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PREAMBLE 

The obligation that rests upon the Southe r n California Rapid 
Trans it District to provide, and the employ ees to rend er honest, courte ­
ous and efficient service is recognized. 

A spirit of cooperation between the employe es and th Dis tri ct 
is essential to s a fe and efficient maintenance and operations, and both 
p artie s agr ee t o so conduct themselv s . The r e sponsibility for s ucc ess 
rests equally with the employees and the Dis trict. 

DE FINITIO N 

The words used in the singular in this Agre ement include the 
plural, and word s used in th e p lural include the singular to the extent 
applicable . 

RECOG N I T IO 

The District recognizes the Brotherhood of Railway , Airline, 
and Steamship Cler ks , Freight Handlers, Express and Station Employees 

as the exclusiv e coll ective bargaining agents for employees as des ignated 
under Group No . 3 and Group No . 5 of the decision of Feb ruary 23, 1959, 
by Archibald Cox, Hearing Officer in the Petition fo r Repre s entation, as 
a mended by the decision and orde r of John F. Henning, Director, Depart­
ment of Industria l Relations, dated April 20, 1959, and as certified by the 
Department of Indu strial Relations, Conciliation Servi e , Cas e SCS-2-R ­
LAM T A (Voting Gr oup # 3) dated September 28, 1959, and Cas e SCS-5-E ­
LAMTA (Voting Group # 5) dat d May 20, 1959, and as listed in Appendix I 
attached h e r e to and made a part hereof. 

- 1 -



R ULE l 

SCOPE 

(a) These rules shall gove rn the hours of s ervic e , rates of pay 
and working conditions of employees e ngaged in the work of the craft or 
class of clerica l office, station and storehouse e1nployees, as indicated by 
Appendix I, attache d hereto and mad e a part hereof, subje ct to such modi­
fications and exceptions as ar e set forth herein . Positions coming within 
the scop e of this Agreeme nt belong to the employees c o v er ed thereby and 
nothing in this Agreement shall be const ru d to permit the removal of 
positions or work from the application of these rules, e xc ept by ag reement 
between the parties signatory h er eto. 

(b) Employ ee s who regularly p e rform the dutie s of writing and 
calculating incident to keeping records and accounts, rendition o f bills, 
reports and statements, h a ndling of co rrespond e nce and similar work; and 
to the operation o f office or station me chanical equipment r e quiring specia l 
skill and training, such as typewrit er s, adding a nd calculating machin e s, 
k ey punch ma chines, dicta phones, bookkeep ing ma chine s, t e letyp e and other 
similar equipment. 

(c ) Other offi ce , station, wareh ouse and store employees, inclu ­
ding offi ce boys, messeng e rs, baggage and mail handlers, parcel room 
employ ee s, te lephone swi tchboard op e rators, janito r s , janitress e s and Red 
C aps . 

(d) When class ifi cation do e s not conform to t his Rule, employees 
performing s ervice in the classes sp e cified shall be classified accordingly. 

EXCEPTIONS 

These rule s shall no t a pp ly to individuals where amount s not to 
exceed sixty dollars ($60) per month a re paid for special s ervices which 
take only a portion of their tim e fr om outs ide employment or business; or 
to indi viduals performing personal s e rvic e not a part o f the duty o f the 
District. 

EXCE PTIONS 

The following position shall be exce pted from the Promotion, 
Assignment and Dis plac e ment rules of this Agre ement: 

Supervising Control Cle rk 

- 2-



, 

Rule 1 - - Scope (Cont ' d . ) 

Note: It is understood and agreed tha t employees not covered by th is 
A g reement may op erate Data Process Equipment for setting 
up and testing of new systems or m ethods without this constituting 
a claim for violation of this Agreement. 
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RULE Z 

RA T ES AND BASIS O F PAY 

(a) Rates of pay for employe s c o v er ed by this A g r eement shall be 
as indi cate d in App e ndix I attached here to and made a part h e r e of. 

(b) Nothing he rein conta ined shall b e construed to p e rmit the re ­
duction of day s for regular as signed employe es covere d by this Agr eement 
below five (5) days per w eek excepting tha t this numbe r may be r e du ced in 
a we ek in whi c h holidays , specifi ed in Rule 34, o ccu r w i thin the fi ve (5) 
days cons t i tuting the work week to the xtent of such holid a ys . 

(c) Employees as cover ed by this Agr eement performing all service 
requi red of their as signme nt under the terms of th is Agreement will have 
t hei r biw ee kly pay c ompute d by multiplying the monthly rat by 12 and 
dividing the results by 26. 

(d) The da ily rate for emp loy ees per forming additional wor k , in 
addition to thei r assignm e nt or for tim e l ost from their assignment which 
is deductibl e shall be computed by dividing the biweekl y wage rate by l 0, 
thus producin g a da ily rate to be appli e d. 

(e) Pay p er iods will end eve ry other S aturday night to includ e a ll 
assignments for the last clay of the pay p riod . Pay checks will be issued 
biweekly on the first Friday following the close of the p ay p erio d except in 
tho s e w eeks in which a holiday occur s . (Every effort w ill , nevertheless , 
be mad e to i ss ue p ay checks du r i ng the week w hen the holi day falls. If 
unable to is sue c h ecks and mak e delivery on Friday, the chec ks will be 
is sued not later than the followi ng Monday. ) 
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R U L E 3 

SPECIAL WAGE PROVISIONS 

(a) Shift Premiums - Stores D epartment a nd Shop Clerks 

For the purpos e of arriving at the application of the shift differ ­
ential, the work s c h e dules s ha ll be a s f ollows: 

Day S hi£ 7:00 A. M . to 5 :00 P. M . 
Swing Shift - Stor e s Departme nt 3 :00 P. M . to 12:00 Midnight 

Swing Sh ift - Shop Clerks 3 : 3 0 P. M. to 12: 0 0 Midnight 
ight Shi ft 11: 3 0 P.M . to 8:00 A . M. 

(b) A shift premium o f fift e en (1 5 ) cents p e r hour s hall be paid for 
swing shift assignments and twenty (20) cents per hour for night shift 
assignments, in a ddition to t he basic r a t e s as s h own in App e ndix I. 

(c) It is un d e rstoo d t ha t ov ert i m e perfo rmed on the day shi f t 
assignm ent does not entitl e the employee to shift differenti a l. 

(d) PAX and Informati o n Cle r ks , Data Proc essor Op e rator s , Service 
Dire c t ors , Counting Ro01n empl oyees , Va u lt T ruck Dri ver , Ticket Cl e rks 
and Mail Carri e r s shall r eceiv e fift een (15) c e nts per hou r in addition to the 
basic r a tes as shown in App endix I for work p e rformed b e tween the hours of 
6 :00 P.M . a nd 6 : 00 A.M. 

(e) Cle r i ca l e mploy ee s who are inst ructe d b y t hei r super v i s o r to 
train another employee dur ing r e gular working h ours, s h a ll be compensated 
seventy-fiv e (7 5 ) n1.inutes p er day at prorate r a t e for four (4 ) or mor e hours 
of tr a in i n g , and for ty-fiv e (4 5) 1ninut e s per day at prorate ra te for les s than 
fo u r (4 ) h ou rs of t r a ining. 

It is und e rstood tha t this p a yment sha ll be mad e only for bona 
fide tra ining o f a nother cle ri c a l employe e and doe s not c o ve r such non­
training i t ems as a nswering question s, e xch anging of info rmation or changes 
in rou tin e procedure s. 
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RULE 4 

RA TING POSITIONS 

(a) The wag e s for n ew positions shall b e in conformity with the 
wages for positions of a similar kind within the scope of this Agreement. 

(b) Established pos itions shall n ot be dis continued a nd new ones 
cr eated under different titles covering r elatively th e same kind of work for 
the purpose of reducing the rates of pay or evading the application of these 
rules. 

(c) Emp loy ees temporarily or p e rman e ntly ass i gne d to higher 
rated positions shall receive the higher r a tes while occupying such positions . 
Emp l oyees temporarily a ss ign ed to perform higher rated duties s hall be 
compensated at the higher ra te fo r the time actually spent with a minimum 
of one ( 1) hour's pay. If the District requires an employee i n a department, 
division or work lo cation to p e rform highe r rated dutie s on e l e ven (11) days 
in a c alendar month except when such work is being performe d on the posi­
tion of an employee on vacation or absent due to sickness the position of the 
employee performing the highe r rated work will then be adverti sed at the 
higher rate for seniority choice. Employ ee tempor a rily assigned to lower 
rate d positions shall not have their ra tes reduced. 

A ''temporary assignment" contemplates the fulfillment of the 
duties and r e sponsibilities of the position during th e time occupied, where 
the r gular occupant of the pos ition is absent , or where th e temporary 
assign ee do es the work irre spective o f the presen ce of the regular employee . 

(d) Positions (not employees) shall b e rated and the trans fe r of 
rates from on e position to an other shall not be p erm i t ted. 
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RULE 5 

HOURS OF SERVIC E 

(a) Day 1 s Work 

Except as otherwise provid ed i n thes e rules, e ight (8) con­
secutive h our s or less, exclusive of the meal period, shall consti tute a 
day 's work fo r which eight (8) hour s' pay will be allowed. 

Employees who lay off of their own accord before completi on 
of the day' s work will be paid fo r a ctual time wo rked at th applica ble rate . 

The t erms 11 positions 11 and 11 work 11 used in this Rule 5 refer 
to service , duties or opera tions necessa ry to be p erfo rme d and specified 
number of days p e r w eek , a nd not to the w ork week of individual employe es . 

The Di st ri c t will maintain , for a ll regula rly as signed e m­
p loyees subj e ct to this Agreement, a work w eek o f 40 h our s, c ons isting of 
five (5) days of e ight (8) h ours each, with two (2) conse cutive days off in 
each s even (7); so far a s practicable, the da ys off shall be Saturday a nd 
Sunday. 

(b) Regular Relief Assignments 

All pos sibl e r egular relie f assignments wi th five ( 5) days 
of work a nd two (2) consecu tive rest day s will be es t ab lish ed t o do the work 
necessary on rest days of as signments i n six (6) or seven (7 ) day servic e 
or c ombinations ther eof, o r to pe r form relief wor k on certain days and su ch 
type s of other work on other days as may be ass igne d und er this A greem ent . 

Ass i gnments for regular relief posi tions may on differe nt 
days include different sta rting times, duties and work locations for em­
ployees of the same clas s, provided t hey t ake t he starting time , dutie s a nd 
work locations of the emp loyee or employees whom they are relieving. 

(c) Re st Days of Extra Employees 

To the extent extr a employees may b e utilized under a ppli­
cab l e rule s of this A greement , their day s off ne ed not be conse cutive; how­
ever, if they take t he ass ignment of a regu l ar employee t h y will have as 
their days off the regular days off of that assignment. 

(d) Beginning o f Work We ek 

The t erm ''work week" for employ ee s shall mean a p er iod of 
seven (7 ) cons ecutive days starting with Sund ay. 
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RU LE 6 

STA RT ING T I M E 

(a ) R egul a r as s i gnme nt s s hall h a e a fj x e d star t i ng t im e and the 
regu l ar s tartin g tlm e s hall n ot be c han g e d w i th out a t least thi r t y - s ix ( 36 ) 
h ours ' notice t o t h e employee s affected o 

(b) Wh en thr ee (3 ) c ons e cu tive s h i fts ar e wor k e d co v eri n g the 
t w e n ty-fou r (2 4) h ou r p eri od , n o shift w : 11 have a s ta rt i ng tim e after 
twelv e (12:0 0) o'cl ock midn igh t and b e for e fi v e (5 :00 ) a . m . 

(c) Wh e n the s t a b l i shed s tar t ing ti m e of a r e gu la r pos i tion is 
c hang e d le s s t h an two (2 ) hours, t he e mp loy e a ffe t e d may, u pon thi r t y -
six (36) hours' not ic e , djs p lac e a junio r employ e e , If the emp loy ee affec t e d 
is a ssign e d t o the p osib on on a t e m p orary b a si s und e r the prov is io ns o f 
R ule 1 5, he m ay, up on th i rty - six (36) hours ' not i e r e turn to h i s former 
p o sition. When th e e stabli s he d startin g tim e o f a reg u l ar pos i t ion is 
chang ed u nder t hi s s ec t i o n o n New Year 1 s Day only , the e mployee a ffect e d 
1nay no t di splace . 

(d ) Wh e n the e stab li s h e d s t artmg t i m e o f a regu la r p os ition i s 
c h an g e d two (2 ) h ours or more, o r an assigne d r s t d a y i s ch a n g ed , pos i ti o n 
sha ll be fille d i n ac or dance with the p ro v i s ion s of R u l e 1 5 . Employee s 
assi g n e d t o su c h p o s i t ion s may , w ith in t en (1 0) d ay s o f he da te of the noti ce 
of c hange, d ispla ce a j unio r e mpl oy e e . 
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RULE 7 

OVERTIME 

(a ) Ex pt wh re otherwis provided in thes rules, time in ex­
ces s of ight (8) hours, xclusi ve of th meal p riod, on any day will be 
consid r d overtime and paid on the actual minu basis l one and one-half 
(1½) tim s the basic straight time hours. Empl yees r - ularly assigned to 
the kind of work for which overtime is n cessary shall b given pr ference 
to such work. 

NOTE : (1) R sL day r"liei assignm ·nts shall b • assign cl in 
such a way as to affo rd incumbents ther of at 1 ast ten ( l O hours off duty 
betwe n assigned wo r k p riods. It b ing understood that he provisions 
of Rul 7(a) will not be applicabl e when in following their ass ignm nts 
from position to position, incumbents of such positions work mor than 
eight (8) hours on any day. 

(2) Employees assigned to Va ati on R lief Positions will 
be accord d eighl (8) hou es off duty betw en pos i lions th y are r li ving for 
vacation purpos s; it being understood that the provisions of Rul 7(a) will 
not be applicabl wh en in following their assignm nt s from position to posi­
tion occupants of suc h po sitions work m.ore than 1ght (8) hou rs on any day. 
If the oc cupant of a vacation relief position is no accord cl eight (8) hours 
off duty b tween positions, they shall be compensated at time and one-half 
rate for s rvic e p rform d during the ight (8) hour per iod followi11g com­
pletion o[ previous shif . 

(3) Rul 7(a) will not be appli ·able t o mploy s bidding 
or displ cing whi h requ i r •s work in x ess of - ight (8) Ii urs on any day 
due to moving to lheir n w assignment. 

(b) Employe s sh.all no b e r quired t.o s usp n I work during 
regular hours to bsorb ov rtime. 

(c) o overtim will be worked exc pt by dir tion of proper 
author ity, exc pt in cas s of emerg n y wher advance authority is not 
obtainabl . Wh n employ s are required to work overtime , reasonable 
advanc notice wi 11 be giv n when it is possibl t d o so . 

(d ) Work in xc ' ss of forty (40) straight tim hou rs, or m ore 
than fiv (5) day s in any work week, shall be paid for at one and on -half 
(l½) tim s the basic st raight time hours except where su h work is per­
formed by an employee du to moving from one assignm nt to another or 
to or from an extra or furloughed list. 
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Rule 7 -- O vertime (Cont' d . ) 

(e) Employees per for ming service o n the ir a s signed rest d a ys 
shall b e compensated o n the bas is of on e and one -half O½) times the basic 
straight time hours with a minimum a llowan ce of tw elv e ( 12 ) straight tim e 
hours. 

An employ ee laying off of his own ac cord w ill be paid for 
all hours worke d at one and one -half (1 ½l times the straight time hours 
and the minimum of twelve (12 ) h ours w ill not apply . 

(f) W ork on Unassigned Days 

Where wo rk is re quir ed by the District to be performed on 
a d ay which is not a part of any a ssignment, it may b e perfo rmed b y an 
available extra or u nassigned employee who will otherwise not have forty 
(40) hours of work that week; in all o the r ca s es by the regu la r employ ee . 

(g) Th ere shall be no over time on ove rtime. O vertime hours 
paid for shall n ot be utilized in computing th e forty (40) hours p er week. 
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RUL 8 

MEAL PERIO D 

(a) The meal period shall n L be less than thi r y (30) minute s 
nor more than one (1} hour . 

(b) Wh en a meal p eriod is s t ablis h d , it s hall be b tw een th 
ending o f the third (3rd) hour and the b ginn ing of the s v nth (7th) hour 
after starting work. 

(c) If h e m al p e riod is not affor d d within th allow d o r 
agreed time limit and is work cl, them ·al period shall b paid for at 
the straight time rate and tw nty (20) minute s, with p ay, in w hi h to e at 
sha ll be afforded at the first opportun ity. 

(d) For regular op rations r quiring ontinu us hour s, eight 
(8) conse cutiv e hours without meal p eriod may b a ssi gn d as ns tituting 
a day 1s w ork, in whi ch case not to ex c d twenty (20 ) minutes shall be 
allowed in which to eat, betw n the nding of h hird ( rd) hour and th 
beginning of the seventh (7th) h ur aft r starting work, withou t r duction 
in pay. 

(e) A ten (1 0) minut b reak shall be gi en ea h employ e in th 
first four (4) hours 1 work time, a nd at n (10) minute b1· a k sha ll be given 
each employe e in the s cond four (4) hours I wor k time. 
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RU L E 9 

TRAVEL TIME 

(a ) E mploye s temp orari ly r quired o pe rform servic away 
from their regularly ass i ned h adquart rs s hall be allow d tim spent 
traveling betw e n he adquarters and poin f ass ignment. The maximum 
travel time allowable u nd r this Rll.le sha ll not exc · ed fou r (4 ) hours for 
each round t rip . Time sp nt int ·aveling will b paid for at the straight 
time ra te ba s ed upon th assignm nt wor ked , subject to Rule 2 (c), except 

mploy s holding relief n.s signm nts whose h eadqua rter s shall b a s 
covered by notic , . 

(b) For t h e purpose of a pplication o f S ction (a) of this Ru l e , 
headquart rs at Los Ang l e s sha ll be considere l to i nclud RTD-Grey­
hound S tation, Maple A v nue Storage Lot Locati n 15 (Macy Str t) , 
1 060 South Broadway, Di isions 1, 2 , 3 , Location 30, and L ocation 14 
(South Park) . It is unde1·s tood that trav 1 time will not be a llowed be­
tween any of the points nume r a t d in thi s S ecti n (b). 

(c) Employe es used tncler S ction (a) I lhi Rul wh n held 
a way fr orn headquarter s wi ll b e a ll wed actual n ·e ssary expen s s fo r 
lodging and for n als b fore or after assigned working hours. 

onditions: 
(d) This Rul shall n ot a pply under any of t he following de s crib cl 

(1) Trav ling i n x rcis f seniority choi1..c to akc 
assignrnents, vo luntary transfrrring rom on 
posi ti n to an ther , or after displac mcnt. 

(2) Employees hir •d at h adquarl . rs and sent to any 
othe r point to 'nt e r s -• rvice. 

(3) Ernployees as igned fill va ancies or new p si -

( 4) 

ti on s under thl' provisions of Sc ·tion (i) of Ru l 15 . 

E xtra or unassi ned mploy 
to p rform s rvice at a locati 
from point of 1· s i den ce . 

-12-
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Rule 9 - - Travel Time (Cont' d . ) 

(5) Employees reli v d on 
their own r quest befor 
wor k . 

ccounl of s ickn ss or at 
comp I tion of the day' s 

(6) Employees holding position of Travelin Stor keep r 
wh en furnishe d v hicl for trav 1 to 1 ations other 
than as s igned h adquar rs . 
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RULE: 10 

TIFIED 0 ALLED 

(a) Ex pt a oth rw1s pr vid din hes rul s employ s 
no tifi ed or all d top .rform work nol ntmu us wi h b fore or ft r the 
r ularly a si n d work p • riod, sha ll b allO'-\' d a mini mum of thr (3) 
hou rs • str aight tim e for tw (2) hour I work or l ss, a nd if held on duty 
in e x ce ss of lwo (2) hours, time and on -half will b a llowed on the minut 

b s is . 

(b) II 
(2) h our s b or 
paid at the r a te 
r gu lar s tarling 
l r ly a ssi gn cl h 

uch rnplo .e is 11 d to report f r work 1 s than two 
r gularly assian d sla rltng time, u h mploy will be 
f tim and n -half fr m tim of r •po rtin for work until 
ime and th reaft r al straigh tim rate of pay for regu­

ur s . 

( ) If such mpl y e has mpl ed r gul, rly as s1 n d tour of 
duty and is r lease d , and if r quir cl or tu r n for forth r servi , may b 
comp ens a t d as if on con Li nu us du Th Di t ric • hall mak • the de ter­
mination a s L wh ther r n t ondili ns .Justify th employ e l b paid as 

if on co ntinu us duty. 
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RULE 11 

SENIORITY 

(a) Seniority w ith th District b gi n s at the time the employ ee 1 s 
pay sta rts on the sen iority roster where s ervice is first performed . Such 
seniority when establis h d s hall ther after govern such employee bidding 
or di splacing on tha t p articu lar rost r . 

(b) When two (2 ) or more mployee s enter upon their dut i es at 
the same hour , o n the same day , on t h e same r ost r , th Di s trict and the 
Lo cal C hairman shall at tha time d signat re sp tive o r der of such em ­
ployees on the r oste r . It being understood that th employee\ ho files hi s 
applic a t i on first wi ll stand first on th rost r , and if th ey fi le t hei r appli ­
cations at he same time, then they shall b listed on th roster i n alpha ­
betical order . 

(c) ( l ) An employee bidding from his original ro s ter to a new 
roster , shall re tain his name and s niority date on hi s original roster , and 
shall e s tablis h a new s nio r ity date on th e new r oste r , effe ct i v a s o f the 
date of assignment . 

(2) I n event su ch employees a re aff cted acc ount force re­
duction or the exercise of senior ity rights in he n w s eniori ty ros ter they 
must ex haust their ri ghts in the new seniority rost r before being pe rmitted 
t o di splace a junior employee in their or i g ina l s eniority roster , except 
they will not be requ i red to displace on a position on new s niority ros te r 
w hich pays a lesser ra e than a position to which their s niority entitles 
t h em a nd for whi ch t hey a re qua lified on th ir origina l seniority ro s ter. 

(3) An employ bidding an \ seniority roster will after 
the exp iration of six (6) months be p nnitt d to b id fo r a p os ition or 
va cancy bulleti n ed (und r th provisions of Rule l 5(d)) in his original 
s eni ority roster (using his originals niority ros t r seniority date) . 

~ -(4) Employees will no accumulat senio rity on more than 
two (2) seniori ty rQ.ltl.ers they ri inal s enio rit r s ter apd~..E_oste r to , 
whi ch las t trans£ rred . In th - vent of on additional tran s fers, 
a ny sen iority pr evious ly stablished on a s niority roster other than the 
emp l oyee's original roster will be forfeit d upon omp letion of such trans ­
f er ex c e p t w hen the employe l ec t s to reta in s eni o rity stc tus on previou s 
r oster t o which t ·a n s ferr d, in whi ch vent h will forfeit seniority on the 
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Rule 11 - - Seniority (Cont ' d.} 

o riginal r oster a nd the roster on which he elects to retain s e niority will 
then become his original roster. Such elections mus t be fi led in writing 
with carrier officer bulletining positions on roster employee elects as his 
o rig inal roster, copy to Local C hairman and carrier office r bulletining 
positions on roster where seniority is forfeited. 

(5) Employees returning to ori ginal seniority roster, un­
less furloughed from his current roster, w ill fo rfeit seniority on current 
roster . 

(6) An employee furloughed from current roster w i ll be 
permitted to return to his original roster wi thout forfe iture of seniority 
on currest roster, however, if called ba ck to work under Rul e 15 (i ) on 
his current roster he will r eport within time prescribed or forfeit his 
seniority on current roster . 

(d ) Employees voluntarily leaving the service will , if they re ­
enter the service , be considered as new employe e s . 
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RULE 12 

SEN IORITY ROSTERS 

Seniority rosters will show name and seniority date of each 
employee entitled to hold s e niority on thes e rosters ' regardless of whether 
he is presently an employee covered by the rule s of this Agreement or 
occupying an official or excepted position. Rosters will be r e vised annually 
and posted in p laces accessible to employee affected, and errors to w hich 
attention is called with in sixty (6 0) days from date of posting will be corrected. 

The duly accredited r e present ative of t h e employees shall be fur­
nished five (5) copies of the roste r and will be furnished a daily report of 
employees ente ring and leaving service. 

Separate seniority rosters shall be e stablished as follows : 

Roster N o. 1: Transportation Department - Ticket Clerks , Agents, Lost 
Article Clerk, Ticket Stock Clerk, Baggage Clerks, Chief 
Clerk-Tic ket Office, Supe r vis ory Ticket Clerk, R eport 
Cle rk in Ti cket Office, S e r vice Directors, General and 
Ticket Clerk, Red Cap P orte r s . 

Roster No. 2: PAX and Informa tion Clerks. 

Roste r No. 3: Transportation D epartment - Division Stenog raphers. 

Roste r No . 4: Schedul e Department Employees. 

Roster No . 5: Janitors-Moppe r - Waxe rs-Mailmen-Vault Truck Dri ver . 

Roster No. 6: Accounting anf Fiscal Division. 

Roster N o . 7: Pe rs on ne l De p artment. 

Roste r N o. 8: Equipment Maintenance Department - Genera l O ffice . 

Roster No. 9: Equipment M a intenance Department - Shop Clerks. 

Roster No. 10: Purchasing and S tores - G eneral O ffice. 

Roster No. 11: Purchasing and Stores - Material Control O ffic e a nd 
Stores Department Unit. 

Roster No . 12: Transportation D epartment - Stops & Zones Divis ion. 
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RULE 1 3 

TRANSFERRING 

(a ) Employees trans fe rred with th eir positions from one 
seniority roster to anothe r shall retain their pos itions and seniority. 

(b) When the limits of a seniority roster are extended, o r 
redu ced, the employees affected shall h a ve the choice of carrying their 
seniority upon either the extended or r e duc ed roster. Such choice shall 
be exer c ised within th i rty-six (36) hours from date o f notice. 

(c) When, for a ny r eason, t w o ( 2 ) or m ore offi c es or depart­
ments are consolidated, e mploy e es affect e d shall retain their s e niority 
and have preference , a ccording to seniority to corr e sponding positions 
in the c onsolidated offic e o r depa rtment. 
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RULE 14 

PROMOTIONS, ASSIGNMENTS AND DISPLACEMENTS 

(a) Promotions , assignments and displacements under these 
rules shall be based on seniority, fi tness and ability; fitness and ability 
being sufficient, seniority shall prevail. 

(b) Sufficient is intended to more clearly establish the right 
of the senior employee to a new position or vacancy, or make displace-
1nent where two (2) or mor e employees have adequate fitness and ability . 

(c) All employees will exercise roster seniority for bidding 
or displacing purposes and District seniority , insofar as vacation and 
other benefits are concerned. 

(d ) When Management e l ects to train an employee as an extra 
Ticket Clerk or extra Servic e Director the senior employee under the pro­
vis ions of this Agreeme nt w ith s u fficient fi tness and ability w ho has a 
w ritten request on fi le shall be t rained . Employ.ees breaking in an extra 
Ticket Clerk or extra Service Dire ctor outside their assigned hours or on 
thei r rest days shall be cornpensated at 85% of the established r a te of the 
position on which he is breaking in. It is understood and agreed that such 
b reak in pay shall be paid at the pro rata rate. 
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RULE 15 

FILLING O F POSITIO N S 

(a ) All n e w position s and k n own v a canci e s exce e d ing thirty (30 ) 
days that are t o be filled (except temporary vacancie s n o t exceedin g thirty 
(30) days 1 duration , as covered b y Rule 17), shall be promptly fi lled, as 

described below. 

(b ) Except when changes in rates r e sulti ng fr om negotiatio ns fo r 
adjustments of a g ene ral chara c t er , the c hangi ng o f the rate of a position 
shall r equire it to be treated as a new pos ition and fi lled as descr i bed be­
l ow, u n l ess otherwi s e agreed between t h e p arties signa tory to this Agr ee ­

m e nt . 

(c ) When a posHi on or vacancy i s t o be fi lle d, except as p r o ­
v ided in S ection (j ) of this Rule, it will b e offered t o e a c h employee holding 
a regular a ssigned p o s ition on t he roster in senio r ity order u ntil ac cepted . 
T h at employee 1s position w i ll t h en be offe r ed to each em p loyee on the 
roster in seniority o rder until accepted. T his meth od of filling the position 
w i ll be r e p eated until no employee on t h e roster d e s i r e s the pos i tion. 

(1 ) The ultimate va cancy will then be b u lletined in accor ­
dance with (d ) b elow . A t the s ame time , n otice will be p osted on the 
bulletin boa rd in t h e d epartment or roster i nvo lved, showing names and 
s e n i ority dates of e m p loyee s accepting the positions . 

(2) The contact with the empl oyees will be made by an em ­

p l oyee in a superv isory capa city and will b e in p erson or by telephone. In 
the event the emp loyee is off work when it is his turn to be contacted and 
he c anno t be r each ed by Lelephone, a telegram will be s ent to his a ddre ss 
of re cord, and he will be afforded twenty - four (24) h ou rs (exclud ing 
Satu rdays and Sund ays) to respond to the offer. If no response is received 
within twenty - fou r (24) hours , it will be a s sumed that h e has refus ed the 

pos i tion and the next employee will b e contacted. 

(d) When_ the procedure described in (c) above has b een comple ted, 
t he u ltimate vacancy w i ll be bulletined for s eniority choice. The bulletin 

wi ll show : 

Location of Pos ition 
Title of Position 
H o urs of Service 
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Rule 1 5 - - Filling of Pos i tions (Cont ' d . ) 

(e) Bulletins will be posted in places accessible to all employees 
affected, and will b e open for bid for a period of six (6) consecutive days. 
Bids w ill first be accepted from employees on the roster holding seniority 
on the r oster where vacancy occurs; second-, _from_ employees on othe r 

s enio rity roster s, as outlined i n Rule 1 2. 

(f) Bids for such position will be filed with the design ated 
Department Head w ithin s ix (6) days from d ate of iss u ance o f bulletin. 

(g) The award of the p osition t o the successful bidde r will be 

made within four (4) days , e xcluding Saturday and S unday , a fte r the closing 
clay of r eceiving bids , and the name and seniority date of t he successful 
applicant will b e p osted for a period of fou r (4) days wher e the position was 
bulletined. 

(h) (1) The successful applicant either in t he procedure described 

in S ection (c) or in the b ulletining proces s, will be p lac ed on the job as soon 

a ~ ualified rell.'.?_f is availa bl~nd in any even~ _ w ithin ten (1 Ol cal .. endar days 
after date of assignment bulletin or acceptance o f the position under Section ·---- ---~ ~ .... . ~-
( c ) above. An ernployec not placed on the position w ithin the t en (10) d ay s 
mentioned above, will thereafte r receive the h i gher of th~~.2 (21 r ~~es and 
in addition w i ll b e paid one dollar 1.$-1...__0QJ _g_,i..s;h_~l< day of t he posit ion 
occupied until placed on the new p osition. - -·---~ 
- · .. . .. . .. ____ ......,.,:_;::....,:.:...:..,;..; .............. .:.;..:..;... ........ ;;......- .................. ,_ .......... 

(2) In the event th e successful applicant i s biddi n g within 
the sam e classification whe r e there is no salary inc rea se involved , the 
bid made only for t h e purpos e of changing position, job location, days off, 
or hours of as signm ent, and the employee n ot placed on the p os ition 
awarded within ten (10) days from date of award, the s ucce ssful appli-• 
cant shall be paid one dollar ($ 1 . 00) per work day as a penalty for each 
wo rk day withheld from the position after the expiration of the ten (10) 
day period . This penalty shall not be applicable on days w hich the em­
p l oyee is unavailable for work due to sickness, leav e o f a bsence , vacation, 

or off account hol iday . 

(i ) In the event no b id s are received from senio r employees for 
bulle tined positions , the District shall assign the senio r qualified unassigned 
employee within the scope of the roster where t he vacancy exists or where 
the new position has been created and such employee will thereafter be con ­
sidered th e emp loyee regularly assigned t o s uch position. 
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Rule 15 -- F illing of Positions (Cont'd.) 

(j) Shake-ups for PAX and Information Cle r k s under the 
District Build i ng and Services Department will b e conducted i n the 
following manner : 

(1 ) Shake - ups will be he l d in the months of J anuary, May , 
and October of each year . The dates of these shake -ups may be changed 
by mutual agreement with the representative of the Clerks and the District. 

(2) Schedules of shifts will be posted one (1) week i n advance 
of shake-ups and employees on sick leave or leave of absence will not be 
notified of the shake - ups unless the established dates for holding the 
shake-ups have been changed. 

(3) Assignments will be divided into two (2 ) categories : 

(a) Regular p,ssignments that have schedule d hours and 

scheduled days off. 

(bl Ext ra full-time assignments (i ncluding vacation 
relief positions) that do not have scheduled hours or scheduled days. In 
this c onnection, it is the intent of the District to have a numb er of extra 
full-time a ssignments to make sick, vacation and emergency r e liefs in 
the PAX and Information Section. On the Friday preceding the Sunday 
of each week, these positions will be assigned, on the basis of seniority 
a n d qualifications, to cover open regular assignments . The junior 
avail able qualified employee may be reassigned to cover vacancies that 
occur during the work week. The extra full-time ass i gnments (including 
vacation relief positions) when vacant, if to be filled , will continue to be 

bulletined under Section (4) b elow. 

(4) Durin g the inte rval between s hake-ups, weekly bidding 
will be permitted . All known vacancies of thirty (30) days or more in 
duration will be put u p for bid b y 11: 0 0 a. m . e a ch Tuesday and closed on 
Thursday, to be effective the following Sun day . Any e mployee may b i d 
an open shift i n the weekly bid except only one (1) bid will be allowed 
betwe en each shake - up onto a p os i tion for which the bidde r is not quali­
fied . When an employee' s position is abolished, a shake-up will be held 
on all j obs held by employees junior in seniority to the employees whose 
position is abol ished. 
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Rule 15 -- Filling of Vacanci es {Cont ' d . ) 

(5) Employees who return to work after havin g b een off and 
who do not have a r e gular shift will, upon r e turn t o service, be permitt e d 
to displace any junior employee and the employee displaced shall have the 

same right. 

(6) When employees bid a new assignment through the weekly 
b idding process, the vacancy thus creat ed will g o up fo r bid in the follow ­
ing weekly b idding proc e ss, except at regular shake-ups. 

(7) If other r u les of the A greement are in conflict with the con ­

ditions outline d in this Section (j), this S ec tion (j) shall gove rn. 
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RU LE 16 

POSITIONS ABOLISHED, DIS P LACE MENTS AND 
REDUC TION I N F O R C E 

(a} An em ploy e e whose position is abolis hed or is displace d, 
may displace a junior employee on the roster o r may d isplace on original 
roste r in line w i t h t he p r ovisio ns of Rul e ll(c) (2). 

E mployees must exercise s uch disp lacement i n writing , 

w h ich m ay n o t b e changed, w i thin t hir ty - six (36) hours from the date he 

i s d i s p laced. 

(b ) When an emp loyee is as signed to a tempo r ary v a cancy , he 
may, at the conclu s i o n of such assignment, r eturn t o hi s p e rmanent 
a ssignment if still e xis ting , o r displace on any p ositio n held by a junior 
employee that was fille d unde r Rule 15 whi l e h e o ccu p i e d this temporary 
vacancy. If his p e r m a nent assignment no l ong e r ex ists or has been t aken 
by a senior employ ee in the exercise of seni ority , he may displace any 

ju n ior employee on his r os t e r . 

(c ) An employee l aid o ff o n a ccount of reduction in fo rce, o r 
t h rough displacement , shall have h is n a me carried on t he sen iori ty r os t er 
w i thout t he s t a tus of an employ e e for t w e lv e (1 2) months, and s hall be 
given preference in the order of s e niority , subject to qualific ati o n s, ove r 
o t he r employees when the force is incre as ed or vacanc i es occur . Em ­
ployees des i r i n g to avail themselves of t he provi sions of this s ection must 
fi l e their address (unless their c orrect addr ess is on f i le) with their 
Departmen t H ead at the time of r e d u ction and advise p r omptly of a ny 
changes in addres s . E m p loy e es fail i ng to a d vis e p r omptly of change of 
a ddress, or to retu rn t o se rvice within fi fteen (1 5 ) day s a ft e r being 
notified to do so, or fu r nish satis factory r easons for not d o i ng so, w ill 

fo rfeit their acc u mulated seniority . 

(d ) An employ ee notified that he is being displaced by a s e nio r 
employ ee shall be considered a s "actua lly disp laced" from h is p o s itio n as 
of the clos e o f w ork on the last wor k day precedi ng the date o n which the 
seni or (displ acing) employee has stat e d he will assume the p o sition . 

(e ) An empl oyee who i s ass i gned t o a p os i t i on under the pro ­
visions of Rule 15, o r make a d i splac ement, and fails, withi n a reas o n ab l e 
time, to demonstrate fitness a nd ability, shall vacat e t h e posi ti on on w hic h 
disqualified, and may, if fitn e ss and abili ty a r e sufficient, displace the 
j unior assigned employee on t he roster . In the event he is u n abl e to make 
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Rule 16 -- Positi ons Aboli shed, Di splaceme nts and R e ducti on in 
Force (Cont 'd . ) 

the above d i splacement, he may return to h i s forn1er roste r and di splace 
on his former pos ition, if o ccupi e d b y a junior employee; if not , may dis­
place the junior employee on his fo rmer roster on a pos ition for which he 

has sufficient fitn e ss a n d ability , 

(f) Five working days I advance n otic e will be given befo r e 

abolishing pos itions or making force r eductions , except such advance 
notice under em ergency conditions such as flood,, snow storm, hurric ane, 
earthqu a k e, fi re , o r condi tions beyond the control of the District, will not 
b e require d , Not.ice of the j ob abolishment will be posted on all bulletin 
boards . 

(g) T he D istrict will m ake effort to use d isabled employees on 

vacancies on existing p ositions for which the disable d employee c an b e 

qualified to perform . 

{h ) Employees who b ec ome physically di squalified for ser vice 
on the positio ns to whi ch t hey are regularly assigned w i ll, if a pprov ed by 
the parties hereto, be p e rmitted to exe r cis e d i splaceme nt rights . E mpl oyees 
displa ced by reason thereof s hall have the same righ ts of displacement. 



RULE 17 

SHORT VACANCIES 

(a) T emporary vacancies known to be fo r more than thirty (30) 

days' duration, if t o be filled, w ill be filled in accordance with Rule 15. 

(b) S h ort vacancies (including vacation vacancies) of less than 
thirty (30) days' duration may be filled without applying the provisions of 
Rule 1 5, at the option of the Department Head. If such vacanci es are to 

b e filled, t hey shall be filled in the following manne r: 

(1) By using the senior available qualified employee hold­
ing assignment o n an extra full-time position. Extra full - time employees 
are not to be used to work more than one short va cancy in a day except as 

provided in Rule l 7(b) (5). 

(2) If (1) does n ot provide an occupant for a position of 
Service Di recto r or Ticket Clerk, the first three (3) days of a v acancy 
w ill be f illed by the senior qual ified employee who normally performs this 
type of work, who is on h i s rest clays and who desires such work. If no 
regular employee who is available desires to work, i t may be filled by 
utilizing the service s of a qualified and avai lable extra Service Director 
or extra Ticket Clerk. After the first three (3) days of the vacancy, the 
District may utilize the services of an extra Service D i r ector or extra 
Ticket Clerk who i s a member of the Brotherhood of R ailway and Airline 
Clerks for seven (7) work days following which the temporary vacancy 
will be filled under t he provisions of Ru l e 15. In the event that selection 

of assigmnents cannot be completed prior to the 1 5th day, due to the in­
ability of being able to contact an employee for a vacancy, the extra 
Service Directo r or extra Ticket Clerk will be used on the vacancy to 
b e filled, without penalty to the District, until the bidding can be com­
pleted , as provided i n Rule 1 S(c) (2). 

(3) If (1) does not provide an occupant for a position at a 

l ocation whe re twenty-four (24) hours ' coverage is p r ovided, on Roster 
No. 12, it will, by mutual consent of the senior employees involved , be 
filled by working the qualified employee on each side of the vacancy, 

four (4) hours' overtime apiece . 

(4) If (1), (2), or (3) does not provide an occupant, it s hall 

be filled by the senior available and qualified employee on the roste r who 
is off on his res t days and who desires this work. 
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Rule 1 7 -- Short Vacancies (Cont ' d . ) 

( 5 ) If the provisions of Rule 17(b ) (4) do not provide some­

one to work the short vacancy, qualified employee s occupying regular 
assignments on the roster whose hours do not conflict with the hours of 
the short vacancy and who has on file w ritten request to be used shall be 
given the opportunity, in s e n iority order, to work the s hort vacancy. If 
none of the regular ass igned employees desire to work the short vacancy 
the extra full time employee may be req uired to protect the second vacancy 

in a day. 

(6) If none of the a bove alternat i ves provid e an occupant for 

the s hort vacancy the junior available and qualified employee at the location 
on the roster who is o ff on his rest days may be required to protec t the 

vacan cy. 

(c ) If it is necessary to work a regularly assigned pos i tion on 
a holiday, the regular incumbent of said position s h all be u sed; except that 
if the incumbent thereof requests and is given p e rmiss i on to lay off on such 
holiday , i t shall be fi lled by the senior qualified a vailable empl oyee at the 
office or location whose regular ass i gned position i s not worked on the 
holiday and who accepts such work w hen offered. 
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RULE 18 

FORMER POSITIONS VACANT 

When an employee is award ed a position under the prov1s1ons of 
Rule 15, his former position will be considered vacant and if to be filled, 
the procedu re provided for in Rule 15 shall commence within five (5) days. 
An employee having been assigned to a position under the provisions of 
Rule 15 will be required to accept the assignment. Application from em ­
ployee who vacated the position will not be considered for the vacancy which 
he created by r eas on of vacating same to accept a position under the pro­
visions of Rule 15, except in the event there are no other qualified 

applicants on the seniority roster. 
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RULE 19 

LEA VE OF ABSENCE 

(a) Employees may be granted l eave of absence limited, except 

in case of physical disability, to ninety (90) days in any twelve (1 2 ) month 
period w ithout l oss of seniority. Retention of seniority during l onge r leave 
of absence may be a rranged for by ag r eement between the Dep a r tment Head 

and the L ocal Chairman. 

(b) Members of General or Local Commit tees, r e presenting em­
ployees covered by these ru l es , will be g r anted leave of absence without 

unnecessary delay, and without loss of seniority. 

(c) The District may requir e an emp loyee on leave of absence 
due to physical disabi l ity to submit to phys i cal e xamination by the District

1 
s 

Medical Director t o determine his fitness to return to duty. 

(d} (1 ) Employee with one (1) year of service or less shall 

not lose his seniority due to l eave of absence becaus e o f illness or i njury 
unless said leave is in excess of twelve (1 2) months , e xcept by mutual 

consent by the pa rties signatory to this Agreement. 

(2) Employee with more than one (1) year ' s servi ce shall 
not lose his seniority due to leave of absence because of i llness or injury 
unl ess said leave is in excess of twenty-four (24) months, except by 
mutual consent by the partie s signatory to this Agreement . 

(3 ) The District or the Broth e r hood may, within thi rty (30) 

days prio r to expiration of the one (1 ) year l eave as provid ed in Paragraph 
(d) (1) above, or the two years I leave as provided i n Paragraph (d) (2) 
above, request fur ther extension in rneritorius cases w here such recom­
m e n dation is made by the Medical Director of the District or by recom­
mendation of a licensed phy sician obtained by the employee and w her e 
agreem ent is reached by the two (2) doctors recommending the e xtension 
of the l eave. If there is disagreement as to the propriety of the e xtension, 
the County Medic al Director shall be reques ted to a ppoint a third physician 
to adjudicate the disagreement with the majorit y d ecision prevailing . Such 

costs incidental to obtaining a nd arriving at a decision from . the third 
physician will b e s ha r e d equ a lly b y the District and the Brotherhood. 

(e ) Employees (except those on Roster No. 1) returning from 
indefinite lea ve of absence or indefinite sick leave, will be required to 
r eport to their supervisors not later than 3 :00 p. m. of the d ay prior t o 

-29-



Rule 19 - - L eave of Absence (Cont I d. ) 

the day they are to return to duty . Employees on Roster No. 1 must report 
not later than 11: 00 a. m. of the day prior to the day they are to return to 

duty. 

(f) Employees covered by this Agreement will be granted 
necessary leaves of absence for military training as provided for under 
Section 394 of the Military and Veterans ' Code, as applicable to this 
District. Said employees will be compensated for said time off with 
a maximum of fifte en (15) calendar days at eight (8) hours at straight 
time pay for each work day lost. 
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RULE 2 0 

OFFICIAL OR EX CEPTE D POSITIONS 

(a) Employees appointed to official positions s hall retain 
seniority da te on the roster from which promot ed, provided they maintain 
membership in the Brotherhood of Railway and Airline Cle rks or pay the 
uniform dues a nd fees required of members. 

(b) If positions provided for in Section (a) of this Rule are 
abolished, or if the incumbent is displac ed from such position, such 
employee s h a ll be entitled to the privileges of Ru le 16 , provided he has 
maintained members hip in the Brotherhood of Rai lway and Airline Clerk s 
or has paid t h e uniform dues and fees required of members. 

(c) Employees who are presently as s i gned to an official position 
and who des i r e to maintain their roster s eniority shall become a member or 
pay the p e r iodic dues and/ or fees uniformly required of a ll members within 
sixty (60) days of the effective date of this Agreement. 
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RULE 21 

DISPLACEMEN T ON RETURN FROM LEA VE OF ABSENCE 

An employee r e turning from leave of absence, sick leave, 
military s e rvice, disability annuity, vacation or from temporary assign­
ment, including vacation or other temporary relief service on either 
schedule, official or excepted posi tion may resume h is permanent 
assignment, provided it has not been a boli shed or taken by a senior 
employee in the exer cise of seniority rights , or may , upon return or 
within three (3) days thereafter , exercise seniority rights to any 
pos ition that has b een bulletined and as s igned during his a b sence. 
Employees thus displa ced may exercise displacement rights as pro­
vided in Rule 16 (a) . 

In the event a n employee fails to return at the expiration of 
l e a ve of absence , h is posi tion, if still existing , shall then be filled in 

accordance with Rul e 1 5. 
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RULE 22 

PRO BA TIONAR Y PERIOD 

Applicant s for employment ente r ing t.he servi ce s hall be 
a c cepted or rejecte d wi thin nine ty (90) days a fter t h e a pplic ant begins 
work. When applican t is no t notified to the contrary w ith i n the time 
stated, it will b e unde rstood that th e appli cant becomes an accepted 
em p l oyee. If, a ft er the expi r ation of a twelve (1 2 ) month p e ri od from 
date of hi re, it is fo u n d that t he i nformation given by t h e applicant is 
fals e , s u ch fa l sification shall not b e jus t ificatlon for rernoval of appli­
c a nt r rom service, unless i t is for a m a tter invo lving a fe l ony con ­
viction. Fals e information given by t h e applican t on fe l ony convi c t ion s, 
d i s c ov ered after three (3) years will not be justification for remov al o f 

a pplicant from s e r vice. 

Original l e tters o f recommen dation and other p a p e rs filed by 
the applica nt shall be r eturne d w i thin s ix ty (6 0 ) d ays, p r ovid ed copies 
of the same have also b een f iled. 



RULE 23 

POSTl:\'G ::-.:OTlC ES 

At points, or in deparlmenls where mutually agreed upon be ­
tween the District and the B r otherhood , bulletin boards will be furnished 
by the Dis trict fo r posting of notices of mter est to the employ ees, no t 
controversial in character o r inimical Lo the interests of t he Di st rict. 
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RULE 24 

CERTIFICAT E OF SERVICE 

When employees cove r ed by thes e rules leave the employ of t h e 
District, they shall, upon request, be furnished w ith certificate s of 

service . 
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RULE 25 

EQU IPMENT F URNISHED 

(a) Typewriters a nd other office e quipmer,t d e v·tces w ill ·~1e 

furnished and maintained in w o rking order by the Di s trict ai. offices where 

management require thei r use. 

(b) The Distri ct will c ontinue the practi c e of providi.r.g regulation 

cove ralls to Coun ting Room employees, Vault Tru ck Dri:ve Ts , J an:toT s, 
Mai l Carriers and Stores Department employees at one-fiftL i1 / 5 ) of th,:, 

cost to the em.ployee, on the following basis : 

( 1) Each employee shall be provided w ith four (4) p a irs 

o f coveralls . 

(2) In order to obtain replacement of w o rn o r damaged 
coveralls, employee must turn in c ov eralls that are 

to be replaced. 

(3) Upon termination of employment, the employee :nay 
turn in his c overalls and receive credit at the ra: c 

of ten cents ( 10¢) p er pai r p e r month for each m o nth 
or major fraction thereof, und er ten ( l 0) mon th8 
from date of issue of coveralls, pro v:.ded cove ra.ll s 

a re not damaged or worn beyond repa i r . 

(c) L a undry service of regulation coveralls w~ ~l be provided fo r 
Count i ng Room employees, Vault T ruck Drivers, Jan i tor:3 , M a :.1 Carr : e rs 
and Stores Department employee s at one - fifth ( 1/ 5) the cost oi s~ch laund ry 

services. 

(d) The District shall p rovide Service D l. r ectors w >'.:]· a s l·.: r· 

or coat badge which will indicate " R TD Servic e Dire cto r , Badge ~c . 
This badge may be worn on duty in lieu of the unifo r m cap. 

II 

The Di strict shall pay each Service Di rectc- r a m a x L-n:ur"1 of 
twenty-five dollars ($25) p e r calenda r year for t h e pres cribed t~n·_;·~- rm, 
a fte r one (1) year as a regular as s i g ned Service D~ r e ctor. Th~ s pa y mta:nt 
will be made 011. the Service Directo r 1s anniversary datt~ as a regular 
as sig ned S e rvice Director . However, i n the case of a n Opera tc-r-Exf:ra 
S ervice Di rector who subs e quently bids and is awarde d a p0 s :tic,n of 
Regular Service Di rector, the e mployee 's anniver s a ry claw as a n 
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Rule 25 -- Equipment Furnished (Cont1d.) 

Operator will be used in determining his anniversary date for his unifo rm 
allowance. No employee shall r eceive m ore than one (1) uniform allowa n ce 
in any twel ve (12) month period. 

The above payment shall not be made t o an employee who 
has performed no service for the District, as covered by this Agreement, 
since his previous annive rsary date. Further, no payment shall be made 
to an employee who l eaves the servic e , through retirement or termination, 
prior to his next annivers ary date . 

(e) T h e District will provide prescrib e d coveralls , at no cost 
to the Cash Clerks in the Central Counting Room, since thes e employees 
are not permitted to take their coveralls out of the building. The Distric t 
will provide laundry service on the Cash Clerks' c overalls at no cost to 
the employee . 
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RULE 26 

BOND PREMIUM 

Empl oyees shall not b e required to pay p remiums on bonds 

r equired by the District in h a ndling its business . 
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RULE 27 

HEALTH AND SAFETY 

Reasonable protection will be afforded the health and safety 
of employees . T he District will, when within their cont ra 1, maintain 
healthful working conditions . 

- 39 -



RUL E 28 

WITNESSES 

{a) E m ploy ees who are instructed by the District to attend 
court , or an inques t, or a Board of Inquiry, in which they a r e not directly 
involved, will be paid for each hour while in attendance or h eld for atten ­
dance (S unday s and holidays excluded) compen sation a t the rate of t h e 
position to which assigned; if not ass igned , then at the minimum clerical 
rate with a maximum allowance of eight (8) hours per day; if s uch allow­
ance do e s not equal w hat would have b een the employee 1 s earni ngs in the 
servic e to the District, had he not attended, the difference will be paid . 
Reasonable actual expense will be allowed while away from the home 
station. Any fee or m i leage a ccruing will be ass i gned t o the Di strict. 

(b) A ny emp loyee r eceiving notice of call t o jury duty shall 
show such n otice to h i s supe r v i sor w ithin four (4) days from d ate of 
notic e, whe n he is requ i red to a ppe ar b efo re the Jury Com miss ioner. 
If, aft e r s how ing sai d notice t o his sup ervisor, personal a ppearance of 
employee is required, the employee shall be allowed reasonable time 
for such app e arance . If loss of time from work is necessary for such 
appearance he shall suffer n o loss in pay . 

-40-



RULE 2 9 

NO TIFIED WHEN DISALLOWED 

When tim e ~s clai med : n wnhr.g a nd such cla 1m i s d1sallowed, 
the employee making the c]a1m s hail be r.0 Lf1ed in w rinng and reason for 

n on - allow ance giv e n . 



RULE 30 

DISCIPLINE INVESTIGATION 

(a ) A n emp loyee who has been in service covered by these rules 
more than ninety (90) days, or whose application has been fo rmally approved, 
shall not be dis missed or otherwise disciplined without a formal investi­
gation, whi ch shall be promptly held but in any e v ent not l ate r tha n twenty 
(2 0) days from date the Dist rict has factual knowledge of occurr ence of the 
incident to be investigated, unless s uch employ ee shall accept such dis­
mis sal or other d i scipline in writing a nd waive formal investiga tion. In 
matte rs of a serious nature, he m a y be held out o f service pending such 
investigation. A t such investigation the employee may be assisted by his 
duly accredited r epresentative . N othing of an adver se nature shall be 
included in a n employee's personal r ecord file without the employee b eing 
advis ed in writing and his acknowledgme nt r eceived. 

T he hearing will be held at such time as not to cause em­
ployees to lose r est , or time, whenever practicable to do so. 

(b) Prior to the formal investigation the employee alle ged to be 
at fault shall be apprised of the precise natu re of the c harge sufficiently 
in advance of the time set £or investigation to a llow reasonable opportunity 
to s ecure the presence of necessar y witnesses. 

(c) An employee disciplined a s a result of formal in vestigati.on 
shall be informed of that fac t within five (5) day s after the investigation 1s 
held, unless a longe r time limit is mutually ag reed lo in specific instances. 
If an e mployee is susp ended , the suspens ion s hall date from the time h e is 
taken out of service. 

(d ) E ithe r pa rty wishi ng to make a transcript 0£ an y of the 
procedu r es outlined above may do so at its own expense and by using its 
own tape recorder. 

(e) The right of appeal by employees or their representatives 
in r egular order of succession and in the manner prescribed. u p to and 
including the highes t offi cial des ignate d by the Distri ct to whom appeal s 
may be made, is recogni,,ed. If an appeal is m ade, it must be filed and 
progressed in a ccordance" with the procedures set forth in Rule 31 . If 
furth e r appeal is desi r ed from the d ension of the highest Dis t rict 
r epresentative , such appeal shall be made in accordance with the pro­
vis ions of Rule 32 . 
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Rule 30 - - Discipline Investigation (Cont'd.) 

(f) If t h e final decision dee rees that charg es against the en1-

ployee were not sus tained , the record shall be cleared of the c harge; if 
suspended or dismissed, the emp loyee shall be reinstated and compen ­
sated for the actual wage loss, if any, suffe red by him. 

(g) Employees acting as witnesses at the reauest of the District 
1n inv e stigations a n d hearings shall suffer no d eduction in pay for actual 
time los t from regular assignments by reason th e reof. If us ed on rest 
days or while off duty, he shall be compensated for time spe nt with a 

minimum ofthree (3) hours ' pay. 

(h) An employee who consid ers himself othe rwise unjustly 
treated shall, if written request s e tting forth his complaint is made to 

his immediate supervisor within twenty (20) days of the cause of com­
plaint, have the right of conference with his empl oying officer, assisted 
by his duly accredited represen tative , at which conference it will be the 
effort to dispose of the complaint bas ed upon th e facts and arguments 
there presented , and / or t he same right of a hearing and appeal as pro­

vided in Rule 30. 
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RULE 31 

FILING OF CLAIMS - PROCEDURE - LIMITA TIONS 

(a) All claims or g r ievances must be presented in w riting by or 

on behalf of the employee i n volved to the represen tative of the District 
authorized to receive same within thirty (30) day s from the date of the 
occurrenc e on which the claim or grievance is based. Should any cla i m 
or grievance be disallowed, the District shall, within twenty (20) days 
from date same is filed, notify whoever filed the claim or grievance (the 

employee or h is representative) of the reason fo r such disallowanc e; it 
b eing agreed that claims filed on prescribed forms and appeals will be 
submitted i n duplicate and the Distric t representative r eceiving the claim 
will acknowledge receipt of same by signing and returning one ( 1) copy to 
party submitting the claim. Decisions will be mailed in duplicate by the 
District and the party receiving same will sign and return one ( 1) copy to 
the District representative. If not so notified , claim will be paid as 

presented. 

(b) When claims made within the thirty (30) days from date of 
occurrenc e are declined, the Brotherhood shall h a ve twenty (20) days from 
date of n otice declining claim to present a written appeal on the claim to 
the D epa rtment Head. If written appeal is not filed w ithin such tw enty (20} 
day limit, the matter shall be considered closed. Such formal written 
appeal shall i n clude a "Statement of Claim", "Statement of Facts", and 

"Position of the Brotherhood" . 

(c) If appeal of the formal claim is filed within the twenty (ZO ) 

day limi t, as provi ded in Section (b), following da te claim is declined , 
the Brotherhood shall have twenty (20) days from date of decision to 
appeal to the General Manager or his designated representative. If 
appeal in writing is not ma,;de within the twenty (20) day limit , the m atter 

shall be considered closed . 

(d) When claims ansmg fro·m the application of this Agreement 
are submitted originally by the Brotherhood, the District shall render its 
decision promptly and without unnecessary delay, but not later than twenty 
( 20) days from the date of s ubmission. Clai ms appealed to higher officer s 
will be decided within twenty (20) days from date of such appeal by such 
officers . All appeals to higher officers will be made by the Brotherhood 

within twe nty (20) days from da te of decision. 
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Rule 31 -- Filing of Claims-Procedure -L:'.mit:ations (Cont1d . ) 

(e) By agreeme n t be tw een the Di strict and the Brother hood , 
the time set forth in Sections (cl, (d ), and (e) may b e extended to s p ecific 

times in individual cases . 

(f) If further appeal is d e sired from the decision of the highest 
District representative, such a ppeal shall b e mad e in accordance with the 

provisions o f Rule 32. 

(g) Within twenty (20) days from the d ate of a llowance of a time 
claim which has been submitted by the Brotherhood, the Brothe rhood shall 
be advised of such payment by appropriate memorandum. 

(h) W hen overpayments are mad e to employees , they sha ll b e 

corrected. 

(i) The Brotherhood shall hav e the right to sub m it cla ims for 
indiv idual or groups o f indiv idua l s and such submi ssion shall be re cognized 

and treated as set fort h h erein. 

(j) The t e rm 11 claim'' as used he rein means any time claim, or 
other claim, other than d iscipline (See Rule .30) , which rnay ari se under 
the application or interpretation of thi s Agreement. 

(k) T hese r u les covering claims and proc edure are applicable 
to all employees who s e conditions of employment are within the s cope o f 
this Agreement. 

(1) Words us ed in this Rul e in the s ingul ar numb er include the 
plural, and the p lural the singular. V{ords appeari ng in the male gender 
include the female gender , and vice ver sa, 

(m) In computing the time l im its as fixed in thi s Rule, Saturdays, 

Sundays and holidays shall be excluded. 
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RU L E 32 

ARBITRATION PROCEDURE 

(a) Claims or gri evances ansmg under the interpr e tation of 
application of this Agreement, if not satisfactorily settled, and the Brother ­
hood des ires , the claim or grievance may be submitted to a rbitra t ion upon 
the Brotherh0od Is written request. The request for arbitration shall be 
served upon the District within thirty (30) days from date of decision of 
the highest officer of the District designated to handle disputes . 

The following shall constitute the agreed proc edu re 1n sub ­
mitting grievances to the Arbi tration Board : 

(1) The A r bitration Board shall consist of thre e (3 ) persons , 
one(l) chosen by the Brothe rhood, one (1) chosen by the District, and the 
third (3 r d) to be chosen by these two (2) . The District and the Brotherhood 
shall submit to each other the n ames of their respective rep r e senta tives 
within five (5) days of the rec eipt of the demand to submit a grievance to 
arbitration . 

(2) In the e vent r epresenta tives chosen by the pa rtie s cannot 
agree within five (5) days upon a pe rson to act as a third member a nd Cha ir ­
man of the Board , the District and the Brotherhood representatives shall 
immediately thereaft e r jointly r equest the Sup e r visor of the California 
State Conciliation Service to submit to them the names of seven (7) qua li ­
fied and availa ble arbitrators . No person submitted on the list by the 
said Supervisor shall have any o fficial , finan cial, or other c onnection 
with or interest in the Dis trict o r the Brotherhood . Within five (5) day s 
after the receipt of sai d l ist, the Brotherhood and the Distri c t represen­
tatives shall each strike three (3) names from it in the following manner : 

T he two (2 ) representatives shall det ermine by l ot 
the order of elimination, and thereafter each s hall in that order eliminate 
three (3) names from s aid list. The seventh and remaining name shall 
thereupon be a ccepte d by both the District a nd the Brother hood as the 
third m ember and Chairman of the B o a r d . The Brotherhood and the 
District memb ers of the Board shall imm ediately the r eafter notify the 
Supervis or of the California State Conciliation S ervice of thei r joint 
selection. 

(3) The Board shall meet within ten (10) days from the 
date of selection of the third member of said Board a nd s e t the date for 
the hearing. 

-46 -



Rule 32 - - Arbitration Procedure (Cont' cl. ) 

(a) By Agreement between the District and the 
Brotherhood, the time set forth in Section (a), Paragraph (1), (2), and 
(3) may be extended to specific times in individual cases. 

(4) The parties further agree: (a) That ea~h party shall 
be responsible for any expense in connection with the presentation of its 
case; (b) That all other expenses of arbitration shall be borne equally by 
the parties, and said expenses may include the making of a v e rbatim 
record of the proc eedings and a transcript of that record; (c) That the 
Board shall render a written decision or award within ten (10) days from 
the date of the receipt of the transcript, if taken, or w ithin ten ( 10) days 
from the conclusion of the hearing if no transcript is taken, and the 
majority decision of the Board shall be final and binding upon the parties. 

( 5) Either party may call any employee as a witness i n 
any proceedings before the Board, and if the employee is on duty, the 
District agrees to rele ase hin1 from d u ty so he may appear a s a witness. 

(b) It is understood and agreed that the provisions of Rules 30, 
31, and 32 shall be the sole and exclusive means of settling any dispute or 
controversy arising out of the interpretation of this Agreement. 
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RULE 33 

TRANSPORTATION PRIVILEGES 

(a) Employees will be given transportation privileges at time 

o f employment. 

(b) Spous e will b e given transportation privileges after com­
pletion of employee's probationary period. 

(c) Employee 's dependent children will be given school trans­
portation privileges after completion of employee's probationary period . 

(d) Retir e d employees, for the purpose of application of this 
Rule , ar e considered as employees. Employees eligible for retir ement 
but electing to take cash severanc e benefits in lieu of retirement benefits 
under the Retirement Income Plan will, effective with those taking 
severance as of May 29, 1969, be considered in the same category as 
retired employees, in the application of this Transportation Priv ilege 

Rule. 

(e) Lost passes must be immediately reported to employee 1 s 
division or department. 

(fl Lost passes will be replaced after thirty (30) days follow­
ing rec eipt of completed report on prescribed form. 

(g) All passes must be surrendered at the time of termination 
of employment. Employees who fail to surrender passes will be charged 
five ($5 . 00) dollars per month for the balance of the period for whi c h 
e ach pass is i s sued. 



RU LE 34 

HOLIDAYS 

,.1;v, .... 1_
7

,/ (a) Emplovees who work on the fol l owinl legal holidays, namely, 
V" ~ M OV ~ ~18'·7"1 MON S-- :J?· r, --r-11v1<.s , ?-'l-7 V 
New Year 1 s Day, Waslung ton 1s Birthday, M emoria . Day, Independence Day, 

~, ~.,. q.l, lvLabor Day, Tharit<'~s~Hri'trrf'irIJ~y anci ' chri~{i:h'MW,ix (provided when any of the 
'-=--...... ..___._ ___ _ 

above holidays fall on Sunday, the day observed by the State, Nation, or by 
Proclamation shall be conside red the holiday) shall be paid an additional 
day at one and one-half (1 ½l times the straight time hours. 

Employees who work on their birthday shall be paid an 
additional day at one and one - half (1 ½) time s the strai ght time hour s . When 
the employe e I s birthday falls on o n e o f the legal holidays referred to above, 
the work day immediately before or after the legal holiday will be considered 
the employee 1 s birthda~ for the purpose of this Rule. For employees whose 
i;rrthday falls on February 29th, the 28th day of F ebruary will be observed 
as the employee 1 s birthday in o ther than leap y e ars. 

(b) When a holiday as provided in Section (a) occurs on an 
employee 1 s rest day, he shall b e paid an additional e ight (8) hours holiday 
pay, provided he has compensation credited to e ither th e last sche dule d 
or as signed work day b efore the hol iday or t he first scheduled or as s igned 
work day after the holiday. 

(c) Established monthly rates i nclude pay for holidays that 
fall on employee's assigned or scheduled work days that are n ot worked, 
however , if an employee does not have compensation c redited to either 
the last scheduled or as signed work day before the holiday or the first 
scheduled or assigned work day a ft er the holiday, will have pay for t he 
holiday deducted from his monthly pay, unless h e works on the holiday. 

(cl ) When a h oliday a s provided for i n Section (a ) occurs during 
the vacation o f a vacationing employee, h e may be granted one additional 
vacation day with no reduction in pay. If the additional vacation day is not 
g ranted, the employee will receive one addi ti onal day 's pay at s traight 
time rate. 

If the holiday falls on a scheduled rest day of vaca t ioning em ­
ployee , he shall be entitled to an additional vacation day or an additional 
day 1 s pay. 

NOTE: Payment for sick leave is not to be considered compen­
sation rn the application of this Rule. 
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RULE 35 

VACATIONS 

(a) Each full-time employee who has a continuous service record 
of one (1) year or more shall be entitled to an annual vacation with pay 

under and subject to the following conditions : 

Vacations w ill be allowed at straigh t time r ate of pay, as 

follows : 

O ne (1) week' s vacation afte r one (1) year 's continuous service 
Two (2) weeks I vacation afte r two (2) years' continuous service 
Three (3) weeks' vacation after five (5) years' continuous service 
Four (4) week1 s vacation afte r thi rteen (13) years' continuous service 

effe ctive 6-1-72 
Four 

Five 

(4) weeks ' vacation afte r twelv e (12) years I continuous service 

effective 6 -1-7 3 
(5) weeks 1 vacation after twenty (20) years ' continuous se r vi c e 

(b) For t hose employees who are on a forty (40) hour week basis, 
forty (40) hours shall constitute o ne ( 1 ) week's vacation; eighty (80) hours 
shall constitute two (2) weeks I vacation; one hundred and twenty ( 120) 
hours shall cons t itu te three { 3) weeks I vacation; one hundr ed and sixty 
(160) hours shall constitute fou r (4) weeks' vacation; and two hundred 

(200) hours shall constitute five (5) weeks 1 vacation . 

If an employee is regularly assigned to work more than eight 
(8) hours per day on his position, he shall be a ccorded additional vacation 
pay equal to the r egularly scheduled overtime pay assigned to his position. 
Employe es on vacation will be c on1p ensated as if they had remained at work . 

When a holiday as provi d ed in R ule 34 occurs on a scheduled 
work day of the vacationing emp loyee, he may be g ranted one (1) addi­
tional vacation day with no reduction i n pay . If the additional vacation 
day is not g ranted, t he employee w i ll receive one (1 ) additional day ' s 

pay at straight time rate. 

If the holiday falls on a s cheduled rest day of the vacat ioning 
employee, he shall be entitled t o a n additional vacation day or an addi ­

tional clay 1 s pay. 

(c) When employees are recalled by the District within one (1) 

year after furlough i n accordance with Rule 16, the amount of vacation 
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Rule 35 -- Vacations (Cont'd. ) 

the employee will b e e ntitled to recei ve in future will be based upon that 
p e riod o f c ontinuous s ervice from the date of most recent hire p rior to 
fu rlough and the period of employment afte r re turn from furlough, but 
will not include the time spent on furlough . 

Whe n a n employee is r e stor ed to service within ninety (90 ) days 
from the date of his honorabl e dis charge from the milit ary service of the 
United States , his " yea rs' continuous servic e " under this Rule will include 
the time spent in the milita ry s e rvice. 

(d ) Vacation p eriods shall not be cumulative. 

(e ) Any em ploy ee w h o, by reason o f illness , i n j ury, or l eav e o f 
absence, is absent from h i s duti e s for ninety (90) days or l e ss dur ing th e 
yea r ' s s e rvice, will be entitled to a full vacation . Employees absent from 
their duties for mo re than ninety (90) days during the year will be e ntitled 
to one- twe lfth ( l / 12) of their normal vacation for each month or major 
frac tion thereof, which they worked. Employe es absent because of injury 
s ustained while on duty w ill not be subject to thi s provi sion. 

(f) To provide for the taking o f vacations on the basis of equality 
of all employees during the year and to e ffectuate the provisions of Sections 
(a) a nd (b) of this R u l e , a new employ ee after one (1) year of ser vice , will 
be e ntitled to one -twelfth (1/12) of his normal vacation for each month or 
major fraction thereof of se r v ice between the date of his emp loyment and 
the beginning of the vacation year , which will b e bid after the first a nni ­
ve rsa r y da t e of his employment. A n ew emp l oy ee who has earned l e ss 
than one - half (1 /2) o f his no rmal vacation a s of the starting date of the 
vacation year will b e paid in cash for his vacation credit. Such vacation 
a llowances will be taken or paid for after the completion o f one (l) y ear 
of s ervice . Annua l vacation will thereafte r b e granted as of the vacation 
year . 

(g ) An employ ee whose emp loyment i s severed shall be paid his 
accumulated vacation allowance, pro r ated on the basis of one-twelfth 
( l / 12 ) of h is normal vacation, for each month or major fraction the r eof 
for which h e has vacation due him . 

(h) An employee may work during his vacation period only in the 
event of agreement between the Distr ict and the Local Chairman . 
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R u le 35 -- Vaca tions (Cont ' d. ) 

(i) Any employe e who ha s not taken a vacation which he has earned 
under the provisions of this Rule, and i f off duty b ecaus e of sicknes s for a 
period of thirty (30) days o r more, m ay, during the period of his illness , 
take his vacation pay in lieu of v a cation . However, if and during the time 
he draws disability benefits, h e will not b e eligible for vacation pay in lieu 
o f his vacation. 

(j) Subject to the provisions of the p receding sectio ns of this 
R ule 35 , v acations may be taken b etween June 1 and M a y 31, and shall 
be s c heduled Sunday through S a tu r day. 

After vaca tion schedule has b een prepared, employees will 
choos e va cation period in advan ce . V a cation p eriods will b e sel ected 
1n s e niority order. 

Wh en an employee elects to s plit hi s v acation, only the fi rs t 
vacation period will be granted in senio rity order and the r emai ning 
v acation period will be chosen i n seniority order after other employees 
i n the d e partment have chos en thei r vacation per iod. 
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RULE 36 

SICK LEAVE 

All regularly assigned employees shall be entitled to paid s i ck 
leave allowance subject to the following provisions : 

(a) Employees shall be entitled to an annual s ick leave a llowance , 

the amount of which shall be determined by Sections (b ) and (c ) below. The 
start of the sick leave y ear for each employee shall commence as of the 
anniver s ary date of his mos t recent employment by the District. 

(b) The amount of sick leave pay to which an employee is en­
titled during his sick leave year shall be determined by his number of years 

of continuous s e rvice as of the start of each sick l eave y ear in accordance 

with t he fa !lowing schedule: 

Two (2) years (and less than fou r (4) years) of continuous 
service - one (1) week (forty (40) hours). 

Four (4) y e ars (b ut less than seven (7) years) of continuous 
service - two (2) w eeks (eighty (80) hours). 

Seven (7) y ears and over of continuous service - four (4) 
weeks (one hundred and sixty (160) hours ). 

(c) Employees w ill ac cumulate sick l eave allowance during any 
yea r to the extent of their unused allowance w h i ch occurred uncle r Section 
(b) of this Rule , the pr eceding two (2) years . Any such a cc r ued a llowance 
will , in cases of bona fide sickness, first be applied agains t their absence s 
before applyi n g sick l eave allowance accruing during t he y ea r in which the 
absence occurs. This Rule does not contemplate any accumulated sick 
leave allowance from any year exc ept the two (2) immed iately preceding 

the year during which the absen ce occurs . 

(d) The for egoing provisions for sick l e ave payme nts shall apply 
only to illnes s and off-duty accidents . The District may request a certi­

ficate fr om a reputa ble physician. 

(e) If time lost i s due to an occupati onal injury covered b y 
Workmen's Compensation, the Workmen's C ompe nsation benefits to which 
the injured employee is entitled will be deducted from sick leav e benefits. 
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Rule 36 -- Sick Leave (Cont'd.) 

(f) When the employ ee is entitled to receive Unemployment 
Comp ensation Disab ility Benefits, there shall be charged against the 
e mployee 1 s sick leave account only that portion of the day's sick l e ave 
which when added to the Unemployment Compensation Disability 
Benefits p aid for such day shall equa l the eight (8) hour payment. 

(g) Should death occur during the period of sick leave, b enefits 
will cease on the day following date of death. 

(h) When requested by the Distri ct , an employee returning from 
sick leave who has been absent three (3) o r more days may be required t o 
fu rnish a do ctor 's releas e before actually starting to work . 
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RULE 37 

HEALTH AND WELFARE 

(a ) Except as provided in Sections (b) and (c) of this Rule , 
effe ctive June 1, 1972, the District agrees t o pay into an established 
Trust Fund $44. 1 7 per month for each employee covered by this A gree ­
m e nt who is presently covered by the Health and Wel fare P la n, as well 
as $44. 17 per month for each new employee beginning with the first day 
of the calendar month following sixty (6 0 ) days of continuous empl oyment. 
Effective June 1, 1973, this will be increas ed to $48 . 1 7 p e r month per 
employee . This monthly payment will be used to defray the cos t of the 
Health and Welfare plan designed for the benefit o f the employee s and /or 
their dependents of the District represented by the Brotherhood of Rail­
way, Airline and -steamship Clerks. 

It is understood that if on or after Jun e 1, 197 3, anothe r 
labor union, representing employees of the District, r eceives m or e than 
$48. 1 7 p e r month per employee, the District will pay the additional 
amount on behalf of employees represented by the Brotherhood . 

(b) The District agrees to pay into the es tablished Trust Fund 
the monthly payment referred to in Section (a) of this Rule for the follow ­
ing employees: 

( 1) Active employees who have earnings in the cur rent 
month. 

(2) Employees ?,bsent account bona fide sickness fo r a 
period not to exceed t w elv e (1 2 ) calendar months. 
These employees may be required by the District 
to submit to a recheck o f their physical condition 
by a designated qualified medical doctor, in order 
to have this benefit continued to them. 

(3) Brotherhood representative s (who are employees of 
the District) currently repres e nting employees of 
the District. 

(4 ) Employees absent or on autho rized l eave of absence, 
except as provided above, n1ust make th ei r own 
monthly payment if they desire continuance of h ealth 
and welfare coverage. 
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R u le 37 -- H e alth and Welfare (Cont'd.) 

(5) Employees on furlough may b e continued in the p lan 
by making their payment direct to the Brotherhood 
of Railway, Airline and S t eamship Cl e rks or Trus t ee 
of the Heal th and Welfare P lan . 

(c) Estimated payments are to be made by t h e Distri c t by t h e 
10th of e ach month with an adjustment t o the ex a ct amount sometime late r 
d u r ing the calendar month. This payment w i ll b e on the basis of employ e es 
working in the classification covered by this A greement on the firs t day of 
th e cal enda r month. 

(d) An employee changing classificatio n of w ork with i n the 
Distric t which results in changing from one health a nd w elfa r e pla n to 
another, will continue his participation in the p lan covering his fo r mer 
classification until the end of the calendar month . :E--Ie w i ll th e n be e li gible 
for coverage in the plan covering his new classification on the fi rst day of 
the following month. 

(e) Employees terminating employee r elationship with t h e 
D i strict shall no longer be entitled to benefits, e ffective with the date of 
t e rmination. 



RULE 38 

PENSION PLA N 

Section 1. Incorp orated in Agreement 

The Pension Plan known as the Southe r n Califo r nia R apid 
Transit District - Brother hood of Railway Clerks 1 Retirement I n come Plan 
is incorporated herein and made a part hereof by reference. T his p lan 
covers the employees comi ng withi n the te r ms and prov ision s of this 
Agreement. 

Section 2. Identification of Plan and Amendments 

The Pension Plan refer red to abov e is the plan made e ffective 
June 1, 1964, as amended b y the Fourth Amendment effectiv e September 1, 
1971, and approved by the District and the Brotherhood, with the following 
amendments whi c h wi ll be incorpo rat e d i nto the p lan : 

(a ) Provide a minimum monthly pension of $100. 00 for each 
a ctive Group " C " and Group " D " emp loyee . T his will be payable for the 
retired employees ' life . 

(b) It is understood that all provisions of the Southern Califor­
nia Rapid Transit District-Brotherhood of Railway Clerks I Retirement 
Income Plan dated December 2 9, 196 5, as amended Septemb er 1, 197 1, 
w hich a re not affected by the above outlined items will remain unchanged. 
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RULE 39 

GROUP LIFE INSURANCE 

(a) The District shall, as a condition of employment, r equire 
all employees covered by this Agreement hired on or after J anuary 2 8 , 
1960, to participate in the Group Life Insurance program commencing 
with the first day of the calendar month following nin ety (90) days of em ­
ployment. 

(b) The Group Life Insurance carried b y each employee hire d 
on or after September 1, 1969, will be in the amount o f $5,000. 

(c) E m ployees carrying an amount of insurance under the exist­
ing policy of les s than $5,000, will be permitted to increase their Group 
Life Ins uran ce to $5,000. Employees carrying an amount of ins urance unde r 
the existing poli cy of more than $5,000, will be p ermitted , if they so desire , 
to continue the same amount o f coverage . 

(d) The District shall pay the premium for active employees for 
the first $2, 500 of their group insurance, after completion of two (2) years 
of continuous service . Each employee by the pres cribed form shall author ­
ize the District to deduct from his earnings the amount of premium other 
than that t o be paid by the District as abov e specified. The pr em ium to b e 
paid by the employee shall be computed at the same rate from time to time 
paid by the District for such ins urance, the present rate being $1. 16 per 
thous and per month. 

(e) Employees who h a v e no earnings during the payr oll period 
for which deductions are to be made will be required to pay their p ropor ­
tion of the premium direct to the District. Employees absent on account 
of sickness in excess of twelve (12) months shall be required to pay the 
entire premium for all of their coverag e u nde r the group policy. During 
the f irst twel ve (12) months of such a bsence t he District shall pay the 
premium on the first $2,500 of insurance in the case of any emp loyee who 
shall have comple t ed two (2) years o f continuous service a s of the date of 
commencement of such absence. 

(f) Employees on leave of abs ence in ex cess of twelve (12) 
months, excluding Union representatives currently rep res e n ting employees 
of the District, may, by payment of their premium for the extent of their 
group insurance coverage, continue t o be cove red by the group insurance 
policy. Such parti cipation shall be restricted to the period of time speci­
fi ed unde r Rule 19 of this A g r eement. 
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Rule 39 - - Group Life Insurance (Co nt (d .) 

(g) Union representative s referred to herein \vho are employees 
of the District and who are on leave o f absence representing employees 
covered by this Agreement a n d who are participating in the Group Life 
Insurance program, will have the premium for the first $2,500 paid fo r 

by the District. 

(h) The Group Life Insurance policy shall carry a clause which 
will allow the employee, should he terminate his service w ith the District, 
for any r eas on whatsoever, to convert said p olicy within thirty (30) days 
from d ate of termination or on retirement to continue insurance in the 

amo unt of 50% of the amount carried prior to r etirement. 

(i) The premium rate for the amount of group insurance carried 

by t he r etired employee shall be at the then current premiu m rate . 

(j) Empl oyee s absent fr om work b ecause of i llness and who do 

not make the required group in suranc e plan payments will not be dropped 
from the group i nsurance plan because of such failure. However, upon 
t h eir return to work or upon the payment of any vacation wages from the 
D i s trict, the amount of unpa id premium will be deducted from the above 

referred to wages . 

(k) Effective November 1, 1972, the District s hall contribute 
to the trus t fund established by Rule 37 her eof the sum of $1 . 375 per mont h 
per employee (limited to employees for whom the Di.stri ct is require d to 
make health insurance contributions pursuant to Rule 37 ), Sai d sum shall 
be used by the Trustees of said trust fund for the sole purpo s e of paying 
insu rance premiums for additional Group Life Insurance benefits, and no 
part of said sum shall b e used for purchasing any other type of benefit. 
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RULE 40 

BEREAVEMENT LEAVE 

All employees covered by th1s Agreem~nt shall, r the event 
of the death of employee's spouse, chiidren, parents , brothers and 
sister s of either spous e, be ent1tlccl to three (3) days cf! to attend 
fune ral (days off lo be the clay of the funeral and t he day bt•Iore and the 
day after the funeral) with eight (8) hours I pay at ·he empl -iyee1 s straight 
time r ate payable only if the days of leave a re regular s < ht cluied work days 

for the employee . 
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RULE 41 

SUPPLEMENTAL UNEMPLOYMEN T BENEF IT P LAN 

The Southern California Rapid Transit Di strict Law of 1964 pro-
vides, in part, in Section 307 54 : 

"The District shall not acquire any existing t ransit system 
or part thereof whether by purchas e , l e a s e , condemnat i o n , 
or otherwise

1 
or dispose of or lease a n y trans i t sys t em o r 

part thereof, or merge, c onsolidate or coordinat e any 
trans.it system or part thereof , or sub stitut e any type of 
equipment on any system or part thereof fo r the t h e n e xist ­
ing equipment, or teqninate any lease arrangern.ent o r 
management contract,' or reduce or limit the line s or s ervi ce 
of q.ny existing system or of its system unle ss it sha ll firs t 
have made adequate provision for the District's employees 
who are or may be displaced, or w hose w a ges, h o urs, plac e , 
or conditions of employment are or may be a dvers e ly affe c t e d. rr 

I n orde r to protect the rights of i ndividua l s holding positions on 
various properties acqui r ed by the District , the right of indiv iduals t o 
exercise their seniority in other clas sifications i s recognized when such 
change of conditions displaces them from the pos i t ion they were occupyi n g 
at the time o f such acquisition. Followin g t h e exe r cise o f t h e i r senio rit y , 
in accordance with the rules of their a greement in order to c o nti nue em ­
ploym e nt with the D i strict , the following provi s ions a r e made for those 
employe e s wh o are separat ed from employmen t with the Dis t rict through 
the e x e r cis e o f s u ch seniority by senior employees : 

(a) Employees with two (2) years o r m o r e of s ervice w i th the 
District and its predecessor companies , whos e s ervices w ith the Dis t rict 
have been term inated und er the above circum stances, will b e eligible for 
t he benefits under the plan described below. E x cluded from eligibility a re 
all those whose services terminated for other caus e , such as dis c ip lin a ry 
reasons, work stoppage, picketing, or any concerted a ction i n a l a bor dis -
pute, employees absent on account of si ck leave, or other l e a ve of absence, 
any war or hostile act of 13, foreign powe r , sabotage, or a ny act of God . 
Any cancellation of a position for which there is no further requ i rement 
and is not due t o the integration of comp anies, lines , o r fa cilities mentioned 
above does not provide protection as herein spe cified . 

(b) After loss of position, the employee m ust exerci s e s e niority 
on positions for which qualified or on any position on whi ch he m a y be 
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Rule 41 - - Supplemental Unemployment Benefit P l a n (C ont I cl . ) 

required to qualify by the Dis t r ict when notified t h at s uch vacancy exists 

by the District. 

(c) When no position is available , the employee shall b e eligible 
for such benefits for one (1) year from the date of s eparation from th e Dis ­
trict payroll when other conditions of eligibility are fulfill ed. 

(d) The employee must keep the District advised of any c hange 
of address during the period of eligibility to be eligible to r eceive such 

bene fits. 

(e) The employ ee was not e lig ible for and w as not claiming a n y 
accident or sickness or other disability b enefit (other than a survivor 1 s 
allowance under Workmen I s Compensation laws), where publicly financed , 
or a pension or retirement bene fi t finan ced in whole or in part by the 

District. 

(f) The employee is not eligible for, nor did rece1ve any un ­
em.ployment benefit or similar protection a llowance under any contract, 
plan or agreement with any other employer for the same displacemenL. 

(g) The employee has claimed t he benefits provi d e d under this 
plan from the District in accordance with this Agreen1ent and has pres ented 
proper evidence each week of re ceipt of r egular unernployment benefits 
from the State Unemployment Insu rance F und. 

(h) If applicant's State Une mployment Benefits arc under protest 
or appeal, supplemental benefits will not be paid until the case is adjudi­
cated. 

BENEFITS 

(a) Up to a maximum o f twe nty-six (26 ) weeks within the period 
of eligibility, an eligible applicant for supplemental benefits wi ll receive 
the lesser of: 

1. An amount whic h, when added t o the appli cant ·1s State 
Benefit and othe r compensations (as d e fined under 
Section, 11State Benefit a nd Other C ompensation") , 
for such week, will equal s ix ty-five percent (65%) 
of his weekly straight t ime wa ges with the District 
computed as provided in S ub -S e ction (b) of this 

Section, or 
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• Rule 41 --~ Supplemental Unemployment Ben efit Plan (Cont 1cl.) 

2 . Twenty-five ($25. 00) dollars per week, 

(b) Applicant 1 s weekly straight tirne District wage sha ll be 

computed by: 

1. Multiplying the regular base hourly rate for hi s position 
durin g the last thirty (30) days he worked for the Dis ­
trict b y forty (40) , or 

2. Multiplying by twel ve (12) and dividing by fifty- two (52 ) 

the regular monthly salary last held during the last 
thirty (30) days he worked for the District. 

3. Reducing the amount so obtained by the sum of all 
Federal and/ or State contributions which woul d b e 
required to be collected, d educted, or withheld by 
the District from a regular weekly wage of such 
an1ount paid to him for ih c last pay period com ­
rnenc1ng during such thirty (30) days, 

4 . In event the e Ligible applicant under this p lan shall 
have been absent by r easons beyond the District: 1 s 
control to such an extent as to reduce the Base Period 
Quarterly Earnings used to detern1ine th <' amount of 
benefits under the State Uncn-iployrncnt Jnsurance L av,' 
belov<.• the a1nount for ful 1-lllne ernp loyn1('nt , the bcne -
fit used for the purpose of applying this plan shall be 
the amount of pay he would have re ce1vccl had he 

worked full tirne. 

5. The minimum payabl e under thi s plan to those (,ligible 
t o receive benefit shall be eight ($8, 00) doll a rs per 

week. 

STATE BENEFlT AND OTI-{ER COMPENSATlON 

For the purpose o f this Agreement, "State Bencf1t and Othe r 
C ompensation" will mean the amount of State Unernploym('nt Compensation 
actually received and any deduction made by reason of requ j re rnents of 
S tate Une1nployrnent Compensation that said d e du ctions be n1ade because 

of compensati on otherwise received,, 
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Rule 41 -- Supplemental Unemployment Benefit Plan (Cont 'd.) 

CONTINUITY OF B E NEFIT 

The amount of twenty -six (2 6) weeks of b enefits for which the 
severed employee under this plan i s eligible must be comp let ed within one 
( 1) year from his date of sepa ration from the Di.strict pay roll, but does 
not need to be continuous within the year followi n g his separation, b ut does 
n eed, in each a nd every case, to have evidence submitted by the applicant 
of actual pay m ent of State Unemployment Benefits for each week of such 
eligibility at the time supplemental ben efit is cla imed. 

R E-EMPLOYMENT SENIORITY 

Any e mployee s uffer i ng loss of position under circumstances for 
which h e is e ligib l e to claim the benefits herein p rovided, i s entitled, at 
the first opportunity, to exercis e hi s s enio r ity for r e - employment within 
one (1) year from the last day worked fo r the Distric t ., in any clas s ification 
within the Brotherhood of Railway, A irline and Steamship Cle rks ' Agree ­
ment for which he is eligible , as provided in Section (b), when such vacancy 
in the Dist rict organization occurs prior to the exercise of s uch senJo rity 
by any p erson outside of the classification s enio rity roster concerned. 

NO N -EMPLOYEE S TATUS 

N o p e rso n receiving ben e fits under this plan shall for tha t reason 
be deemed an employee of t h e District during such period, and shall not 
thereby a cc rue a ny greater right to acc rue , participate in, or r eCE•ive 
benefits under any other employee benefit plan to which the Distric t con-­
tri butes than he would if he were not rec eiving such benefi t. 

OPTION 

E1nployee may elect to accep t two weeks ' gross earnings :in h:s 
regula r position, plus accrued vacation privileges, and upon suc h election 
will waive all r ights to any other provisi on of the Supplemental Unemploy­
ment Benefit Plan. 
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RULE 42 

UNION SHOP 

(a) The Dis tri ct agrees, as a condi tion o f empl oyment , that all 
employ ees in the service of the Distri ct and covered by this Agreement on 
the effective date of this A greement shall become members of the Brother­
hood of Railway, Airline and Steamship Clerks within thirty (30) days of 
the effective date of this A greement, and as a condition of employment, 
maintain their membership in the Brotherhood of Railway, Airline and 
Steamship Clerks in good standing; also, all n e w employees covered by 
this Ag reement shall become members of the Brotherhood of Railway, 
Airline and Steamship Clerk s and thereafter maintain their membership 
in good standing wit h in thirty (30) days from the date they entered the 
service of the District . 

(b) The District agrees , upon notic e from the Brotherhood of 
Railway, A irline and Steamship Clerks, to discharge any employee who 
has not b ecome or remained a member in good standing in the Brothe r hood 
o f Railway, Airline and Steams hip C ler k s, as herein provided. No pers on 
would be discharged fo r failure t o maintain good standing membership i n 
the Brotherhood of Ra i lway , Airline and S teamship Clerks unless such 
dis charge w ould be legal under t erms of the Labo r - Management Relations 
Act of 1947, as amended. 

(c ) The District shall inform each employee now i n the service, 
as well as each new employee , of the existenc e of thi s A greement, Rules 
and Sections . 

(d) The District agree s to m a ke payroll deduc tions according 
to the terms and conditions of the "A u t horization for Payroll Deductions " 
for eac h employee w h o executes and maintains such authorization and the 
amount of the deduction will be in accordance with t h e current notification 
submitted by the Brotherhood of Railway, Airline and Steamship Clerks 
and on file in the District ' s office. 

(e) The Brotherhood of Rai lway, A i rline and Steamship Clerks 
ag rees that it wi ll i n demnify, defend and save h armless the District from 
any a nd all liability arising from e nte r i n g into or complying w ith the terms 
of Sec tion (d) abov e . 
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RULE 43 

REPRESENTATION 

Authorized Union repre sentatives (Vice General Chairman, 
As si stant to the Vice General Chairman, and Local Chairman) will be 
permitted on the p rope rty a t any time to conduct business with the 
com mitteemen, without interference. 

It is under stood that the Brotherhood will prov ide the Director 
of G overnmental A ffair s and Labor Relations of the District with a list 
showing the names o f the Vice G eneral C h a irman, the Assistant to the 
Vice Gene ral Chairman, and the L ocal Chairman, as well as the names 
and area of jurisdiction of the committeemen. The Brotherhood will 
a l so promptly advis e the Di strict of any change in this lis t. 
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RULE 44 

ECONOMIC STABILIZATION A C T 

If on the execution date of this Agreement or any subsequent 
date , any provision thereof may not be put into effect becaus e of appli ­
cable economic stab ilization laws , orders , or regulations, such provi sion 
shall become effective only at the time and to the extent permitted by such 
laws, orders or regulations . 
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RULE 45 
/' 

EFFECTIVE DA TES - DURATION, - TERMINATION 
<...:. 

-------

(a) Except as othe r wise provided herein, this Agreement shall 
be made effective June 1, 1972, and shall remain in full force and effe ct 
to and including May 31, 1974, and shall continue in effe ct thereafter, un­
less notice in writing of termination has been served by either party upon 
the other not later than sixty (60) day s prior to May 31, 1974, may be ter ­
minated by either party serving upon the other written notice of termination 
not lat er than sixty (6 0) days prior to the time it is proposed to make such 
termination. 

(b) Any requests to modify or change this Agreement or a ny 
portion thereof, shall be mad e in writing and shall be served on the other 
party not later than sixty (60) days p!:lor to May 31 , 19 74L..,and in the event 
the Agreement is in effect after such date by reason of the provisions of 
S ection (a) of this Rul e 45, not later than sixty (60) days prior to the time 
it is proposed to 1nake such change or modification. 

(cl This Contract constitutes the final agreement of the parties 
hereto on the subjects covered herein; and it is hereby agreed that neither 
party shall use any type of economic force concerning the terms of this 
Agreement during the term of said Agreement . 
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Rule 4 5 -- Effective Dates -Duration-T ermination (Cont 1d.) 

Signed at Los Angeles, California, this 14th day of September, 

1972 . 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 

FOR THE SOUTHERN CALIFORNIA CLERKS, FREIGHT HAND LERS, 
RAPID TRANSIT DISTRICT: EXPRESS AND STATION EMPLOYEES: 

of Governmental A ffairs 
Labor Relations 

en .ral Superintendent of 
Transportation 

~~i~ 
Deputy Administrator for Labor 

Relation s 

Ram . 
Labor Relations Rep 
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Vice General Chairman 
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June 1, 1972 

C lassification 

ACCOUNTING AND F IS CAL 

Messenger Clerk 
Typist Clerk t,J) • 

Pay roll Cle rk , f , .1-' 
Revenue C lerk ' 
Mileage Clerk , 
Accounts Cle rk 
Keypunch Operator 
Clerk ~, l· '.r,'; 

Supervising Key Punch Ope rator 
Senior Clerk 1° •1' 

Cash C lerk 
Tabu l ator Operator 
Data Processor Op e rator 
Supervisin g Control Cle rk I( ,1..-, , 

PERSONNEL 

M edical Clerk - R eceptionist 
T y pis t Clerk ::t ., 

F iel d Repres entative 
Clerk 
Pension a nd Insurance Cle r k 
Stenographer 
Interviewer ·/ 

MAI NTENANCE AND EQUIPMENT 

Traveling Mopper - Waxer 
Mopper -Wa xer 

C 

M opper-Waxer and Relief Mail Carrier 
L e ad Moppe r-Waxer 
Typist-Clerk i I..,, I' )-,,r 

,, 
Stenographer 
General Clerk # 2 { 

M ail Carrier 
Vault Truck Driver 
G ener a l Clerk #1 
Shop Clerk :,/ //. " 

6 - 1 -7 2 
Basic Rate 

$ 700. 00 
713.00 
738.00 
738 . 00 
738.00 
738.00 
738.00 
738.00 
761. 00 
791. 00 
7 93 .00 
828 . 00 
876 . 00 
876.00 

704.00 
713.00 
728 .00 
7 38 . 00 
7 59.00 
759.00 
769.00 

6 75.00 
675 .00 
712.00 
713.00 
713.00 
759 . 00 
764.00 
7 6 7.00 
779.00 
810.00 
877 .00 

APPENDIX I 

6 - 1 - 73 / 
Basic R ate 

$ 739.00 
752 . 00 
779 . 00 
779.00 
779.00 
779.00 
779 . 00 
779. 00 
803 . 00 
835.00 
837 . 00 
874. 00 
924.00 
9 24. 00 

7 43. 00 
752,00 
768. 0 0 
779.00 
801.00 
801. 00 
8 11. 00 

712.00 
712 . 00 
751.00 
752.00 
7 52.00 
8 01. 00 
806 . 00 
809 . 00 
8 22 .00 
8 55.00 
92 5.00 



• 

C lassification 

PURCHASING AND STORES 

Addressograph Operator 
Utility 11A 11 

' '/J Typi st Cle r k 
Keypunch Ope r ator 
Junior Stock Clerk 
Junior Invoice Cle rk 
Kardex Clerk 
Order T ypist 
S enior Invoice Cle rk 
General Clerk 
Print Shop Clerk 
Stock Cle rk 
Truck Driver - Clerk 
Shipping Clerk 

-/ I ·. / 

) 

Junior Price C lerk ../~• 
Senior Price Clerk ,,,_ 
Storekeeper j 

Traveling Storekeeper 
Junior Multilith Operator 
Multilith Operator 
Printer 

I, 

Assistant Supervis or, P rint Shop 

DISTRICT BUILDING AND SERVICES 

Janito r 
Mapper - Wa xer 
Lead M apper -Waxer 
PAX-Information Cle rks 

F irs t 60 Days 
N e xt 60 Days 
Thereafter 

SCHEDULE DIVISIO N 

M ail and Duplicating Clerk 
S chedule Typist / ' • 

'I 

Comptometer Opera to r - Clerk 
Keypunch Operator 
Statis tical Cle rk ,. . 

Varitype Ope rator 

~!, 

APPEN DIX I (Cont'd.) 
Sheet # 2 

6-1 -72 
Basic R ate 

$ 704.0 0 
707 . 00 
71 3 . 00 
738.00 
745.00 
747.00 
759.00 
759.00 
766.00 
777 . 0 0 
777.00 
779. 00 
779 . 00 
802.00 
802. 00 
829. 00 
835. 00 
835.00 
839. 00 
901. 00 
917.00 
936. 00 

6 31. 00 
675 .00 
71 3.00 

582. 00 
654.00 
727. 00 

694.00 
719.0 0 
737 . 00 
738. 00 
745. 00 
799.00 

6 -1-73 
Basic Rate 

$ 743.00 
746 . 00 
752 . 00 
779 . 00 
786 . 00 
788.00 
8 01. 0 0 
8 01. 00 
808.00 
820.00 
82 0. 00 
822.00 
8 22.00 
846 . 00 
846.00 
875.00 
881. 00 
8 81.00 
885.00 
951. 00 
96 7.00 
987. 00 

666.00 
71 2. 00 
7 52. 00 

614.00 
69 0.00 
76 7 . 0 0 

7 32 . 00 
759.00 
778.00 
779.00 
786. 00 
84 3. 00 



Classification 

SCHEDULE DIVISION (Continued) 

Tabulato r Ope r a t o r 
Varitype L a y out O perator 
S chedule C lerk 
Mil eage Cle r k 
Senior Mileag e C le rk 

TRANSPORTATION 

,:,Relief Red Cap P orter (Top Rate) 
Red Cap P o rter 
Typist Cle r k 
General Clerk 
Division Stenog raphe r 
Stenographer .. 
Ticket Cle rk , ,-
General and T i cket Clerk , i 
Relief Ticket Clerk / ..,.,: , 
General and T i cket Clerk I ;, 
Chief Clerk (Ticket) _..,, _ _.. '--r 
Service Di rector 
T icket Office C l e r k 
Ticket O ffice and Rep orts C le r k _/,.,· r 
T icket A gen t 
Clerk - Stops and Z o nes ./· < 

Supervising Service Dire ctor 

APPENDIX I (Cont 1d.) 
She et # 3 

6 -1-7 2 
Basic Rate 

$ 828.00 
84 5. 00 
938.00 
938.00 
955.00 

259.00 
316. 00 
713. 00 
749 . 00 
75 9. 00 
759.00 
793 . 00 
793 . 00 
823 . 00 
825.00 
852 . 00 
856.00 
858.00 
858.00 
861. 00 
922 . 00 
962. 00 

6-1-73 
Basic Rate 

$ 874.00 
891. 00 
99 0.00 
990. 00 

1,008.00 

27 3. 00 
333. 00 
752.00 
790.00 
801. 00 
801.00 
837.00 
837.00 
868. 00 
870.00 
899. 00 
903. 00 
905.00 
905 . 00 
908 . 00 
973.00 

1, 015. 00 

'~Four (4) day p er w e ek assignment (Top R a te) 

COST-OF-LIVIN G ALLOWANCE 

(a) All employees covered by thi s Ag r eeme nt shall be c ov ered 
b y a Cos t-of-Living p r ov ision as s et forth i n t h is Rule. 

(b) T h e bas i c wage rate s a s s how n in Appen dix I of t his A g ree ­
ment shall not b e reduced by application of t his Cost -of-Li v i n g prov ision . 
In addition to thos e wages, all employees shall be paid a C ost- of-Living 
allowance to be d e t e rmined on the b a sis of changes in the Consumer Price 



APPENDIX I (Cont'd.) 
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Index for Los Angeles - Long Beach (196 7= 100) published by the Bureau of 
Labor Statistic s, United States Department of Labor. 

( c) The Cost-of-Living adjustment shall be in the amount of 
one cent (1¢) per hour for each one-h alf point (0. 5 point) change in the 
Index. The followi ng will be the Index dates used and the effective date 
of the increase or decrease as applied to the base rate of pay: 

Base Index 

April 1972 Index compared with October 1972 Index 

April 1 972 Index com pared with April 1973 Index 

April 1972 Index compared with October 1973 Index 

Effective Date 

Decembe r 1, 1972 

J une 1, 1973 

December 1, 1973 

New employees (except PAX-Information Clerks) hired for 
positions as c overed by this Agreem ent shall be paid 85% o f the esta b­
l ished rate, as shown in the Appendix I, fo r the first 90 calendar days 
and the established r a te thereafter. 

Employees b i dding from one seniority roster to another in­
volving a ch ange in classification of work shall be paid 85% of the 
establish ed rate for a period of t h irty (30) calenda r days and t h e 
established r ate thereafter . It is u nderstood that h e will receive no 
less than the rate of his former position unless the established rate 
of the new position is les s than the rate of the former position, in which 
event the r a te of the new position will be paid. 



LETTER OF AGREEMENT NO . I 

It is agreed that PAX and Information Cler ks carried on 
Roster No. 2 , as defined in Rule 12 of the Agreement between the 
Southe rn Californi a Rapid Transit District and the Bro therhood of Rail­
way, Ai rline and S teamship Clerks, will be p ermitted to exercis e their 
bidding rights in response to job bulletins to the extent ou tlined b e l ow . 

Not rnore than four (4) employees will be permi tted to exercis e 
their bidding right s to bid, under the provisions of R ule 15 (e) , ou t of the 
PAX a nd Information Department between quarterly shake-up s . When two 
(2) or more empl oye es are bidding for the same position, the provisions 
of Rule 14, covering Promotions, Assignments and Di splacement s , shall 

apply. 

This letter of Agree ment will r emain in full fo rce a nd effect 
during the term of the A greement of June 1, 1972, b etween the p a r ties. 

Dated a t Los Angeles, California, this 14th day of September, 

1972 . 

FOR THE SOUTHERN CALIFORNIA 

FOR THE BROTHERHOOD O F RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS , FREI GHT HANDLERS, 

=r~ ~~~~~1/~ ~~~~==~~E XPRESS AND S TATION E MPLOY EES: 

,e'<?~ . G ilstrap 
General Manag e 

+-G~ 

ctor of Gov e r nmental Affairs 
and Labor Relations 

a1 Superintendent of 
Transportation 

L.~ obley 
Vice Gene 1 Chairman 

J 



LETTER OF AGREEMENT II 

It is agreed that b e cause of the varied types of positions within 
the scop e of Roster 1 and t h e difficulty experienc e d in filling these pos i ­
tions under the procedure outlined i n Rule 15 (c), this R o ster 1 will here ­
after, for the purpose of fi lling a position or vacancy on the roster , be 

divided into three (3) groups , as follows : 

Group No. 1 

T i cket C l erks 
Agents 
Chief Clerk Ticket Office 
Super v i s i ng Ticket Clerk 
R e d C ap Porters 

Group No . 2 

Service Directors 

Group No. 3 

Lost Article Clerk 
Ticket Stock Clerk 
B a gga ge Clerks 
R e p o rt Clerk in Ticket O ffice 
R e port and Statistical C l erk 
General and Ticket Clerk 
Ticket Office Clerk 

By dividin g the ros t er into three (3) groups as outlined above, 
the filling of the position will re qui re the contacting of each employee in 
the group, and when there is no one in the group desiring such position 
or vacancy, the procedure provided in Rule 15 (c)(l) will be followed. 

It is further unde r stood and agreed that any employee on Roster 1 
1n G r oups 1 , 2 or 3 who wish to be considered for a vacant position on 
Roster 1 in any other group may give written notice to the District, with 
copy to the Local C hairman, and the employee givi ng such written notice 
will then be contacted in seniority order when filling positions or vacancies 
in another group on Roster 1 , in l i ne with the employee's wri tten request. 

This letter of Agreement is subject to cancellation on ten (10) 

days ' written notice by either party. 



Letter of A greement II (Cont' d. ) 

Date d at Los A n geles, California, th:is 14th day of September, 

1972. 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIR LINE AND S TEAMSHIP 

FOR THE SOUTHERN CALIFORNIA CLERKS, FREIGHT HANDLERS, 
RAPID TRANSIT DISTRICT: EXPRESS A ND S TATIO N E MPLOYEES: 

---

General Manager 

ac 
of Governmental Affairs 

Labor Rel ations 

ohn S. Wilkens 
a l Supe rintendent of 
Transportation 

L. C . M ob e 
Vice G en:r~ 



LETTER OF AGREEMENT NO. Ill 

It i s ag reed that be cause of the extent o f s epa ration of 
janitoria l positions b e tween d epartments and the diffi cu lty experienced 
i n fi lli ng the se positions under the procedure outline in Rule 1 5 (c), 
Ro ster No . 5 will hereafter, for t h e purpos e of filli ng a pos i t ion or 
vac a ncy on the r oster, be divided into two (2) groups as follows : 

GRO U P N O . l 

GROUP NO. 2 

Janitors and Mopper-Waxers assigned 
to the Maintenance Department, Mail 
Carriers, and Vault T ruck D r ivers 

Janitors and Mopper-Waxers assigned 
to the Building and oth e r Departments 
(e xcluding Main tenance Dep artment) 

By dividing the roster into two (2) g roups, a s. outlined above, 
t he fi lli ng of the pos i tions will require the contacting of e ach employee 
in the group , and when there is no one in the grou p d es iring such posi ­
tion or vacancy, the procedure provided in Rule 15 (c) (1) w ill b e 

foliowe d. 

It i s furt h er understood and agreed that any employee on 
Roste r N o . 5 i n groups 1 or 2 w h o wish to b e c onside red for a vacant 
position on Roster No. 5 in another group, may give written notice to 
the D i s trict, with copy to the Local Chairman, and the empl oyee giving 
such written notice will then be contacted in s e niority order when filling 
positio ns or vacancies in the othe r group on R oster No . 5, in line with 
the employee' s w ritt e n r equest. 

This Lette r of Agreement is subject to cance llation on t en (1 0 ) 

days ' writt en notice by e ithe r party. 



_/ 
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}' 

LETTER OF AGREEMENT NO. III 

i!' 

It is agreed that because of the extent of separat\on of 
anitoria l positions between depar tments and the difficu\ty experienced 
n fillrng these positions under the procedure outline i!\:/Rule 15 (c), 

R oster No . 5 wq! .b~~-e.. fter , for the purpose of fillinl.f a position or 
e ros t er, b e divided into two (2) grou/ as follows : 

G R OUP NO. 1 Janitors and Moppef Waxers assigned 
to the MaintenanceJDepartment, Mail 
Carriers, and Vailit Truck D rivers 

I 
Janitors and M ~:pper - Wax ers assigned 
to the Building ~ nd othe r Departments 
(excluding M intenance Department) 

By <livid. g the roste r into two (2) groups, a s outlined abov e, 
the filling of the po itions will require t e contacting of each employee 
in the gr oup, and \ hen the re is no one ', the group desiring such posi­
tion o r vacancy, t procedure provid.ed in Rule 15 (c)(l) will be 

followed. 

ny employee on 

Roster ere~ for a 1,~cant 
position on Roster No. ,_.---r written nohce t 
the Di strict, with copy to • e L cal Chairman, an the emplo e . 
such w rltten notice will then b contacted in s eni . • ity 't-de r 
positions or vacancies in the ther group on Ros er No. 
the employee's written reg st. 

This is 

days 1 



L eite r 0£ Agree ment No. Ill (Cont'd.) 

Dat ed at Los Angeles, California, thi s 14th day of September, 

1972 . 

FOR T HE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

General 

r of Governmental Affairs 
and Labor Relations 

al Superintendent of 
Transportation 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

L . C. Mobl 
ViceG e=i:= 



LETTER OF AGREEMENT NO. IV 

This L etter of Agreement ent ered into for the purpose of con ­
firming understanding reached in conference January 26 , 1970, regarding 
transporting fare boxes and/or fare box vaults b etween Los A nge l e s and 
Riverside as soon as suitabl e security storage faci lities at Riverside were 
available . 

A temporary secu rity building has b een completed at Riverside 
and it is, therefore , agreed e ffectiv e Wednesday , February 2 5 , 19 7 0, the 
District ' s Sto r e Department Truck, operated b y a n employee ass i gned to 
Roster No . 12 , may trans port the fare boxes and/ or fare box vaults be ­
tween Riverside and Los Angeles. 

It is understood that t he assignment of this transporting of fare 
boxes and/ or vaults by an e mployee on Roste r No. 12 will be an exception 
to the prov1s1ons of Letter of Agreement N o . VI, which assigns thi s work 
to the employe es on Roste r N o. 5. 

Da t e d at Los Angeles, California, th is 14th day of Sept emb er, 
1972 . 

FOR T HE B R OTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 

F O R THE SOUTHERN CALIFORNIA C LERKS, FREIGHT H ANDLERS, 
RAPID T RANSI T DISTRICT: EXPRESS A ND S TATION EMPLOYEES: 

G 

u 
tor of Governmental Affairs 

n d Labor Relations 

r a l Superintendent of 
T ransportation 

L . C. l ey 
V iceGen:::hai 



LETTER OF AGREEMENT NO . V 

This L etter of Agreement is entered i nto for the purpose of 
confirming a n understanding reached between the parties relative to 
qualifications and establishment of seniority of employees i n Groups 1 
and 3 of S eniori t y Roster No . 1 (as delineated in L etter of Agreement 

No. II). 

It is agreed tha t effective this date , seniority o f empl oyees 
i n Groups 1 and 3 of S enior i ty Roster No. 1 w i ll commen ce with the day 
following the date the employee completes the qua lifications requir e d 
by the District. This will b .e an agreed to exception to the provis i ons of 

Rule 11, S eni ority. 

It is understood that the District will hereaft er r equire any 
employee desiring to qualify as a Ticket Cle rk to become qualified at 
all District operated Ticket Offices before he is considered to have 
completed his qualifications and thereby establish a s e niority date on 
Roste r N o . 1. 

This Letter of Agreement i s subject to cancellation on t en (1 0) 

days ' written notice by e ither party. 



Letter of Agre ement No. V (Cont'd . ) 

Dated a t Los Angeles , California, this 14th day of September, 
1972. 

FOR THE SOU THERN CALIFORNIA 
RAPID TRANSIT DISTRICT : 

Gener 

or of Governmental A ffairs 
and Labor Relations 

eral Superintendent of 
Trans portation 

FOR THE BRO THERHOOD OF RAIL­
WAY , AIRLINE AND S TEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES : 

- L.C~e y 
Vice G eneral Chairman 



LETTER O F AG REEMENT NO . VI 

(a) Effective N o vemb er 1, 1971, the District establishe d a 
new servi c e, which is known as "ConvenLion C enter Park -Ride" . The 
establis hment of this service provides a test of the acceptability of a 
secondary transportation system interconnecting a peripheral parking 
facility with a congested e mployment ar ea. 

(b ) This service u s es a portion of the Convention C enter park­
ing structure at the northwest corner of Pico Boul evard and Sentous Street 
in Los Angeles. This facili ty is manned with District personne l who will 
sell combination park and ride tickets. 

(c) It is agr eed that this C onvention Center Park- Ride facility 
has been e stablished on a temporary b asis through December 31 , 1972 , 
to ascertain if the public will accept this secondary transportation system 
in suffi cient numbers to wa rrant i t s continuation. 

(d) If during this temporary period, the District ceases to 
operate the faci lity , the Brotherhood agrees that such action on the part 
of the District will not be a subject of claim und er the provisions of the 
existing labor agreement between the District and the Brotherhood . 
Effective January 1, 1973 , this Convention Center facility , if still in 
operation , will be subject t o all of the provisions of the labor agreement 
except as provided in P arag raph (g) her eof. 

{e) T he two Ticket Clerk positions are included in Group 3 
on Seniority Roster No . l as set forth in Letter of Agreement II. In 
accordance with that Letter of A greement, employees in Group s 1 a nd 2 
of Seniority Roster 1 may submit written requests to be considered for 
vacancies in these positions . 

(f) This facility is open Monday through Friday each week, 
exclusive of holidays . One of the two (2) positions work part of its 
wo rk day at 1060 South Broadway and will be allowed applicable travel 
time in acco rdance w i th the existing labor agreement. 

{g) It is further agreed that vacancies account of sickness 
and vacation, when necessary to be f i lled , may be fi lled by a qualified 
Clerk assigne d to a positi on in Group 3 of S eniority Roster No . 1 . The 
resulting vacancy will be filled by an available qualified Extra Clerk 
who can work the position at straight time rate. In the event there is 
no su ch Extra Cle rk available, it may be fi lled by the s enior qualified 



Letter of A greement No. VI (Cont I d . ) 

Clerk on Ros t e r No. 1 who is on h is rest days and desi res this work. 
In the event the vacancy i s not fi lled in the manner s et forth above, i t 
will be fi lled by a n availabl e quali fie d Extra C lerk. 

Dated a t Los A ngeles , California, this 14th day of September, 
1972 . 

FOR THE B R OTHERHOOD OF RAIL­
WAY, AIRLIN E AND STEAMSHIP 

F OR THE SOUTHERN CA L IFORNIA CLERKS, FREIGHT HANDLERS, 
RAPID TRANSIT DISTRICT : EXPRESS AND STATION EMPLOY EES: 

,. 

, ack 
Directo 0£ Gove rnme nta l Affairs 

a a bo r R e lations 

a l S uperintendent of 
T r ans p ortation 

L. C. Mohl 
Vice G eneral Cha irman 



LETTER OF AGREEMENT NO. VII 

In connection w ith the revisions of the current Agreement any 
employee who has not lost seniority under the prov isions of rules of the 
current Agreement will be governed by the provisions of Ru l e 11 (c) of 
this Revised Seniority Agreement. Any employee who currently holds 
seni ority rights on more than two (2) seniority rosters w i ll be permitted 
to retain seniority on only two (2) seniority rosters. The roster on which 
he is currently working to be designated as his "new roster"; the roster 
where the oldest seniority date can be established, if seniority has not 
already been lost, to be designated as his 11original roster 11

• An employee 
currently holding seniority on more than two (2) rosters will have t he 
oldest seniority date designated as his 11original roster 11 unless he elects 
through proper written notification to designate an intermediate roster 
as an 1'orig i nal roster", which designation shall be d o ne in writing with 
copy to Local Chairman. Such election must be made not later than 

December 15, 1972. 

Revised seniority rosters will be posted on or before January 1, 
1973 and will be subject to protest for a period of fifteen (15) days . Each 
employee will be personally responsible to check seniority on h is original 

as well as current roster. Any employee feeling an error has been made 
in his seniority date or dates will file a written protest with the officer 
posting the roster , copy to the Local Chairman, within the fifte en (15) day 
period. Protests will be promptly handled and revised new seniority 
rosters will be posted February 1, 1973 showing permanent seniority 
dates subj ect to protest under Rule 12 of the existing Agreement. Any 
seniority date as set forth on the January 1, 197 3 roster will be considered 
permanently established unless protested or an employee furnishing good 
and valid reason for not protesting, good and valid reasons being defi ned 
as an employee being on vacation , sick leave or other leave of absence, 
which employee shall have five (5) days from date of his return to service 

to file written protest. 



Letter of Agreement No . VII (Cont 1d.) 

Dated at L o s Ang eles, California , this 14th day of September, 

1972. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DI.STRICT: 

ilstrap 
G eneral Manager 

cto of G overnmental Affairs 
nd Labor R elations 

r al Superintendent of 
Transportation 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE A N D STEAMSHIP 
CLERKS, FREIGHT HAND LERS, 
EXPRESS AND STATION EMPLOYEES: 

L. C.Moblq 
Vice General Chairman 



LETTER OF AGREEMENT NO . VIll 

This Letter of Ag reement entered into for the purpose of 
e stablishing a s an Excepted Position under Rule 1 of this Agreement, 
the position of Field Repr es ent a tive in the Personne l Department. 

This p osition will be e xcepted from the Promotion, As sign­
ment a nd Dis p lacement Rules of this Agreement. 

Effective this date, the rate o f pay for the position of Field 
R epres entative will be in creased to $828. 00 per month. It will be 
further increa s ed to $874. 00 per mon th effective June 1, 1973. 

Da ted at Los Angeles, California, this 17th day o f O ctober, 

1972. 

FOR THE BROT HERHOOD OF RAI L ­

WAY, AIRLINE AND STEAMSHIP 
FOR THE SOUTHERN CALIFORNIA C LERKS, FREIGHT HANDLERS, 
RAPID TRANS I T DISTRICT : E XPRESS AND STATION E MPLOYEES : 

ct r of Governmenta l Affairs 
and Labor Relations 

ral Superintendent of 
Transportation 

L . C . Mob 
Vi ce G e ner tl C ~ 


