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RECOGNITION AND BARGAINING UNIT 

A. The District recognizes the United Transportation Un ion a s 
the exclusive representative for the purpos e of collective bargaining , 
w ith r espect to rates of pay, wages, hours of employment and working 
conditions, for all employees of the District w ithin the ba rgaining units 
defined in the wage section of this Contract. 

B . The parties agree that the term "employee", wherever us ed 
h erein, whether singular or plural, means and applies only to thos e 
employees of the District included within said bargaining unit, and that 
this Contract covers only said employees. 

C. The Distric t and the Union agree that no empl oyee shall be 
d iscriminated against o n acc ount of Union membership, non-membership, 
race, religion, national origin or sex, or for any other reason whatsoever. 
This secti on of the Contract shall not be construed to conflict with the 
employees I qualification provisions appearing els ewhere in t his Contract. 

D. T he Di strict and the Union further agree that vacancies in 
the Transportation Department in supervisorial positions , w hich shall 
i nclude jobs in the Supervisors' Division, Instruction D ivision , Division 
Clerks I Group, Schedule Division (excluding electronic programming 
positions) and Stops and Zones Division, shall be made from the ranks of 
Operators whenever practicable. No empl oyee shall b e discriminated 
a gainst for promoti onal p urposes on account of Union membership, race, 
religion, n a tional origin or sex. This section shall not b e construed to 
conflict with the District's right to establish qualifications for any of the 
above-mentioned jobs, and the decision of the District office r in making 
appointments to such jobs will be final. 

E . It is expressly agreed that in the event that the District shall 
directly or indirectly engage i n the providing of other transportation 
services in addition to those presently b eing provided, whether such addi­
tional s ervice shall be of the same or a differe nt type , the District shall 
and hereby does recognize the Union as the exclusive representative of all 
e mployees engaged in providing those services whose functions or duties 
are similar to or like the functi ons or duties presently being performed by 
employees within the bargaining unit defined in this Contract. It is further 
agreed that such re cognition shall be and he r eby is extended to the same 
extent and for the same purposes as are set forth in Paragraph A above . 

. Such recognition is subj ect to, however, and applicable to the extent not 
prohibited b y Article 10 (commencing with Section 307 50) of the SC RTD 
A ct as now in effe ct. 

i 



It is further agreed that the terms and provisions of this 
Colle ctive Bargaining Agreement shall b e and h ereby are extended to 
all n ew employees a nd classifica tions of employees (he reinafte r refer red 
to as " new em ployee s " ) whom the Union shall b e e ntitled to rep r esent a s 
a result of the i nclusion of this Paragraph E in the C ontract; provid ed , 
however, that to the extent that any of the terms and provisions o f t h is 
Contract would not be applicable to the types of s ervices b eing p erformed 
by any new employees o r class ifications of employees, or would otherwise 
be inapplicable, such terms and provisions shall not be deemed appli cable 
to such new employees, but in li eu the reof shall b e deeme d t o b e s ubj e cts 
for collective bargaining within the scope of Section 2 of A rticle 5 5 
hereof. 

It is further ag reed that the term " directly or indi rectly 11 as used 
here inabove shall include any o f the above describ ed transportation 
se rvice s provided by the Dis trict o r by any entity , whether public or 
private, establis hed by or controlled by the District o r which operates 
pursuant to or in accordance with an Agreement with the District. 

If the Dis trict acqui r es , controls or enters into an A g reement with 
any e xisting trans i t system or par t thereof w i th emp l oyees who are work­
ing pursuant to;_ a C ollective Bargaini ng A g reement, the above provisions 
of this Paragraph E shall be subject to, however, and applicable only at 
such times as a n d to the extent permitted by A rticle 10 (commencing with 
Section 30750) of the SCR TD Act a s no\,, in effect. 

i (a ) 



PURPOSE OF CONTRACT 

The obligation that rests with the District to provide, and upon 
the employees of the Distric t to render honest and efficient service, is 
recognized. A spirit of cooperation between the employees and the 
District is essential to efficient operation, and both parties should so 
conduct themselves as to promote this spirit. The responsibility for 
success rests equally with the District and the employees. In this spi rit, 
the District and the Union are desirous of effectuating an Agreement which 
will: 

A . Provide for rates of pay, rul es and working conditions of 
employees of the Transportation D epartment represented by the United 

Transportation Union; 

B . Provide for the fair treatment of said employees; 

C. Provide for the amicable adjustment o f disputes which may 
arise out of the appli cation or interpretation of this Contract; 

D. Provide for such other a rrangements as may be deemed 
advisa.ble by the parties to this Contract in order to safeguard their 
respecti ve interests, and establish and maintain harmonious relation­
ships; 

E. The parties recognize that this Contract constitutes a 
Collective Bargaining A greement between the parties and that the 
terms " Collective Bargaining Agreemene' and "Contract11 are synony ­
mous and interchangeable . Except where the context makes the contrary 
appear clear, the term " Agreement 1

' shall be deeme d to include and 
refer to the term "Contract" and the term 1'Contract" shall be deemed 
to include and refer to the term "Ag reement". 

ii 



UNION - DISTRICT RESPONSIBILITY 

A. All matters perta1n1ng to the management of operations, 
including the type and k ind of service to be r ende red to the pub lic, the 
equipment used, the main tenance of disc iplin e and effi ciency, the h ire, 
promotion and transfer of employees, and their discharge or discipline 
for proper cause, are the p rerogatives of the District, subject to s uch 
limitations there on as are set forth elsewhere in this Cont ract . 

B . The Union re cognizes that willful infra ctions of the District ' s 
rules and regulations will constitute cause for dis ciplinary action. No 
rules or regulati ons at any time promulgated or enforced by the District 
shall b e va lid if they violate any provisions elsewhere set fo rth i n this 
Con tract. 

C. The District's e x e rcise of any prerogatives of manag ement or 
promulgation that is violative of any provisions of this C ontract may be 
made the subject of a g rievance o r dispute. 

111 



ARTICLE 1 

RATES O F PAY 

Section 1. Payment on Minute Basis 

Subject to the governing provisions o f this Contract, the 
following rates of pay shall be effectiv e on the date indicated for 
employees and w ill b e paid on the minute basis at applicable pro-rat a 
rates of pay in accordanc e with class of s ervice p erformed. 

Section 2. Startin g Rates 

O ne-man C ar O perat ors, Motor C oach Ope r ators , Trafficmen, 
Conductors , and Motorme n, will be paid less than the basic rates of pay 
for their first twelve (12) months of service i n accordance with the follow­

ing schedule: 

(a) Employees hired prior to S eptember l , 1972, shall 
receive ten cents (10¢) p e r hou r less than the basic rates for the first 
twelve (12) months of service. 

(b ) Employees hired on or a fter September 1, 1972, shall 

receive: 

(1,) First three (3) months - 85% of basic rat e 
(2) Second three (3 ) months- 90% of basic rate 
(3) Third three (3) months - 93% of basic rate 
(4) Fourth three (3) months- 96% of basic rate 
( 5) Thereafter - basic rate 

Section 3. E ffective Dates and Basic Rates 

Straight Time Rates of Pay 
Effective Effective 

C las s of Servic e 6 -1-72 6- 1-73 

One-Man Car Operators) $4. 83 
Motor Coach Operators ) 

$5.10 

Conductors) $4.73 $5.00 

M otormen ) 

Trafficmen $ 4 .83 $5. 10 
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ARTICLE 1 

Stra ight T ime Rates of Pay 

Class of Service 

Schedul e C heckers 
1st 6 months 
2nd 6 months 

. a'hereafter 

Trainees 

Effective 
6 -1-72 

Per Month 

$ 916. 09 
939.11 
962.09 

Per Hour 

$2.77 

Se ction 4. Chang e in Rates 

Effective 
6 -1-73 

Per M o n th 

$ 966.47 
990. 76 

1,015.00 

Per Hour 

$2.92 

Change in rates of p ay as pr ovided in the for e going graduation 
for service pe riod, shall be made on the first day following the s ervice 
periods shown in S ections 2 and 3 o f this Arti cle. 

Section 5. Pay Periods 

Pay p eriods will end every other Saturday night to include all 
work assignments for the last day of the pay period. Pay checks will b e 
issued bi- weekly on the first F r iday followi ng the clos e of the pay period , 
e xcept in those weeks in which a holiday occurs . If a h oliday s h oul d occur 
on any weekday during the week in which p ay che ck s are to be is sued on 
Friday, they will b e issued on the following Tue sday instea d of o,n Friday. 

Section 6 . Pay for Premium Time 

Exce pt as pro v ided e lsewhere in this C ontract, wher e time is 
allowed for release periods or for makin g u p minimum allowanc e s, such 
premium time shall be paid for at straight time r ates of pay applicable. 

Section 7. Rate Applicable 

Extra Ope r ators pe rforming service on a recur ring extra 
assignment, designate d as such in run book which p rovide s for service 
under more than one pay cla ssification, shall be paid the highest appli­
cable r ate for tha t as signm ent. 
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S ection 8 . Cost- of-Living Clause 

(a) All employees cove red by this Contract shall be covered 
by a Cost-of-Living provision as set forth in this S ection. 

(b) T he basic wage rates as shown in Section 3 of this Article, 
will not be reduced by the application of this Cost-of- Living provision. 
An upward or downward adjustment in the Cost of Living shall be i n the 
amount of one cent (1 ¢) for each one- half point (0. 5 point) change in the 
U nited States Department of Labor's Bureau of Labor Statistics Consumer 
Price Index, Los Angeles -Long Beach, a ll items, (196 7 =100). 

(c) W ag es shall be adjusted on Decembe r 1, 19 72, in accor­
dance with changes, if any, in the Consumer Pri ce Index b etwee n the 
fixed base of April, 1972 and October, 1972. The s econd adjustment 
will be based on the change, if any, between April, 1972 and April , 197 3, 
and will be effective June 1, 1973. The l a st adjustment will be based on 
the change , if any, between April, 1972 and O ctober , 1973 and will be 
effective Dec embe r l, 1973 . 
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ARTICLE 2 

GUARANTEED WORK DAY AND WORK WEEK 

Eight (8) hours or less shall constitute a day 1 s work for 
w hich Ope rator s hall b e a llowed a minimum o f eight (8) h ours, e xcept 
as provided in S ection 5 o f t h is Article , as follows: 

Section 1. Regular Operators 

A Regular O p erator shall b e guaranteed eight (8) hours I pay 
time per day wit h i n a s pread of t en (10) hours from the initial sign - on 

time. 

All pay time fo r R egular Operators w ill be i n clud e d and be a 
part of the e ight (8) hours I daily guarantee subject to the p r ovisions of 

the holiday rule. 

Section 2. Extra Operators 

A n E x t r a Operator s h all be g uaranteed e i ght (8 ) hou r s 1 pay 
time per d a y within a spre ad of eleven (1'1) h ours from the initial sign-on 

time . 

All p a y time for Extra Ope rators will b e included and be part 
of the eight (8) hou rs 1 d ai ly guara n t ee subj ect to the provi sions o f the 
h o liday rule. 

Section 3. R egu l ar Ope r a tors 1 Week ly Guarantee 

This r ule guaran tees Regular Ope rators who are qualified and 
a v a i l a b l e and who w ork thei r ass ignments a five (5) day , e i ght (8 ) h ours 1 

pay time p er day, week . 

Section 4. E xtra Ope r a to rs I W e ekly Gu aran t e e 

Extra Operato rs will be guaranteed a five (5) day, e ight (8) 
hours ' pay time p e r day , we ek, with two (2 ) s cheduled b i d off days; pro­
vided they are qu alified a nd a v a i lable and a ccept a ll work o ffered. 

Secti on 5. Exc epti ons 

The following shall c onsti tute ex c eptions to the guara nteed 
eigh t (8) h ou r s ' pay time per day fo r R egu lar and E x t ra Op e rators: 
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(a) Operators relieved before completion of a day at their 
own reques t, or who are absent from duty and unavailable for service 
for part of a day, shall receive pay for only the portion of day worked 
and minimu m allowance of eight (8) hours shall not apply except as pro­
vided in Article 39, Section 2 and Article 47, Section 5, of this Contract. 

(b) Where special consideration may be g iven individual 
cases of Operators providing for part-time work by request, as pro­
vided in Article 9, Section 11, the minimum a llowance of eight (8) hours 
for the day 1 s work will be waived. 

(c) The exceptions to the w eekly guarantee for Regula r and 
Extra Operators are the holiday provisions as contained in Article 44. 

(d) In the event, through the exercise of his seniority, a 
Regular Operator has more than two (2) off days i n his work run in any 
week, or an Extra Operator has more than two (2) bid days off in any 
week, he will not be guaranteed five (5) days 1 work in that work week. 

(e) Where Operators miss out on ass ignments, they may be 
withheld from duty that day and shall not b e paid for the day lost, thereby 
waiving their guaranteed five (5) days, eight (8) hours per day work week. 
The reduction in the work week will only apply to the loss of the day on 
which Operators missed out. 

(f) Where Operators miss out and are subsequently used that 
day, they will be guaranteed eight (8) hours I pay time within a spread of 
eleven (11) hours. 

(g) Where Extra Operators are not marked up for work on a 
normal work day, and do not notify the Divi sion Clerk, they will receive 
four (4) hours 1 pay, as provided in Article 13, Section 4(d). 

Section 6. Separate Work Periods 

When extra assignments (which may include biddable trippers 
and special events) involve intermittent servi ce, separate work periods 
involved will be subject to a minimum of two (2) hours I pay time. 
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ARTICLE 3 

OVERTIME 

Section 1 . Definition of Pay Time Hours 

Total pay time hours are the total hours in an assignment that 
can be multiplied by the Operator's straight time hourly rat e of pay to 
determine the amount of pay in an assignment. Pay time hours are com­
posed of all straight time hours and overtime hours when applicable . 
O ve rtime hours will be multiplied by one and one - half (1 -1 /2). The 
extension of hou rs to straight time pay hours eliminates the necessity 
of an Ope rator multiplying h i s hours in an a ssignment by two (2) rates , 

n amely, the straight time rate and the overtime rate. 

Section 2 . Overtime Provisions 

Operators shall be paid one and one - half (1 - 1 / 2) times their 

straight time hours for all work they perform that is in e x cess of eight 

(8) hou rs per day, except as prov ided elsewhere in this Contract. 

Section 3. Spread Time 

(a) Except as provided in Article 4, Section 2(a), Regular 

Operators shall be paid one and one - half (l-1 /2) times their straight 
time hours for all work performed in excess of a spread of ten (10) 
hours except as provided elsewhere in this Contract. 

An Operator voluntarily biddi ng an extra piece of work 
over and above his assignment will be paid for such piece of work, but 
n ot in excess of time and one-half, except as provided in Article 44, 

with a minimum of two (2) hours' pay time. 

(b) Extra Operators shall be paid one and one- half (1-1 /2) 
times thei r straight time hours for work performed in excess of a 
spread of eleven (11) hours, except as provided elsewhere in this Contract. 

No Extra Operator will be split after eleven ( 1 1) hours 

from initial sign-on time without the payment of continuous time. 

Section 4 . Work on Days Off 

(a) Operators shall be paid one and one-half (1 - 1 / 2) time s the 
straight t ime hours for all work performed on their scheduled or assigned 
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days off with a mrn1mum of twelve (12) hours 1 pay time , except as pro­
vided in Article 16, 11Spe c ial Rules 11. It is understood that an Operator 
working his full assignment will not r ec eive less pay than he would have 
received on a regula r work day. 

(b) An Operator laying off of his own accord will be paid for 
all hours worked at one and one-half (1-1 /2) times the straight time hours 
and the minimum of twelve (12) hours will not apply. 

Section 5. Withheld from Assignment 

(a) When a Regular Operato r is withheld from his regular 
assignment by the District, for the purpose of working an alternate 
assignment, he shall be paid not less than the earn ings of his regular 
assignment for that day and in addition thereto, he shall receive one (1) 

additional hour of pay time. 

(b) A Regular Operator incumbent on a straight assignment 
may not be worked on a split alternate assignme nt except on the basis of 
continuous time, and he shall not be paid less than the earnings of his 
regular ass ignment for that day and in addition thereto, the one (1) hour 
additional pay time will apply as in (a) above. 

(c) A Regular Operator shall not be deemed to be held from 
his regular assignment within the m eaning of this Section when held from 
regular assignment, if, through an Act of Providence, or causes beyond 
the control of the District, it becomes impossi ble to perfo rm regular 
s ervice; or throu gh the operation of Article 40, 11 Court Appearance and 
Jury Duty" , or Article 27, 11 Discipline' ' . 

Section 6. Exception Due to Exercise o f Seniority 

In the event through the exercise of seniority a Regular or an 
Extra Operator works more than five (5) days in any week (Sunday through 
Saturday) he will not be s ubject to the overtime provisions of Section 4 of 
this Article for those days in excess of five (5 ) days. 

Se ction 7. Single O vertime Provision 

Where more than one overtime p rov1 s1on is involved, only 
that provision which creates the greatest compensation shall apply. 
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ARTICLE 4 

P ASSEN GER SERVICE ASSIGNMENTS 

Section 1. Classification o f Assignments 

(a) Work for Operators in passenger service shall be 
designated as regular assignments, e x tra assignments, biddable t rippers 

and special events assignments . 

(b) Regular Ope r ators will not be required to work trippe rs 

in addition to their regular assignments unless they request such work. 
Except as provided in Article 4, Section 7(b), this does not apply to Extra 

Operators assigned to a regular assignment by board mark-up. The 
request by a Regular Operator to work tripp e rs will be made on a pre­
scribed form and filed with t he Division M anager at least twenty-four (24) 
hour s prior to 12:01 a. m. on the d ay the Operator w i shes it to become 
effectiv e . This request to work may be cancelled by the Regular Operator 

and such cancellation must be fi led at least twenty-four (24 ) hours prior to 
12:01 a. m. of the day the Operator wishes to c ancel s aid request to work. 
These requests must be renewed when Division or System Shake - Ups be­

come effective. 

Regular Operators may be required to work b efo re or after 

their regular assignments in the event o f necessary relays, vehi cle changes, 
or emergencies (which includes t he miss -out of the Operator who was to 
relieve the Regular Operato r). Regular Operators may a l s o b e required 
to w ork a ddition a l assignments s igning on be t ween 8:00 p . m . and 11 : 59 p. m. , 
t he R egular O perator so used will be paid on the basis o f continuous time. 
It is unders tood that the Regular Operator will not b e used in these i nstances 
i f there is an Extra O perator a v ailable to perform this work. 

(c ) Extra Operators on duty, held for duty, or on the property 
in uniform on a regular work day and w hose use will not result in violation 
of hours of service or driving time regulations, will perform such assign­
ments as conditions of work requi r e and as directed by supervisorial 
employees subject to published instructions as to qualifications. It is 
unde rs tood that an Extra Operat o r not on duty, or held for duty , will not 
be used if the r e is an Extra O perator on duty , o r b e ing held for duty. 

S ection 2. Establishment of Regular Assignments 

(a ) All passenger service work (including preparatory time, 

pull-in time, d eadhead allowances and/or travel time in connection therewith) 
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assigned from each estab lished Division point, e xcept as provided in 
A rticle 4, Sectio n 2 (d) , t h at can be combined to provide seven (7) or 
more hours 1 work within a spread of ten (1 O) hours and having a 
r egularity of five ( 5 ) o r m ore days each calendar w eek will b e establishe d 
as regula r assignments . An exception to this provi sion w o uld be assign­
ments involved in the making of r e covery t ime reliefs as s hown in S ection 14 
of this Article . T he ten (1 O) hour spread a s herein referred to w ill not in­
clude tu r n -in. Regular a ssignments will be on t he b asis of five (5) days per 
week and in no cas e will exceed fi ve (5) days per week. The Di strict wi ll 
d esignate the off days of regular assignments and establish regular or 
extra relief a ssignments composed of off d ays of r egular assignments. 
Regula r work runs may b e split only once ,vithout t he payment of con-
tinuous time. A regular work run may not be split after ten ( 1 O) h ours 
from initial sign-on time without the payment of c ontinuous time. 

In exceptional cases, no t to exce ed a duration of thirty 
(30) days, such as the Pomona F a ir, assignments may be w ritten which 

will be an exception to the firs t paragraph of this Sub - section . 

(b) Not les s than sixty percent (60%) of the total number of a ll 
r egula r weekday assignments shall be straight as s ignments system-wide , 
not less than seventy- five percent (75%) of the total number o f all regular 
Saturday assignments shall b e straight assignments in any Division, and 
not less than eighty percent (80%) of the total numb er of a ll regula r Sunday 
assignments shall be strai ght assignments in a ny Division, computed on a 
m an-assignment basis. On h olidays, the p ercenta ge of straight as sign ­
ments will be g overned by the sch e dules operated. If weekday schedul es 
are operated, p e rcentage will b e s ixty percent (60%); if Saturday schedule s 
are operated, seventy-five percent (75%); and if S u nday schedule s are 

operated, eighty p ercent (80%) . 

(c) In establishing r e gular a ssignments , it will be t he p olicy 
o f the Dis trict, through cooperation with th e Union, to bring about the 
b es t w orking c onditions consist e n tly pos sible under service c onditions. 
The District agrees the Union rep resentatives wi ll have access to schedule 
i nformation in t he Schedule Divis i on . It is further agreed th at Union repre ­
s ent a tives m ay appeal a d ecision to the Superint endent of Schedules, and if 
the decis ion o f t he Superintendent o f Schedules i s n ot satisfactory, the 
Union may appeal to the G eneral Superintendent of T ransportation, whose 
d ecis ion will b e final. Copies of all assign ments , work runs, biddable 
t r ippers, and schedule temporary assignments, will be mai l ed to the 
Uni t ed Transportation Union o ffi ce as much in adva nce of posting as is 

practicabl e. 
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Permanent changes in assignments will be posted in the 
Division for a period of seven (7) days. In the event an assignment change 
is posted and affe cts the sign-on time of an Operator the next day and it 
is p osted after the Operator involved has signed off the previous day, or 
i t is posted on his scheduled or assigned days off, the Operator i n volved 
will be notified by the District prior to the new sign-on time. If the 
Ope rator involved is not notified, the Operator will not be disciplined 
because of failure to report on time and the earning s of his assignment 
before the change will be preserved to him. If the change in the assign­
ment is other than one affecting his sign-on time , it will be the 
responsibility of the Operator to be aware of this change before commencing 

his assignment for the day. 

In the event a tripper is cancelled withou t notice the pre ­
ceding day, the Operator affected will be paid for the time lost as a 
result of such cancellation. 

(d) In establishing regular passenger service work runs, rail 
service work will not be combined with motor coach service work. This 
restriction as to combin ing classifications of work applies only to the 
establishing of regular work runs and not to the performance of work of 
Extra Operators . 

(e) No Operator, Regular or Extra, will be used on service 
that is normally pulled out of another Division except in cases of emer ­
gency operation . Emergency operation, for the purpose of this Section, 
includes situations requiring immediate relief of Operator or the oper­
ation of extra vehicles to maintain service at time of accidents, traffic 
delays, fires, dis asters, hold-ups, and/or civil defense-civil disturbance 

incidents. 

In the event an Operator is used under the emergency con­
ditions outlined above, his use will be governed by the following: Whenever 
an extra vehicle or a relay is needed on a l i ne, it can be operated out of 
any Division having jurisdiction over the line; whenever it is necessary to 
immediatel y relieve a n Ope rator, this may be done from any Division 
whether that Division has jurisdiction or n o t. It is u nderstood that in the 
event of a relay or an emergency relief of an Operator, the Operator 
pulling the trip will i n turn be relieved by an Operato r from the Division 
having specific juri sdiction over the particular assignment withi n two (2) 
hours or one (1) round trip, whichever is the longer . Failure to relieve 
the Operator will result in the payment of applicable penalty to the Operator 
w ho should have been assigned to relieve this Operator . 
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(f) The provisions o f this Article will not apply in connection 
with the suspension of ass ignments operating in the P asadena area on 
N ew Y ear's Day due to the impossibility of performing regular service 
on account of congested and/ or disrupted traffic conditions . 

It is also understood that due to the increased service 
requirements on New Year's Day, an Operator may be as s igned to work 
on a line not under the jurisdiction of his Division with the underst anding 
that he will be signed on and off at h is own Division and paid applicable 

deadhead or travel time. 

If a situation similar to N ew Year's Day should arise , 
exceptions as covered by this Sub-section (f) may be ag reed upon by 
mutual consent of the General Superintendent of Transportation and the 

General Chairman. 

(g ) This Section does not restrict the District from operating 
a line, or lines , out of more than one Division. 

(h) N ot less than eighty - five pe r cent (85%) of regular work 
runs will have two (2) consecutive clays off, and it is fur ther understood 
that all additiona l regular work runs will have scheduled two (2) d ays off 
w ithin a seven (7) day work week and said days off may be split. 

Section 3. Definition of Straight, Split and Relief As signments 

Regular work runs will be cla ssified as straight, split and 
relief wo rk runs. A regular work run on which time on duty is com­
puted on a continuous basis is a straight work run; one which inclu des 
intermittent service and on which time is not computed on a continuous 
basis is a split work run; and one mad e up of the 110££ 11 days o f three (3) 
or more regular work runs is a relie f work run. N o relief work run 
shall be constructed which requires an Operator to sign on and off at 
o the r than a single location for any one or more days of a week or month 
unless he is a llowed dea dhead time and/ or t ravel time whe n working a 
work run which starts or ends at other than his regularly designated 
h ome terminal. 

Section 4. Preparatory Time and Sign-Off Time 

All O perato rs will be a llowed a minimu m of ten ( 10) m inut e s 
preparatory time for the purpose of getting equipment ready for pulling 
out. Operators will be allowed five (5) minutes for storing equipment 
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after completion of their assignments or w ork runs at Division points or 

outside locations. 

Preparatory time and sign-off time shall be considered as 

work time and m ade a pa rt of the work run . 

Operators driving C. E.A. equipment are excluded from this 
Section, unless the Operator uses a bus which is to be put into line service 
when making his relief. In this event the Operator pulling the bus out will 
be paid preparatory t ime and the r e li eved Operator who brings the other 

bus back will be paid the storing allowance . 

Section 5. Posting of Regular Work Runs 

Each regular work run will have a d esignated sign-on and 

sign -off point and time, and an outline of the service to be performed . 
The Dist r i ct will maintain in each Division a copy of all r egular work 
runs and extra assignments for that Division on a current basis . It is 
understood that \.Vhen System Shake-Ups are held, all regular work runs 
on the system will be posted at each Division at least seventy-two (72) 

hours in advance of the b eginning of the Shake-Up . 

Section 6. Establishment a nd Posting of R ecu rring Extra As signments 

All recu rring pass enger service work (including d eadhead 
a llowance s and/ or travel ti m e in connection therewith) which is not in­
clu ded i n regular work runs will b e included in extra assignments and 
posted in Run Book s o r on Bulle tin Boards i n Operators 1 rooms. Regula r 
sign-on and sign -off points and times, and an outline of the service to b e 
performed, will be set forth in the assignment sheet as posted. 

Section 7. De finition of Extra Assignments 

(a) All work for Operators in pass enger service , not in­

cluded in regula r work runs, will be classified as extra assignments 
and will be filled from Extra Board lists as long as Extra Operators are 
available, ex c ept b i ddable t rippers bid in accordanc e with the provisions 
of Ar ti cle 9 and special events ass ignmen t s as outlined in S ection 8 of 
this Article . Temporary vacanci es in regular work runs will be filled 

from Extra Board lists as provided in Article 1 3 a nd w ill be paid on 
regular work run basis. It is unde rstood that an Operator under the 
provisions of this Section , will not be paid less t han he would have been 
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paid und er the established rule of e ight (8) hours 1 pay time within a 

spread of eleven (11) hours for Extra Operators. 

(b) No Extra Operator, who is marked- up to a regular 
assignment that signs on prior to 5:00 a . m., will be required to work 
a tripper after said regular assignment, unless he has submitted a pre­
scribed form indicating he desires such work. This reques t to work will 
be handl ed in the same manner as R egular Operators as indicated in 

Section l(b) of this Article. 

(c) Tempora ry vacanci es in biddable trippers at Auxiliary 
Divisions which have been bid in under Article 9 will be filled in accor­
dance with the hold-down provisions of Article 9, and if not bid in on 
hold-down basis , such temporary vacancies will be filled from the Extra 
Board lists . Regular Operator s will not be required to work their bid 
trippers on their days off. 

Section 8 . Definition of Special Events Assignmen ts 

Special events assignments are extra pieces of work occurring 
after 6: 00 p. m . and generally do not exceed four (4) h ours in duration. 
Included in the category of special events are o ccurrences at: 

The Coliseum 
Olympic Auditorium 
Nu1nerous Churches 
Greek Theatre 
Shrine Auditorium 
Parades 
Conventions at above locations a n d at various hotels 
Scout Activities 
S c hool and College Activities 
Lincoln Park Events 
Circuses 
Ros e Bowl Activities 
Griffith Park O bservatory 
Pilgrimage Play 
Orange Show at San Bernardino 
Baseball Stadiums 
Sports Arenas 
Convention Centers 

but excludes Charter Service o r leased motor coach service. Leased motor 
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c oach s ervice is that service operated by the District with District 
Operators and vehicles through lease agreement with other charter 
c ompanies in our service area. 

It is understood that known work of this type that is not 
assig ned to the Extra Board will be posted for choice at Divisions and 
that i t may be bid by Regula r Ope rators. It is als o unders tood that work 
will not be assigned in such a way that will interfe re with the assignment 
o f an Operato r on the following day. 

Should an Operator working a special event assignment sign­
off too late to pe rform his ass ignment the next day, his report the next 
day will be governed by the provisions of Sections 1 1 and 12 of this Article . 

Section 9. Releas e Periods in Assignments After 8 :00 P. M. 

(a) No period of release of less than eight (8) hours between 
ass i gnments, or portions the reof, which occurs b etween 8:00 p . m. and 
5 : 00 a. m. shall be deducted from time of Operators working s uch assign­
ments . This time shall be subject to the overtime rule . T h is rule will 
not apply to Extra Operators when start of split between assignments 
commences before 8:00 p . m. and exten ds beyond 8:00 p. m. It is further 
unders tood th at regular work runs starting a ft er midnight and before 
5:00 a. m . w ill b e straight work runs. 

(b) It is u nderstood that the provisions of Sub-s ection (a ) of 
this Section 9 shall not apply when Operators are working bid special 

event assignments. 

(c) Any period o f release of less th an thirty (30) minutes with­
in the hours of a regular work run will be paid on a continuous basis and 
will b e subject to the overtime rule . This pro vision does not apply to the 
period between a regular work run and a biddable t r ipper, nor does it 
a pply to the work of an Extra Operator. 

Section 10. Releas e Period in Work Runs or Assignments 

Deadheading time and/ or travel time is part of the work 
assignments in the computation of interval of release. Interval of 
release p e riods are governed e ntirely by tim.e actually releas ed from 
duty, r egardless of any minimum allowance s provided u nder this Contrac t. 
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Section 11. Beginning and Ending o f Day 

(a) A day for Operators will commence at the time that they 
are first required to report and so do at or after 12:01 a. m. and up to and 
including 12:00 midnight of any calendar day. It is understood that 
Operators will have eight (8) or more hours of release from duty before 
commencing a new day . The spread of hours in a day for the purpose of 
computing the permis sable spread of hours commences at the time an 
Operator first reports and continues until he completes his assignment in 
any given day . The spread of hours for the purpose of computing spread 
overtime commences at the time he first reports and continues until he 
completes his assignment in any given day with the exception that turn-in 
time is not included within the spread of hours. 

(b) If, in the mark-up of an Extra Board, the Division Clerk 
errs and does not grant an Operator eight (8) or more hours release from 
duty before starting his new day, and does not notify the Operator before 
he reports for his new assignment , the Distric t shall pay that Operator 
continuous time, at straight time rate of pay, from the time of his sign­
off to the t ime of his sign-on the following day . If the District notifies the 
Operator of the error in Board mark-up at least four (4) hours prior to 
the Operator 1 s sign-on time the following day, the Operator will be given 
a new sign-on time and be paid a separate allowance of four (4) hours in 

addition to all other earnings that day. 

(c) This rule only governs the determination of spread hours 
during which pe riod a day 1s work is performed a nd which may include 
release periods for which Operators are not cornpensated under applicabl e 

rules. 

(d) An Operator who works a night or owl run or special 
event assignment that commences prior to midnight and continues into 
the following day , computes his spread from the time he first commences 
work until his complet ion of work on the following day with the further 
provision that no Operator whose work continues into the following day 
may work after 10: 00 a. m. on the following day until he has h a d at least 
eight (8) hours release from duty. 

Section 12. Late Sign-Off 

(a) A Regular Operator who signs off late due to the needs of 
service, and who will not have the required rest referred to above , will be 
instructed at time of sign - off to report the next day at any time between 
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eight (8 ) and t en (10) hours after sign -off t ime , will be placed o n his 
reg ular a ssignmen t at t he fir st opportunity, a n d w ill be guaranteed the 
e a rnings of h i s ass i gn ment for that day, providing he has complied with 
the requi rements of Sub- sections (d) through (h) b e low. 

(b) Exce p t as pro vid ed in Sub - sectio n (c ) bel ow, an Extra 
O p e rator who sign s off late , due to the needs of s ervice, and who will 
n ot have the required r est refe r red to above , will b e instru cted at time 
of s ign-off to report th e next d ay at any time betw een eight (8) and t en (1 0) 

hours afte r s ign-off time , a n d w i ll be gua rantee d the earn i ngs of h is Board 
ma r k - up a s outlined i n Article 2 , Section 1 or 2, p rovi ding h e has c om ­
plied with t he provisions of Sub-sections (d) through (h) below . 

Exam p l e : An Ext r a B oa rd Ope rato r i s ma rked up f or an 

assignmen t that signs on at 1 : 00 p. m . a n d off at 9 : 3 0 p . m . a nd on the 
n ext day ' s mark - up i s d ue to report a t 6 : 30 a . m . O n the fir st day h e 
exp e riences a delay which re sults in h is s igning o ff that day at 11 : 00 p. m . , 
h e will b e brought back the succeeding day any time between e ight (8 ) a nd 
t en (10) hour s and will be guaranteed the earnings of his Boa r d mark- u p. 

( c) Extra B oa r d men marked up originally on t h e Extra Board 

for a shine r e p or t of 1 :0 0 p . m . o r lat er a nd who s o repo r t fo r duty in 
accordan c e therewith , will b e considered t o be ava ilabl e fo r duty f o r a 
p e riod of nine (9) hours . If the O perato r violat e s, he will be brought 
back after eight (8) h ours ' rest a nd will be signed off that day at the time 
he w as previously s cheduled ex cept for delays to se rvice in connection 
w i th his P . M . ass i gnment, and his earnings fo r that day w i ll be preserved. 
Nothi ng he r ein w i ll a ffect the op tion of the Distri ct t o re l ieve the Operator 
p r i or to violation in o rder to h a ve him available for his next day's regular 
B oard mark- up. 

(d) If an Operator i s late signing off a nd will n ot have the 
e i ght (8) h ours ' rest r efer red t o in Section 11 of t hi s Article, he will 
complete a s pecial late sign-off slip enti t l ed "Late Sign - Off - Insuffici ent 
Res t " . T his s lip will b e given t o the Clerk a t the time the Operator m a k es 
h i s turn - in. 

(e) I n the event the Operato r i s assigned to a T erminal Di vis i on 
or an A uxilia ry Div ision and w i ll not have the eight (8) hours I rest refe rred 
t o abov e , he w ill b e r e quired to report by te l e p h one to h i s home Division at 
the District ' s expens e. 
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(f) Failure on the part of the Operator to report this late 
sign-off , in the above referred to m anner, may result in his being held 
off his assignment until at least the eight (8) hour rest referred to above 
is completed. This will be done without penalty t o the District. This in 
no way affects the basic daily guarantee as shown in Article 2. 

(g) It w ill be the respon sibi li ty o f the C lerk on duty , upon 
receipt of this slip, or telephone call, as referred to above, to advise 
the Operator of this sign-on time as shown in Section 1 1 of this Article. 

(h ) Failure of the Clerk to noti fy the Operator of his revised 
sign-on time will result in t h e Operator reporting for duty eight (8) hours 
and one (1) minute after sign -off time and he will be guaran teed the hours 
of this assignment and will be signed off at the time he was previously 
scheduled exc ept for delays to serv ice in conne ction with h i s P. M . assign­
ment. 

Section 13. P addle Boards 

The District shall provide Operators with paddle boards for 
scheduled work that is on a recur ring basis . The paddle boards shall 
include p ull-out a nd pull-in locations and times, and tin1e points. The 
District will also endeavor to make available i nformation sheets , when­
ever practical, that are descriptive of routes of lines , special ope rating 
conditions , and other miscella neous information. The District will make 
available to Operators in all Divisions throw-awa y type sheets s h owing 
l o cation of restroom facilities on each line . This sheet will b e revised 
whenever necessa ry . 

Section 14. Work R uns - Recovery Time 

It shall be the policy of the District to s chedule the recovery 
time as listed b elow: 

(a) The District w i ll provide an avera ge recovery time of at 
least fift een (15) percent fo r all regular work runs, computed on a system­
wide basis. 

(b) At least eighty- five p e r cent (85%) of all w eekday regular 
straight runs (except owl runs) will have s cheduled i n them at l east one 
recovery time period, of a minimum of fift een (15) minutes. At least 
fifty p e rcent (50%) of the regula r straight runs on Saturdays, Sundays , 
Holidays and owl runs will have s cheduled a minimum fifteen (15) minute 
recove ry time p eriod. These percentages will b e computed on a system­
wide bas i s. 
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(c) Should there be assignments that do not conform to Sub­
s ections (a) and (b) abo ve, the Union represent atives may discuss the case 
with the Supervisor of Schedule s. It is further agreed that Union represen­
tatives may appeal a deci sio n to the Superintendent of Schedules and if the 
decision of the Superint endent of Schedules is not satisfactory, t h e G eneral 
Chairman m ay appeal to the General Superintendent o f T r a nsportation, who 
shall fully discuss the issue at hand with the General Chairman. It is und er ­
stood that the G eneral Superintendent of Transportationrs deci sion will not 
be subject to the provisions of Article 26. 
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TRAVEL TIME - DEADHEAD 

Section 1. Travel Time Allowances 

The travel time allowances will be paid to Operators when 
required to travel between Divisions and relief points , and /or relief 
poin ts and Divisions and/o r between two relief poin t s . 

Section 2. Computation of Travel Time 

Travel time allowances shall be b ased on the following formula 
for all lines exc ept those shown i n Section 3. The basic travel time allow­

a nces between Division and relie f point w ill be as follows: 

(a) The walking distance from a Di vision t o th,e relief point 

based on a walking rate of two and three - quarters (2 - 3/4) miles per hour. 

The maximum walking t ime shall be seventeen (17) min-

utes, except at Division 12 where present reliefs are being made. The 
walking time will b e agreed upon between the District and the local Chairman. 

(b) When (a ) is not applicable , t he travel t ime allowance will 

be the sum of the following items: 

(1) T h e walking d is tance from a Division to a line of 
travel based on the wal king rate of two and three-quarters (2 - 3/4) miles 

per hour . 

(2) O ne-half (1 /2) of the w eekday base headway of the 
line when t ravel on the line is necessary. In the event an Ope rator must 
use two or. more lines while traveling , he will receive one-half (1 / 2) of 
the weekday base headway of the firs t line and the full weekday base head ­
way on the additional lines used. It is understood that this c omputati o n 
will be made either on the going or return travel moven1ent, whi cheve r is 
greater , and such allowance used on movements in bot h d irections. If t h e 
total of the bas e headwa ys results in an excess of one - half (1 / 2) minute or 
more, the allowance will be the next higher minute, if the excess is less 

than one - h alf (1 /2) minute it will b e droppe d . 

(3) Scheduled weekday base running time. 

(4) On S aturdays, the Saturday base running times and 
one - half (1 /2) or full Saturday base headway will be used, and on Sundays, 
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the Sunday base running times and one-half (1 /2) or full Sunday base head­
way will be used whe n applicable. 

Section 3 . Exceptions to Section 2 

On Lines 33 (at Avalon and "D" Streets) , 51, 52 , 55, 58 , 59, 
60, 61, 63, 64, 68, and 86, Operators will be paid travel time allowances 
for scheduled time from Divisions to reli ef points , or relief points to 
Di visions . This allowance shall include walking time formula and scheduled 
running time . Operators 1 ass i gnments and/or information sheets will show 
the schedu l ed vehicles and times that the Operators should use for travelin g . 
Consideration will be given by t he District to the addition of other Lines to 

this excepti on. 

Section 4 . The Use of District Buses or Automobiles for Traveling 

Whenever it is deemed ad vis able by the District, District 
equipment (buses or automobiles) may be furnished to Operators t o 
travel between Divisions and relief points, between relief points and 
Divisions, o r between two relief points in lieu of t raveling on District 

scheduled equipment. 

Reliefs from Di vision 2 at 16th & Maple; 16th & Main; 18th 
& Figueroa; 15th & O live; 11th & Olive; and from Division 12 on Line 66 , 
will be made by using District equiprnent. 
Line 89 at Santa Monica & Fai rfax will be 
ment when Saturday and Sunday schedules 

Reliefs from Division 
made by using District 
are ope rated . 

7 on 
equip -

Travel time allowances for the use of Di strict automobi les or 
buses will be based on required time and will be agreed to by the District 
and the Local Chairman. 

Section 5. Home Divisions 

(a) The home Division of Operators will be the location where 
thei r assignments start and finish, it being understood that such starting 
and finishing locations will be restricted to the home Divisions designated 
in this Article. In all cases, Operators will be returned to starting 
locations at the completion of their assignments or portions thereof, or 
shall b e paid arbitrary travel time a llowances to retu r n them to their 
home Division. 
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(b) The following are established as home Divisions. Addi­

tional home Di visions shall be des i gnated, established or closed by t he 
District with the understanding that the Union will be notified sufficiently 
in advance of such action, to allow the negotiating of proper deadhead or 

travel time allowances. 

DIVIS ION 

1 & 11 
2 

3 & 10 
4 & 5 

6 
7 
8 

9 
12 
13 
2 1 
15 

Section 6. 
18 

Exception 

LOCATIO N 

1016 E. 6th Street, L os Angeles 
720 E. 15th Street, Los Angeles 
6 30 W. Avenue 28, Los Angeles 
2 300 W. 54th Street, Los Angeles 
100 Sunset A venue, Veni ce 
710 San Vicente , West Hollywood 

14557 Sherman Way, Van Nuys 
3449 Santa Anita Ave., El Monte 
970 Chester Place, Long Beach 
2450 Mulberry Street , Riverside 
10 16 E. 6th Street, Los Angeles 

to Application of Travel Time 

Travel time will not be paid for under the fo llowing cond i tions: 

(a) Traveling in exercis e of seniority choice to take assign ­

ment, voluntarily transfer ring between Divisions , transfer ring unde r the 
requirements of the provisions of Article 12, Section 2(b) (1 ) and (b) (2), 

or for the p urpose of making a bid at a Shake -Up . 

(b ) Ope rators hi red at the Employment Division and sent to 

the Instruction Divis ion or to another Division to enter service. 

(c) Operators relieved at their own request, except account 
of sickness or injury, b efo r e the completion of a day's work. 

(d) Operators traveling to take over their own assignment 

after miss -out. 

Section 7 . T ravel Time for Operators Released at Outside Locations 

Operators pla cing themselves in position for service at an out­

side p o int instead of traveling on s cheduled District vehicles shall be 
allowed the same travel tirne a llowances provided in this Article . Where 

21 



ARTICLE 5 

combination of service and travel time or o ther service conditions are 
involved, Operators so instructed may be required to travel or perform 

serv ice on District vehicles. 

Section 8. Payment of Travel T ime 

Travel time will be considered as work time and subject to 

overtime rate s, when applicable . 

Section 9. Deadhead Allowances 

The deadhead allowance s w ill be paid to Operators when re ­
quired to deadhead between Division s, Auxiliary Divis ions, Terminal 

Divisions, and /or storage lots. 

Section 10. Computation of Deadheading 

Deadhead time w i ll b e the actual time required in dead heading 
between locations. R ecurring deadhead allowance s will be e stablis hed and 
will be included i n Operators' work runs and assignments . Deadheading 
may be r equired on District scheduled v ehicles or by the use of Dis trict's 
buses or automobi les. Present allowances for deadheading b etween out­
side locations will be continued as now in e ffect a nd future allowances will 
be agreed to by Local Chairman and the Superinten dent of Schedules on a 

fair and equitable basis. 

Section 1 1. Except ions to the Application of Deadheading 

T h e s ame exceptions as contained in Section 6 of this Article 

will apply to deadheading . 

S e ction 1 2 . Payment of Deadhead 

Deadhead time will be consi dered as work time and subj ect to 

overtime r ates, when applicable. 

Secti on 1 3 . O vernight Deadheading 

Overnight deadheading, when service is used in any ohe-wa y 
movement, will n ot b e coupled with s e rvice assignment, but will be paid 
for as a separate allowance on a flat basis of four (4) hours at straight 
time applicable rate with a n additional allowance of t wo (2 ) h ours at 
straight time a pplicable rate when overnigh t deadheadi ng is between a 

point west of Pomona and a point e ast of Pomona . 
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Section 14. Exception to Miss-Out When Traveling or Deadheading 

In the event an Operator is delayed in reaching the relief 
point when his arbitrary allowance applies and this delay is due to a 
vehicle being late that would have enabled him to arrive at relief point 
on time, he will not be charged with a miss -out and will be entitled to 
pick up his run and will be paid the hours of his assignment . However, 
it will be the responsibility of the Ope rator involved to reasonably sub­
stantiate the fact of the delay by securing, subs equently, a written 
statement from the Operator operating the delayed bus. This is appli ­
cable only when the headway on the line is fifteen (15) minutes or more; 
or the delay to service on the line is fifteen (15) minutes or more. 
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TIME FOR TURNING IN AND SECURING SUPPLIES 

Section 1 . Turning In at Home Divisions 

Operators working out of Divisions where cashier facilities are 
avai l able will make turn-ins and draw s uppli~s, as required, at the Home 
Division and shall be paid ten (l O) minute s straight time at t h eir applicabl e 

rate of pay for the turn - in of each day's receipts. 

Section 2. T urning In at Auxiliary or Terminal Divisions 

O perat ors working out of Divisions or Terminals where cashier 
faci lities are n o t available will make t heir turn -ins at indicated Divisions 
or Terminals while on duty and will not b e paid turn -in time. 

Section 3 . Turning In on Premium Time 

When premium time i s involved, turn -in may b e absorbed in 

the premium time when s u ch premium time is paid at the end of the 

Operator 1 s day's work. 

Section 4 . Making Two Turn-Ins 

Operators desi ring to make more than one (1) turn-in in the 
cours e of a day's work will be allowed to make two (2) turn-ins in t he 
course of a day's work with the unders t anding that they shall be paid only 
one (1) turn - in allowance as referred to in Section 1. 

Section 5 . R eceipts on Request 

When receipts for turn-ins are requested by the Operators, 
they shall be furnished by the Clerk taking the turn-in. 

Section 6. Bad Order Fareboxes 

When discrepan cies o f any kind are reported by Operators on 
a Miscellaneous Report r egarding fare boxes , the Division Manager will 
have the box removed from the bus and checked. 
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MANNING REVENUE EQUIPMENT 

All revenue equipment of any type operated by the District 
will be manned by Operators who are qua lified for such service, except 
that Mechanics qualified to operate said equipment may change off 
equipment in revenue service i f no Extra Operators are available at 
the Division. 

The provisions of this Article shall not be construed to 
prohibit Mechani cs , or members of the supervisory forces , from 
operating revenue equipment in cases of emergency or on test trips, 
or for the purpose of instruction where such trips do n ot involve 
transferring equipment between garages, shops or Divisions . In cases 
of emergency, or when qualified Operators are not readily available, 
Mechanics may transfer equipment between shops, Divisions and 

Terminals. 

25 



ARTICLE 8 

QUALIFICATIONS 

Section 1. Definition of Qualifications 

(a) Qualification s for the various positions covered by this 
Contract a re as follows: 

(1) A Conductor for rai l service. 
(2 ) A Motorman for rail service . 
(3) A One - Man Car Operator for rail service. 
(4) A Motor Coach Operator for bus operati on. 
(5) A Switchman for rail service . 
(6) A Trafficman for traffic loading duties . 
(7) A Flagman for rai l service flagging . 
(8) A Towerman - train cont rol operator . 

(b) It is understood and agreed that if and when any new 
positions a r e established by the District which would come within the 
operating group unit es tablished by the State Conciliation Service, which 
are not covered in Section 1 (a) of this Article, the District and the United 
Transportation Union will, prior to the establishment of such positions, 
negotiate the necessary qualifications fo r s uch positions and / or any other 
rules necessary to cover such positions, including rates of pay as pro­
vided for i n Article 1 of this Contract. 

Section 2. Divi sion Qualifications 

(a) Extra Operators will be required to qualify, when eligible, 
for the different lines and classes of work filled at the Division to which 
assigned. 

(b ) N ewly empl oyed Student Operators who have completed at 
least twelve (12) days of training may be assigned to a r egular assignment 
that is open for b id while he completes the balance of his Division quali ­
fications. This assignment will continue to be posted for weekly bid. The 
Operator so assigned must complete the Division qualifications wi thin 
twenty-eight (28) days from the day he is assigned to the unbid assignmen t. 
This qualifying will be don e on the Operato r 1s off-time , and will be compen­
sated for under the provisions of Section 4 of this Article. If Division 
qualifications are not compl eted within the twenty-eight (28) day period, 
the Operator w i ll be removed from the regular assignment and will revert 
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to the status of a Student until Division qualifications a re completed. 
After completion of qualifications, his position at the Division will be 
determined by applicable rules of the Contract. 

Section 3. Standard of Efficiency Established by the District 

The District shall have the r ight to establish and require such 
tests and standards of efficiency as it may deem necessary to satisfy itself 
of the competency o f the employee for the desired position in order to fully 
provide for the safety of operation of i t s e quipment, subject to the provisions 
of this Contract and the applicable Safety Regulations of the California High­
way P atrol or any other safety regulations provided by California Law. 

Section 4. Pay for Q ualifying 

Except that newly employed Operators shall be paid at a rate 
as indicated in A rticle 1 for Trainee time worked until a ssigned to actual 
service, Operators actually assigned to service shall be compensated for 
time spent obtaining additional qualifications in accordance with the follow­
ing rul es: 

(a) Where such Operators are obtaining necessary added quali ­
fications as a res ult of a System or Division Shake-Up , or as a result of 
changes in operation, or as covered by Section 2(b) of this Article, they 
shall be compensated as follows : 

(1) Operators with one (1) or more years of seniority 
shall b e paid at their straigh t time hourly rate for all time spent quali­
fying with no ove rtime provisions applying. 

(2) Operators with les s than one (1) year seniority shall 
be paid at the Trainee rate as shown in Article 1, Section 3 of this Contract. 
No overtime provis i ons apply to this payment . 

(3) Qualifying time may be considered as a part of the 
day's work in instances where the Operator may perform actual service 
and spend certain time qualifying within the same day• s work which is 
otherwise compensable as premium time . 

(b) Where Operators are directed by the Distri ct to transfer 
to another Division for temporary special as signments , such as extra 
service operated on New Year's Day, compensation fo r time r equired to 
qualify for such service as designated by the Ass istant Division Manager 
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or other proper officials , w ill be a llowed at the Operator's e sta blished 
rate of pay provided for in Article 1, including deadhead time to and 
from such Operator 's home Division. Su ch qualifying done on holidays 
or on the O p erator 1 s bid days off, will be paid for under the provisions 

o f A rticles 3 and 44, respectively. 

(c) Operators qualifying in order t o exerci s e their seniority 
for weekly bidding or for the purpose of displacing, unde r the p rovisions 
of Article 9 , Sections 4 and 6, will not be compensated for time so spent. 

Section 5 . H ome Divisions - Students 

Home terminal of Student for Student comp ensation purp os e s 
shall be the Divisions t o which regular ly assigned insofar as Line Instruction 
trips are concerned , and the headquarters of the Instruction Division when 
assigned as a Student for the purpose of class instructions or examinations. 

Section 6 . P r o viding Qualified Operators on Extra Operator s 1 List 

When additional qualified Operators are needed for any class 
of service cove r ed by Section 1 of this Arti cle, at a ny Div ision in order to 
meet servic e requirem ents, a notice shall be posted for the attention of 
Extra Operators at such Division which shall state the class of s e rvice and 
t he numb e r o f addi tiona l Operators needed. If sufficient n u mber of O per ­
ators do n ot volunta rily qualify to fill such requi rements , s uch need s h a ll 
be fi lled by arbitraril y requiring e ligible O p e r ators on Extra Ope rators 1 

list at that Division to qualify i n rever se orde r of their senio r ity . If 
sufficient Operators a re not obtained by the method herein outlined, addi­

tional Operators may be secured by trans f e r of Junior Operators f rom 
othe r Divi sions and / or by increasing the E xtra list by a ddi tional Operat ors 
t o meet service requirements . The District otherwise rese r v e s the r i ght 
to increas e Extra Operators' lists by employment of add itional Operators 
as in i ts judgment the requirements of the s ervi ce nec e s sitate . 

Section 7 . Qualifying Age L imits 

(a ) When notices are is sued by the District r eque sting appli­
cations fr om O p e r a tors to quali fy in typ es of s ervice set forth in Section 1 
o f this Arti cle , such notice s will not specify any age limit of applicant to 
govern their eligibility, and suc h applications may be made without regard 
t o age o f appli cant. C onside ration by the Distric t wi ll be given to age o f 
appli can t , a l ong with all other factors , but age alone will not be sufficient 
cause for r ej ection of a n applicant to qualify for the particular type of 
service invo lved in such a pplications. 
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(b) Selection of applicants will be made on basis of seniority, 
providing they have the necessary fitness, ability and aptitude for the par ­
ticular type of work involved . 

(c) Applicants whose applications are rejected will be notified 
in writing the cause of such rejection. 

(d) When an Operator believes that his application has been un­
justly rejected, he may appeal his case to the General Superintendent of 
Transportation within ten (10) days, either in person or through his rep ­
resentative. If the decision is not sus tained, it will be set aside and the 
Operator will be permitted to attempt to qualify for the particular service 
involved in the application. If the decision is sustained by the General 
Superintendent of Transportation and further appeal is desired, the case 
may be appealed to the General Manager of the District or his designated 
representative, and such decision shall be considered final. 

(e) In cases where such appeals are made, it is understood 
and agreed that, where Operators a re permitted to undertake to qualify 
in particular types of service as result of such appeal, no claims will be 
presented or considered for alleged loss of work attributable to delays 
involved by reason of deferred qualifications incident to such appeals 
and final decision of the District as to eligibility of such applicants. 
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CHOICE OF WO RK ASSIGNMENTS 

Seniori ty shall dete rmine the order i n which employees in all 
D istrict Divisions , Auxi liary Divisions, and T erminal D i visions may s e l ect 
their work assignments. The r e sha ll be one (1) Departmental S eniority 
List of employees in all Dis t rict Divisions, Auxilia ry Divisions and Termi-
nal Divisions. At each such Division there s hall be e stablished a Division 
Senio rity Lis t taken from t he Departmental Seniority List. The De partmental 
and Division S eniority L ists shall determine the order in which such employees 
make their ch oi ce of work a ss ignments, including biddable trippers . 

The District shall determine the number of qualified Operators 
to work in each Division, Auxiliary Divis i on , or T e rminal Division. The 

choi ce of work assignments shall be accomplished as follows : 

Section 1. G eneral System Shake-Ups 

(a ) General System Shake-Ups s h all embrace all Divisions, 

Auxiliary Div isions, and T erminal Divisions and those vacancies whi ch 
exist in the Trafficmen1 s Department of the District and shall be effective 

during the month of March in each y ear . 
• 

It i s understood that by mutual a g reement between the 

District a n d the Union , the date for such G e ne r a l System Shake - Ups may 
be e ither advanced o r p ostponed as t he parties may deem advisable in the 

light of future d evel opments. 

(b ) All G enera l System Shake - Ups shall be completed w ithi n 
forty - five (45) days. A ll sched ule s involved in a G eneral System Shake - Up 
shall be posted at least seventy-two ( 72) hours before b idding is to start, 
and notice shall be given to Operators on leave (except I n d efinite Leave) 
at their most r ecent add r e ss in the files of th e District. In the event an 
O pe r ator is to bid a t a System Shak e - Up and it is known that he will not 
return to work b efore the e ffective date of the Shake - Up, he sha ll be 
trans fe rred to Indefinite Leave and not be p ermitted to bid. Upon his 
return he shall exe r ci se his seniority i n acc ordance with Article 9 , 
S ection 6 of this A greement. If an Operator i s no t p re s ent when it is 
his turn to bid a nd has not left a choice with his Division M anage r, the 

Dis trict shall chaos e a run for him. 

(c ) During any General System Shake-Up, if it is n ecessary to 

relieve an Ope r ator in orde r that he m a y bid an assignment of his choice , 

30 



ARTICLE 9 

he will not be paid for such time he was relieved from duty unless the 
General System Shake - Up was the second of its kind during the calendar 
year, in which case he will be paid for all time lost. 

(d) After a System Shake - Up, any employee holding operating 
seniority in any Division of the District and who changes Divisions or 
lines i n the course of a General System Shake-Up, or who transfers at 
the request of the Distri c t, shall be required t o break in on the line of h i s 
choi ce on his tim e off dur ing the forty - five (45) day period preceding com ­
mencement of his dutie s on the new line and will be paid for this u nder the 
provisions of Article 8, Section 4(a) . 

(e) An Operator no t rested to take over hi s new assignment on 
the day it is effective, will be allowed to pick up his run at the regular 
relief point after proper r est. He will be paid on the basis of actual time 
worked including allowances applicable. The Division w ill fill the first 

part of his run. 

(f) During the intervals between Gene ral Syste m Shake- Ups, 
Operators shall remain at the Divisio n of their choice and select assign­
ments according t o Division seniority except when a surplus of Operators 
occurs at one or more Divisions and a shortage at other Divisions . In 
this e vent , Operators shall be transferred in accordance with the provi ­
sions of Article 12, Secti on 2, of this Contract. Op erators may also be 
permitted to change Divisions in acco rdance with S ection l 3(a) of this 
Article . 

Section 2 . Division Shake-Ups 

(a) General System Shake - Ups shall be follow e d by Divi sion 
Shake-Ups, w hi ch shall be effective during the months of~, S3tember 
and December . 

{b) All schedules, including work runs , involved in such 
Div i sion Shake-Ups, shall be posted at the Division at least seventy - two 
(72) hours b efore the start of the b idding , a n d Ope rators on leave (other 
than Indefinite Leave) shall be given notice at their most recent address 
in the fil e s of the District. In the event an Operator is to bid at a 
Division Shake - Up and it is known that he will not return to work before 
the effective date of the Shake-Up, he shall be trans ferred to Indefinite 
Leave and not be permitted to bid. Upon h i s r eturn he shall exercise his 
seniority in accordance with Article 9 , S ection 6, of this C ontract. If 
an Operator is not present when it is his turn to bid and has not left a 
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choice with the person des ignated to r eceive such 
s hall be chosen for him by his Division Manage r. 
b e spread o ver a four (4) day period. 

ARTICLE 9 

a choice, an ass ignment 
Division Shake-Ups shall 

Operators changing assignments in a Division Shake-Up 
and who are not qualified for their new assignment, will be required to 
qualify on their time off and will be paid for such qualifying under the pro ­
visions of Article 8, Section 4(a). 

(c) When Division Shake-Ups are held in accordanc e with this 
Section, Divisions and all Terminal and Auxiliary Divisions controlled by 
a Division will take part in the Shake-Up. For example, a Division Shake­
Up at Division 11 will include Santa Ana. 

Whenever a Division S.hake-Up is required by the District 
other than a regular Division Shake-Up, Operators shall b e paid for time 
lost on any s uch additional Shake- Ups. 

Section 3. Schedule Changes 

Whenever work runs on any line are changed for a period of o ve r 
five (5) consecutive work days, all new work runs will be placed up for bid 
for Operators within that Division in accordance with the provisions of 
Section 4 of this Article. 

In the event the change is of a duration of five ( 5) consecutive 
work days or less, the Operator will r emain on the assignment and will 
r eceive not less than he would have been paid under the applicable pro­
visions of this Contract as though the assignment had not been changed. 
Should any Operator be displaced from a work run through the operation 
of this Section, he will be allowed displacement privileges within the 
Division as covered by Section 6 of this Article. Any of the following 
shall constitute a change o f sche dule: 

(a) When the pay time on any run is affected to the extent 
of thirty (30) minutes or more . 

(b) When the spread time of any run is affected to the 
extent of thirty (30) minutes or 1nore. 

(c) When the commencing or ending time of any run varies 
thirty (30) minutes or mor e. 

32 



ARTICLE 9 

(d ) When the day or days off o f any run i s changed. 

(e ) A change in the number of a re gular assignment that 
is not changed to the extent shown above will not constitute a change of 
schedule that requires it t o be posted fo r bid. 

(f) When a line is transferred from one Division to anoth er 

Division, a number of O perators according to t h e number of runs and the 
required Extra Board Operators shall b e per mitted to transfe r with the 
line. T he Operators so transferre d with that line shall b e entitled to 
exercis e full seniority at the Division to which t hey have transferred. In 
addi tion, th ere shall be a Division Shake-Up at the Division from which 
the line transferred and at the Division to which line transferred. 

(g) In the even t sufficient Op e r ators do not elect to t r ans­
fer with the line a s referred to above, Operato rs will b e taken from the 
bottom of the Division S eni ority List and trans ferred with the line to 

t h e new Division. 

(h) In the e v ent a r egular a ss i gnment is changed before it 
can be advertised and bid in as shown i n Section 4 of this Article, the 
Ope rator incumbent on that assignment may remain on same until the 
bidding cycle is comple t e d or may, if he so desires, exercise immedi ate 
displacement as covered by S ection 6 of this Arti cle. 

Section 4 . Weekly B i ds 

(a ) Assignments open for b i d shall be pos t ed each Monday 
morning at 8:00 a.m . and bids shall close at 8 :00 a . m. on the following 
Wednesday except where a G ener a l System Sh ake - Up has been announced, 

in \,rhich event, open a ss ignments will not be posted until the Shake - Up. 
Howe v e r , in no event w ill open ass ignrnents be held for more t h an a 
three (3) week pe riod. When a Division Shake-Up has been announced, 
there will be no weekly bid during the week prior to the Division Shake­
Up. This limitation will not exceed one (1 ) weekly bid. The successful 
bidder s hall work his new assignment on th e ensuing Sunday. Operators 
b idding another assignment will not be permitted to bid in the assign ­
ment they h ave jus t v acated on the following b id except w h en the Operator 
has lost his new as signment through no fault of his own. 

(b) Regul ar assignments posted for seniority cho ice which 

are not bid in will be assigned to the Jun ior O perator worki ng t he Extra 
Board at the Division having jurisdiction ove r the regular assignment, 
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except as provided in Article 8 , Section 2 (b), and the assignment will 
continue to be posted for choice until bid in. Where there is more than 
one unfilled regu l a r ass ignm.ent , lhe Junior Extra Operators necessary 
to fill such assignments will be given preference in seniority order. 

( c ) Weekly bids will be posted fo r choice at Division s as w e ll 
as at Auxi liary and/ or Terminal Divisions under the control of that Division. 

(d) Whenever new positions are created on the Extra Board due 
to the addition of newly hired Ope rators, the days off created will b e in­
cluded in the weekly bids at that Division . 

Section 5. E x t ra Board Shake- Ups 

(a) Whenever it becomes necessary to change days off on the 
Extra Board, an E xtra Board Shake- Up of days off will be held among the 
Extra Operators of the Division affe cted , It is understood that Extra Board 
Shake-Ups will be held no more frequently tha n ever y other week, except a s 
indicated in Sub-Section (b) below. 

(b ) Whenever it is necessary to e qualize m anpower by trans -
fer ring Ope rators from the Home Division to the Terminal Division, as 
provided in Article 12, S ection 2(b)(2), an Extra Boa rd Shake-Up may be 
held, which may be in addition to the b i-weekl y limitation i ndicated in 
Sub-section (a) above. 

(c ) Whenever it is necessary to equalize manpower by trans ­
fe rring O pe rator s from the Terminal Divis ion t o the Home Division, an 
additional Sha ke- Up shall not be held because of this trans fer, instead 
days off will be assigned by the District to the Operator transferring, until 
such time as a Shake-Up is held as provided in Sub-section (a) above . 

(d ) In order to handle an Extra B oard Shake-Up of days off, 
the following procedur e will be used: 

(1) Extra Board Operators at each Division will be 
requested to submit their choices on the prescribed form for the seven 
(7) days off combinations in order of their preference. These choices 
will remain in effect until such time as the Extra Board Operator elects 
to have them changed, which he may do at any time by completing a new 
form . At the time a S hake- Up has been announced, an Opera tor will 
have until 12 : 00 Noon Thurs d ay to r evise hi s form . 
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(2) Extra Board Shake-Ups will be effective on Sund ay . 

Not later than 12: 00 Noon Wedn esday, prior to the effe ctive date of t he 
Extra Board S h ake - Up, a Division notice will be posted announci ng the 
change . The Shake - Up will clos e at 12 : 00 Noon Thursday, and the r e s u lts 

posted not later tha n 3 :00 p. m. the same day. 

Section 6 . Exercising Displacement Privilege Within the Division 

(a ) An O perator displaced by a S enior Operato r t hrough opera­
tion of the provisions of this Article , or who is, for any reason , deprived 
o f his regul a r as signmen t thr ough no fault of his own, m ay, if qualified by 
the effective date , displace a Junio r Operator on a regular assignment or 
the Extra Board, or an open assignment as s hown in S e ction 1 0 (e ). If 
qualifications are not obtained by effective date, Subsection (c ) of this 
Section will apply . Such displacement must be made wit h in twenty-four 
(24) hours from the time the O perator affected is notified o f t he fact he has 

lost his assignment. This twenty-fou r (2 4) hou rs is exclusive of time 
abs ent from work due to r e gular day off, holiday, vacation or illne ss. 
The District will notify Ope rators of their loss of assignn1ent as promptly 

as is practicable. 

It will be the policy of the Di strict to have , whenever 
poss ible, all new work runs become effective on a Sunday and they will be 
advertised fo r bid on the preceding Monday as outlined in S ect ion 4 of this 
Article . An Opera tor whos e r u n is changed t o t he extent that i t is posted 
for bid, m ay, if h e so e lects, bid on t he assignments p o sted for choice, and 
if he is unsuccessful in securi n g an ass ignment , exercise his displacement 
a s shown above . In this event, he may not displace on an assignment w hich 
was posted for bid in this bidding cycle and on which he did not bid, e xcept 
where the Ope rator has lost h is new ass i gnment through no fault of h is own. 
It will be the mutual aim of both parties to this Contract to have displace­
ments b ecome effective on Sunday whenever poss ibl e . 

( 1) I n the event the Ope rator chooses to d i s place another 

Operator on a regular assignment, said di splacement will become effec­
tive w ith t he day he loses h is assignment or when the Ext r a Board is again 

posted, whichever is later. 

(2) In the event the Ope rator chooses to d i splac e on the 
Extra Board, he will be placed at the bottom of the Extra Boar d and 
assigned the days off of his choice provi ding there are E xtra O perat ors 

of l esser seni ority holding the same days off. The Ope rator must be fully 
qualified for all service fi lled off the Extra Board at that Div ision . This 
displacement will b ecome e ffe ctive with t h e day he loses his assignment 
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or when the Extra Board is again pos t ed, whichever is later. An Opera­
tor who has been displaced may displ ace on the Extra Board even if there 
is no Operator junior to him on the Board. He will be assigned days off 

until an Extra Board Shake- Up is held. 

(b) If a Regular Operator is not notified o f displacemen t in 
sufficient time for him to make displacement prior to mark-up of crew 
boar d , he shall be given the closest assignment in sign-on time, on that 
day's mark-up, to the ass ignment he l ost for which he is qualified. It is 
understood that the use of such Operators will not constitute the basis of 
a claim fo r a runaround b y an Extra O perator on the Extra Boaa-d. In the 
event an Operator is placed on an assignment that s i gns on before the 
assignment he was displaced from and h e is not n o tified of the change 
before reporting for w ork a nd therefore reports too late to start the dif­
ferent assignment, he will not be charged with a miss -out. He will be 
placed on the assignment at the first opportunity and will be guaranteed 

the bas ic d ay of a Regular or Extra Operator, whichev er is applicable to 
his ass i gn ment. 

(c) Operators not exerc1srng their displacement withi n the 
twenty-four (24) hour period referred to above, or who have not completed 
their qualifications by the effective d a te of the displacement, will be with­
held from duty until the above has been completed . 

(d) Biddable tri ppers are not subject to the displacement pro ­

cedure outlined above . 

Section 7 . Bidding of Biddable Trippers 

A R egular Operator may bid a biddabl e t r ipper to be worked 
either b e fore or after his r egular work run, provid ing there i s no violation 
of hours of s ervice or dr iving time regulations. It is u nderstood that a 
Regular Operato r may b id only one ( 1) b iddable tripper each work day. An 

Operator will not be allowed to bid a trippe r in a different Division from 
where he has bid and works his regular assignment. Howeve r, this does 
not prevent an Operato r from bidding and working assignments in t h e 
Trafficmen1 s D epartment in conjunction with his regular assignment. 

R egular Operators bidding biddable trippers must w ork their 

biddable t rippers every day that they are available to do so. This does not 
mean that a Regular Operator is required to work his bidda ble tripper on 

his regu l a r day or days off. 
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Regular Operators b idding Race Track runs having n on - r ace 

days off with a daily excep t Saturday and Sunday biddabl e trippe r, will be 
awarded t he biddable tripper M onday through Friday . In the following 
w eekl y bid, the biddable t ripper will be posted for bid indicating "MO NDAY 

O NLY NON - RACE DAYS" . 

Section 8 . Relinquishment o f R e gula r Assignments and Biddable Trippers 

(a) A Regular Operator may g ive written notice to the Division 
Manager prior to 12:01 p. m. Friday to relinquis h a r egular assignment 
providing there is an Operator junior to him on the Extra Boa rd, in which 
case , the vacancy thus c reated shall be included on t he following week 1 s 
notice setting forth vacancies subject to seniority choic e as provided in 
Section 4 of this Article. Operator shall hold his regular assignment until 
processes of bulletining for choi ce have been followed and thereafter , to 
and including the day immediately preceding the day designated for success -
ful b idders to be p l a ced on the selected assignments a nd will thereafter take 
h i s position on the Extra Board. Any Regular Operator choo s ing t o go to the 
E xtra Board at that Division, must have b een fully qua l ified for all service 
filled off the Extra Board at that Division. In th e event a new line or route 
has been added since he was qualified, he w ill be permitted to g o t o the 
Extra Board, with the unders t anding he must complete these qualifications 
without compensation on his off -duty time. In the event he fails t o com­
ple t e his qualifications b efo re his assignment to the Extra Board, he w i ll 
be withheld unti l he completes his oualifications. The Ope rator going to 
the E x tra Boa r d will be required to take whatever days off are assigned to 
him on the E xtra Board and w i ll be r e quired to keep t ho se days o ff until 
such time as he may exercise h is seniority . 

(6) In the event the regular assignment vacated is not bid in, 

the Junio r Operator on t he Extra B oard will be assigned to the regular 
assignment just vacated. The regular assignment to which Junior Opera­
tor was for ced w ill conti nue to be posted for sen iority choice un til bid in . 

(c) In the event a Junior Opera tor (j unior to the Ope rator 
forced t o the regular assignment) i s subsequent ly placed on the Extra 
Board at the Divis ion involved, the Operator forced to the r e gular assign­
ment may require s aid Juni or Operator to replace him on the regular 
assignment and Operator on the regular assignment thereafter will r e,­
vert to the Extra Board, taking the days off held by said Junior Operator. 
The assigned Operator shall h ave until 11 :00 a . m . the day following 
(exclusive of his off d ays) the ass i gnment of a Junior Operator to the 
Ext ra Board t o require the J u n ior Operator to r eplace him. A nota tion 
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will be made on the Extra Board the day the Junior Operator is first 
assigned, indicating, in red, 11added - seniority date . 11 Failure to 
require the Junior Operator to replace him on the regular assignment, 
the Operator forced to the regular assignment will thereafter be re-
quired to retain the assignment in the same manner as though he had sub­
mitted bid thereon, and assignment will no longer be posted for seniority 
choice. Where there is more than one (1) Operator holding regular as sign­
ments as signed in the manner herein outlined, the Senior Operator so 
assigned will be given first choice in displacing Junior Operators on the 

Extra Board. 

(cl) Change or cancellation of biddable tripper shall not con­
stitute change in regul ar assignment. Any change of fifteen (15) minutes 
or more on a biddable tripper will require its being put up for weekly bid. 

(e) Biddable trippers which have been bid in by Regular Oper­
ators may be relinquished by giving the Division Manager written notice 
in the same manner required for relinquishment of regular assignments 
and the Operator will hold such biddable tripper through cycle of bid as 
provided for in this Article. 

(£) If a Regular Operator holding a biddable tripper changes 
his regular assignment in the weekly bid, he will be permitted to keep his 
biddable tripper on those days he is available, after giving notice to his 
Division Manager prior to 3 :00 p . m. on the Friday before the effective 
date of his new assignment. 

In the event an Operator loses his regular ass i gnment 
through no fault of his own, and is exercising a displacement privilege, 
as outlined in Section 6 of this Article, and he wishes to retain his biddable 
tripper, such desire must be given to his Division Manager at the time he 
places his bump on a regular assignment. It is understood that this priv­
ilege of retaining his biddable tripper will not apply when an Operator loses 
his regular assignment while off work as covered by Section l 2(a) of this 
Article. 

It is understood that there must not be any violation of 
hours of service or driving time regulations involved in the retention of 

the biddable tripper. 

If the Regular Operator does not desire to retain his 
biddable tripper, the tripper will be posted for seniority choice. 
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Section 9 . Advertising Assignments Account Vacancy Over 30 Da ys 

Regular assignments and biddable trippers tha t are vacant 
over thirty (30) days , exclusive of vacation time, account O perators 
l aying off such ass i gnments will b e advertised for choice on the weekly bid. 

Section 10 . Return From Leave 

(a) An Operator returning from a leave of abs ence of thirty 

(30) days or less will return t o his assignmen t. 

(b) An Operator returning from a l eave of a bsence of over 
thirty (30) days, will be entitled to the displacement privileges of S ection 

6 of this Article, at his Divi sion . 

(c) An Operator returning from Indefinite L eave when there 
has been a G eneral Sys tern Shake-Up held while he was off, may exercise 
a displacement as covered b y Section 6 of this Article at the Division of 

his choice . 

(d) It is understood that the displacements under the conditions 
set for th in (b) and (c) above are available to both Regular and Extra 

Operat ors. 

(e) An Operator return ing from leave of absence of over 
thirty (30) days may displace on an open run. If the Operator d i splaces 
prior to 8 :00 a . m. on Wednesday, he must also place a bid on the assign ­
ment. In the event he is unsuccess ful i n obtaining the run or any other 
run that he bid on he must d isplace again for the following Sunday. 

If he displaces after 8:00 a . m., Wednesday and the run 
does not go up for bid u nti l the following Sunday, he must also bid on the 
run in the weekly bids posted for choice on the following Monday. If the 
run was advertised for bid a nd awarded, he may only bump on that run 
if the successful bidder has less seniority than he does, in this case, he 
owns the run from that time including the effective dat e of the b id and 
the displaced Operator is allowed an open bump or may remain on his 
present assignment. In the latter case, his assignment would not be 

advertised for bid. 

Section 11 . Special Consideration 

Special consideration will be given individual cases of 
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Operators for exemption from the prov1s1ons of Article 12 according to 
conditions, and such cases will be disposed of by negotiations between 
the District and the Local Chairman. Operators granted special consider ­
ation under this Section will retain all rights to Health and Welfare and 
Pensions as provided in this Contract. The decision of the General Chair­
man and the General Superintendent of Transportation will be final in such 

matters. 

S ection 12. Hold-Down 

(a) A Regular Ope rator having bid a run and tripper and when 
such Regular Opera tor will, under foreseen circumstances, b e absent for 
a period of one ( 1 ) week or more, the t ripper owned by such Regular Oper­
ator will be posted for hold-down choice of other Regular Operators not 
owning a tripper. Such Regular Operator will work his run and the bid 
tripper on the same basis as Regular Operator owning the tripper during 
the period of the temporary vacancy. If the Regular Operator who is 
absent for a period of one (1) week or more should, for any reason, 
relinquish or lose his regular assignment, the tripper, whether being 
worked on a hold-down basis or not, would then be posted for seniority 
choice in the same manner as other biddable trippers . 

(b) Temporary vacancies in regular assignments at outside 
Auxiliary Divisions will be advertised for choice of Extra Operators assigned 
to the Division having jurisdiction over the Auxiliary Division where such 
temporary vacancies exist. Adve rtising for choic e shall be through notice 
posted by Division Manager at the Division point, which shall specify the 
time and date of posting o f notice, number and location of vacancy, the 
effective date, and probable duration, if known. 

(c) A foreseen vacancy shall be advertised for choice and bids 
closed at least two (2) days prior to first date vacancy exists when possible 
to do so . Whe r e circumstances do not permit posting for choice and closing 
of bids prior to first date vacancy exists, posting for choice shall be made 
as promptly as v acancy is known and bids closed not later than 11: 00 a. m. 
the next day. The successful bidder will be plac ed on the vacancy on the 
next day following the day the bids close. 

(d) Operators who are assigned to fill such vacancy during 
time it is being advertised for choice shall be allowed applicable deadhead 
allowance the first day of assignment from Division point to point of 
assignment and return deadhead allowanc e to Division point on last day 
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of assignment; provided, however, that Operators a ssigned to work at 
an Auxiliary Div is ion who have not bid in hold - down assignments shall 
be worked at such Auxiliary Division on a day-to-day basis. 

(e) The successful b idd e r s hall be allowed deadhead from 
Division point to point of assignment t o b egin service and return deadhead 
the last day of assignment; provided, h owever, that if he fails t o perform 
service on the s elected assignment for three ( 3) days , except for causes 
beyond his control , he will be required to return to his Division, be p laced 
at the bottom of the Extra Board, taking the days off open. Return to Divi­
sion point under such conditions shall be without deadhead allowance . 

(f) During the t ime the success ful bidder is ass i gned to the 
vacancy he may relinquish the assignment i n the same manner as provided 
under Section 8 of this Article . 

(g) In the event no bids are received from eligible Operators, 
t he vacancy will be filled on a day-to-day basis by qualified Operators 
assigned to Division point having j urisdiction over the Auxiliary Division 
where vacancy exists until and unless the vacancy i s claimed by a qualified 
Extra Operator on a hold - down basis. In such event , Operator claiming 
assignment will be allowed applicable deadhead on same basis as though 
assignment had been awarded to him by b id. 

(h) It is unders tood that hold-down assignment at Auxiliary 
Divisions shall not extend beyond thirty (30) calendar days from the first 
date of the temporary vacancy . 

Section 13. Har d ship Cases 

(a) If, as a result of a System Shake - Up or during the inter ­
vening period between System Shake-Ups, an Opera tor i s required to 
change Division location to the extent that a hardship results from the dis -
tance involved in the chang e of as s ignment locations with respect to his 
residence or should other extenuating circumstances develop, an Operator 
in such cases may submit a Miscellaneous request to transfe r giving full 
particulars and reasons for request, to the General Superintendent of 
Transportation, with a copy to the General Chairman , and the p a r t ies will 
give sincere consideration to the reques t. No transfer will be allowed 
except by agreement between the General Superintendent and the G e neral 
Chairman. 
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An Operator moving from one Division to another under 

this Section and who has bid a vacation period will not take that vacation 
period with him. The District will, in its letter advising the Operator of 
his transfer, advise him of this loss of bid vacation period and to contact 
the Division Manager and Local Chairman for picking of a new vacation 

period. 

(b) Operators and/ or employees covered by this Contract who 
become physically incapacitated and who have been restricted from opera ­
ting motor coaches or any othe r revenue equipment will be placed in other 
employment in the following manner: 

( l) Should any restricted Operator fail to pass a physical 
examination to return to work as motor coach Operator or any other revenue 
equipment Operator, and the physical ailment involves a heart or vascular 
condition, they shall be allowed to take the physical examination offered by 
either the Los Angeles County Heart Association or the St. Francis Hospital 
of Lynwood, or (if a resident of Orange County) the Orange County Heart 
Association, and the parties hereby agree that the recommendations of the 
Los Angeles County Heart Association, the St. Francis Hospital of Lynwood, 
or the Orange County Heart Ass ociation should be followed. 

(2) If physical condition permits, he shall be permitted to 
exercise his seniority in the Trafficmen 1 s Department as shown in Article 
28, Section 1 (i) (1) (b) of this Contra c t. 

(3) Should the restri c ted Operator not be recommended for 
motor coach or any other revenue equipment and/ or any other type of 
employment covered by the labor Contract between the parties, he shall be 
given consideration, subject to qualification and the seniority provisions of 
the other labor agreements in existence on the District, for any open 
positions of a sedentary nature. These restricted Operators will be con ­
sidered before someone is employed from outside the Dis trict. The 
restricted employee must have on file in the Personnel Department a 
reques t for such work in order to receive cons ideration . 

Qualifications for other type of employment will be 

determined by the District. 

(4) Selection of applicants will be made on basis of sen­
iority, providing they have the necessary fitness, ability and aptitude for 
the particular type of work involved. 
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(5) When an Operator believes that his application has 
been unjustly rejected, he may appeal his case to the General Superin ­
tendent of Transportation within ten (10) days , either in person or 
through his repres.entative. If the decision is not sustained, it will be 
set aside and the Operator will be permitted to attempt to qualify for the 
particular work involved. If the decision is sustained by the General 
Superintendent of T ransportation and further appeal is desired, the case 
may be appealed to the General Manager of the District or his designated 
representative, and su.ch decision shall be considered final. 

(6) Should there be no sedentary employment available 
for which the Operators are or can qualify, they shall be placed on sick 
leave and their seniority protected in accordance with Article 31 of t h is 
Con tra ct. Operators and/or empl oyees covered by this Section may, at 
their option, take their disability retirement, if qualified. 
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EXTRA OPERA TORS 

Section 1. Waiting - Show-Up - Held for Duty Time 

Waiting time, show-up time, or time Operators are held for 
duty will be paid for at the motor coach rate set forth in Article 1. If 
released without performing additional service that day, the minimum 
daily guarantee of eight (8) hours ' pay time, as provided in Article 2, 
will apply. Any additional service performed that day will be combined 
with waiting time, show-up time , or time Operators are held for duty, 
and paid for at motor coach rate of pay, with a minimum of eight (8) 
hours 1 pay time for the day 1 s work except as provided in Article 2, 
Section 5. 

Section 2. Consecutive Days Off 

Extra Operators will have scheduled two (2 ) consecutive days 
off each seven (7) day work w eek. 

Section 3. Reduction in Weekly Guarantee 

In computing the Extra Operator 1 s guarantee, as provided in 
Article 2, the weekly guarantee will be reduced one (1) eight (8) hour day 
for each day during periods that it is impossible to perform service due 
to Acts of Providence or causes beyond the control of the District. 
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ARTICLE 11 

CREW BOARDS 

Section 1. Location of Crew Boards 

(a) Crew Boards designating the assignments of Regular and 
Extra Operators may be operated at the followi ng Division points: 

DIVISION NO. 

1 
2 
3 
4 
5 
6 
7 
8 

9 
10 
11 

12 
13 
21 

LOCATION 

1016 E. 6th Street, Los Angeles 
720 E. 15th Street, Los A ngeles 
630 W . Avenue 28, Los Angeles 
2 300 W. 54th Street, Los Angeles 
2 300 W . 54th Street, Los Angel es 
100 Suns et Avenue, Venice 
710 San Vicente Blvd . , W. Hollywood 
14557 Sherma n Way, Van Nuys 
3449 Santa Anita Avenue , El Monte 
630W. Avenue 28, Los Angeles 
1 016 E . 6th Street, Los Angeles 
(Includes Santa Ana) 
970 Chester Place, Long Beach 
2450 Mulberry Street, Ri.ve rside 
1 016 E . 6th Street, Los Angeles 

(b) Addi tional Division points may be designated or established 
and Divisions may be closed by the District with the understanding that the 
Union shall be notified suffi c i ently in advance of such action to allow the 
negotiating of proper deadhead or travel time allowances or a ny other 
rules which might be necessary in connection therewith. 

Section 2. Location of Extra Boards 

Extra Boards will be operated at the Division points listed in 
Section 1 of this Article for Extra Operators and will be handled in the 
manner outlined under Article 12. 

S ection 3 . Auxiliary E xtra Lists 

Auxiliary Extra Lists may be established by agreement between 

the District and the Union. 
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EXT RA BOARDS 

Section 1. Trading Extra Board Assignments 

Extra Operators marked up on Ext r a Board may, with the 
advance p ermission of the Divis ion Manager, Assistant Division Manager 
or D ivis ion Clerk on duty, exchange ass i gnments which they have receiv ed. 

It is agreed that the above provisions w i ll permit Extra Ope ra­
tors marked u p on the Extra Board to ex change assignments received as a 
result of Board mark-up, either Regular or Extra, by furnishing the Divi­
sion Manager, Assistant Division Manager, or Division Clerk on duty, a 
written request outlining the reason for the requested change a nd bearing 
the signature of both parties i n volved in t he exchang e. 

It is further u n derstood and agreed that no t r a des will be per­
mitted between Extra Operators where availability would be invol ved for 
the following day ' s mark- u p. 

It is further unders t ood and agreed that there w i ll be no penalty 
upon t he District as a result of granting such change . Where Regula r and 
Extra assignments would be involved, the conditions attached to t he assign­
ment would be exchanged as well as the assignments themselves. 

It is fur t her unders tood and agreed that the Divis i on M anager 
w i ll maintain on file for a period of n i nety (90) days the written r equest 
for exch ange of assignments and the Local C hairman or Steward may re ­
view them up on reques t. 

Section 2. Dist ribution of Extra Operators 

(a) The District will endeavor to k eep a sufficient num b er of 
Extra qualifi ed Operators on the various Extra B o a rds for purpos e of 
carrying out the procedures of this S ection, with a minimum disturbance 
to Senior qua lified Extra Operators . T he term "point" or "point s" as 
used herein shall mean Extra B oard or Extra Boards. 

(b) The following p rocedures will govern w i th respect t o equal­
izi n g the needs for Operators: 
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(1) Equalizing Manpower B e tween Home Divisions 

Where the requirements of the service indicate a need 
for additional Operators at any given point or points, such need will be 
posted at point or points, where there is a surplus of Extra Operators. 

A notic e stating the needs will be posted at such points 
at 3:00 p. m . with the Extra Board mark- up and the bids will be closed at 
11 :00 a. m. on the date indicated on the notice. Bids will be accepted from 
both Regular and Extra Ope rators. 

If the requirements of the notice are not filled, Oper ­
ators shall be transferred from the bottom of the Division seniority list 
from one Division to another Division, according to their seniority. Success ­
ful bidders, i f not qualified, will be paid for qualifyin g. Any Operators who 
are forced to transfer will be paid for qualifying, as outlined in Article 8, 
S ection 4, of this Contract. 

(2) Equalizing Manpower Between the Control Home 
Division and its Terminal Division 

Where the requirements of the service indicate a need 
for additional qualified Operators at the Home or Terminal Division, a 
notice shall be posted at the location where a surplus of Extra Operators 
exists. The notice, stating the need, will be posted at 3:00 p. m . with the 
Extra Boar d mark-up and the b ids wi ll be closed at 11: 00 a . m. on the date 
indicated on the notice. Bids will be accepted from qualified Regular and 
Extra Operators. 

If the requirements of the notice are not filled, Opera­
tors shall be transferred from the bottom of the Division seniority list from 
one Division to the other Division, according to their seniority. Operators 
forced to transfe r will be paid for qualifying, as outlined i n Article 8, 
Section 4, of this Contract. 

The holding of an Extra Board Shake- Up will be gov­
erned by the provisions of Artic l e 9, Sections S(b) and (c) of this Contract. 

(3) Advising Extra Operators Who Are Off Duty 

In the event an Extra Operator is "off" dur ing the time 
the notice of the needs is posted, and should the Operator call the Division 
Manager, the Division Manager will advise the Operator of the existence of 
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the notice to permit the Operator to request a transfer to the point where 
the need exists. The Operator calling in must make an election immedi­
ately after being apprised of the needs . 

Section 3. Run- Arounds - Extra Boards 

An Operator car ried on Extra Board standing first out, and who 
is available and qualified, and as a result of error in Board mark-up is not 
used in his proper turn for work filled at the Division to which assigned, in 
accordance with the provisions of this Contract, will be paid four (4) hours 
at rate of class of servic e run-a round and retain his position on the Extra 
Board. Such run - around a llowance will apply only to the Operator standh1g 
first out actually run-around on the day the Operator was run-around. It is 
understood that the Operator actually run-around on the Extra Board will 

. not be allowed more than one ( 1) run-a round for the day. This run-around 
rule will not apply when Operators are withheld from their assignments and 
worked on alternate assignments, nor in instances where Operators are 

permitted to trade assignments. 
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METHO D OF HANDLING EXTRA OPERATO RS' LISTS 

The followi ng shall govern the method of handling Extr a Opera ­
tors I L i sts at the resp ective Divisions: 

Section l. L isting of Assignments on Board M ark- Up 

A ll work foreseen at 11 : 00 a . m . which s igns on at or after 
12 :01 a . m . the following day s hall b e fi lled by Extra Operato r s and s uch 
wo r k shall be listed in the o r der of s ign - on time. Vacancies in regul a r 
assi gnments which come to the attent ion of Division Manager afte r 11: 00 
a . m. a nd before 1 :00 p . m . of d a y pr e vious t o assignment will b e included 
in 3 : 00 p. m. m ark- up of Extra Board and lis t ed in the o rde r of sign - on 
time . Where any assignments sign o n at the same time , they will be 
lis ted as follows : Stra ight r u ns , s traight run and t ripper a nd / or trippe r 
a nd s traight r un , s plit regula r r uns, split extra as signments, shine or 
report time . 

Secti o n 2 . C ombining A . M . and P. M . Assignments 

(a) When listing combination of A . M . and P . M . extra a ssign­
ments, the two (2) a s signments will be listed side by side. Un combined 
extra as s ign m ents c ommencing after 12: 0 1 p . m . may b e with held from the 
lis t of work t o be filled . 

(b) An E xtra Operator who is marked up to a definite as sign­
ment on the Extra Board , a nd whose as signmen t is ch anged aft er the 
Boar d is posted, will have h is earnings for that day protected to him. If 
an Extra Operator is marked up for a report or for an A. M . assignment 
and no definite P . M . assignm e n t , he will be guarante ed the b asic dai ly 
guarantee a s shown in Article 2 , S ection 2 of this Contract . T his Sect ion 
in no way restricts the Distri ct from changing the as s ignment of an E x tra 
Oper ator but indicates the method of payment. 

Example : An Extra O perator marked u p fo r a n A . M . 
tr i pper from 6 :00 a . m . to 9 : 00 a . m. and a P . M . tripper from 3: 00 p . m . 
t o 6 : 00 p. m . He wo r ks h i s A. M . tri pper but t he District changes h i s 
P . M . assignment to one fr om 2 :00 p .m. to 5 : 00 p . m. He will b e p a id 
his basic day and the additiona l overtime of his original mar k - up . 
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S e ction 3. S ign-On Time When Deadheading Involved 

Where service to be performed involves deadheading or t rave l 
time to outside poin ts , the sign-on t ime w i ll be the departing time re -
qui red t o commence s uch deadheading or travel time except that when such 
deadheading commences prior t o 12: 01 a. m ., in order to commence service 
at outside points a f ter 12:01 a . m ., for the purpose of listing vacancies, 
such service will be considered as starting at 12:01 a. m . Where arbi -
trary deadheading allowances are to be allowed in lieu of actual deadhead­
i ng time , actual sign-on time at outs ide point will be used. 

S ection 4 . Vacancies on Board Mark- Up 

(a ) All vacancies in ass i gnments which are posted i n r un book 
shall be filled by available qualified Extra Operators assigned to the 
Division indicated as regular sign -on and sign- off point in the c u r rent 
assignment shee ts. 

(b) Regular Ope rators will not be requi red to work trippers 
unless they agree to do so as outlined in Article 4, Section 1 (b). An Extra 
Operator marked up to a regular assignment on the Board mark-up will be 
required to work as directed and is not covered by this Sub-section, except 
as provided i n A rticle 4, S ection 7 (b) and will be paid as provided in 
Article 4 , Section 7 (a). 

(c ) Extra Operators need not be consid ered availabl e fo r a 
t ripper on their b i d days off . 

(d) If an Extra Operator is not marked up for an assignment 
on the Extra Board o n on e of his normal work days, he w i ll receive the 
four (4) hour run-around allowance referred to in Article 12, S ection 3. 
It will b e the duty of the O perator to notify the Clerk on d uty of this error . 
Failure to notify the Clerk w ill res ult in the Operator bei ng off that day 
and he will receive only the fou r (4} hours referred to a bove . If, after 
notificat i o n, the Clerk gives the Operator a sign-on time, the Ope rator 
will b e paid the hours of the assignment with a minimum basic day apply­
i ng , in addition to the four (4) h ou r s referred t o a bove. If, after n otifi ­
cation, the C lerk on duty fails to i nstruct the Operator as t o h is sign-on 
time, the O perator will r ecei ve the basic eight (8) hour day in addition 
to the four (4} hours referred t o above. 
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Section 5. Filling of Vacancies 

With the exception that Regular Operators who do not have the 
required rest to begin their assignment due to the needs of service the pre­
ceding day, as covered by Article 4, Section 11, and Operators displaced 
from their assignment through provisions of Article 9, Section 6, and who 
are not notified of an earlier assignment and who report for work too late 
to start this earlier assignment, will be permitted to take over their assign­
ment at the first opportunity, the following will govern the assignment of 

Extra Operators: 

(a) Subject to Section 4 above, when marking up or filling 
regular assignments with Extra Operators, the Extra Operator may be 
given the entire assignment, inclu<:ling the biddable tripper (if any), pro­
viding no v iolation in driving time and/or required rest would occur, and 
if he has filed a prescribed form as provided in Article 4, Section 7(b) of 

this Contract. 

In the event a violation of driving time or required rest 
will occur, only that portion that may be worked within the provisions of 
these regulations will be assigned. In the application of this Section, it is 
understood that such relief will be made at Home Terminal or regular 
relief point on the las t trip before such violation would occur. 

(b) If vacancy is known and assigned to Operator before 1 :00 
p. m., he shall be permitted to work the entire assignment subject to the 
provisions of Section 4 and Section 5(a) of this Article, and the Board 
mark-up for the following day will be governed accordingly. The fore ­
going applies to the Operator on duty at the time vacancy arises, also the 
Operator reporting for duty after 1 :00 p . m. 

(c) If vacancy is known and assigned after 1 :00 p . m. , Opera­
tor assigned to such vacancy may be relieved in sufficient time to enable 
him to have required rest in order to take the assignment that he has been 
marked up to for the following day. It is understood that relief in order to 
afford required rest will be made at Home Division upon same basis des -
cribed in Paragraph (a) above. 

(d) Extra Operators who have not completed their eight (8) 
hours' rest period, or who have not completed a ten (1 O) hour rest period 
when such rest period is required by law, after completion of the pre­
vious day's work, shall not be considered as available for assignments 
commencing prior to the expiration of the eight (8) or ten (10) hour rest 
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period, as the case may be. When such Operators have been passed in 
making assignments account unavailability, they shall be considered as 
the next in turn for the first unfilled assignment for which they are 
qualified and which signs on after expiration of their proper rest period 

as provided herein. 

(e) Under conditions where motor coach Operator, subject to 
hours of service regulations, complete assignments at outside points away 
from Home Divisions and are allowed deadhead or travel time for return to 
Home Divisions, the following basis should be observed in determining the 
required release period from duty: 

( 1) Where motor coach Operators cornplete their assign­
ments at outside points away from Home Divisions and are allowed actual 
deadhead or travel time to return to Home Division, the releas e period 
shall be computed from the end of their deadhead or travel time required 
to return to their Home Division. 

(2) Where such assignments end at an outside point and 
the arbitrary overnight deadheading allowance of four (4) or six (6) hours 
is applicable, the release period shall be computed from the actual sign­
off time at the outside point plus the scheduled running time involved back 
to Home Division. 

Example: Operato r signs off at Santa Ana at 1: 00 
a. m. Scheduled running time is one (1) hour and fifteen ( 15) minutes. 
Therefore, the release period shall commence as of 2-: 15 a. m. 

Section 6. Addition of Operators to Extra List 

Operators going to an Extra Board will be placed at the foot 

of the rotating list. 

Section 7. Rotating List 

Determine the number of Extra Operators available for work 

to b e filled. 

(a) Exclude Extra Operators scheduled to be absent account 
of rrrequested day offrr and absent for other reasons. 

(b) Operators assigned to hold-downs shall be immediately 
dropped from the next day's Extra List . Upon completion o f the hold-down, 
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such Operators shall be returned to the foot of the next day ' s Extra 
List . In the event more than one ( 1) Operator returns to the Extra 
List on the same day, they shall be listed in seniority order. 

(c) Extra Operators who are laying off (except those on 
vacation) or who are otherwise unavailable for assignments, shall remain 
on the list and continue to rotate for a p e riod of thirty (30) days, at which 
time they shall be dropped from the l is t . Upon their return they will b e 
entitled to the displa cement privileges as outlined rn Article 9, Section 6, 
of this Contract. Operators choosing to displace on the Board w i ll be 
placed at the bottom of the list on the effeclive date of the displacement 
and will be listed beneath the Operators involved in the normal rotation. 
If there is m or e than one (1) Operator returning to the list on the same 
day, their appearance shall be in s eniori ly order . 

(d) The number of Operators to be rotated on the Extra Lis t 
at each Division shall be agreed upon between the Division Manager and 
the Local Chairman and such ro tation will not be changed except at General 
System Shake - Ups and September Division Shake-Ups. 

Section 8. Need for A dditional Operators on Extra List 

When the Extra Board has been exhausted and there is need for 
additional Operator s , they shall be called to work i n the following order: 

(a) Extra Operators who have voluntee red to work on their bid 
day or days off and shall be as signed to work on that day in their position 
on the Extra Board. 

(b) Regular Operators who have volunteered to work on their 
bid day or days off and shall be as signed to whatever work remains to be 
as signed subject to res t and qualifications, and will be paid on the basis 
of an Extra Operator. I£ a Regular Operator has voluntee red to work on 
his bid day off and the remaining work t o be as signed will not leave him 
available for his regular run, he shall be passed and another Regul a r 
Operator who has volunteered for work on his bid day off will be used if 
that work leaves him available to work his regular assignment. 

(c) When O perators referr ed to in (a) and (b) a bove have been 
exhausted, Extra Board Operators on their bid days off may be required 
to perform service . They shall be assigned to work on that day in their 
positi on on the Extra Board, except as provided in Section 4(c) of this 
Article. 
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(d) When Operators referred t o i n (a ), (b) a nd (c ) hav e been 
exhausted, Regular Operators on the i r b i d days off may b e r equ i red t o 
perform service and will be paid on the basi s of a Regu l a r Op e r ato r . This 
work will be distributed as evenly as possible , 

(e) Operators desiring t o perfo rm work ref e rr ed t o in this 
Section shall file a Request to Work form with the D i vis i on Manager at 
least twenty-four (24) hours pri o r to 12:01 a , m . of t h e day service is to 
be performed . Operators will be requi red to file n ew R e que st to Work 
forms when any of the following occur: Gener a l System Shake-Up, Divi­
sion Shake-Up or change in days off of the Operat or . Ope rat ors desiring 
to have their names removed from the list shall gi ve notic e in writing to 
the Division Manager at least twenty-four (24) hours pri or to 12:01 a. m. 
of the day that the Operator wishes to cancel sai d request to work. 

(f) Requests by Regular Operat ors fo r work on days off will 
be filed in alphabetical order at the effecti ve date of the System Shake-Up , 
Regular Operators filing request after the e ffecti v e d a t e o f the System 
Shake- Up will be p l aced at the bottom of the r ot a tin g group. Thos e Regular 
Operators used under (b) above will rotate as t h ey a re us e d on a daily basis 
so as to a f ford each Operator one (1) day ' s w ork on a g i ven d a y of the week 
before any Operator re ceives two (2) days I w ork. L ack o f qualificati ons 
and/or r e quired rest, as outlined in (b) above , w i ll be considere d reason 
for passing the Operator. The Operator p ass ed w ill r emain fir s t ou t for 
work. The U nion may review such records . 

(g) If Operators are not ass i gne d i n accord a nc e wit h the pro ­
visions of this Section, they shall be paid i n accordan ce with the following: 

If an Operator is not mark ed up fo r work but i s s u bse ­
quently used on a scheduled off day, he will be p aid time and one - half for 
work performed with a minimum of twelv e ( 12) hours 1 pay time , and in 
addition, he will receive a four (4) hour run-aroun d allowance . 

If a n Operator is not marked up f o r work and does not 
work on a scheduled off day, he will receive twelv e (12) hours 1 pay time. 

(h) The following procedure will b e used i n calli ng VCB 
Operators on their second VCB day, who have s igni fied that the y would 
not check for assignments on their second VCB d a y a s outlined i n this 
Section: 
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(1) That the mark- up men do not call VCB or OCB 
Operators befo re 9 : 00 a. m . when marking up the Extra Board for the 
following day 's mark-up. Exception t o this 9: 00 a . m. r e s triction w ill 
be that an additiona l twenty-four (24) hours' notice may be given pri or 
to New Year's Day, California 500, and the opening d a y of the Los 
Angeles County Fair in Pomona. Prior noti ce fo r these three (3) excep­
tions will be in writing, and Operators notifie d in advan c e will be 
guaranteed pay for the holiday. 

(2) When calls are made and the VCB or OCB Operator 
is not at home, that he be passed and no message left at his home . 

(3) After all V CB and OCB Operators have been exhausted, 
and addi tional men are still needed, the Clerk will again call those VCB 
Operators whom he had n o t been able to contact previously. This pro ­
cedure will also be followed after the Extra Board has been posted and t he 

need arises for an additional Operator . 

55 



ARTICLE 14 

CALLING OPERA TORS 

Operators on regul a r a ssignmen t s a nd E xt r a Ope r ators liste d 
for service in pos ting o f E x tra B oard will not be calle d for their as s ign­
m e nts ; a nd Extra O perators required fo r e x tra or una ssign e d s e r v ice m ay 
b e notified for such s e rvice b y t elephone o r otherwis e , o r may be r e quired 
to r eport to Division Manager on completion of any assignme nt. E ach 
Operato r w i ll maintai n on r eco r d, wi t h t h e officer of the Dis t r ict h aving 
ju risdi ction, h is correct a ddr e ss and t e l ephon e n umb e r . 
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SPECIAL ASSIGNMENTS 

Section 1. Special Assignment on Regular Work Day 

Regular Operators withheld from. their regular assignm ents -
work runs - or Extra Operators as s igned from the Extra B oard to perform 
special assignments such as making travel checks, train checks, distri­
buting advertising literature, flagging crossings or flagging s ingle track 
operations will be compensate d at Operators 1 rate of pay a nd their earn­

ings for that day or days w ill be protected. 

S ection 2 . Schedule Checking on Regular Work Day 

When a Regular Operator :i. s used on his r egular work day to 
make traffic checks, he will not be pai d less than the earnings of his 
r egular assignment plus the one (1) hour additional pay time as referred 
to in A rticle 3, Se ction 5, or a minimum of eight (8) hour s I pay at the pro­
rata rate of a Schedule Checker as provi ded for in Arti cle 1 , whichever is 
greater. When an Extra Operator i s assigned on his regular work day to 
make traffic checks, he will be pai d not less than he would have b een paid 
h a d he worked what he would have normally fallen to on the Extra Board or 
a minimum of eight (8) hours at the Schedule Checke r 1s pro-rata rate as 
se t forth i n Article 1, which ever is greater . 

Section 3. Schedule Checking on Day Off 

Shoul d a Regular Operator or Extra Operator volunteer to work 
a nd be used as a Schedule C hecker on their day or days off, they shall be 
paid time and one-half for all work performed with a 1ninimu m of twelve 
( 12) hours' pay time at the S chedule Checker ' s pro-rata rate of pay as 
shown in Article 1 . 

Section 4 . Operators Maki ng Checks 

When traffic checks required of Operators interfere with safe 
ope ration and are conside red a burden and when complain ts are registered 
by O perators , such complaints shall be handled by Genera l and/ or Loca l 
Chairman and General Superintendent o f Transportation, 

Befo re Operators are required to make extensive checks of over 
one (1) w eek on any line or ljnes, the matter will be subject to negotiations 
between General and/ or Local Chairman and the General Superintendent. 
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SPECIAL RULES 

Section 1 . Assignment of Motor Coach Operators to Other Companies 

When motor coach O perators are assign ed to a nother company 
to p erform service as motor coach Operators, the p rovision s of this Con­
tract shall not be app licable to such assigned servic e and Operators so 
as signed will receive their compensation d irect from the company for whom 
the ser vi ce is performed; provided, however, that should the District so 
elect, the total compensation for such service may be carried o n the Dis­
trict's payrolls and Operators, in such cases, will receive their compe n ­
sation direct from t he District. Notwithstanding such election, however, 
the Operator so engaged shall be considered as the Operator of the com­
pany for whom the service is performed. An Opera tor so ass igned w i ll 
not receive fo r such s ervice less than he would re ceive under the provi­

sions of thi s C ontract. 

Se ction 2. Charter Service 

Charter se rvi ce will be listed on the Extra Board mark-up and 
filled off the Extra Board, as shown in Article 13 of this Contract. 

Section 3. Charter Service Involving O vernight Layover 

M otor coach Operators assigned special charte r parties in ­
volving overnight layovers a t locations away from H ome Terminals, or 
when two (2) or mo re Operators are assigned to special charter partie s 
for long di s tance trips involving overnight layover s at locations away 
from Home Terminals, such Operators will be paid on basis of an allow ­
ance of ten (1 O) hours for each day 's work p lus ove rnight expense 
allowan c e o f fifteen dollars ($15) for each overnight pe riod in the assign­
ment. Whenever an O perator is required to perform other service dur­
i n g the same day h e h as received the ten (l O) hours allowance as he rein 
provided, such additional work w ill be considered a new day and shall b e 
compens ated for said new day on the basis of Article 2, Section 1 and 2 
of this Contract. 

Section 4 . Overnight Layover Away from Home Terminals 

When m o t o r coach Operators are releas ed from se rvice at out­
s ide locations away from Home T erminals and are held overnight at s uch 
outs ide location s due to lack of s ervice on which to deadhead back to Home 
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Terminal, they will be cons idered as released from duty at s uch outside 
l ocation a nd i n lieu of deadheading back to Home Terminal will b e allowed 
the expens e allowance refe rred to in Section 3 of thi s A rticle, and will 
again report for duty at location prio r ass ignment fini shed, a t the ex­

p i ration of nine (9 ) hours I rest period . 

Section 5. Leased M otor Coach Service 

(a) O perators assigned under the terms of this Contract to 
leased motor coach service s hall have their wages, hours and w or king 
c onditions governed by the terms of this Contract. In no case will an 
Operator assigned to leased motor coach s e r vice recei v e for such s ervice 
less than he would recei ve under the provisi ons of this C ontract. 

(b) Leas ed m oto r coach s e rvice wi ll be considered extra 
service a n d w ill be assigned from t he Extr a Boards as provide d for in 

Article 13 of this Contract. 

(c) Should an Operator as signed to leased motor coa ch service 
be held away from h is Home Di vis ion overnight, the overni gh t exp ense allow­

ance , as provided for i n Section 3 or 4 of this Article , wi ll prevail. 

(d) L eased m otor coach service m ay be combined with District 

service with the basic day, spread rule, pena lty rules and other r ules of 
the Contract applying with t he understanding that special rules for New 
Year 1 s Day work are not affected by thi s S ection. 

Section 6. Offic ers 1 Specials 

O ffi c ers 1 specials are non -revenue v ehicles used by the Dis­
trict a t t he reques t of officers or Board members of the District fo r 
public relations and employee relations purposes. In the manning of 
officers 1 specials, the District reserves the right to s e l ect Operato r s 
for such purposes. It is understood that Operators us ed in this type of 
se rvice will be p rot ected a nd paid under the terms o f t h i s Con t ra ct. 

Section 7. Di strict Records 

All District re cords h a ving t o do with the assignment of motor 
coach O perators to charter s pecial se r vice will be made available to t he 

G eneral a n d/ or Local Chairman. 
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ARTICLE 17 

EXCHANGE O F REGULAR ASSIGNMENTS 

In bona fide cases of i lln es s or other good reas ons, Opera­
tors holding r egular assignments may e x change regular a ssignments with 
Operators at the same Division point for tempo rary periods not to exceed 
ninety (90) days, subject to the appr o val of the Division Manage r and the 

Local Cha irman. 

The decision of the General Superintendent o f Transportation 

s hall be final in these matters. 
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ARTICLE 18 

MAKING OF REPORTS 

Operators shall be allowed thirty (30) m i nutes at straight 
time rate of pay for making out accident reports, and shall be allowed 
ten (10) minutes at strai ght time rate of pay for making a required 
miscellaneous report. A miscellaneous report is required in report­
ing an accident or incident which happens within fifty (50) feet of a 
District vehicle, even though the District vehicle is not involved , or 
the e xplanation of any occur rence requested by proper supervisory 
personnel. 

If the Operator making an accident report or required 
miscellaneous report as referred to above, is under pay, no addi ­

tional allowance will be paid. 
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ARTICLE 19 

INSTRUCTING STUDENT OPERA TORS 

Section 1. Pay for Instructing 

An Operator assigned a Student will recei ve seventy-five (75) 
minutes per day at straight time rate of pay for four (4) or mor e hours 
of training and forty-five (45) minutes per day at straight time rate of pay 
for less than four (4) hour s of training. 

It is understood that in the event more than one (1) newly 
employed Student Operator, who hav e no t completed their Division 1 s 
qualifications at their originally assigned Divisions, are receiving in­
struction from an Operator at the same time , the Operator involved will 
receive the above allowance for each Student. This additional allowance 
does not apply when instructing more than one qualified Operator who is 
receiving additional qualifications as a result of a System or Division 

Shake-Up. 

These allowances will be in addition to all other compensation 

received that day. 

Section 2. Furnishing Chang e or Changer 

An Operator assigned a Student will n ot be required to furnish 
the Student his change or chang e r. 
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ARTICLE 20 

HA NDLING U . S . MAIL, BAGGAGE , F REIGHT, EXPRESS AND N EWSPAPERS 

S ection 1 . Handling 54 P ieces or Less 

Ope rators required to handle U.S. Mail, bagga ge handled under 
check, express or news papers, or any combination thereof on passenger 
trains and buses , will not receive additional compensation if the aggregate 
handled during the day 1s work d oes not exc eed ten (1 0) p ieces. If the aggre­
gate during a day 1 s work exceeds ten (10) p i eces an additional separate 
allowance of one cent (1 ¢) will be paid for each piece handled, with a max­
imum allowance of thirty--seve n cents (37 ¢) unless the number exceeds 
fifty-four (54) pieces, in w hich event the handling of excess pieces will 
be paid for as provided under S ection 2 of this Article. This allowance 
w i ll not apply when ' 1storage" U . S . Mail , baggage h andled under check, 
express or newspap e rs is in charge of Operators provided they are not 
required to "handle" it. The term ''handle" as used herein means loading, 
unloading, and/ or handling en route , it b eing understood that even though 
piece s are loaded, unloaded, or handled en route that such constitutes only 
one h andling. If only one (1) operation is performed, it constitut e s "han- -
"aling" and the service is compe nsable u nder this rule. 

S ection 2. Handling More Than 54 P iec es 

In the event more than fifty-four ( 54) p i eces are h andled, an 
additional allowance of s even-tenths of a cent (. 7¢) s hall be paid for all 
p i ece s in excess of fifty - four (54) . 

S ection 3 . Handling by More Than One Operator 

When a crew consists of two (2) Operators, both will handle 
U . S. Mail, baggage handled u nder check, express and newspaper s a nd the 
separate allowances provided herein shall be divided equally . If there are 
other Operators in the crew, they shall not participate in or assist in the 
handling unless specifi cally instructed to do so, in which eve nt the a llow­
ance shall b e divided e qually among all O perators participating in the 

handling. 

Section 4 . Handling o f Freight and E xpres s 

The parties a gree that should the District ever acqui re the 
rights to transport and/o r handle frei ght and/or express on other than 
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passenger trains and buses, they 
working conditions for Opera tors 
classification of work. 

ARTICLE 20 

shall negotiate the wages, hours and 
of the equipment involved for this 

The parties agree that this classification of Operator work 
or work similar thereto, is under the jurisdiction of the United Trans­
portation Union. 
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ARTICLE 21 

SWITCHMEK 

Section 1. Definition 

The switching, ass embling and/or tra nsferring of rail e quip­
ment, except carhouse hos tling directly incidental to mechanical main­
tenance, cleaning and repairing and storing of such equipment at ca rhouse 
yards , will be handled by quali fied Switchman. 

Section 2 . Negotiations in Event of Re - Establishment 

T he p a rties ag ree that should the Dis trict, in the bui lding 
of mass rapid transit, or fo r any o ther rea son, again requi re the use 
of S witchmen, that they shall negotiate the w a ges, hours and working 
conditions for this clas sification of work. 

The parties agree that Switchmen or any classification of 
work similar thereto, is under the jurisdiction of the United Transp or ­
tation Union. 
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A RTIC L E 22 

TRAF F I CMEN 

Secti on 1. General P r ovisions 

The T rafficme n 1s Depar tm e n t will b e identifie d a s Division 

No. 21. 

The District s hall m ake available to res t ricted Operat o rs t h e 
same number of Trafficme n a ssignments that w e r e i n existence on July 17, 

1971. 

For the pu r pose of cla rification, t he t erm "Trafficmen " s h all 
apply t o all employe es in this department. The term "Traffic Loaders " 
shall apply to thos e Trafficn1en who us e a neck r egis t er or a farebox; and 
the te rm ''Fare C olle ctor 11 s hall apply to thos e Trafficmen who make h a nd 

c olle ctions at fa r e z ones . 

Section 2. Choice of Trafficmen 1 s W o r k Ass i gnments 

(a) S hake- Up s : T r a ffi cmen' s Shake- Ups w ill be h eld a min­
imu m of four (4 ) times a year, one to be e ffective at the same time a s th e 
Operators' General System Sha ke- Up , and t h e others to correspond w ith 
dates o f racing at Hollywo od Park and ot h er s e r vice factor s. 

The order of bidding will be a s s hown i n Article 2 8, S ection 
1 (i). After t h e frozen an d res t ricted Trafficmen have complet e d thei r 
bidding, all r em aining r e gul a r Trafficmen 1 s a ss i gnment s , Extra B oard 
positions at Divi sion 21 and T raffi cm en's bid d a b le t r ippe rs will be pla ced 
up for bid system - w i d e a t the Gene ra l System Shake- Up . 

(b) W eek l y Bidding: Open regu la r assignments tha t have a 
duration of thirty (30) days o r more shall be open fo r b i d system-wide 
each M onday mornin g at 11: 00 a . m. a nd b i dding shall close a t 8:00 a. m. 
on the following Wednes day, except when a G eneral S y s tem Sha k e- Up has 
been a n n ou nced, in which event, open assignments will not be posted until 
the Sha k e - Up. How e ver, in n o e vent will open a ss ignments h e held for 
more than a three (3) week p e riod. When a Division Shake-Up has b e en 
annou n ced, there will be no weekly bid du rin g the week prior t o the Divi-­
sion Shake - Up. This lim i tation will not exc eed one (1 ) weekly b i d. The 
success ful bidder s h all w o r k his new run o n the follow ing S unday o r firs t 
work day thereafter. T he a w a rd will be m a de in accordance with the 
Trafficmen's senior i ty as s h own in A rticle 28, S ection l(i )(l). 
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ARTICLE 22 

Section 3. P r ovis ions Relating to Regular Trafficmen and Extra B oard 
Trafficmen at Division No. 21 

(a) Reg u l ar Runs: All work containing seven (7) hours or more 
pay time on a recurring five (5) day basis shall be established as regular 

runs. 

(b) Work Runs: At l e ast fifty percent (50% ) of the Trafficmen's 
work runs shall be straight runs, a nd at least eighty percent (80%) shall 

have consecutive days off. 

( c) Work Day and Wo rk Week: A regular T raffi cman s hall be 
guaranteed a minimum of eight (8) hours ' pay time p er day within a spread 
of ten (1 O) hours, five (5) days per week, provided he has complied w ith 
the holiday provisions as set fo r th under Article 44 and provided he is 
qualified and available and works his assignment. 

A n Extra Board Trafficman at Division 21 will be guaran­
teed eight (8) hours' pay time with in a spread of eleven (11) hours, five (5) 
days per week, provided he ha s complied with the holiday provisions as 
set forth under Article 44 and provided he is qualified and available and 

accepts all wo rk offered. 

(d) Report Requirements: All Trafficmen who work Traffic 
Loader trippers will be required t o report at Divi sion 21 befor.e g0irig to' 
work at the commencement of their day' s d uty and at the c01npletion of 
their day ' s work a s a Traffic Loader . 

A ll Trafficmen who use the locked type fareboxes and 
who have split run s will be required to report at Division 21 immediately 
after the completion of the first par t of their work and immediately be­
for e the second part of their work. Trafficmen who work as Fare 
Collectors will not b e required to report to Division 21 in the ordinary 
course o f their day's work. 

Traffic L oaders , when working regular assignments , 
may have their assigned location changed w i thout the payment of one (1) 

hour additional pay time because o f b eing w i thheld from their regular 
assignment as covered by Article 3, Section S(a). 

(e) Travel T ime: All Trafficme n shall be paid travel time 
from and to Division 21 when required to report at Divis ion 21 at the 
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ARTICLE 22 

commencement or end of their day's work. The same formula will be 
used for computing travel time that is used for Operators in Article 5. 

(f) Turn-In Time: Traffic Loaders who use locked type fare­
boxes will not be paid turn-in time. Traffic Loaders who are required to 
make a turn-in will be paid the allowances as set forth in Article 6 of this 

Contract. 

(g} T rafficmen who work on their day off shall be paid one and 
one-half (1-1 /2) times their s traight time hours for all work performed 
with a minimum of twelve (12) hours' pay time. A Trafficman laying off 
of his own accord will be paid for actual hours worked and the twelve (12) 

hour minimum will not apply. 

(h} A regular Trafficman desiring to relinquish his regular 
assignment and go on the Trafficmen1s Extra Board may do so in the same 
manner as provided for Operators in Article 9, Section 8(a) . In the event 
the resulting vacancy is not bid in, the Junior Extra T rafficman will be 
assigned the vacancy in the same manner as provided for Operators in 
Article 9, Section 8(b). 

(i) A T rafficman who i s physically qualified to return to work 
as an Operator, may relinquish his assignment and return to his Operator's 
Division and exercise his displacement under Article 9, Section 6. If there 
has been an intervening S ystem Shake-Up, he may exercise his displace­
ment at the Division of his choice . 

Section 4 . Provisions Relating to Operators Working T rafficmen' s 

Tri ers 

(a) Report Requirements and Travel Time 

(1) Operators who work Traffic Loaders' trippers will be 
required to report at Division 21 before going to work and after the com­
pletion of their duties, and will be paid travel time from Division 21 to the 
location of their traffic work and back to Division 21. Trafficmen or 
Op~rators who bid Fare Collector trippers will not be required to report 
at Division 21 and will not be paid travel time . Extra Board Operators 
assigned to Traffic or Fare Collectors' trippers will be paid applicable 

travel time. 

(2) Operators bidding Fare Collectors' trippers will not 
be paid travel time from their place of ending work as an Operator to the 
place of commencement of their duties as a Trafficman. 
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ARTICLE 22 

(b) Turn- In Time 

Operators working Traffic Loaders' trippers who use a 
locked type farebox will not be paid turn-in time, but those who are re ­
quired to make a turn- in will be paid the allowances as set forth in 
Article 6 of this Contract. 

Section 5. Exercising Displacement Privilege 

(a) Should an Operator become physically restricted from oper­
ating revenue equipment, but able to work as a T rafficman, he shall have 
the right of displacement (subject to qualification) of another Trafficman, 
other than a froz en man, a s shown in Article 28, Section 1 (i)(l). Any such 
restricted Operator wishing to make a displacement in Traffic must do so 
no later than 8 : 00 a . m. on Wednesday in order for the displacement to be 
effective the following Sunday. If displacement is made after 8:00 a. m. on 
Wednesday, it will not b ecome effective until one (1) week from the foll.ow­
ing Sunday. 

(b) If the Trafficman being displaced is unable to displace a 
Trafficman junior to him, he shall, if not physically restricted, b e per­
mitted to return to his Operators I Division and exercis e his displacement 
under Article 9, Section 6 . If there has been an intervening Sys tern Shake­
Up, he may exercis e his displacement at the Division of his choice. 

If the Trafficman is physically restricted from operating 
revenue equipment and cannot displace a Trafficman junior to him, he shall 
be furloughed in accordance with Articles 28 and 29. 

Section 6 . Bidding of Biddable Trafficman's Trippers 

(a) Regular Trafficmen and Regul ar Operators will be allowed 
to bid Traffic Loaders' trippers that are not incorporated in regular 
assignments . These trippers will be posted for seniority choice system­
wide and will be awa rded in accordance with the Trafficmen's seniority 
as shown in Article 28 , Section 1 (i) (1 ) . 

(b) If a regular Trafficman holding a biddable Trafficmen's 
tripper changes his regular assignment in the weekly bid, he will be per­
mitted to keep his biddable tripper on those days he is available, after 
giving notice to his Division Manager prior to 3:00 p. m. on the Friday 
before the effective date of his new assignment. 
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ARTICLE 22 

In the event a Trafficman loses his regular assignment 
through no fault of his own and is exercising a displacement privilege, 
as outlined in Article 9, Section 6 , and he wishes to retain his biddable 
tripper, such desire must be given to his Division Manager at the time 
he places his bump on a regular Trafficmen1s assignment. It is under­
stood that this privilege of retaining his biddable tripper will not apply 
when a Trafficman loses his regular assignment while off work as covered 
by Sub-section (c) below. 

If the regular Trafficman does not desire to retain his 
biddable Trafficmen' s tripper, the tripper will be posted for seniority 
choice as shown in Sub-section (a) above. 

(c) When a regular Trafficman having bid a Trafficman1s 
tripper in addition to his regular assignment will, under foreseen circum­
stances, be absent for a period of one (1) week or more, the tripper owned 
by such regular Trafficman will be posted for hold-down choice of other 
regular Trafficmen and Regular Operators not owning a tripper. This will 
be done in accordance with Sub-section (a) above. Such regular Trafficman 
or Operator will work his run and the bid tripper on the same basis as 
regular Trafficmen owning the tripper during the period of the temporary 
vacancy . If the regular Trafficman who is absent for a period of one (1) 
week or more should, for any reason, lose his regular assignment, the 
tripper, whether being worked on a hold-down basis or not, would then 
be posted for seniority choice as shown in Sub-section (a) above. 

(d) In the event a regular Trafficman relinquishes his regu­
lar assignment, his biddable Trafficman1 s tripper will be posted for 
seniority choice . 

Section 7. Trafficmen 1 s Extra Board 

(a) There will be a Trafficmen I s Extra Board at Division 21 . 
The work will rotate in the same manner as the Operator 1s Extra Boards 
as shown in Article 13 of this Contract. 

(b) Known vacancies in regular Trafficmen' s assignments, 
except vacati:on periods, having a duration of less than thirty (30) days 
will be filled on a hold-down basis by Extra Trafficmen at Division 21 in 
accordance with Article 9 of this Contract. Those assignments not bid 
in will be filled on a day-to-day basis as provided by this Article. 
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ARTICLE 22 

Section 8. Need for Additional Trafficmen on Extra List 

When the Extra Board has been exhausted and there is need for 
additional Trafficmen, this work shall be filled in the following order: 

(a) Extra Trafficmen who have volunteered for work on their 
bid day or days off will be as signed to work that day in their position on 
the Extra Board. 

(b) Regular Trafficmen who have volunteered for work on their 
bid day or days off shall be assigned to whatever work remains to be filled 
that will leave them available for their regular assignments on the next day. 

(c) Trafficmen volunteering for work on their days off shall 
file Request to Work forms in accordance with Article 13, Section 8(e) of 
this Contract. Regular Trafficmen will be used in the same manner as 
shown in Article 13, Section 8(£) and will be called to work as provided in 

Article 13, Section 8(h). 

(d) If Trafficmen are not assigned in accordance with the 
prov1s1ons of this Section, they shall be paid in accordance with Article 
13, Section8(g). 

(e) Remaining work on the Extra Board will be filled by the 

Extra Board at Division 11 . 

(£} Trafficmen shown in (a) and (b) above need not be con­
sidered as available for a single tripper on their bid days off. 
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ARTICLE 23 

FLAGMEN 

Section 1. Definition 

A F l agman is an employee who i s stationed at the intersection 
of railroad and/or any type of rai l transit crossing wi t h the tracks of the 
District 1 s system, or any type of roadways, a nd who signals the Operator 
of a transit vehicle with some signaling device so as to indicate whether 
or not they should proceed across the i n tersecting trac k s or roadway. 

Section 2. Negotiations in Event of Re -Es tablishment 

The parties agree that should the District, in the building of 
mass rapid transi t , or for any reason, again require the use of F lagmen, 
they shall negotiate the wages, hours and working conditions for this 

classification of work. 

The parties agree that F l agmen, or any classification of work 
similar the reto, is under the jur i sdi ction of the United Tran sportation 

Union. 
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ARTICLE 24 

SCHEDULE CHECKERS 

Section 1. Work Day and Work Week 

(a) Regular Schedule Checkers shall be guaranteed eight and 
one-half (8-1 /2) hours per day, five (5) days per week. 

This rule guarantees Regular Schedule Checkers who are 
qualified and available and who work their assignments , a five (5) day week, 
eight and one - half (8-1/2) hours 1 pay time per day. 

(b) Schedule Ch eckers will have a minimum of eight (8) con­
secutive hours off in any twenty-four (24) hour period. This r elease from 
duty will commence after reasonable driving time from point of check to 
the Administrative Office of the Transportation Department. 

(c) Regular Schedule Checkers will have two (2) consecutive 
bid days off in each weekly period and will bid their days off by depart­

mental seniority. 

The days off will be Friday and Saturday; Saturday and 

Sunday; or, Sunday and Monday. 

A bid of days off will be held four (4) times a year . 

Section 2. Articles of Contract Applicable 

Schedule Checkers will not have their present working condi­
tions worsened during the term of this Contract. 

Articles: 
Regular Schedule Checkers will be subject to the following 

(a) Article • 1 - Rates of Pay : 
(b) Article 26 - Filing of Claims -Procedure-Limitations 
(c) Article 27 - Discipline Rule 
(d) Article 28 - Seniority Rules 
(e) Article 29 - Reduction in Forces 
(f) Article 31 - Leave of Absence 
(g) Article 35 - Service Letter 
(h) Article 36 - Checking Earnings 
(i) Article 38 - Operators' Quarters-Bulletin Boards 
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(j) Article 39 - Operators' Safety 
(k) Article 40 - Court Appearance and Jury 
(1) Article 41 - Licenses Paid For 
(m)Article 42 - Transportation Privileges 

ARTICLE 24 

Duty 

(n) Article 43 - Vacations, except as provided for in Section 8 
of this Article 

(o) Article 4 4 - Holidays 
(p) Article 46 - Health and Welfare 
(q) Article 48 - Pens ion Plan 
(r) A rticle 49 - Bereavement Leave 
(s) Article 50 - Terms of Protection, subject to Schedule 

Checkers exer c i sing any seniority, when 
applicable, fo r positions within the District 

(t) Article 5 1 - Union Shop 
(u) Article 52 - Union Dues - Deductions 

Section 3. Work on Days O ff 

Regular Schedule Checkers will receive time and one - half for 
all work performed on their bid days off with a minimum of twelve (12) 
hours' pay time. A S chedule Checker laying off of his own accord will be 
paid at one and one-half (1- 1 /2) times the s traight time rate for hours 
worked and the minimum of twelve (12) hours will not apply. 

Section 4. Need for Additional Schedule Checkers 

(a ) When the needs of service r equire more Schedule Chec kers 
than those Regular Schedule Checkers avai lable on their regular day of 
work, the additional work will be ass i gned i n the following order : 

(1) Regular Schedule Chec kers who have volunteered to 
w ork on their bid days off prov iding they can be as signed to work that will 
leave them available for the next day's assignment. It is understood that 
other Regular Checkers working on their normal work day will be assigned 
first in accordance with S ection 5 below. 

(2) Extra S chedul e C hecker s will be used to fill r emain­

ing vacancies where possible. 

(3) In the event that (1) and (2 ) are exhausted and there is 
need for addition al Schedule Checkers, Regular Schedule Checkers on their 
bid day off who do not desire work will b e u sed. 

74 



ARTICLE 24 

(b) Regular Schedule Checkers who desire additional work on 
their bid days off shall have on file , i n the office of the Chief Schedule 
C heck e r , a Miscellaneous Report i ndica ting this desire. Reque s t s by 
Regular S chedule Checkers for work on days off w i ll be filed i n s eniority 
order. T hose R egular S chedule Checkers used under Sub-section (a) (l) 
above, will rotate as they are used on a daily bas is. Lack of qualifi­
cation s, requi red rest, or availab ility for the n e xt day 's assignment will 
be conside red the only reasons for passing the Sche dule Checker s tanding 
first out. The S chedule Checker passed will remain fi rst out fo r work. 

T he Union may review such records . 

S ection 5 . Ass i gnment of Work 

(a) Regular Schedule Checkers will have on file, in the office 
of the Chief Schedule Checker, a Miscellaneous Report listing , in the order 
of their preference, the followi n g type s of work assignments. The s e reports 
may b e re-su bmitted four (4) times per year to coincide with System a n d 

Divis ion Shake-Ups. 

(1) Straight A . M . Assignments . (Sign-on early A . M.) 
(2) Straight mid- day Assignments. (Sign -on mid -day) 
(3) S traight P . M . Assignments. (Sign-on i n P . M.) 
(4) SplitAssignments . 
(5) Race Track Assignments. 
(6) Special O ffi ce Assignments , subject to qua l ifi cation 

a s set forth by the District. 

(b ) It is understood that foresee n work will be assigned in 
seniority ord er in accordance with the Schedule Checkers' desire s as 
rep orted in (a ) above. It is further understood that unforeseen o r addi­
tional w o rk that may arise after the preliminary work assignments are 
is sued may cause as signrnents to be changed that will be in v a ria nce with 
the o r der of preference as shown b y the S chedule Checker . 

(c) Consideration of the employees I residence in re lation t o 
the loca tion being checked w i ll be considered as s econdary t o their choice 

of types of work assignments . 

(d) Copies of the p r e liminary work ass i gnments for Schedule 

Checke rs w ill be mailed to the Union office. 
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ARTICLE 24 

Section 6. Delivery of Schedule Checks 

Schedule Checkers may send their checks to any one of the 
major operating Divisions by a n Operator of any District vehicle at the 
completion of their duties, with the understanding that it is the Checker's 
responsibility for the checks arriving at the Schedule Checking Section at 
the required time. Schedule Checkers will not be required to deliver 
checks to the Schedule Checking Section during their off hours on split 

assignments. 

Section 7. Use of Automobiles 

Schedule Checkers will receive an automobile allowance of 
fourteen cents (14~) per mile for all traveling done beyond a three (3) 
mile radius from the Administrative Office of the Transportati on De,part­
ment. No automobile allowance will apply when traveling is within the 
three (3) mile radius from the Administrative Office of the Transportation 
Department or when a District vehicle is used to transport Checkers from 
the Administrative Office of the Transportation Department to the checking 
point or points. The three (3) mile radius may be modified by mutual 
agreement between the District and the Local Chairman. 

When District vehicles are used, Schedule Checkers will be 
signed on and signed off at the Administrative Office of the Transportation 
Department and all traveling will be done within the hours of th eir assign­

ment. 

Section 8. Vacations 

(a) Vacations will be scheduled at various times during t h e 
year in accordance with service requirements. The District will d esig­
nate the periods available and the number of Schedule Checkers per mit ted 

on vacation during these periods . 

(b) Schedule Checkers I vacation pay will be based upon forty­
five (45) hours per week of vacation. 

Section 9. Telephone Calls 

When telephone calls are requir ed of Schedule Checkers by the 
District, they will be made at the District1 s expense. 
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ARTICLE 24 

Section 10. Release for Personal N eeds 

A Schedule Checker working a straight assignment in the down­
town area will be released from duty for a p eriod of twenty (20) minutes to 
attend to personal needs sometime near the middle of his assignment. T he 
time of release will b e designat ed b y the District. 

Section 11. Earnings Shown on Payroll Check 

The earnin gs of Schedule Checkers will be i temized on the 
payroll check by showing the hours worked each day. 
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ARTICLE 25 

TOWERMAN 
(TRAIN CONTROL OPERA TORS) 

Section 1. Definition 

A Towerman or Train Control Operator is an employ ee whose 
work assignment requires h im to handle rail switches, either electrically 
or electronically, at any station l ocation involving switching of trains or 

e quipment, regardless of the type propulsion involved. 

Section 2. Negotiations in Event of Re-Establishment 

The parties agree that should the District, in the building of 

mass rapid transit, o r for any other reason, again require the use of 
T owermen o r T r ain Control Operators, that they shall negotiate the wages , 
h ours and working conditions for this classification of work. 

T he parties agree that Towermen or Train Control O perators, 
or any classification of work similar th~reto, is under the jurisdicti on of 

the Unit ed Transportation Union. 
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ARTICLE 26 

FILING OF CLAIMS - PROCEDURE - LIMITATIONS 

Section 1. Time Limit on Filing Claim 

Claims or disputes with respect to the interpretation or appli­
cation of the terms of this Contr act which are not submitted to the Division 
Manager within twenty (20) days from date of occurrence, exclusive of 
vacation period, will be deemed as abandoned. 

Section 2. Time Limit on Declining Claim 

Employees will b e notified within five (5) days when any time 
claim submitted is not allowed. 

Section 3. Appeal to General Superintendent 

When claims made within twenty (20) days from date of occur ­
rence are declined, the employee, or the Union, shall have fifteen (15) days 
from date of notice declining claim to present an appeal on the claim to the 
General Superintendent of Transportation. If the claim is a time claim, the 
appeal shall be in writing and shall include a 11Statement of Claim11, ''State­
ment of Facts", and 11 Position of the Employee", or "Position of the L ocal 
(or Gen eral) Committee1 1

• When time claims are denied by the General 
Superintendent of Transportation or his representative , such denials will 
be made in writing and giving reasons for the denial. 

Section 4. Appeal to the Highest Officer of the District 

If formal claim is filed within the fifteen (1 5) day limit, as 
provided in Section 3, and claim is declined, the employee or the Union 
shall have fifteen (15) days from date of decision to appeal to the General 
Manager or his designated representative. If the claim is a time claim, 
said appeal shall be in writing . If appeal is not made within the fifteen 
( 15) day limit, all r i ghts to handle the case further shall cease and all 
rights based on the claim shall expire. 

Section 5 . Time Limits for District Decision on Grievances and Appeals 

When claims arising from the application of this Contract are 
submitted originally by the Union, the District shall render its decision 
promptly and without unnecessary delay, but not later than fifteen (15) 
days from the date of submission. Failing to do so, the time limits set 
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forth for further appeals by the Union will be extended upon the request 
of the Unio n. Claims appealed to higher office rs will be decided within 
fifteen (15) days from the date of such appeal a n d said decision shall be 
in writing. All appeals to high e r officers will be made by the Union within 
fifteen (15) days from date of decision. 

Section 6 . Extension of Limits - Appeal Within Organization 

(a) In computing the time limits as outlined in Sections 3, 4 , 
5, 6 and 7 of this Article, the date shown in the pos tmark by the United 
State s Post Office on the envelope containing the letter of claim, appeal 
or request by the Union or the letter of denial or agreement of such matter 
from the District will be used as the d a t e for the computation of the res­
pective time limit periods involved. 

(b) By agreement between the Dis t rict and the Union, the limit 
set forth in Sections 3, 4 and 5 may be extend ed to specific t imes in indi­
vidual cas e s. They shall be further extended whenever the U ni on shall 
advise the District i n writing that the grievance or claim has been appealed 
t o the Inte rnational o f the United Transportation Union for decision within 
the organization and that upon determination of said app ea l the c ase will b e 
renewed actively by the Union. Whenever such cases are first to be adjudi­
cated within the Union, it i s unders t ood that the District shall not be penal­
ized fo r accrual of time from the date of notification of necessity of appeal 
action within the organization to date of notification that the Union is ready 
to progress the case, at which time the exten sion of t ime shall end and the 
limits shall be applicable to such cas e . 

Section 7. Appeal to Arbitration and Procedure 

If the claim is not satisfactorily settled and the Union desires, 
the claim may be submitted to arbitration upon the Union 1 s written request. 
The request for arbitration shall be served upon the District within fifteen 
(15) days from date of decis ion of the highest officer of the District desig­
nated to handle disputes . 

The following shall constitute the agreed procedure in sub­
mitting g rievances to the Arbitration Board : 

(a) T he Arbitration Board shall consist of three (3) persons, 
o ne chos en by the Union, one chosen by the District and the third to be 
chosen by these two (2). The District and the Union shall submit to each 
other the names o f t h eir respective representatives within five (5) days of 
the receipt of the demand to submit a grievance to arbitration. 
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(b) In the event representatives chosen by the pa rties cannot 
agree within five (5) days upon a person to act as a third member a nd Chai r­
man of the Board, the District and the Union representatives shall immedi­
ately thereafter jointly request the Supervisor of the Califo rnia State Concil-­
iation S ervice to submit to them the names of s even (7) qualified and avail­
able arbit rators. No p erson submitted on the li s t by the said Supervisor 
shall have any official, financial or other connection with o r interest in the 
Dist rict or the Union. Within five (5) days after the receipt of said list the 
Union and the District representatives shall each strike three (3) names 
from it in the f o llowing manner : 

The two (2) representatives shall det e rmin e b y lot the 
order of elimination and thereafter each shall, in that order, elim inate 
three (3) names from said lis t . The seventh and remaining name s hall 
thereupon b e accepted by both the District and the Union as the third 
member and Chairman of the Board. The Unio n and the District member 
o f the B oard shall i mmediately thereafter notify the Supervi sor o f the 
California State Conciliation Service of their joint s e l ection. 

(c) The B oard shall meet within five (5) days from the date of 
selection of the third member of said Board and set the date for the hearing . 

(d) T he parties further agree : (1) That each party shall b e 
responsible for a ny expenses in conn ection with the pre s entation of its 
case; (2) T hat all othe r e xpens es of arbitration shall be borne equally by 
the parties and said expenses may include the making of a verbati m record 
of the proceedings and a transcript o f that r ecord; (3) Tha t t h e Boa rd shall 
render a written decision or award within ten (1 0) days from the date of the 
receipt of the transcript, if taken, or wi thi n ten (10) days from the con­
clusion o f the h earing if no transcript is taken, and the majority decision 
of the Board shall b e final and binding upon the parties. 

(e ) Either p arty may call any employee of the Dis t rict or 
person or persons, who are or have performed s ervices for the District, 
as a witness in any p r oceedin g before the Board, and if the employee is on 
duty the District agree s to release h im fr om duty so he may a ppear as a 
witness . 

Section 8. Notification o f Payment by Memorandu m 

Within twenty (20) days from the date of allowance of a time 
claim which has be e n submitted by the Union, the Union s hall be advised 
o f such payment by appropriate memorandum. 
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Section 9. Correction of Overpayments 

When o verpayments are made to employees they sha ll be 
corrected but no deduction from Operators' checks shall be made a fter 
sixty (60) days from date check has been issued to the Operator. T his 
sixty (60) day period will be extended when the Operator h as insufficient 
earnings t o cover the ove rag e . 

Section 1 O. Right o f Union t o Submit Cla ims 

T h e Union shall have the right to submit claims for indivi duals 
or groups of individuals and such submission shall b e recognized and 
treated as set forth herein. 

Section 11. Definition o f Claim 

The term " Claim" a s used herein means any time claim, o r 
other claim othe r t h an discipline whi ch may arise under the application 
or interpretation of this Con tract. 

Section 12. Applicability of Article 

These rules covering claims and procedure are applicable to 
all employees whose conditions o f employment ar e withi n t he scope of 
this Contract. 

Section 13. S ingular , Plural - Male, Female 

Words used in this Article in the s i ngular number include the 
plural and the p lural, the singular . Words appea ring i n the male gende r 
include the female gender and vice versa. 

Section 14. Exclusion of Saturdays, Sundays and Holidays fr om Time Limits 

In computing t h e time limits as fixed in thi s A rticle, Sat­
urdays, Sundays and Holidays shall be excluded. 

Section 15 . Only Means for Settling Disputes 

It is understood and agreed that the provi sions of this A rticle 
and Article 27 shall b e the sole and exclusive means of settling any dis­
pute or controversy arising out of the application or interpretation of t his 
Contract. 
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DISCIPLINE RULE 

This labor Contract between the Southern California Rapid 
Transit District and the United Transpo rtation Union is based upon a 
spirit of cooperation between the employees and the District to provide 
a fair and equitable basis for the parties to handle discipline matters 
which may be brought before them. 

The parties do recognize the responsibility of each to provide 
fair treatment to both parties. 

In order that this preamble may be effectuated to its fullest, 
the procedures for handling discipline matters in an amicable manner are 
generally outlined on the following pages. 

Section 1. Hearing Before Dis charge or Disqualification 

(a) Before an employee covered by this Contract is dis -
charged or disqualified from any type of service, a hearing shall be held 
at which time the employee may present .his. case . The employee and the 
Union shall be notified in writing of the specific charge , t ime and place of 
hearing, sufficiently in advance to afford the employee the opportunity to 
arrange representation and/or witnesses, if desired, with the understand­
ing that the District will not compensate any such witness for time spent 
at hearing. 

(b) If an employee fails to attend his hearing, he may be dis -
charged or disqualified, whichever is applicable, unless satisfactory ex­
planation is furnished for his failure to attend. 

(c) The hearing shall be convened as promptly as circum­
stances will r easonably permit, but i n no event later than five (5) days 
from the date when the Operat or i s charged with the offense or h eld from 
service, whichever is earlier. 

(d) It is agreed that either party may have a transcript made 
of the hearing at its own expense and by providing its own transcript 
stenographer. 

(e) If, after review of a suspension, discharge or disquali­
fication, it is mutually agreed that an employee who was suspended, dis­
charged or disqualified, was completely blameless of charges regarding 
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the offense, he shall be reinstated to his forme r position without loss of 
seniority and will be paid wages lost as though he had n ot been suspended 

or dis charged. 

It is mutually agre ed that no entry shall be made on the 
employee 's record of such suspen sion, discharge or disqualification, if 
by mutual agreement the employee was found to be completely blameless. 

If, however , after such a review, it is found that t he 
employee in question was not completely blameless, then the parties may 
mutually agree upon a reduction of the p e nalty and upon what , if any, 
portion of the wages he would have earned should be restored to him. 

(f) At any hearing or investigation, at any l e v el of the griev­
ance procedure, the employee and/ or Union representative will b e allowed 
to get whatever information is desired from the employee' s p e rsonal 
record file and there shall be forwarded to t h e G eneral Chairman' s office 
a copy of all Chief Special A gent 's reports which are forwarded to the 
General Superintendent , u pon which ch arge s are t o b e fi led by th e Dis­
trict against an Operator . The reports referred to herein are t o be 
forwarded to the General Chai rman a t the same time the General Super­
intendent forwards them to the Division Manager for p reparation of the 

charges. 

Section 2. Types of Discipline 

(a) Major infractions of the District's rules are g ross mis­
conduct, insubordination, not properly accounting for pass enger fares, 
the use of intoxicants or the odor of intoxicants, accidents, m issouts, 
and falsification of sick reports and will be subject to suspension or dis­

charge. 

Entries on an employee's service record, other than 
those on a ccidents or N .A.P. cases, o f one (1) year's standing or more, 
will not be considered in discip l inary or discha rge cas e s. 

(b) A merit system of discipline will apply for other infrac­
tions of District rules not covered by Sub-section (a) above. This will 
be administered as shown in Section 6 of this Article . 
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Section 3. Missouts 

(a) Ope rators must repor t for their assignments at t he 

schedu l e d time or they will be charged with a mis sout. When an Opera-
tor is prevented from reporting on time due to an emergency, and presents 
acceptab l e proof of said emergency, the Division Manager will waive t h e 
charg e of a miss out on the Operator's record. 

(b) If, after a hearing has been held, in the event one is held, 
and charges have been sustained subj ect to appeal, a nd discipline is 
assessed, it shall be assessed in the following 1nanner: 

1st Mis sou t - C aution 

2nd Missout - Warning 
3rd M issout - One-Day Sus p ension 
4th Missout - Two- Days ' Suspension 
5th Mis sout - Three- Days I Suspension 
6th Miss out J.. Subject to the provisions of Section l o f 

this Article 

Any period of 

matically start an Oper 

mis s outs will auto-

Any employee found b eing under the influence of liquor or with 
the odor of liquor o n his breath while on duty or on District proper ty , may 

be suspended. 

Section 5. Notice Before O ther Discipline Suspensions 

Unless the employee i s v.rithheld from service pending a hear­

ing, as covered by Se ction l of this Article , on a major violation, as 
referred to in Section 2(a), t he employee will be given at least forty- eight 
(48) hours 1 notification prior to being suspended for said infraction. 

Section 6 . Merit System of Discipline 

(a) As indicated in Section 2 (b), a merit system of discipline 
will apply for other infractions of the District1s rules. Under this system 
discipline w ill be measured by c autions and demerits . The first violation 
o f a rule not c ove r ed by S ection 2(a) above, will result in the employee's 
personnel record b e ing assessed with a cauti on. D emerits will be assessed 
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in multiples of five ( 5) for subsequent violations of the same t ype. Not 
more than thirty (30) demerits will b e assessed fo r any one violation. 

Any period of six (6) months without a similar type of 

violation will result in the employee being assessed a caution if he again 

v i olates that type of r u le. 

(b) If t he di s c ipline is based upon an 11Employe e 1 s P ersonnel 
R eco rd M emorandum" a copy will be s ent to the employee on the first viola ­

tion with ''caution" indicated there on. Unless t he employee contacts the 
Divis ion Manager within s even (7) days, the caution will be a ssessed on 
h is record. 

If the Operator again violates a s imilar type of r ule , be ­
fore t he six (6) month period has elapsed, the Ope rator will be s ent an 
" Interview Notic e " which will indicate the nature of t he s ubject to be d is­
cussed and the time and place of the alleged violation, when known. If 
after the interview, the Di vis ion Manager finds the employee guilty of the 
c h arge, h e will advise the employ ee of the number of demerits t hat w ill be 

assessed. 

Before an employee is disciplined for matters other than 

those covered by the "Employee's P ersonne l Record Memoran dum" , he 
shall be first g i ven a hea ring by h is Division Manager and shall be en ­

titled to representation by the Union. 

(c) Demerits will be c ancelled at the rate of ten (10) merits 

for three (3) consecutive months o f a clear record f ree of a ny violations. 
Credit will not be allowed for a fra ction of such clear peri od of t hree (3) 
months. Merits will be added to a clear record up to a maximum of 
fifty (50) m eri ts . 

(d) The a ctual date of occurrenc e will govern in determining 
the number of clear months . Employees will not be allowed credit for 
absences from work extending b eyond fiftee n (15) days , occasioned by 
illness or injury , reduction in force or personal leave of absence. 

Example: If an e m p l oyee is absent from work for sixty 
(60) days , only fifteen (15) days of the abs ence wi ll count towards the 
three (3) month clear reco rd r e quirement. 

(e ) In case of reinstate ment following dismi ssal for cause 
other than e xc essive accumulation of demerits, t he employee's record 
will be r esumed as it stood at time of dismissal. 
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(f) A person re -em p loyed will b egin wi th a cle ar r ecord. 

(g) When a n emp l oy e e 1 s re cord be cornes charged with s i xty 
(60) or more demerits, he will be counseled by his Di vision Manag e r with 

a Union repre sentative i n atte ndance, i f d esired b y the e m ployee . His 
r ecord will b e thoroug hly rev i ewed w i th hi m i n a n attempt t o a v oid hi s 
r eaching the maximum numb e r of d em e r its. A notice set ting the t ime and 
date of this counseling m eeting will be s e nt to t he employee and the United 

Transportation Union. 

{h) A formal investigation will be h e l d v,rhen t h e employee has 

ac cumulated ninety (90) demerits or mor e and the employee will be subject 
to discharge. If extenu ating ci r cums tances exis t and r einstatement is 
approved, it w ill be with sixt y (6 0) demerits agains t the employee 1 s record. 
A second accumulation of demerits will s u b j ect t he employ e e to dis charge . 

{i) Merits and d e merits w i ll be posted a nd m aintained in the 

indi vidual empl oyee 1 s file and w i ll be treate d as par t of his p e rs onn e l 

record. 

(j) Discipline ass e ssed u nde r this S ection w ill b e subject to 

the hearin g a nd appea ls procedu r e s o f thi s Arti cle 27 . 

S ection 7 . Payment for Interviewing Wrong Ope r ato r 

Sh ould an emp l oyee , du r ing h is hou r s off, b e summoned to the 
o ffi ce of h is Division Manag e r fo r alleged violation of Di s t r i c t rule s , and 
s hould it b e found that the wrong employe e has been so sum moned, said 

employ ee shall be allowed the actual t ime fr om t ime he r eports t o the 
des i gna t e d office (time of arrival a nd departure to be re corded b y the 
M anager 1s secretary on an Intervi ew N oti c e) u ntil relea s ed b y t he M a nage r, 
at h is regular straight time rate of pay, with a minimum o f t wo (2) hours 
for so reporti ng , and no entry will b e made on Ope rato r 's r e c o r d . 

Section 8. Represent a tion by Union 

An employ e e shall b e e n titled to rep res e ntatio n at any ti me he 
is required to attend an i nte rvi ew or hea r ing, if he so des i r e s. It i s 
understood that it is the employe e' s responsibi lity to ar range for s aid 
repre sentation and to attend such interview or hearing at the time d esig­
nated. The t e rm " repre sentative " a s us ed i n thi s Artic l e shall mea n any 
committeeman of the United Tra nspo r tation Union. 

8 7 



A RTICLE 2 7 

S e cti on 9 . Appea l to General Superintendent 

If the D i v is ion Manag er 1 s d e c i sion i s n ot satis facto ry, t h e 
a u th orized U nion representa tive may ref er the g r ievance t o the General 
S uperint endent o f Transportation or his r epresentative within five (5) days 
from the tim e the D ivision Manager's a nswer w as recei v e d by the Union 
r epres enta tive . Im m ediate ly aft e r r eceiving the g rievance or dispute , the 
G e n e ra l Supe rinten dent o r h is rep resentative, a s the c ase may b e, will 
arrange a m eeting w i th the authori zed Union representative at a m utually 
ag r eed to tim e a n d place, but in no event will s a id meeting b e held later 
tha n five (5) days fron1 t he da t e the g rievance o r dispute w as r efer r e d t o 

th e Gen e ra l Sup erint endent . T h e case w i ll be di s cussed by the G e n eral 
S uperinten d ent o r his rep resentative a n d the authorized Union represen­
tative and the agrieved employee, if s o des i red , A disposition will b e 
m a de, suc h di s position t o be gi v en to th e au thorized Union repres e n tative 
a n d t he d ecis ion a l so m ade known to the D ivision Manag e r within f ive (5) 

d ays from the t i me of t h e meeting refer red to a b ove. 

S ection 1 0 . Appea l t o G en eral Manager or His R epresenta tive 

(a) If a g rievance o r d i spute is not satisfactorily settled by 
S ect ion 9 o f thi s A r ticle, t he U n ion m ay r efer said grievance to t h e G en­
eral Manager of the Dis t rict o r his representativ e within five (5) days 
fr om delivery of the General Su p erinten dent ' s decision t o the authorized 
Union repre sentative . Such g rievance or dispute s hall be take n u p for 
adjus tment a t a meeting b etween t he a uthorized Union represe ntative and 
t he Gen e ral Manager or his rep r esentati ve wi t hin five (5) d ays. 

(b) F o r th e pur p ose of handling g r i evances or disputes at thi s 

ste p of t h e procedure, authorized Union r epres entatives a n d the G e n eral 
Mana g er or h is representative , s hall ~et at a time and place mutually 
a greed u p on, but in no e v ent later than five (5) d a ys from t he date of the 
r equest by the U nion. A w ritten d ecision of t h e g rievan c e or d ispute shall 
b e p rep are d by t h e Gen e ra l M anager o r h is rep r esentative within five (5 ) 
days from the d a te of the meet i n g , and two copi es shall b e mail e d t o the 
United Trans p o rtatio n Union w ithin five (5) days from the date o f decisio n . 

Such decision shall contain : 

1. Dat e 
2 . Names of tho s e pres ent 
3 . Stat ement o f each g rie vance or dispute discus sed 
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4 . 

5. 

6. 

ARTICLE 27 

T he Union I s position with respect to each grievance 

o r dispute 
The Dist r ict's position with respect t o each grievance 

o r dispute 
The District1 s answer to each grievan ce or dispute 

(c ) Any of the periods within which any of the steps requir ed 
in Article 26 and Article 27 are to be performed, may be e xtended by 

mutual consent of the p arties . 

Section 11. Arbitration 

I£ a g rievance or dispute is not satisfactorily adjusted between 
the General Manager or his rep resentative and the United Transp o rtation 
Union, a r equest for arbitration may be submitted to the General Manager 
or his representative by the Union and such arbi tration shall be conducted 
in accordance with the arbi t ration procedure set forth in A r ticle 26. 

Sec tion 12. T rans cript 

Either party wish ing to n1ake a transc ript of any of the pro­
c edu res outlined above may do so at i ts own expense and b y providing its 
own transcript stenog rapher. 

Se ct ion 13. Time Limit Exclusions 

In computing the time limits as fixed 1n this Article, Saturdays , 

Sundays and Holidays shall be excluded. 
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ARTICLE 28 

SENIORITY RU LES 

Section 1 . S eniority Date, Rank and Rights 

(a) There shall be one (1) operating s eniority r o ster embracing 

all employees with their date of hir e for the class ifications as shown in the 

wage section o f this Contra ct. 

(b) Seniority, within the meaning of thi s Con tract , may be 
either District, D epartment or Division s eniority . The Divi sion senio r i t y 
of th e Operators are the same dates as the departmental seniority. 

(c) Rights t o preferenc e of assignm e nts which are subject to 

seniority choi ce are gover ned by senio rit y rank. 

(d) There shall be an Operators' departmental seniority 

ro ster establis h ed in acco rdance with the date of commencing service 

withi n the department. 

(e) Seniority da te of Operators shall app ear opposite thei r 
name on said roster , thos e w ith the latest seniority dates appearing lowest 
on t he roster. T he term "seniority d a te" as us e d h erein, i s understood to 
mean the date Operators first start service for pay (including Student in­
struction) , and when several such Operators h a ve the same seniori ty date , 
they shall rank among themselves on the roste r i n the order {hour and date) 
that they passed the physical examination required of new employee s of the 

District. 

(fl A former employee being re - employed, who has passed a 
phys i cal exam i nation by the Medical D e p artment within the past sixty (6 0 ) 
days, and i t is not deemed necessary for him to take another physical ex­
amination, shall be given seniority over new e mployees reporting for duty 

on t h e same date . 

(g ) There s h all be a Divis ion seniority roster in w h ich posi­
tions will be e stablishe d i n accordance with the date of commencing s erv ice, 
within the depa r tme nt, fo r the Divisions which are listed as follows: 

Division 1 Di vision 8 
Division 2 Division 9 
Division 3 Division 10 

Di vision 4 Division 11 
Di vision 5 Divis ion 12 
Divi sion 6 Di vision 1 3 

Division 7 Divis i on 22 
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(h) Schedule Checker's Seniority 

( 1) S chedu l e Checker I s s e niority, for t h o se e m ploy ees o f 
this unit as of January 28, 1960, will be t he last date of employ ment by the 

Distri ct or its predecessor compani es . 

(2) The seniorit y o f a ll e m ploy e es of t his class ification 
who are add ed to thi s Section will be the date o f enteri n g the Schedu l e 
Checker 1 s Section. Sch e dule Checker 's senior ity for the purpos e of biddi n g 
vac ation periods, bidding days off a nd for a r e duction i n forces, shall b e 
the date of his entering the Schedu le Checke r ' s Section . 

(3) Positions in this Section will be filled by qualified 
Operators when in the opinion of the Head of the S chedule Di v ision i t is 
felt t hat they can fu lfill the duti es of the position. N otice of p osition will 
be posted and applications for positions in t hi s Section may be s e nt on a 
Miscellaneous Repo r t Form to the Head of the Schedule Divis ion by Oper ­

ators and Traffi cmen, and will b e given cons ideration. 

(i) Trafficmen 's S enio ri t y 

(1) T here shall b e a Trafficm en 's S e niority Roster esta ­

blished in accordance with the following: 

(a) Employee s on T r afficmen' s roster on January 2 8 , 
1960, w ill have thei r seniority on this roster fr ozen a nd v,,ill n ot be subject 

to displacement. 

(b) Operators who have been r estricte d from opera ­

ting the District ' s revenue e quipment and w h o are qua lified as T r affi cmen , 
will be placed beneath those frozen men s hown in (a) above and will ran k 
in the order of their O per ators 1 s eni o rity . 

(c) Operators \>.1ho a re physically a ble to operate the 

District 's revenue equipment will be li sted b e neath those fro zen and re­
stricted men shown in (a) and (b) a bove, and may no t displa c e t hem. 
These Operators will b e l i sted i n the order of their O pe r a tors I seniority. 

(2) Extra Trafficmen1s work will be fi lled in a ccordance 
with Article 22. 

(3) If a R e gular T rafficman, now holding s eni o r i ty on t he 

Trafficmen1s s e niority roster , leave s the Division v ol untarily b y p assing 
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a bid for a w ork assignment or otherwis e, excep t physica l disabil ity, h e 

waives all rights on the Trafficme n 1 s roster . 

(4) Operators working T rafficmen 1 s trippers shall hold 
seniority r ights as shown on the Operato r 1 s seniority roster a nd s hall 
exe rcise same in the manner outlined in Article 9 of this C ontract. 

(5) Trafficm en 1 s s eniority ro ste r shall be posted at 

Divi sion 2 1. 

Section 2. Seniority Rosters 

(a) A Divis ion seniority roster co rrected to elate of i ssue will 
be issued four (4) times a year . System departmenta l seniority roster 
will be is sued once a year, just prior to the Syst em Shak e- Up . 

(b} The senio rity roster will b e posted and wi ll b e subj ect to 
protest for a period of thirty (30) days from the date o f posting. Upon 
p resentation of proof of er ror by an Operator or the Union within s uch 
thirty (30) day p eri od, such e rror w i ll be corrected. If no prote s t is m a de 
by an Ope rator within the thirty (30) days after date his name first appea rs 
on the seniority roster, such date will be considered his correct s eniority 
date and will not be subject to fur ther protest , ex cept for typog raph i cal 
errors . O therwis e , no chang e in the seniority r oster w i ll thereafter be 
made, exce pt by agreement betwe en the District a nd the United Transpor -

tation Union. 

Section 3. Seniority on Acquired Properti es 

Senio rity rights of employees who a re transferred to the Dis­
trict in an occupation w ithin the wage section o f this Contract from p ro ­
perties acqui red in whole' or in pa rt by the District shall b e governed by 
appropriate agreement between the District and the United Transportation 

Un i o n. 

S ection 4 . Exchange Seniority 

All employee s who h ave exchanged seniority i n the p ast shall 
r e tain the seniority position e stablished as a r es ult of su ch chang e . 

Section 5. B lending of S enio rity 

The last prepa r ed s eniority roster s o f the former L os A ngeles 
Tra ns it Lines and the former Metropolitan Coach Lines employees, p lus 
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additions and deletions, were used in the b l ending of seniority in the 
following manner, rec ognized as fair and equitable by the transportation 

ind us try : 

Where more than o ne employee earned the same seniority 
date, they were ranked in alphabetical order by position. This did not 
disturb the r e lative p osilion of the employees on their respe ctive seniority 

rosters. 

Example: 

Example : 

LATL Roster 

1. Moe, P. D. 8 -26 - 58 
8-26-58 
8 - 26- 58 
8-26-58 

2. Oboe, L. S. 
3 . Jones, A . A. 
4. Smith, A. B. 

Blended Roster 

1. M oe, P. D. 
2 . Roe, s . F . 
3 . Rrown, R. S. 
4 . Oboe, L . S 
5. Johnson, A. B. 
6 . Jones, A . A. 
7. Sm 1th, A. B. 
8. Walker , s. s . 
9. Alien, P. F. 
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M CL Roster 

1 . Roe , S. F . 8 -26 - 58 
2. Brown, R . S . 8 - 26 - 58 
3 . Johnson , A . B. 8 -26 - 58 
4. Walker, S. S. 8 - 26 - 58 
5. Allen, P. F . 8 - 26-58 

8 - 26 - 58 
8-26-58 
8 -26 - 58 
8 - 26-58 
8 - 26-58 
8 - 26-58 
8 - 26-58 
8 - 26-58 
8-26 - 58 



ARTICLE 29 

REDUCTION IN FORCES 

Section 1. Method of Reduction 

When necessary to reduce forces, reduction will be made in the 
o rder of l east District seniority in the classification being reduced. Em­
ployee so displaced may exercise h is seniority to displace a Junior employee 
in a ny other classification where he holds seniority. Any employee going 
to an Operator classificati on will return to his Division unless there has 
been an intervening General System Shake - Up du ring the time he was in 
another classifica tion in which event he may bid into the Division of his 
choic e . In either case, he will exercise his seniority in accordance with 
Article 9, Section 6, of this Contract. 

Section 2. Junior Employee Furloughed 

Employees unab l e t o exercise their seniority in accord ance with 
the provisions of Section 1 of this Article and unable t o secure empl oyment 
under Article 9, Section l 3(b)(3) will be furlough ed. 

Se ction 3 . Recalling Furloughed E mployee 

Furloughed employees will be recalled to s ervice m the o rder 
of their seniority. To be eligible for reinstatement, furloughed employees 
must keep the District infonned o f their current address. The District1 s 
obligation to offer reinstatement s hall be fulfilled by mailing notices by 
registered mail to the most recent address supplied by the furloughed em­
ployees . A furloughed employee must notify the District within ten (1 0 ) 
days after such reinstatement offe r has been mai l ed by the Distri ct and 
report for work within twenty-one (21 ) days after the date of the District 1 s 
notification. 

S ection 4. Removal from Seniority Roster 

(a) An employee failing to respond to t he notice as provided 
in S ection 3 of this A rticle shall be deleted from the seniority list. 

(b) An employee with less than three (3) years 1 seniority, 
laid off on account of reduction in force, shall have his name carried on 
the seniority r oster for a period of twelve (12) months following lay -off 

o r furlough. 

S_ection 5 .. Notifica t ion of Major Reduction in Force 

The Union will be given at l east ten (1 O) d a ys r notice in the 
event of a maj or reduction in fo rces. 
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LAYING - OFF 

Section 1. Making Request t o L a y-Off 

O p erators desiring to lay- off will b e required to make lay- off 
requests to Division M anag e r prior to 9: 00 a. m . on t h e day preceding 
desired la y -off, except for bona fide i llness, or other good cause . 

Section 2 . L aying -Off 

O p erators working regular assignments will be allowed to lay ­
off for a par t of their assignment for bona fide illness and othe r reasons 
acceptable t o the supervisory officer h aving jurisdiction . Operators u n ­
ab l e to work due to bona fide illnes s o r o the r good caus e w ill notify the 
Division Manager immediately. 

Section 3. G ranting Reques t to Lay-O ff 

O perators making reques t s to lay-off will be given as much 
a dvance info rmation as pos s ible as to whether or not they can b e relieved 
as requ este d. The District will m a k e every effort t o g r ant tim e off re ­
quested by Operators for legitimate reasons . 

S ection 4. Time of Reporting for Service 

Unless time of repo1·t ing back for d uty is definitely a rranged 
wi th the Division Manager at time of laying- off, Operators who have been 
l aying - off a nd h ave not r e po r ted before 11:00 a . m . fo r the next day 's 
assignment will be hel d off hi s assignment or Extra Board position until 
the Extra Board is again posted. Extra Operators laying- off through 
their own choice will not be requi r ed to be availab l e p r i or to expira tion 
of twelve (1 2) hours , the twelve (12) hour period starting a t the time the 
Operator w ould normally have signed on that day, if other qualified Extra 
O perators , including VCB and OCB Extra Operators , are available for 
se r v i ce . 

Section 5 . Operators Rep orting Sick - Reporting Back from Illness 

(a) This S ection applie s only to Operat ors reporting to the 
District an illness, as differentiated b e tween S ections 1 through 4 , which 
pertain to laying-off one ( 1) day or mor e . 
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(b) Operators will give the District as much notice as is 

possible when calling in and reporting sick. 

(c) An Operator reporting himself sick will b e permitted to 
report for work by 11 :00 a. m. for the next day's assignm.ent and will not 
be required to produce a release from a medical doctor unless he has been 
absent from work for four (4) or more work days . 

I n the event the Operator is absent from work for four (4) 
or more work days, he must secure a release from a medical doctor. This 
release must indicate the nature o f th e illness, and, if treated, an indi­
cation of what he was treated for. If a medical doctor should give a releas e 
for the Operator to return to work but refus e s to state the nature of illness 
at the time of i ssuing rel ease , Operator shall not at that time be withheld 
from service . Said release mus t be presen ted to the Clerk before going to 

work. 

Failure of a n Operator to present a release when required 
will result in his being withheld from his assignment without penalty to the 

District. 
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LEA VE OF ABSENCE 

Section 1. Period of Leave Allowed 

(a) Employees covered by this Con tract may be granted leaves 
of absence limited to ninety (90) days in any twelve (12) month period with­
out loss of seniority . Special consideration will be given to Operators in 
i nstances invo lving death in family, illnes s in family or major confirmed 
personal problems and extended leaves may be granted through agreement 
of the District and the Local or General Chairman of the United Transpor­
tation Union. This limitation rule shall not apply to Operators absent an 
account of sickness or injury. Operators who are absent on account of 
sickness or injury shall automatically be granted leaves of absence and 
such leaves of absence shall remain in effect until such Operators resign 
or have been finally determined to have been terminated in accordance 
with the provisions of Paragraph (b) below. Employees on leave of absence 

shall be considered as employees of the District. 

(b) No employee covered by this Contract shall lose his sen­
iority due to leave of absence because of illness or injury unless said 
leave is in excess of twenty-four (24) months, except by mutual consent 

by the parties to this Contract. 

The District or the Union may, within thirty (30) days 
prio r to the expiration of the two (2) year leave, request further extension 
in n1eritorious cases where recovery appears probable, and where such 
recommendation is made by the Medical Director of the District or by 
recommendation of a licensed physician obtained by the employee and 
where agreement is reached by the two doctors recommending the exten­
sion of the l eave. If there is disagreement as to the propriety of the 
extension, the County Medical Director may be requested to appoint a 
third physician to adjudicate the disagreement with t he majority decision 
prevailing. Such costs incidental to obtaining and arriving at a decis ion 
from the third p hysi cian w i ll be shared equally by the District and the 

Union. 

(c) Any employee who accepts regular, outside, gainful 
employment while on leave of absence, except as he r ein specified, 
terminates his e1nployment with the District except that employees who 
are on leave of absence on account of sickness or inj ury shall not be 
terminated unless a t the time they perform such outside employment 
they are physically abl e to perform their duti es as an Operato r, 
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Trafficman or S chedul e Che cker on a regu lar , full -time basis and p r o ­
viding such p osition is ava ilable to the emp loyee . The e mployee w i ll 
notify the Dis trict and the Union of such employment. 

Employees who have been granted a leave of absence be­
cause of physical r e strictions , or lic ense restri c tion s as covered by Sub­
s ections (a) and (b) of this S ection, and who are rec e iving b enefits under 
any S t ate Law which re qui res them t o accept gainful employment to be 
eligible for thes e benefits, will not have their services terminated pro­
vided t hey immediately inform t he District and the Union o f such employ­

ment and its duration. 

The followi ng employee benefits will be affected as in­
dicated dur ing t he period the employe e i s e n gaged in the above r e ferred 

t o outsid e employment: 

(1) Participation in the Health and Welfare Prog ram as 

covered by Article 46 of this C ontract will b e suspended fo r full m onths 
of outside emplo yment. In t he event the employee is empl oye d les s t han 
a full month, his particip a t ion will be s u spended d uring the p eri od of said 
emp loyment. It is fur ther understood that thes e employees will be pre ­
cluded from treatment for any disabi l ity ar i s ing on or off the job that 
occu rred during the period of outs ide employment. 

(2) No Group Insuran ce principal payment will be made 

to an employee 's b e neficia ry during t he pe riod of outside employment be­
cause of the death of the e mployee unle ss the death w as caus ed by the 
condition for which the empl oyee was g ranted the leav e of absence. It is 
unders tood the en,ployee will continue his contributi ons, if any, a s shown 

. in Article 45. 

( 3) Employees covered by this Section will c ontinue to 
b e covered by the Pension Plan, as i ndicated in Article 48 of this Contract, 
b y paymen t o f their own pens ion cont ribution, if any. This coverag e will 
be limited to the condition as s et forth in the Pension Plan. 

(d ) A l e ave of a bsence up to one (1) y ear shall be granted upon 

application of a pregnant e mployee, without seniority being affected. 

(e) Application fo r leave o f a bsence may be made by the 

employee or his U n ion repres entat ive . 
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Section 2. Leav e of Committeemen 

Committeemen of the United T ransportation Union represent -

ing employees of the District shall be granted leaves of absence as requested. 

Section 3. Leave for Offi cial Positions, Pub lic Office and C ommittee 
Positions 

(a) Employees holding elective or a ppointive public office or 

exclusively employed in repres enting the employees of the District, or 
exclusively employ ed in the service of the United Transportation Union, 
will be granted necessary l e ave of absence, will r e tain their seniority 
rights a nd shall be allowed to re turn to operating and exercising their 
seniority under t he provisions of Article 9. Empl oyees will be granted 
necessary leave s of absence for positions in the Distri c t's se rvi ce and 
may be allowed to return to operating and exercising their seniority under 
the provisions of Article 9. Exceptions to the provisions of this Section 
may be agreed upon between the District and t he General Chairman. 

Any employee granted a leave of absence unde r the pro­
v isions of this Section must maintain his full a ctive membership in the 
United Transportation Union if h e wishes to retain his s en i ority rights 

on positions covere d by this Contract. 

(b) C e rtain employees within the s cope of thi s Contract enjoy 
seniority rights in other classes of the District 1 s se rvice not c overed by 
this Contrac t. In orde r t o protect the said seniority of these employees, 
it is provi ded in certain working agreements that these employees accept 
work offered them. In the se i nstances , if such work leaves them unavail ­
able for se rvice the next day, t he earnings t hey would h ave made will be 

protected to th em. 

Section 4. Military Servic e - National G uard-U . S. Armed For c es R e serve 

Trainin 

(a) An employee subject to the terms of this Contract, who is 
called into or enlists in the armed forc es of t he United State s or its Allies 
(during a national emergency) shall be given a leave of absence in accor­
dance w ith the regulations of the Nat i onal Law affecting military service. 

(b) Employees subjec t to the terms of this Contract shall be 
granted necessary l eaves of absenc e as r e quir ed under the provisions of 
the Universal Military Training a nd Service A ct , as applicable to this 

District. 
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( c) Employees covered by this Contract shall be granted 
necessary time off for military training as provided for under Section 394 
of the Military and Veterans I Code, as applicable to this District. 

(d) Employees referred to in Section 4(c ) of this Article will 
be compensated for time off with a maximum of fifteen (15) calendar days 
at eight (8) hours per work day at the rate of pay as outlined in Article 1, 
Section 3, of this Contract. 

(e) An employee, if he desires, upon g1vrng five (5) days' 
written notice of his intention, shall be privileged, during vacation periods 
to return temporarily to the District's service while on leave of absence, 
and during such temporary returns to service shall be privileged to exer­
cise his seniority in accordance with the provis ions of this Contract. 
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APPROVAL OF APPLICATIONS 

Section 1. Approval of Application During P robationary Period 

Applications for employment as Operators will be approved or 
rejected within ninety (90) days from date of entering service. When appli­
cant is not notified to the c ontrary, within the time specified herein, it will 
be understood that the application is approved. 

Section 2. Fal sification Discovered After Probationary Period 

The provisions of Section 1 shall not ope rate to prevent the 
removal from service of such applicant if, subsequent to expiration of 
ninety (90) days, it is found that information given by him in his appli ­
cation is false and that the falsification is of substantial current s igni ­
ficance. An applic ant whose application for employment has been 
disapproved account falsification subsequent to ninety (90) days from date 
of entering service shall have the same right of investigation, pursuant 
to the application of this rule, and right of appeal as provided in Articles 
26 and 27 if written request is made t o his supervising officer within 
five (5) days after notification o f disapproval. 
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EFFICIENCY TESTS 

In making efficiency t es ts, the offi c ials making such tests 
will change indicators, uncover headlights or turn m arkers instead of 
asking Operators to do so. 
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RE-EXAMINATIONS 

Operators will be given an oppo rtunity to attend re -examinations 
1n rules and regulations and physical examinations without loss of time . 
Time involved will not be paid for by the District unless examinations are 
g iven at time s which make it impossible for an individual to take examina­
tions on day off or off h ours. It is understood that Ope r ators will utilize 
days off or off duty time for the purpose of taking re - e x aminati ons and in 
the e vent o f failu re to do so they may be required to take re - examinations 
as scheduled by the Dis t rict without p enalty to the District. 

It is fur t h er unders tood that in the event an Operator is detained 
at the place of physical r e-examination in excess of two (2) hours from his 
scheduled appointment time, he will be paid for all time held beyond the 
two (2) hours. Said p ayment will be at the straight time hourly rate o f his 

position with no minimum allowance applying . 

It is understood that pre-employment phys i cal exami n a tions 
and physical re-examinations will b e performed by a cceptable profession­

al pe rsonnel des ignated by the District. 
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SERVICE LETTER 

When an employee covered by this Contract l eaves the service 
of the Distr i ct , he will be given a service letter, if he so requests, within 
five (5) days of the date of t he request, stating his term of service and 

capacity in which employed. 
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CHECKING EARNINGS 

The District will permit Local Chairmen and/or the General 
Chairman to check the time r ecords and earnings of the employees cover ed 

by this Contract, during regular business hours. 
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UNIFORMS 

Section 1. Uniforms fo r Operators 

(a) Motor C oach Op erators, Traffi cmen, Conductors and Motor­
men will be required to provide, and properly maintain pr es cribed unifo rms, 
while on duty , in conformity w ith the Rule s and R egulati ons o f the Transpor­
tation Department. The prescribe d uniform s shall consist of a cap, shirt, 
tie, jacket, t rouser s and black shoes o r black W e llington type boots. A 
gray sweater (l etter carrier t ype) may be worn by employees covered by 
this Article . The s tyle a nd colo r of the uniforms for Motor Coach Ope r a ­
tors has been agreed upon by the District and the Uni on and specifications 
will not be cha nged without agre ement between the p arties . 

(b) Operator s will b e p e rmitted to w ear light weight , wash and 
wear type trousers . T he style and c olor has been agreed to by the Distric t 

and the Union . 

(c) The Di s tric t shall pay each Operato r a maximum of twenty­
five dollars ($2 5 ) p e r calendar y ear for uniforms , after one (1) year of 
service . T his payment w i ll be paid o n the Oper ator' s anniversa ry date. 

The a b ove pay1nen t shall not b e made to an employ ee who 
has performed no service for the District, a s cover e d by this Contract, 
since his previous a nnivers a ry d a te . F urther, n o payment shall be made 
to an employee who l eaves the s e r vic e , through reti rement or termination , 

prior to his nex t a n niversary da te . 

Section 2. Uniforms for :tv1otormen 

M otormen will b e p ermitted to wea r overalls, jumpers a nd 
caps, while ope rating cab e quipment in s ervice, the style and c olor o f 
which ha s been agreed upon b y the Di strict and the Union. 

S ection 3. Use of Spo rt Shirts 

Operators may wear regulation s hort or l o ng s leeve spo r t 
shirts which have been ag reed upon by the U nion and the Dist r ict. If a 
j acket , coat or sweater is worn, a tie must a l so be worn. 

Section 4 . W e aring of Di strict Button 

O perators working w i thout ca:rs wi ll b e requ i red to wear 
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District button showing employee number. Such button shall be worn 
immediately above right-hand pocket of jacket, sweater or shir t in such 
a manner that i t will be in full view. Trafficmen will be required to 
w ear caps while on duty, chambray helmets (letter carrier type) may 
be worn between May 1 and September 30, inclusive. 

Section 5. Uniform Requirements During Probationary Period 

New Operators during their ninety (90) day probationary 
period will be requi red to provide themsel ves a uniform shirt and tie, 
and will be allowed to wear dark trousers, which may or may not be 
regulation. Operator s afte r passing their ninety (90) day probationary 
period will b e required to provide themselves with regulation uniforms 
as s et forth in Section 1 above. 

Section 6 . Wearing of Union Emblems 

Operators will be allowed to wear United Transportation Union 
emblems not to exceed one and one-half (1-1 /2) inches in diameter on their 
jackets and/or shirts, with the understanding that only one (1) emblem will 
be worn at any one time. 
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OPERATORS' Q UARTERS - BULLETIN BOARDS 

Section 1. Ope rators I Qua rters 

(a ) The District s hall p r ovide and mainta in clean and sanitary 
O perators ' quarters for employees at each Di vision , Ter minal Division and 
Auxilia ry Division of the Di s trict where Operators are r e quired to sign- on 

and sign-off. 

(b) All O perat o rs ' q uart ers s hall be provi ded with a sufficient 
number of tables, chairs a nd /or benches i n o rder that Ope rators using those 
quarters will b e comfortable in the p erformance of their so--called seden ­

tary du ties. N ew benche s will have backs . 

(c) The District shall, at ea ch Divis ion whe re Operators sign­

on and sign - off, provide a sufficient number of lockers in order that each 
Operator may have his own individual locker which he may k eep padlocked 
for the protection of his own p ersonal belongings . O pe rators under this 
rule shall provide their own padlocks, a nd the Dis trict will not be respon­
sible for personal belonging s s tored in the locker, other than the normal 
protection provi ded by t he District at Division points. At Divisions where 
the small type lockers are provided, a provis ion will be made for t he 

storing of coats, clothing a nd s eat cushions . 

Section 2 . R ecreational Activities 

O perators in the Dis trict' s Divi s ions will be allowed t o enJoy 
such rec reational activitie s as they d esire which are not in conflict with 

the District's policies . 

Section 3. Bulletin Boards - Mate rial 

(a ) The District will furni s h bulletin boards at t he various 
Divisions for the use of the United Transportation Uni o n . At any locatio n 
where there are two (2 ) Divisions, and they are under t he jurisdiction of 
different Locals of t he Union , the Dis t r ict will provide separate bulletin 
boards f or each Local. The Union m ay furni sh their own locks whe n 
desir ed. 

(b) The Union will not post on bulletin boards any material 

derogatory to the District. 
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Section 4. Regulation C locks 

The District shall place a regulation clock in each Division 
location that has the facility for one . The clocks at the major Divisions 
will be checked each A . M. to determine th e correctness of the time. 

Section 5. Outside Restroom Faci l ities 

Restroom facilities shall b e provided on all bus lines wherever 
practicable. 
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O PE RA T ORS 1 SA FETY 

Section 1 . R eimbur s e ment i n E vent o f R obbe ry or Unp r ovoked Attack 

The Distri ct agrees t o reimbur s e or replace to its Operators 
the following items to the extent shown whe re such items were l ost as a 
result o f a r obbery o r unprovok e d attack of the Operator while h e was on 
duty. It i s uncle rstood that i t shall be the du ty of the Op e rator t o use caution 
and d i lig ence in t he protection of his and the District 1 s property . 

(a) R eplace and/or repair broken glass e s, repair or replace 
uniforms d a maged o r t aken from the Operat o r during t h e cours e of a 
robbery o r unprovoked attack . 

(b) Repla ce regulation changer . 

(c) R e p lace ticket p un ch. 

(d) Replace or r eimburse O perator not to exceed eighty-five 
dollars ($85) as the value o f a s tan dard w a t ch as required by the District. 

(e) R eplace tokens or change fu nd in the amount r e quired to 
be carri ed by the Ope rator, p rovided Operat o r had the required amount 
in his poss e ssion when reporting for duty . 

(f) Reim burse up t o t en dollars ($1 O) of p e rsonal funds or 
miscellaneous items ca rried by the O p e ra t o r, pro vide d the Opera tor had 
thi s amount or m iscellaneou s items i n h i s possession a t the time o f the 
robbery or unprov oked attack . 

(g) T he District w ill writ e off the value of the hand fa re 
r eceipts i n t h e possession o f the Op erator at the time of a robbe r y . 

Section 2. Payment for Time Lost 

It is fu r t he r agreed that i f the O p erator i s physically injured 
a s a r e sult o f such r obbery, or as a res ult of an u np rovoked attac k by 
a nothe r pe rson, su ch in j ury resulting i n a l oss of time , h e sha ll b e paid 
for the b ala n ce o f h i s assignme nt, or in the case of an Extra Operator 
working as an extra man, he sha ll be guaranteed eight (8) hours for the 
day on whic h the injur y occurred. He s hall also b e paid for the time lost 
during the waiting period , first seven (7) d ays follow ing the dat e of injury, 

110 



ARTICLE 39 

for which no Workmen' s Compensation benefits are provided. The amount 
of pay for a R egular Operator will be the pay of his assignment, and for an 
Extra Operator e ight (8) hours p er scheduled work day. If Workmen's 
Compensation benefit s are p rovided d uring this period, the basis of p a y­
rne nt will be as shown above less the W orkmen's Com pensation ben efits. 

Section 3. Investigation of Robb ery 

(a) If an O p erato r reques ts, a Union representative may attend 
any t ype of investigation of a robb e ry held by a ny Dis trict rep resentative, 
except initial investigations into robbe ries involving said Operator, and the 
Operator shall b e g iven not to exc eed twenty-four (24) hours (Saturday, 
Sunday and Holidays e xcluded) to reques t such representation before such 
District investigation takes place. 

(b) If fo r any reason a District representa tive interviews an 
O perator concerning a robbery, the O perator will be paid fo r a ny time 
lost as a result of such intervi ew. 

If a n Operator i s r e quested to a t tend a police "show-up" 
or to attend an inves tigation at the o ffic e of the Chief Special Agent c on ­
cerning a robbery, he will be paid under the provisions of Article 40 of 
t h is Contract. 

Section 4. Reporting of R obbery 

T he above allowanc e will be made if Operator reports the 
robbe ry i n accordance with t h e outsta nding instructions and p rovided 
there is sufficient evidence that the l o ss as h e reinabove outlined was 
occasioned by a robbery while the O perator was on du ty. 

Section 5 . Assault and Robbery Life Insurance 

The District agrees to provide a life insurance policy for e ach 
employ ee covered by this C ontract in the amount of fifty t h ous and dollars 
($50, 000 ) at no cost to the employ ee t o be payab l e to the designated bene ­
fi ciary upon the d eath of a n employee when th e death is caused during an 
assault and/or robbe ry a gainst the employee while on duty, or death as a 
result of an injury or illness rece i ved d u ring a n ass ault and/or robbery 
against the employ ee while on duty. 
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COURT APPEARANCE AND JURY DUTY 

Section 1. Compensation fo r Appearance 

The District agrees to compensate any employee, at the rate of 
pay prescribed by the terms of this Contract, less any other compens ation 
received as a result of such appearance, fo r all time spent in conjunction 
with any legal matters involving the District directly or indirectly, or for 
time spent under subpoena by the District in any c riminal proceedings 
wherein his presence is required, due to his witnes sing occurrences while 
on duty. Pay will include travel from Home Division to point of appear­
ance , and return. Compensation will b e as follows: 

(a) On Regular Work Day 

Operators will not be paid l ess than they would have 
received had they w or ked their scheduled o r as signed work t ime . 

(b) On 0££ Day 

Operators will receive pay at one and one-half (1-1 /2) 
times their straight time hours for time required, with a minimum of 
twelve (12) hours at s traigh t time rate. 

(c) On Vacation 

(1) Extra Operators will be paid their straight time rate 
of pay with a minimum of eight (8) hours for appearance ori what would be 
a regular work day and one and one-half (1-1/2) times their straight time 
hour s, with a minimum of twelve (12) hours for appearance on their off 

day. 

(2) Regular O perato rs shall be paid at their straight time 
rate of pay, with the earnings of their assignment preserved to them, for 
appearance on a regula r work day, and one and one - half (1 -1 /2) times 
their straight tirne hours, with a minimum of twelve (12) hours for appear­
ance on their off day. 

(3) Payments outlined in (1) and (2) above will be made in 
addition to vacation paym e nts due Ope ra tors uncle r the provisions of this 

Contract. 
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(d) Thi s Section covers any matters through whi ch an Ope r a tor 

i s r equired to spend t i me by r equest o r subpoena b y the District or any law 
enforcement a gency covering accidents or incidents which happen within 
fifty (50) feet of a District vehicle , even though a District vehi cle is n ot 
involved. An O perator w ill n otify h i s D ivision Manager as soon as possible 

upon being served a s ubpoena. 

Section 2 . Instructions to Report 

It is understood that the Operator will b e instructed to report 
t o court o r the Attorney 's offi c e only by Dis trict p e rsonnel and not by 
repr esentatives of the Insuranc e Company or Attorney's office. 

Section 3. Jury Duty N otice 

Any employee receiving notice to report for examination a s a 
prospective juror or notice of a call to ju ry duty s h all show s uch notic e to 
his Division Manager w ithin four (4) days from date of notice when required 
to appear before the Jury C om.missioner. If, after show i ng said notice to 

Divi sion Manager, pers onal appearance of employee i s required, the em­
ployee shall be allowed reasonab le time for such appearance . If loss o f 
time fron1 work is necessary for such a ppe arance, he will receive a max ­
imum of two (2) hours' pay time at the straight time r ate of pay. 

Section 4. P ayment for Time Lost on Traffic Citation 

The District agrees to compensate any Operator for tim e los t 
w hile in court, defending himself against a traffic citation received be­
caus e of being involved in an una v oidable acci dent while on duty for the 
Dis trict. T his payment will be made providing the O perator i s found not 

guilty by the court. 

It is understood that the Division M anager ' s deci sion as to 
avoidability of t he accident is subj ect to appeal under t he provisions of 

Article 2 7 of this Contract. 

Section 5. L egal Assistance 

(a) I n the e vent an employee is charged with any crime other 
than a traffic infraction arising directly out of an accident involving a 
District bus and another vehicle or person occurrin g while the employee 
i s actually engaged i n d riving a bus during the cou rse o f h i s employment , 
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the District ag rees to provide said employe e , at District's expense, with 
competent legal counsel to represent the employee, unless the employee 
i s also cha rged with driving under the influence of alcohol or non-presc ribed 
d rug s . The l egal counsel employed by the District shall make the final 
determination as to whether sufficient cause exists to justify an appeal of 
the proceedings at District's expense fr om the trial court. 

(b) In the event an employee is charged with and acquitted of 
any crime allegedly perpetrated against a legitimate passenger while the 
employee is operating a District bus in scheduled pass enger service with­
out deviation from his ass igned route, the District shall reimburse the 
employee for reasonable legal fees incurre d in his defens e at the trial 
court level in accordance with the minimum fee schedule established by 
the applicable local Bar Association. 
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LICENSES PAID FOR 

Operators of motor coaches or other revenue equipment must 
have any type of license required in order to operate the District 1 s equip ­
ment. The District will reimburse Operators for the renewal of State 
licenses and any other licenses required. after the fi rst year of employment. 
To re ceive reimbu rsement, the Operator must present a receipt denoting 
payment of fee and must show the Division Manager his permanent license 

when received. 
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TRANS P ORTATION PRIVILEG E S 

Emp loyees w i ll be g iven tra nsport a tion p rivileges a t time o f 
employment, a nd spous e afte r c ompl e tion of employ e e 's probati onary 
period . Employee s' d ependent children w i ll be g i v e n s chool transpor­
t a tion p r ivileges after com pletion o f e m p l oy e es ' p robati onary period. 
R etired empl oy e es , i n the a ppl i cation of thi s rule, are considered em­
ployee s. 

E mployees eligible fo r r etireme n t b u t ele c ting t o t ake cash 
sev e rance benefits i n lieu of r etir ement bene fit s under the R etirement 
Income P lan w i ll, effe ctive with those employe e s taking severan ce as o f 
May 2 9, 1969, b e c onsidered in th e s ame cat egory as employ ees in the 
application o f this transpor tati on p rivi l ege r u l e . 
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VACATIONS 

S ection 1. Length 

Each full - time employee who has a continuous service record of 
one (1) year or more shall be entitled to a n a nnual vacation with pay u nder 
and subject to t he following conditions: 

(a) Vacations will be allowed at s traight time rate of pay as 

follows: 

One (1) w eek.1 s vacation after one (1) y ear 1 s continu ous service. 
T wo (2) weeks I vacation after two (2) y ears' cont i nuous service. 

Three (3) w eeks' vacation after five (5) y ea rs ' continuous 

service. 
Four (4) weeks' vacation after thirteen (13) years' continuous 

service, effectiv e June 1, 1972. 
Four (4) weeks I vacation after twel ve (12) y ears I continuous 

service, effective June 1, 1973, 
Five (5) w e eks 1 vacation after twenty (20) years' continuous 

servic e . 

(b) It is understood that t h e years o f continuous service refe rs 
to full-time employment and excludes employees receiving any credi t for 
years of service or for compensated service where such service performed 
constituted work performed a s Collectors and as part-time employees in 
any department of the District. Vacations or allowance s thereof under two 
(2) or more agreements with the Di stric t shall not be corn.bined to create a 
vacation of mo r e t han the max imum number of days provided for in any 

such agreements . 

S ection 2. Payment 

(a) Payment for va cation will b e on the basis of fo r ty- five (45) 
h ours per week ti1ne s the number of weeks for which e mployee has quali­
fi ed for vacation. 

(b) The rate for payment of the v a cation allowance referred to 
rn (a) above, will b e the hourly rate for his class ification as shown in 
Article 1 of this C ontract, unless the employee is re c eiving vacation pay in 
lieu of v acation while off work due to illness, inju ry or leave of ab s enc e . 
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In thi s l atter even~, the r a te of pay will be the hourly rate i n effect for 

his classification of service on t h e last d ay he p erformed service prior 
to such absence , 

Section 3. Fis cai Period 

Vacations to be taken between Jun e 1 and the next ensuing May 

31, except when on s i ck leave due to i lln es s or inju ry, a s provided i n 
Article 31, an e mployee who wi ll not b e able to return to w ork before the 
e nd of t h e fi scal year, 1nay, 1f he so d esires, not draw hi s v a cation pay by 
the end of the fiscal period" 1n th is e vent he may reque st p ayment at any 
time after June l of the following vacation y ea r , whi l e still on sick leave, 
or wai t un t i l h i s re turn t o work at which time i t will be paid. It is under­
stood t hat thi s d oes not p ermit the employee to c arry hi s vacation pe r iod 

into t he next year, only t he payn1ent thereof. 

S e ction 4 . C o n tinuity o f Servi ce on Reinstatement 

(a ) When employees are re-employed by the Di s tric t w i thin one 

(1) year after i n volunta ry lay-off or a re reinsta t ed within ninety (90) days 
frorn the date o f thejr honorable discharge after servic e in the milita r y 
forces o f the United States, for t he pur p o s e s of determining their eligi­
bility for the v a cation ai.lowances h erein provided , they shall be c redited 
fo r that period of cont i nuous active se rvice had w i th the District and 
accumulated by them since t heir mos t rec ent hi r ing imm ediately before 
such involuntary lay - off or i mn1edi ately before entering such military 
service. N othing herein contained shall be construed to mean that t i me 
spent du ring such lay-off s hall be credited to con t i nuous se rvice vacation 
eligibility requi r ements . 

(b) Where an em ploy e e is discharged from service and there­
after r e stored t o service during the same vacati on y ea r with seniority 
unimpaired, s ervic e performed prior to discharge and sub s equent t o rein­
statement duri ng tha t yea r shall be included in the dete rmination of 
qua l ifications for vacation d uring the following year. In t he application 
o f t h is p aragraph, it i s u nde rstood that i n instances where an employee 
is discharged and paid his vacation a llow ance tha t such payment will b e 
deducted from any subsequent vacatio n p ayment due during t he vacation 

year . 

Section 5 . Vacations N ot Cum .ula t ive 

Va cation peri ods shall not be cumulative . 
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Section 6. Method o f Selection 

(a) It is understood and a greed that employees will b e given 
preference to vacation pe riods in senio rity order. V acations will be bid 
by Divisions. Vacation bidding will commence in each Division on the 
first week day in April of each y ear, unless a dvanced or postponed by 
mutual agreement of the parties. It is understood that Auxiliary Divisions 
and/or Terminal Divisions w ill bid their vacations i ndependently from the 
Home Divisions . Employees once having bid their vacation by seniority 
choice and who may change Divisions , except as p rovided in Article 9, 
Section 13, will be allowed, whenever possible, to take their vacation as 
scheduled but s hould conditions arise wh ich would not allow them t o do so, 
questions invol ved will be settled by a greement betwe en the District and 

the Local Chairman. 

(b) If an Operator is e ntitled to a n additional week' s vacation 

as a result of his anniversary date, and there are no open vacation p e riods 
to bid, he shall b e as signed the w eek commencing o n the Sunday following 
his anniversary date. In the e vent the re is more than one (1) Operator in­
volved with the same anniversary date, additiona l consecutive w eeks will 

be m ade available on s eniority b asis. 

(c) Operators when contacted for their vacation choices w ill 

have s eventy-two (72) hours to submit their choice. Operators who fail 
to submit thei r choice within s e v enty -two (72) hours will b e p assed and 
given t heir choi ce a t the time of submitting b ased on open periods at that . r 
tin, e . 1 

1 '·1 , )') l,J fl f;v 

S ection 7. Work Requ irement 

Any employee who, by rea son of i llness, injur y , or l eave of 
absence , is absent from his duties for ninety (90) days or less during the 
year I s servi ce, will be entitled to a full vacation. An empl oy ee absent 
from his duties for more than ninety (90) days during the year will be 
entitled to one - twelfth (1 / 12) of his no r mal va cation for each month or 
major fraction thereof which he worked. Employees absent because of 
occupational injury or occupational illness, oc cas ioned by working fo r 
the District, will not be subject to thi s latter provision. 

S ection 8. Pro-Rating First Yea r of Employment 

To provide for the taking of vacations on the basis of equality 
of all employees d u ring the year and t o effectuate the provisions of 
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Sections 1 and 2 of this A rticle , a n ew employee, after one (1) year of 
service, will be e ntitled to one - twelfth (1 /12) of his normal vacation for 
each month or major fraction thereof of service between the date of his 
employment and the beginning of the vacation year, which will be bid after 
the first anniversary date of his employment. A new employee who has 
earned less than one-half (1 /2) of his normal vacation as of the starting 
date of the vacation year will be pai d in cash for his vacation credit. Such 
vacation allowance will be taken or paid for after the completion of one (1 ) 
year of servi ce . Annual vacations will thereafter be granted as of the 
vacation year. 

Section 9. Pay at Severance 

An employee whose employment is severed shall be paid his 
accumulated vacation allowance, pro- rated on the basis of one-twelfth (1 / 12) 
of his normal vacation, for each month or major fraction thereof for which 

he has vacation due h im. 

Section 10. Vacations Worked by Agreement Only 

Empl oyees will not be permitted to work their vacation except 
by agreement between the Division Manager and the Local Chairman. An 
employee so working shall receive pay for time worked as well as the 

appropriate vacation allowance . 

Section 11. Paid Due to Illness 

(a) Any employee who is off duty because of sickness for a 
period of thirty (30) days or more and whose scheduled vacation falls 
during the time of his absence may either take his vacati on pay as scheduled 
in lieu of vacation or may reschedule his vacation for a mutually agreeable 
time. However, if during the time of sickness he draws disability bene fits, 
he will not be eligible for vacation pay in lieu of his vacation. 

(b) Any employee who is off duty because of sickness for a 
pe riod of thirty (30) days or more and whose scheduled vacation falls with­
in thirty (30) days after his return to work, will be permitted, if he so 
desires, to work his scheduled vacation peri od. An employee so working 
shall receive pay for time worked as well as the appropriat e vacation 
allowances . 
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Section 12. Splitting Vacations 

Vacation periods may be split by weekly periods, if desired by 
the employee and it is understood that an employee will be allowed to split 
his vacation only one (1) time on the initial b id. If an employee wants to 
split his vacation more than one ( l) time, he m ust wait after making his 
initial bi d for all other employees to bid and then w i ll be given a second 
choice in seniority order to bid the remainder of his vacation. He will 
then be allowed to split as many times as he desires provided there are 

sufficient vacation periods open. 

Section 13. Time of Payment 

Vacations will be paid for on regular schedul ed pay days as if 
the employee had continued working. However, if an employee notifies his 
Division Manager, in writing on the prescribed form, at l east two (2) weeks 

prior to his scheduled vacation that he desire s payment pri or to going on 
vacation, he shall be paid his vacation pay on the Friday prior to the start 
of his vacation. The employee shall be paid at that time for the number of 
weeks of vacation that he is taking during t hat p e riod. 

Section 14 . Holiday During Vacation 

In the event a holiday, as indicated in Article 44, should oc cur 
while an employee is on vacation, the employee will receive an additional 
eight (8) hours 1 pay at the straight time rate. 

Section 1 5 . Bidding of Open Vacation Peri ods 

Vacation periods that become open during Easter week, 
Christmas week, Nevv Year's week and b etween J une 1 5 and October l , 
will be advertised for weekly bid in the same manne r as open assignments . 

Section 16 . Rep orting Back from Vacation 

(a) Regular Operators returning from vacation will be required 
to repor t for duty on their first scheduled work day following their vacation 
or will be charged with a missout. If an Operator's ass i gnment has been 
changed while he has been on vacation, and he has not been advised of the 
change, he will be assigned i n accordance with the provisions of Article 9 , 
Section 6 (b). 

(b) The first scheduled work day of an Extra Operator will be the 
first Sunday followin g the end of his vacation, unless prior arrangements have 
been made with the Division Manager. It will be the respons ibility of an Extra 
Board Operator to check with the Division after 3:00 p . m . the last Saturday of 

his vacation to as certain if he is marked-up to work Sunday. 
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HOLIDAYS 

Section 1 . Holidays Listed 

(a) The following days shall be conside r ed as legal holidays : 

New Year 1 s Day 
Memorial Day 
Independence Day 
Labor Day 

Veterans 1 Day 
Thanksgiving Day 
Christmas Day 

(b) In the event one of the legal holidays falls on a Sunday and 
the following day (Monday) is officially declared a legal holiday, then that 
day only will be considered a holiday within the meaning of this Article. 

(c) In addition to the above, the employee s I birthday will be 

recognized as a holiday as shown in Section 4 below. 

Section 2. Payment When Off on Holiday 

(a) Employees who do not work on a legal holiday or their 
birthday as shown in Section 1 of this Article, will be .paid eight (8) hours . 
at the straight time rate of pay for each of these holidays, provided all such 
employees complete their work assignment on their last scheduled or 
assigned work day prior to the holiday or their first scheduled or assigned 
work day after such holiday. An employee on leave of absence, absent 
a ccount o f sickness or failing to complete their work assignment, on either 
of those days before or after such holidays, will not be considered as having 
worked . If a h o l iday falls during an employee's vacation he will be paid 
unde r the provisions of Article 43, S ection 14. 

(b) The eight (8) hour allowance referred to in Sub-section (a) 
above will not be paid if the Operator was scheduled to work on the holiday 

and did not do so. 

Section 3. Payment for Time Worked 

All employees who work on any of the legal holidays as out­
lined in Section 1 (a) of this Article, will be paid double their straight time 
hours for service performed with a minimum of sixteen (16) hours I pay 

time for the day I s work. 
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Operators working on the legal holidays shown in Section 1 (a) 
and who are relieved before completion of the day at their own request, or 
w ho are absent from duty and unavailable for service for part of the day, 
shall receive pay for only the portion of the day worked, at double their 
straight time hours for the service performed, and the minimum allowance 
o f sixteen (16) hours for the holiday work shall not apply. 

Section 4. Birthday Holiday 

(a) An employee who works on his birthday will receive an 
additional eight (8) hours I pay at the straight time rate of p ay over and 
above any other compensation he receives that day. 

(b} In the event the Operator is relieved before the comple­
tion of the day at his own request, or if h e is absent from duty and un­
available for service for part of the day, he will receive payment for time 
worked plus an additional allowance at straight time rate of pay for a com­
parable number of hours with a maximum of eight (8) hours additional pay 

time. 

(c) When an employee's birthday falls on any one of the legal 
holidays shown in Section 1 (a), his work day immediately preceding or 
following his birthday will be tre ated as his birthday holiday under this 
rule. For emp l oyees' birthdays falling on F e bruary 29 , the 28th day of 
February will be observed as the employee 1 s birthday in other than leap 

years . 

(d) The provisions of Section 2 of this Arti cle are applicable 

to the birthday holiday. 

Section 5. No Pyramiding 

This rule is not to be construed as requiring overtime pay on 

overtime pay. 
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GROUP LIFE INSURANCE 

Section 1. Condition of Employment - New E mployees 

The Dis trict shall, as a condition o f employment, requ ire all 
employees covered by this Contract, hired on or after January 28, 196 0 , 
to participat e in the Group Life Insuranc e program commencing with the 
fir st day of the calendar month following ninety (90) d a ys of employment. 

Section 2. A mount of Principal 

G roup Life Insurance is to be made available in the amount of 
$5, 000 fo r e ach employee. Employee s c arrying a diffe rent amount of i n ­
suran ce under the exis ting group poli cy will be permitted to continue the 

same amoun t of cove rage. 

Section 3 . Amount of Premium P ayment 

During the first two (2) years of employment, the employee will 
pay the entire premium for the amount of life insurance referred t o above. 
After completion of two (2) yea rs I continuous service, the Dis trict will pay 
the premium for active employees on the first $2 , 500 of their Group Life 
In surance. The premium t o be paid b y the emp loyee f or this insurance will 
be the rate charg ed by the insurance company (currently $1 . 16 per thousand 
d ollars of coverage per month). The employee will , by the prescribed form , 
authorize the Dis trict to d educt from his earnings the an1ount of premium 
necessary for his G roup L ife Insu rance. 

Section 4. Payment While on Leave 

(a) Employee s who have no earni ngs dur ing the payroll p eriod 
for which d eductions are made, will be r equire d to pay their portion of the 
premium direct to the District. Employees absent a ccount of bona fide 
sickness in excess of twelve (12) months shall be requi red to pay their 
entire premium fo r all of their coverag e unde r the group policy. During 
the first twelve (12) months of s uch ab sence the Dis trict shall pay the pre ­
m i um on the firs t $2,500 of insurance for any employee wi th two (2) or 
1nore years of continuous s e rvice. Such participation s hall be restricted 
to the period of time specified in Article 31 of this Contract. 
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(b) Employees on leave of absence in excess of twelve ( 12) 
months, e xcluding Union representatives currently representing employees 
of the District, may, by payment of their premium, for the extent of their 
group insurance coverage, continue to be covered by the group insurance 

policy. 

(c) Employees who are absent from work because of illnes s 
and who do not make the required group insurance premium payments will 
not be dropped from the group insurance plan because of such failure. How­
ever , upon their return to work or upon the payment of any vacation wages 
from the District, the amount of unpaid premium will be deducted from the 
above referred to wages. 

(d) Union representatives refer red to herein, participating 
in the Group L ife Insu rance program will have the premium for the first 
twenty-five hundred dollars ($2, 500) paid for by the District. 

Section 5. Conversion Privileges 

The Group Life Insurance Policy shall carry a clause which 
will allow the employee, should he terminate his servi ce with the District 
for any reason whatso eve r, to convert said policy within thirty (30) days 
from date of termination. On retirement the employee will be allowed to 
continue insurance in the amount of fifty percent (50%) of the amount 
carried prior to reti rement. The premium rate for the amount of group 
insurance carri ed by the retired employee shall be at the then current 
premium rate . 

Section 6. Late Entry Into Plan 

An employee hired before January 28, 196 0, and who, through 
his own election, decided not to participate in the Group Insurance P lan, 
may, at any time, request to become a participant. He must fu l fill the 
requirements set forth by the insurance company . This may include a 
Statement of Insurability and/or a physical examination, the cost of which, 
if any, must be borne by the employee . 

Section 7. Additional Group Life Insurance 

Effective October 1, 1972 , the District shall contribute to the 
trust fund established pursuant to Article 46 hereof the sum of $1. 3 75 
per month per employee (limited to employees for whom the District is 
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required to make health insurance contributions pursuant to Article 46 ). 
Said sum. shall be used by the Trustees of said trust fund for the sole 
purpose of paying insurance premiums for additional group life insurance 
benefits, and no part of said sum shall be used for purchasing any other 
type of benefits, recoupment of past deficits, administration, e xpenses 
of the fund, or for any other purpose. The Trustees shall not expend 
more than said sum for the purchase of such additional group life 
insurance benefits. 
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HEALTH PLAN 

Section 1. Health Plan Coverage 

(a) Except as provided in S ection 2 of this Article, the District 
agrees to pay to the Trustees of the UTU -SCR TD Health and Insurance B e r.efit.s 
Trust Fund the amount indicated below for each employee covered by this 
Contract as well as the same amount for each new employee, beginning 
with the first day of the calendar month following sixty (60) days of con-
tinuous employment. This month ly contribution will be us ed to defray the 
cost of a Health Plan designed for the benefit of employees of the District, ; 
who are represented by the United Transportation Union,and t hei r depen- ' 
dents. 

(b) The monthly amount to be paid by the District will be 
fifty-five ($55) per month per employee effective June 1, 1972 . 

Section 2. District Responsibility for Payment 

(a) The District agrees to pay the monthly payment, referred 
to in Section 1 of this Article, for the following employees: 

( 1) Active employees who have earnings in the cur rent 

month. 

(2) Employees absent account of bona fide sickness for a 
period not to exceed twel ve (12) calendar months . Thes e employees may 
be required by the District to submit to a r echeck of their physical condi­
tion by a qualified medical doctor in order to have this benefit continued 
to them. 

(3) Union representatives currently representing em­
ployees of the District. 

(b) Employees absent or on autho rized leave of absence, 
except as provided in Sub-section (a) above , must make their own monthly 

payment. 

(c) Employ ees on furlough m ay be covered by making their 
payment direct to the Board of Trustees or its authorized representative. 
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S ection 3. When Payments Made 

Estimated payments are to b e made by t h e Distri ct by the 
tenth (10th) of each month with an a d justm ent to the exact amount sometime 
later duri ng the calendar month. This payment will b e on the basis of 
eligible employees working in the classifications of w ork covered by t h is 
Contract on the first day of the calen dar m on th. 

S ection 4 . Right of Trans fer Into or O ut of the Plan 

An employee changing classification of wor k w i th i n the District, 
which results in changing from one Health Plan to a nothe r, will continue 
his participation in t he Plan c overing h is fo rmer classification until the 
end of t h e calendar month . He will th en b e eligible fo r cov erage in the Plan 
cove ring his new classification on the first day o f the following month. 

Section 5. C essation o f Benefits Upon Termination o f Employment 

Empl oyees terminating employ e e relation s h ip w i th the Dis -
trict shall no longer be entitled to benefits, e ffectiv e with the date of 

t e rmination. 

Section 6 . A dministration 

The funds c ontr ibuted by the Dis t r i ct pur s u ant to Section 1 of 
this Article shall be administe red by the B oard of T rustees of the UTU -
SCRTD Health and Insurance Benefits Trust Fund, The Board of Trustee s 
of said Trust shall consi st of five (5) r epresentati v es of the Uni o n and two 
(2 ) representatives of the District. The Union Trustees shall consis t of 
the five (5) members of the General C ommittee of Adjustment. Said Trust 
shall be a successor Trust to the UTU-SCRTD In suranc e T r us t Fund and 
shall assume all of the assets and liabilitie s the r eof. 

S ection 7. Restrictions on Trustees 

During the te rm of this A gre ement, t he B o ard of Trustees 
of the UTU -SCRTD Health and Insurance Ben e fit s Tru st Fund shall be 
subject to the follow ing r estric tions i n a d m i n istering sai d Fund: 

(a) The total expenditures out of the Fund for all purposes 
including but not limited to insurance premiums, bene fits, r ecoupment of 
pas t deficits, admi n istration, and expens e s of the Fund -- s h all not exceed 
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$55 per month per employee for whom the Di s trict i s required to make 
contributions , provided that any res erve which may exis t in the Fund may 
be utilized solely for admini strative e xpenses o r expense s of the Fund , 
even if such expenditure increases the total expenditures for a given month 
to a sum in e xcess o f $55 per empl oy ee. 

(b) The above restriction shall not apply to any increased ex­
penditures attributable solely to contributions m ade to the Fund by the 
employ ees, as distinguished from contribution s by the Dist rict, no r s hall 
it apply to e xpenditures for life insurance premiums in the amount specified 

in Section 7 of Article 45. 

(c ) Under no circums tances shall t he T rustees i ncur expe nses 
for benefits or for any other purpose which they are unable to pay out of 

funds currently available. 

12 9 



ARTI C LE 47 

SICK LEAVE 

Section 1. Coverage 

Employees with one or more years o f accumulated s ick leave 
service under the terms of this Contract, as of January 1 of any y ear, w ho 
are off work due to bona fide sickness or non-occupa tional injury a nd h ave 
s ecured a verified medical doctor 1s report approved by the Division M anage r 
showing nature of illness, date of treatmen t , h ospitalization, o r both, shall 
be allowed paid sick leave. The District will make available appropriate 
fo rms for this purpose , T his form, when completed by a d o ctor , will also 
be acceptable for reporting back from i llnes s as provided in Article .3 0, 

Section 5 , of this Contract. 

Employees shall start accumulating s i ck leave s ervice on 
January 1, 1964, and a ny employee having over one (1 ) year of service 
o n January 1, 1 965 , will be entitled to four (4 ) days' si c k leave. T h e 
employee 's seniority date is not applicable . The years of service here ­

i n after referred to commences on J anuary 1, 1964. Future years' sick 
l eave will be in accordance with the fo llowing schedule : 

Five (5) days after one (1) year of service. 
Six (6) days after two (2) y ears o f service . 
Seven (7) days after three (3) y ears of service. 
Eight (8) days after four (4) y ears of servic e. 
N ine (9) days after five (5) years of servi ce. 
Ten (10) days a ft er s ix (6) year s of serv ice. 
Eleven (11) days after seven (7) or more years o f s ervice . 

S ection 2. Payment fo r Si ck Leave 

Payment shall be computed on the basis of eight (8) hours per 
day each w ork day a b sent. Any unused sick leave s h all b e a ccumulative 
for a maximum period of e ighty - seven ~~orking d ays . Sick leave will 
b e charged against the oldest sick leave availab le to the employ ee. 

When the employee is entitled to receive Unemployment Com­
pensation Disability B e nefits , there shall be charged against the employee ' s 
sick leave account only that portion of the day's sick leav e which when 
added to the Unemployment Compens a tion Disability Benefit paid fo r s uch 

day, shall equal the eight (8) hou r payment. 
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Section 3. Qualification 

(a ) Sickness allowance will begin after one (1) full w ork day 

ab sence and will be comput e d weekly, p rovided doctor 1 s report as required 
by Section l of this Article i s s ubmitted at the end o f each pay period. Pay ­
ment to b e 1nade d u ring payroll p eriod for w h ich sick l e ave i s compensable. 

In the e v ent an employee i s hospitalized, s ~c k pay shall be­

gin on the fir st full work day of absence . 

The provis ions o f the first paragraph of thi s S ection 3(a) 

shall be interpreted to p rovide that: 

An employee entit l e d to sick leave shall have twenty (20) 

days , as provided in Arti cle 26, after date of return to duty to furnish the 
required doctor ' s repo rt and it s hall be considered a s a claim. Sick l eave 
pay will be at the straight time hourly rate of pay in effect on the last day 
of duty before sick l eave , Thi s payment will be bas ed upon the fi rst com ­
pensable d ays of sick leav e to which he was entit led a fter becoming s ick, 
except for a n employee w h o has exhaus ted the S tate Di sability benefits to 
which he i s entit led during the period of sick leav e involved. 

In the case of an e mployee who has not clahned h is c om­
pensable days of sick leave pri or t o the time his Stat e D isability benefits 
have b e en exhausted, and whe re h is sickness continues into a period be·­
yond h i s period of allowable State Di sability benefits, he shall, when 
claim for compensable days of s ick leave is fi l e d, be paid eight (8) h ou rs 
per day for the compensable days of the sick period a llowable at the rate 
o f p ay in effect on the last day of duty b efore sick leave . 

Nothing h erein s h all b e deemed to prevent an employee 

from filing his claim for sick l e a v e during the peri o d of his absence from 

work. 

It is also u nderstood and agreed that there may be i n-­
stanc es wher e c i rcumsta n ces prevent payment for s ick leave benefits 
during the current payroll period. 

T he interpretative appli cation set fo rth above shall apply 
to hospitaliz ed em p l oyee s a s well as non-hospitali zed employees . It is 
understood, however , t hat s u ch interpretativ e applica tion does not chang e 
the contractual ag r eement (Section 3(a) ) p roviding tha t the first comp en­
sable day for hospital ized employees s hall b e t h e fir s t full work day of 

absence. 
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(b ) Sick l e a v e pay will not b e allowe d for a n y c a se of v e nereal 
d i se a se, intemperance , u se of i llegal d r ug s or where s ickness o r n on ­
oc cupational injury i s caused by illegal or u nlawful a cts. 

(c) Any emp l oyee who do es not pe rform se rvice i n a ny 
ca lendar yea r shall not b e e nti tle d t o s ick leave pay i n the fo llowin g 
cale ndar year u n less he returns to w o rk with in that y ea r . 

Se c tion 4. Termination 

N o payment w i ll be rnade f o r s i ck leave allowances n ot taken 
by employee when such employe e is retiring o r t e rminating from the se r­

vic e of the District. 

Sec tion 5. P a yment fo r On-Duty In jury 

Except a s provi ded in Article 39, a n employ ee who is injured 
w hile on duty r esul ting in loss of t ime , sha ll be paid fo r the balance o f hi s 
assignment on the day of inju ry at his regular rate of pay . H e sha ll a lso 
be paid for the time lost during the waiting period (first s e v en (7) days 
follo wing date of injur y, for which no W o r k men 1 s C ompen sation b enefit s 
are p r o v ided) . This payment shall be at benefit rat e s p rovided u n der the 

Workmen 1 s Com pen s ation A ct. 
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PENSION PLAN 

Section 1 . Incorporated in C ontract 

The P ension Plan known a s t h e Southe rn California Rapid 
Trans it District - United Transportation Union Reti rement I ncome Plan, 
is incorporated herein and made a part h ereof by reference. This Plan 
covers the employees coming with in the terrn.s and provisions of the 

Contract. 

Section 2 . Identification of Plan and Amendments 

T he P ension Plan referred to a b ove i s the Plan made effective 
J une 1, 1964 as a n1ended b y t h e Fourth Ame ndment effective S eptemb e r 1, 
1971 , and approved by the Distr i ct and the Unit e d Tra n sportation Union 
with the following amendments which w ill be incorporated into the Plan: 

(a) Amend Section 1, E ,of the Plan t o define compensation 
earnable to be the first forty -one (4 1) hours of earnings each week, for 
those re tiring on or after J une 1, 1972, and , to be the fir s t forty -two (42 ) 
hours of earnings each week for t hose re tiring on or a fter June 1, 1973. 

(b) Provide a m i nimum monthly pension of $1 00 fo r each 
active Group C and Group D empl oye e. This will be payable for the 
reti r e d employee s li fe. 

(c) Amend the p rov1s 1o ns of S ection 2, G, o f the Plan t o pro­
vide that the District will pay, e ffective June 1, 1 972, t he norm.al cost 
contribution for current se rvice for the five (5) full- time employees of 
the General Committee of A djustment of the United T ransportation Union. 

(d) Com pul s ory r etirement is at age six ty - five (65 ) as in 
Plan and by action of t h e P ension Committee. 

(e) It is understood that all provisions in the Southern 
C alifo rnia Rapid Transit District - United T ransportation Unio n Retire­
ment Income Plan dated J une 1, 1964, as ame nde d S eptember 1, 1 971, 
which are not a ffec ted by the aforeme ntioned i te1n s , will remain un ­
changed, a nd that the Trust and Plan shall be amended as necessary to 
incorp o rate the above revised provisions . 

1 33 



ARTICLE 48 

S ecti on 3. Former Pasadena C ity Lines Employees 

The former Pasadena City L ines employee s will have a pens ion 
guaranteed to them that is no less than the pension they would have received 
under the Pasade n a City Lines Pension. T his does n ot s erve as legal , con­
tractual or other precedent to any other past or futur e acquisition. 

S ection 4. Ava i lability of C opies of P lan 

Copies of the above referre d to Plan are on file in t he offices of 
the District and the Union. 

Section 5. Term of Pension Agreement 

This Pension Agreement is for a two (2) yea r p eriod, June 2 , 
1 972 to May 31 , 1974, inclus ive. 
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BEREAVEMENT LEA VE 

An employ ee covered by this Contract who attends a fun eral 
occurring in the immediate family will b e entitled to three (3 ) days off to 
attend funera l (days off to be the day of funeral, the day before, and the 
day after the funeral ) with e ight (8) hours' pay at the straight time rate, 
payable only if the days of leave are regular scheduled w ork days for the 

employee . 

The immediate fan,ily is defi ned as wife, husband, son, 
daughter, father , mother, brother or s ister of e ither spouse . 

The purpos e of this Article is intended to provide pay fo r 
time lost in connec tion with the death and funeral of an employee' s 

relative as defined a bove . 

An employee whos e vacation is i nte rrupted by a fune ral shall 
not be entitl ed to funeral leave. 
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TERMS O F P ROTECT ION 

S e ction 1 . T e rms of Prote ction 

T h e Di strict shall not acqu i re any exi sting s ystems or part 
thereof, whe ther by p u r chase , leave, c ondemnation or otherwis e, rior 
shall the District d ispos e o f o r l e a s e i t s system o r any transit system o r 
part the reof, no r merge, co nsoli d ate or coordi nate its system w i th any 
trans it system or p art thereof no r substitute c1.ny type o f e r! uiprnent on 
i ts system o r part thereof fo r the then e xisting equipment or reduc e or 
limit the line s o r service of a ny existing s y s tem or of its s ys t em unless 
it shall first have m a d e adequate provisions for any em p l oyees w h o a r e 
covered by this Contract between t he Uni t ed Transpo r tati on Union a n d 
t h e District, who are o r 1nay be d isplac ed, o r whose wages, hours, 
place o r cond itions of emp loyment are o r may be adve rsely affected. 
T h e te r ms and conditions of such provisions sha ll be a proper subj ect 
of collective bargaining w ith the U n it ed T ransportation Un ion and an 
agreement providing ade quate protec t i on shall be negot iat ed and executed 
prior to t h e time any of the acts d esc r ibed above become effective. 

S ection 2. S a le or Trans fer of Facilities o f the Di strict 

As a condition t o the s a l e , transfer or other disposition of 
its fa cilities or a ss e t s or any part of the m t o a n y othe r agency, firm or 
corporation, the Distri c t s h a ll require a s a condition to said s a le , trans -
fe r o r othe r disposition, tha t the acq u i ring a g ency, fi rm or corporat ion, 
assume a nd observ e a ll e xis ting l a b or c ontracts, to which the U nited 
Transporta tion Union i s a p a rty and shall appoint a ll o f the employees of 
the Distri ct covered by t h is Cont ract , t o comparab l e positi ons without 
the loss of any rights o r benefits to which they a r e then entitle d . 
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UNION SHOP 

Section 1. Condition of Employment - T ime Limits 

The District agrees, as a condition of employment, that all 
employe es in the serv1ce of the Dislrict and cover ed by this Contract on 
the effective date of this Contracl shall become members of the United 
T ransportation Union withi n thirty (30) days of the effective date of this 
Contract and as a condition of employment 1naintain their m embership in 
the United Transportation Union in good standing; also, all new employ ees 
covered by this Contract shall become n1embers of the United Transpor­
tation Union and, thereafter maintain their membershi p i n good standing, 
within thirty (3 0) days from the date the y fir st comm e nce work on their 

own. 

Section 2 , Discharge for Non - M embership 

The Dis t rict ag rees , upon n otice from the United T ranspor -
tation Union, to discharge any employ ee who h as not become or remained 
a m ember in good standing in the U n ited Transportation Union as herein 
provided, except that no person shall be discharged for failur e to maintain 
good standing membership in the Uni ted Transportation Union unless such 
dis c harge would be legal under t erms of the Labor Management Relations 

A ct of 194 7, as a1nended. 

T he United Transportation Union will indemnify the District 
for the amounts which the Distric t i s required to pay as the result of any 
final judgments e ntered agains t the Distric t (provided that all legal 
defenses a nd rights to judi cial appeal or review have been asserted and 
exhausted) where such final judgments result fron1 the District's ent er­

ing into or co1nplying with the terms of Section 2 . 

Secti on 3. Notification of Entering and Leaving 

The District shall forward to the United Transportation Union 
daily, the names of all persons cove red by this C ontract entering or 
leaving its employ, together with the n ame of the Divi sion and/or location 
t o which ass igned and shall designate a fter each narne the d ate employed 

or the date the en1pl oye e l e ft the service. 
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Section 4. Entering or Leaving Miiitary Service 

The Distric t shall als o provide the United Transportation Union 
with the names of all ernpl oyees covered by thi s Contra ct wh o are leaving 
or re - ent e ring the service of the District from milit a r y serv ice and giving 

the dates th ereof. 

Section 5. District to Inform Employees 

The District shall inform each employee now in the service of 
the Dis trict, as well as each new employee, of the existence of this Con ­
tract, A rticles and Sections . 

S e ction 6, Dis t rict to Refer N ew Employees to Union 

The District shall furn ish each new employee with the name and 
address of the Unite d Transporta tion Union and refer him to the United 
Trans port ation Union where a copy of this Contract may b e ol;,tained. 

All new apph cants will report to the United Transportation 
Union G eneral Committee of Adjustment offices before entering the service 
of the Di s trict for the purpose of being interviewed by the Un ited Transpor­
tation Union. It is agreed by the United Transportation Union that they will 
n ot unnecessarily detain the new applicants but will in t e rview them and ad­
vise them to return to the Di s t r ict offi ces. 
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UNION D UES - DEDUC T IONS 

Section 1 . Payroll Deduction of Dues 

The District will, e a ch month, deduct from wages due , all 
sums for periodic Union dues, initiation fees, assessments and i nsuranc e 
{not including fines and penalties) payable to the United Transp orta tion 
Un i o n by empl oyees of the District who are members of the United Trans­
portation Union performing service within the scope of this Contract. 

S ection 2. Au thorization for D eductions 

For each employee from whom deductions referred to in 

Section 1 above are to b e made, the United Transportation Union will 
furnish to the District the employee 's authorizati on to make such deduc­
tions, such authorization being directed to the Di strict. Such authori ­
zation shall b e furnished the District prior to the time the affected 
employ ee's name fir st appears on the deduction list referred to in 
Section 3 of this Article . 

Section 3. Deduction L ist Furnished by Union 

The designated offi cers or representatives of the United 
Transportation Union shall submit to the Controller, at leas t ten (10) 
days before e nd of the payroll period des ignated by the District as the 
period in which d e ductions will b e made, a deduction lis t s h owi ng 
necessary d e t a il and i n such form as approved b y the District. 

S ection 4. Due Date for Authorization or R evocation 

An individual deduction a u thori zation, o r rev ocation th e r eof, 
to b e e ffective for a particular month m ust be in the actua l p ossession of 
the Controller n ot later t han the date established for the r eceipt by h i m 
of t he r egular monthly d edu ction list fo r that par ti cular month. The D is -
trict shall have the right t o refuse to accept or a ct upon any authorization 
or revocation which is i llegible or which i s not fu lly or prope rly executed , 
or which fails to adequately ide ntify the employee involved. The D istrict 
s h all n ot be responsible fo r failure to terminate a deduction fo r which i t 
doe s not receive a revocation o f deducti on authorization on or prior to the 

date herein estab lished. 
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Section 5. Er ro rs i n Deduction L ists 

Errors in the deduction list sha ll be co rrect ed by t he Union by 

adjustment included in the subsequent d eduction lis t furnished by the Union 
to the District . Questi ons a rising as to th e correctness of the amount 
shown on deduction list w ill b e handled direct wi t h the Union by the em­

p l oy ees . 

Section 6. When Deductions Made and Priority of Deductions 

Deductions may b e made by the Di s trict on only one (1) payroll 
audi t pe r 1non th designated by the District. If e mployee 1 s earni ngs during 
a particular payroll audit designated by the Dist r ict are insufficient to 
permit full deductions, n o deduction will b e made and the District will not 
be r espons ib le therefor. The following payroll deductions shall have 

priority ove r deductio ns covered by this A rticle : 

Section 7. 

S ocial Secu rity Act - E mployee Income Tax D e du ctions 
G roup Life Ins u ranc e C ontributions - Repayable 
Advanc es on Salari e s 
A c counts Receivab le 
Uniform Deductions 
Operato r s 1 Shortages 
S tate Dis a bility Insurance 

Dis t rict 1 s Respons i bility 

R e sponsibility of the District under this C ontract shall be 
limited to remitting to the U n ited Transportation Union amounts actually 
deducted from the wages of employees pursuant to this Cont ract, and the 
District shall not be r e s ponsible for f ailure t o make deducti ons or for 
making imp roper o r inaccurate d eductions . 

Section 8. Indemnification by Union 

The United Tra nsportation Union agr ees that it will indemnify, 
defend and save harmless the District from any and all liability aris i ng 
fr om ente r ing into or complying with the terms of this Article . 

Section 9. T errnination for Grad e o r Class 

In the event the United Trans portation Uni on no longer repre­
s ents cn1ployecs , or a grade or class of employees of the Dis trict, then 
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this Contract beco1nes void for the g rade or class of employee n o longer 
represented as o f the date such repre s entation terminates. 

Section 10 . District to F urnish Vouc hers 

The District will forward to the des ignated r epresentatives of 
the United Transportation Union vouchers for the amount of deductions, 
togethe r with a statement showing the changes , if any, in the lists sub­
m itted by the United Transportation Uni on. 

Section 11. Authorization on Predecessor Companies 

Authorization directed to the Pacific Electric Rai lway Company, 
Asbury Rapi d Transit System, Metropolitan Coach Lines , the Los Angeles 
Metropolitan Transit Authority or the Pasadena City Lines , shall be con­
sidered as authorizations directed to the South ern C alifornia Rapid Transit 
District. 

Section 12. Deductions for Savings B onds 

The District ag rees to formulate a plan of deduction from the 
wages of the employees when fu rnished with the necessa ry authorization 
from the employee to purchase U .S . Savings B onds in the name of the 
employee. 
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DEFINITIONS 

Section 1. General Definitions 

(a) District - The Southern California Rapid Trans it District. 

(b) Union - United Transportation Union. 

(c) General Superintendent - The G eneral Superintendent of 
the Transportation Department of the District. 

(d) General Chairman - Chairman of General Committee of 
Adjustment - Unite d Transportation Union. 

( e) Local Chairman - Member of G eneral C ommittee of 
Adjustment - United Transportation Union. 

Section Z. Employee Definitions 

(a) Operator - An Operator, fo r a ll general purposes w ithin 
the meaning o f this Contract, whether singular or p lural, shall mean a 
person who operates a District vehicle in conjunction with h is duty for 
providing public transportation. 

(b) Moto rman - A n Operator who operates Z-man rail equip­
ment including m ultiple ca r trains. 

(c) Conductor - An Operator of 2-man rai l equipment in­
cluding multiple car trains whose duties are confined to the collect i on o f 
fares, assisting in the operation of the train, but who is not requir ed to 
perform duties of a Motorman. 

(d) Regular Ope r ator - A Regular Operator is an Op e rator 
who works a regular run having obtained such work run through the 
exercise of his seniority, o r through the provisions of A rticle 9, 
Sections 4 and 6. 

(e) Extra Operator - An Extra Ope rator is an Operator whose 
work as signments are all made through the E xtra Board. 

(f) Trafficman - An employee working as a Traffic L oade r or 
a Fare Collector. 
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1. Traffic Loader - An emp loyee working a n assignment 

the collection o f fa res by the use of a n eck registe r or por­

and who makes passenger checks at spec ial events. 

2. F are Collector - A n e mployee wor king an assignme nt 
that requires him to assi st Operators i n zone collection activities at z one 

breaks . 

(g ) Switchman - A qualified e mployee engaged in the switching, 
ass embling o f rail equipment at a specified location or perfo r ming wo rk in­
cidental to t he movement of rail equipment a t a n y specified location unde r 
proper authority. 

(h) Leader Switchman - A qualified employee e ngaged in the 
swi tching, as sembling of rail equipment at a specified locat i on or perform­

ing work incidental to the movement o f r ail equipment a t a ny s pecified 
location with authority to ass ign Switchmen under his jurisdiction to work 
within the above Division or locat i ons as well as the as signing of equip ment 
to Ope rators. 

(i ) Towe rman - An empl oyee whose wo rk assignment requires 

him to handle rail swi tches, eithe r electrically or electronica lly at a n y 
station location involving switching of trains , regardless of t h e type of 

propulsion involved. 

{j) Flagma n - An employee w hos e work assigmnent requi res 
him to flag r a ilroad crossings or locations r equiring manual protection . 

(k) Schedule Checker - An employee whose work r equires the 
making of s chedule checks, traffic che cks and spe cial checks, and the pro­

cessing of the s e che cks. 

(1) Student - An Ope rator o r Trainee who is receiving quali-

fic ations. 

(m) Trainee - A newly employed Operat or who i s in tra ining . 

Section 3 . L ocation Definitions 

(a) Divis ion - A location whe re a Manage r is l oca ted and where 
Operators ' work runs a n d as signments s tart a nd finish and whe re an Extra 

Board is m aintained. 
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(b) Termi nal Division - A home location where Operators 1 

work runs and as s i gnments sta r t and finish and where an Extra Board 
is maintained . 

(c) Auxiliary Division - A home locati on where Operators' 
work runs and assignments start and finish . 

Section 4. Work D efinitions 

(a) Regular Run - A regular run is a wo rk run which is included 
in operating schedules, containing five (5) days' work p er week and eight (8) 
hours or more pay time per day with two (2) days off in s e ven (7) consecutive 

days. 

(1) Straight Run - A regular work run that has continuous 

pay time from the time o f starting to work until the work run is completed. 

(2) Split Run - A regular work run that has two (2) parts 
with time between the ending of the first part and the beginning of the 
second part that i s not included in t he total pay time. 

(3) Relief Run - Scheduled work runs that are made up of 
off days of regular work runs and unass igned work runs. 

(b) Tripper - A ny work shown on a schedule which is not part 
o f a regul ar work run and is not included i n the special event category. 

(c) Biddable Tripper - A tr ipper that is put up for b i d and may 
be bid by a Regular Operator in conjuncti on with his regular work run or 
worked from the Extra Board . 

(d) Wo rk Runs - A scheduled piece of work that i s identified 

b y a work run number. 

(e) Special Event Work - Work that is not regularly scheduled 
1n regular service, but wh ich is operated to a nd from special e vents, and 
occurs after 6 :00 p . m . and generally does not exceed four (4) hours in 
duration. 

(f) Charter Service - Work that is operated in charter service . 

(g) Leas ed Motor Coach Service - Service operated by the 
D istrict with District Operators and vehicles through leas e agreement 
w ith other charter companies in our se rvice area . 
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(h) Extra Board - Extra Board i s maintai ned for the purpose 

of filling work not b eing perfo rmed by Regula r Operators . 

(i) Auxi liary Extra L ist - Auxi liary Extra List is a location 

w h ere a C rew Board is maintai ned . 

(j) Special Ass i gnments - Operators assigned to make schedule 
che cks, travel c hecks, train che cks, distributing advertis ing lite rature, 

flagging crossings o r flagging single track operation. 

(k) A ssignment - The work of an employee. 

(1) Hold Downs - Temporary vacancies bid by Operators. 

(m) Tour of Duty - Regular Ope rators . The tour of duty for a 

Regul a r O perato r will be h i s compl ete work run or b iddable trippers and 
special events and any legiti mate delays or failure to be relieved on time 
d ue to Operators mis s ing out or reporting sick and a delay in p u ll-in time 
for the purpos e of m aking a r e lay or v ehicle change . 

(n) Alternate Assignment - A n alternate as signment is one 
assigned to a Regular Operator at his Home Division on a different work 
run number or is a ssi gned t o work on a diffe rent line number by Super­
visory personnel, relaying on a line othe r tha n held by a Regular O perator 
will be considered an alternate assignment and Operators moved from one 
leg of a lin e to a nother leg o f the same line on Lines 58, 61, 53, 6 0 (exce pt 
in Red lands-Riverside - Sa n Bernardino area d uring e v ents at t h e Orange 
Show Audi torium), 63, 68, will be considered a s working an alternate 

assignment. 

Section 5 . Sche dule Definitions 

(a) Spread - The over- all time, from the t ime an employee 
commences hi s du ty, until h e comple tes his final ass ignment for that par­

ticula r day. 

(b) Work Time - Operator's time that include s pay items that 

ar e subj ect to ove rti me pr ovisions . 

(c) Vehicle Time - The time a vehicle is rn s ervice from pull ­

out time until p ull- in time . 
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(d) Pay Time - Op e r a tor , Towermen, T r afficmen, Schedule 
Checkers a nd Sw i tchmen stra i gh t time hours . 

(e) Waiting Time - Shine Time-Hel d for Duty T ime - The time 
a n Operator is r e quired t o rernain on duty, until a ssigned to work or 
released and is considered work time. 

(£) Tra v el T i me - Scheduled time allowed for traveling between 
relief points and Di visions, Divis i ons and relief point s and two relief p oin ts. 

(g ) Deadhe a d Time - Time allowed in deadheading b e t ween 
Di v isions, Aux i liary Div is ions, Termina l Div isions and/o r storage lots . 

(h) Overni ght Dead heading - O v e rnight deadhea ding i s one way 
deadheading pe rformed a fte r departure of the last scheduled train o r m otor 
coach of the day and before d eparture of the fir s t succeeding day's schedule . 

(i) Initial Sign-On Time - The fi rst time an Operat o r i s due to 

report for wo r k on any given clay. 

(j) Preparatory Time - The time allowed for obtaining supplies 
and readying equipment fo r s e rvice prior to placing equipment i n revenue 

serv ice. 

(k) Premium Time - Make-up time u sed t o compl y with 
guarantees and minimum allowanc es. 

(1) Sign-Off T i m e - Time a.llowed for storing e quipment after 

c ompletion of assignment s or w o rk runs at Division points or outside 

locations and wal k i ng to the ir Division points . 

(m) T urn-In Tim e - Time a llowed under certai n conditio ns for 
turning i n of District receipts a n d securing supplies . 

(n) Report - The t erm used to indicate when and where an 

Operator is to r eport for duty . 

(o) Pad dle B oa rds - P repared outline of Operator's scheduled 
work that i s suppli e d t o h im for his use. 

Section 6 . Miscellaneous Defi n i tio ns 

(a) Inve s tigation Report - A report upon which an Ope rator is 
c harged with certain rule i nfract i ons. 
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(b) Miss-Out - Failure of an employee to report for his 
assignment by the scheduled time . 

(c) Miscellaneous Report - A report to the Division Manager 
on which Operator makes a request o r reports an unusual occurrence. 

(d) Indefinite L eave - A l eave of absence of a known duration 
of over ninety (90) days. In the event an Operator is to bid at a Division 
or System Shake- Up and it is known that he w ill not return to work before 
the effective date of the Shake-Up, h e shall be t ransferr e d to Indefinite 
Leave and not be permitted to bid. Upon his return he shall exercis e his 
seniority in accordance with Article 9, S ection 6, of this Contract. 

(e) Special Consideration - A greed to exceptions from certain 
Articles of the Contract. 

(f) Runaround - Time claimed by Operator account of error on 

Board mark-up. 

(g) Displacement - The exercis e of an Operator 's seniority in 
displacing a Junio r Operator whenever applicable. 

(h) Shake- Ups - A method for bidding Operators I work runs and 
assignments and off days on Extra Board. 

(i) Weekly Bids - Open assignments that are posted for seniority 
choice each Monday morning at each Division. 

(j) Furlough - A lay-off with retention of seniority due to re ­
duction in force . 

(k) Robbery - Robbery is the felonious taking of personal pro ­
perty in the possession of another, from his person or immediate presence, 
and against his will, accomplished by means of force or fear . (Section 211 
of the Penal Code). 

(1) C. E.A. - Company e quipment a ssigned for use in traveling 
or deadheading. 

(m) V . C. B. - VoluntaTy call back of Operators who have 
volunteered for work on their day off. 
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(n) 0 . C, B . - Off, called back. The calling back t o work 
of Operators w ho have not volu nteered for work on their day o ff. 

(o) Prescrib ed F orm - The fo rm to be used to accomplish 
the desire of the Operator in complying with a provi sio n of this Contract. 
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ASSIGNABILITY CLAUSE 

This Contract shall be binding upon the succes sors and assignees 
of the parties hereto, and no provisions, terms, or obligations herein con­
tained shall be affected, modified, altered or changed in any respect whatso­
eve r by the consolidation, merger, sale, trans fe r or assignment of either 
party h ereto, nor affected, modified, a ltered or changed in any respect 
whatsoever by any change of ownership or management, by either party; 
o r by any change, geographi cal or otherwise, in the location or place of 
business of either party. 
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COLLECTIVE BARGAINING DURING TERM OF CONTRACT 

Section 1 . Final Contract Between the Parties 

This Contract cons titutes the final agreement of the parties 
hereto on the subjects covered herein; provided, however, that during the 
term of this Contract there shall be a duty upon both parties to engage in 
collective bargaining as is expressly p rovided for below in Sections 2 and 

3 of this Article . 

Section 2 . Duty to Bargain on Matters Not Covered - No Economic Action 

T o t he extent that the parties hereto h ave a duty to engage in 
collective bargaining under the terms of the Southern California Rapid 
Transit District Law, as amended, on subjects which are not covered by 
this Contract , they hereby agree to bargain in good faith o n all such sub­
jects during the term of this Contract; provided, however , n either party 
shall use any type of economic force in support of any proposals either 
of them may make on any such subjects , 

Section 3 . Duty to Bargain on Employees Adversely Affected 

Purs uant to Section 307 54 of the Southern Califor nia Rapid 
Transit District Law, as amended, the District shall make a dequate 
provision for any employee whose wages , hours, place or conditions of 
employment are, or may be, adverse ly affected by any action of the Dis ­
trict covered by Section 30754. The terms and conditions of any such 
adequate provision shall be a p r oper subject of collective bargaining be­
tween the District and the United Transportation Union, and the parties 
hereto s hall collectively barg a in concerning such terms and conditions; 
provided that dur ing the term of this Contract , neither party shall use any 
type of economic force to support any proposals eithe r of them may make 
on the terms and conditions of any such adequate p rovision. 

Section 4. No Requirement to Cros s Picket Lines 

The District will n ot require employees covered by this Con­
tract to cros s a legal picke t line es tablished by another union, or to enter 
o r leave any location that is bei ng legally pickete d by anoth er union. 

150 



ARTICLE 55 

Section 5, Effect of Presidential Economic Stabilization Act 

If on the execution date of this Agreement any provision hereof 
may not be put into effect because of applicable economic stabilization laws, 
orders or regu lations, such provision shall become effective only at the 
time and to the extent permitted by such laws, orders and regulations. 
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EFFECTIVE DATE - DURA TIOI;}✓-/TERM~ON / 
( ~· 

Section l. Effective Date - Termination Date -

(a) Except as otherwise provided herein, this Contract shall 
be made effective June l, 1972, and shall remain in full force and effect 
to and including May 31, 1974, and shall continue in effect thereafter, 
unless notice in wri t ing of termination has been served by either party 
upon the other not later than sixty (60) days prior to May 31, 1974. If 
neither party so serves such notice of termination~s Contr~t, after 
May 31, 1974, may be terminated by either party serving upon the other 
written notice of termination not later than sixty (60) days prior to the 
time it is proposed to make such termination. 

(b) Any requests to modify or change this Contra ct o r any 
portion thereof, shall be made in writing and shall be served on the 
other party not later than sixty (60) days prior to May 31, 1974, and in 
the event the Contract is in effect after such date, by reason of the pro­
visions of Sub-section (a) hereof, not later than sixty (60) days prior to 
the time it is proposed to make such change or modification. 

Se c tion 2. Written Interpretations Only 

Afte r the effective date of this Contract, no interpretations 
of this Contra c t will be binding on either party to this Contract unless 
it is i n writing and signed by the authorized representatives o f the parties 

to this Contract. 
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Signed at Los Angeles, California , this 14th day of August , 
1972 . 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT 

Cft◊-rgfli2~ 
Manager of Operations 

D 
s 

r of Governmental Affairs 
and Labor Relations 

Labor 
Relations 

/4</~ 
.?"w.iack Gerhardt 

Superintendent of Divisions 
and S tations 

Labor Re lations 

FOR THE UNITED 
T RANS P ORTATION UNIO N 

E arl R. diark 
G eneral Chairman 

µ)~ f? j:f ,.__ f 
William C. Haag / 

Vice Cha"irman 

Cue O. White 
Secretary 

75cfd[11~µ 
Bernard McKean 

M ember 


