200.00 $ 208.00 $ 214,00
Red Cap Porter 231.00 2L40.00 250.00 260.00 268.00
Typist Clerk 557.00 579.00 602 .00 626.00 645,00
Division Stenographer 593.00 617.00 642,00 668.00 6€8.00
Stenographer 593.00 617.00 642,00 668.00 688.00
Ticket Clerk 621.00 646.00 672.00 699.00 720,00
Relief Ticket Clerk 646.00 672,00 699,00 727 .00 749.00
Chief Clerk (Ticket) 669.00 696.00 724.00 753.00 776.00
Service Director 673.00 700,00 728.00 757.00 780.00
Ticket Agent 678.00 705.00 733.00 762.00 785 .00
Clerk - Stops and Zones 728.00 757 .00 787.00 818.00 843.00
Supervising Service Director 760.00 790,00 822,00 855.00 881.00

*Four (4) day per week assignment.

#PAX and Information Clerks

First 60 days L5k 00 L72,00 Lg1.00 511.00 526.00
Next 60 days 510.00 530.00 551,00 573.00 590,00
Thereafter Full Rate Full Rate Full Rate Full Rate Full Rate

COST OF LIVING ALLOWANCE

b ga) All employees covered by this agreement shall be covered by a Cost of Living provision as set forth
in this rule.

(b) The basic wage rates as shown in Appendix I of this agreement shall not be reduced by application
of this Cost of Living provision. In addition to those wages, all employees shall be paid a Cost of Living allow-
ance to be determined on the basis of changes in the Consumer Price Index for Los Angeles (1957-1959=100) published

by the Bureau of Labor Statistics, United States Department of Labor.

(Continued)




Cost of Living (Continued)

(c) The Cost of Living adjustment shall be in the amount of one cent (1¢) for each one-half point
(0.5 points) change in the index. The following will be the index dates used and the effective date of the
increase or decrease as applied to the base rate of pay:

Bage Index Effective Date
January 1970 Index compared with July 1970 Index September 1, 1970
July 1970 Index compared with January 1971 Index March 1, 1971
January 1971 Index compared with July 1971 Index September 1, 1971
July 1971 Index compared with January 1972 Index March 1, 1972

There shall be no increase in wage rates as a result of a rise in the index of more than fifteen
cents (15¢) in any one year of the contract.

* * * * * *

New employees hired for positions as covered by this agreement shall be paid 85% of the established
rate, as shown in the Appendix I, for the first 90 calendar days and the established rate thereafter, except for
PAX and Information Clerks.

Employees bidding from one seniority roster to another involving a change in classification of work
shall be paid 85% of the established rate for a period of thirty (30) calendar days and the established rate
thereafter. It is understood that he will receive no less than the rate of his former position unless the
established rate of the new position is less than the rate of the former position, in which event the rate
of the new position will be paid,




LETTER OF AGREEMENT NO. I

It is agreed that PAX and Information Clerks carried on
Roster No. 2, as defined in Rule 12 of the Ageeement between the
Southern California Rapid Transit District and the Brotherhood of
Railway Clerks, will be permitted to exercise their bidding rights
in response to job bulletins to the extend outlined below.

Not more than four employees will be permitted to exercise
their bidding rights to bid, under the provisions of Rule 15 (e), out
of the PAX and Information Department between quarterly shake-ups.
When two or more employees are bidding for the same position, the
provisions of Rule 14, covering Promotions, Assignments and Displace-
ments, shall apply.

Thig letter of agreement will remain in full force and
effect during the term of the Agreement of June 1, 1969, between the
parties.

Dated at Los Angeles, California, this Sth day of September,

1969.
FOR THE SOUTHERN CALIFORNIA FOR THE BROTHERHCOOD OF RAILWAY AND
RAPID TRANSIT DISTRICT: STEAMSHIP CLERKS, FREIGHT HANDLERS,
EXPRESS AND STATION EMPLOYEES :
5 A i
T A A L XA r "1

SAMUEL B, NELSON, General Manager
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GEORGE F. GOEHLER, Asst. General L. D. BURKHART, Vice General Chairman
Manager for Operations
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W. C., SCHOLL, Director of
Industrial Relations




LETTER OF AGREEMENT NO., ITI

It is understood that when a legal holiday, as covered by Rule 6

of the Agreement between the parties,

certain employees represented by

falls on a Tuesday or a Thursday,
another collective bargaining agreement

working at South Park Shops and at Location 3715, may work one (1) Satur-
day at the regular straight time rate in exchange for the Monday or the
Friday prior or subsequent to such holiday, whichever the case may be.

If such is the case, it is understood that not more than six (6)
employees at South Park's Purchasing and Stores Department will be required
to work in the application and intent of this agreement.

It is understood that the election as to which employees will
exchange work days will be governed by seniority choice.

If it is subsequently determined that the United States Fair Labor
Standards Act makes unlawful payment for such work at the regular straight
time rate, this Letter of Agreement shall be considered null and void.

Subject to the above, this Letter of Agreement will remain in full
force and effect during the term of the agreement of June 1, 1969, between

the parties.

Dated at Los Angeles, California, this 9th day of September, 1969.

FOR THE SOUTHERN CALIFORNIA
RAPID TRANSIT DISTRICT:

.?/y " '.flciﬂ/,/

SAMUEL B. NELSON, General Manager

:/ ‘T{f} 5 el / ’
/ é/ i i
GEORGE For GOEHLER A551stant General

Manhager for’Operatlons

cﬁzif’(jf’J }4:2/
W. C., SCHOLL, Director of Industrial
Relations

FOR THE BROTHERHOOD OF RATIIWAY AND
STEAMSHIP CLERKS, FREIGHT HANDLERS,
EXPRESS AND STATION EMPLOYEES:

L.’D., BURKHART, Vice General Chairman




LETTER OF AGREEMENT IIT

It is agreed that because of the varied types of positions within the
scope of Roster 1 and the difficulty experienced in filling these positions
under the procedure outlined in Rule 15 (c), this Roster 1 will hereafter,
for the purpose of filling a position or vacancy on the roster, be divided
into three groups, as follows:

Group No. 1

Ticket Clerks

LAgents

Chief Clerk Ticket Office
Supervising Ticket Clerk

Group No. 2
Service Directors
Group No. 3

Lost Article Clerk

Ticket Stock Clerk

Baggage Clerks

Report Clerk in Ticket Office
Reports and Statistical Clerk
General and Ticket Clerk
Ticket Office Clerk

By dividing the roster into three groups as outlined above, the
filling of the position will require the contacting of each employee in the
group, and when there is no one in the group desiring such position or
vacancy, the procedure provided in Rule 15 (e)(1) will be followed.

It is further understocd and agreed that any employee on Roster 1 in
Groups 1, 2 or 3 who wish to be considered for a vacant position on Roster
1 in any other group may give written notice to the District, with copy to
the Local Chairman, and the employee giving such written notice will then
be contacted in seniority order when filling positions or wvacancies 1in
another group on Roster 1, in line with the employee's written request.

This letter of agreement is subject to cancellation on ten days'
written notice by either party.

Dated at Los Angeles, California, this 9th day of September, 1969.

FOR THE SOUTHERN CALIFORINIA FOR THE BROTHERHOOD OR RAILWAY AND
RAPID TRANSIT DISTRICT: STEAMSHTP CLERKS, FREIGHT HANDLERS,
EXPRESS AND STATION EMPLOYEES :

C gl T g

SAMUEL B. NELSON, General Manager 7
. T S

_ 1 I EAN
GE@RGE F. GOEHLER, Asst. General L. D. BURKHART, Vice General Chairman

Mdnager for Operations

il
W. C. SCHOLL, Director of
Industrial Relations




LETTER OF AGREEMENT NO. IV

@

It is agreed that because of the extent of separation of janitorial
positions between departments and the difficulty experienced in filling
these positions under the procedure outline in Rule 15 (c¢), Roster No. 5
will here-after, for the purpose of filling a position or vacancy on the
roster, be divided into two groups as follows:

GROUP NO. 1 - Janitors assigned to the Maintenance Department,
Mail Ca¥rriers, and Vault Truck Drivers

GROUP NO, 2 - Janitors assigned to the Building and other
Departments (excluding Maintenance Department)

By dividing the roster into two groups, as outlined above, the filling
of the positions will reqguire the contacting of each employee in the group,
and when there is no one in the group desiring such position or vacancy,
the procedure provided in Rule 15 (c)(1) will be followed.

It is further understood and agreed that any employee on Roster No. 5
in groups 1 or 2 who wish to be considered for a vacant position on Roster
No. 5 in another group, may give written notice to the District, with copy
to the Local Chairman, and the employee giving such written notice will
then be contacted in seniority order when filling positions or vacancies
in the other group on Roster No. 5, in line with the employee's written
request.

. This letter of agreement is subject to cancellation on ten days'
written notice by either party.

Dated at Los Angeles, California, this 9th day of September, 1969.

FOR THE SOUTHERN CALIFORNIA FOR THE BROTHERHOOD OF RAILWAY AND
RAPID TRANSIT DISTRICT: STEAMSHIP CLERKS, FREIGHT HANDLERS,

EXPRESS AND STATION EMPLOYEES :
/
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SAMUEL B. NELSON, General Manager

, J ’
= 3 .7%5 “:K} (/;éithjgéééiizf

i.- j g ' i /{- g 2

L

GEORGE F. GOEHLER, AsAt. General T.. D. BURKHART, Vice General Chairman

Manager for Operations
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W. C. SCHOLL, Director of
Industrial Relations




LETTER OF AGREEMENT IO, V

It is agreed that, due to the inauguration of the Exact Fare program, certain
changes in the personnel assigned to Roster No. 1, Group 3, will have their work assign-
ment changed, requiring change in title and rates of pay.

The position of:

Ticket Office Clerk - Remains unchanged
Present incunbent - E, Pickle
Present monthly salary -~ $675.00

Reports and Statistical Clerk
Present incumbent - 0. Carter
Present monthly salary - $6L8.00
Abolished and in lieu thereof establish:

Ticket Office and Reports Clerk
To be assigned to 0. Carter - $675.00 per month

Establish:

General and Ticket Clerk I
Assign E. Hogan at $6L8.00 per month

General and Ticket Clerk - Remains unchanged
Present incumbent - E. Hess (Vacation Relief)
$621.00 per month -

_ The incumbent of the present vacation relief,
{ E. Hess, to be assigned as regular incumbent
“Won this regular position at $621.00 per month

The above rates of pay reflect the rat

tes effective June 1, 1969,and are sub-
Jject to the increases as defined in Appendix I of the

agreement amended as of June 1,

1963.

The above changes are to be made effective September 29, 1969.

Dated at Los Angeles, California, this 19th day of September, 1963.
FOR THE SCUTHERN CALIFORNIA FOR THE BROTHERHOOD OF RAIIWAY AND
RAPID TRANSIT DISTRICT: STEAMSHIP CLERKS, FREIGHT HANDLERS,

EXPRESS AND STATION EMPLOYEES:
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SAMUEL B. NELSON, General Monager L. D. EURKHART, Vice General Chairman
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GEQRGE F. GOEHLER, As$'t General Manager
& for Operations
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