
• 

-SCR'l'D 

.-c7--
1~;1-4-
-c . 2 

S.C.R.T .0. LIBRARY 

A G R E E M E N T 

between 

SOUTHERN CALIFORNIA RAPID TRANSIT DISTRICT 

and 

BROTHERHOOD OF RAILWAY, AIRLINE AND STEAMSHIP CLERKS 

FREIGHT HANDLERS, EXPRESS AND STATION EMPLOYEES 

EFFECTIVE JONE 1, 1974 

\ 



• 

• 

\ 

S.C.R.T .D. liBRJ-\RY 

A G R E E M E N T 

between 

SOUTHERN CALIFORNI A RAPID TRANSIT DISTRICT 

and 

BROTHERHOOD OF RAILWAY, AI RLI NE AND STEAMSHIP CLERKS 

FREIGHT HANDLERS , EXPRESS AND STATION EMPLOYEES 

EFFECTIVE J UNE 1, 1974 



• TABLE OF CONTENTS 

Rule No. Title Page No. 

• 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 

17 
18 
19 
20 
21 

22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 

Preamble 
Definition 
Recognition 
Scope 
Rates and Basis of Pay 
Special Wage Provisions 
Rating Positions 
Hours of Service 
Starting Time 
Overtime 
Meal Period 
Travel Time 
Notified or Called 
Seniority 
Seniority Rosters 
Transferring 
Promotions, Assignments and Displacements 
Filling of Positions 
Positions Abolished, Displacements and 

Reduction i n Force 
Short V~cancies 
Former Positions Vacant 
Leave of Absence 
Official or Excepted Positions 
Displacement on Return from Leave of 

Absence 
Probationary Period 
Posting Notices 
Certificate of Service 
Equipment Furnished 
Bond Premium 
Health and Safety 
Witnesses 
Notified when Disallowed 
Discipline Investiga t ion 
Filing of Claims - Procedure - Limitations 
Arbitration Procedure 
Transportation Privileges 
Holidays 
Vacations 
Sick Leave 
Health and Welfare 
Pension Plan 
G~oup Life Insurance 
Bereavement Leave 

-----------------------------------· -

1 
1 
l 
2 
4 
5 
6 
7 
9 

10 
12 
13 
15 
16 
18 
20 
21 
22 

26 
28 
31 
32 
34 

35 
36 
37 
38 
39 
4 1 
42 
43 
44 
45-
47-
49-
51 
52 
54 
57 
59 
61 
62 
64 



• TABLE OF CONTENTS 

• Rule No. 
• 

Title Page No. 

41 Supplemental Unemployment Benefit 
Plan 65 

42 Union Shop 70 
43 Representation 71 
44 Economic Stabilization Act 72 
45 Effective Dates - Duration - Termination 73 

Appendix I Rates of Pay for Clerical Contract Employees 

• 



• 

PREAMBLE 

The obligation that rests upon the Southern Califor­
nja Rapid Transit District to provide , and the employees to 
render honest, courteous and efficient service is recognized . 

A spirit of cooperation between the employees and 
the District is e~sential to safe and eff icient maintenance 
~nd operations , and both pQrties agree to s o conduct them­
selves . The responsibility for success rests e q ually with 
the employees and the District . 

DEFINITION 

The word~ used in the singular in thi s Agree ment 
inc lude 1:he p l11ral , and w~rds used in the µl ural incluc.e 
t h e singular to th€ extent applicable . 

RECOGNITION 

The District recogniz ed the Brotherhood o f ~2il -
1.,;- y, A..:.rl in::!, ;-nd Ste-'IB!shi p Cl erk s , Freigh': ?.2ndlers , Ex­
press 2nd St2tion Emp loyees a s the exclusive collective 
h~ rg a ining ~gents for employees as design a t ed under Group 
No. 3 and Group No . 5 of the decision of February 23, 1959 , 
by Archibald Cox , Hearing Of~icer in t he Peti tion for aep ­
resentation , as amended by th e decision and order of John F . 
~er.ning, Director , Department of Industri a l Relations, dated 
April 20, 1959, and as certified by the Depa r t ment of I~dus­
tri a l Rel at ions , Conci li at ion Service , Case SCS- 2-R-LA}lTJI. 
(Voting Group #3) dated September 28, 1959 , and Case SCS-5-
F.-LAMTA (Voting Group #5) dated May 20, 1959 , and as listed 
in Appendix I attached hereto 2nd made a p art hereof . 
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RULE l 

SCOPE 

(a) These rules shall govern the hours of ser­
vice, rates of pay and working conditions of employees en­
gaged in the work of the craft or class of clerical office, 
station and storehouse employees, as indicated by Appendix 
I, attached hereto and made a part hereof, subject to such 
modifications and exceptions as are set forth herein. Posi­
tions coming within the scope of this Agreement belong to 
the employees covered thereby and nothing in this Agreement 
shall be construed to permit the removal of positions or 
work from the application of these rules, except by agree­
ment betwee n the parties signatory hereto. 

(b) Employees who r egularly perfo rm th e duties 
of writing and c a lculating incident to keeping records and 
accounts, rendi t ion of bill s , reports and sta t ements, handl ing 
of correspondence and similar work ; and to the operation of 
office or station mechanical equipment requiring special ski ll 
and training, such as typewriters, adding and calculating 
machines, key punch machines, dictaphones, bookkeeping 
machines, teletype and other similar equipment. 

(c) Other office, station, warehouse and store 
employees, including office boys, messengers, baggage and 
mail handlers, parcel room employees, telephone switchboard 
operators, janitors, janitresses and Red Caps. 

(d) When classification does not conform to this 
Rule, employees performing service in the classes specified 
shall be classified accordingly. 

EXCEPTIONS 

These rules shall not apply to individuals where 
amounts not to exceed sixty dollars ($60) per month are 
paid for special services which take only a portion of their 
time from outside employment or business; or to individuals 
performing personal service not a part of the duty of the 
District. 

EXCEPTIONS 

The following positions shall be excepted from 
the Promotion, Assignment and Displacement rules of this 
Agreement: 
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Rule 1 -- Scope (Cont'd.) 

• 
• 

Supervising Control Clerk 
Field Representative 

Note: It is understood and agreed that employees not cov­
ered by this Agreement may operate Data Process 
Equipment for setting up and testing of new systems 
or methods without this constituting a claim for 
violation of this Agreement . 
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RULE 2 

RATES AND BASIS OF FAY 

(a) Rates of pay for employees covered by this 
Agreement shall be as indicated in Appendix I attached here­
to and made a part hereof. 

(b) Nothing herein contained shall be construed 
to permit the reduction of days for regular assigned employees 
covered by this Agreement below five (5) days per week ex­
cepting that this number may be reduced in a week in which 
holidays, specified in Rule 34, occur within the five (5) 
days constituting the work week to the extent of such holi­
days. 

(c} Employees as covered by this Agreement per­
forming all service required of their assignment under the 
terms of this Agreement will have their biweekly pay com­
puted by multiplying the monthly rate by 12 and dividing 
the results by 26. 

(d) The daily rate for employees performing 
additional work, in addition to their assignment or for 
time lost from their assignment which is deductible shall 
be computed by dividing the biweekly wage rate by 10, thus 
producing a daily rate to be applied. 

(e) Pay periods will end every other Saturday 
night to include all assignments for the last day of the 
pay period. Pay checks will be issued biweekly on the 
first Friday following the close of the pay period except 
in those weeks in which a holiday occurs. (Every effort 
will, nevertheless, be made to issue pay checks during 
the week when the holiday falls. If unable to issue 
checks and make delivery on Friday, the checks will be 
issued not later than the following Monday.) 
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RULE 3 

SPECIAL WAGE PROVISIONS 

Clerks 
(a) Shift Premiums - Stores Department and Shop 

For the purpose of arriving at the application 
of the shift differential, the work schedules shall be as 
follows: 

Day Shift 7:00 A.M . to 5:00 P . M. 
Swing Shift - Stores Dept. 3:00 P.M. to 12:00 Midnight 
Swing Shift - Shop Clerks 3:30 P.M. to 12 : 00 Midnight 
Night Shift 11:30 P.M. to 8:00 A.M. 

(b) A shift premium of fifteen (15) cents per hour 
shall be paid for swing shift assignments and twenty (20) 
cents per hour for night shift assignments, in addition to 
the basic rates as shown in Appendix I. 

(cl It is understood that overtime performed on 
the day shift assignment does not entitle the employee to 
shift differential . 

(d ) PAX and Information Clerks , Data Processor 
Operators , Service Directors, Counting Room employees, Vault 
Truck Driver , Ticket Clerks, Janitors, Mopper-Waxers, and 
Mail Carriers shall receive fifteen (15) cents per hour in 
addition to the basic rates as shown in Appendix I for work 
performed between the hours of 6:00 P.M. and 6:00 A. M. 

(e) Clerical employees who are instructed by their 
supervisor to train another employee during regular working 
hours, shall be compensated seventy- five (75 ) minutes per 
day at prorate rate for four (4) or more hours of training, 
and forty-five (45) minutes per day at prorate rate for less 
than four (4) hours of training. 

It is understood that this payment shall be 
made only for bona fide training of another clerical employee 
and does not cover such non-training items as answering 
questions, exchanging of information or changes in routine 
procedures . 
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RULE 4 

RATING POSITIONS 

(a) The wages -for new positions shall be in 
confo rmity with the wages for positions of a similar kind 
wi thin the s cope of this Agreement . 

(b) Established pos itions shall not be di scon­
tinued and new ones created under different titles c6vering 
r elatively the s ame kind of work f or the purpose of reducing 
tr.e r2tes of p~y or evadi ng the application o f these rules . 

( c ) Employees temporarily or per rn ~~ently assigned 
tn higher rated positio ns shall rece ive the h i gher rates 
whi.le occupying such Fositions . Zmpl oyees t empo r ari ly a s ­
si gned to perfo rm higher rated duties shall be compensated 
Rt t he hi gher rat e for the t ime ac tual ly spent with a ~in­
imum o f one ( ~ ) hour ' s pay. I f the Distr ict r~quires an 
0rr~loy0e in 2 department, division or work lcc2tion to pe=­
[0 rm hic;h e r rc>t ed duties on el ev en ( 11 ) day.s in a ca lenc:ar 
~onth ~xcept wh en suc h work i s being p erfor~ed on t he po s i -
1- i_, , :, o f an employf'!r-: on vacation or absent due to sickness 
t h0 p0sition 0f the employee per forming the high~r rated 
w0rk will t hen be 2dvertised at the h igher rate for seniori ty 
ch:"l .i.ce . Employee temporarily assi g ned to lower r ated posi ­
tion~ sh0ll not have their r ates reduced . 

A "temporary assignment" contemplates t h e ful ­
f illment 0f the duties and responsibilities of t h e position 
ouri r.g the time occupied , wher e t he r egular occupant of t he 
pos ition is absent, or where the temporary assignee does 
t:hr work irrespective of the presence of the regul ar employee . 

(d) Positi ons (not employees) shall be rated and 
che transfer. of rates from one position to another shall not 
be permitt ed . 
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RULE 5 

• HOURS OF SERVICE 

• 

( a ) Day • s Work 

Except as otherwise provided in these rules , 
eight ( 8 ) consecutive hours or less, exclusive of the me al 
period , shal l constitute a day ' s work f or which eight ( 8 ) 
hours' pay will be allowed . 

Employees who lay off of their own accord 
before completion of the d ay ' s work will be paid for actual 
time worked c1 t the applic able r a te . 

The t 8 rms ";::ositions " 2nd " work " usec in 
t~ is Rule S = e ~~r to servi cP , d~t i es o r G~er ations neces ­
.s ;:ir y to be r:e r f.ormed a nd s r,ec ified number "> f days per week , 
~nd nnt to the work week of individual employees . 

Th e ~i s tri ct will rn a intai~ . fe r all resul ar-
1~ ~s~ign e~ employees subj e ct to t h is Ag r ~0ment , a wor k 
wee\ oi 40 ~our s , cons isting of fiv e (5) days o f eigh t ( e ) 
~0urs each , wit~ t wo ( 2 ) c o nsecutive d a y s off i n each seven 
(7); so far as practicable , the days off s ~all b e Sa turday 
2 .:.d sund<1y . 

( b ) ~egul a r Relief Ass ignment s 

All possible r e0u l ar rel ief assignments 
with five (5) days of work a nd two (2) consecut ive rest 
days will be establ ished to do the work necessary on r est 
days of a ssigr.ments in six ( 6) or seven (7) d ay service 
or combinations thereof , or to perform r e lief work oncer­
t 2in days and such types of other work on other d ays as 
may be assigned under this Agreement. 

Ass ignment s for regular r e lief positions 
~~yon diff erent days i nclude different starting times , 
auties and work l ocations for employees of the same clas s , 
provided th e y take the starting time , duties and work l o­
cations of the employee or employees whom they are reli eving . 

( c ) Rest D2-y s of Extra Employees 

To the extent extra emp loyees may be u ti­
li7. ed under applic able r u l es of this Agreement , their d ays 
off need not be consecutive ; h owever , if they take the 
?.ss ignment of a regular employee t h ey will h ave as their 
days off the regular days off of that assignment . 
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Rule 5 - - Hours of Servic e (Cont'd.) 

(d ) Beginning o f Work Week 

The term " wor k week" f o r emplo yees s hal l 
m~~n ~ p e r i od of seven ( 7 ) c ons ecutive days s t ar t ing with 
Sundc:y . 

- 8 -
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RULE 6 

STARTING TIME 

( ~ ) Rc<J11lar assignments shall have a fixed 
st~rt ing b . :Tie :rnd th e regular s tarting tir.te s l-iall not be 
c h :=mqcd vii tho 1 1t at least thirty- s ix ( 36) hours ' notice to 
th 0 emrloyeP.s 2. ffected . 

(b) When three ( 3 ) consecutive s h i fts a re 
·.-1orked c:ovcrir:0 the twenty-four ( 24 ) 1,our p eriod, no shift 
·.;il l h;-ive a st.2r t.i ng time after twelve P . 2 : OO ) o ' clock r.tid ­
nisht ~nd before fi ve ( 5 : 00) a . m. 

( c ) ~hen the est ablished starting t ime o f a 
re-; 1.!l ar pos.i.ti0 n is ch anged less than two (2) ~ours , t;;. e 
0~~l oy80 affected ~ 2y , upon t~i rty-si~ ( 36 ) ~o u=3 ' notice , 
di:~1;l 2ce a jun ior e mployee . If the emr:iloyee 2 :::fected is 
~ss igned to th~ ;csitio n on a temporary basis under ths 
~r,vis ion s 0f Rul e 1 5, h~ ~ ay , upon thi rty- six (36) hour s ' 
n:i ':i C G re-t:.ur:: ::: o hi s f ormer pcsi t io n . '\·lhen the e stablished 
.st: :: r ting timP. of?. regul a r po.::;ition is c'.12n::ed u nder t his 
~0ct i c n o n New Ye?='s Day onlj , the employee ~f!ecte d may 
ri0 :'. di s p.l 2.c0. . 

( d ) ,::1en the es t a11lished s t::rti.n;; t::. r.: e of a 
=0g11la r 2o~ition is changed two (2) hours o~ more , or 2n 
~~ s ign ed r est d a y i s changed , position sh~!l ~e fille~ i~ 
,~~0 r ~ance with th~ provisions of Rule 15 . En~l oye e s 2 s ­
~:;..:.,~nec tci such po~itions may , ·,.;ithin ten {7_0~ days o f t h e 
d ~t0 o f thr. no tice of ch ange , oisplace a juni nr employee. 
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RULE 7 

OVERTIME 

( a ) Except where otherwise p rovided in thes e 
r u l es , time in exces s of eight ( 8) hours , exclusive of t h e 
me al period , on 2ny d ay will be considered overtime and 
p aid on the act~2l minute bas is a t one anc o ne- h a l f {1~2) 
times the b~sic strai ght tim8 hours . Employees regul arly 
c1s s.igned to t h e kind o f work for which ov ertime is neces­
s ~ry shall b e given prefe r ence t o such work. 

NCTE: ( l ) Rest a~y relie f a s signments shall b e 
2~signed in s uch a way as to aff o rd incumbents thereof a t 
l ~ ::•st ten (10) ;i_our.s o ff duty between as s :!.sned wo rk p e ri".)c:s . 
I t b eing unders~o0d tha t the provis ions nf ~u l e 7( 2 ) wi ll 
~.-. ~- '.-:;.e 2 p plic2.b l0. wh en in fo l lowing t h e ir c1ss i g nments from 
·; ,c, s.Lt i on to p0sition , incum;)en t ~ of s uch pos i tions work more 
than e i ght ( n) ho u r s on any day . 

( 2 ) Emplo ye e s assigned t o Vac ation R~l ~ef 
r-- :· i • i 0 1:.s wi 11 b0 2ccorded e J ']ht ( 8 ) hour:-~ off duty b e t \·, ~e n 
···()si ti0n s t h r>y a r ~ r.elievinc- f0r v2c2t i o n purpo s es · i ~: h e i nc 
:1;1•:: ,~r s t 01')d ::"h ;-- i__: t'v~ provi s i o n.s of Rul e 7{ ? ) '.,il l n~t be ?..p- -
~ ~.i c~~lP whe n in r ollowing their assi g nments f=om position 
t0 po~iti0n o ccupan t s of such positions work more than eigh ~ 
( 13 } ho1.1 r s or1 2ny clay . I f t h e occupan t of a vacation rel i e f 
pnsit i o n is not acc o rded eight {8) hours off duty betwee n 
pnsitions , they s h all be compensated a t time and one-half 
rate for s e rvice performed during the eight ( 8 ) hour p e=iod 
following compl e t i on of pre v ious shift . 

emvl o y e e s bidding 
cess of e ight ( 8 ) 
new a s s i <;nrnent . 

(3 ) Rule 7 ( a ) will not be applicable to 
or displ acing which r equi res work in ex­
h ours on any day d u e to moving t o their 

(b) Employees s h a l l not be required to suspend 
v•ork d u r ing regul a r hours to absorb overtime . 

( c) No overtime will be worked except by di rec­
t ion o f p roper c1uthority, e x c ept in c ases o f emergency whe.:-e 
~dvance ~uthority is not ob t ainable. When employees a r e re­
quired t o work ov e r time , r e as onable advance no t ice will be 
given whe n it i s possibl e to do so . 

(d ) Wo rk i n excess of f o rty (40 ) straight time 
hou r s , or more than five ( 5 ) days in any work week, shall 
he pai d for at on e a nd one-half ( l½ ) ti~es the basic s traight 
time hours Pxcept whe re s uc h work i s performed by a n empl o yee 
~u0 to moving from one assignment to another or to or from an 
~xt r a o r furl0ugh P.d li s t. 
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Rule 7 -- Overtime (Cont'd.) 

(e) Employees performing service on their ~s­
signed rest days s h all b e c ompensa t ed o n t h e basis o f one 
and one-hal f (l¾) t i me s the b asi c straiaht t i me hours wi th 
a minimum a llow; nce o f twe lve ( 1 2) s traight time hours . 

An emp loyee l a y i ng off of h is own a ccord 
wil l b e paid for all hours wor k ed at one and one-half ( l ½) 
time s the s t r aight time hours and the mi nimum o f twe lve 
( 12 ) hours will no t apply. 

(f) Work on Unassigned Days 

Where work is requi r ed by the Distric t t o 
be perf o r med on a day wh ich i s not a part of a ny assign~ent , 
it may be pc rfo r ned by an avai l able extr a or unas s i g ned em­
ployee who wil l oth erwi s e not have for ty ( 40 ) hours of work 
t h a t we ek ; i n al l other c ases by the r egular empl oyee . 

( g ) There shall b e no over time on overt ime . 
Ove r t ime hours p ~i d f o r shal l not be uti liz ed i n comput ing 
the forty ( 40 ) ho urs per we ek . 

-11-
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RULE 8 

MEAL PERI OD 

( a ) The meal period shall no t b e less t h an 
thi r ty (3 0 ) minutes nor mor e than one ( 1 ) h our . 

(b) When a meal per i od i s e s tablish ed , it s h all 
b e b etween t h e ending of t h e thi r d (3rd) hour an d the b egi n­
n i ng of the seve n t h (7th) ho u r aft e r s t a r ti ng wo r k . 

( c ) I f the me a l peri od i s no t af~or d ed wi thin 
t he a llowed or agr eed t ime limit a nd i s work ed , the meal 
per i nd s h all b e paid for at the strai ght time r ate and 
twen ty (2~ ) minutes , wi th p ay , i n whi ch t o eat shall be 
a ffo r ded at t h e fi r s t oppo r t unity . 

(d ) For regul a r operat ic n s r e~iring con tin~ous 
h () u r s , e i ght ( e ) consecutive h o urs without meal p ericd may 
he ~ssign ed as constituting a day ' s work , in whi c h c ase no t 
to e xccect twenty ( 20 ) minutes s hal l b e a llowed in whi c h to 
ent , bet ween the e nding _of the third ( 3rd ) h o ur and the be­
ginnin0 o f t h e seventh ( 7t h) hour a ft er start ing wo rk , wi t h­
nut r eductirin in p2y . 

( e ) A t e n ( 1 0 ) minute b reak s h a l l be given e ach 
Pmpl oyce in t h e f irst four ( 4 ) hou r s ' wo r k t i me , and 2 t en 
( 10 ) mi nut e bre~k shall b e g i v e n each employee in t h e s ec ond 
f011r ( 4 ) h our :s I work t ime . 
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RULE 9 

TRAVEL TIME 

(a) Employees temporarily r equi red to perform 
service away from their regularly assigned headquarters 
shall be allowed time spent traveling between headquarters 
and point of assignment. The maximum travel time al lowable 
under this Rule shall not exceed four (4) hours for each 
round trip. Time spent in traveling will be paid for at 
the str aight time rate based upon the assignment worked, 
subject to Rule 2(c), except employees holding relief assign­
ments whose headquarters shall be as covered by notice . 

(b) For the purpose of application of Section 
(a) o f this Rule, headquarters a t Los Angeles shall be 
considered to include RTD-Greyhound Stat ion, Maple Avenue 
Storage Lot, Location 15 (Macy Street), 1060 South Broadway, 
Divisions 1 , 2, 3, Location 30, and Location 14 (South Park). 
It is understood that travel time will not be a llowed be­
tween any of the points enumerated in this Section (b). 

An employee moved from one assigned loca­
tion to another will be paid one (1) hour at straight time 
rate of pay in addition to all other e arnings for that day . . 

(c) Employees used under Section (a) of this 
Rule when held away from headquarters will be a llowed 
actual necessary expenses for lodging and for meals be­
fore or after assigned working hours. 

(d) This Rule shall not apply under any of the 
following described conditions: 

(1) Traveling in exercise of seniority 
choice to take assignments, voluntary 
transferring from one position to 
another, or after displacement. 

(2) Employees hired at headquarters and 
sent to any other point to enter ser­
vice. 

(3) Employees assigned to fill v acancies 
or new positions under the provisions 
of Section (i) of Rule 15. 

(4) Extra or unassigned employees tempo­
rarily required to perform service 
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Rule 9 -- Travel Time (Cont'd.) 

( 5 ) 

( 6 ) 

at a location within five (5) miles 
from point of residence. 

Employees relieved on account of sick­
ness or at their own request before 
completion of the day's work. 

Employees holding position of Traveling 
Storekeeper when furnished vehicle for 
travel to locations other than assigned 
headquarters . 
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RULE 10 
• 

NOTIFIED OR CALLED 

{a) Except as otherwise provided in these rules, 
employees notified or called to perform work not continuous 
with before or after the regularly assigned work period, 
shall be allowed a minimum of three (3) hours' straight 
time for two (2) hours' work or less, and if held on duty 
in excess of two (2) hours, time and one-half will be al­
lowed on the minute basis. 

(b) If such employee is called to report for wor k 
before regularly assigned starting time, such employee will 
be paid at the rate of time and one-half from time of re­
porting for work until regular starting time with a minimum 
of one (1) hour at the time and one-half rate, and there­
after at straight time rate of pay for regularly assigned 
hours. 

(c) If such employee has completed regularly 
assigned tour of duty and is released, a nd i f required to 
return for further service , may be compensated as if on 
continuous duty. The District shall make the determination 
as to whether or not conditions justify the employee to be 
paid as if on continuous duty . 
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RULE 11 

SENIORITY 

(a) Except as provided in (e) below, seniority 
with the District begins at the time the employee's pay 
starts on the seniority roster where service is first 
performed. Such seniority when established shall there­
after govern such employee bidding or displacing on that 
particular roster. 

(b) When two (2) or more employees enter upon 
their duties at the same hour, on the same day, on the 
~ame roster, the District and the Local Chairman shall at 
that time designate respective order of such employees on 
the roster. It being understood that the employee who 
files his application first will stand first on the roster, 
and if they file their applications at the same time, then 
they shall be listed on the roster in alphabeti cal order. 

(c) (1) An employee bidding from his original 
roster to a new roster, shall retain his name and seniority 
d ate on his original roster, and shall establish a new 
seniority date on the new roster, effective as of the 
d a te of assignment. 

(2) In event such employees are affected 
account force reduction or the exercise of seniority rights 
in the new seniority roster they must exhaust their rights 
in the new seniority roster before being permitted to dis­
place a junior employee in their original seniority roster, 
except they will not be required to displace on a position 
on new seniority roster which pays a lesser rate than a 
position to which their seniority entitles them and for 
which they are qualified on their original seniority roster. 

(3) An employee bidding a new seniority 
roster will after the expiration of six (6) months be per­
mitted to bid for a position or vacancy bulletined (under 
the provisions of Rule 15 (d)) in his original seniority 
roster (using his original seniority roster seniority date). 

(4) Employees will not accumulate seniority 
on more than two (2) seniority rosters, the original senior­
ity roster and the roster to which last transferred. In 
the event of one or more additional transfers, any seniority 
previously established on a seniority roster other than the 
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Rule 11 -- Seniority (Cont'd.) 

employee's original roster will be forfeited upon comple-
tion of such transfer except when the employee elects to 
retain seniority status on previous roster to which trans­
ferred, in which event he will forfeit seniority on the 
original roster and the roster on which he elects to retain 
seniority will then become his original roster. Such elec­
tions must be filed in writing with carrier officer bulletin­
ing positions on roster employee elects as his original ros­
ter, copy to Local Chairman and carrier officer bulletining 
positions on roster where seniority is forfeited. 

(5) Employees returning to original seniority 
roster, unless furloughed from his current roster, will for­
feit seniority on current roster . 

(6) An employee furloughed from current ros­
ter will be permitted to return to his original roster with­
out forfeiture of seniority on current roster, however, if 
called back to work under Rule 15(i) on his current roster, 
he will report within time prescribed or forfeit his senior­
ity on current roster. 

(d) Employees voluntarily leaving the service 
will, if they reenter the service, be considered as new 
employees. 

(e) It is agreed that the seniority of employees 
in Groups 1 and 3 of Seniority Roster No. 1 (as delineated 
in Letter of Agreement No. II) will commence with the day 
following the date employee completes the qualifications 
required by the District. 

It is understood that the District will here­
after require any employee desiring to qualify as a Ticket 
Clerk to become qualified at all District operated Ticket 
Offices before he is considered to have completed his 
qualifications and thereby establish a seniority date on 
Roster No. 1. 
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RULE 12 

SENI ORI TY ROSTERS 

Seniority rosters wil l show name and seniority 
dat e of each employee entitled to hold seniority on these 
rosters r egardless of whether he is presentl y an employee 
covered by the r u l es of thi s Agreement or occupying an 
official or excepted posi t i on. Rosters will be revised 
annual l y and posted duri n g the month of January in places 
accessible to employee affe cted. Upon presentation of 
proof of error by an employee or his representative, such 
error will be promptly corr ected . 

The duly accredited representative of the em­
ployees shall be furnished five (5) copies of the roster 
and will be furnished a d aily report of employees entering 
and leaving service . 

Separate seniority rosters shall be established 
as follows: 

Roster No. 1: Transportation Department - Ticket Clerks , 
Agents, Lost Article Clerk, Ticke t Stock 
Clerk, Baggage Clerks, Chief Clerk- Ti cket 
Office, Supervisory Ticket Clerk, Report 
Clerk ~n Ticket Office , Service Directors, 
General and Ticket Clerk, Red Cap Porters . 

Roster No. 2: PAX and Information Clerks. 

Roster No . 3: Transportation Department - Division Stenog­
r aphers . 

Roster No . 4: Schedule Department Employees. 

Roster No. 5: Jan itors- Mopper- Waxers-Mailmen-Vault Truck 
Dr iver . 

Roster No. 6: Accounting and Fiscal Division . 

Roster No. 7: Personnel Department. 

Roster No . 8 : Equipment Maintenance Department ~ General 
Office . 

Roster No . 9 : Equipment Maintenance Department - Shop Clerks . 
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Rule 12 -- Seniority Rosters (Cont'd . ) 

Roster No. 10: Purchasing and Stores - General Office. 

Roster No . 11: Purchasing and Stores - Materi al Control 
Office and Stores Depa rtment Unit. 

Roster No. 12 : Transportation Department - Stops & Zones 
Division . 
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RULE 13 

TRANSFERlHNG 

• 
( ~ ) Employees transferrec wi th thei r positions 

f rom o ne seniority roster to anot~er shall retain their 
p0sitions 2nd seniority. 

( b ) nhen the l imits of a s eniority roster 2. r e 
~xtendcd, or reduced , the employees a f fected shall have 
t~e choi ce 0£ c arrying their seniori ty upon ei t her the 
extended or reduced roster . Such choi ce shal l ~e exercised 
within thirty-six ( 36) hours from date o f no tice . 

( c ) ~hen , f or ~ny r ~ason , two (2) or reore o !­
ri.~ cs ? r d 0p~r tmcnts ar e consolidated , en;lcyees 2f~ ~ct~f 
.·:. :->1 .1. !"f't-.i:i. l::hei r ser. i ,)ri t ~' and h ~ve p re:':erer.ce , accord­
in0 t0 sAni o r ity to cor respon~in~ posi tions ir. t~e cons oli ­
::' ;Yt. c-d :, f : i c-"' 0r (:cp21rtmen~ . 
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RULE 14 

PROMOTIONS, ASSIGNMENTS AND DISPLACEMENTS 

(a) Promotions, assignments and displacements 
under these rules shall be .based on seniority, fitness and 
ability; fitness and ability being s~fficient, seniority 
shall prevail . 

(b) Sufficient is intended to more clearly es­
tablish the right of the senior employee to a new position 
or vacancy, or make displacement where two (2) or more em­
ployees have adequate fitness and ability. 

(c) All employees will exercise roster seniority 
for bidding or displacing purposes and District seniority , 
insofar as vacation and other benefits are concerned. 

(d) When Management elects to train an employee 
as an extra Ticket Clerk or extra Service Director the 
senior employee under the provisions of this Agreement 
with sufficient fitness and ability who has a written re­
quest on file shall be trained. Employees breaking in an 
extra Ticket Clerk or extra Service Director outside their 
assigned hours or on their rest days shall be compensated 
at 85% of the established rate of the position on which 
he is breaking in. It is understood and agreed that such 
break in pay shall be paid at the pro rata rate. 
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RULE 15 

FILLING OF POSITIONS 

(a) All new positions and known vacancies ex­
ceeding thirty (30) days that are to be filled (except 
temporary vacancies not exceeding thirty (30) days• dura­
tion, as covered by Rule 17), shall be promptly filled, as 
described below. 

(b) Except when changes in rates res ulting from 
negotiations for adjustments of a general character, the 
changing of the rate of a position shall require itto be 
treated as a new position and filled as described below, 
unless otherwise agreed between the parties signatory to 
this Agreement. 

(c) When~ position or vacancy is to be filled, 
except as provided in Section (j) of this Rule, it will be 
offered to each employee holding a regul ar assigned posi ­
tion on the roster in seniority order until accepted . 
That employee's position will then be offe red to each em­
ployee on the roster in seniority order until accepted . 
This method of filling the position will be repeated until 
no employee on the roster desires the position . 

(1) The ultimate v acancy will then be bul­
letined in accordance with (d) below. At the same time, 
notice will be posted on the bulletin board in the depart­
ment or ros ter involved, showing names and seniority dates 
of employees accepting the positions. 

(2) The contact with the employees will be 
made by an employee in a supervisory capacity and will be 
in person or by telephone. In the event the employee is 
off work when it is his turn to be contacted and he cannot 
be reached by telephone, a telegram will be sent to his 
address of record, and he will be afforded twenty-four 
(24) hours (excluding Saturdays and Sundays) to respond 
to the offer. If no response is r eceived within twenty­
four (24) hours, it will be assumed that he has refused 
the position and the next employee will be contacted. 

(d) When the procedure described in (c) above 
has been completed , the ultimate vacancy will be bulletined 
for seniority choice. The bulletin will show: 

Location of Position 
Title of Position 
Hours of Service 
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Rule 15 -- Filling of Positions (Cont'd.) 

(e) Bulletins will be posted in places acces­
sible to all employees affected, and will be open for bid 
for a period of six (6) consecutive days. Bids will first 
be accepted from' employees on the roster holding seniority 
on the roster where vacancy occurs; second, from employees 
on other seniority rosters, as outlined in Rule 12. 

(f) Bids for such position will be filed with 
the designated Department Head within six (6) days from date 
of issuance of bulletin. 

(g) The award of the position to the successful 
bidder will be made within four (4) days, excluding Satur­
days and Sunday, after the closing day of receiving bids, 
and the name and seniori~y date of the successful applicant 
will be posted for a period of four (4) days where the posi­
tion was bulletined. 

(h) (1) The successful applicant either in the 
procedure described in Section (c) or in the bulletining 
process, will be placed on the job as soon as qualified 
relief is available and in any event, within ten (10) cal­
endar days after date of assignment bulletin or acceptance 
of th~ position under Section (c) above. An employee not 
placed on the position within the ten (10) days mentioned 
above, will thereafter receive the higher of the two (2) 
rates and in addition will be paid one dollar ($1.00) 
each work day of the position occupied until placed on 
the new position. 

(2) In the event the successful applicant is 
bidding within the same classification where there is no 
salary increase involved, the bid made only for the pur­
pose of changing position, job location, days off, or 
hours of assignment, and the employee not placed on the 
position awarded within ten (10) days from date of award, 
the successful applicant shall be paid one dollar ($1.00) 
per work day as a penalty for each work day withheld from 
the position after the expiration of the ten (10) day 
period. This penalty shall not be applicable on days 
which the employee is unavailable for work due to sickness, 
leave of absence, vacation, or off account holiday. 

(i) In the event no bids are received from 
senior employees for bulletined positions, the District 
shall assign the senior qualified unassigned employee 
within the scope of the roster where the vacancy exists 
or where the new position has been created and such em­
ployee will thereafter be considered the employee regu­
larly assigned to such position. 
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Rule 15 -- Filling of Positions (Cont'd.) 

(j) Shake-ups for PAX and Information Clerks 
under the Custom"er Relations Department will be conducted 
in the foll~wing manner: 

(1) Shake-ups will be held in ~he months 
of January, May, and October of each year. The dates of 
these shake-ups may be changed by mutual agreement with 
the representative of the Clerks and the District. 

(2) Schedules of shifts will be posted 
one (1) week in advance of shake-ups and employees on 
sick leave or leave of absence will not be notified of 
the shake-ups unless the established dates for holding 
the shake-ups have been changed. 

(2) categories: 
(3) Assignments will be divided into two 

(a) Regular assignments that have 
scheduled hours and scheduled days off. 

(b) Extra full-time assignments 
(including vacation relief positions) that do not have 
scheduled hours or scheduled days. In this connection, 
it is the intent of the District to have a number of 
extra full-time assignments to make sick, vacation and 
emergency reliefs in the PAX and Information Section. 
On the Friday preceding the Sunday of each week, these 
positions will be assigned, on the basis of seniority 
and qualifications, to cover open regular assignments. 
The junior available qualified employee may be reassigned 
to cover vacancies that occur during the work week. The 
extra full-time assignments (including vacation relief 
positions) when vacant, if to be filled, will continue 
to be bulletined under Section ( 4 ) below. 

(4) During the interval between shake­
ups, weekly bidding will be permitted. All known vacan­
cies of thirty (30) days or more in duration will be put 
up for bid by 11:00 a.m. each Tuesday and closed on Thurs­
day, to be effective the following Sunday. Any employee 
may bid an open shift in the weekly bid except only one 
( 1) bid will be allowed between each shake-up onto a posi­
tion for which the bidder is not qualified. When an em­
ployee's position is abolished, a shake-up will be held 
on all jobs held by employees junior in seniority to the 
employees whose position is abolished. 
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Rule 15 -- Filling of Vacancies (Cont'd.) 

(5) Employees who return to work after having been 
off and who do not have a regular shift will, upon return 
to service, be permitted to displace any junior employee and 
the employee displaced shall have the same right. 

(6) When employees bid a new assignment through the 
weekly bidding process, the vacancy thus created will go up 
for bid in the following weekly bidding process , except at 
regular shake-ups. 

(7} If other rules of the Agreement are in conflict 
wi th the conditions outlined in this Section (j), this Section 
(j) shall govern . 
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RULE 16 

POSITIONS ABOLISHED, DISPLACEMENTS AND 
REDUCTION IN FORCE 

( a) An ~mployee whose position is 2bolisheG or 
, , rli"placed , may r. isplace a junior emplo yee on the r oster 
~ t· n 2y ~i s pl ace o n original roster in line with the provi­
~i~n" of Rule ll(c)(2). 

Employees must exercise such displacement 
in writinc; , ~-,,h ich may no t be changed, within ::hirty-six 
(JC,) hnurs from -!::he date he:..."' risplaced . 

( "b ) ;,'r,r.:--n 0n <>rnrl n y ee is as s igned to 2 tempo-
r - ~~ v2cancy , h~ ~2y, 2t th 0 conclusi0~ of su~~ 2ssi~~r 0rt , 
r r-Lu rn ~o '."'.i.:·: ;-erm7rt~n t 2ss.i -.;nnent i-£ :~-:.::_ ll ::::2- s :.::.r:~, or 
~i s2l~c C' o n ~ny p o ~ition held by a junio ~ employee that ~ a s 
:fi llN.:1 undp:- ~ul e 7 S while h~ occupied tr·is t0"'._r:iorary 1; ac2 n­
~y . I f his p e rm2nPnt assignment no longer exists or h~s 
'. 1c0n t ,:.k ,:,r:. b y ;:i ;;r-mior Pmplo:,:ee in the eYe:!'.'cise of senior-
i ly , :-,.c, r.ia:/ di.spl o.ce ;:my junior ~mployee on his rost e r . 

( ,-:- ) An r:;,r.ployee laid off on 2c:coi_rnt of .::- E·cluc­
·~ ion in force , or :..:hrough disp lacement, shall J,ave h is 
n~m0 c~rriPd on t he s~niority roster without the s tatus 
of ~n employe e for twelve (~2) months , and shall be give~ 
p r eference in the order of seniority, subject to qualifi­
cntions, over other employees when the force is increased 
or vacancies occur. Employees desiring to avcil themselves 
of the p rovisions of this section must file their address 
(unles s their correct address is on file) with their Depart­
ment H~nd nt the time of reduction and advise promptly of 
~~y c~~ngcs in a~dress . Employees failing to advise promptly 
o f change of 3ddress , or to return to service within fifteen 

(
1 5) days after being notified to do so , or furnish s~tis-

~~ctory r e~sons for not doing so, will forfeit their accu­
~ulated s eniority. 

(d) An employee notified that he is being dis­
p l ~c e d by a senior employee shnll be considered as '' actu­
ally cispl aced " :!:ram his p0si tion as of the close of work 
on t h e l ~s t work day preceding the date on which the senior 
(diRplacing) employee has stated he will assume the posi­
tion . 

( e ) 1'.n employee whc is assigned to a position 
nndE-r the provisions of Rule 15, or make 2 displacement, 
~nd fails , withi~ a reasonable time, to demonstrate fitnes s 
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~ul0 16 -- Positions Abolishea , Displ acemP.nts an d Reduct i o n 
in Force (Cont'd.) 

;:nd ability , shall vacate the position O!'l which d isquali ­
ficc1, ;:,nd may , . if fitness and ability are sufficient , dis­
pl"ce the jnnior assigned employee on the r-os ter. In the 
~vent he is unoble to make t~e above displ acement , he may 
return to his fo rmer r oster 2nd displace on his for mer ~o­
sition, i f nccupied by a junior employee ; if not , may dis ­
p l2CP the junior employee on hi s former roster o n a posi­
tinn =o~ which he has suffici ent fitness and ability. 

(£) Five working d~ys' advanc e notice will be 
slvc~ before abolishing positions or making force reduc­
tions , exc e p ~ such ~dvance notice under e mergency conditions 
.s1:ch ti s flood , snow storm, hcr:::-icane , ear-thcu2}:e, f ire, ,, r 
r 0nrlit i 0ns bPyond the cont~o l nf the Distric t , will n0t b e 
~~quireri. Notice of the job a bolishmen t will be posted on 
~11 bullet i n bo~rd~ . 

(g ) T~e District w~ll make e~ fo r t to use d ~s­
~hled ~n~lnyee s on vacanc~es on existin~ ~~sit ~o ns for which 
th0 d i~~ble~ enp:o yee can bP ~u~lified to ~e r form . 

( h ) Emplo yees who become physic2lly disqu2li­
ficd for service on the positions to which they are reg­
~larl y assigned will 7 if apprnved by the parti es hereto , 
bP per~itted to exercise displacement rights . Employee 
~i~p laced by reason thereof shall have the same rights 
of <'li.spl;,1cement. 
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RULE 17 

SHORT VACANCIES 

(a) Temporary vacancies known to be for more 
than thirty (30) days' duration, if to be filled, will be 
filled in accordance with Rule 15. If the District or 
Brotherhood representative has reason to believe that any 
vacancy will be for thirty (30) days' duration the Depart­
ment Head and the Brotherhood's Division Chairman will 
promptly meet and if they jointly agree that the vacancy 
will be for thirty (30) days' duration, and is to be filled, 
it shall be immediately filled in accordance with Rule 15. 

(b) Short vacancies (including vacation ~acan­
cies) of less than thirty (30) days' duration may be filled 
without applying the provisions of Rule 15, at the option 
of the Department Head. If such vacancies are to be filled, 
they shall be filled in the following manner: 

( 1 ) By using the senior available qualified 
employee holding assignment on an extra full-time position. 
Extra full-time ~rnployees are not to be used to work more 
than one short vacancy in a day except as provided in Rule 
17(b)(5). 

(2) If (1) does not provide an occupant for 
a position of Service Director or Ticket Clerk, the first 
three (3) days of a vacancy will be filled by the senior 
qualified employee who normally performs this type of work, 
who is on his rest days and who desires such work. I f no 
regular employee who is available desires to work, it may 
be filled by utilizing the services of a qualified and 
available extra Service Director or extra Ticket Clerk. 
After the first three (3) days of the vacancy, the Dis­
trict may utilize the services of an extra Service Direc­
tor or extra Ticket Clerk who is a member of the Brother­
hood of Railway and Airline Clerks for seven (7) work days 
following which the temporary vacancy will be filled under 
the provisions of Rule 15. In the event that selection of 
assignments cannot be completed prior to the 15th day, due 
to the inability of being able to contact an employee for 
a vacancy, the extra Service Director or extra Ticket Clerk 
will be used on the vacancy to be filled, without penalty 
to the District, until the bidding can be completed, as 
provided in Rule 15 (c)(2). 

NOTE: Qualified and available extra Service 
Directors and extra Ticket Clerks must protect the short 
vacancies for which they are called. Failure to do so 
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Rule 17 -- Short Vacancies (Cont'd.) 

will r esult in forfeiture of all Roster 1 seniority . 

( 3 ) If ( 1 ) does not provide an occupant 
for a position at a location where twenty- four ( 24) hours ' 
cover age is provided , on Roster No . 1 2, it wil l, by mutual 
consent of the senior employees involved , be filled by 
working the qualified employee on e ach side of the vacancy, 
four ( 4) hours' overtime apiece . 

(4) If ( 1 ), (2), or (3) does not provide 
an occupant , it shall be filled by the senior avail able 
and qualified employee on the roster who is off on his 
res t d ays and who desires this work. 

( NOTE : On Roster No . 2 the employees that des i re 
to work short vacancies on their rest days or outside their 
assigned hours will make wri tten request to their Department 
Head advi sing what hours and days they desire to work . Avail­
able notice s ma y be cancelled or changed by g ivi ng the De­
partment Head 24 hours advance written notice . Eraploye~s 
holding assignments covered by all the rules of the Clerks' 
agreement will be called first i n seniority order to work 
the short vacancy . Employees that are members of the Broth­
erhood of Railway Clerks a nd are working positions that are 
not covered by all the rules of the Clerks' agreement will 
then be c a lled in seniori t y order. If the District is un­
able to fill the vacancy with a senior employee with an ap­
p lication on file the junior avai l able empl oyee with an ap­
p l ication on file may be required to protect the shor t va­
cancy. ) 

( 5 ) If the provisions of Rule 17(b)(4) do 
not provide someone to work the short v acancy , qualified 
employees occupying regul a r assignments on the r oster 
whose hours do not .conflict with the hours of the short 
vacancy and who h as on fi le written request to be used 
shall be given the opportunity, in seniority order, to 
work the shor t vacancy. If no n e of the regular assigned 
employees desire to work the short vacancy the extra full 
time employee may b e required to protect the second vacan­
cy in a day. 

(6) If none of the above alternati ves pro­
vide an occupant for the s hor t vacancy , quali f ied employees 
from another roster whose hours do not conflict with the 
hours of the short vacancy and who has on file written re­
quest to be used shall be g i ven the opportunity , in senior­
ity order, to work the short vacancy . 
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Rule 17 -- Short Vacancies (Cont'd.) 

(7) If none of the above alternatives pro­
vide an occupant for the short vacancy the junior available 
and qualified employee at the location on the roster who is 
off on his rest days may be required to protect the vacancy. 

(c) If it is necessary to work a regularly as­
signed position on a holiday, the regular incumbent of said 
position shall be used; except that if the incumbent there­
of requests and is given permission to lay off on such holi­
day, it shall be filled by the senior qualified available 
employee at the office or location whose regular assigned 
position is not worked on the holiday and who accepts such 
work when offered . 
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RULE 18 

FORMER POSITIONS VACANT 

When an employee is awarded a position under the 
provisions of Rule 15, his former position will ·be considered 
vacant and if to be filled, the procedure provided for in 
Rule 15 shall commence within five (5} days. An employee 
having been assigned to a position under the provisions of 
Rule 15 will be required to accept the assignment. Application 
from employee who vacated the position will not be considered 
for the vacancy which he created by reason of vacating same to 
accept a position under the provisions of Rule 15, except in 
the event there are no other qualified applicants on the 
seniority roster . 
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RULE 19 

LEAVE OF ABSENCE 

(a) Employees may be granted leave of absence 
limited, except in case of physical disability, to ninety 
(90) days in any twelve (12) month period without loss of 
seniority. Retention of seniority during longer leave of 
absence may be arranged for by agreement between the De­
partment Head and the Local Chairman. 

(b) Members of General or Local Committees, rep­
resenting employees covered by these rules, will be granted 
leave of absence without unnecessary delay, and without 
loss of seniority. 

(c) The District may require an employee on 
leave of absence due to physical disability to submit to 
physical examination by the District's Medical Director 
to determine his fitness to return to duty. 

(d) (1) Employee with one (1) year of service 
or less shall not lose his seniority due to leave of ab­
sence because of illness or injury unless said leave is in 
excess of twelve (12) months, except by mutual consent by 
the parties signatory to this Agreement. 

(2) Employee with more than one (1) year's 
service shall not lose his seniority due to leave of absence 
because of illness or injury unless said leave is in excess 
of ·twenty-four (24) months, except by mutual consent by the 
parties signatory to this Agreement. 

(3) The District or the Brotherhood may, 
within thirty (30) days prior to expiration of the one (1) 
year leave as provided in Paragraph (d)(l) above, or the 
two years' leave as provided in Paragraph (d)(2) above, 
request further extension in meritorius cases where such 
recommendation is made by the Medical Director of the Dis­
trict or by recommendation of a licensed physician obtained 
by the employee and where agreement is reached by the two 
(2) doctors recommending the extension of the leave. If • 
there is disagreement as to the propriety of the extension, 
the County Medical Director shall be requested to appoint 
a third physician to adjudicate the disagreement with the 
majority decision prevailing. Such costs incidental to 
obtaining and arriving at a decision from the third phy-
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Rule 19 -- Leave of Absence (Cont'd.) 

sician will be shared equally by the District and the 
Brotherhood. 

(e) Employees (except those on Roster No. 1) 
returning from indefinite leave of absenc e or indefinite 
sick leave, will be required to report to their supervisors 
not later than 3:00 p.m. of the day prior to the day they 
are to return to duty. Employees on Roster No. 1 must re­
port not later than 1 :00 p.m. of the day prior to the day 
they are to return to duty. 

(f) Employees covered by this Agr eement will be 
granted necessary leaves o f absence for military training 
as provided for under Section 394 of the Military and 
Veterans ' Code, as applicable to this District. Said 
employees will be compensat ed for said time off with a 
maximum of fifteen ( 15) calendar days at eight (8} hours 
at straight time pay for each work day lost . 
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RULE 20 

OFFICIAL OR EXCEPTED POSITIONS 

(a) Empl oyees appointed to 0fficial positions 
shall retain seniority date on the roster from which pro­
moted, provided they maintain membership in the Brotherhood 
of Railway and Airline Clerks or pay the uniform dues and 
fees required of members . 

(b) If positions provided for in Section (a) 
of this Rule are abolished, or if the incumbent is dis­
placed from such position, such employee shall be entitled 
to the privileges of Rule 16 , provided he has maintained 
membership in th e Brotherhood of Railway and Airline Clerks 
or has paid the uniform dues and fees required of members. 

(c) Employees who are presently assigned to a n 
official position and who desire to maintain their roste r 
seniority shall become a member or pay the periodic dues 
and/or fees uniformly required of all members within sixty 
(60) days of the effective date of thi s Agreement . 
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RULE 21 

DISPLACEMENT ON RETURN FROM LEAVE OF ABSENCE 

An employee returning from leave of absence, sick 
leave, military service , disability annuity, vacation or 
from temporary assignment, including vacation or other 
temporary relief service on either schedule , official or 
excepted position may resume his permanent assignment, pro­
vid ed it has not been abolished or taken by a senior employee 
in the exercise of seniority rights , or may, upon return or 
within three (3) days thereafter , exercise seniority rights 
to any position that has been bulletined and assigned during 
his absence . Employees thus displaced may exercise displace­
men t rights as prbvided in Rule 16(a} . 

In the event an employee fai ls to return at the 
expiration of leave of absence, his position, if st i ll existing, 
s h all then be filled in accordance with Rule 15 . 

- 35-



• 

• 

RULE 22 

PROBATIONARY PERIOD 

Applicants for employment entering the service 
shall be accepted or rejected within ninety ( 90 ) days after 
the applicant begins work, unless a longer period is mu­
tually agreed upon between the parties . When applicant is 
not notified to the contrary within the time stated , it 
will be understood that the applicant becomes an accepted 
employee. If, after the expiration of a twelve (12) month 
period from date of hire, it is found that the information 
given by the applicant is false, such falsification shall 
not be justification for r~moval of applicant from service, 
unless it is for a matter involving a felony convic tion . 
False information gi v e n by the applicant on felony convic­
tions , discovered after three (3) years will no t be justi­
fication for r emova l of applicant from service. 

Original letters of r ecommendation and other 
p apers filed by the applicant shall be returned within 
sixty (60) days, provided copies of the 3ame have also 
been filed . 
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RULE 23 

POSTING NOTICES 

At points, or in departments where mutually 
agreed upon between the District and the Brotherhood, bulletin 
boards will be furnished by the District for posting of 
notices of interest to the employees, not controversial in 
character or inimical to the interests of the District • 
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RULE 24 

CERTIFICATE OF SERVICE 

When employees covered by these rules leave the 
employ of the District, they shall, upon request, be furnished 
with certificates of service . 
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RULE 25 

EQUIPMENT FURNISHED 

(a) Typewriters and other office equipment de­
vices will be furnished and maintained in working order 
by the District at offices where management require their 
use. 

(b) The District will continue the practice of 
providing regulation coveralls to Vault Truck D~ivers, 
Janitors, Mail Carriers and Stores Department e~ployees 
at one-fifth (1/5) of the cost to the employee, on the 
following basis: 

(1) Each employee shall be provided with 
four (4) pairs of coveralls. 

(2) In order to obtain replacement of worn 
or damaged coveralls, employee must 
turn in coveralls that are to be re­
placed . 

(3) Upon termination of employment, the 
employee may turn in his coveralls 
and receive credit at the rate of 
ten cents (10¢) per pair per month 
for each month or major fraction there­
of, under ten (10) months from date 
of issue of coveralls, provided cover­
alls are not damaged or worn beyond 
repair. 

(c) Laundry service of regulation coveralls 
will be provided by the District without cost to the em­
ployee for Counting Room employees, Vault Truck Drivers, 
Janitors, Mail Carriers and Stores Department employees. 

(d) The District shall provide Service Directors 
with a shirt or coat badge which will indicate "RTD Service 
Director, Badge No. ." This badge may be worn on duty 
in lieu of the uniforrn'cap. 

The District shall pay each Service Director 
a maximum of twenty-five dollars($25) per calendar year 
for the prescribed uniform, after one(l) year as a regu-
lar assigned Service Director. Effective June 1, 1975 
the uniform allowance will be increased to fifty-eight 
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Rule 25 -- Equipment Furnished (Cont'd.) 

dollars ($58) per calendar year. This payment will be 
made on the Service Director's anniversary date as a 
regular assigned Service Director. However, in the case 
of an Operator-Extra Service Director who subsequently 
bids and is awarded a position of Regular Service Director, 
the employee's anniversary date as an Operator will be 
used in determining his anniversary date for his uniform 
allowance. No employee shall receive more than one (1) 
uniform ~llowance in any twelve (12) month period. 

The above payment shall not be made to an 
employee who has performed no service for the District, 
as covered by this Agreement, since his previous anniver­
sary date. Further, no payment shall be made to an employee 
who leaves the service, through retirement or termination, 
prior to his next anniversary date. 

(e) The District will provide prescribed cover­
alls, at no cost to the Cash Clerks in the Central Count­
ing Room, since these employees are not permitted to take 
their coveralls out of the building. 

{f) The District will furnish plantronic head­
sets at no cost to the employee, to those PAX-Information 
Clerks who desire them. 

(g) The District will provide new Thomas Guides 
for PAX-Information Clerks as needed and will relieve the 
employee from the board for up to ten ( 10) hours for the 
purpose of marking the guide . 
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RULE 26 

BOND PREMIUM 

Employees shall not be required to pay premiums 
on bonds required by the District in handling its business . 
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RULE 27 

HEALTH AND SAFETY 

Reasonable protection will be afforded the health 
and safety of employees . The District will , when within their 
control , maintain healthful working conditions . 
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RULE 28 

WITNESSES 

(a) Employees who are instructed by the District 
to attend court, or an inquest, or a Board of Inquiry, in 
which they are not directly involved, will be paid for each 
hour while in attendance or held for attendance (Sundays and 
holidays excluded) compensation at the rate of the position to 
which assigned; if not assigned, then at the minimum clerical 
rate with a maximum allowance of eight (8) hours per day; if 
such allowance does not equal what would have been the employee's 
earnings in the service to the District, had he not attended, the 
difference will be paid. Reasonable actual expense will be 
allowed while away from t h e home station. Any fee or mi leage 
accruing will be assigned to the District. 

(b) Any employee receiving notice of call to jury 
duty shall show such notice to his supervisor within four (4) 
days from date of notice, 'When he is required to appear before 
the Jury Commissioner. If,. after showing said notice to his 
supervisor, personal appearance of employee is required, the 
employee shall be allowed reasonable time for such appearance . 
If loss of time from work is necessary for such appearance he 
shall suffer no loss in pay. 
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RULE 29 

NOTI FIED WHEN DI SALLOWED 

Hhe n time is clc1i!l:"?(; in writing 2n d such cl ~i::i 
i .•? di !">2 llowed , the empl oyee m2king tr..e cl;:;irr. shall be noti­
f:tPcJ i n writing a nn reason f or non- a llowance g i v en . 
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RULE 30 

DISCIPLINE INVESTIGATION 

(a) An employee who has been in service covered 
by these rules more than ninety (90) days, or whose appli­
cation has been formally approved , shall not be dismissed 
or otherwise discipl i ned without a formal investigation, 
which shall be promptly held but in any event not later 
than twenty (20) days from date the District has factual 
knowledge of occurrence of the incident to be investigated, 
unless such employee shall accept such dismissal or other 
discipline in writing and waive formal investigation. In 
matters of a serious nature, he may be held out of service 
pending such investigation. At such investigation the 
employee may be assisted by his duly accredited represen­
tative . Nothing of an adverse nature shall be included 
in an employee's personal record file without the employee 
being advised in writing and his acknowledgment received. 

The hearing will be held at such time as 
not to cause employees to lose rest, or time , whenever 
practicable to do so . 

(b) Prior to the formal investigation the em­
ployee alleged to be at fault shall be apprised in writing 
of the precise nature of the charge sufficiently in ad­
vance of the time set for investigation to allow reason­
able opportunity to secure the presence of necessary wit­
nesses. 

(c) An employee disciplined as a r esult of for­
mal investigation shall be informed in writing of that 
fact within five (5) days after the investigation is held, 
unless a longer time limit is mutuall y agreed to in spe­
cific instances. If an employee is suspended , the sus­
pension shall date from the time he is taken out of ser­
vice. 

( d) Either party wishing to make a transcript 
of any of the procedures outlined above may do so at its 
own expense and by using its own tape recorder. 

Ce) The right of appeal by employees or their 
representatives in regular order of succession and in the 
manner prescribed , up to and including the highest official 
designated by the District to whom appeals may be made, is 
recognized. If an appeal is made , it must be fi l ed and 
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Rule 30 -- Discipline Investigation (Cont'd.) 

progressed in accordance with the procedures set forth in 
Rule 31. If further appeal is desired from the decision 
of the highest District representative, such appeal shall 
be made in accordance with the provisions of Rule 32. 

(f} If the final decision decree~ that charges 
against the employee were not sustained, the record shall 
be cleared of the charge; if suspended or dismissed, the 
employee shall be reinstated and compensated for the actual 
wage loss, if any, suffered by him. 

(g} Employees acting as witnesses at the request 
of the District in investigations and hearings shall suffer 
no deduction in pay for actual time lost from regular assign­
ments by reason thereof. If used on rest days or while oif 
duty, he shall be compensated for time spent with a minimum 
of three (3) hours' pay. 

(h) An employee who considers himself otherwise 
unjustly treated shall, if written request setting forth 
his compl aint is made to his immediate supervisor within 
twenty (20) days o f the cause of complaint, have the right 
of conference with his employing officer, assisted by his 
duly accredited representative, at which conference it will 
be the effort to dispose of the complaint based upon the 
facts and arguments there presented, and/or the same right 
of a hearing and appeal as provided in Rule 30. 
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RULE 31 

FILING OF CLAIMS - PROCEDURE - LIMITA~IONS 

• 
(~) All claims or grievances must be presented 

_i_;; writlng by o r on behal f 0f the employee inv0 lved to the 
repres e n tative of the District authoriz ed to receive same 
within thirty (30) d ays from t he date of the o ccurrence 
on •.,'hich the claim or grievcince is based . Should any cl ain 
nr g rievance be disallowed, the District s~2ll , within 
twenty (70) d~ys from date same is filed, notify whoever 
fil0d the claim or grieva nc e (t~e employee or his repre ­
~0nL~t~ve } of the reason f o r such disallowanc e ; !t being 
20reed th~t c l ;:,ims filed o n prescribed fnrrns 2nd appeals 
\ · 1il l tr:· sub :~.i. t -:.ec in dupl i.cate ;:,::d the Dis tric-: :?:"epresen-
t ~ ~~.,~ ~0c c ivi n0 the clnim will 2cknowledge r eceip~ of s~re 
b y ~igning 1nd ~eturning one ( 1 ) COFY t0 ~2 =ty submitting 
the cl2im . Decisi0ns will be ~ ailed in ~uplic2t e b y the 
:>j -°' t .-:-irt ;:in<! the r,,3rty receivi r.c:; same ~,;ilJ. .sisn and r eturr. 
on,· ( 1 ) CO.i ' :/ t o the Distric:: ::--ep:?:"esenta t i 'i·? . :'.: :: not so 
nn t ifi cd , cl~im will be paid 2s p res e n ted . 

( ~ ) TT~en claims made wi thi n th e thirty (30) 
~2ys from ~ate of occ~rrence 2re d eclined , the Brotherhood 
~~211 h a~e twe~ty (20) days ~rem d a te of no~ice declining 
~ lc1.i.rn to p,ese'.1t a 1.•1ritter: .::p.c--·e2l o r. the cl2im +:o the De­
~~rtmcn ~ He2d . I~ w=i tten 2ppeal i s not f i led wi thin sue~ 
tw~nty (20) day limit, the matter shall be considered 
c]osed. Suer. formal v'ritten appeal shall inclt:de a "State­
me nt of Cl ~im " "Statement of Facts" , and "Posi tion of the 
Drotherhood" . 

(c} I f appea l o f the formal claim i s filed 
wi thi n t h e twenty (20) d ay limit, as p r ovided in Section 
(D) , following date cJ.aim i s declined, the 3 rotherhood 
shall h~ v e twenty (20) days from date of decision to ap­
peal to t~e General Manager or h is d esign~ted representa­
tive. If appeal in writing is Lot made within the twenty 
(20) day limit , the matter shall be conside red closed. 

(d) When cl a ims a rising from the application 
of this Agreement are submitted originally b y the Broth­
erhood, t~ e District shall render its decision promptly 
and witho 1Jt: un;:eces_sary delay, but not l ater th c=: n twenty 
( ?.O) day.s fro~ the d.::te of sub1~1i ssion. Cl ai~s appealed 
to higher office rs will be decided within ~wenty (20) days 
fro m d a t e of sur.h appeal by such officers. All appeals 
to higher officers will be made by the Brothe rhood within 
twenty (2 0 ) days Zrom d a te of decision. 
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nule 31 -- Filing of Claims-Procedure-Limitations (Cont'd.) 

(e) By agreement between the Dis t rict and the 
Er o t'herhood, the time set forth in Sections (c), (d), and 
( c ) mny be extende d to specific times in individual cases. 

(f) If further appeal is desired from the de­
c i s ion of the hig h est District representative, such appeal 
shnll be made in accordance with the provisions of Rule 32. 

(g) Within twenty (20) days from t he date o f 
2!l~w~n~e of 2 time claim which has been sub mitted by the 
n r 0 t h~rhood , the Br otherhood shall be advi sed of such p ay­
me n t by Appropri ~t e memorand~m . 

('h) Bh en overpayments are made to employees , 
~:~,f"'•~· ~h Al l 1:- ( ~ c or r ?.cted. 

(i) The Brot h e rhood sh al l ha v e t h e right to 
~ubmi t c l 0iM~ f~r i nd ividual or group s of individual s a nd 
' : q .~r .s11~),r.i . :·-i .,n s h ;:ll be recoJniz e d and trea-.:.ed as s et 
fo r ~h 1:..·".: rcin. 

( j) ';:') : e term "cL:i r.: " a s u sed :,e:- e i n me 2n s a ny 
~ i ~0 c l2 i m, 0 :- o t ~er claim, other t h an discipli~e (se e Rule 
?~ ), \~1i ch may 2rlse under t he application or i n t erpreta ­
ti0n o f thi s Agre0mcnt. 

(k) Thes e rules covering clair.,s an d j_: rocedure 
~r e ~pp lic~b le t o ~11 employees who s e conditions of em­
ployment ~~e within the scope of this Agreement. 

(1) Fords used in this Rule in t he singul a .=:­
'.1U~bPr i nclude t he plural, and the p l u ral the s ingular. 
i::o r.:.:s appc.:i ri!1S in the mal e g ender i nclude the femal e 
s~nder, a nd vice v e rsa . 

(m) In computing the time limits a s fixed in 
Lhis Rul e , Saturd~ys, Sund a ys and l1olidays sha ll be ex­
c l ucko . 
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RULE 32 

ARBITRATION PROCEDURE 

(0) Claims or grievances a r ising under the 
interprP.t oti o n of application of this Agreement, if not 
~~tisf~ctorily settled , ctnd the Brotherhood desires, the 
rJaim or grievance may be submitted to ar~i tr a tion upon 
the Brotherhood ' s written request . The reouest for arbi­
t:-~tion sh~ll be served upon the District within thirty 
(J O) d~ys from date of decision of the highest officer of 
the Di strict designated to h ? n~le disputes. 

The fol lnwing shal l consti tute the agreed 
l·,;:-.,,::Edurr:> in s11brai tt.ing gricr nces to the ; .rbi tration Boar d : 

( 1 ) The ~rb~tration Eoa r d sh~ll c o~sist 
.--,_:: ·~:,n;;:c ( ') l- c, r.c: ,, !,."; , n:1e ( 1 ) Cho.sen ty t1.":s :=::;,·0the:::<r100c,, 
~n° (1) chr ~~n ~ i the District , ?nd the t~ir~ (3rd) to be 
.-'-:0 •00 :-: ::y t:--.r-: :·;o t •:10 ( 2). The Di.stric -c~ 2r:c the Drotherho0d 
• '--.. ,::_ 1 ~11hr1j t +-0 e,ch othPr U-l r_, n .,,.mes of 1:: :-tei ;:- respP.c ti vr: 
·_·,--~ :-: .~0n !·. r'ti-:.1 r- .i; 1:~.rit11in fi ,10 ( S ) doys o-f -:: ~ ,""; ~--=cei1~t o: ~~ e 
· . ,rr,;,ncl to s,:l"'l""J ~- ?. g-riev?..flC(·) ': o 2rbi traU.0n. 

(?) In th e even t represcn~~t~ves chose~ 
1~y !:he :...,<'rt .i.ec- cannot agree 1-, ithin fi·;e (:; , d;;,:::rs ur,on ?­

f(' ,-.,~ nn t:n 2,~ t GS 2 t'-lird mer.her 2:-id Cl1ai rm2n o::= the 802.rc , 
l.hr• .0i .st r-ict ;,nrl the nro·t:h Prh00d :-epresent cct3_ ves shall 
; i:1::i'-'<1i;;tcly th er0<1ft er jointly request ~he :::urervisor of 
~~0 Californi~ ~t2te Concili2tion Service to submit to 
l:h0.m t he n;:une.s of .seven ( 7) qu~li fied and avaiL:ibl e arbi­
tra Lu rs. No person submitted on the list hy the said 
.:u_r,ervi so:r shal 1 h ;:we a ny official, financi al, or other 
connPction with or interest in ~he District or the Brother­
hood . Within five ( 5) days after the receipt of said list, 
the Rrotherhood Dnd the District representatives shall each 
strik0 three (3) n2mes from it in the following manner: 

The two (2) representatives shall 
11 c t~r mine by lot t he order of elinination, and thereafter 
i>:-ich sh.?Jll in that order eliminate three ( 3) names from 
.s ,'1id list. The seventh and remaining name shall there­
urnn be ~ccepted by both the District and the Brotherhood 
..... . s the third member and Chairm2n. of the Bo2rd. The Broth­
Prhood 2nd the District members of the Board shall imme­
di~~cly th~r02.fter notify the Supervisor of the California 
St~~e Conci~i 2 tion Service of their joint selection. 

(3) The Board shall meet withi n ten (10) 
a~ys from the date of selection of the third member of 
s2i~ R0ard and set the date for the hearing . 
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~ule 32 - - ~rbitration Pr ocedure (Cont' d . ) 

( a) By Agre ement between the District 
~nd t h e n r 0 thcrhood , the t ime s e t forth in Section ( a ) , 
Pdragra ph ( 1 ) , (2) , and ( 3) may be extended to specific 
time s in indivicual c ases. 

( 4 ) The partie s furth e r agree : (a) Th a t 
each p a r t y sh~ll be r e sponsible for any exp ense in connec­
ti0n with thP presentation of its case; ( ½ ) That a l l other 
expenses of drbitration shall be borne eq~al ly by the par­
ties , nnct said expenses may includ e the making o f a ver~a­
tim recor~ of th~ proceedings and a transcript o f that 
r ecord ; ( c) That the Bo a r d shall r ender a written d ec i2ion 
nr award wi thin ten ( lO ) days from the dat e of th e recej p t 
n f the t r2~~c=i p t , if take~ , o r within t e n ( 1 0 ) d ay~ fron 
::he cnn c lu ::.~:-in of the h e arin,:; if no t r a n s crirt i s t aken, 
~n~ t h a m~jority decisi o n of the Board shall b e final and 
bindiny ~pon th8 rarties . 

( 5 ) Ei t h e r party may ~all a~y ernpl ny~e as 
.~ 1-1i tnc s.s in any p.!:"oc e edi nqs before th e Soa.r~ , and if th e 
empl0yPe i ~ o n duty , t h e Dist~ic t agreP.s to r e l e a s e hiM 
frnm ~uty ~c ~e may ?ppear ~s ~ wit ~es s . 

( b ) I t is unde r s t~od and 2gr e ed that the p r ovi­
~inn ~ of Rul es 30 , 31 , and 32 s h a ll be the sol e and exclu­
s i ve means of settli ng any d i s pute or controversy arising 
nut o~ ~he inte r pretat i on of t hi s Agreement . 
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RULE 33 

TRANSPORTATION PRIVILEGES 

( a ) Employees will be given transportation priv­
ileges at time of employment . 

(b) Spouse will be given transportation privileges 
after completion of employee's probationary period . Trans­
portation privileges will be continued to the spouse and de­
pendent children of a deceased retired employee dur ing the 
spouse's life or until the spouse's remarriage. 

(c) Employee ' s dependent chi l dren will be given 
school transportation privileges after completion of em­
ployee's probationary period: 

(d) Retired employees, for the purpose of ap­
plication of this Rule, a re consider ed as employees . Em­
ployees eligible for retirement but electing to take cash 
severance benefits in lieu of retirement benefits under 
the Retirement Income Plan will, effective with those taking 
severance as of M.:· y 29, 1969, be considered in the same cat­
egory as retired employees, in the application of this Trans­
portation· Privilege Rule. 

(e) Lost passes must be immediately reported to 
employee's division or department . 

(f) Lost passes will be replaced after thirty 
( 30 ) days followi ng receipt of completed report on pre­
scribed form . 

(g) All passes must b e surrendered at the time 
of termination of employment. Employees who fail to sur­
render passes will be charged five ($5 . 00) dollars per 
month for the balance of the period for which each pass 
is issued. 

(h) Transportation privileges will be continued 
to the spouse and dependent children of a deceased employee 
for the balance of the calendar year of his death. If the 
employee had ten (10) or more years of continuous service 
with the District, transportation privileges will be re­
tained during the spou~e • s l ife or until the spouse remarries. 

(i) Transportation privileges to dependent chil­
dren will continue to attainment of age 19 , or in case of 
a full time student , to age 22 . 
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RULE 34 

HOLIDAYS 

(a) Employees who work on the following legal 
holidays, namely, New Year's Day, Washington's Birthday, 
Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day and Christmas Day (provided when any of the above 
holidays fall on Sunday, the day observed by the State, 
Nation, or by Proclamation shall be considered the holiday) 
shall be paid an additional day at one and one-half (l½) 
times the straight time hours.· 

Employees who work on their birthday or 
anniversary date shall be paid an additional day at one 
and one-half ( l½ ) times the straight time hours. When 
the employee's birthday or anniversary date falls on one 
of the legal holidays referred to above, the work day 
immediately before or after the legal holiday will be con­
sidered the employee's birthday for the purpose of this 
Rule. For employees whose birthday or anniversary date 
falls on February 29th, the 28th day of February will be 
observed as the employee's birthday, or anniversary date 
in other than leap years . 

(b) When a holiday as provided in Section (a) 
occurs on an employee's rest day, he shall be paid an 
additional eight (8) hours holiday pay, provided he has 
compensation credited to either the last scheduled or 
assigned work day before the holiday or the first scheduled 
or assigned work day after the holiday. 

(c) Established monthly rates include pay for 
holidays that fall on employee's assigned or scheduled 
work days that are not worked, however, if an employee 
does not have compensation credited to either the last 
scheduled or assigned work day before the holiday or the 
first scheduled or assigned work day after the holiday, 
will have pay for the holiday deducted from his monthly 
pay, unless he· works on the holiday. 

(d) When a holiday as provided for in Section 
(a) occurs during the vacation of a vacationing employee, 
he may be granted one additional vacation day with no re­
duction in pay. If the additional vacation day is not 
granted, the employee will receive one additional day's 
pay at straight time rate . 
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Rule 34 -- Holidays (Cont'd.) 

If the holiday falls on a scheduled rest day of 
vacationing employee, he shall be entitled to an additional 
vacation day or an additional day's pay. 

NOTE: Payment for sick leave is not to be con­
sidered compensation in the application of this Rule. 

(e) An employee whose birthday or anniversary 
date falls during the week may be permitted to take the 
holiday off in conjunction with his scheduled days off . 
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RULE 35 

VACATIONS 

(a) Each full-time employee who has a continuous 
service record of one (1) year or more shall be entitled 
to an annual vacation with pay under and subject to the 
following conditions: 

Vacations wi ll be allowed at straight time 
rate of pay, as follows : 

One ( 1 ) week's vacation after one ( 1) year's cont inuous 
service 

Two ( 2) weeks' vacation after two ( 2 ) years' continuous 
service .. 

Three ( 3) weeks ' vacation after five ( 5 ) years ' contin-
uous service 

Four ( 4) weeks' vacation after ten ( 10) years ' contin-
uous service 

Five ( 5) weeks ' vacati on after nineteen ( 1 9 ) years' 
continuous service 

Six ( 6 ) weeks ' vacati on after twenty eight (28) years' 
continuous service , effective 6- 1-75. 

(b) For those employees who are on a forty (40) 
hour week basis , forty (40) hours shall constitute one (1) 
week ' s vacation ; eighty (80) hours shall constitute two 
(2) weeks ' vacation; one hundred and twenty (120) hours 
shall constitute three ( 3) weeks' vacation; one hundred 
and sixty ( 160 ) hours shal l constitute four (4) weeks ' 
vacation; two hundred (200 ) hours shall constitute 
five (5 ) weeks' vacation;and two hundr ed and forty ( 240 ) 
hours shall constitute six ( 6) weeks' vacation. 

I f an employee is regularly assigned to 
work more than eight (8) hours per day on his position, 
he shall be accorded additional vacation pay equal to the 
regularly sch eduled overtime pay assigned to his position. 
Empl oyees on vacation will be compensat ed as if they had 
r emained at work. 

When a holiday as provided in Rule 34 occurs 
on a sch eduled work day of t he vacationing employee, he 
may be granted one (1) additional vacation day with no re­
duction in pay . If the additional vacation day is not' 
g r anted , the employee wi l l receive one ( 1) additional 
day ' s pay at straight time r ate . 
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Rule 35 -- Vacations (Cont'd.) 

If the holiday falls on a scheduled rest 
day of the vacationing employee, he shall ~e entitled to 
an additional vacation day or an additional day's pay. 

(c) When employees are recalled by the District 
within one (1) year after furlough in accordance with Rule 
16, the amount of vacation the employee will be entitled 
to receive in future will be based upon that period of con­
tinuous service from the date of most recent hire prio r to 
furlough and the period of employment after return from 
furlough, but will not include the time spent on furlough. 

When an employee is restored to service 
within ninety (90) days from the date of his honorable 
discharge from the military service of the United States, 
his ''years' continuous service" under this Rule will in­
clude the time spent in the military service. 

(d) Vacation periods shall not be cumulative. 

(e) Any employee who, by reason of illness, 
injury, or leave of absence, is absent from his duties 
for one hundred (100) days or less during the year's ser­
vice, will be entitled to a full vacation. Employees 
absent from their duties for more than one hundred (100) 
days during the year will be entitled to one-twelfth (1/12) 
of their normal vacation for each month or major fraction 
thereof, which they worked. Employees absent because of 
injury sustained while on duty will not be subject to this 
provision. 

(f) To provide for the taking of vacations on 
the basis of equality of all employees during the year 
and to effectuate the provisions of Sections (a) and (b) 
of this Rule, a new employee after one (1) year of service, 
will be entitled to one-twelfth (1/12) of his normal vaca­
tion for each month or major fraction thereof of service 
between the date of his employment and the beginning of 
the vacation year, which will be bid after the first anni­
versary date of his employment. A new employee who has 
earned less than one-half(½) of his normal vacation as 
of the starting date of the vacation year will be paid in 
cash for his vacation credit. Such vacation allowances 
will be taken or paid for after the completion of one (1) 
year of service. Annual vacation will thereafter be granted 
as of the vacation year. 

(g) An employee whose employment is severed 
shall be paid his accumulated vacation allowance, pro-
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rated on the basis of one-twelfth (1/12) of his normal 
vacation, for each month or major fraction thereof for 
which he h as vacation due him. 

(h) An employee may work during his vacation 
period only in the event of agreement between the District 
and the Local Chairman. 

(i)· Any employee who has not taken a vacation 
which he has earned under the provisions of this Rule, and 
if off duty because of sickness for a period of thirty (30) 
days or more, may, during the period of his illness, take 
his vacation pay in lieu of vacation. However, if and 
during the time he draws disability benefits, he will not 
be eligible for vac a t ion pay in lieu of his vacation . 

(j) Subject to the provisions of t he preceding 
sections of this Rule 35, vacations may be taken between 
June 1 and May 31, and shall be scheduled Sunday through 
Saturday. 

After vacation schedule has been prepared, 
employees will choose vacation period in advance. Vaca­
tion periods will be selected in seniority order . 

When an employee elects to split his vaca­
tion, only the first vacation period will be granted in 
seniority order and the remaining vacation period will be 
chosen in seniority order after other employees in the 
department have chosen their vacation period. 
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RULE 36 

SICK LEAVE 

All regularly assigned employees shall be en­
titled to paid sick leave allowance subject to the follow­
ing p r ovisions : 

( a ) Employees shall be entitled to an annu al 
sick leave a llowance , the amount of which shall be de­
termined by Sections (b) and (c) below. The start of 
the sick leave year for each employee shall commence as 
of the annivers a ry date of his most recent employment by 
the District. 

(b) The amount of sick leave pay to which an 
employee is entitled during his sick leave year shall be 
determined by his number of years of continuous ser vice 
as of the start of each sick leave year in accordance 
with the following schedule : 

Two (2) years (and less than four (4) years) of 
continuous service - one (1) week (forty (40) 
hours) . 

Four ( 4) years (but less than seven (7) years) 
of continuous service - two (2) weeks (eighty 
( 80 ) hours) . 

Seven ( 7 ) years and over of continuous servi ce -
four ( 4 ) weeks (one hundred and sixty ( 160) hours ). 

(c) Employees will accumulate sick leave allow-
ance during any year to the extent of their unused allow­
ance which occurr ed under Section (b) of this Rule, the 
preceding three ( 3 ) years. Any such accrued allowance 
wil l , in cases of bona fide sickness , fi rst be applied 
against their absences before appl ying sick leave allow­
ance accruing during the year in which the absence occurs . 
This Rul e does not contemplate any accumulated sick leave 
allowance from any year except the three ( 3 ) immediatel y 
preceding the year during which the absence occur s . 

(d ) The foregoing provisions for si ck leave 
payments shall apply only to illness and off-duty accidents . 
The District may r equest a certificate from a reputable 
physician. 

( e ) If time l ost is due to an occupational 
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injury covered by Workmen's Compensation, the Workmen's 
Compensation benefits to which the injured employee is 
entitled will be deducted from sick leave benefits. 

(f) When the employee is entitled to receive 
Unemployment Compensation Disability benefits, there sha l l be 
charged against · the employee's sick leave account only 
that portion of the day's sick leave which when added to 
the Unemployment Compensation Disability Benefits paid 
for such day shall equal the eight (8) hour payment. 

(g) Except as provided in (h) below, should 
death occur during the period of sick leave, benefits 
will cease on the day following date of death. 

(h) Fifty percent (50%) of an employee's un­
used sick leave will be paid to the employee or his bene­
ficiary upon the employee's retirement or death. 

No payment will be made to employees who 
terminate from the service of the District for other 
reasons. 

(i) When requested by the District, an employee 
returning from sick leave who has been absent three (3) 
or more days may be required to furnish a doctor's release 
before actually starting to work. 
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RULE 37 

HEALTH AND WELFARE 

(~) Except as provided in Sections (b) and (c) 
of this Rule, the District agrees to pay into an established 
Trust Fund $55.00 per month for each employee covered by 
this Agreement who is presently covered by the Health and 
Welfare Plan, a~ well as $55.00 per month for each new em­
ployee beginning with the first day of the calendar month 
following sixty (60) days of continuous employment. Effec­
tive January 1, 1975, this will be increased to. $67.00 per 
month per employee. Effective August 1, 1975 , the amount 
will be increased to $75.00 per month per employee. This 
monthly payment will be used to defray the cost of the 
Health and Welfare plan designed for the benefit of the 
employees and/or their dependents of the District repre­
sented by the Brotherhood of Railway, Airline and Steara-
ship Clerks. 

(b) The District agrees to pay into the estab­
lished Trust Fund the monthly payment referred to in Sec­
tion (a) of this Rule for the following employees: 

(1) Active employees who have earnings in 
the current month. 

(2) Employees absent account bona fide 
sickness for a period not to exceed 
twenty-four (24) calendar months. 
These employees may be required by the 
District to submit to a recheck of their 
physical condition by a designated qua­
lified medical doctor, in order to have 
this benefit continued to them. 

(3) Brotherhood representatives (who are 
employees of the District) currently 
representing employees of the District. 

(4) Employees retiring after their attain­
ment of age 62 until their 65th birth­
day. This is effective with retirees 
on or after 6-1-74. 

(5) Employees absent or on authorized leave 
of absence, except as provided above, 
must make their own monthly payment if 
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( 6 ) 

they des ire continuance of health and 
welfare coverage. 

Employees on furlough may be continued 
in the plan by making their payment 
direct to the Brotherhood of Railway , 
Airline and Steamship Clerks or Trustee 
of the Health and Welfare Plan. 

(c) Estimated payments are to be made by the Dis­
trict by the 10th of each month with an adjustment to the 
exact amount sometime later during the calendar month . 
This payment will be on the basis of employees working in 
the classification covered by this Agreement on the first 
day of the calendar month. • 

(d) An employee changing cl assification of work 
wi t hin the District which r e sults in changing from one 
health and welfare plan to another, will continue his par­
ticipation in the plan covering his former classification 
until the end of the calendar month . He will then be eli­
gible for coverage in the plan covering his new classifica­
tion on the first day of the fo llowing month. 

(e) Employees terminating employee relationship 
with the District shall no longer be entitled to benefits, 
effective with the date of termination. 

(f) The District will contribute one-third ( 1/3) 
of the Part B Medicare payment for normal retirees who re­
tire on or after 6-1- 74 and who select Part B Medicare . 
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RULE 38 

PENSION PLAN 

Section 1. Incorporated in Agreement 

The Pension Plan known as the Southern California 
Rapid Transit District-Brotherhood of Railway Clerks' Re­
tirement Income Plan is incorporated herein and made a part 
hereof by reference. This plan covers the employees corning 
within the terms and provisions of this Agreement. 

Section 2. Identification of Plan and Amendments 

The Pension Plan referred to above is the plan 
made effective June 1, 1964, as amended by the Sixth Amend­
ment effective June 1, 1974, and approved by the District 
and the Brotherhood, with the following amendments which 
will be incorporated into the plan: 

(a) Pl ace active Group "C11 and Group "D" em­
ployees under the plan without restriction . 

(b) The District agrees to increase the "life 
only benefit" of all existing age and disability retirees 
to $100 per month. Employees having selected early retire­
ment or options other than "life only" will have their pen­
sions adjusted on an actuarial basis. 

(c) It is understood that all provisions of the 
Southern California Rapid Transit District-Brotherhood of 
Railway Clerks' Retirement Income Plan dated December 29, 
1965, as amended June 1, 1974, which are not affected by 
the above outlined items will remain unchanged. 
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RULE 39 

GROUP LIFE INSURANCE 

(a) The District shall, as a condition of employ­
ment, require all employees covered by this Agreement hired 
on or after January 28, 1960, to participate in the Group 
Life Insurance program commencing with the first day of the 
calendar month following ninety (90) days of employment. 

(b) The Group Life Insurance carried by each 
employee hired on or after September 1, 1969, will be ·in 
the amount of $5,000. 

(c) Employees carrying an amount of insurance 
under the e xisting policy of less than $5,000, will be per­
mitted to increase their Group Life Insurance to $5,000. 
Employees carrying an amount of insurance under the existing 
policy of more than $5,000, will be permitted, if they so 
desire, to continue the same amount of coverage. 

(d) The District shall pay the premium for ac-
tive employees for the first $2,500 of thei r group insurance , 
after completion of two (2) years of continuous service . 
Each employee by the prescribed form shall authorize the 
District to deduct from his earnings the amount of premium 
other than that to be paid by the District as above specified. 
The premium to be paid by the employee shall be computed at 
the same rate from time to time paid by the District for such 
insurance, the present rate being$ .88 per thousand per 
month. 

(e) Employees who have no earnings during the 
payroll period for which deductions are to be made will 
be required to pay their proportion of the premium direct 
to the District. Employees absent on account of sickness 
in excess of twelve (12) months shall be required to pay 
the entire premium for all of their coverage under the 
group policy. During the first twelve (12) months of such 
absence the District shall pay the premium on the first 
$2,500 of insurance in the case of any employee who shall 
have completed two (2) years of continuous service as of 
the date of commencement of such absence. 

(f) Employees on leave of absence in excess 
of twelve (12) months, excluding Union representatives 
currently representing employees of the District, may, 
by payment of their premium for the extent of their group 
insurance coverage, continue to be covered by the group 
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insurance policy. Such participation shall be restricted 
to the period of time specified under Rule 19 of this Agree­
ment. 

(g) Union representatives referred to herein 
who are employees of the District and who are on leave of 
absence representing employees covered by this Agreement 
and who are participating in the Group Life Insurance pro­
gram, will have the premium for the first $2,500 paid for 
by the District. 

(h) The Group Life Insurance policy shall carry 
a clause which will allow the employee, should he terminate 
his service with the District, for any reason whatsoever, 
to convert s ~id policy within thirty (30) days fron date 
of termination or on ret irement to continue insurance in 
the amount of 50% of the amount carried prior to retire­
ment. 

(i) The premium rate for the amount of group 
insurance carried by the retired employee shall be at the 
then current premium rate . 

(j) Employees absent from work because of ill­
ness and who do not make the required group insurance plan 
payments will not be dropped from the group insurance plan 
because of such failure. However, upon their return to 
work or upon the payment of any vacation wages from the 
District, the amount of unpaid premium will be deducted 
from the above referred to wages. 

(k) Effective November 1, 1972, the District 
shall contribute to the trust fund established by Rule 37 
hereof the sum of $1.375 per month per employee (limited 
to employees fo r whom the District is required to make 
health insurance contributions pursuant to Rule 37). Said 
sum shall be used by the Trustees of said trust fund for 
the sole purpose of paying insurance premiums for additional 
Group Life Insurance benefits, and no part of said sum shall 
be used for purchasing any other type of benefit. 
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RULE 40 

BEREAVEMENT LEAVE 

All employees covered by this Agreement shall, in 
the event of the death of employee's spouse, children, pa­
rents, brothers and sisters of either spouse be entitled 
to three (3) consectuvie work days off to attend the funeral. 
One of the three (3) days off must be the day of the funeral. 
Payment shall be on the basis of eight (8) hours pay at the 
employee's straight time rate for each work day of leave . 
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RULE 41 

• SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN 

• 

• 

The Southern California ~apid Transi t District 
L:iw of 1. <)6LI. provides , in pc1rt, in Section 30754 : 

"The District shall not acquire any existin<; 
tr unsi t sys tem or p a rt thereof wl1ether by pur­
chase, lease , condemnation, or o therwise, or 
dis po s e of or lea se any trans i ~ system or p art 
the reof , or me rge , consolida te or coordinute 
any transi t syst e m o r part t h e reof , or substi ­
tute 2ny type of e quipment on a ny system o r f art 
then~of for the t h e n e xist in<; e q u i.;:ir-ient, o r 
terrnin2te a n y le~s e arrangeme~~ o r man agement 
~or.t "-2c~, o r reduc e or l imi t tr e lines or s er­
vice o f any existing s ystem or~= i ts s ystem 
unl es~ it s h~ll f irs ~ have m2de 2de quate p r 0-
vis i nn for the ~~~t ri c t' s erap l ~ y e~5 who are o r 
:"" .. , ~· ;-;e rispl aced, 0r • . .-~ose w.-0es, h ou::-s , ,:,l21ce , 
or c 0ncitions ~= ~m~ loyment 2. ::- 0 or may be 2d­

·:cr:c-r'l y 2 ffectec~ . " 

I n 0rder to prot~ct ~~e rights of i nrl ivirluals 
;·1 ,,lr'l i ·,,:; ;. 0 ,·i t ions 0i1 v2r irrn , ; ·.:.·orer ': ie~ 2c~ui r ed by ': ~-~ 
-:. i, ::_l.·.:..r·t , the ri ght. n f inc1i ,,;i <2uals to exerc.::. s e t h eir 
·>"'l"i ()r i ty in other classificutions is .!:'<:'Cogni z t:d when 
sue~ ch~n~c o~ con~itions d isplaces -':~ em f ron the positio~ 
!_'- ,,:_.· ·-,er~ 0 ccupyi ns at th~ t i t"';~ of s uch ac~ui.s it ion . 
.7,~ ~. l owing the exercise o: t ~ei r seniority , in 2cco rd2nc e: 
with ':l-ie rul es of their agreement in orcl-2:- -':0 continue 
('"llr,lnl·me nt wi t h ":l, ,.., District , t he following provisions 
2re m~d0 for thos e employees who ar e separated f r o m em­
~l0yment with the District through the exercis e of s u ch 
~cnior i t y by s~nior employees : 

( a) Employees with two ( 2) years or more of 
:~crvice with the District and its predecessor compani es , 
who s e s ervices wi th the District have been t e rmi n ated 
under the above circumstances , will be eligible f o r the 
ben0fit s under the plan describ ed below. Exclud ed frorr: 
eliqi~ility are all those whos e services ter~ina t ed for 
o t h er c a uses, su~h as disciplinary reasons , work s toppa ge , 
~icketing, o r a n y concerted act ion in a l abor dispute , 
enp lnyees abs~nt on account of sick lea ve, or o ther leave 
o f ~~sence , any war or hostile act of a foreign power , 
"~Lot ~g e , or ~ny ~ct 0f God . Any c a nce llation o f a posi­
tinn f nr which there is no furthe= require men~ and is not 
rlue t o the i~tegr Gtion of compa ni e s , lines , or faciliti e s 
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~0ntion~d ~b0ve does not provice p r otect ion as her ein speci ­
:l ~c . 

( ~ } A~t e r l oss nf posit i o n , t he employee nust 
,·;,,,·rcisc s 0niority on po s itio ns f or whi ch qua l ified or on 
~ny position on which he may h e require~ to qua lify by t he 
~i ~t~ict wh en r 0t i fied that s uch vac ancy e xi s ts by th e 
Di .<; t rict. 

( c ) H::en no posi -1:ion is c1vail 2ble , the ernplnyee 
:0 11;-- l J. :-i i:-, el i-:;ir-l e for such benefits for one ( l } year froIT' 
! h e ~ 2t P 0f s epar2tion fr0m the District payrol l when 
nth0r c0n~i ti0n s of e ligi~i lity ~re fulfi lled . 

(d ) Thn ~~plo ye 0 ~~st keep t~e ~i st ri c~ ?dvi ~cc: 
.,n:;· c'.,2:-.1,:w 0: 2dd ress durins the pe r:.cc: c-: eli<;ibili t-: :.c" 

~ tP 0li~i~: n ~o : ~ceive su ch ~enefits . 

(~~ T~~ ecpl-1ee w2s not elisihle 3o r 2 ~~ w2s 
;·~~ cl2iming ~nJ ~cciden t or s i ckness or ot~s = di s2tility 
h <·r. ,~:it (0th01_- ~~-2n ;J st~rvi~,")= ' !:: it l l ·:>·hor.c~ :...::1C:e~ r-!c :r--1~:r'te:! 1

~ 

C.):.pen s~-:: i ,, r. 12,.-:.==- ) , •,.;her e :;:-u::.licly ::in2::.c:c-:.: , c- r ?. pen. .si orc 
,~, r n• ti rcm.=:n t ::ienc-fi -1: fin anced in who le o~· i r: _c:;art r y t~e 
D..:.. s'.:ric t . 

( f ) ~he emplo ye0 is no t e ligible for , nor c i d 
=·"CE'i vt? an y unempl n yrnent ben e:f'i t e r sir.iil 2 r p r,::, t ec t i on 
~1 !nw2nce under any c ontra c t , p l an or agre ement with vny 
nthcr Pmpl nyPr f0r the sane displacement . 

( g ) The employee has claimed t he benefi~s 
~r ovirled ~nder this p l an from the Dis trict in a cco rdance 
1·ith t his Agreement and has presented proper e vide nc e 
2;-!..:h week o f recei_::>t of regular un employ:nent b enefi':s 
~r0rn t he Sta te Unemp l oyment Insuranc e Fund . 

{h} I f applic ~nt ' s Stat e Unenp la~me ~t Ee~e-
2i ~~ ~r e unrlcr r rotest or appeal , supplement 2l benef~ ts 
·.-·ill net be p2i c: u nti l the c ?..s e is adjudicated . 

{~ ) Up to a max imum ~= twenty-si x {26) weeks 
,~~t hin the period of e l igibility , an eligible applic2nt 
,-n?· .,; 11ppl em r- nt<'\l b e nefits will r ccei v e the l e s ser o f: 
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, 
' . .r,n ;im0unt which, w~1en added to the 

applicant's Stat~ Benefit a nd other 
compensati~ns ( as define~ under Sec­
tion, "S t at 0 Senefi t ;=ind Other Com_r: e n­
sation"), f;, r such week, h ' ill equal 
sixty-five percent (65%) of his weekly 
stra ight time wages with the District 
computed 2s provided in Sub-Section 
(b) of this ~ection, or 

2. Twen ty-five ($25.00) doll?rs per week. 

(b) Applicant's weekly straight time District 
•. ·,,s_;P .'.oh2ll :-::e c0rnputEo>d by: 

-

1 . . 

.., ,. . 

t-!ulti p l ;/ir.'] -:he 1: ~0ul2r Das e h o u ~~~.~ 
rat e f o r h is posi t i o n ~ uring the l ast 
th i .!:--~~ y ( 3 C ) d 2 y s h e • :r. ~ :<: ed for the 
District by forty (4C), or 

Vu! t i plji~g by twelv~ (~2} and divi~­
in~ b y cift~-two ( S2) th e r e s ul2r 
mon~hl y s~l2ry l a st ~ 21~ ~u~in~ t~e 
l ast t ~'-~t~ {3 0 ) d ay s ~e wnrked fo~ 
the Di .s tric'::: . 

Rcducin0 the nrno1mt s 0 obtainec: :by 
thP sum of ~11 Federa : ~nrl/o r St~te 
contri 1::.litions which ·.,;onl cl be requi -:-- -?d 
to b ~ c c, llected, rl.1:?c, u rti:=:rl , or wi"!:hheld 
b:1 "':he Di s t rict f_:.-o!:'l ? r ~•_,;'.llar wee;:l::· 
wc1.0e o f su :::: '1 ° mount p ;:,,ic1 to hirr: :::0r ·ch0 
last p2y period cow~encing during such 
thirty (30) days. 

1. In even~ t he eli~ible applicant ~n~e: 
this plan shall have h0~n 2bsent by 
reason s beyond t ~e D~stri ct 's co~trnl 

C: - . 

to such 2n extent 2~ to ~educe the 
Boss Period Quarterli :=.:?rnings used 
to d eternine the amount of benefits 
~nder t~e State Unernploy~ent Insur2nce 
Law l:,.elow t:1.e amc'.int for fu.ll-L_me 
employne~t , the benefit u s ed for t~c 
purpo s e of applying ~~is p l a n sh?ll ~e 
the amnunt of pay he wou!d have receive d 
had he worked full time. 

The minirr.v.s payable n r.de:::- this pL=rn : o 
those e ligible to receive benefit s~ ~l l 
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RULE 42 

UNION SHOP 

(a) The District agrees, as a condition of 
employment, that a ll employe~s in the service of th e Di s ­
trict a nd covered by this ~greement on the effective date 
of this Agreement shall become members of the Brotherhood 
of Railw~y , Airline and Ste amship Clerks within thirty (30) 
''0ys of the effective date of this Agreeme nt, and as a con-
0ition of e~ployment, maintain their members hip in the 
Brotherhood of Railway , Airline and Steamshi p Clerks in 
J On~ stand ing; a l s o , all new e mployees cover e d by this 
~s r e0ment s h2ll h e c ome members o f the Bro therhood of Rail ­
w~i, Airl i ne and Steamship Clerks and thereafter mainta i n 
t hei r membership in g ood standing within t h i r t y (3b) d a y s 
f r om th e date th ey entered the s e rvice of ~he District . 

(b) The Di stric t dqr e e s , upon noti ce from t he 
~ • .."."0 t ~er ho0d of i(2i 1 Hay , Airline a nd Steamship Clerks, to 
d i ~ch2rge 2ny emplo yee who has no t become o r remained a 
mernt-er in qo od s t an d ing in the Br o therh ood o f Railw~y, 
Air l i ne a nd St e amship Clerks, 2s ~erein provided. No per­
s-Jn wou l d be discharg ed for f ai lure to maint a i n good s tand­
inr; ~ embership in the Brotherhood o{ Railway, Airline and 
Ste~mship Clerks unless such disch arge would be legal un der 
terms of t he L~bor-Management Rel a tions Act o f 1947, as 
amended. 

(c) The District sha ll inform e ach employee 
now in the service, 2s well as each new employee , of the 
exjstecce of this Agreement , Rules and Sections. 

(d) The District agrees to make p a yroll deduc­
t i .,.,ns 2.ccnrchng to the terms e1nd conditions of t h e 11 l,utho ­
r i n1 t ion for P ayroll Deductior.s" for each employee who 
executes nnd maint2ins such authorization and the amount 
of th e rleduction will be in accordance with t he current 
nntification submitted by the Brotherhood of Railway, Air­
line and Steamship Clerks and on file in the District's 
office . 

{e) The Brotherhood of Railway, Airline and 
St ci'lnship Clerks agrees that i t will indemnify, defend and 
~i'\v~ harmless the District from any and all liability 
ari s in0 from entering into or complying with the terms 
of Section (d) above. 
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RULE 43 

REPRESENTATION 

Authorized Union representatives (Vice General 
Chairman, Assistant to the Vice General Chairman, and Local 
Chairman ) will be permitted on the property at any time to 
conduct business with the committeemen, without interference . 

It is understood that the Brotherhood will provide 
the Manager of Employee Relations of the District with a 
list showing the names of the Vice General Chairman , the 
Assistant to the Vice General Chairman, and the Local Chair~ 
man , as well as the names and area of jurisdiction of the 
committeemen . The Brotherhood wi ll also promptly advise 
the District of any change in thi s list . 
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RULE 45 

EFFECTIVE DATES - DURATION - TERMINATION 

(a) Except as otherwise provided herein, this 
Agreement shall be made effective June 1, 1974, and shall 
remain in full force and effect to and including May 31, 
1976, and shall continue in effect thereafter, unless 
notice in writing of termination has been served by either 
p arty upon the other not later than sixty (60) days prior 
to M, y 31, 1976, may be terminated by either party serving 
u pon the other written notice of termination not later 
t han sixty (60) d ays prior to the time it is proposed to 
make such termina t i o n . 

(b) Any requests to modify or change this Agree­
ment or any portion thereof, shall be made in writing and 
sh all be served on the other party not later than sixty 
(60) days prior to May 31, 1976, and in the event the Agree­
ment is in effect a fter such date by reason of the provi­
sions of Section ( a ) of this Rule 45, not l a ter t han sixty 
( 60) days prior to the time it is proposed to make such 
change or modific a tion . 

(c) Thi s Contract constitutes th e final agree­
ment of the parties hereto on the subjects covered herein; 
and it is hereby agreed tha t neither party sha ll use any 
type of economic force concerning the terms of this Agree­
ment during the term of said Agreement . 
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APPENDIX I 

June 1 1 1974 

Classification 6-1-74 6-1- 7 5 
Basic Rate Basic Rate 

ACCOUNTING AND FISCAL 

Messenger Clerk 
Typist Clerk 
Payroll Clerk 
Revenue Clerk 
Mileage Clerk 
Accounts Clerk 
Keypunch Operator 
Clerk 
Supervising Key Punch Operator 
Senior Clerk 
Cas h Clerk 
Tabulator Operator 
Data Processor Operator 
Supervising Control Clerk 

PERSONNEL 

Medical Clerk - Receptionist 
Typist Clerk 
Field Representative 
Clerk 
Pension and Insurance Clerk 
Stenographer 
Interviewer 

MAINTENANCE AND EQUIPMENT 

Traveling Mopper-Waxer 
Mopper-Waxer 
Mapper-Waxer and Relief Mail Carrier 
Lead Mopper-Waxer 
Typist Clerk 
Stenographer 
General Clerk #2 
Mail Carrier 
Vault Truck Driver 
General Clerk #1 
Shop Clerk 

$ 839.00 
853.00 
883.00 
883.00 
883.00 
883.00 
883.00 
883.00 
908.00 
943.00 
945.00 
985.00 

1,039.00 
1,0-39.00 

844.00 
853.00 
985 .00 
883.00 
906.00 
906.00 
917.00 

810.00 
810.00 
852 .00 
853.00 
853.00 
906.00 
912.00 
915.00 
929.00 
965.00 

1,040.00 

$ 868.00 
883.00 
913.00 
913.00 
913.00 
913.00 
913.00 
913.00 
940.00 
976.00 
978 .00 

1 , 019.00 
1,075.00 
1,075.00 

873 . 0 0 
883 .00 

1 ,019.00 
913.00 
938 .00 
938.00 
949.00 

838.00 
838.00 
882.00 
883.00 
883.00 
938.00 
943.00 
947.00 
961.00 
998.00 

1,076.00 
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Classification 

PURCHASING AND STORES 

Addressograph Operator 
Utility "A" 
Typist Clerk 
Keypunch Operator 
Junior Stock Clerk 
J unior Invoice Clerk 
Kardex Clerk 
Order Typist 
s e nior Invoice Clerk 
General Cl e rk 
Print Shop Clerk 
Sto ck Clerk 
Truck Drive r - Clerk 
Shipping Cl e rk 
Junior Price Clerk 
Senior Price Clerk 
St orekeeper 
Tr aveling Storekeeper 
Junior Multilith Operator 
Multilith Operator 
Printer 
Assistant Supervisor, Print Shop 

DISTRICT BUILDING AND SERVICES 

J anitor 
Mop per-Waxer 
Lead Mapper-Waxer 
PAX-Information Clerks 

First 45 Compensated Days 
Next 45 Compensated Days 
Thereafter 

SCHEDULE DIVISION 

Mail and Duplicating Clerk 
Schedule Typist 
Comptometer Operator - Clerk 
Keypunch Operator 
Statistical Clerk 
Varitype Operator 

APPENDIX I (Cont'd.) 
Sheet #2 

6-1-74 6-1-75 
Basic Rate Basic Rate 

844.00 
847.00 
853.00 
883.00 
890.00 
892.00 
906.00 
906.00 
914.00 
927.00 
927.00 
929.00 
9 29.00 
955.00 
955.00 
986.00 
993.00 
993. 00 
997.00 

1,068.00 
1,086.00 
1 ,107.00 

760.00 
810.00 
853.00 

704.00 
786.00 
870.00 

832.00 
861.00 
881.00 
883.00 
890.00 
952.00 

873.00 
876.00 
883.00 
913.00 
921.00 
923. 00 
938.00 
938.00 
945. 00 
959.00 
959.00 
961. 00 
961. 00 
988.00 
988.00 

1,020. 00 
1,027. 00 
1,027. 00 
1,031.00 
1,105.00 
1, 1 23.00 
1,145.00 

787.00 
838.00 
883.00 

729.00 
814.00 
900.00 

860.00 
891.00 
912.00 
91 3.00 
921 .00 
985.00 
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Classification 

SCHEDULE DIVISION (Continued) 

Tabulator Operator 
Va ritype Layout Operator 
Schedule Clerk 
Mileage Clerk 
Senior Mileage Clerk 

TRANSPORTATION 

*Rel ief Red Cap Port e r (TIJp Rate) 
Red Cap Porter 
Typist Clerk 
Genera l Clerk 
Di vi s i o n St enographer 
St e nog r apher 
Ti ck e t Clerk 
General and Ticket Clerk 
Relief Ticket Cler k 
Ge neral and Ticket Clerk I 
Chief Clerk (Ticket ) 
Service Director 
Ticket Office Clerk 
Ticket Office and Reports Clerk 
Ticket Agent 
Clerk - Stops and Zones 
Supervising Service Director 

APPENDIX I (Cont'd.) 
Sheet #3 

6-1-74 6-1-75 
Basic Rate Basic Rate 

985.00 
1,003.00 
1,110.00 
1,110.00 
1 ,1 30 . 00 

336 . 00 
401. 00 
853.00 
894 . 00 
906. 0 0 
90 6 . 00 
945.00 
945.00 
979.00 
981 . 00 

1,012.00 
1 ,016.00 
1 ,019. 00 
1 ,019 . 00 
1,022.00 
1,092.00 
1,137.00 

1,019.00 
1 ,038.00 
1 , 149.00 
1,149.00 
1,169.00 

348.00 
41 5 . 00 
883.00 
925.00 
938 . 00 
938 . 00 
978.00 
978.00 

1, 012.00 
1,015.00 
1 ,047.00 
1 , 052 . 00 
1,054.00 
1,054.00 
1,057.00 
1,130.00 
1,177 .00 

* Four ( 4 ) day per week assignment (top rate) 
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APPENDIX I (Cont ' d . ) 
Sheet #4 

COST OF LIVING ALLOWANCE 

(a) All employees covered by this Agreement shall 
be covered by a Cost-of-Living provision as set forth in 
this Rule. 

(b) The basic wage rates as shown in Appendix I 
o f this Agreement shall not be reduced by application of 
this Cost-of-Living provision . The basic wage rates as 
set forth in t his Appendix I will be adjusted upward in 
the amount o f one cent (1¢) for each 0.4 point increase in 
the Unit ed States Department of Labor ' s Bureau of Labor Sta ­
tistics Consumer Price Index f or'Los Angeles - Lo ng Beach, 
~11 i tems ( 1967=100 ). 

(c) The April 1974 i nd e x shall be considered as 
the fixed b ase for determining a ll adjustments d uring the 
life o f this Ag reement. The first adjustment wil l be based 
on the change , if any, in the . consumer pric e index between 
April, J 974 , October, 1974 , to b e applicable D~cember 1 , 
1974. Thereafter, adjustments shall be mad e each three (3) 
months f or t he duration o f the Agreement . 

******************** 

New employees (except PAX-Informat ion Clerks) 
hired for positions as covered by this Agreement shall 
be paid 85% of the established rate, as shown in the Ap­
pendix I, for the first 60 compensated days and the estab­
lished rate thereafter. 

Employees bidding from one seniority roster to 
another involving a change in classification of ~ork shall 
be paid 85% of the established rate for a period of thirty 
(30) c~lendar days and the established rate thereafter. It 
is understood that he will receive no less ~han the rate 
of his former position unless the established r a te of the 
new position is less than the rate of the former position, 
in which event the rate of the new position will be paid. 
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Rule 45 -- Effective Dates - Duration - Termination (Cont'd.) 

Signed at Los Angeles, California, this 17th day 
of December, 1974. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

I 
/ 

/ _.,. 

sistant Manager 
For Administration 

hn S. Wilkens 
Manage of Employee Relations 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS , 
EXPRESS AND STATION EMPLOYEES: 

. , ···•···- · 

General Chairman 

L. C. Mo' 
Vice General Chairman 

L. rry 
Vice G=raChai 

ons Representative 
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LETTER OF AGREEMENT NO. 1 

It is agreed that PAX and Information Clerks carried 
on Roster No. 2, as defined in Rule 12 of the Agreement between 
the Southern California Rapid Transit District and the Brother­
hood of Railway, Airline and Steamship Clerks, will be 
permitted to exercise their bidding rights in response to job 
bulletins to the extent outlined below. 

Not more than four (4) employees will be permitted to 
exercise their bidding rights to bid, under the provisions of 
Rule lS(e), out of the PAX and Information Department between 
quarterly shake-ups. When two (2) or more employees are bidding 
for the same position, the provisions of Rule 14, covering 
Promotions, Assignments and Displacements, shall apply. 

This Letter of Agreement will remain in full force 
and effect duri ng the term of the Agreement of J une l, 1974, 
between the parties. 

Dated at Los Angeles, California, this 17th day of 
December, 1974. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

ss stant General Manager 
for Administration 

ohn S. Wilkens 
/ Manager of 

I_ .,., Employee Relations 

, /1 /__ / / ~- . 
fa-.. -"ll<-~';¢u--v~dfl 

,· / W. JacJt Gerhardt 
L-- Administrator for 

Labor Relations 

FOR THE BROTHERHOOD OF RAILWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGHT HANDLERS, EXPRESS AND 
STATION EMPLOYEES: 

Vice General Chairman 
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LETTER OF AGREEMENT II 

It is agreed that because of the varied types of 
positions within the scope of Roster land the difficulty 
experienced in fill ing these positions under the procedure 
outlined in Rul e 15 (c), this Roster 1 will hereafter, for 
the purpose of filling a posi tion or vacancy on the roster, 
be divided into three (3) groups , as follows : 

Group No . 1 

Ticket Clerks 
Agents 
Chief Clerk Ticket Office 
Supervising Ticket Cle rk 
Red Cap Porters 

Group No . 2 

Service Directors 

Group No . 3 

Lost Article Clerk 
Ticket Stock Clerk 
Baggage Clerks 
Report Clerk in Ticket Office 
Report and Statistical Clerk 
General a nd Ticket Clerk 
Ticket Office Clerk 

By dividing the rost e r into three (3) groups as out ­
lined above, the filling of the position will require the 
c ontacting of each employee in the group, and when there is 
no one in the group desiring such position or vacancy , t he 
procedure provided in Rule 15 (c)(l) will be followed. 

It is further understood and agreed that any employee 
on Roster 1 in Groups 1, 2 or 3 who wish to be considered for 
a vacant position on Roster 1 in any other group may give 
written notice to the District , with copy to the Local Chairman, 
and the employee giving such written notice will then be contact­
ed in seniority order when filling positions or vacancies in 
another group on Roster 1, in line with the employee 's written 
r equest. 

Thi s Letter of Agreemen t is subj ect to cancellation 
on ten (10) days ' written notice by either party. 
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Letter of Agreement II (Cont'd.) 

Dated at Los Angeles, California, this 17th day of 
December, 1974. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

Jack R. ilstra p 
General Manager 

stant General Manage r 
for Administration 

'\,,, _-:-:--, ~- /1 . ~/ ' li;,,' ( ' (,,,·, ! / '/"1 . - · ""' ... .. _ .... . ~- --=-::::::=-s,,, 

J hn s. Wilkens 
. I Man ager of 

E,mployee Relations 

,-@-~~~ 
.,: W. Jack Gerhardt 

(/ Administrator for 
Labor Relations 

FOR THE BROTHERHOOD OF RAILWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGHT HANDLERS, EXPRESS AND 
STATION EMPLOYEES: 

L.C.Moy 
Vice General Chairman 
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LETTER OF AGREEMENT NO . III 

I t is agreed that because of the extent of separation 
of janitorial positions between departments and the difficulty 
experienced in filling these positions under the procedure out­
lined in Rule 15 {c) , Roster No. 5 will hereafter , for the 
purpose of filling a position or vacancy on the roster, be 
divided into two (2) groups as follows: 

GROUP NO . 1 

GROUP NO. 2 

Janitors and Mopper- Waxers assigned 
to the Maintenance Department, Mail 
Carriers, and Vault Truck Drivers 

Jan i t~rs and Hopper- Waxers assigned 
to the Building and other Departments 
(excluding Maintenance Department) 

By dividing the roste r into two (2) groups, as out­
lined above, the filling of the position s will require the 
contacting of each employee in the group, and when there is 
no one in the group desiring such position or vac~ncy, the 
procedure orovided in Rule 15 (c)(l) will be followed . 

~ . 

It is further understood and agreed that any employee 
on Roster No. 5 in groups l or 2 who wish to be considered 
for a vacant position on Roster No . 5 in another group , may 
give written notice to the District , with copy to the Local 
Chairman, and the employee giving such written notice will 
then be contacted in seniority order when filling positions 
or vacancies in the other group on Roster No . 5, in line with 
the employee ' s written request. 

Th is Letter of Agreement is subject t o cancellation 
on ten (10) days ' written notice by either party. 
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Letter of Agreement No . III (Cont'd.) 

Dated at Los Angeles, California, thi s 17th day of 
December, 1974. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT : 

-- <2._o/r· 
~ -~-r (: , / / e~~ 

/ 
Jack R. GiL~trap ,:..I 

. General Manager V 

istant General Manager 
for Administration 

ohn s. Wilkens 
/ , Manager of 

/mployee Relations 

FOR THE BROTHERHOOD OF RAILWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGHT HANDLERS, EXPRESS AND 
STATION EMPLOYEES : 

L . C . Moble 
Vice Gene:ai;:: 

0 ~r-·· ,. / ,. . 
ffi ~ -(,,£• ~ 

_ .'W. Jack Gerhardt 
&~Administrator for 

Labor Relations 
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LETTER OF AGREEMENT NO . IV 

This Letter of Agreement entered into for the purpose 
of confirming understanding reached in conference January 26, 
1970, regarding transporting fare boxes and/or fare box vaults 
between Los Angeles and Riverside as soon as suitable security 
storage facilities at Riverside were available. 

A temporary security building has been completed at 
Riverside and it is, therefore, agreed effective Wednesday, 
February 25, 1970, the District's Store Department Truck, 
operated by an employee assigned to Roster No. 12, may transport 
the fare boxes and/or fare box vaults between Riverside and 
Los Angeles . 

It is u nderstood that t he assignment of t h is tra~s­
porti~g of fare ooxes and/or vau l ts b y a n emp l oyee o n Kos t e r 
No . 1 2 will oe a n exception to the provisions o f Rul e 12, whic h 
assigns this work to the employees on Rost e r No . 5 . 

Dated at Los Angel es , California , t his 17th day of 
December, 1974 . 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

stant General Manager 
for Administration 

Jol-).n s. Wilkens 
/ iranager of 

/ Employee Relations 

:-::z. .. . 

kV 9=/4-/f:-L,u-.4'I 
. ,' W. Jae Gerhardt 

~· Administrator for 
Labor Relations 

FOR THE BROTHERHOOD OF RAILWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGHT HANDLERS, EXPRESS Al.'ID 
STATION EMPLOYEES : 

L. C. Mo 
Vice =r~rman 
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LETTER OF AGREEMENT NO. V 

(a) Effective November 1, 1971, the District estab­
lished a new service, which. is known as ''Convention Center 
Park-Ride." The establishment of this service provides a test 
of t h e acceptability of a secondary transportation system 
interconnecting a p eripheral parking facility with a congested 
e mployment area. 

(bl This service uses a portion of the Convention 
Center parking structure at the northwest corner of Pico 
Boulevard and Sentous Street in Los Angeles. Thi s facility is 
manned with Distri ct personnel who will sell combination park 
and ride tickets . 

(c) It is agreed that t his Conven tion Center P~k-Ride 
facility has been established on a t emporary basis through 
December 31, 1972, to ascertain if the public wil l accept this 
secondary transportation system in sufficient numbe rs to warrant 
its continuation. 

(d) If during this temporary period the District ceases 
to operate the f aci lity, the Broth erhood agr ees t hat such action 
o n t he part of the District will not be a sub ject of claim under 
t he provisions of the existing labor agreement between the 
District and the Brotherhood. Effective J anuary 1, 19 73, t h is 
Convention Center facility, if still in operation, will be 
subject to al l of the provisions of the labor agreement exc ept 
as provided in paragraph (g) hereof . 

(e) The two Ticket Clerk positions are included in 
Group 3 on Seniority Roster No. las set f orth in Letter of 
Agreement II. In accordance with t h a t Letter of Agreement, 
employees in Groups 1 and 2 of Seniority Roster l may submit 
written requests to be considered for vacancies in these 
positions. 

(f) This faci l ity is open Monday through Friday eac h 
week, exclusive of holidays . One of the two (2) positions 
work part of its work day at 1060 South Broadway and will be 
a llowed applicable travel time in accordance with the existing 
labor agreement . 

(g) It is further agreed that vacancies account of 
sickness and vacation, when necessary to be filled , may be 
filled by a qualified Clerk assigned to a position in Group 3 
of Seniority Roster No. 1. The resulting vacancy will be 
filled by an available qualified Extra Clerk who can work the 
position at straight time rate. In the event there is no such 
Extra Cle rk available, it may be filled by the senior qualified 
Clerk on Roste r No. 1 who is on his rest days and desires this 
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Letter o f Agreement No. V (Cont ' d . ) 

work . In the event the vacancy is not filled in the manner 
set forth above , it will be filled by an available qualified 
Extra Cle rk. 

Dated at Los Angeles , California, this 17th day of 
December , 1974 . 

FOR THE SOUTHERN CALIF ORi'JIA 
RAPID TRANSIT DISTRICT : 

Jack R. GiJ:strap 

ack Stu bbs 
istant General Manager 
for Administration 

J hn S . Wilkens 
Manager of 

mployee Relations 

f~l ( ;_ / / / / ~ 
~. ~(~ ; ·•U ~;.,~~r 

·, w. Jack "Gerhardt 
& ·Adminis trator for 

Labor Relations 

FOR THE BROTHERHOOD OF RAILWAY, 
AIRLINE AND STEA.i"lSHIP CLZRKS , 
FREIGHT HANDLERS , EXPRESS A~D 
STATION EMPLOYEES : 

L . C . Mo· 
Vice General Chairman 
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LETTER OF AGREEMENT NO. VI 

In connection with the revisions of t h e current 
Agreement, any employee who has not lost seniority under the 
provisions of rules of the current Agreement will be governed 
:-;:: the provisions of Rule 11 ( c) of thi s Revised Seniority 
Agreement. Any employee who currently holds seniority rights 
on more than two (2) seniority rosters will be permitted to 
r etain seniority on only two (2) seniority rosters. The 
roster on which he is currently worki ng to be designated as 
his "new roster" ; the roster where the oldest seniority date 
can be established , if seniority has not already been lost, 
to be designated as his "original r or, ter ." An employee 
currently hol d i ng seniority on more than two (2) r os ters wi l l 
have the oldest seniority date designated as his " o riginal 
roster" unless he elects t hrough proper written notification 
to desic:'l <1te ar. intermediate roster as an "origi:1 3. l roster," 
wh i ct~ ---1~ . - . ,., ,.,tion s h all be done in writL:c;; 1dith copy to 
i..ocal Chairma n . Such election must b e mad e not later than 
December 15, 19 72 . 

Revised seniority rosters will be posted on or 
':,, · ;· ~ ,- ..:;.nuary l, 197 3 and will be s u bject to pro"::e,:;t f0 .-
pc ~1oa of fifteen (15 ) days . Each employee will be pe r sonal ly 
r e sponsible to check seniority on h is original as well a s 
~urr ent roster. Any employee feeling an error has b e e n mad e 
i 1, his seniority date or dates wi 11 file a writt en protest 
with the officer posting the roster, copy to the Local Chair ­
man .within the fifteen (15) day period . Protests will be 
r:irr 1mt· ' ly handled and revised new seniority rosters will be 
post e d February 1, 1973 showing permanent s e niority dates 
subj ect to protest under Rule 12 of the e -xisting Agreement. 
Any seniori ty date as set forth on January l, 1973 roster 
will be considered permanently established unless protested 
or an employee furnishing good and valid reason for not 
protesting, good and valid reasons being defined as an 
employee being on vacation,sick leave or other leave of 
absence, which employee shall have five (5) days from date 
of his return to service to file written protest. 
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( . 

Letter of Agreement No . VI (cont'd . ) 

Dated at Los Angeles, California, this 17th day of 
De cember, 1974. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT : 

stant General Manager 
for Administ ration 

Jons . Wilkens 
anager of 

Em loyee Re lati ons 
.,/ 

,,t{) {L&,~~~-
,· >1W. Jack Gerhardt 
~ / Administrator for 

Labor Relations 

FOR THE BROTHERHOOD OF RAI LWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGHT HANDLERS , EXPRESS AND 
STATION EMPLOYE ES : 

L . C. Mobl e' 
Vice Genera l Chairman 
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LETTER OF AGREEMENT NO . VII 

This Letter of Agreement entered into for the 
purpose of providing service to the Spanish speaking 
residents of the community served by the District. Without 
repeating all t hat was said it was agreed that: 

1 . The District may establish 8.5% of the 
existing assignments in the PAX- Information Department as 
bilingual with the understanding that not more than two of 
these assignments will be established on any shift. 

2 . The bilingual assignments shall be rated 
at ten cents per hour above the established rate of the 
PAX-Information Clerk. 

This Let ter of Agreement is subject to cancellation 
on ten (10) days written notic .e by either party . 

Dated at Los Angeles, California,this 17th day of 
December, 1974. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

stant General Manager 
for Administration 

v-4: ~0.,/42~~~ 
/ J~ s . Wilkens 

/Manager of 
I _?~ployee Relations 
~ ,r 

4:-u·: , hh '4~~-/4~--~ 
.-- .XW. Jack Gerhardt 
t Administrator for 

Labor Relatio ns 

FOR THE BROTHERHOOD OF RAILWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGHT HANDLERS, EXPRESS A..~D 
STATION EMPLOYEES : 

L. C . Mob 
Vice G=ralai 
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LETTER OF AGREEMENT NO. VII 

Revised June 1, 1975 

This revised Lett.er of Agreement is entered into for the 

purpose of providing service to the Spanish-speaking residents 

of the community served by the District. 

1. The District may establish nine per cent ( 9%) of the 

existing assignments in the PAX-Informatfon Department as bi­

lingual with the under standi~g that not more than two (2) of 

these assignments will be established on any shift . 

2. The bilingual positions shall be r ated at twenty­

five cents (25¢) per hour above the established r ate of the 

PAX-Informatio n Clerks. 

3 . Open positions wi ll be advertised for b i d among all 

PAX-Information Clerks on Roster No. 2. In the event bilingual 

positions are not filled by p resent PAX-Information Clerks , the 

District may hire additional bilingual persons to fill the need. 

The new bilingual clerks hired for this purpose will be required 

to remain on a bilingual position for a period of six {6) months 

from the completion of their training period. This will be an 

exception to those rules of the Agreement pertaining to the 

exercise of seniority that may be in conflict with this Letter 

of Agreement. 

It is understood that this Letter of Agreement will remain 

in full force and effect through the duration of the Labor 

Agreement, May 31, 1976, however, it can be cancelled by either 

party by the serving of a ten (10} day written notice. This 

matter will be a subject of negotiations leading up to a new 

agreement between the parties . 
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Dated at Loa Angelea, California, this 

of June, 1975. 

2<5 ______ day 

FOR THE SOUTH:ZRN CALIFORNIA 
RAP!~ ~P-<i.N'SIT ~ I... ~RIC'r: 

Jack S~ s, A0si~ta.nt Gener a! 
Manage:\...ior Adl'IU.ni~tration 

anager of 
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FOR THE BROTHER.'1:.iOOD OF RAILWAY 
AIRLI!vE A.i.ID STEAMSHIP CLERKS, 
FREIGHT HANDLERS, EXPRESS AND 
STATION EM?LOYEES: 




