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PREAMBLE

The obligation that rests upon the Southern Califor-
nia Rapid Transit District to provide, and the employees to
render honest, courteous and efficient service is recognized.

A spirit of cooperation between the employees and
the District is essential to safe and efficient maintenance
and operations, and both parties agree to so conduct them-
selves, The responsibility for success rests equally with
the employees and the District.

DEFINITION

The words used in the singular in this Agreement
include the plural, and words used in the plural include
the singular to the extent applicable.

RECCOGNITION
The District recognized the Brotherhood of Rail-
= Ailrline, 7nd Steamship Clerks, Freich:t HYandlers, Ex-

r
press end Station Employees as “Hp exclusive collective
F'argaining agents for emplcocyeces as designated under Group
No. 3 andé Group No. 5 of the decision of February 23, 1959,
by Archibald Cox, Hearing Officer in the Petition for Rep-

sentation, as amended by the decision and order of John F.
Henning, Dlrecto* Department of Industrial Relations, dated
Bprid 20, 13853, and as certified by the Deyarhment of Indus-
trial Relations, Conciliation Service, Case SCS-2-R-LAMTA
(Voting Group #3) dated September 28, 1959, and Case SCS-5-
E-LAMTA (Voting Group #5) dated May 20, 1959, and as listed
in Appendix I attached hereto and made a part hereof.




RULE 1

SCOPE

(a) These rules shall govern the hours of ser-
vice, rates of pay and working conditions of employees en-
gaged in the work of the craft or class of clerical office,
station and storehouse employees, as indicated by Appendix
I, attached hereto and made a part hereof, subject to such
modifications and exceptions as are set forth herein. Posi-
tions coming within the scope of this Agreement belong to
the employees covered thereby and nothing in this Agreement
shall be construed to permit the removal of positions or
work from the application of these rules, except by agree-
ment between the parties signatory hereto.

(b) Employees who regularly perform the duties
of writing and calculating incident to keeping records and
accounts, rendition of bills, reports and statements, handling
of correspondence and similar work; and to the operation of
office or station mechanical equipment requiring special skill
and training, such as typewriters, adding and calculating
machines, key punch machines, dictaphones, bookkeeping
machines, teletype and other similar equipment.

(c) Other office, station, warehouse and store
employees, including office boys, messengers, baggage and
mail handlers, parcel room employees, telephone switchboard
operators, janitors, janitresses and Red Caps.

(d) When classification does not conform to this
Rule, employees performing service in the classes specified
shall be classified accordingly.

EXCEPTIONS

These rules shall not apply to individuals where
amounts not to exceed sixty dollars ($60) per month are
paid for special services which take only a portion of their
time from outside employment or business; or to individuals
performing personal service not a part of the duty of the
District.

EXCEPTICONS

The following positions shall be excepted from
the Promotion, Assignment and Displacement rules of this
Agreement:




Note:

Rule 1 -- Scope (Cont'd.)

. Supervising Control Clerk

Field Representative

It is understood and agreed that employees not cov-
ered by this Agreement may operate Data Process
Equipment for setting up and testing of new systems
or methods without this constituting a claim for
violation of this Agreement.




RULE 2

RATES AND BASIS OF PAY

(a) Rates of pay for employees covered by this
Agreement shall be as indicated in Appendix I attached here-
to and made a part hereof,

(b) Nothing herein contained shall be construed
to permit the reduction of days for regular assigned employees
covered by this Agreement below five (5) days per week ex-
cepting that this number may be reduced in a week in which
holidays, specified in Rule 34, occur within the five (5)
days constituting the work week to the extent of such holi-
days.

(c) Employees as covered by this Agreement per-
forming all service required of their assignment under the
terms of this Agreement will have their biweekly pay com-
puted by multiplying the monthly rate by 12 and dividing
the results by 26.

(d) The daily rate for employees performing
additional work, in addition to their assignment or for
time lost from their assignment which is deductible shall
be computed by dividing the biweekly wage rate by 10, thus
preoducing a daily rate to be applied.

(e) Pay periods will end every other Saturday
night to include all assignments for the last day of the
pay period. Pay checks will be issued biweekly on the
first Friday following the close of the pay period except
in those weeks in which a holiday occurs. (Every effort
will, nevertheless, be made to issue pay checks during
the week when the holiday falls. If unable to issue
checks and make delivery on Friday, the checks will be
issued not later than the following Monday.)




RULE 3

SPECIAL WAGE PROVISIONS

(a) Shift Premiums - Stores Department and Shop
Clerks

For the purpose of arriving at the application
of the shift differential, the work schedules shall be as
follows:

Day Shift 7:00 A.M. to 5:00 P.M.
Swing Shift - Stores Dept. 3:00 P.M. to 12:00 Midnight
Swing Shift - Shop Clerks 3830 P.M: ko 12:00 Midnight
Night Shift 11830 PuM. to 8:00 &A:M.

(b) A shift premium of fifteen (15) cents per hour
shall be paid for swing shift assignments and twenty (20)
cents per hour for night shift assignments, in addition to
the basic rates as shown in Appendix I.

(c) It is understood that overtime performed on
the day shift assignment does not entitle the employee to
shift differential.

(d) PAX and Information Clerks, Data Processor
Operators, Service Directors, Counting Room employees, Vault
Truck Driver, Ticket Clerks, Janitors, Mopper-Waxers, and
Mail Carriers shall receive fifteen (15) cents per hour in
addition to the basic rates as shown in Appendix I for work
performed between the hours of 6:00 P.M. and 6:00 A.M.

(e) Clerical employees who are instructed by their
supervisor to train another employee during regular working
hours, shall be compensated seventy-five (75) minutes per
day at prorate rate for four (4) or more hours of training,
and forty-five (45) minutes per day at prorate rate for less
than four (4) hours of training.

It is understood that this payment shall be
made only for bona fide training of another clerical employee
and does not cover such non-training items as answering
guestions, exchanging of information or changes in routine
procedures.



RULE 4

RATING POSITIONS

(a) The wages for new positions shall ke in
conformity with the wages for positions of 2 similar kind
within the scope of this Agreement.

(b} Established positions shall not be discon-
tinued and new ones created under different titles covering
relatively the same kind of work for the purpose of reducing
the rates of pay or evading the application of these rules.

(c) Employees temporarily or permanently assigned
En higher rated positions shall receive the higher rates
while occupying such positions. Employees temporarily as-
signed to perform higher rated duties shall ke compensated
at the higher rate for the time actually spent with 2 min-
imum of one (1) hour's pay. If the District reguires an
erployee in 2 department, division or work leccation to rer-
farm higher rated duties on eleven (1ll) days in a calendar
ronth except when such work is being performed on the posi-
tion of an employee on vacation or absent due to sickness
the pnsition of the employee performing the higher rated
work will then be advertised at the higher raste for seniority
choice, Imployee itemporarily assigned to lower rated posi-
tions shall not have their rates reduced.

A "temporary assignment" contemplates the ful-
fillment of the duties and responsibilities of the position
during the time occupied, where the regular occupant of the
rosition is absent, or where the temporary assignee does
the work irrespective of the presence of the regular emplovee,

(d) Positions (not employees) shall be rated and
the transfer of rates from one position to another shall not
be permitted.



RULE 5

HOURS OF SERVICE

(a) Day's Work

Except as otherwise provided in these rules,
eight (8) consecutive hours or less, exclusive of the meal
period, shall constitute a day's work for which eight (8)
hours' pay will be allowed.

Employees who lay off of their own accord
before completion of the day's work will ke paid for actual
time worked at the applicable rate.

The terms "positions" and "work" used
1 le refer tn service, duties or sperations neces-
to be prerformed and specified number of days per
not to the work week of individual employees,

The District will maintair, for all regular-
: igned employees subject to this Agresment, a work
week I 40 hours, consisting of five (5) days of eight (€)
ra e with two (2) consecutive davs of£f in each seven
(7): so far as practicable, the days off shall be Saturday
~nd Suhday.

-

(k) Regular Relief Assignments

All possible regular relief assignments
with five (5) days of work and two (2) consecutive rest
days will be established to do the work necessary on rest
days of assignments in six (6) or seven (7) day service
or combinations thereof, or to perform relief work on cer-
.2in days and such types of other work on other days as
may be assigned under this Agreement.

Assignments for regular relief positions
mAay on different days include different starting times,
cduties and work locations for employees of the same class,
provided they take the starting time, duties and work lo-
cations of the employee or employees whom they are relieving.

(c) Rest Doys of Extra Emplovees

To the extent extra employees may be uti-
lized under applicable rules of this Agreement, their days
off nced not be consecutive; however, if they take the
ascignment of a regular employee they will have as their
days off the regular days off of that assignment.

i,




Rule 5 —-- Hours of Service (Cont'd.)

(d) Beginning of Work Week

The term "work week" for employees shall
mean a period of seven (7) consecutive days starting with
Sunday.



RULE 6

STARTING TIME

(2) Reaqular assignments shall have a fixed
starting time and the regular starting time shall not be
changed withont at least thirty-six (36) hours' notice to
thr emprloyees affected.

() When three (3) consecutive shifts are

worked covering the twenty-four (24) lLour peried, no shift
vill have a stariting time after twelve (12:00) o'clock mid-
night and before five (5:00) a.m.

(c) Wwhen the nstﬁbllshed starting time of a
rezualar position is changed less than two (2) hours, the
cmployes affected may, upon thirty-si: (36) hours' notice,
leL‘rcc a junior employee. If the employee aZfected is
assigned to the zesition on a2 temporary basis under the
crovisions of Rule 15, he may, upon thirty-six (36) hours'
notice return to his former pesition. When the establicshe
starting time of a regqular position is changed under this
secticn on New Year's Day onll, the employee affected may
not displace.

(@

(d) Uhen the established starting tirme of
reogular position is changed two (2) hours or more, or 2an
nssigned rest day is changed, prosition shall e filled in
sccordance with the provisions of Rule 15, Enployees as-
sizned to such positions may, within ten (10) days of the
dnte of the notice of change, displace a junior employvee.

fu N

a




RULE 7

OVERTIME

(a) Except where otherwise provided in these
rules, time in excess of eight (8) hours, exclusive of the
meal period, on zny day will be considered overtime and
paid on the actual minute basis at one and one-half (1%)
times the basic straight time hours., Employvees regularly
assicgned to the kind of work for which overtime is neces-
sary shall be given preference to such work,

NCTE: (1) Rest day relief assignments shall ke
aasigned in such a way as toc afford incumbents thereof at
lecst ten (10) hours off duty between assigned work periods.
It being unders*ood that the provisions of Rule 7(a) will
ret e applicable when in following their assignments
rosition to position, incumbents of such positions work m
than eicht (8) hours on any day.

cf ~

i

(2) Employvees assicned to Vacation Rel
IPcrivions will be accorded eight (8) hours off duty betw
snsitinns they are relievince for vecetion purposes; it b
understond thot the provisions of Rule 7(z) will not be
Llicakle when in “ollowing their assignments from positio
Lo positinn occupants of such positions work more than ei
(8) hours on zny day. If the occupant of a vacation reli
position is not accorded eight (8) hours off duty between
pnsitions, they shall be compensated at time and one-half
rate for service performed during the eight (2) hour period
following completion of previous shift.

6 | BB
] :'J
g
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(3) Rule 7(a) will not be applicable to
employees bidding or displacing which requires work in ex-
cess of eight (8) hours on any day due to moving to their
new assignment,

() Employees shall not be required to suspend
vork during regular hours to absorb overtime.

(c) No cvertime will be worked except by direc-
tion of proper authority, except in cases of emergency whexe
advance authority is not obtainable. When employees are re-
quired to work overtime, reasonable advance notice will be
given when it is possible to do so.

(d) Work in excess of forty (40) straight time
hours, or more than five (5) days in any work week, shall
be paid for at one and one-half (1%) times the basic straight
time hours except where such work is performed by an employee
Jue Lo moving from one assignment to another or to or from an
extra or furloughed list.

=10



Rule 7 -— Overtime (Cont'd.)

(e) Employees performing service on their as-
signed rest days shall be compensated on the basis of one
and one-half (1%) times the basic straight time hours with
a minimum allowance of twelve (12) straight time hours.

An employee laying off of his own accord
will be paid for all hours worked at one and one-half (1lk%)
times the straight time hours and the minimum of twelve
(12) hours will not apply.

(£) Work on Unassigned Days

Where work is required by the District to
te performed on 2 day which is not a part of any assignment,
it may be performed by an available extra or unassigned em-
ployee who will otherwise not have forty (40) hours of work
that week; in all other cases by the regular employee,

{g) There shall be no overtime on overtime.

Overtime hours paid for shall not ke utilized in computing
the forty (40) hours per week.

oy i



RULE 8

MEAL PERIOD

(a) The meal period shall not be less than
thirty (30) minutes nor more than one (1) hour.

(b) When a meal period is established, it shall
be between the ending of the third (3rd) hour and the begin-
ning of the seventh (7th) hour after starting work.

(c) If the meal period is not afforded within
the allowed or agreed time limit and is worked, the meal
period shall be paid for at the straight time rate and
twenty (27) minutes, with pay, in which to eat shall be
afforded at the first opportunity.

(d) For regular operaticns requiring continuous
hours, eight (8) consecutive hours without meal pericd may
be assigned as constituting a day's work, in which case not
to exceed twenty (20) minutes shall be allowed in which to
ent, between the ending of the third (3rd) hour and the be-
ginning of the seventh (7th) hour after starting work, with-
out reductinin in pay.

(e} 2 ten (10) minute break shall be given each
employee in the first four (4) hours' work time, and 2 ten
(10) minute break shall be given each employee in the second
four (4) hours' work time,

-12-



RULE 9

TRAVEL TIME

(a) Employees temporarily required to perform
service away from their regularly assigned headquarters
shall be allowed time spent traveling between headquarters
and point of assignment. The maximum travel time allowable
under this Rule shall not exceed four (4) hours for each
round trip. Time spent in traveling will be paid for at
the straight time rate based upon the assignment worked,
subject to Rule 2(c), except employees holding relief assign-
ments whose headquarters shall be as covered by notice.

(b) For the purpose of application of Section
(a) of this Rule, headquarters at Los Angeles shall be
considered to include RTD-Greyvhound Station, Maple Avenue
Storage Lot, Location 15 (Macy Street), 1060 South Broadway,
Divisions 1, 2, 3, Location 30, and Location 14 (South Park).
It is understood that travel time will not be allowed be-
tween any of the points enumerated in this Section (Db).

An employee moved from one assigned loca-
tion to another will be paid one (1) hour at straight time
rate of pay in addition to all other earnings for that day.

(c) Employees used under Section (a) of this
Rule when held away from headgquarters will be allowed
actual necessary expenses for lodging and for meals be-
fore or after assigned working hours.

(d) This Rule shall not apply under any of the
following described conditions:

(1) Traveling in exercise of seniority
choice to take assignments, voluntary
transferring from one position to
another, or after displacement.

(2) Employees hired at headquarters and
sent to any other point to enter ser-
vice,

(3) Employees assigned to fill vacancies
or new positions under the provisions
of Section (i) of Rule 15.

(4) Extra or unassigned employees tempo-
rarily required to perform service

T
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Rule 9 -- Travel Time (Cont'd.)

(5)

(6)

at a location within five (5) miles
from point of residence.

Employees relieved on account of sick-
ness or at their own request before
completion of the day's work.

Employees holding position of Traveling
Storekeeper when furnished vehicle for
travel to locations other than assigned

headquarters.

. .



RULE 10

NOTIFIED CR CALLED

(a) Except as otherwise provided in these rules,
employees notified or called to perform work not continuous
with before or after the regularly assigned work period,
shall be allowed a minimum of three (3) hours' straight
time for two (2) hours' work or less, and if held on duty
in excess of two (2) hours, time and one-half will be al-
lowed on the minute basis.

(b) If such employee is called to report for work
before regularly assigned starting time, such employee will
be paid at the rate of time and one-half from time of re-
porting for work until regular starting time with a minimum
of one (1) hour at the time and one-half rate, and there-
after at straight time rate of pay for regularly assigned
hours,

(c) If such employee has completed regularly
assigned tour of duty and is released, and if required to
return for further service, may be compensated as if on
continuous duty. The District shall make the determination
as to whether or not conditions justify the employee to be
paid as if on continuous duty.

G




RULE 11

SENIORITY

(a) Except as provided in (e) below, seniority
with the District begins at the time the employee's pay
starts on the seniority roster where service is first
performed. Such seniority when established shall there-
after govern such employee bidding or displacing on that
particular roster.

(b) When two (2) or more employees enter upon
their duties at the same hour, on the same day, on the
same roster, the District and the Local Chairman shall at
that time designate respective order of such employees on
the roster. It being understood that the employee who
files his application first will stand first on the roster,
and if they file their applications at the same time, then
they shall be listed on the roster in alphabetical order.

(c) (1) An employee bidding from his original
roster to a new roster, shall retain his name and seniority
date on his original roster, and shall establish a new
seniority date on the new roster, effective as of the
date of assignment.

(2) 1In event such employees are affected
account force reduction or the exercise of seniority rights
in the new seniority roster they must exhaust their rights
in the new seniority roster before being permitted to dis-
place a junior employee in their original seniority roster,
except they will not be required to displace on a position
on new seniority roster which pays a lesser rate than a
position to which their seniority entitles them and for
which they are qualified on their original seniority roster.

(3) An employee bidding a new seniority
roster will after the expiration of six (6) months be per-
mitted to bid for a position or vacancy bulletined (under
the provisions of Rule 15 (d)) in his original seniority
roster (using his original seniority roster seniority date).

(4) Employees will not accumulate seniority
on more than two (2) seniority rosters, the original senior-
ity roster and the roster to which last transferred. In
the event of one or more additional transfers, any seniority .
previously established on a seniority roster other than the




Rule 11 -- Seniority (Cont'd.)

employee's original roster will be forfeited upon comple-
tion of such transfer except when the employee elects to
retain seniority status on previous roster to which trans-
ferred, in which event he will forfeit seniority on the
original roster and the roster on which he elects to retain
seniority will then become his original roster. Such elec-
tions must be filed in writing with carrier officer bulletin-
ing positions on roster employee elects as his original ros-
ter, copy to Local Chairman and carrier officer bulletining
positions on roster where seniority is forfeited.

(5) Employees returning to original seniority
roster, unless furloughed from his current roster, will for-
feit seniority on current roster,

(6) An employee furloughed from current ros-
ter will be permitted to return to his original roster with-
out forfeiture of seniority on current roster, however, if
called back to work under Rule 15(i) on his current roster,
he will report within time prescribed or forfeit his senior-
ity on current roster.

(d) Employees voluntarily leaving the service
will, if they reenter the service, be considered as new
employees.

(e) It is agreed that the seniority of employees
in Groups 1 and 3 of Seniority Roster No. 1 (as delineated
in Letter of Agreement No. II) will commence with the day
following the date employee completes the qualifications
required by the District.

It is understood that the District will here-
after require any employee desiring to qualify as a Ticket
Clerk to become qualified at all District operated Ticket
Offices before he is considered to have completed his
qualifications and thereby establish a seniority date on
Roster No, 1,

] e



RULE 12

SENICRITY ROSTERS

Seniority rosters will show name and seniority
date of each employee entitled to hold seniority on these
rosters regardless of whether he is presently an employee
covered by the rules of this Agreement or occupying an
official or excepted position. Rosters will be revised
annually and posted during the month of January in places
accessible to employee affected. Upon presentation of
proof of error by an employee or his representative, such
error will be promptly corrected.

The duly accredited representative of the em-
ployees shall be furnished five (5) copies of the roster
and will be furnished a daily report of employees entering
and leaving service.

Separate seniority rosters shall be established
as follows:

Roster No. 1l: Transportation Department - Ticket Clerks,
Agents, Lost Article Clerk, Ticket Stock
’ Clerk, Baggage Clerks, Chief Clerk-Ticket
Office, Supervisory Ticket Clerk, Report
Clerk in Ticket Office, Service Directors,
General and Ticket Clerk, Red Cap Porters.
Roster No. 2: PAX and Information Clerks.

Roster No. 3: Transportation Department - Division Stenog-
raphers.,

Roster No. 4: Schedule Department Employees.

Roster No. 5: Janitors-Mopper-Waxers-Mailmen-Vault Truck
Driver.

Roster No. 6: Accounting and Fiscal Division.
Roster No. 7: Personnel Department.

Roster No. 8: Equipment Maintenance Department -~ General
Office.

Roster No. 9: Equipment Maintenance pepartment - Shop Clerks.

-18-~



Rule 12 —--

Roster No.

Roster No.

Roster No.

Seniority Rosters (Cont'd.)

rps

11zs

122

Purchasing and Stores - General Office.

Purchasing and Stores - Material Control
Office and Stores Department Unit.

Transportation Department - Stops & Zones
Division.

-19-



RULE 13

TRANSFEZRRING

. .
(a) Cmployees transferreé wi
from one seniority roster to another sha
positions and seniority.

A

th their positions
11 retain their

(b) Yhen the limits of a seniority roster are
2Xtended, or reduced, the employees affected shall have
the choice of carrying their seniority upon either the
extended or reduced roster. Such choice shall ke exercised
within thirty-six (36) hours from date of notice.

(c) When, for any reason, twec (2) or more ci-
Fices »r depnartments are consolidated, emzlcycses z2ffected
*t.211 retin their senicrity and have prefersnce, accord-
ing to seniority to corresponding positions in the consoli-
dated nfliec» or department.

=20-—




RULE 14

PROMOTIONS, ASSIGNMENTS AND DISPLACEMENTS

(a) Promotions, assignments and displacements
under these rules shall be based on seniority, fitness and
ability; fitness and ability being sufficient, seniority
shall prevail.

(b) Sufficient is intended to more clearly es-
tablish the right of the senior employee to a new position
or vacancy, or make displacement where two (2) or more em-
ployees have adequate fitness and ability.

(c) All employees will exercise roster seniority
for bidding or displacing purposes and District seniority,
insofar as vacation and other benefits are concerned.

(d) When Management elects to train an employee
as an extra Ticket Clerk or extra Service Director the
senior employee under the provisions of this Agreement
with sufficient fitness and ability who has a written re-
quest on file shall be trained. Employees breaking in an
extra Ticket Clerk or extra Service Director outside their
assigned hours or on their rest days shall be compensated
at 85% of the established rate of the position on which
he is breaking in. It is understood and agreed that such
break in pay shall be paid at the pro rata rate.

e



. RULE 15

FILLING OF POSITIONS

(a) All new positions and known vacancies ex-
ceeding thirty (30) days that are to be filled (except
temporary vacancies not exceeding thirty (30) days' dura-
tion, as covered by Rule 17), shall be promptly filled, as
described below.

(b) Except when changes in rates resulting from
negotiations for adjustments of a general character, the
changing of the rate of a position shall require it to be
treated as a new position and filled as described below,
unless otherwise agreed between the parties signatory to
this Agreement.

(c) When = position or vacancy is to be filled,
except as provided in Section (j) of this Rule, it will be
offered to each employee holding a regular assigned posi-
tion on the roster in seniority order until accepted.

That employee's position will then be offered to each em-
ployee on the roster in seniority order until accepted.
This method of filling the position will be repeated until
no employee on the roster desires the position.
L

(1) The ultimate vacancy will then be bul-
letined in accordance with (d) below. At the same time,
notice will be posted on the bulletin board in the depart-
ment or roster involved, showing names and seniority dates
of employees accepting the positions.

(2) The contact with the employees will be
made by an employee in a supervisory capacity and will be
in person or by telephone. 1In the event the employee is
off work when it is his turn to be contacted and he cannot
be reached by telephone, a telegram will be sent to his
address of record, and he will be afforded twenty-four
(24) hours (excluding Saturdays and Sundays) to respond
to the offer., If no response is received within twenty-
four (24) hours, it will be assumed that he has refused
the position and the next employee will be contacted.

(d) When the procedure described in (c) above
has been completed, the ultimate vacancy will be bulletined
for seniority choice. The bulletin will show:

Location of Position Rest Days
Title of Position Rate of Pay
Hours of Service Time & Date of

Closing Bids

—-22-




Rule 15 -- Filling of Positions (Cont'd.)

(e) Bulletins will be posted in places acces-
sible to all employees affected, and will be open for bid
for a period of six (6) consecutive days. Bids will first
be accepted from employees on the roster holding seniority
on the roster where vacancy occurs: second, from employees
on other seniority rosters, as outlined in Rule 12.

(f) Bids for such position will be filed with
the designated Department Head within six (6) days from date
of issuance of bulletin,

(g) The award of the position to the successful
bidder will be made within four (4) days, excluding Satur-
days and Sunday, after the closing day of receiving bids,
and the name and seniority date of the successful applicant
will be posted for a period of four (4) days where the posi-
tion was bulletined.

(h) (1) The successful applicant either in the
procedure described in Section (c) or in the bulletining
process, will be placed on the job as soon as qualified
relief is available and in any event, within ten (10) cal-
endar days after date of assignment bulletim or acceptance
of the position under Section (c) above. &An emplcyee not
placed on the position within the ten (10) days mentioned
above, will thereafter receive the higher of the two (2)
rates and in addition will be paid one dollar ($1.00)
each work day of the position occupied until placed on
the new position.

(2) In the event the successful applicant is
bidding within the same classification where there is no
salary increase involved, the bid made only for the pur-
pose of changing position, job location, days off, or
hours of assignment, and the employee not placed on the
position awarded within ten (10) days from date of award,
the successful applicant shall be paid one dollar ($1.00)
per work day as a penalty for each work day withheld from
. the position after the expiration of the ten (10) day
period. This penalty shall not be applicable on days
which the employee is unavailable for work due to sickness,
leave of absence, vacation, or off account holiday.

(i) In the event no bids are received from
senior employees for bulletined positions, the District
shall assign the senior qualified unassigned employee
within the scope of the roster where the vacancy exists
or where the new position has been created and such em-
ployee will thereafter be considered the employee regu-
larly assigned to such position.
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Rule 15 -- Filling of Positions (Cont'd,)

(j) Shake-ups for PAX and Information Clerks
under the Customer Relations Department will be conducted
in the folleéwing manner:

(1) Shake-ups will be held in 'the months
of January, May, and October of each year. The dates of
these shake-ups may be changed by mutual agreement with
the representative of the Clerks and the District.

(2) Schedules of shifts will be posted
one (1) week in advance of shake-ups and employees on
sick leave or leave of absence will not be notified of
the shake-ups unless the established dates for holding
the shake-ups have been changed.

(3) Assignments will be divided into two
(2) categories:

(a) Regular assignments that have
scheduled hours and scheduled days off.

(b) Extra full-time assignments
(including vacation relief positions) that do not have
scheduled hours or scheduled days. In this connection,
it is the intent of the District to have a number of
extra full-time assignments to make sick, vacation and
emergency reliefs in the PAX and Information Section.
On the Friday preceding the Sunday of each week, these
positions will be assigned, on the basis of seniority
and qualifications, to cover open regular assignments.
The junior available qualified employee may be reassigned
to cover vacancies that occur during the work week. The
extra full-time assignments (including vacation relief
positions) when vacant, if to be filled, will continue
to be bulletined under Section (4) below.

(4) During the interval between shake-
ups, weekly bidding will be permitted. All known vacan-
cies of thirty (30) days or more in duration will be put
up for bid by 11:00 a.m. each Tuesday and closed on Thurs-
day, to be effective the following Sunday. Any employee
may bid an open shift in the weekly bid except only one
(1) bid will be allowed between each shake-up onto a posi-
tion for which the bidder is not qualified. When an em-
ployee's position is abolished, a shake-up will be held
on all jobs held by employees junior in seniority to the
employees whose position is abolished.
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Rule 15 -- Filling of Vacancies (Cont'd.)

(5) Employees who return to work after having been
off and who do not have a regular shift will, upon return
to service, be permitted to displace any junior employee and
the employee displaced shall have the same right.

(6) When employees bid a new assignment through the
weekly bidding process, the vacancy thus created will go up
for bid in the following weekly bidding process, except at
regular shake-ups.

(7) If other rules of the Agreement are in conflict
with the conditions outlined in this Section (3j), this Section
(j) shall govern. :
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RULE 16

POSITIONS ABOLISHED, DISPLACEMENTS AND
REDUCTION IN FCORCE

(a) 2n employee whose position is ebolished or
ir displaced, may displace a junior employee on the roster
~r nmay displace on original roster in line with the provi-
sions of Rule 11le)(2).

Employees must exercise such displacement
in writinc, which may not be changed, within thirty-six
{35) hours from the date he is displaced.

(b) ‘™en an employee is assigned to a tempo-
ey wacancy, he moy ot the conclusisn of stinth zssignmert
ratirn L0 Bip rermanent assicnient if 33111 ¢ G, Or
disploece on any position held by 2 junio © that was
£filled under Rule 15 while ha occupied this temporary wacan-
3 If his permanent assignment no longer exists or has
been taken by a senior employee in the evercise of senior-
ity, he may displace any junior employee on his roster.

L
(c) An employee laid off on account of reduc-

]

-ion in force, or rthrough displacement, shall have his
n-me carried on the s2niority roster without thes status

6f a2n employee for twelve (12} months, and shall be given
preference in the order of seniority subject to qualifi-
cations, over other employees when the force is increased

or vacancies occur. Employees desiring to avcil themselves
nof the provisions of this section must £ile their address
(unless their correct address is on file) with their Depart-
ment Head at the time of reduction and advise promptly of

any <hanges in address. Employeses failing to advise promptly
o f change of 3ddress, or to return to service within fifteen
('5) days after bplng notified to do so, or furnish satis-
foctory reasons for not doing so, will forfeit their accu-
mulated seniority.

(d) An employee notified that he is being dis-
placed by a senior employee shall be considered as "actu-
2lly displacecd" £from his pnsition as of the close of work
on the last work day preceding the date on which the senior
(displacing) employee has stated he will assume the posi-
Tion,

(e) 2n employee whc is assigned toca position

under the provisions of Rule 15, or make 2 displacement,
and falls, within a reasonable time, to demonstrate fitness
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Rule 16 -- Positions Abolished, Displacements and Recduction
in Force (Cont'd.)

and ability, shall vacate the position on which disquali-
fied, and may, if fitness and ability are sufficient, dis-
place the junior assigned employee on the roster. In the
event he 1s unable to make the above displacement, he may
return to his former roster »nd displace on his former zo-
sition, if occupied by a junior employee: if not, may dis-
place the junior employee on his former roster osn a posi-
tion for which he has sufficient fitness and ability.

(£) Five working days' advance notice will be
er before abolishing positions or making force reduc-
ns, except such advance notice under emﬂr?ency conditions
h as flood, snow storm, hurricane, eartncughe, fire, oF
conditinns bevond the COLtrﬁl nf the District, will nnt be

3 Notice of the job a2bolishment will be posted on

!
)
q
£
1
@
2

{(g) The District will make effort to use dis-
ahled employees on vacancies on existing positions for which
the disabled employee can be qualified +to nerform.

(h) Employees who become ghysically disouali-
fied for service on the positions to which they are reg-
larly assigned will, if approved by the parties hereto,
he pernitted to exerCLSe displacement rights. Employee
dirmplaced by reason thereof shall have the same richts
of displacement,
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RULE 17

SHORT VACANCIES

(a) Temporary vacancies known to be for more
than thirty (30) days' duration, if to be filled, will be
filled in accordance with Rule 15, If the District or
Brotherhood representative has reason to believe that any
vacancy will be for thirty (30) days' duration the Depart-
ment Head and the Brotherhood's Division Chairman will
promptly meet and if they jointly agree that the vacancy
will be for thirty (30) days' duration, and is to be filled,
it shall be immediately filled in accordance with Rule 15,

(b) Short vacancies (including vacation ‘vacan-
cies) of less than thirty (30) days' duration may be filled
without applying the provisions of Rule 15, at the option
of the Department Head, If such vacancies are to be filled,
they shall be filled in the following manner:

(1) By using the senior available qualified
employee holding assignment on an extra full-time position.
Extra full-time gmployees are not to be used to work more
than one short vacancy in a day except as provided in Rule
17(b)(5).

(2) If (1) does not provide an occupant for
a position of Service Director or Ticket Clerk, the first
three (3) days of a vacancy will be filled by the senior
qualified employee who normally performs this type of work,
who 1is on his rest days and who desires such work. If no
regular employee who is available desires to work, it may
be filled by utilizing the services of a qualified and
available extra Service Director or extra Ticket Clerk.
After the first three (3) days of the vacancy, the Dis-
trict may utilize the services of an extra Service Direc-
tor or extra Ticket Clerk who is a member of the Brother-
hood of Railway and Airline Clerks for seven (7) work days
following which the temporary vacancy will be filled under
the provisions of Rule 15. 1In the event that selection of
assignments cannot be completed prior to the 15th day, due
to the inability of being able to contact an employee for
a vacancy, the extra Service Director or extra Ticket Clerk
will be used on the vacancy to be filled, without penalty
to the District, until the bidding can be completed, as
provided in Rule 15 (c)(2).

NOTE: Qualified and available extra Service

Directors and extra Ticket Clerks must protect the short
vacancies for which they are called. Failure to do so
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Rule 17 -- Short Vacancies (Cont'd.)

will result in forfeiture of all Roster 1 seniority.

(3) If (1) does not provide an occupant
for a position at a location where twenty-four (24) hours'
coverage is provided, on Roster No. 12, it will, by mutual
consent of the senior employees involved, be filled by
working the qualified employee on each side of the vacancy,
four (4) hours' overtime apiece.

(4) 1If (1), (2), or (3) does not provide
an occupant, it shall be filled by the senior available
and qualified employee on the roster who is off on his
rest days and who desires this work.

(NOTE: On Roster No. 2 the employees that desire
to work short vacancies on their rest days or outside their
assigned hours will make written request to their Department
Head advising what hours and days they desire to work. Avail-
able notices may be cancelled or changed by giving the De-
partment Head 24 hours advance written notice. Emplovees
holding assignments covered by all the rules of the Clerks'
agreement will be called first in seniority order to work
the short vacancy. Employees that are members of the Broth-
erhood of Railway Clerks and are working positions that are
not covered by all the rules of the Clerks' agreement will
then be called in seniority order. If the District is un-
able to fill the vacancy with a senior employee with an ap-
plication on file the junior available employee with an ap-
plicat%on on file may be required to protect the short va-
cancy.

(5) If the provisions of Rule 17(b)(4) do
not provide someone to work the short vacancy, qualified
employees occupying regular assignments on the roster
whose hours do not conflict with the hours of the short
vacancy and who has on file written request to be used
shall be given the opportunity, in seniority ordexr, to
work the short vacancy. If none of the regular assigned
employees desire to work the short vacancy the extra full
time employee may be required to protect the second vacan-
cy in a day.

(6) If none of the above alternatives pro-
vide an occupant for the short vacancy, qualified employees
from another roster whose hours do not conflict with the
hours of the short vacancy and who has on file written re-
quest to be used shall be given the opportunity, in senior-
ity order, to work the short wvacancy.
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Rule 17 -- Short Vacancies (Cont'd.)

(7) If none of the above alternatives pro-
vide an occupant for the short vacancy the junior available
and qualified employee at the location on the roster who is
off on his rest days may be required to protect the vacancy.

(c) If it is necessary to work a regularly as-
signed position on a holiday, the regular incumbent of said
position shall be used; except that if the incumbent there-
of requests and is given permission to lay off on such holi-
day, it shall be filled by the senior qualified available
employee at the office or location whose regular assigned
position is not worked on the holiday and who accepts such
work when offered.
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RULE 18

FORMER POSITIONS VACANT

When an employee is awarded a position under the
provisions of Rule 15, his former position will be considered
vacant and if to be filled, the procedure provided for in
Rule 15 shall commence within five (5) days. An employee
having been assigned to a position under the provisions of
Rule 15 will be required to accept the assignment. Application
from employee who vacated the position will not be considered
for the vacancy which he created by reason of vacating same to
accept a position under the provisions of Rule 15, except in
the event there are no other qualified applicants on the
seniority roster.
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RULE 19

LEAVE OF ABSENCE

(a) Employees may be granted leave of absence
limited, except in case of physical disability, to ninety
(90) days in any twelve (12) month period without loss of
seniority. Retention of seniority during longer leave of
absence may be arranged for by agreement between the De-
partment Head and the Local Chairman.

(b) Members of General or Local Committees, rep-
resenting employees covered by these rules, will be granted
leave of absence without unnecessary delay, and without
loss of seniority.

(c) The District may require an employee on
leave of absence due to physical disability to submit to
physical examination by the District's Medical Director
to determine his fitness to return to duty.

(d) (1) Employee with one (1) year of service
or less shall not lose his seniority due to leave of ab-
sence because of illness or injury unless said leave 1s in
excess of twelve (12) months, except by mutual consent by
the parties signatory to this Agreement.

(2) Employee with more than one (1) year's
service shall not lose his seniority due to leave of absence
because of illness or injury unless said leave is in excess
of twenty-four (24) months, except by mutual consent by the
parties signatory to this Agreement.

(3) The District or the Brotherhood may,
within thirty (30) days prior to expiration of the one (1)
vear leave as provided in Paragraph (d)(l) above, or the
two years' leave as provided in Paragraph (d)(2) above,
request further extension in meritorius cases where such
recommendation is made by the Medical Director of the Dis-
trict or by recommendation of a licensed physician obtained
by the employee and where agreement is reached by the two
(2) doctors recommending the extension of the leave. If
there is disagreement as to the propriety of the extension,
the County Medical Director shall be requested to appoint
a third physician to adjudicate the disagreement with the
majority decision prevailing. Such costs incidental to
obtaining and arriving at a decision from the third phy-

.




Rule 19 -- Leave of Absence (Cont‘'d.)

sician will be shared equally by the District and the
Brotherhood.,

(e) Employees (except those on Roster No. 1)
returning from indefinite leave of absence or indefinite
sick leave, will be required to report to their supervisors
not later than 3:00 p.m. of the day prior to the day they
are to return to duty. Employees on Roster No. 1 must re-
port not later than 1:00 p.m. of the day prior to the day
they are to return to duty.

(f) Employees covered by this Agreement will be
granted necessary leaves of absence for military training
as provided for under Section 394 of the Military and
Veterans' Code, as applicable to this District. Said
employees will be compensated for said time off with a
maximum of fifteen (15) calendar days at eight (8) hours
at straight time pay for each work day lost.
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RULE 20

OFFICIAL OR EXCEPTED POSITIONS

(a) Employees appointed to efficial positions
shall retain seniority date on the roster from which pro-
moted, provided they maintain membership in the Brotherhood
of Railway and Airline Clerks or pay the uniform dues and
fees required of members.

(b) If positions provided for in Section (a)
of this Rule are abolished, or if the incumbent is dis-
placed from such position, such employee shall be entitled
to the privileges of Rule 16, provided he has maintained
membership in the Brotherhood of Railway and Airline Clerks
or has paid the uniform dues and fees required of members.

(c) Employees who are presently assigned to an
official position and who desire to maintain their roster
seniority shall become a member or pay the periodic dues
and/or fees uniformly required of all members within sixty
(60) days of the effective date of this Agreement.
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RULE 21

DISPLACEMENT ON RETURN FROM LEAVE OF ABSENCE

An employee returning from leave of absence, sick
leave, military service, disability annuity, vacation or
from temporary assignment, including vacation or other
temporary relief service on either schedule, official or
excepted position may resume his permanent assignment, pro-
vided it has not been abolished or taken by a senior employee
in the exercise of seniority rights, or may, upon return or
within three (3) days thereafter, exercise seniority rights
to any position that has been bulletined and assigned during
his absence. Employees thus displaced may exercise displace-
ment rights as prbvided in Rule 16(a).

In the event an employee fails to return at the
expiration of leave of absence, his position, if still existing,
shall then be filled in accordance with Rule 15.
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RULE 22

PROBATIONARY PERIOD

Applicants for employment entering the service
shall be accepted or rejected within ninety (90) days after
the applicant begins work, unless a longer period is mu-
tually agreed upon between the parties. When applicant is
not notified to the contrary within the time stated, it
will be understood that the applicant becomes an accepted
employee. If, after the expiration of a twelve (12) month
period from date of hire, it is found that the information
given by the applicant is false, such falsification shall
not be justification for removal of applicant from service,
unless it is for a matter involving a felony conviction.
False information given by the applicant on felony convic-
tions, discovered after three (3) years will not be justi-
fication for removal of applicant from service.

Original letters of recommendation and other
papers filed by the applicant shall be returned within
sixty (60) days, provided copies of the same have also
been filed.
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RULE 23

POSTING NOTICES

At points, or in departments where mutually
agreed upon between the District and the Brotherhood, bulletin
boards will be furnished by the District for posting of
notices of interest to the employees, not controversial in
character or inimical to the interests of the District.
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RULE 24

CERTIFICATE OF SERVICE

When employees covered by these rules leave the
employ of the District, they shall, upon request, be furnished
with certificates of service.
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RULE 25

EQUIPMENT FURNISHED

(a) Typewriters and other office equipment de-
vices will be furnished and maintained in working order
by the District at offices where management require their
use.

(b) The District will continue the practice of
providing regulation coveralls to Vault Truck Drivers,
Janitors, Mail Carriers and Stores Department employees
at one-fifth (1/5) of the cost to the employee, on the
following basis:

(1) Each employee shall be provided with
four (4) pairs of coveralls.

(2) In order to obtain replacement of worn
or damaged coveralls, employee must
turn in coveralls that are to be re-
placed.

(3) Upon termination of employment, the
employee may turn in his coveralls
and receive credit at the rate of
ten cents (10¢) per pair per month
for each month or major fraction there-
of, under ten (10) months from date
of issue of coveralls, provided cover-
alls are not damaged or worn beyond
repair,

(c) Laundry service of regulation coveralls
will be provided by the District without cost to the em-
ployee for Counting Room employees, Vault Truck Drivers,
Janitors, Mail Carriers and Stores Department employees.

(d) The District shall provide Service Directors
with a shirt or coat badge which will indicate "RTD Service
Director, Badge No. ___ ." This badge may be worn on duty
in lieu of the uniform cap.

The District shall pay each Service Director
a maximum of twenty-five dollars($25) per calendar year
for the prescribed uniform, after one(l) year as a regu-
lar assigned Service Director. Effective June 1, 1975
the uniform allowance will be increased to fifty-eight
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Rule 25 -- Equipment Furnished (Cont'd.)

dollars ($58) per calendar year. This payment will be
made on the Service Director's anniversary date as a
regular assigned Service Director. However, in the case
of an Operator-Extra Service Director who subsequently
bids and is awarded a position of Regular Service Director,
the employee's anniversary date as an Operator will be
used in determining his anniversary date for his uniform
allowance. No employee shall receive more than one (1)
uniform allowance in any twelve (12) month peried.

The above payment shall not be made to an
employee who has performed no service for the District,
as covered by this Agreement, since his previous anniver-
sary date. Further, no payment shall be made to an employee
who leaves the service, through retirement or termination,
prior to his next anniversary date,

(e) The District will provide prescribed cover-
alls, at no cost to the Cash Clerks in the Central Count-
ing Room, since these employees are not permitted to take
their coveralls out of the building.

(f) The District will furnish plantronic head-
sets at no cost to the employee, to those PAX-Information
Clerks who desire them. '

(g) The District will provide new Thomas Guides
for PAX-Information Clerks as needed and will relieve the
employee from the board for up to ten (10) hours for the
purpose of marking the guide.
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RULE 26

BOND PREMIUM

Employees shall not be required to pay premiums
on bonds required by the District in handling its business.
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RULE 27

HEALTH AND SAFETY

Reasonable protection will be afforded the health
and safety of employees. The District will, when within their
control, maintain healthful working conditions.
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RULE 28

WITNESSES

(a) Employees who are instructed by the District
to attend court, or an inquest, or a Board of Inquiry, in
which they are not directly involved, will be paid for each
hour while in attendance or held for attendance (Sundays and
holidays excluded) compensation at the rate of the position to
which assigned; if not assigned, then at the minimum clerical
rate with a maximum allowance of eight (8) hours per day: if
such allowance does not equal what would have been the employee's
earnings in the service to the District, had he not attended, the
difference will be paid. Reasonable actual expense will be
allowed while away from the home station. Any fee or mileage
accruing will be assigned to the District.

(b) Any employee receiving notice of call to jury
duty shall show such notice to his supervisor within four (4)
days from date of notice, when he is required to appear before
the Jury Commissioner. If, after showing said notice to his
supervisor, personal appearance of employee is required, the
employee shall be allowed reasonable time for such appearance.
If loss of time from work is necessary for such appearance he
shall suffer no loss in pay.
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RULE 29

NOTIFIED WHEN DISALLOWED

aim shall be noti-

When time is claimed in writing and such claim
s discllowed, the employee meking the clai

iz dise
fied in writing and reason for non-allowance given.
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RULE 30

DISCIPLINE INVESTIGATION

(a) An employee who has been in service covered
by these rules more than ninety (90) days, or whose appli-
cation has been formally approved, shall not be dismissed
or otherwise disciplined without a formal investigation,
which shall be promptly held but in any event not later
than twenty (20) days from date the District has factual
knowledge of occurrence of the incident to be investigated,
unless such employee shall accept such dismissal or other
discipline in writing and waive formal investigation. In
matters of a serious nature, he may be held out of service
pending such investigation. At such investigation the
employee may be assisted by his duly accredited represen-
tative. Nothing of an adverse nature shall be included
in an employee's personal record file without the employee
being advised in writing and his acknowledgment received.

The hearing will be held at such time as
not to cause employees to lose rest, or time, whenever
practicable to do so.

(b) Prior to the formal investigation the em-
ployee alleged to be at fault shall be apprised in writing
of the precise nature of the charge sufficiently in ad-
vance of the time set for investigation to allow reason-
able opportunity to secure the presence of necessary wit-
nesses.

(c) An employee disciplined as a result of for-
mal investigation shall be informed in writing of that
fact within five (5) days after the investigation is held,
unless a longer time limit is mutually agreed to in spe-
cific instances. If an employee 1is suspended, the sus-
pension shall date from the time he is taken out of ser-
vice.

(d) Either party wishing to make a transcript
of any of the procedures outlined above may do so at its
own expense and by using its own tape recorder.

(e) The right of appeal by employees or their
representatives in regular order of succession and in the
manner prescribed, up to and including the highest official
designated by the District to whom appeals may be made, is
recognized. If an appeal is made, it must be filed and
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Rule 30 -- Discipline Investigation (Cont'd.)

progressed in accordance with the procedures set forth in
Rule 31. If further appeal is desired from the decision
of the highest District representative, such appeal shall
be made in accordance with the provisions of Rule 32,

(f) If the final decision decrees that charges
against the employee were not sustained, the record shall
be cleared of the charge; if suspended or dismissed, the
employee shall be reinstated and compensated for the actual
wage loss, if any, suffered by him,

(g) Employees acting as witnesses at the request
of the District in investigations and hearings shall suffer
no deduction in pay for actual time lost from regular assign-
ments by reason thereof. If used on rest days or while off
duty, he shall be compensated for time spent with a minimum
of three (3) hours' pay.

(h) An employee who considers himself otherwise
unjustly treated shall, if written request setting forth
nis complaint is made to his immediate supervisor within
twenty (20) days of the cause of complaint, have the right
of conference with his employing officer, assisted by his
duly accredited representative, at which conference it will
be the effort to dispose of the complaint based upon the
facts and arguments there presented, and/or the same right
of a hearing and appeal as provided in Rule 30,
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RULE 31

FILING OF CLAIMS - PROCEDURE ~ LIMITATIONS

(n) All claims or grievances must be presented
in writing by or on behalf of the employee invnlved to the
representative of the District authorized to receive same
within thirty (30) days from the date of the occurrence
on which the claim or grievance is based. Should any claim
or grievance be disallowed, the District shall, within
twenty (20) days from date same is filed, notify whoever
filsd the claim or grievance {the enp lolee or his repre-
sentative) of the reason for such dlsallomance; it being
~greed that claims filed on prescribed forms 2nd zppeals

1111 ke submitted in duplicate and the District represen-
to9hine raceiving the claim will acknowledge receipt of sere
by signing =nd returning one (1) copy to party submitting
the claim., Decisinns will be mziled in duplicate by the
Diskrict and the party receiving same will sign and returr
onc (1) copy o the Distric:i representative I HoE 80
netified, clazim will be paid as presented.

(r) Yren claims ma within the thirty (30)

(—‘-—Ae
deys from date of occurrence 2re declined, the Brotherhond
y (20) cays from

oL
saall have tweik from date of notice declining
claim to present a written cppe2l on the claim %o the De-
pertment Head., I£ written appeal is not filed within such

twenty (20) day limit, the matter shall be considered
closed. Such formal written appeal shall include a "State-
ment of Claim" "Statement of Facts", and "Position of the

Brotherhood".

(c) If appeal of the formal cleim is filed
within the twenty (2C) day limit, as provided in Section
(L), following date claim is declined, the Brotherhood
shall have twentv (20) days from date of decision to ap-
peal to the Ceneral Manager or his designated representa-
tive., If appeal in writing is rot made within uhe twenty
(20) day limit, the matter shall be considered closed.

(d) When claims arising from the application
of this Agreement are submitted originally by the Broth-
‘exhood, the District shall render its decision promptly
and without uniecessary delay, but not later than twenty
(20) days from the dcote of submission, Claims appealed
to higher officers will be decided within twenty (20) days
from date of such appeal by such officers. All appeals
to higher officers will be made by the Brotherhood within
twenty (20) days Zrom date of decision.
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Rule 21 -- Filing of Claims-Procedure-Limitations (Cont'd.)

(e) By agreement between the District and the
Protherhood, the time set forth in Sections (c), (d), and
(¢) may be extended to specific times in individual cases.

(f) If further appeal is desired from the de-
cision of the highest District representative, such appeal
shall be made in accordance with the provisions of Rule 32.

(g) wWithin twenty (20) days from the date of
allowance of 2 time claim which has been submitted by the
Rrntherhood, the Brotherhood shall be advised of such pay-
ment by appropriate memorandum,

(h) Then overpayments are made to employees,
v shall be corrected;

i) The Brotherhood shall have the right to
sukmit claims for individual or groups of indiwvidusls a

! nd
sweok gsubmis~ion shall be recognized and treated as set
Torth Hared ng

() The term "clzim" as used herein meens any
time claim, ~r other claim, other than discipline (See Rule
20), which may zrise under the application or interpreta-
tion of this Agrecment,

(k) These rules covering claims and procedure
licable to all employees whose conditions of em-
nt are within the scope of this Agreement,

(1) 'ords used in this Rule in the singular
aumber include the plural, and the plural the singular.
T'ords appearing in the male gender include the female
anc vice wversa.

(m) In computing the time limits as fixed in

“his Rule, Saturdays, Sundays and holidays shall be ex-
cluded, '
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RULE 32

ARBITRATION PROCEDURE

(a) Claims or grievances arising under the
interpretation of application of this Agreement, if not
satisfactorily settled, and the Brotherhood desires, the
claim or grievance may be submitted to arhitration Lpon
the Brotherhood's written request. The recuest for arbi-
tration shall be served upon the District within thirty
(20) days from date of decision of the highest officer of
the District designated to handle disputes.

7|

The following shall constitute the agreed
‘racedure in submitting gricr-nces to the 2rbitration Board:
=)

("} The Zrbitration Board =shall cconsist
e three (2) persens, ane (1) chosen by the Zroitherhood,;
wigee (1] chessr by the District, ond the thasd® (3rd) Ho be
~Maaen hy these two (2). The District and the Brotherhosad
a1l -~ubmit +o each other the names of their respective
“Hp FesentRELYAG within £iUs | 5) SEys of the pecelpt of the
“emand Lo JV]?J A grievance "o arbitration,

1-2tives chosen

)} davs upon 2

zan oS the Boarxd
ves %hall

(D

(?) In the event represe
By the rartles cannot agree within five (
[otson s @ct s & third member and Chalr:
the Distriect and the Brotherhood representn ti
immodistely therezsfter jointly request the 5u
the Chalifornia State Conciliation Service to Fubmlt to
them the names of seven (7) qualified and avallable arbi-
trators. No person submitted on the list by the said
runervisor shall have any official, financial, or other
connection with or interest in the District or the Brother-
hood. Within five (5) days after the receipt of said list,
the Protherhnod and the District representatives shall each
strike three (3) names from it in the following manner:

F)

The two (2) representatives shall
determine by lot the order of elimination, and thereafter
each shall in that order eliminate three (2) names from
salid list. The seventh and remaining name shall there-
upon ke accepted by both the District and the Brotherhood
~s the third member and Chairman of the Board. The Broth-
erhood 2nd the District members of the Board shall imme-
dintely thereafter no+1fy the Supervisor of the California

State Conciliation Service of their joint selection.

(3) The Roard shall meet within ten (10)

nyvs from the date of selection of the third member of
301 Bonard and set the date for the hearing.
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Rule 32 -- Arbitration Procedure (Cont'd.)

(a) By Agreement between the District
and the Brotherhood, the time set forth in Section (a),
Paragraph (1), (2), and (3) may be extended to specific
times in indivicdual cases.

(4) The parties further agree: (a) That
cach party shall be responsible for any expense in connec-
tion with the presentation of its case; (%) That all other
expenses of arbitration shall be borne eaqually by the par-
ties, and said expenses may include the making of a verba-
tim recorc of the proceedings and a transcript of that
record: (c) That the Board shall render 2 written decision
~r award within ten (10) desys from the date of the receipt
of the trenscript, if taker, or within ten (1C) days from
the enncluzion of the hearing’ if no transcript is taken,
and the majority decision of the Board shall be final and
binding upon the parties.

(5) Either party may call any employee as
» witness in any proceedings before the Board, and if the
employee is nn duty, the District agrees to r=lease him
from duty sc he may appear 2z a witness.

(b) It is understsod and agreed thet the provi-
=ions of Rules 30, 31, and 32 shall be the sole and exclu-
sive means of settling any dispute or controversy arising
out of the interpretation of this Agreement.
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RULE 33

TRANSPORTATION PRIVILEGES

(a) Employees will be given transportation priv-
ileges at time of employment.

(b) Spouse will be given transportation privileges
after completion of employee's probationary period. Trans-
portation privileges will be continued to the spouse and de-
pendent children of a deceased retired employee during the
spouse's life or until the spouse's remarriage.

(c) Employee's dependent children will be given
school transportation privileges after completion of em-
ployee's probationary period.

(d) Retired employees, for the purpose of ap-
plication of this Rule, are considered as employees. Em-
ployees eligible for retirement but electing to take cash
severance benefits in lieu of retirement benefits under
the Retirement Income Plan will, effective with those taking
severance as of Mry 29, 1969, be considered in the same cat-
egory as retired employees, in the application &f this Trans-
portation Privilege Rule.

(e) Lost passes must be immediately reported to
employee's division or department.

(f) Lost passes will be replaced after thirty
(30) days following receipt of completed report on pre-
scribed form.

(g) All passes must be surrendered at the time
of termination of employment. Employees who fail to sur-
render passes will be charged five ($5.00) dollars per
month for the balance of the period for which each pass
is issued.

(h) Transportation privileges will be continued
to the spouse and dependent children of a deceased employee
for the balance of the calendar year of his death. If the
employee had ten (10) or more years of continuous service
with the District, transportation privileges will be re-
tained during the spouse's life or until the spouse remarries.

(i) Transportation privileges to dependent chil-

dren will continue to attainment of age 19, or in case of
a full time student, to age 22.
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RULE 34

HOLIDAYS

(a) Employees who work on the following legal
holidays, namely, New Year's Day, Washington's Birthday,
Memorial Day, Independence Day, Labor Day, Thanksgiving
Day and Christmas Day (provided when any of the above
holidays fall on Sunday, the day observed by the State,
Nation, or by Proclamation shall be considered the holiday)
shall be paid an additional day at one and one-half (1)
times the straight time hours.-

Employees who work on their birthday or
anniversary date shall be paid an additional day at one
and one-half (1)) times the straight time hours. When
the employee's birthday or anniversary date falls on one
of the legal holidays referred to above, the work day
immediately before or after the legal holiday will be con-
sidered the employee's birthday for the purpose of this
Rule. For employees whose birthday or anniversary date
falls on February 29th, the 28th day of February will be
observed as the employee's birthday, or anniversary date
in other than leap years. '

(b) When a holiday as provided in Section (a)
occurs on an employee's rest day, he shall be paid an
additional eight (8) hours holiday pay, provided he has
compensation credited to either the last scheduled or
assigned work day before the holiday or the first scheduled
or assigned work day after the holiday.

(c) Established monthly rates include pay for
holidays that fall on employee's assigned or scheduled
work days that are not worked, however, if an employee
does not have compensation credited to either the last
scheduled or assigned work day before the holiday or the
first scheduled or assigned work day after the holiday,
will have pay for the holiday deducted from his monthly
pay, unless he works on the holiday.

(d) When a holiday as provided for in Section
(a) occurs during the vacation of a vacationing employee,
he may be granted one additional vacation day with no re-
duction in pay. If the additional vacation day is not
granted, the employee will receive one additional day's
pay at straight time rate.
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Rule 34 -- Holidays (Cont'd.)

If the holiday falls on a scheduled rest day of
vacationing employee, he shall be entitled to an additional
vacation day or an additional day's pay.

NOTE: Payment for sick leave is not to be con-
sidered compensation in the application of this Rule.

(e) An employee whose birthday or anniversary

date falls during the week may be permitted to take the
holiday off in conjunction with his scheduled days off.
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RULE 35

VACATIONS

(a) Each full-time employee who has a continuous
service record of one (1) year or more shall be entitled
to an annual vacation with pay under and subject to the
following conditions:

Vacations will be allowed at straight time
rate of pay, as follows:

Cne (1) week's vacation after one (1) year's continuous
service

Two (2) weeks' vacation after two (2) years' continuous
service "

Three (3) weeks' vacation after five (5) years' contin-
uous service

Four (4) weeks' vacation after ten (10) years' contin-
uous service

Five (5) weeks' vacation after nineteen (19) years'
continuous service

Six (6) weeks' vacation after twenty eight (28) years!'

continuous service, effective 6-1-75.

(b) For those employees who are on a forty (40)
hour week basis, forty (40) hours shall constitute one (1)
week's vacation: eighty (80) hours shall constitute two
(2) weeks' vacation; one hundred and twenty (120) hours
shall constitute three (3) weeks' vacation; one hundred
and sixty (160) hours shall constitute four (4) weeks'
vacation: two hundred (200) hours shall constitute
five (5) weeks' vacation:and two hundred and forty (240)
hours shall constitute six (6) weeks' vacation.

If an employee is regularly assigned to
work more than eight (8) hours per day on his position,
he shall be accorded additional vacation pay equal to the
regularly scheduled overtime pay assigned to his position.
Employees on vacation will be compensated as if they had
remained at work.

When a holiday as provided in Rule 34 occurs
on a scheduled work day of the vacationing employee, he
may be granted one (1) additional vacation day with no re-
duction in pay. If the additional vacation day is not
granted, the employee will receive one (1) additional
day's pay at straight time rate.
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Rule 35 -- Vacations (Cont'd.)

If the holiday falls on a scheduled rest
day of the vacationing employee, he shall Be entitled to
an additional vacation day or an additfonal day's pay.

(c) When employees are recalled by the District
within one (1) year after furlough in accordance with Rule
16, the amount of vacation the employee will be entitled
to receive in future will be based upon that period of con-
tinuous service from the date of most recent hire prior to
furlough and the period of employment after return from
furlough, but will not include the time spent on furlough.

When an employee is restored to service
within ninety (90) days from the date of his honorable
discharge from the military service of the United States,
his "years' continuous service" under this Rule will in-
clude the time spent in the military service,

(d) Vacation periods shall not be cumulative.

(e) Any employee who, by reason of illness,
injury, or leave of absence, is absent from his duties
for one hundred (100) days or less during the year's ser-
vice, will be entitled to a full vacation. Employees
absent from their duties for more than one hundred (100)
days during the year will be entitled to one-twelfth (1/12)
of their normal vacation for each month or major fraction
thereof, which they worked. Employees absent because of
injury sustained while on duty will not be subject to this
provision.

(£f) To provide for the taking of vacations on
the basis of equality of all employees during the year
and to effectuate the provisions of Sections (a) and (b)
of this Rule, a new employee after one (1) year of service,
will be entitled to one-twelfth (1/12) of his normal vaca-
tion for each month or major fraction thereof of service
between the date of his employment and the beginning of
the vacation year, which will be bid after the first anni-
versary date of his employment. A new employee who has
earned less than one-half (%) of his normal vacation as
of the starting date of the vacation year will be paid in
cash for his vacation credit. Such vacation allowances
will be taken or paid for after the completion of one (1)
year of service. Annual vacation will thereafter be granted
as of the vacation year.

(g) An employee whose employment is severed
shall be paid his accumulated vacation allowance, pro-
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Rule 35 -- Vacations (Cont'd.)

rated on the basis of one-twelfth (1/12) of his normal
vacation, for each month or major fraction thereof for
which he has wvacation due him.

(h) An employee may work during his vacation
period only in the event of agreement between the District
and the Local Chairman.

(i) Any employee who has not taken a vacation
which he has earned under the provisions of this Rule, and
if off duty because of sickness for a period of thirty (30)
days or more, may, during the period of his illness, take
his vacation pay in lieu of vacation. However, if and
during the time he draws disability benefits, he will not
be eligible for vacation pay in lieu of his vacation.

{j) Subject to the provisions of the preceding
sections of this Rule 35, vacations may be taken between
June 1 and May 31, and shall be scheduled Sunday through
Saturday.

After vacation schedule has been prepared,
employees will choose vacation period in advance. Vaca-
tion periods will be selected in seniority order.

When an employee elects to split his vaca-
tion, only the first vacation period will be granted in
seniority order and the remaining vacation period will be
chosen in seniority order after other employees in the
department have chosen their vacation period.
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RULE 36

SICK LEAVE

All regularly assigned employees shall be en-
titled to paid sick leave allowance subject to the follow-
ing provisions:

(a) Employees shall be entitled to an annual
sick leave allowance, the amount of which shall be de-
termined by Sections (b) and (c) below. The start of
the sick leave year for each employee shall commence as
of the anniversary date of his most recent employment by
the District.

(b) The amount of sick leave pay to which an
employee is entitled during his sick leave year shall be
determined by his number of years of continuous service
as of the start of each sick leave year in accordance
with the following schedule:

Two (2) years (and less than four (4) years) of
continuous service - one (1) week (forty (40)
hours).

Four (4) years (but less than seven (7) years)
of continuous service - two (2) weeks (eighty
(80) hours).

Seven (7) years and over of continuous service -
four (4) weeks (one hundred and sixty (160) hours).

(c) Employees will accumulate sick leave allow-
ance during any year to the extent of their unused allow-
ance which occurred under Section (b) of this Rule, the
preceding three (3) years. Any such accrued allowance
will, in cases of bona fide sickness, first be applied
against their absences before applying sick leave allow-
ance accruing during the year in which the absence occurs.
This Rule does not contemplate any accumulated sick leave
allowance from any year except the three (3) immediately
preceding the year during which the absence occurs.

(d) The foregoing provisions for sick leave
payments shall apply only to illness and off-duty accidents.
The District may request a certificate from a reputable
physician.

(e) If time lost is due to an occupational
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Rule 36 -- Sick Leave (Cont'd.)

injury covered by Workmen's Compensation, the Workmen's
Compensation benefits to which the injured employee is
entitled will be deducted from sick leave benefits.

(f) When the employee is entitled to receive
Unemployment Compensation Disability benefits, there shall
charged against the employee's sick leave account only
that portion of the day's sick leave which when added to
the Unemployment Compensation Disability Benefits paid
for such day shall equal the eight (8) hour payment.

(g) Except as provided in (h) below, should
death occur during the period of sick leave, benefits
will cease on the day following date of death.

(h) Fifty percent (50%) of an employee's un-
used sick leave will be paid to the employee or his bene-
ficiary upon the employee's retirement or death.

No payment will be made to employees who
terminate from the service of the District for other
reasons.

(i) When requested by the District, an employee
returning from sick leave who has been absent three (3)
or more days may be required to furnish a doctor S release
before actually starting to work.
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RULE 37

HEALTH AND WELFARE

(a) Except as provided in Sections (b) and (c)
of this Rule, the District agrees to pay into an established
Trust Fund $55.00 per month for each employee covered by
this Agreement who is presently covered by the Health and
Welfare Plan, as well as $55.00 per month for each new em-
ployee beginning with the first day of the calendar month
following sixty (60) days of continuous employment. Effec-
tive January 1, 1975, this will be increased to $67.00 per
month per employee., Effective August 1, 1975, the amount
will be increased to $75.00 per month per employee. This
monthly payment will be used to defray the cost of the
Health and Welfare plan designed for the benefit of the
employees and/or their dependents of the District repre-
sented by the Brotherhood of Railway, Airline and Stean-
ship Clerks.

(b) The District agrees to pay into the estab-
lished Trust Fund the monthly payment referred to in Sec-
tion (a) of this Rule for the following employees:

(1) Active employees who have earnings in
the current month.

(2) Employees absent account bona fide

: sickness for a period not to exceed
twenty-four (24) calendar months.
These employees may be required by the
District to submit to a recheck of their
physical condition by a designated qua-
lified medical doctor, in order to have
this benefit continued to them.

(3) Brotherhood representatives (who are
employees of the District) currently
representing employees of the District.

(4) Employees retiring after their attain-
ment of age 62 until their 65th birth-
day. This is effective with retirees
on or after 6-1-74,

(5) Employees absent or on authorized leave

of absence, except as provided above,
must make their own monthly payment if
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Rule 37 -- Health and Welfare (Cont'd.)

they desire continuance of health and
welfare coverage.

(6) Employees on furlough may be continued
in the plan by making their payment
direct to the Brotherhood of Railway,
Airline and Steamship Clerks or Trustee
of the Health and Welfare Plan,

(c) Estimated payments are to be made by the Dis-
trict by the 10th of each month with an adjustment to the
exact amount sometime later during the calendar month.

This payment will be on the basis of employees working in
the classification covered by this Agreement on the first
day of the calendar month. '

(d) An employee changing classification of work
within the District which results in changing from one
health and welfare plan to another, will continue his par-
ticipation in the plan covering his former classification
until the end of the calendar month. He will then be eli-
gible for coverage in the plan covering his new classifica-
tion on the first day of the following month.

(e) Employees terminating employee relationship
with the District shall no longer be entitled to benefits,
effective with the date of termination.

(£f) The District will contribute one-third (1/3)
of the Part B Medicare payment for normal retirees who re-
tire on or after 6-1-74 and who select Part B Medicare,
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RULE 38

PENSION PLAN

Section 1. Incorporated in Agreement

The Pension Plan known as the Southern California
Rapid Transit District-Brotherhood of Railway Clerks' Re-
tirement Income Plan is incorporated herein and made a part
hereof by reference. This plan covers the employees coming
within the terms and provisions of this Agreement.

Section 2. Identification of Plan and Amendments

The Pension Plan referred to above is the plan
made effective June 1, 1964, as amended by the Sixth Amend-
ment effective June 1, 1974, and approved by the District
and the Brotherhood, with the following amendments which
will be incorporated into the plan:

(a) Place active Group "C" and Group "D" em-
ployees under the plan without restriction.

(b) The District agrees to increase the "life
only benefit" of all existing age and disability retirees
to $100 per month. Employees having selected early retire-
ment or options other than "life only"” will have their pen-
sions adjusted on an actuarial basis,

(c) It is understood that all provisions of the
Southern California Rapid Transit District-Brotherhood of
Railway Clerks' Retirement Income Plan dated December 29,
1965, as amended June 1, 1974, which are not affected by
the above outlined items will remain unchanged.
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RULE 39

GROUP LIFE INSURANCE

(a) The District shall, as a condition of employ-
ment, require all employees covered by this Agreement hired
on or after January 28, 1960, to participate in the Group
Life Insurance program commencing with the first day of the
calendar month following ninety (90) days of employment.

(b) The Group Life Insurance carried by each
employee hired on or after September 1, 1969, will be in
the amount of $5,000.

(c) Employees carrying an amount of insurance
under the existing policy of less than $5,000, will be per-
mitted to increase their Group Life Insurance to $5,000.
Employees carrying an amount of insurance under the existing
policy of more than $5,000, will be permitted, if they so
desire, to continue the same amount of coverage.

(a) The District shall pay the premium for ac-
tive employees for the first $2,500 of their group insurance,
after completion of two (2) years of continuous service.

Each employee by the prescribed form shall authorize the
District to deduct from his earnings the amount of premium
other than that to be paid by the District as above specified.
The premium to be paid by the employee shall be computed at
the same rate from time to time paid by the District for such
insurance, the present rate being $ .88 per thousand per
month.

(e) Employees who have no earnings during the
payroll period for which deductions are to be made will
be required to pay their proportion of the premium direct
to the District., Employees absent on account of sickness
in excess of twelve (12) months shall be required to pay
the entire premium for all of their coverage under the
group policy. During the first twelve (12) months of such
absence the District shall pay the premium on the first
$2,500 of insurance in the case of any employee who shall
have completed two (2) years of continuous service as of
the date of commencement of such absence,

(£) Employees on leave of absence in excess
of twelve (12) months, excluding Union representatives
currently representing employees of the District, may,
by payment of their premium for the extent of their group
insurance coverage, continue to be covered by the group
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Rule 39 -- Group Life Insurance (Cont'd.)

insurance policy. Such participation shall be restricted

to the period of time specified under Rule 19 of this Adree-

ment.

(g) Union representatives referred to herein
who are employees of the District and who are on leave of
absence representing employees covered by this Agreement
and who are participating in the Group Life Insurance pro-
gram, will have the premium for the first $2,500 paid for
by the District.

(h) The Group Life Insurance policy shall carry
a clause which will allow the employee, should he terminate

his service with the District, for any reason whatsoever,
to convert said policy within thirty (30) days from date
of termination or on retirement to continue insurance in
the amount of 50% of the amount carried prior to retire-
ment,

(i) The premium rate for the amount of group
insurance carried by the retired employee shall be at the
then current premium rate.

(3) Employees absent from work because of ill-
ness and who do not make the required group insurance plan
payments will not be dropped from the group insurance plan
because of such failure. However, upon their return to
work or upon the payment of any vacation wages from the
District, the amount of unpaid premium will be deducted
from the above referred to wages.

(k) Effective November 1, 1972, the District
shall contribute to the trust fund established by Rule 37
hereof the sum of $1,375 per month per employee (limited
to employees for whom the District is required to make
health insurance contributions pursuant to Rule 37). Said
sum shall be used by the Trustees of said trust fund for

the sole purpose of paying insurance premiums for additional
Group Life Insurance benefits, and no part of said sum shall

be used for purchasing any other type of benefit.
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RULE 40

BEREAVEMENT LEAVE

All employees covered by this Agreement shall, in
the event of the death of employee's spouse, children, pa—
rents, brothers and sisters of either spouse be entltled
to three (3) consectuvie work days off to attend the funeral.
One of the three (3) days off must be the day of the funeral.
Payment shall be on the basis of eight (8) hours pay at the
employee's straight time rate for each work day of leave.
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RULE 41

SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

The Southern California Rapid Transit District
I.aw of 1964 provides, in part, in Section 30754:

"The District shall not acquire 2ny existing
transit system or part thereof whether by pur-
chase, lease, condemnation, or otherwise, or
dispose of or lease any transit system or part
thereof, or merge, consolidate or coordinate
any transit system or part thereof, or substi-
tute any type of equipment on any system or gart
thercof for the then existing =scuipment, or
terminate any lerse arrancement or management
contract, or reduce or limit *the lines or ser-
vice of any existing system or sf its system
unless it shall £first have made adeguate pro-
visinn for the BDistrict's emplayees who are or
may ke Adisplaced, nr whose wages, hours, nlace,
or conditions »£f employment are or may be ad-
versely affected."

In nrder to protect the rights of individuals
hhlding zo«itions on varinus [roperties accuired by the
Tisirict, the right of indivicduals to exercise their
ssniority in other classifications is recognized when
such chance of conditions displaces them from the position
e were nccupying at the time of such accuisition,
Tellowing the exercise of their seniority, in 2ccordance
with "he rules of their agreement in order +o continue
employment with the District, the following provisions
rre made for those employees who are separated from em-
rloyment with the District through the exercise of such
seniority by senior employees:

(a) Employees with twe (2) years or more of
scrvice with the District and its predecessor companies,
whese services with the District have been terminated
under the akove circumstances, will be eligible for the
I'enefits under the plan described below. Excluded from
eligikbility are all those whose services terminated for
other causes, such as disciplinary reasons, work stoppage,
"icketing, or any concerted action in a lakor dispute,
employees aksent on account of sick leave, or other leave
of ausence, any war or hostile act of a foreign power,
sakotage, or any act of God., Any cancellation of a posi-
tinn for which there is no further requirement and is not
due to the integration of companies, lines, or facilities
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lule 41 -- Supplemental Unemployment Benefit Plan (Cont'd.)
montioned 2Love dozs not provide protection as hereir speci-

() BRfter loss of position, the employee nust
excrcise soniority on positions for which cqualified or on
~ny pesitinn on which he may he required to qualify by the
District when rntified that such vacancy exists by the
District,

(c) When no position is available, the emplnyee
~holl he elicgikle for such renefits for one (1) year fror
the date of separation from the District payroll when
ather conditions of eligibhility are fulfilled.,

() The employen must keep the District advised
" any change of sddress during the pericc ¢f eligibility
~ e elicibhla to receive such Lenefits.
(¢! The emplnyee was not elicible Zor zad wes
st claiming any acciden! or sickness or other disabkility
benefit (other than a2 survivoar's allowance under “orkimen's
Conmpensation laws), where pulblicly financz<, or a pension
Y retiremant bencfit financed in whole or in part by the
Disericts

(£) The employec is not eligible for, nor cid
r~ceive any unemployment benefit cr similarxr protection
"llowance under any contract, plan or agreement with any
other employer £for the sanme c;splacement.

(g) The employee has claimed the benefits
provided under this plan from the District in accordance
1"ith this Agreement and has presented proper evidence
earch week of receipt of regular unemployment benefits
“rom the State Unemployment Insurance Fund.

(h) If applicant's State Unemplovment Eene-
fits are under protest or appeal, supplemental beneflts
will net ke pzid until the case is adjudicated.

NEMEFIT

-
(=]

(a) Up to a maximum »£ twenty-six (26) weeks
wilhin the period of eligibility, an eligihle agplicant
oy supplemental henefits will receive the lesser of:
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Rle A

Supplemental Unemployment Benef

2

(k)

5

Applicant's
e computed by:

- -

V]

g

3.E Plafn {Csre a8, )

An amnount which, when added to the
applicant's State Benefit and othex
compensations (as defined under Sec-
tion, "State Benefit and Other Compen-
sation"), for such week, will equal
sixty-five percent (55%) of his weekly

straight time wages with the District
computed as provided in Sub-Section
(b) of this Section, or

Twenty-five ($25.00) doll=rs per week,.

weekly straight time District

Multiplying the regulsr bhase hourly
rate for his position during the last
thirty (2C) days he woriked for the
District by forty (4C), oz

2 and diwvicd-
byl T recular
mo lory 1 S e
last thirtyv (30) deys he werked for
the Distridi.
Reducing the amount so oktained hby
the sum of all Federz:l r~nd/for State
Con+?€?uLﬁons which would be required
to be conllected, deducted, or withheld
by the District from 7 regular weelilw
wage of such ~mount maid to him Inr the

last pay period commencing during such

thirty (3C) Aays.

+he

41 v ] -
noke NGRS

by
-

applicant
heen aksent
Yetri odtg con
o reduce the
Zarnings used
- of benefits

e

icr
h
41

1

In even:
this plans shall
reascns beyond
to such #n extent a:
Base Period Quarter
to determine the am
under the EState Unen vrment Insuresnce
Law kelow the amojnt full-time
employment, the benefit used for the
purpose of applying this plan sh:ll e
the amnunt of pav he would have received

D
F-d b=
silloy
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o

e oyl
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&

had he worked full time,
The minlmv* payakle under this plan to
those el lﬂ;nle to receive benefit =hr-ll
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RULE 42

UNION SHOP

(2) The District agrees, as a condition of
employment, that all employe=s in the service of the Dis-
trict and covered by this Agreement on the effective date
of this Agreement shall become members of the Brotherhood
of Railway, Rirline and Steamship Clerks within thirty (30)
“lays of the effective date of this Agreement, and as a con-
dition of employment, maintain their membership in the
Brotherhood of Railway, Airline and Steamship Clerks in
zond standing; also, all new employees covered by this
’greement shall hecome members of the Brotherhood of Rail-
wey, Pirline and Steamship Clerks and thereafter maintain
thelr membership in good standing within thirty (30) days
Trom the date they entered the service of the District.

(b) The District agrees, upon notice from the
Drotherhood of Railvay, BAirline and Steamship Clerks, to
dizcharge any employee who has not become or remained a
memrer in cood standing in the Brotherhood of Railway,
2irline and Steemship Clerks, as herein provided. No per-
son would be discharged for failure to mzintain good stand-
ing membership in the Brotherhood of Railway, Airline and
Steamship Clerks unless such discharge would be legal under
terms of the Labor-Management Relations Act of 1947, as
amended.

(c) The District shall inform each employee
now in the service, 2s well as each new employee, of the
evistence of this Agreement, Rules and Sections.

(d) The District agrees to make payroll deduc-
ti~ns according to the terms and conditions of the "Autho-
rization for Payroll Deductions" for each employee who
executes and maintains such authorization and the amount
of the deduction will be in accordance with the current
notification submitted by the Brotherhood of Railway, ARir-
line and Steamship Clerks and on file in the District's
office.

(e) The Brotherhood of Railway, Airline and
Steanship Clerks agrees that it will indemnify, defend and
sav> harmless the District from any and all liability
arising from entering into or complying with the terms
of Section (d) above.

e



RULE 43

REPRESENTATION

Authorized Union representatives (Vice General
Chairman, Assistant to the Vice General Chairman, and Local
Chairman) will be permitted on the property at any time to
conduct business with the committeemen, without interference.

It is understood that the Brotherhood will provide
the Manager of Employee Relations of the District with a
list showing the names of the Vice General Chairman, the
Assistant to the Vice General Chairman, and the Local Chair-
man, as well as the names and area of jurisdiction of the
committeemen. The Brotherhood will also promptly advise
the District of any change in this list.

. & -
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RULE 45

EFFECTIVE DATES - DURATION - TERMINATION

(a) Except as otherwise provided herein, this
Agreement shall be made effective June 1, 1974, and shall
remain in full force and effect to and including May 31,
1976, and shall continue in effect thereafter, unless
notice in writing of termination has been served by either
party upon the other not later than sixty (60) days prior
to Mcy 31, 1976, may be terminated by either party serving
upon the other written notice of termination not later
than sixty (60) days prior to the time it is proposed to
make such termination.

(b} Any requests to modify or change this Agree-
ment or any portion thereof, shall be made in writing and
shall be served on the other party not later than sixty
(60) days prior to May 31, 1976, and in the event the Agree-
ment is in effect after such date by reason of the provi-
sions of Section (a) of this Rule 45, not later than sixty
(60) days prior to the time it is proposed to make such
change or modification.

(c) This Contract constitutes the final agree-
ment of the parties hereto on the subjects covered herein;
and it is hereby agreed that neither party shall use any
type of economic force concerning the terms of this Agree-
ment during the term of said Agreement.

-7 3=




June 1, 1974

Classification

ACCOUNTING AND FISCAL

Messenger Clerk

Typist Clerk

Payroll Clerk

Revenue Clerk

Mileage Clerk

Accounts Clerk

Keypunch Operator

Clerk

Supervising Key Punch Operator
Senior Clerk

Cash Clerk

Tabulator Operator

Data Processor OCperator
Supervising Control Clerk

PERSONNEL

Medical Clerk - Receptionist
Typist Clerk

Field Representative

Clerk

Pension and Insurance Clerk
Stenographer

Interviewer

MAINTENANCE AND EQUIPMENT

Traveling Mopper-Waxer
Mopper-Waxer

Mopper-Waxer and Relief Mail Carrier

Lead Mopper-Waxer
Typist Clerk
Stenographer
General Clerk #2
Mail Carrier

Vault Truck Driver
General Clerk #1
Shop Clerk

6-1-74

Basic Rate

B

APPENDIX I

6=-1-75
asic Rate

$

839.00
853.00
883.00
883.00
883.00
883.00
883.00
883.00
908.00
943.00
945.00
985.00
1,039.00
1,039.00

844.00
853.00
985.00
883.00
906.00
906.00
917.00

810.00
810.00
852.00
853.00
853.00
906.00
912.00
915.00
929.00
965.00
1,040.00

$

868.00
883.00
913.00
913,00
913.00
913.00
913,00
913.00
940.00
976.00
978.00

1,019.00

1,075.00

1,075.00

873.00
883.00
1,019.00
913.00
938.00
938.00
949.00

838.00
838.00
882.00
883.00
883.00
938.00
943.00
947.00
961.00
998.00
1,076.00



APPENDIX I (Cont'd.)
Sheet #2

Classification 6-1-74
Basic Rate

6-1-75
Basic Rate

PURCHASING AND STORES

Addressograph Operator 844,00
Utility 2" 847.00
Typist Clerk , 853,00
Keypunch Operator 883.00
Junior Stock Clerk 890.00
Junior Invoice Clerk 892.00
Kardex Clerk 906.00
Order Typist 906.00
Senior Invoice Clerk 914,00
General Clerk 927.00
Print Shop Clerk 927 <00
Stock Clerk 929.00
Truck Driver - Clerk 929...00
Shipping Clerk 955,00
Junior Price Clerk 955,00
Senior Price Clerk 986.00
Storekeeper 993.00
Traveling Storekeeper 993.00
Junior Multilith Operator 997,00
Multilith Operator 1,068.00
Printer 1,086.00
Assistant Supervisor, Print Shop 1,107.00
DISTRICT BUILDING AND SERVICES
Janitor 760,00
Mopper-Waxer 810.00
Lead Mopper-wWaxer 853,00
PAX-Information Clerks

First 45 Compensated Days 704.00

Next 45 Compensated Days 786,00

Thereafter 870.00
SCHEDULE DIVISION
Mail and Duplicating Clerk 832.00
Schedule Typist 861.00
Comptometer Operator - Clerk 881.00
Keypunch Operator 883,00
Statistical Clerk 890.00

Varitype Operator 952.00

873.00
876.00
883.00
913,00
921.00
923,00
938.00
938.00
945,00
959.00
959.00
961.00
961.00
988.00
988,00
1,020.00
1,027.00
1,027.00
1,031.00
1,105.00
1,123.00
1,145.00

787.00
838.00
883.00

729.00
814.00
900,00

860,00
891.00
912.00
913,00
921.00
885.00



Classification

SCHEDULE DIVISION (Continued)

Tabulator Operator
Varitype Layout Operator
Schedule Clerk

Mileage Clerk

Senior Mileage Clerk

TRANSPORTATION

*Relief Red Cap Porter (Top Rate)
Red Cap Porter

Typist Clerk

General Clerk

Division Stenographer
Stenographer

Ticket Clerk

General and Ticket Clerk

Relief Ticket Clerk

General and Ticket Clerk I
Chief Clerk (Ticket)

Service Director

Ticket Office Clerk

Ticket Office and Reports Clerk
Ticket Agent

Clerk - Stops and Zones
Supervising Service Director

APPENDIX I
Sheet #3

6-1-74

Basic Rate

(Cont'd.)

6-1-75

Basic Rate

985.00
1,003.00
1,110.00
1,110.00
1,130.00

336.00
401.00
853.00
894.00
906.00
906.00
945,00
945,00
979.00
981.00
1,012.00
1,016.00
1,019.00
1,019.00
1,022.00
1,092.00
1,137.00

* Four (4) day per week assignment (top rate)

1,019.00
1,038.00
1,149.00
1,149.00
1,169.00

348,00
415.00
883.00
925.00
938.00
938.00
978.00
978.00
1,012.00
1,015.00
1,047.00
1,052.00
1,054.00
1,054.00
1,057.00
1,130.00
1,177.00



APPENDIX I (Cont'd.)
Sheet #4

COST OF LIVING ALLOWANCE

(a) All employees covered by this Agreement shall
be covered by a Cost-of-Living provision as set forth in
this Rule,

(b) The basic wage rates as shown in Appendix I
of this Agreement shall not be reduced by application of
this Cost-of-Living provision. The basic wage rates as
set forth in this Appendix I will be adjusted upward in
the amount of one cent (1¢) for each 0.4 point increase in
the United States Department of Labor's Bureau of Labor Sta-
tistics Consumer Price Index for 'Los Angeles - Long Beach,
all items (1967=100),

(c) The April 1974 index shall be considered as
the fixed base for determining all adjustments during the
life of this iAgreement., The first adjustment will be based
on the change, if any, in the consumer price index ketween
April, 1974, October, 1974, to be applicable December 1,
1974, Thereafter, adjustments shall be made each three (3)
months for the duration of the Agreement.

khkhhkhkhhdhdhkhhhhkddhddhix

New employees (except PAX-Information Clerks)
hired for positions as covered by this Agreement shall
be paid 85% of the established rate, as shown in the Ap-
pendix I, for the first 60 compensated days and the estab-
lished rate thereafter.

Employees bidding from one seniority roster to
another involving a change in classification of work shall
be paid 85% of the established rate for a period of thirty
(30) culendar days and the established rate thereafter. It
is understood that he will receive no less than the rate
of his former position unless the established rate of the
new position is less than the rate of the former position,
in which event the rate of the new position will be paid.



Rule 45 ~- Effective Dates - Duration - Termination (Cont'd.)

Signed at Los Angeles,

of December, 1974,

FOR THE SOUTHERN CALIFORNIA

California, this 17th day

FOR THE BROTHERHOOD OF RAIL-
WAY, AIRLINE AND STEAMSHIP
CLERKS, FREIGHT HANDLERS,
EXPRESS AND STATION EMPLOYEES:

RAPID TRANSIT DISTRICT:

Ma//m%, 7

Jatk Stubbs

(ésé;stant General Manager
For Administration

\{VL“, ] /(/f a{:_____

hn S. Wilkens
Manage of Employee Relations

[V L&(/fé/ \{m.-m.m//

+W. Jack Gerhardt
Administrator for
Labor Relations

Cornish

Donald J/ j
Labor Relatdons Representative

E ¢ Dyck

General Chairman

L. C. Mo}
Vice General Chairman

/%M

rry

Vice Genera Chairman

7%49/{4/

Je Du Holmbe;%?“
Vice General Chairman
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LETTER OF AGREEMENT NO, 1

It is agreed that PAX and Information Clerks carried
on Roster No. 2, as defined in Rule 12 of the Agreement between
the Southern California Rapid Transit District and the Brother-
hood of Railway, Airline and Steamship Clerks, will be
permitted to exercise their bidding rights in response to job

bulletins to the extent outlined below.

Not more than four (4) employees will be permitted to
exercise their bidding rights to bid, under the provisions of
Rule 15(e), out of the PAX and Information Department between
quarterly shake-ups. When two (2) or more employees are bidding
for the same position, the provisions of Rule 14, covering
Promotions, Assignments and Displacements, shall apply.

This Letter cf Agreement will remain in full for
and effect during the term of the Agreement of June 1, 19
between the parties.

Dated at Los Angeles, California, this 17th day of
December, 1974,

FOR THE BROTHERHOOD OF RAILWAY,
AIRLINE AND STEAMSHIP CLERKS,

FOR THE SOUTHERN CALIFORNIA FREIGHT HANDLERS, EXPRESS AND
RAPID TRANSIT DISTRICT: STATION EMPLOYEES:

dectih Rl 2 mppy

/ Jack R, G’Ilstrap ) L. C. Mop¥e

Vice General Chalrman

1T aek Stubbs
istant General Manager
for Administration

\3‘¥%ifé£/(ZéQ£Lﬁ_;5§f
. Jfohn S. Wilkens

Manager of
! _Employee Relations

M G bt toaedf

‘W, Jack Gerhardt
Admlnlstrator for
Labor Relations




LETTER OF AGREEMENT ITI

It is agreed that because of the varied types of
positions within the scope of Roster 1 and the difficulty
experienced in filling these positions under the procedure
outlined in Rule 15 (c¢), this Roster 1 will hereafter, for
the purpose of filling a position or vacancy on the roster,
be divided into three (3) groups, as follows:

Group No. 1

Ticket Clerks

Agents

Chief Clerk Ticket Office
Supervising Ticket Clerk
Red Cap Porters

Group No. 2

Service Directors

Group No. 3

Lost Article Clerk

Ticket Stock Clerk

Baggage Clerks

Report Clerk in Ticket Office
Report and Statistical Clerk
General and Ticket Clerk
Ticket Office Clerk

By dividing the roster into three (3) groups as out-
lined above, the filling of the position will require the
contacting of each employee in the group, and when there is
no one in the group desiring such position or vacancy, the
procedure provided in Rule 15 (c) (1) will be followed.

It is further understood and agreed that any employee
on Roster 1 in Groups 1, 2 or 3 who wish to be considered for
a vacant position on Roster 1 in any other group may give
written notice to the District, with copy to the Local Chairman,
and the employee giving such written notice will then be contact-
ed in seniority order when filling positions or vacancies in
another group on Roster 1, in line with the employee's written
request.

This Letter of Agreement is subject to cancellation
on ten (10) days' written notice by either party.



Letter of Agreement II (Cont'd.)

Dated at Los Angeles, California, this 17th day of
December, 1974. -

FOR THE BROTHERHOOD OF RAILWAY,
AIRLINE AND STEAMSHIP CLERKS,

FOR THE SOUTHERN CALIFORNIA FREIGHT HANDLERS, EXPRESS AND
RAPID TRANSIT DISTRICT: STATION EMPLOYEES:
g A A (Zf% EE Bl

/ Jack R. @ilstr s Mo

General Manager y/// Vlce General Chalrman
Ay
() 7’

! J8ck Stubbs
Asgdstant General Manager
for Administration

~

N T

VGl S Lde o

John S. Wilkens
/ Manager of
Employee Relations

W, Sack Getara:
C' Administrator for
Labor Relations

S



LETTER OF AGREEMENT NO, III

It is agreed that because of the extent of separation
of janitorial positions between departments and the difficulty
experienced in filling these positions under the procedure out-
lined in Rule 15 (c), Roster No. 5 will hereafter, for the
purpose of filling a position or vacancy on the roster, be
divided into two (2) groups as follows:

GROUP NO. 1 - Janitors and Mopper-Waxers assigned
to the Maintenance Department, Mail
Carriers, and Vault Truck Drivers

GROUP NO. 2 - Janitors and Mopper-Waxers assigned
to the Building and other Departments
(excluding Maintenance Department)

By dividing the roster into two (2) groups, as out-
lined above, the filling of the positions will require the
contacting of each employee in the group, and when there is
no one in the group desiring such position or vacancy, the
procedure provided in Rule 15 (c)(1) will be followed.

It is further understood and agreed that any employee
on Roster No. 5 in groups 1 or 2 who wish to be considered
for a vacant position on Roster No, 5 in another group, may
give written notice to the District, with copy to the Local
Chairman, and the employee giving such written notice will
then be contacted in seniority order when filling positions
or vacancies in the other group on Roster No. 5, in line with
the employee's written request.

This Letter of Agreement is subject to cancellation
on ten (10) days' written notice by either party.



Letter of Agreement No. III (Cont'd.)

Dated at Los Angeles, California, this 17th day of

December, 1974,

FOR THE SOUTHERN CALIFORNIA
RAPID TRANSIT DISTRICT:

'\H_;,_’{ ’/Z‘- il /k%

/ Jack R. Gilétrap \]

S General Manager

Jack Stubbs
s£istant General Manager
for Administration

\¢Z;1J:A,AG§T£¢%; -
ohn S. Wilkens

/ Manager of
- Fmployee Relations

A Gara 8 Wf/’)
. W. Jack Gerhardt
Admlnlstrator for

Labor Relations

FOR THE BROTHERHOOD OF RAILWAY,
AIRLINE AND STEAMSHIP CLERKS,
FREIGHT HANDLERS, EXPRESS AND
STATION EMPLOYEES:

P iy B,

L. C. Moblex
Vice General C rman




LETTER OF AGREEMENT NO. IV

. This Letter of Agreement entered into for the purpose
of confirming understanding reached in conference January 26,
1970, regarding transporting fare boxes and/or fare box vaults
between Los Angeles and Riverside as soon as suitable security
storage facilities at Riverside were available.

A temporary security building has been completed at
Riverside and it is, therefore, agreed effective Wednesday,
February 25, 1970, the District's Store Department Truck,
operated by an employee assigned to Roster No. 12, may transport
the fare boxes and/or fare box vaults between Riverside and
Los Angeles.

It is understood that the assignment of this trans-
porting of fare boxes and/or vaults by an employee on Roster
No. 12 will be an exception to the provisions of Rule 12, which

assigns this work to the employees cn Roster No. 5.

Dated at Los Angeles, California, this 17th day of
December, 1974.

. FOR THE BROTHERHOOD OF RAILWAY,
AIRLINE AND STEAMSHIP CLERKS,
FOR THE SOUTHERN CALIFORNIA FRETGHT HANDLERS, EXPRESS AND
RAPID TRANSIT DISTRICT: STATION EMPLOYEES:
st 2 @% el
/ Jack R. Gylstrap | L. C. Mo
&/) Vice General Chairman

Jack Stubbs
stant General Manager
for Administration

\}uaf _3/v((£%f
Jo%n S. Wilkens
anager of
' Employee Relations

o L (éwé, Gshovintf
" W. Jack Gerhardt
Administrator for

Labor Relations




LETTER OF AGREEMENT NO, V

(a) Effective November 1, 1971, the District estab-
lished a new service, which. is known as "Convention Center
Park-Ride." The establishment of this service provides a test
of the acceptability of a secondary transportation system
interconnecting a peripheral parking facility with a congested
employment area.

(b) This service uses a portion of the Convention
Center parking structure at the northwest corner of Pico
Boulevard and Sentous Street in Los Angeles. This facility is
manned with District personnel who will sell combination park
and ride tickets.

(¢} It is agreed that this Convention Center Park-=Ride
facility has been established on a temporary basis through
December 31, 1972, to ascertain if the public will accept this
secondary transportation system in sufficient numbers to warrant
its continuation.

(d) If during this temporary period the District ceases
to operate the facility, the Brotherhood agrees that such action
on the part of the District will not be a subject of claim under
the provisions of the existing labor agreement between the
District and the Brotherhood. Effective January 1, 1973, this
Conventlon Center facility,; if still in operation, will be
subject to all of the provisions of the labor agreement except
as provided in paragraph (g) hereof.

(e) The two Ticket Clerk positions are included in
Group 3 on Seniority Roster No. 1 as set forth in Letter of
Agreement II. In accordance with that Letter of Agreement,
employees in Groups 1 and 2 of Seniority Roster 1 may submit
written requests to be considered for vacancies in these
positions.

(f) This facility is open Monday through Friday each
week, exclusive of holidays. One of the two (2) positions
work part of its work day at 1060 South Broadway and will be
allowed applicable travel time in accordance with the existing
labor agreement.

(g) It is further agreed that vacancies account of
sickness and vacation, when necessary to be filled, may be
filled by a qualified Clerk assigned to a position in Group 3
of Seniority Roster No. 1. The resulting vacancy will be
filled by an available qualified Extra Clerk who can work the
position at straight time rate. In the event there is no such
Extra Clerk available, it may be filled by the senior qualified

Clerk on Roster No. 1 who is on his rest days and desires this



Letter of Agreement No., V (Cont'd.)

work., In the event the vacancy is not filled in the manner
set forth above, it will be filled by an available qualified
Extra Clerk.

Dated at Los Angeles, California, this 17th day of
December, 1974.

FOR THE BROTHERHCOD OF RAILWAY,

AIRLINE AND STEAMSHIP CLZERKS,
FOR THE SOUTHERN CALIFORNIA FREIGHT HANDLERS, EXPRESS AND
RAPID TRANSIT DISTRICT: STATION EMPLOYEES:

Ve -
~p e e /(74%7%/2’7[ L T

/ Jack R.Gi¥strap L. C. Moblzy
:ij/f\Genj;al Manager Vice General Chairman
/]

/

~ 7 Jack Stubbs
AsSistant General Manager
for Administration

gt N
_ Jpbhn S. Wilkens
el Manager of
¢ mployee Relations

' . 4 ¢ p—=
. W, Jack Gerhardt
“ Administrator for

Labor Relations




LETTER OF AGREEMENT NO, VI

In connection with the revisions of the current
Agreement, any employee who has not lost seniority under the
provisions of rules of the current Agreement will be governed
1, the provisions of Rule 11 (c) of this Revised Seniority
Agreement. Any employee who currently holds seniority rights
on more than two (2) seniority rosters will be permitted to
retain seniority on only two (2) seniority rosters. The
roster on which he is currently working to be designated as

his "new roster"; the roster where the oldest seniority date
can be established, if seniority has not already been lost,
to be designated as his "original rogter." An employee

currently holding seniority on more than two (2) rosters will
have the oldest seniority date designated as his "original
roster" unless he elects through proper written notification
to designate an intermediate roster as an "original roster,"
which -de.. rmation shall be done in writing with copy to

Locil Chairman. Such election must be made not later than
December 15, 1972,

L]
Revised seniority rosters will be posted on or

hel wore January 1, 1973 and will be subject to protest foo u
ocvioa of £ifteen (15) days. Each employee will be personally
responsible to check seniority on his original as well as
current roster. Any employee feeling an error has been made
i1 his seniority date or dates will file a written protest
with the officer posting the roster, copy to the Local Chair-
man,within the fifteen (15) day period. Protests will be
rrom.' ly handled and revised new seniority rosters will be
posted February 1, 1973 showing permanent seniority dates
subject to protest under Rule 12 of the existing Agreement.
Any seniority date as set forth on January 1, 1973 roster
will be considered permanently established unless protested
or an employee furnishing good and valid reason for not
protesting, good and valid reasons being defined as an
employee being on vacation,sick leave or other leave of
absence, which employee shall have five (5) days from date

of his return to service to file written protest.




Letter of Agreement No. VI (cont'd.)

Dated at Los Angeles, California, this 17th day of
December, 1974.

FOR THE BROTHERHOOD OF RAILWAY,

AIRLINE AND STEAMSHIP CLERKS,
FOR THE SOUTHERN CALIFORNIA FREIGHT HANDLERS, EXPRESS AND
RAPID TRANSIT DISTRICT: STATION EMPLOYEES:

Jack R.GiY¥strap Moble;
General Manager Vlce General Chairman

yy

o B

“Jack Stubbs
s#gistant General Manager
for Administration

\\¥32#f>~ﬂféﬁﬁféi_;:;ﬁ

John S. Wilkens
anager of
Enployee Relations

W, Jack Gerhardt
(" Administrator for
Labor Relations

/ A
~Jelt /%Mb?:) 222 225:-£ 0y




LETTER OF AGREEMENT NO. VII

This Letter of Agreement entered into for the
purpose of providing service to the Spanish speaking

residents of the community served by the District.

Without

repeating all that was said it was agreed that:

; The District may establish 8.5% of the
existing assignments in the PAX-Information Department as
bilingual with the understanding that not more than two of
these assignments will be established on any shift.

B The bilingual assignments shall be rated
at ten cents per hour above the established rate of the

PAX-Information Clerk.

This Letter of Agreement is subject to cancellation
on ten (10) days written notice by either party.

Dated at Los Angeles,

December, 1974.

FOR THE SOUTHERN CALIFORNIA
RAPID TRANSIT DISTRICT:

Jack Stubbs
stant General Manager
for Administration

I \7’_{&‘_7 .1_5 'A:/Jf
. John S. Wilkens

4 Manager of
( Efiployee Relations

A& (l&wﬁ ﬂz&/M

W. Jack Gerhardt
Administrator for
Labor Relations

‘ -

-

California,this 17th day of

FOR THE BROTHERHOCD OF RAILWAY,
AIRLINE AND STEAMSHIP CLERKS,
FREIGHT HANDLERS, EXPRESS AND
STATION EMPLOYEES:

P oy

L. C. Mob

Vice General airman




LETTER OF AGREEMENT NO, VII

Revised June 1, 1975

This revised Letter of Agreement is entered into for the
purpose of providing service to the Spanish-speaking residents
of the community served by the District.

1i The District may establish nine per cent (9%) of the
existing assignments in the PAX-Information Department as bi-
lingual with the understanding that not more than two (2) of
these assignments will be established on any shift,

2. The bilingual rositions shall be rated at twenty-
five cents (25¢) per hour arove the established rate of the
PAX-Information Clerks.

3. Open positions will be advertised for bid among all
PAX-Information Clerks on Roster No. 2. In the event bilingual'
positions are not filled by present PAX-Information Clerks, the
District may hire additional bilingual persons to £fill the need.
The new bilingual clerks hired for this purpose will be required
to remain on a bilingual position for a period of six (6) months
from the completion of their training period. This will be an
exception to those rules of the Agreement pertaining to the
exercise of seniority that may be in conflict with this Letter
of Agreement.

It is understood that this Letter of Agreement will remain
in full force and effect through the duration of the Labor
Agreement, May 31, 1976, however, it can be cancelled by either
party by the serving of a ten (10) day written notice. This

matter will be a subject of negotiations leading up to a new

agreement between the parties.




Dated at Los Angeles, California, this Z{{’ day

of June, 1975.
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