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PREAMBLE 

The obligation that rests upon the Southern California Rapid 
Transit District to provide, and the employees to render honest, 
courteous and efficient service is recognized. 

A spirit of cooperation between the employees and the 
District is essential to safe and efficient maintenance and oper­
ations, and both parties agree to so conduct themselves. The 
responsibility for success rests equally with the employees and 
the District. 

DEFINITION 

The words used in the singular in this Agreement include the 
plural, and words used in the plural include the singular to the 
extent applicable. 

RECQQNITION 

The Southern California Rapid Transit District recognizes 
the Brotherhood of Railway, Airline, and Steamship Clerks, 
Freight Handlers, Express and Station Employees as the exclusive 
bargaining agents for employees as listed in Appendix 1, attached 
hereto and made a part hereof. 

For the purposes of this Agreement, the term "Brotherhood" 
shall refer to the Brotherhood of Railway, Airline and Steamship 
Clerks, Freight Handlers, Express and Station Employees; the term 
"District" shall refer to the Southern California Rapid Transit 
District; the term "employee" in singular or plural shall refer 
to persons represented by the Brotherhood . 
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ARTIC~F; l 

SCOPF; 

a) These rules shall govern the hours of service, rates of pay 
and working conditions of employees engaged in the work of 
the craft or class of clerical office, station and storehouse 
employees, as indicated by Appendix I, attached hereto and 
made a part hereof, subject to such modifications and ex­
cept ions as are set forth herein. Positions coming 'tili thin 
the scope of this Agreement belong to the employees covered 
thereby and nothing in this Agreement shal 1 be construed to 
permit the removal of positions or work from the application 
of these rules, except by agreement between the parties sign­
atory hereto. 

b ) Employees 'tilho regularly perform the duties of writing and 
cal culating inc ident to keeping records and a c c o unts, rendi­
tion of bills, reports and statements, handling of correspon­
dence and similar work; and to the operation of office or 
s tation mechanical equipment requiring special skill and 
tra i ning, such as typewriters, adding and calculating 
mac hines, word processors, key to disc key punch machines, 
dictaphones, bo okkeeping machines, teletype and other similar 
equipment. 

c) Other office, station, warehouse and store er:iployees, in­
cluding office persons, messengers, baggage and ma i l 
handlers, parcel room employees, telephone switchboar1 
operators, janitors, mapper-waxer and Red Caps. 

d ) When class i fication does not conform to this Art i c l e, 
employees per forming servic e in the c lasses s pee i fied shal 1 
be c lassified accordingly. 

~XCEPTIONS 
The following positions shall be excepted from the Promotio n, 
Assignmen t and Displacement rules of this Agreement: 

Assignment Coordination Clerk 
Supervising Control Clerks (4) 
Customer Information Representative 
Service Specialist 
Passenger Service Representative (4 ) 
Supervising Accounts Clerk (1) 
Supervising Accounts Pay Clerk (3 ) 
Supervising Data Entry Clerk (1) 

NOTE: It is understood and agreed that employees not covered by 
this Agreement may operate Data Processing Equipment for 
setting up and testing of new systems or methods without 
this constituting a claim for violation of this Agreement. 

-1-



• 

• 

The Maintenance Department employee who "reads the yard" 
will enter the information into the Terminal in the 
Transportation Department which transmits the informat ion 
to the computer. The individual entries during the day's 
opera t ion may be entered by the Division Dispatcher. 

The work entailed in data input and retrieval on any elec­
tronic system, i.e., computers, consoles, video display 
uni ts or facsi mi le devices which result in the keeping of 
records and accounts, rendi tion of bills, reports and 
statements, handling of correspondence and similar work, 
that may or may not require special training because of 
new methods which may require special skills and train ing, 
shall be performed exclusively by employees covered by 
this agreement. Certain exceptions to this unde rstanding 
may be made by agreement between the parties. However , 
data queries may be undertaken by non-contract personne l 
provided such queries are directly related to their day to 
day activities. 

The District shall provide a minimum ninety (90) day 
advance notice to any member of the bargaining unit whose 
job is to be eliminated or whose job requirements are to 
be significantly changed as a result of automation or the 
introduction of new equipment or methods. Furthermore, 
such employees shall be guaranteed an opportunity for 
tra ining on a job f o r wh ich there is a current demand at 
the Dis trict. Such training wil l be at Dis trict expense 
and will, to the extent practicable, be provided on 
Dis tric t time. No employee's pay shall be cut because of 
participating in this training program . 
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LETTER OF AGREEMENT 

It is agreed that ATU Mechanics may only perform the service of 
utilizing badge cards to activate the VMS Badge Reader to enter 
job-on and job-off information which is directly related to their 
normal every day duties . 
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C) 
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ARTICLE 2 

RATES AND BASIS OF PAY 

Rates of pay for employees covered by this Agreement shall be 
as indicated in Appendices I and II attached hereto and made 
a part hereof. 

Nothing herein contained shall be construed to permit the 
reduction of days for regular assigned employees covered by 
this Agreement below five ( 5) days per week excepting that 
this number may be reduced in a week in which holidays, 
specified in Article 34, occur within the five (5) days 
constituting the work week to the extent of such holidays. 

Employees will be paid on a minute basis for all service 
performed at the rates of pay for each classification of work 
as shown in Appendices I and II , of this Agreement. 

Pay periods will end every other Saturday night to include 
all assignments for the last day of the pay period. Pay 
checks will be issued bi-weekly on the first Friday following 
the close of the pay period except in those weeks in which a 
holiday occurs. (Every effort will, nevertheless, be made to 
issue pay checks during the week when the holiday falls. If 
unable to issue checks and make delivery on Friday, the 
checks will be issued not later than the following Monday.) 

.. 4-



• 

• 

a) Shift Premiums 

ARTICLE 3 

SPECIAL WAGE fBPYISIONS 

For the purpose of arriving at the application of the shift 
differential, the work schedules shall be as follows: 

Day Shift ................. 7:00 A.M. to 5:00 P.M. 

Swing Shift ... . ........... 3:00 P.M. to 12:00 Midnight 

Night Shift ............... 11:30 P.M. to 8:00 A.M. 

b) A shift premium of twenty cents (20~) per hour shall be paid 
for assignments of which time major portion is worked between 
the hours of 3:00 P.M. and 12:00 Midnight A shift premium of 
thirty cents (30i) per hour shall be paid for assignments of 
which the major portion is worked between the hours of 11:30 
P.M . and 8:00 A.M. 

c) It is understood that overtime performed on the day shift 
assignment does not entitle the employee to shift differen­
tial. 

d) Employees who are instructed by their supervisor to train 
another employee during regular working hours , shall receive 
an additional $1.25 per hour for all time actually spent in 
such training. 

It is understood that this payment shall be made only for bona 
fide training of ano ther employee and does not cover such non­
training items as answering questions, exchanging of information, 
or changes in routine procedures . 
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ARTICLE~ 

RATING POSITIONS 

a) The wages for new positions shall be in conformity wi th the 
wages for posit ions of a similar kind within the s cope of 
this Agreement. 

b) Established positions shall not be discontinued and new ones 
created under different titles covering relatively the same 
kind of work for the purpose of reducing the rates of pay or 
eva•hng the application of these rules. The District shall 
no t transfer work and/or duties from one position to another 
position th~t has a different title or work location except 
by agreement between the District and the Brotherhood. This 
does not pre clude the transfer of work within the same 
office, nor th e temporary assignment of other duties to any 
position. 

c) Employees temporarily or permanently assigned to higher rated 
positions sha ll receive the higher rate while occupying such 
positions. Employees temporarily assigned to perform higher 
r a: ed du t ies shall be compensated at the higher rate f or the 
t i me actually spen t with a minimum of one (1) hour's pay. If 
the District r equ ires an employee in a department, division 
o r work location to perform higher rated duties on eleven 
(11) days in a calendar month except when such work is being 
pe ~for~ e d on the position of an employee on vacation or 
aose nt due to sickness the position of the employee per­
for~ing the higher r ated work will then be advertised at the 
h i g her rate f o r seniori ty choice. Em ployees temporarily 
a ss igned to lower ra ted positions shall not have their rate s 
reduce1. 

A "te~~o ~ary assi gnme nt" contemplates the fulfillment of the 
duties a nd responsibilities of the position during the time 
occupi~j , wh ere the regular occupant of the position is 
absen t, o~ where the temporary assignee does the work 
i rres pe c tive of the presence of the regular employee. 

d) Positions (not employees) shall be rated and the transfer of 
ratP.s fr om one position to another shall not be permitted . 



ARTICLE 5 

• HOURS OF SERVICE 

• 

a) Day's Work 

Except as otherwise provided in this Agreement, eight ( 8) 
consecutive hours or less, exclusive of the meal period, 
shall constitute a day's work for which eight (8) hours 
pay will be allowed. 

Employees who lay off of their own accord before completion 
of the day's work will be paid for actual time worked at the 
applicable rate. 

The terms "positions" and "work" used in this Article 5 refer 
to service, duties or operations necessary to be performed 
a specified number of days per week, and not to the work week 
of individual employees. 

The District will maintain, for all regularly assigned 
employees subject to this Agreement, a work week of forty 
(40) hours, consisting of five (5) days of eight (8) hours 
each, with two (2) consecutive days off in each seven (7); 

so far as practicable, the days off shall be Saturday and 
Sunday. 

b) Regular Relief Assignments 

All possible regular relief assignments with five (5) days of 
work and two (2) consecutive rest days will be established to 
do the work necessary on rest days of assignments in six (6) 
or seven (7) day service or combinations thereof, or to 
perform relief work on certain days and such types of other 
work on other days as may be assigned under this Agreement. 

Assignments for regular relief positions may on different 
days include different starting times, duties and work 
locations for employees of the same class, provided they take 
the starting time, duties and work locations of the employee 
or employees whom they are relieving. 

c) Rest Days of Extra Employees 

d) 

To the extent extra employees may be utilized under appli-
cable rules of this Agreement, their days off need not be 

consecutive; however, if they take the assignment of a 
regular employee they will have as their days off the regu­
lar days off of that assignment. 

Beginning of Work Week 

The term "work week" for employees shall mean a period of 
seven (7) consecutive days starting with Sunday. 
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ARTICLE 6 

• STARTING TIME 

• 

a) Regular assignments shall have a fixed starting time and the 
regular starting time shall not be changed without at least 
thirty-six (36) hours notice to the employees affected. 

b) When three ( 3) consecutive shifts are worked covering the 
twenty - four (24) hour period, no shift will have a starting 
time after twelve o'clock (12:00) midnight and before five 
(5:00) a.m. 

c) W~en the established starting time of a regular position is 
changed less than two (2) hours, the employee affected may, 
upon thirty- six ( 3 6) hours notice , displace a junior 
employee. If the employee affected is assigned to the 
position on a temporary basis under the provisions of Article 
15, he may, upon thirty-six (36) hours notice return to his 
former position. When the established starting time of a 
regular position is changed under this section on New Year's 
Day only, the employee affected may not displace. 

d) When the established starting time of a regular position is 
changed two ( 2) hours or more, or an assigned rest day is 
changed, position shall be filled in accordance with the 
provisions of Article 15. Employees assigned to such posi­
tions may, within ten (10) days of the date of the notice of 
change, displace a junior employee . 
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ARTICLE 7 

OVERTIME 

a) Except where otherwise provided in this Agreement, time in 
excess of eight (8) hours, exclusive of the meal period, on 
any day will be considered overtime and paid on the actual 
minute basis at one and one-half (1-1/2) times the basic 
straight time hours. Employees regularly assigned to the 
kind of work for which overtime is necessary shall be given 
preference to such work. 

NOTE: (1) Rest day relief assignments shall be assigned in 
such a way as to afford incumbents thereof at 
least ten (10) hours off duty between assigned 
work periods. It being understood th3.t the pro­
visions of Article 7(a) will not be applicable 
when in following their assignments from position 
to position, incumbents of such positions work 
more than eight (8) hours on any day. 

(2) Employees assigned to Vacation Relief Positions 
will be accorded eight (8) hours off duty between 
positions they are relieving for vacation pur­
poses; it being understood that the provisions of 
Article 7(a) will not be applicable when in 
following their assignments from position to 
position occupants of such positions work more 
than eight (8) hours on any day. If the occupant 
of a vacation relief position is not accorded 
eight (8) hours off duty between positions, they 
shall be compensated at time and one-half rate 
for service performed during the eight (8) hour 
period following completion of previous shift. 

(3) Article 7(a) will not be appl i cable to employees 
bidding or displacing which requires work in 
excess of eight (8) hours on any day due to 
moving to their new assignment. 

b) Employees shall not be required to suspend work during 
regular hours to absorb overtime. 

c) No overtime will be worked except by direction of proper 
authority, except in cases of emergency where advance 
authority is not obtainable. When employees are required to 
work overtime reasonable advance notice will be given when it 
is possible to do so. 

d) Work in excess of forty (40) straight time hours, or more 
than five (5) days in any work week, shall be paid for at one 
and one-half (1-1/2) times the basic straight time hours 
except where such work is performed by an employee due to 
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e) 

moving from one assignment to another or to or from an extra 
or furloughed 11st. 

Employees performing service on their assigned rest days 
shall be compensated on the basis of one and one-half (1-1/2) 
times the basic straight time hours with a minimum allowance 
of twelve (12) straight time hours. 

An employee laying off of his own accord will be paid for all 
hours worked at one and one-half (1-1/2) times the straight 
time hours and the minimum of twelve (12) hours will not 
apply. 

f) Work ou_Una.§.ilin~d Oavs 
Where work is required by the District to be performed on a 
day which is not a part of any assignment, it :nay be 
performed by an available extra or unassigned employee who 
will otherwise not have forty (40) hours of work that week; 
in all other cases by the regular employee. 

g) There shall be no overtime on overtime. Overtime hours paid 
for shall not be utilized in computing the forty (40) hours 
per week . 
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ARTICLE 8 

MEAL PERIOD 

a) The meal period shal 1 not be 1 ess than thirty ( 30) mi nut es 
nor more than one (1) hour. 

b) When a meal period is established, it shall be between the 
ending of the third (3rd) hour and the beginning of the 
seventh (7th) hour after starting work. 

c) If the meal period is not afforded within the allowed or 
agreed time limit and is worked, the meal period shall be 
paid for at the straight time rate and twenty (20) minutes, 
with pay, in which to eat shall be afforded at the first 
opportunity. 

d) For regular operations requiring continuous hours, eight (8) 
consecutive hours without meal period may be assigned as 
constituting a day 0 s work, in which case not to exceed twenty 
(20) minutes shall be allowed in which to eat, between the 
ending of the third (3rd) hour and the beginning of the 
seventh (7th) hour after starting work, without reduction in 
pay. 

e ) A fifteen ( 15) minute break shall be given each employee in 
the first four (4) hours work time, and a fifteen (15) minu:e 
break shall be given each employee in the second four (4) 
hours work time . 
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ARTICLE q 

TRAVEL TIME 

a) Employees temporarily required to perform service away from 
their regularly assigned headquarters shall be allowed time 
spent traveling between headquarters and point of assignment. 
The maximum travel time allowable under this Article shall 
not exceed four (4) hours for each round trip. Time spent in 
traveling will be paid for at the straight time rate based 
upon the assignment worked, subject to Article 2(c), except 
employees holding relief assignments whose headquarters shall 
be as covered by notice. 

b) For the purpose of application of Section (a) of this 
Article, headquarters at Los Angeles shall be considered to 
include RTD-California Mart, Maple Avenue Storage Lot, 
Location 10 (Macy Street), Headquarters building presently at 
425 S. Main Street, Divisions 1, 2, 3, and Location 14 (South 
Park) and Central Ma in tenanc e Fae 111 ty. It is understood 
that travel time will not be allowed between any of the 
points enumerated in this Section (b). 

An employee moved from one assigned location to another, 
including those enumerated in (b) above, will be paid one ( 1) 
hour diversion rate at straight time rate of pay in addition 
to all other earnings for that day. 

c) Employees used under Section (a) of this Article will be paid 
one (1) hour travel time in addition to the one (1) hour 
diversion pay and when held away from headquarters will be 
al lowed actual necessary expenses for 1 odg ing and for mea l s 
before or after assigned working hours. 

d) This Article shall not apply under any of the following 
described conditions: 

(1) Traveling in exercise of seniority choice 
to take assignments, or after displacement. 

(2) Employees hired at headquarters and sent to 
any other point to enter service. 

( 3) Employees assigned to fill vacancies or new 
positions under the provisions of Section (i) 
of Article 15. 

(4) Extra or unassigned employees temporarily 
required to perform service at a location 
within five (5) miles from point of residence . 

(5) Employees relieved on account of sickness or 
at their own request before completion of the 
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• 

(6) Employees holding position of Traveling 
Storekeeper when furnished vehicle for travel 
to locations other than assigned headquarters . 
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a) 
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c) 
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ARTICLE JO 

NOIIFIE~ OR CALJ.EQ 

Except as otherwise provided in these rules, employees 
notified or called to perform work not continuous with before 
or after the regularly assigned work period, shall be allowed 
a minimum of three (3) hours straight time for two (2) hours 
work or less, and if held on duty in excess of two (2) hours, 
time and one-half will be allowed on the minute basis. 

If such employee is called to report for work before 
reg ularly assigned starting time, such employee will be pa i d 
at the rate of time and one-half from time of reporting for 
work until regul ar starting time with a minimum of one ( 1) 
hour at the time and one-half rate, and thereafter at 
straight time rate of pay for regularly assigned hours. 

If such employee has completed regularly assigned tour of 
duty and is released, and if required to return for further 
service, may be compensated as if on continuous duty. The 
Di strict shall make the determina': i on as to whether or not 
conditions justify the employee to be paid as if on 
continuous duty . 
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ARTICLE ll 

SENIORITY 
a) Except as provided in (e) below, seniority with the District 

begins at the time the employee's pay starts on the seniority 
roster where service is first performed. Such seniority when 
established shall thereafter govern such employee bidding or 
displacing on that particular roster. 

b) When two (2) or more employees enter upon their duties at the 
same hour, on the same day, on the same roster, they shall be 
listed on the roster in the order (hour and date) that they 
passed the physical examination req uired of new e~ployees of 
the District . 

c) ( 1) An employee bidding from his/her original roster to a 
new roster, shall retain his/her name and seniority date 
on his/her original roster, and shall establish a new 
seniority date on the new roster, effective as of the 
date of assignment. 

(2) In event such employees are affected a ccount force 
reduc~ion or the exercise of seniority rights in the new 
sen i ority roster they must ex haust their rights in the 
new seniority roster before being permitted to displace 
a j u n i or em pl o ye e i n their o r i g in a 1 s en i or it y r o st er , 
except they will not be required to displace on a 
position on new seniority rost er which pays a lesser 
rate than a position to which their seniority entitles 
them and for which they are qualified on their origina l 
seniority roster. 

(3) An empl oyee bidding a new seniority roster will, after 
the expiration of six (6) months, be permitted to bid 
for a position or vacancy bul 1 etined (under the 
provisions of Article 15 (d) in his/her origina l 
seniority roster using his/her original seniority roster 
seniority date). 

(4) Employees will not accumulate seniority on more than two 
(2) seniority rosters, the original senior i ty roster and 
the roster to which last transferred. In the event of 
one or more additional transfers, any seniority 
previously established on a seniority roster other than 
the employee's original roster will be forfeited upon 
completion of such transfer except when the employee 
elects to retain seniority status on previous roster to 
which transferred, in which event he/she will forfeit 
seniority on the original roster and the roster on which 
he/she elect s to retain seniori t y will then become 
his/her original roster. Such elections must be filed 
in writing with District officer bulletining positions 
on roster employee elects as his/her original r oster , 
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• ( 5 ) 

( 6 ) 

( 7 ) 

• 

copy to Local Chairman and District officer bulletining 
positions on roster where seniority is forfeited . 

Employees returning to original seniority roster, unless 
furloughed from his/her current roster, will forfeit 
seniority on current roster. 

An employee furloughed from current roster will be 
permitted to return to his/her original roster without 
forfeiture of seniority on current roster; however, if 
called back to work under Article 15 (i) on his/her 
current roster, he/she will report within time 
prescribed or forfeit his/her seniority on current 
roster. 

An employee furloughed from current roster will be 
allowed to displace the junior employee on another 
roster, provided they hold a seniority date secured 
under a BRAC covered posi t ion taking same seniori t y date 
of employee being di sp l aced, standing i mmed i ate l y ahead 
of disp l aced employee. Furloughed employees will be 
permitted to displace on a roster in line with the 
following formu l a: 

To determine the number of furloughed employe es that 
may displace on any roster, the formula shall be: 

1) Immediately prior to a furlough, the number of 
employees in the District covered by the Agreement 
will be determined by roster and that number shall 
be reduced to the percentage total of the whole. 

Hypothetical Example: 

As of 1/31/82, the Di s trict's BRAG workforce was 
composed of 500 employees and t h e breakd own of 
Rosters 1 and 2 is as fo l lows : 

Roster #1 

60 employees out of 
500 = 1 2 % 

of workforce 

Roster 12 

40 employees out of 
500 = 8% 

of workforce 

On 2/1/82, the District's financial situation was 
such that 25 employees were laid-off and each roster 
would be affected in the following manner: 

Roster #1 

Only 12j of 25 employees would be allowed to 
displace onto this roster . 

12J x 25 employees= 3 employees permitted t o 
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displace on Roster #1 . 

Roster #2 

Only 8% of 25 employees would be allowed to displace 
onto this roster. 

8% of 25 employees = 2 employees permitted to 
displace on Roster #2. 

2) When a reduction is made, the fur laughed employees 
may displace on another roster up to the percentage 
of that roster in relation to the whole . 

3) Furloughed employees will be recalled to positions 
in their seniority roster order. If occ upying a 
position on a roster due to having been furloughed 

he/she shall forfeit seniority and V3.cate the 
position secured as a result of making a 

displacement in furlough status. 

4) An employee that has been bumped to a third roster 
or was placed out of service must accept a position 
on the home or current roster, if a vacancy occurs 
on either roster, or forfeit that roster seniority . 
If the employee voluntarily returns to the home 
ros t er, he/she forfeits seniority on the other 
rosters. If the employee is forced to accept a 
position on the home roster, he/she is a llowed t o 
maintain seniority twe l ve ( 12) mon t hs on the 2nd 
roster from the date he/she was bumped from t he 2n d 
roster. 

d) Emp l oyees voluntarily leaving the service will, if they 
reenter the service , be considered as new empl oyees. 

e ) It is ag r eed that the seniority of employees i n Groups 1 and 
3 of Seniority Roster No. 1 (as delineated in Let t er of 
Agreement No . II ) will commence with t he day fol lowing the 
date employee completes the qualifications required by the 
District. 

It is understood that the District will hereafter require 
any employee desiring to qualify as a Ticket Clerk to become 
qualified at all District operated Ticket Offices before 
he/she is considered to have completed his/her qualifica­
tions and thereby establish a seniority date on Roster 
No. 1 . 
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ARTIC~E 12 

SENIORITY ROSTERS 

Seniority rosters will show name and seniority date of each 
employee entitled to hold seniority on these rosters regardless 
of whether the employee is presently covered by the rules of this 
Agreement or occupying an official or excepted position. Rosters 
will be revised annually and posted during the month of January 
in places ace essibl e to the employees affected. Upon present­
ation of proof of error by an employee or his/her representative, 
such error will be promptly corrected. 

The District will furnish five (5) copies of seniority rosters to 
the Brotherhood no later than January 31 of each year. The 
Brotherhood will be furnished a daily report of employees 
entering and leaving service. 

Separate seniority rosters shall be established as follows: 

Roster No. 1: 

Roster No . 2 : 

Roster No. 3: 

Roster No. 4: 

Ro st er No . 5: 

Roster No. 6: 

Roster No. 7: 

Roster No. 8: 

Roster No . 9 : 

Roster No. 10 : 

Marketing/Transportation Department -
Ticket Clerks, Agents, Lost Article Clerk, 
Ticket Stock Clerk , Baggage Clerks, Chief 
Clerk-Ticket Office, Supervisory Ticket 
Clerk, Report Clerk in Ticket Office, 
Service Directors, General and Ticket 
Cl erk. 

Telephone Information Clerks . Customer 
Relations 

Transportation Department - Division 
Stenographers. 

Schedule Department Employees and Print 
Shop. 

General Services -
Janitors-Mapper-Waxers-Mail Carrier and 
Vault Truck Driver . 

Accounting and Fiscal Division. 

Personnel Department. 

Equipment Maintenance Department - General 
Office-Telecommunications. 

Equipment Maintenance Department -
Equipment Records Specialist . 

Purchasing and Stores - General Office. 
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• Roster No. 11: 

Roster No. 12: 

Roster No. 14: 

• 

Purchasing and Stores - Material Control 
Office and Stores Department Unit. 

Transportation Department - Stops & Zones 
Division. 

Equipment Maintenance Department -
Stock/Shop Clerks . 
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a) 

b) 

c) 

• 

ARTICLE 13 

TRANSFERRING 
Employees transferred with their positions from one 
seniority roster to another shall retain their positions and 
senior i ty. 

When the limits of a seniority roster are extended, or 
reduced, the employees affected shall have the choice of 
carrying their seniority upon either the extended or reduced 
roster. Such choice shall be exercised within thirty-six 
(36) hours from date of notice . 

When, for any reason, two (2) or more offices or depar tments 
are consolidated, employees affected shall retain their 
seniority and have preference, according to sen i ority to 
corresponding positions in the consolidated office or 
department . 
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• a) 

b) 

c) 

d) 

e) 

• 

ARTICLE 14 

PROMOIIQNS, ASSIGNMENTS AND DISPLACEMENTS 
Promotions, assignments and displacements under these rules 
shall be based on seniority, fitness and ability; fitness and 
ability being, sufficient seniority shall prevail. 

Sufficient is intended to more clearly establish the right of 
the senior employee to a new position or vacancy, or make 
displacement where two (2) or more employees have adequate 
fitness and ability. 

All employees will exercise ros t er seniority for selecting 
vacations, bidding or displacing purpose and district 
seniority, insofar as length of vacation and other benefits 
are cone ern ed. 

When Management elects to train an employee as an extra 
Ticket Clerk or extra Service Director the senior employee 
under the provisions of this Agremeent with sufficient 
fitness and ability who has a written request on file shall 
be trained. Employees breaking in as an extra Ticket clerk 
or extra Service Director outside their assigned hours or on 
their rest days shall be compensated at 85% of the 
established rate of the position on which he is breaking in . 
It is understood and agreed that such break in pay shall be 
paid at the pro rata rate. 

An employee who wishes to bid back into a position from which 
the employee has been gone for a period of more than 12 
months may be required to pass a job-related skills test . 
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ARTICLE 15 

FILLING OF POSITIONS 

a) All new positions and known vacancies exceeding thirty ( 30) 
days that are to be filled ( except temporary vacancies not 
exceeding thirty (30) days 0 duration, as covered by Rule 17), 
shall be promptly filled, as described below. 

b) Except when changes in rates resulting from negotiations for 
adjustments of a general character, the changing of the rate 
of a position shall require it to be treated as a new 
position and filled as described below, unless otherwise 
agreed between the parties signatory to this Agreement. 

c) Pre-bids: E'.I!ployees wishing to be considered for future 
vacancies on their active roster must submit that intention 
in writing to the appropriate Department Head. Employees 
must submit a bid notice for each position for which they 
would like to be considered. The bid notices will be 
maintained in a special file and when a vacancy occurs only 
those employees with a bid notice on file will be considered 
for that position. An employee may move laterally move no 
more than three (3) times per calendar year pursuant to this 
procedure and must remain in any position a minimum of thirty 
(30) days. For the purpose of computing these times, the 
time period shall start at the close of bids. This 
restriction shall not apply in Telephone Information 
Department. 

It is understood that an employee may turn down a specific 
vacancy without jeopardizing consideration for a simi l ar 
position in the future. 

Each department shal 1 either canvass for these vacancies or 
post. If a department intends to change from canvassing to 
posting or vice versa, such department will first notify the 
Brotherhood and each employee on leave on the roster in 
question thirty (30) days in advance before change is to be 
effective. It is agreed that any department may make two 
such changes per year. 

( 1 ) The ultimate vacancy will then be bulletined in accord­
ance with Section (d) below. At the same time, notice 
will be posted on the bulletin board in the department 
or roste~ involved, showing names and seniority dates of 
employees accepting the positions . If a vacant position 
has been posted according to this article and results in 
the hiring of a new employee from outside the District 
and he or she vacates the position within the first 
thirty (30) days, that vacancy shall be exempted from 
reposting and another new employee shall be hired. 
However, if this second new employee vacates the 
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position with in the first th irty (30) days, the position 
shall be reposted . 

d) When the procedure described in (c) above has been completed, 
the ultimate vacancy will be bulletined for seniority choice. 
The bulletin will show: 

General Description of Duties 
Location of Position 
Title of Position 
Hours of Service 
Rest Days 
Rate of Pay 
Time & Date of Closing Bids 
Job Identification Number 

e) Bulletins will be posted in places accessible to al l 
employees affected, and will be open for bid for a period of 
four (4) consecutive days. Bids will first be accepted fro'.Il 
employees on the roster holding seniority on the ros t er where 
vacancy occurs; second, from employees on other seniority 
ros:ers, as outlined in Article 12. 

f) Bids for such posi':.ions will be filed with the designated 
Department Head within four (4) days from date of issuance of 
bul l e':.in. 

g) The award of the position to the successful bidder will be 
made within four (4) days, excluding Saturdays and Sundays, 
after the closing day of receiving bids, and the name and 
seniority date of the successful applicant will be posted for 
a period of four (4) days where the posit ion was bulletined. 

h) (1) The successful applicant either in the procedure 
described in Section (c) or in the bulletining process, 
will be placed on the job as soon as qualified relief is 
available and in any event, within ten ( 10) calendar 
days after date of assignment bulletin or acceptance of 
the position under Section (c) above. An employee not 
placed on the position within the ten ( 10) days 
mentioned above, wi ll thereafter receive the higher of 
the two ( 2 ) rates and in addition will be paid ten 
dollars ($10) each work day of the position occupied 
until placed on the new position. 

(2) In the event the successful applicant is bidding within 
the same classification where there is no salary 
increase involved, the bid made only for the purpose of 
changing position, job location, days off, or hours of 
assignment, and the employee not placed on the position 
awarded within ten (10) days from the date of award the 
successful applicant shall be paid ten dollars ( $10) per 
work day as a penalty for each work day withheld from 
the position after the exp iration of the ten ( 10) day 
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• i) 

j) 

• 

period. This penalty shall not be applicable on days 
which the employee is unavailable for work due to 
sickness, leave of absence, vacation or a holiday. 

In the event no bids are received from senior employees for 
bulletined positions, the District shall assign the senior 
qualified unassigned employee within the scope of the roster 
where this vacancy exists or where the new position has been 
created and such employee will thereafter be considered the 
employee regularly assigned to such position. 

Shake-ups for Telephone Information Clerks under the Customer 
Relations Department will be conducted in the fo l lowing 
manner: 

( 1) Shake-ups will be held in the months of February, 
June, and October of each year. The dates of these 
shake-ups may be changed by mutual agreement with the 
representatives of the Clerks and the District. No more 
than six (6) employees will be permitted to bid out of 
the Information Department between shake-ups. Roster 
seniority shall prevail in determining which employee 
shall be permitted to leave the Department. 

(2) Schedules of shifts will be posted one ( 1) week in 
advance of shake-ups and employees on sick leave or 
leave of absence will not be notified of the shake-ups 
unless the established dates for holding the shake-ups 
have been changed. 

(3) Assignments will be divided into two (2) categories: 

( 4) 

(a) Regular assignments that have scheduled hours and 
scheduled days off. 

(b) Extra full-time assignments (including vacation 
relief positions) that do not have scheduled hours 
or scheduled days. In this connection, it is the 
i:1tent of the District to have a number of extra 
full-time assignments to make sick, vacation and 
emergency reliefs in the Information Section . On 
the Friday preceding the Sunday of each week, these 
positions will be assigned, on the basis of 
seniority and qualifications, to cover open regular 
assignments. The junior available qualified 
employee may be reass igned to cover vacancies that 
occur during the work week. The extra full-time 
assignments (including vacation relief positions) 
when vacated, if to be filled, will continue to be 
bulletined under Section (4) . 

During the interval between shake-ups weekly bidding 
will be permitted . All known vacancies of thirty (30) 
days or more in duration will be put up for bid by 
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( 5) 

11: 00 a .m. each Tuesday and closed on Thursday, to be 
effective the following Sunday . Any employee may bid 
an open shift in the weekly bid except only one (1) bid 
will be allowed between each shake-up onto a position 
for which the bidder is not qualfied. When an 
employee0 s position is abolished, a shake-up will be 
held on all jobs held by employees junior in seniority 
to the employees whose position is abolished. 

Employees who return to work after having been off and 
who do not have a regular shift will, upon return to 
service, be permitted to displace any junior employee 
and the employee displaced shall have the same right. 

( 6) When employees bid a new assignment through the weekly 
bidding process, the vacancy thus created will go up 
for bid in the following weekly bidding process, except 
at regular shake-ups. 

(7) If other rules of the Agreement are in conflict with 
the conditions outlined in this Section ( j), this 
Section (j) shall govern . 
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ARTICLE 16 

POSITIONS ABOLISHED. DISPLACEMENTS AND 
REDUCTION IN FORCE 

a) An employee whose position is abolished or is displaced, may 
displ ace a junior employee on the roster or may displace on 
original roster in line with the provisions of Article 
11(c) (2) . 

Employees must exercise such displacements in writing, which 
may not be changed, within thirty-six ( 36) hours from the 
date he/she is displaced. 

b) When an employee is assigned to a temporary vacancy, such 
e:llployee may, at the conclusion of such assignment, return to 
his/her permanent assignment if still existing, or displ ac e 
on any position held by a junior employee that was filled 
under Article 15 while (s)he occupied this temporary vacanc y. 
If the permanent assignment no longer exists or had been 
taken by a senior e~ployee in the exercise of seniority, suc h 
employee may displace any junior employee on his roster. 

c) An employee laid off on account of reduction in force, or 
through displacement, shal l have his/her name carried on the 
seniority roster without the status of an employee for twel ve 
( 12) months, and shall be given preference in the order of 
seniority, subject to qualifications, over other employees 
when the forc e is increased or vacancies occur. Employees 
desiring to avail themselves of the provisions of t h is 
Section must file their address (unless their correct address 
is on file) with the Department Head at the time of reduction 
and advise promptly of any changes in address. E:llployees 
failing to advise promptly of change of address, or to return 
to service within fifteen ( 15) days after being notified to 
do so, or furnish satisfactory reasons for not doing so, will 
forfeit their accumulated seniority . 

d ) If the employees covered by this Agreement are furloug hed, 
their seniority will be affected as follows: 

1. If recalled to a roster under the B.R.A.C. Agreement 
where the employee holds no seniority such employee's 
seniority on home roster(s) will be held in abeyance for 
up to twelve ( 12) months so long as the employee works 
on a position on the new roster. 

2. If while occupying a position as described in (1) above, 
an employee is recalled to a position on such empl oyee's 

home roster(s) and refuses recall, such employee will 
forfeit seniority on the roster refused. 
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e) 

f) 

g) 

h) 

3. If the employee is furloughed and does not perform any 
service under this Agreement, such employee's seniority will 
continue for twelve (12) months from date of furlough. 

An employee notified that (s)he is being displaced by a 
senior employee shall be considered as "actually displaced" 
from his/her position as of the close of work on the last 
work day preceding the date on which the senior (displacing) 
employee has stated (s)he will assume the position. 

An employee who is assigned to a position under the 
provisions of Article 15, or makes a displacement, and fails, 
within sixty (60) days to demonstrate fitness and ability, 
shall vacate the position on which disqualified, and may, if 
fitness and ability are sufficient, displace the junior 
assigned employee on the roster. In the event such employee 
is unable to make the above displacement, (s)he may return to 
the former roster and displace onto his/her former position 
if occupied by a junior employee, if not, may displace the 
junior employee on his/her former roster on a position for 
which such employee has sufficient fitness and ability. 

Five (5) working days' advance notice will be given before 
abolishing positions or making force reductions, except such 
advance notice under emergency conditions such as flood, snow 
storm, hurricane, earthquake, fire, or conditions beyond the 
control of the District, will not be required. No~ice of the 
job abolishment shall be posted and the employee and Division 
Chairman notified. 

The District will make effort to use disabled 
vacancies on existing positions for which 
employee can be qualified to perform. 

employees on 
the disabled 

i) Employees who become physically disqualified for service on 
the positions to which they are regularly assigned will, if 
approved by the parties hereto, be permitted to exercise 
displacement rights. Employee displaced by reason thereof 
shall have the same rights of displacement. 

j) When the duties of a position are changed materially, the 
employee holding title to the position may request a dis­
pl ac em ent. If the District and the Local Chairman mutually 
agree to grant the request, displacement shall be allowed in 
accordance w~th the pertinent provisions of this Article 16 . 
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ARTICLE 17 

SHORT VACANCIES 

a) Temporary vacancies known to be for more than thirty ( 30) 
days duration, if to be filled, will be filled in accordance 
with Article 15 . If the District or Brotherhood represent­
ative has reason to believe that any vacancy will be for 
thirty (30) days duration the Department Head and the 
Brotherhood's Division Chairman will promptly meet and if 
they jointly agree that the vacancy will be for thirty (30) 
days duration, and is to be filled, it shall be immediately 
filled in accordance with Article 15. 

b) Short vacancies (including vacation vacancies) of less than 
thirty (30) days duration may be filled without applying the 
provisions of Article 15, at the option of the Departmen~ 
Head. If such vacancies are to be filled, they shall be 
filled in the following manner: 

(1) By using the senior available qualified employee holding 
assignment on an extra full-t irne position. Extra full­
time employees are not to be used to work more than one 
short vacancy in a day except as provided in Article 
l?(b)(S). 

(2) If (1) does not provide an occupant for a position of 
service Director or Ticket Clerk, the first three (3) 
days of a vacancy will be filled by the senior qualified 
employee who normally performs this type of work, who is 
on said employee0 s rest days and who has on file a 
written request for such work. If no reg ular employee 
who is av!iilable desires to work, it may be filled by 
utilizing the services of a qualified and available 
extra Service Director or extra Ticket Clerk. After the 
first three ( 3) days of the vacancy, the District may 
utilize the services of an extra Service Director or 
extra Ticket Clerk who is a member of the Brotherhood 
for seven ( 7) work days following which the temporary 
vacancy will be filled under the provisions of Article 
15. In the event that the selection of assignments 
cannot be completed prior to the 15th day, due to the 
inability of being able to contact an employee for a 
vacancy, the extra Service Director or extra Ticket 
Clerk will be used on the vacancy to be filled, without 
penalty to the District, until the bidding can be com­
pleted, as provided in Article 15(c). 

NOTE: Qualified and available extra Service Directors 
and extra Ticket Clerks must protect the short 
vacancies for which they are called. Failure to 
do so will result in forfeiture of all Roster No. 
l seniority. 
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(3) If (1) does not provide an occupant for a position at a 
location where twenty-four (24) hours' coverage is 
prov id ed , on Rost er No . 1 1 , it w i 11 , by mu t u a 1 consent 
of the senior employees involved, be filled by working 
the qualified employee on each side of the vacancy, four 
(4) hours' overtime apiece. 

(4) If (1), (2) or (3) does not provide an occupant, it 
shall be filled by the senior available and qualified 
employee on the roster who is off on that employee's 
rest days and who has on file a written request for this 
work. 

NOTE: On Roster No. 2 the employees who desire to work 
short vacancies on their rest days or outside 
their assigned hours will make written request to 
their Department Head advising the hours and days 
they d es i r e to wo r k . Av ail ab 1 e not i c es may b e 
cancelled or changed by giving the Department 
Head 24 hours 0 advance written notice. Employees 
holding assignments covered by all the Articles 
of the Clerks Agreement will be called first in 
seniority order to work the short vacancy. 
Employees who are members of the Brotherhood and 
are working positions that are not covered by all 
the Articles of the Clerks 0 Agreement will then 
be called in seniority order. If the District is 
unable to fill the vacancy with a senior employee 
with an application on file the junior available 
employee with an application on file may be 
required to protect the short vacancy. On those 
legal holidays listed in Article 34(a) when the 
Information Department anticipates a reduced work 
load, requests to lay off will be honored in 
seniority order, on a per shift basis. 

( 5 ) I f t he pr O V i s i On s O f Art i C 1 e 1 7 ( b ) ( 4 ) d O n O t pr O V id e 
someone to work the short vacancy, qualified e!llployees 
occupying regular assignments on the roster whose hours 
do not conflict with the hours of the short vacancy and 
who has on file written request to be used shall be 
given the opportunity, in seniority order, to work the 
short vacancy. If none of the regular assigned 
employees desire to work the short vacancy the extra 
full-time employee may be required to protect the second 
vacancy in a day. 

(6) If none of the above alternatives provide an occupant 
for the short vacancy, qualified employees from another 
roster whose hours do not conflict with the hours of the 
short vacancy and who has on file written request to be 
used shall be given the opportunity, in seniority order, 
to work the short vacancy. 
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• (7) If none of the above alternatives provide an occupant 
for the short vacancy the junior available and qualified 
employee at the location on the roster who is off on 
rest days may be required to protect the vacancy . 

c) If it is necessary to work a regularly assigned position on a 
holiday, the regular incumbent of said position shall be 
used ; ex c ept that if the incumbent thereof requests and is 
given permission to lay off on such holiday, it shall be 
filled by the senior qualified available employee at the 
offic e or locat ion whose regular assigned posi t ion is not 
worked on the holiday and who accepts such work when offered. 
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ARTICLE 18 

FORMER POSITIONS VACANT 

When an employee is awarded a position under the provisions of 
Article 15, his former position will be considered vacant and if 
to be filled, the procedure provided for in Article 15 shall 
commence within five (5) days. An employee having been assigned 
to a position under the provisions of Article 15 will be required 
to accept the assignment. Application from employee who vacated 
the position will not be considered for the vacancy which he 
created by reason of vacating same to accept a position under the 
provisions of Article 15, except in the event there are no other 
qualified applicants on the seniority roster . 
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a) 

ARTICLE 19 

ABSENCES 

Reauested Leave of Absence 

Employees may be granted leave of absence limited, except in 
case of physical disability, to ninety (90) days in any 
twelve ( 12) month period without loss of seniority. 
Retention of seniority during longer leave of absence may be 
arranged for by agreement between the Department Head and the 
Local Chairman. 

b) Leaves for Union Officials 

Members of General or Local Committes, representing employees 
covered by this Agreement, will be granted leaves of absence 
without unnecessary delay, and without loss of seniority. 

c) ~ti~ity Leave 

The District may require an employee on leave of absence due 
to physical disability to submit to a physical examination by 
a District Physician to determine fitness to return to duty. 

d) auJ.Qrity While on Leave of Absence 

( 1) An employee with one (1) year of service or less shall 
not lose seniority due to leave of absenc e because of 
illness or injury unless said leave is in excess of 
twelve (12) months, except by mutual consent of the 
District and the Brotherhood. 

(2) An employee with more than one (1) year of service shall 
not lose seniority due to leave of absence because of 
illness or injury unless said leave is in excess of 
twenty-four (24) months, except by mutual consent of the 
District and the Brotherhood. 

(3) The District or the Brotherhood may, within thirty (30) 
days prior to expiration of the one (1) year leave, as 
provided in Paragraph (d)(1) above, or the two years 0 

leave as provided in Paragraph (d) (2) above, request 
further extensions in meritorious cases where such 
recommendation is made by the District's Physician or by 
recommendation of a licensed physician obtained by the 
employee or where agreement is reached by the two (2) 
doctors recommending the extension of the leave. If there 
is disagreement as to the appropriateness of the 
extension, the District and the Brotherhood may appoint a 
third physician to resolve the disagreement. Such costs 
incidental to obtaining and arriving at a decision from 
the third physician will be shared equally by the 
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e) 

District and the Brotherhood . 

(4) Where an employee is on leave of absence as a result of 
an industrial injury, the District will apply this 
Article in a manner consistent with applicable law. 

IndefinitEl. Leave 
Employees (except those on Roster No . 1) returning from 
indefinite leave of absence or indefinite sick leave, will be 
required to report to their supervisors not later than 3:00 
p.m. of the day prior to the day they are to return to duty. 
Employees on Roster No. 1 must report not later than 1:00 
p.m. of the day prior to the day they are to return to duty . 

f) Military Leave 
Employees covered by this Agreement will be granted necessary 
leaves of absence for military training as provided under 
Section 394 of the Cali fornia Military and Veterans' Code, as 
applicable to this District. Said employees will be 
compensated for said time off for a maximum of thirty (30) 
calendar days at eight (8) hours of straight time pay for 
each work day lost . 

g ) ~enteeism 

The fo llowing exceptions are excluded from consideration in 
the application of the Absentee Policy. 

(1) Bereavement leave. 

(2) Military leave up to thirty (30) days per year. 

(3) Court appearance under subpoena. 

(4) Earthquake, fire or flood where the employee is 
personally affected. 

(5) Jury duty. 

(6) Dentist's or Medical Doctor's appointment with 48 hours 
advance notice . In emergency situations, a release frum 
the doctor will be acceptable. 

(7) First day of hospitalization of an immediate family 
member of the employee . 
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ARTICLE 20 

APPQINTMENT TO NON-CONTRACT POSITIONS 

(a) Effective April 10. 1982, employees appointed to the 
non-contract positions shall retain their seniority date on 
the roster from which promoted, provided they maintain 
membership in the Brotherhood of Railway and Airline Clerks 
or pay the uniform dues and fees required of members. 

(b) While assigned to non-contract positions, employees who have 
seniority rights as provided in this Agreement shall be 
permitted to exercise that seniority only in bidding for 
vacancies or new positions. 

(c) If positions provided for in Section (a) of this Article are 
abolished, such employee shall be entitled to the privileges 
of Article 16 . 
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ARTICLE 21 

DISPLACEMENT ON RETURN FROM LEAVE OF ABSENCE 

An employee returning from leave of absence, sick leave, military 
service, disability annuity, vacation or from temporary assign­
ment, including vacation or other temporary relief service on 
either schedule, non-Contract or excepted position may resume 
such employee's permanent assignment, provided it has not been 
abolished or taken by a senior e~ployee in the exercise of 
seniority rights, or may, upon return or within three (3) days 
thereafter, exercise seniority rights to any position that has 
been bulletined and assigned during his absence. Employees thus 
displaced may exercise displacement rights as provided in Article 
16 (a). 

In the event an employee fails to return at the expiration of 
leave of absence, that employee position, if still existing, 
shall then be filled in accordance with Article 15 . 
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ARTICLE 22 

PROBATIONARY PERIOD 

Appl !cants for empl oyrnent entering service shal 1 be ace ept ed or 
rejected within ninety (90) days after the applicant begins work. 
The probationary period may be extended by mutual consent of the 
District and the Brotherhood . When an applicant is not notified 
to the contrary within the time stated, it will be understood 
that the applicant becomes an accepted employee. 

If, after the expiration of a twelve (12) month period from date 
of hire, it is found that the information given by the applicant 
is false, such falsification shall not be justification for 
removal of applicant from service, unless it is for a matter 
involving a felony conviction. False information given by the 
applicant on felony convictions, discovered after three (3) years 
wi l l not be justification for removal of applicant from service. 

Original letters of recommendation and other papers filed by the 
applicant shall be returned within sixty (60) days, provided 
copies of the same have also been filed . 
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ARTICLE 23 

POSTING NOTICES 
The District shall furnish bulletin boards at Division points 
where BRAC employees are assigned and at other work locations 
where there are three or more BRAC employees for the exclusive 
us e o f th e Un ion in posting not ices for it s m em b er s . Such 
bulletin boards shall be reasonably convenient to the majority of 
the Union members at that location; their location will be by 
mutual agreement between the District and the Union. Not i ces 
will be non-controversial in nature and not inimical to the 
interests of the District . 
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ARTICLE 2~ 

STATEMENT OF SERVICE 

When employees covered by this Article leave the employ of the 
District, they shall, upon request, be furnished with a ~tatement 
of service . 
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a) 

b) 

ARTICLE 25 

EQUIPMENT FURNISHEQ 

Typewriters and other office equipment devices will be fur­
nished and maintained in working order by the District at 
offices where management require their use. 

The District will continue the practice of providing regul­
ation coveralls or two-piece uniforms to Vault Truck Drivers, 
Janitors and Stores Department employees on the following 
basis: 

1) Each employee shall be provided with six (6) pairs of 
coveralls or two-piece uniforms. 

2) In order to obtain replacement of worn or damaged gar­
ments, employees must turn in garments that are to be 
replaced. 

c) Laundry s erv ice of regulation garments wil 1 be provided by 
the District without cost to the e-:nployee for Counting Room 
employees, Vault Truck Drivers, Janitors and Stores depart­
ment employees. 

d) The District shall provide Service Directors with a shirt or 
coat badge which will indicate "RTD Service Director, Badge 
No. ___ " This badge may be worn on duty in lieu of the 
uniform cap. 

The District shall reimburse each Service Director up to a 
maximum of one hundred seventy-five dollars ($175) per 
calendar year for the prescribed uniform, after one (1) year 
as a regular assigned Service Director. Effective June 1, 
1984, the uniform reimbursement will be increased to two 
hundred dollars ($200) per calendar year. This reimbursement 
will be made on the Service Director's anniversary date as a 
regular assigned Service Director. However, in the case of 
an Operator-Extra Service Director who subsequently bids and 
is awarded a position of Regular Service Director, the 
employee's anniversary date as an Operator will be used in 
determining the anniversary date for the uniform reimburse­
ment. 

The above payment shall not be made to an employee who has 
performed no service for the District, as covered by this 
Agreement, since his previous anniversary date. Further, no 
payment shall be made to an employee who leaves the service 
through retirement or termination, prior to his next anni­
versary date . 

e) The District will provide prescribed coveralls, at no cost to 
the Cash Clerks in the Central Counting Room, since these 
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f) 

g) 

h) 

i) 

employees are not permitted to take their coveralls out of 
the building. 

The District will furnished plantronic headsets at no cost to 
the employee, to those Telephone Information Clerks who de­
sire them. 

The District wil 1 provide new Thomas Guides for Telephone 
Information Clerks and Mileage Calculators and will relieve 
the employee from the board for up to t hirty (30) hours per 
year for the purpose of marking the guide. 

The District will furnish uniforms to Mail Carriers consist­
ing of six (6) shirts, six (6) pants and one (1) jacket. The 
District shall pay for laundering. 

The District will 
lockable lockers. 
locker. 

provide tel ephone information clerks with 
The employee will retain all keys to their 

j ) Safety shoes: The District shall reimburse employees for the 
cost of purchase of up to two (2) pairs of safety shoes per 
year. Only employees required to wear safety shoes shall be 
eligib l e for such reimbursement. 

k ) Shop coa~s: Each division shall be provided with two (2 ) 
shop coats for each Equipment Record Speciali st . 
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ARTICLE 26 

BOND PREMIUM 

Employees shall not be required to pay premium on bonds required 
by the District in handling its business . 
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ARTICLE 27 

HEALTH AND SAFETY 

Reasonable protection will be afforded the heal th and safety of 
employees. The District will, when with i n their control, main­
tain healthful working conditions. 

Any complaint submitted to the appropriate District representa­
tive by the Division Chairman in writing s hal l be acknowledged in 
wri t ing by the District representat ive. After investigation , 
Distr i c t representative will advise the Division Chairman, in 
writing, what act i on, if any, will be taken to correct the 
compla int . 
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ARTICLE 28 

WITNESSES 

a) Employees who are instructed by the District to attend court, 
or an inquest, or a Board of Inquiry, in which they are not 
directly involved, will be paid for each hour while in atten­
dance or held for attendance ( Sunday and holidays exc 1 ud ed ) 
compensation a t the rate of the position to whic h assigned ; 
if not ass i gned, then at the minimum clerical rate with a 
maximum allowance of eigh t (8) hours per day; if such allow­
ance does not equal what wo uld have been the employee's 
earnings in the service to the District, had the employee not 
attended, the difference will be paid. Reasonable actua l 
expense will be allowed while away from the home stat ion . 
Any fee o r mileage accruing will be assigned to the District. 

Any employee receiving notice of call to jury duty shal l 
imm ed ia t ely show such notic e to their Supervisor when re­
quired to appear before the Jury Commissioner. In the event 
that person al appearance of an employee is required, the 
employee shall be allowed reasonable time for such appearance 
but not to exceed four (4) hours, if loss of time from work 
is necessary for such appea rance. 

An e~ployee who is required to serve as a juror on any regu ­
larly schedu l ed workday shall be compensated in accordance 
with the fo 11 owing manner: The District wil 1 pay ernpl oyee 
supplemental pay e qua l to the difference between the fee 
received for service as a juror and the empl oyee's regular 
daily pay, total compensation not to exceed eight ( 8) hours 
in any one day. 

Employees must furnish the District with advance notice of 
service as a juror and submit official records of jury pay 
rece ived to be eligible for supplemental jury pay. 

Such supplemental jury pay shall be paid only for days on 
which the employee was scheduled to work, but did not work 
due to service as a juror. It shall be a condition of the 
foregoing that an employee, if excused by the court within a 
reasonable time after reporting, shall return to work. 

Employees shall report for their regularly scheduled shift on 
days on whi ch they are not on jury duty and will be paid 
thei r regu l ar pay for time worked. 

The "day" for the third shift will be the calendar day in 
which their shift ends . 

The Dist r i ct w i 11 c red it f iv e do 11 a rs ( $ 5 . 0 0 ) fee but not 
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travel pay . 

1st ShiU 

If on jury duty more than fo ur (4) hours, no need to report f or 
work. If on duty 1 ess than four ( 4) hours, report and fini sh 
shift. 

Zn.g_ __ Sh if t 

I f on jury duty more than four ( 4 ) hours, no need to report for 
work . If on jury dut y less than four (4 ) hour s , r eport for work 
and be relieved early t he number of hours served . 
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ARTICLE 29 

NOTIFIED WHEN DISALLOWED 

When time is claimed in writing and such claim is disallowed, the 
employee making the claim shall be notified in writing and reason 
for non- allowance given . 
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a) 

ARTICLE 30 

DISCIPLINE INVESTIGATION 

An employee who has been in service covered by these articles 
more than ninety (90) days, or whose application has been 
formally approved, shall not be dismissed or otherwise 
di sci pl ined without a formal investigation, which shall be 
promptly held but in any event not later than ten (10) days 
from date the District has factual knowledge of occurrence of 
the incident to be investigated, unless such employee shall 
accept such dismissal or other discipline in writing and 
waive formal investigation. In matters of a serious nature, 
the employee may be held out of service pending such investi ­
gation. At such investigation, the employee may be assisted 
by the employee ' s duly accredited representative. Nothing of 
an adve rse nature shall be included in an employee's persona l 
re co rd file without the employee being advised in writ ing and 
ac~ nowledgmen t the reof received. 

The hea ring will be he l d at such time as not to cause em­
ployees to l ose rest, or time, whenever prac ticable to do so . 

b) Pr i or to the formal investigation, the employee alleged to be 
at fau lt shall be apprised in writing of the precise na tu re 
of the charge sufficiently in advance of the time set for in ­
vestigation to allow reasonable opportunity to secure the 
presence of necessary witnesses. 

c) An employee disciplined as a result of formal investigation 
shall be informed in writing of that fact within five ( 5) 
days after the investigation is held, unless a longer time 
limit is mutually agreed to in specific instances. If an 
employee is suspended, the suspension shall date from the 
time the employee is taken out of service. Unless the 
employee is withheld from service pending an investigation, 
the employee wi l l be g i ven at least forty - eight (48) hours 
notification prior to being suspended fo r said infraction . 

d) Either party wi shing to make a transcript of any of the pro­
cedures outlined above may do so at its own expense a nd by 
using its own tape recorder. 

e) The right of appeal by employees or their representatives in 
regular order of success ion and in the manner prescribed, up 
to and including the highest official designated by the 
District to whom appeals may be made, is recognized . If an 
appeal is made, it must be filed and progressed in accordance 
with the procedures set forth in Article 31. If further 
appeal is desired from the decision of the highest District 
representative, such appeal shall be made in accordance wit h 
the provisions of Article 32. 

- 4 6-· 



• 

• 

f) If the final decision decrees that charges against the 
employee were not sustained, the record shall be cleared of 
the charge; if suspended or dismissed, the employee shall be 
reinstated and compensated for the actual wage loss, if any, 
suffered by the employee. 

g) Employees acting as witnesses at the request of the District 
in investigations and hearings shal l suffer no deduction in 
pay for actual time lost from regular assignments by reason 
thereof. If used on rest days or whi le off duty, thee­
mployee shall be compensated for time spent with a minimum of 
three (3) hours' pay. 

h) An employee who feels otherwise unjustly treated shall, if 
writ ten r eq ues t set ting forth the employee's complaint is 
made to the employee's immediate supervisor within twenty 
(20) days of the cause of the complaint, have the right of 
conference with the employing officer, assisted by the 
employee's duly a ccredited representative, at which confer­
ence it will be the effort to dispose of the complaint based 
upon the facts and arguments there presented, and/or the same 
right of a hearing and appeal as provided in Article 30. 

i) For the purpose of computing the time limits set forth in 
this Article, Saturd ays , Sundays, and holidays shall be 
excluded . 
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a) 

ARTICLE 31 

FILING OE....._UAIMS - PROCEDURE - LIMITATIONS 

All claims or grievances must be presented in writing by or 
on behalf of the employee involved to the representative of 
the District authorized to receive same within thirty (30) 
days from the date of the occurrence on which the claim or 
grievance is based . Should any claim or grievance be dis­
allowed, the District shall , within twenty (20) days from 
date same is filed, notify whoever filed the claim or 
grievance (the employee or union representative) of the 
reason for such disallowance; it being agreed that claims 
filed on prescribed forms and appeals will be submitted in 
duplicate and the District representative receiving the claim 
will acknowledge receipt of same by signing and returning one 
( 1 ) copy to party submitting the claim. Decisions will be 
mailed in duplicate by the District and the party receiving 
same will sign and return one (1) copy to the District repre­
sentative. I f not so notified, claim will be paid as pre­
sented. 

b) When claims made within the thirty (30) days from date of 
occurrence are declined , the Brotherhood shall have twenty 
(20) days from the date of notice declining claim to present 
a writt en appeal on the claim to the Department Head. If 
written appeal is not filed within such twenty (20) day 
limit, the matter shall be considered closed. Such formal 
writ-ten appeal sha l l include a "Statement of Claim", 
"Stat ement of Facts 11

, and " Position of the Brotherhood". 

c) If appeal of the formal claim is filed within the twenty (20) 
day limit, as provided in Section (b), fo llowing date claim 
is declined , the Brotherhood shall have twenty (20) days from 
date of decision to appeal to the General Manager or his de­
signated representative. If appeal in writing is not made 
within the twenty (20) day limit, the matter shall be con­
sidered closed. 

d) When claims arising from the application of this Agreement 
are submitted originally by the Brotherhood, the District 
shall render its decision promptly and without unnecessary 
delay, but not later than twenty (20) days from the date of 
submission. Claims appealed to higher offic e rs will be 
decided within twenty (20) days from date of such appeal by 
such officers. All appeals to higher officers will be made 
by the Brotherhood within twenty (20) days from date of 
decision. 

e) By agreement between the District and the Brotherhood, the 
time set fort h in Sections (c), (d), and ( e) may be extended 
to specific times in individual cases. 
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f) If further appeal is desired from the decision of the highest 
District representative, such appeal shall be made in accord­
ance with the provisions of Article 32. 

g) Within twenty (20) days from the date of allowance of a time 
claim which has been submitted by the Brotherhood, the 
Brotherhood shall be advised of such payment by appropriate 
memorandum. 

h) When overpayments are made to clerical employees, no deduc ­
tion shall be made to cover the overpayment beyond sixty (60) 
calendar days prior to the date of advice to the individual, 
with copy to the Division Chairman, with respect to deduction 
to be made. 

i) The Brotherhood shall have the right to submit claims for 
individua l or groups of individuals and such submission shall 
be recognized and treated as set forth herein. 

j) The terms ''claim" as used herein means any time claim, or 
other claim, other than discipline ( see Article 30), which 
may arise under the applicat i on or interpretation of this 
Agreement. 

k) These rul es covering claims and procedure are applicable to 
all employees whose conditions of employment are within the 
scope of this Agreement. 

1) Words used in this Article in the singular number include the 
plural, and the plural the singular; words appearing in the 
male gender include the fema l e gender and vice versa. 

m) In computing the time limits as fixed in this Article, 
Saturdays, Sundays and holidays shall be excluded . 
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(a) 

ARTICLE 32 

ARBITRATION PROCEDUR~ 

Claims or grievances arising under the interpretation of 
application of this Agreement, if not satisfactorily settled, 
and the Brotherhood desires, the claim or grievance may be 
submitted to arbitration upon the Brotherhood's written 
request. The request for arbitration shall be served upon 
the District within thirty (30) days from date of decision of 
the highest officer of the District designated to handle 
disputes. 

The following shall constitute the agreed procedure in submitting 
grievances to the Arbitration Board: 

(1) The Arbitration Board shall consist of three (3) 
persons, one ( 1) chosen by the Brotherhood, one ( 1) 
chosen by the District, and the third (3rd) to be chosen 
by these two (2). The District and the Brotherhood 
shall submit to each other the names of their respective 
representatives within five (5) days of the receipt of 
the d emand to submit a grievance to arbitration. 

(2) In the event representatives chosen by the parties 
cannot agree within five (5) days upon a person to act 
as a third member and Chairman of the Board , the 
District and the Brotherhood representatives shall 
immediately thereafter jointly request the Supervisor of 
the California State Conciliation Service to submit to 
them the names of seven (7) qualified and available 
arbi:.rators. No person submitted on the list by the 
said Supervisor shall have any official, financial, or 
other connection with or interest in t he District or the 
Brotherhood. Within five (5) days after the receipt of 
said list, the Brotherhood and the District 
representatives shall each strike three (3) names from 
it in the following manner: 

The two (2) representatives shall determine by lot the 
order of elimination, and thereafter each shal l in 
that order eliminate three (3) names from said list. 
The seventh and remaining name shall thereupon be 
accepted by both the District and the Brotherhood as 
the third member and Chairman of the Board. The 
Brotherhood and the District members of the Board 
shall immediately thereafter notify the Supervisor of 
the California State Concili3.tion Service of their 
joint selection. 

(3) The date for the hearing shall be set at the earliest 
date convenient for the parties . 
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( 4 ) 

( 5) 

By agreement between the District and the Brotherhood, 
the time set forth in Section (a), Paragraph ( 1), ( 2) 
and (3) may be extended to specific times in 
individual cases. 

The parties further agree: ( a) that each party shall be 
responsible for any expense in connection with the 
presentation of its case; (b) that all other expenses of 
arbitration shall be borne equally by the parties, and 
said expenses may include the making of a verbatim 
record of the proceedings and a transcript of that 
record; (c) that the Board shall render a written 
decision or award within a time limit to be agreed upon 
by the parties; and the majority decision of the Board 
shall be final and binding upon the parties. 

Either party m3y call any employee as a witness in any 
proceedings before the Board, and if the employee is on 
duty, the District agrees to release him from duty so he 
may appear as a witness. 

b) I t is un derstood and agreed that the provisions of Articles 
30 , 31 and 32 shall be the sole and exclusive means of 
settling any dispute or controversy arising out of the 
applic 3tion or interpretation of this Agreement . 
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a) 

b) 

C) 

d) 

e) 

f) 

g) 

h) 

ARTICLE 33 

TRANSPORTATION PRIVILEGES 

Employees will be given transportation privileges at time of 
employment. 

Spouse will be given transportation privileges after 
completion of employee's probationary period. Transportation 
privileges will be continued to the spouse and dependent 
children of a deceased or retired employee during the 
spouse's life or until the spouse's remarriage. 

Employee 's dependent children will be given school transpor­
tation privileges after completion of employee's probationary 
period. 

Reti red employees, for the purpose of application of this 
Article, are considered as employees. Employees eligible for 
re ti remen t but e lee ting to take cash severance benefits in 
lieu of retirement benefits under the Retirement Income Plan 
will, effective with those taking severance as of May 29, 
1969, be considered in the same category as retired 
employees, in the application of this Article. 

Lost passes must be immediately reported to employee's 
division or department . The District wi ll levy a $15 .00 
administrative fee ($3.00 for retirees) for the replacement 
of a l ost or stolen pass belonging to the employee or 
dependent. Only one pass per person will be replaced each 
year; mu t ilated passes turned in wil l be replaced without 
charge or limit. 

Lost passes will be replaced after thirty (30) days following 
receipt of comple ted report on prescribed form . 

All passes must be surrendered at the time of termination of 
employment . Employees who fail to surrender passes will be 
charged $20.00 dollars per month for the balance of the 
period for which each pass is issued. 

Transportation privileges wi ll be continued to the spouse and 
dependent children of a deceased employee for the balance of 
the ca lendar year of dea th . If the employee had ten (10) or 
more years of continuous service with the District, transpor­
tation privileges will be retained during the spouse's life 
or until the spouse remarries. 

i) Transportation privileges to dependent chi ldren will continue 
to attainmen t of age 19, or in case of a full-time student, 
t o age 22 . 
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ARTICLE 34 

HOLIDAYS 

Employees who work on the following 1 egal holidays, namely, 
New Year's Day, Memorial Day, Ind epend enc e Day, Labor Day, 
Thanksgiving Day and Christmas Day (provided when any of the 
above holidays fal l on Sunday, the day observed by the State, 
Nat ion, or by Proclamation shal 1 be considered the holiday) 
shall be paid an additional day at one and one-half ( 1-1/2) 
times the straight time hours. In addition, employees are 
entitled to three (3) pre ference days or, "Floating 
Holidays". 

Employees who work on their birthday or anniversary date 
shal l be paid an additional day at one and one- half (1-1/2) 
times t he straight time hours. When the employee's birthday 
or anniversary date falls on one of the legal holidays 
referred to above, the work day immediately before or after 
the legal holiday will be considered the employee's birthday 
f or the purpose of this Article. For employees whose 
birthday or anniversary date falls on February 29, the 28th 
day of February will be observed as the employee's birthday, 
or anniversary date in other than leap years. 

b ) When a holiday as provided in Section (a) occurs on an 
e~~loyee's rest day or on a day when the employee is not 
sc h edulej to work, such employee shall be paid an additional 
eight (8) hours holiday pay provided the employee has 
compensation credited to either the last scheduled or 
assigned wo rk day before the holiday or the first scheduled 
or assigned wo rk day after the holiday. 

c) If an employee does not have compensation credited to either 
the last scheduled or assigned work day before the holiday or 
the first scheduled or assigned work day after the holiday, 
the employee will not be paid holiday pay unless the employee 
works on the holiday. 

d) When a holiday as provided for in Section (a) occurs during 
the vacation of a vacationing employee, the employee may be 
granted one additional vacation day with no reduction in pay. 
If the additional vacation day is not granted the employee 
will receive one additional day's pay at straight time rate. 

If the holiday falls on a scheduled rest day of vacationing 
employee , the employee shall be entitl ed to an additional 
vacation day or an additional day's pay . 

NOTE : Payment for sick leave is not to be considered 
compensation in the application of this Article. 

• e) An employee whose birthday or anniversary date falls during 
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the week may be permitted to take the holiday off in 
conjunction with his scheduled days off. 

f) The personal preference days, or "Floati ng Holidays" referred 
to in Section (a) above will be guaranteed days off and the 
employee will not work on those holidays . These holidays 
will be selected on the basis of seniority. The District 
reserves the right to determine the number of employees who 
may select any particular date as a floating holiday. Pay 
for the holidays will be in accordance with Article 34 (a), 
(b), (c) and (d). 

Floating holidays must be assigned 7 days in advance of t he 
tak~ng of the holiday, excep~ in emergenc ies . 
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• VACATIONS 

• 

a) Each full - time employee who has a continuous service record 
of one ( 1) year or more shall be entitled to an annual 
va cation with pay under and sub j ect to the following 
condi tions : 

Vacations will be allowed at straight time rate of pay, as 
follows: 

Two ( 2 ) weeks vacation after one ( 1 ) year of continuous 
service. 

Thre e ( 3) weeks vacation after five ( 5 ) years of continuous 
service. 

Fou r ( 4 ) weeks vaca t ion after ten ( 1 0) years of continuous 
service. 

Five (5) weeks vacation after fifteen (15) years of 
continuous service . 

Six (6) weeks vacation after twenty - six (26) years of 
continuous service . 

b) For those employees who are on a forty (40) hour week basis, 
forty ( 40) hours shall constitute one ( 1 ) week vacation; 
eighty (80) hours sha l l constitute two (2) weeks vacation; 
one hundred twenty ( 120) hours shall consti tute three (3) 
we ek s vacation; one hundred sixty (16 0) hours shall 
constitute four (4) weeks vacation; two hundred (200) hours 
s hall constitute five (5) weeks vacation; and two hundred 
forty (240) hou rs shall constitute six (6) weeks vacation . 

If an employee is regularly assigned to work more than eight 
(8) hours per day on his/her posi tion , he/she shal l be 
ac co rded additional vacation pay equal to the regularly 
scheduled overtime pay assigned to his/her position. 
Emplo yees on vacation will be compensated as if they had 
rema i ned at work. 

When a holiday as provided in Article 34 occurs on a 
scheduled work day of vacationing employees, they may be 
granted one (1) additi onal vacation day with no reduction in 
pay. If the additional vacation day is not grant ed, 
employees will receive one ( 1) additional day's pay at 
straight time rate. 

If the holiday falls on a scheduled rest day of the 
vacationing employee , he shall be entitled to an additional 
vaca tion day or an additional day ' s pay. 

c) An employee's vacation will start following rest days of 
employee. The Division Chairman will be provided a copy of 
all vacation schedules. 
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d) When employees are recalled by the District within one ( 1) 
year after furlough in accordance with Article 16, the amount 
of vacation the employee will be entitled to receive in 
the future will be based upon that period of continuous 
service from the date of most recent hire prior to furlough 
and the period of employment after return from furlough, but 
will not include the time spent on furlough. 

When an employee is restored to service within ninety ( 90) 
days from the date of honorable discharge from the military 
service of th e United States, the "years of continuous 
service" under this Article will include the time spent in 
mili tary service. 

e) Vacation periods shall not be cumulative . 

f) Any employee who, by reason of illness, injury, or leave of 
absence, is absent from duties for one hundred ( 100 ) days or 
less during the year's service, will be entitled to 
a full vacation. Emp loyees absent from their duties for more 
than one hundred ( 100) days during the year will be entitled 
to one-twelfth (1/12) of their normal vacation for each month 
or major fract ion thereof, which they worked. Emp loyees 
absent because of inj ury sustained while on duty will not be 
subject to this provision. 

g ) To provide for the taking of vacations on the basis of 
equality o f al l employees during the year and to effectuate 
the provisions of Sections (a) and (b) of this Article, new 
employees after one ( 1) year of service, will be ent itled to 
one-twelfth (1/12) of their normal vacation for each month or 
major fraction thereof of service between the date of 
employment and the beginning of the vacation year, which will 
be bid after the first anniversary date of employment. New 
employees who had earned less than one-half ( 1 /2) of their 
normal vacation as of the starting date of the vacation year 
will be paid in cash for this vacation credit. Such vacation 
allowances will be taken or paid for after the completion of 
one (1) year of service . Annual vacation wi l l thereafter be 
granted as of the vacation year. 

h) An employee whose employment is severed shall be paid the 
accumulated vacation allowance, prorated on the basis of 
one -twelfth (1/12) of the normal vacation, for each month or 
major fracti on thereof for which they have vacation due. 

i) An employee may work during such employee's vacation period 
in full week increments in the event of mutual consent on t he 
part of the District and the employee. An employee so 
working shall receive pay for time worked as well as the 
appropr iate vacation allowance . 

j) Any employees who have not taken a vacation which they have 
earned under the provisions of this Article, and if off duty 
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k) 

because of sickness for a period of thirty (30) days or more, 
may, during the period of their illness, take their vacation 
pay in lieu of vacation. However, if and during the time 
they draw disability benefits, they will not be eligible for 
vacation pay in lieu of their vacation. 

Subject to the provisions of the preceding sections of this 
Article 35, vacations may be taken between June 1 and May 31. 

After vacation schedule has been prepared, employees will choose 
vac3tion period in advance. Vacation periods will be selected in 
seniority order. 

When an employee elects to split his/her vacation, only the first 
vacation per iod will be granted in seniority order and the 
rema ining vacation period will be chosen in seniority order after 
other employees in the department have chosen their vacation 
period. 

Employees will be paid vacation pay in advance provided they have 
10 days advance writ ten notice . 
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ARTICLE 36 

SICK LEAVE 

All regularly assigned employees shall be entitl ed to paid sick 
leave allowance subject to the following provisions: 

a) Em ployees shal 1 be enti t 1 ed to an annual sick 1 eave al low­
anc e, the amount of which shall be determined by Sections (b) 
and (c) below. The start of the sick leave year for each 
em pl oyee shall commence as of the anniversary date of that 
employee's most recent employment by the District. 

b) The amount of sick leave pay to which an employee is entitled 
during his/her sick leave year shall be determined by his/her 
number of years of continuous service as of the start of each 
sick leave year in accordance with the following schedule: 

One (1) year (and less than four (4) years) of continu­
ous service - one (1) week (forty (40) hours) . 

Four (4) years (but less than seven (7) years) of con ­
tinuous service - two (2) weeks (eighty (80) hours). 

Seven (7) years and over of continuous service - four 
(4) weeks (one hundred and sixty ( 160) hours). 

c) E:n;::iloyees will accumulate sick leave allowance during any 
year to the extent o f their unused allowance which occurred 
u n d e r Sec :. i o n ( b ) o f th i s Art i c 1 e , th e pr ec e d in g s e v en ( 7 ) 
years plus the cu rrent year. Any such accrued allowance 
wi ll, in case of bona fide sickness, first be applied against 
their absences before applying sick leave a l lowance accruing 
during the year in which the absence occurs. This Article 
does not contemplate any accumulated sick leave allowance 
from any year except the seven (7) plus the current year 
i mmediately preceding the year during wh ic h the absence 
occurs. 

d) The f o regoing provisions for sick leave paymen ts shall apply 
only to illness and off-duty accidents. The District may 
request a certificate from a reputable physician. 

e) If time lost is due to an occupational injury covered by 
Worker 's Compensation , the Worker's Compensation benefits to 
wh ich the injured employee is entitled will be deducted from 
s ick leave benefits. 

f) When the employee is entitled to receive Unemployment 
Compensation Disability benefits, there shall be charged 
against the employee's sick leave account only that port i on 
of the day's sick leave which when added to the Unemployment 
Compensation Disability Benefits paid for such day shall 
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equal the eight (8) hour payment . 

g) Except as provided in (h) below, should death occur during 
the period of sick leave, benefiti will cease on the day 
following date of death. 

h) Seventy-five percent (75%) of an employee's unpaid sick leave 
will be paid to the employee or his beneficiary upon the 
employee's retirement. In case of death prior to retirement , 
all of an employee's unused sick leave will be paid to his 
beneficiary. 

No payment wil 1 be made to employees who terminate from the 
service of the District for other reasons. 

i) When requested by the District, an employee returning from 
sick leave who has been absent three (3) or more days may be 
required to furnish a doctor's release before actually 
star~ing to work. 

j) On or about October 15th of each year, employees may 
ind icate, in writing, the amount of accrued sick leave that 
they intend to "cash- in" at the rate of 75% of face value. 
Payment for such sick leave shall be made, by separate check, 
on the last regu lar payday before Thanksgiv i ng. Employees 
must retain a minimum of one accrued sick leave day after 
"cashing-in" sick leave . 
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ARTICLE 37 

HEALTH AND WELFARE 

Except as provided in Sections (b) and (c) of this Article, 
the District agrees to pay into an established Trust Fund 
$163.00 per month for each employee covered by this Agreement 
who is presently covered by the Health and Welfare Plan, as 
well as $163.00 per month for each new employee beginning 
with the first day of the calendar month following sixty (60) 
days of continuous employment. Effective June 1, 1983, this 
will be increased to $183.00 per month per employee. 
Effective June 1, 1984, the amount will be increased to 
$203.00 per month per employee. This monthly payment will be 
used to defray the cost of the Health and Welfare Plan 
designed for the benefit of the employees and/or their 
dependents of the District represented by the Brotherhood. 

The District agrees to pay into the established Trust Fund 
th e month 1 y pay m en t r e fer red to in Sect ion ( a ) of this 
Article for the following employees: 

( 1) Active employees who have earnings in the 
month. 

current 

(2) Employees absent account bona fide sickness for a period 
not to exceed twenty-four (24) calendar months. These 
employees may be required by the District to submit to a 
recheck of their physical condit ion by a designated 
qualified medical doc tor, in order to have this benefit 
continued to them. 

( 3 ) Brotherhood r e pr es en tat iv e s ( who a r e em p 1 o y e es o f t h e 
District) currently representing employees of the 
District. 

(4) District will provide rneidcal coverage for employees 
retiring with thirty (30) or more years of service from 
date of retirement to age 65. 

Employees retiring after the attainment of age 62 until 
their 65th birthday. This is effective with retirees on 
or after June 1, 1974 . 

(5) Emp loyees absent or on authorized leave of absence, 
except as prov ided above, must make their own monthly 
pay~ent if they desire continuance of health and welfare 
coverage. 

(6) Employees on furlough may be continued in the plan by 
making their payment direct to the Brotherhood or 
Trustee of the Health and Welfare Plan. 
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c) Estimated payments are to be made by the District by the 10th 
of each month with an adjustment to the exact amount sometime 
later during the calendar month. This payment will be on the 
basis of employees working in the classification covered by 
this Agreement on the first day of the calendar month. 

d) An e mployee changing classification of work within the 
District which results in changing from one health and 
welfare plan to another, wi l l continue participation in the 
plan covering the former classifica tion until the end of the 
calendar month. The employee will then be eligible for 
coverage in the plan covering the new classification on the 
first day of the fol lowing month. 

e) Employees terminating employee relationship with the District 
shall no longer be entitled to benefits, effective wit h the 
date of termination. 

f) The District wi l l reimburse directly to the retiree the full 
cost of the Part B Medicare payment for normal retirees who 
retire on or after June 1, 1974 and who select Par t B 
Medicare . 

g) It is agreed tha t the Distric t will be entitled to one (1) 
represen t ative on the Trust Fund Committee . 
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ARTICLE 38 

• PENSION PLAN 

• 

SECTION 1. Incorporated in Agreement 

The Pension Plan known as the Southern California Rapid Transit 
District-Brotherhood of Railway Clerks' Retirement Income Plan, 
as amended June 1, 1982, is incorporated herein and made a part 
hereof by reference. This plan covers the employees corning with­
in the terms and provisions of this Agreement. 

SECTION 2. Identification of Plan and Amendments 

a) The Pension Plan referred to above is the plan made 
effective June 1, 1964, as amended by the Eighth Amendment 
effective June 1, 1982, and approved by the District and the 
Brotherhood, with the Amendments listed in the Memorandum of 
Agreement dated September 8, 1969, which will be incorporated 
into the plan. 

b) It is understood thta all provisions of the Southern 
California Rapid Transit District-Brotherhood of Railway Clerks' 
Retirement Income Plan dated December 25, 1965, as amended June 
1, 197 4 , which are not affected by the September 8, 1979, 
Memoranjum of Agreement, will remain unchanged . 
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a) 

b) 

c) 

d) 

e) 

ARTICLE 39 

GROUP LIFE INSURANCE 

The District shall, as a condition of employment, require all 
employees covered by this Agreement hired on or after January 
28, 19 60, to participate in the Group Life Insurance Program 
commencing with the first day of the calendar month following 
ninety (90) days of employment. 

The Group Life Insurance carried by each employee hired on or 
after September 1, 1969, will be in the amount of ten thou­
sand dol l ars ($10,000). 

Employees carrying an amount of insurance under the existing 
policy of less than ten thousand dollars ($10,000), will be 
permitted to increase their Group Life Insurance to ten 
thousand dollars ($10,000). Employees carrying an amount of 
insurance under the existing policy of more than ten thousand 
do 11 a rs ( $ 1 0 , 0 0 0 ) w il 1 be permitted if th e y so d es i r e , to 
continue the same amount of coverage. 

The Di strict shal 1 pay the pr emi urn for active empl oyees for 
the first seven thousand five hundred dollars ($7,500) of 
their group insurance, after completion of two (2) years of 
continuous serv ice . Each empl oyee by the prescribed form 
shall authorize the District to deduct from earnings the 
amount of premium other than that to be paid by the District 
as above specified. The premium to be paid by the employee 
shal l be computed at the same rate from time to time paid by 
the District for such insurance, the present rate being 
forty- three cents ($0.43t) per thousand per month . 

Employees who have no earnings during the payroll period for 
whic h deductions are to be made will be required to pay their 
proportion of the premium direct to the District. Employees 
absent on ac count o f sickness in excess of twel ve ( 12) months 
shal l be required to pay the entire premium for all of their 
coverage under the group policy. During the first twelve 
( 12) months of such absence the District shall pay the 
prem i um on the first seven thousand five hundred dollars 
($7,500) of insurance in the case of any employee who shall 
have completed two (2) years of continuous service as of the 
date of commencement of such absence. 

f) Employees on leave of absence in excess of twelve ( 12) 
months, excluding Union representatives currently repre­
senting employees of the District may, by payment of their 
premium for the extent of their group insurance coverage, 
continue to be covered by the group insurance policy. Such 
participation shall be restricted to the period of time 
specified under Article 19 of this Agreement. 
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g) Union representatives referred to herein who are employees of 
the District and who are on leave of absence representing 
employees covered by this Agreement and who are participating 
in the Group Life Insurance Program, wil 1 have the premium 
for the first seven thousand five hundred dollars ($7,500 ) 
paid for by the District. 

h) The Group Life Insurance policy shal l carry a clause which 
will allow the employee, should (s)he terminate his/he r 
service with the District, for any reason whatsoever, to 
convert said policy within thirty (30) days from date of 
termination or on retirement to continue insurance i n the 
amount of fifty percent (50%) of the amount carried prior to 
retirement. 

i) The premium rate for the amount of group insurance carried by 
the retired employee shal l be at the then current premium 
rate. 

j ) Employees absent from work because of illness and who do not 
make t h e required group insurance plan payments wil l not be 
dropped from the group insurance plan because of such 
failure. However, upon their return to work or upon the 
payment of any vacation wages from the District, the amount 
of unpaid premium will be deducted from the above- referred 
to wages. 

k ) Effective November 1, 1972 , the District shall contribute to 
the Tr ust Fund establish ed by Article 37 hereof the sum of 
one dollar and thirty seven and one half cents ($1.375) per 
month per employee (limited to empl oyees for whom the 
Di strict is required to make health insurance contributions 
pursuant to Art ic le 37). Said sum shal l be used by t he 
Trustees of sa id Trust Fund for the sole purpose of pa ying 
insurance premiums for additional Group Life Insurance 
benefits, and no part of said sum shall be used for 
purchasing any other type of benefit. 

1 ) Active employ ees may purchase up to ( $14, 000) 
t ho usa nd dollars worth of additional coverage, 
employee 's expense, at the group rate . 
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ARTICLE 40 

BEREAVEMENT LEA.YE 

A Bereavement Leave of Absence up to three (3) working days shall 
be granted employees as a result of death in the immediate family 
without any reduction in pay. The immediate family is considered 
to be employee's parents (including step- parents or foster 
parents); grandparents; sisters; brothers; spouse and children; 
spouse's parents (including step-parents or foster parents); 
grandparents; sisters and brothers; grandchildren of the employee 
or the employee's spouse . 
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ARTICLE 41 

SUPPLEMENTAL UNEMPLOXMENT BENEFIT PLAN 

The Southern California Rapid Transit District Law of 1964 
provides, in part, in Section 30754: 

"The District shall not acquire any existing transit 
system or part thereof whether by purchase, lease, or 
condemnation, or other wise, or dispose of or lease any 
transit system or part thereof, or merge, consolidate or 
coordinate any transit system or part thereof, or 
substitute any type of equipment on any system or part 
thereof for the then existing equipment , or terminate 
any lease arrangement or management contract, or reduce 
or limit the lines or service of any existing system or 
of its system unless it shall first have made adequate 
provision for the District 's employees who are or may be 
displac ed , or whose wages , hours, place, or conditions 
of employment are or may be adversely affected." 

In order to protect the rights of ind ividuals holding positions 
on various proper ties acquired by the District, the right of 
individuals to exercise thei r seniority in other classifications 
is reco3nized w~en such change of conditions displaces them from 
the posi : ion they were occupying at the time of such acquisition. 
Followi~g the exercise of their seniority, in accord anc e with the 
rules of their agr eement in order to continue e~ployment with the 
District, the following provisions are made for those employees 
who are separated from employment wit h the District through the 
exercise of suc h seniority by senior employees: 

a ) Employ ees wit h two (2 ) years or more of service with the 
Distric t and i t s predec essor companies , whose services with 
the District have been terminated under the above circum-
stances , will be eligible for the benefits under the plan 

describ ed below. Exc luded from eligibility are all those 
w~ose services terminated for other causes, such as 
disciplinary reasons, work stoppage, picketing, or any 
concerted action in a labor dispute, employees absent on 
account of sick leave, or other leave of absence, any war or 
hostile act of a foreign power, sabotage, or any act of God . 
Any canc ellation of a position for which there is no further 
requirement and is not due to the integration of companies, 
lines, or facilities mentioned above does not provide 
protec tion as herein specified. 

b) After a loss of position, the employees must exercise 
senior ity on positions for which qualified or on any position 
on which he may be required to qualify by the District when 
notified that such vacancy exists by the District . 

c) When no position is available, the employee shall be eligible 
for such benefits for one (1) year from the date of 
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d) 

e) 

f) 

g) 

h) 

separation from the District payroll when other conditions of 
eligibility are fulfilled. 

The employee must keep the District advised of any change of 
address during the period of eligibility to be eligible to 
receive such benefits. 

The employee was not eligible for and was not claiming any 
accident or sickness or other disability benefit (other than 
a survivor's allowance under Worker's Compensation laws), 
where publicly financed, or a pension or retirement benefit 
financed in whole or in part by the District. 

The employee is not eligible for, nor did receive any 
unemployment benefit or similar protection allowance under 
any contract, plan or agreement with any other employer for 
the same displ acement. 

The employee has claimed the benefits provided under this 
pl a n from the District in accordance wi th this Agreement and 
has presen ted proper evidence each week of receipt of regular 
une:nployment benefits from the State Unemployment Insurance 
Fund. 

If applicant's State Unemployment Benefits are under protest 
or appeal, su pplemental benefits will not be paid unti l the 
case is adjudicated. 

&ENEFITS 

a) Up to a maximum of twenty - six (26) weeks within the period of 
e l igib il ity , an elig i ble applicant for supplemental benefits 
will receive the lesser of: 

1 . An amount wh ich , when added to the applicant's 
State Benefit and other compensations (as defined 
under Section, "State Benefit and Other Compen­
sation" ), for such week, will equal sixty - five 
percent (65%) of his weekly straignt time wages 
with the District computed as provided in 
Sub-section (b) of t his Section, or 

2 . Twenty-five dol l ars ($25.00) per week. 

b) Applicant's wee kl y straight time District wage shall be 
computed by: 

1. Multipl ying the reg ular base hourly rate for the 
position during the last thirty (30) days he worked 
for the Dis tr ic t by forty (40), or 

2 . Multiplying by twelve ( 12) and dividing by 
fifty-two (52) the regular monthly salary last held 
during the last thirty (30) days he worked for the 
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3. 

District . 

Reducing the amount so obtained . by the sum of al 1 
Federal and/ or State con tr i but ions which would be 
required to be collected, deducted, or withheld by 
the District from a regular weekly wage of such 
amount paid to him for the last pay period 
commencing during such thirty (30) days. 

4. In event the eligible applicant under this plan 
shall have been absent by reasons beyond the 
District's control to such an extent as to reduce 
the Base Period Quarterly Earnings used to 
determin e the amount of benefits under the State 
Unemplo yment Insurance Law below the amount for 
full-time employment, the benefit used for the 
purpose of applying this plan shall be the amount 
of pay the employee would have received had the 
employee worked full time. 

5. The minimum payable under this plan to those 
eligible to receive benefit shall be eight dollars 
($ 8 .00) per week. 

~.IAI.E_~r;N~Eli_AlULQI):i_!;;R COMPENSATION 

For t he pu!"pose of this Agreement, 11 State Benefit and Other 
Compens a t ion " wi ll mean the amount of State Unemployment 
Compensation actual l y received and any deduc t ion made by reason 
of requi rements of State Unemployment Compensation that said 
d eductio ns be made because of compensation otherwise received. 

CONTl~UlTY_OF_BE~EFIT 

The a r:ioun t o f twenty-six (26) weeks of benefits for which the 
severe,j empl oyee under this plan is eligible must be completed 
wi thin on e ( 1) year from the date of separation from the District 
payro ll , but does not need to be continuous within the year 
fo llowing his separation, but does need, in each and every case, 
to have evidence submitted by the applicant of actual payment of 
State Unemployment Benefits for each week of such eligibility at 
the time suppl emental benefit is claimed . 

Any employee suffering loss of position under circumstances for 
which he is eligible to claim the benefits herein provided, is 
entitled, at first opportunity, to exercise his seniority for 
ree~ployment within one (1) year from the last day worked for the 
District, in any c lassi fica t ion within the Brotherhood's 
Agreement for which the employee is eligible, as provided in 
Section (b), when such vacancy in the District organization 
occurs prior to the exercise of such seniority by an person 
outs id e of the classification seniority roster concerned . 
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N.QN- EMPLQXEE ~TATUS 

No person receiving benefits under this plan shall for that 
reason be deemed an employee of the District during such period, 
and shall not thereby accrue any greater right to accrue, 
participate in, or receive benefits under any other employee 
benefit plan to which the District contributes than he would if 
he were not receiving such benefit. 

OPTION 
Employee may elect to accept t wo weeks gross earnings in the 
employee's regular position, plus accrued vacation privileges, 
and upon such election will waive all rights to any other 
provision of the Supplemental Une~ployment Benefit Plan . 
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ARTICLE 42 

• UNION SHOP 

• 

a) The District agrees, as a condition of employment, that all 
employees in the service of the District and covered by this 
Agreement on the effective date of this Agreement shall 
become members of the Brotherhood within thirty (30) days of 
the effective date of this Agreement, and as a condition of 
employment, maintain their membership in the Brotherhood in 
good standing; also, all new employees covered by this 
Agreement shall become members of the Brotherhood and 
thereafter maintain their membership in good standing within 
thirty (30) days from the date they entered the service of 
the District. 

b) The District agrees, upon notice from the Brotherhood, to 
discharge any employee who has not become or remained a 
member in good standing in the Brotherhood, as herein 
provided . No person wo uld be discharged for failure to 
maintain good standing membership in the Brotherhood unless 
such discharge would be legal under terms of the 
Labor-Management Relations Act of 1947, as amended. 

c) The District shall inform each employee now in the service, 
as well as each new employee, of the existence of this 
Agreement, Rules and Sections. 

d) The District agrees to make payroll deductions, including 
those for "Responsible Citizens Political League" according 
to the terms and conditions of the "Authorization for Payrol l 
Deduc tions" for each employee who executes and maintains such 
authorization and the amount of the deduction will be in 
accordance with the current notifications submitted by the 
Brotherhood and on file in the District's office. Authoriza­
tion for Payro ll Deductions shall remain in effect and 
deductions will continue to be made from pay for compensated 
service until cancelled by the employee or the authorized 
Brotherhood representative. In the event earnings of an 
employee are insufficient to permit full amount of deduction, 
no deduction will be made. 

e) The Brotherhood agrees that it will indemnify, defend and 
save harmless the District from any and all liability arising 
from entering into or complying with the terms of Section (d) 
above. 

f) The fo llowing payroll deductions shall have priority over 
deductions covered by this Article: 

Federal, State and Municipal taxes and other deductions 
required by law, including garnishments . 
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Amounts due the District . 

Group Life Insurance contributions. 

Prior valid assignments and deductions . 

-71-



• 

• 

ARTICLE 43 

REPRES~NTATIQN 

Authorized Union representatives (Vice General Chairman, 
Assista~t to the Vice General Chairman, and Local Chairman) wi ll 
be per~itted on the property at any time to conduct business with 
the committeemen, without interference. 

It is understood that the Brotherhood will provide the General 
Manager's designee of the District with a list showing the names 
of the Vice General Chairman, the Assistant to the Vice General 
Chairman, and the Local Chairman, as well as the names and area 
of jurisdiction of the committeemen. The Brotherhood will also 
promptly advise the District of any change in this list . 
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ARTICLE 44 

PROP. A PART-TIME EMPLOYEES 

The District may establish a roster of part-time employees. 
Such part time employees will be assigned to perform tasks 
related to increased demand as a result of Prop. A service 
enhancements. The total number of par t - time employees shall not 
exceed 12% of the number of full-time employees on the B.R.A.C. 
rosters. No full-time BRAC employee of any roster shall be laid 
off un til all part-time employees have been laid off. 

No such part time employee shall work less than 3 hours per 
day. 

Such part time employees shall be covered by Articles 1, 2, 
3, 4, 11, 12, 22, (Probationary period to consist of 480 hours 
service), 24 , 25, 27, 30, 31, 32, 33(employee pass only), 42, 43, 
and 44 . 
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LETTER OF AGREEMENT 

For the purposes of the application and interpretation of 
this Agreement, the term "Prop A service enhancement" as stated 
in Article 44 shall be construed to refer to "satellite" ticket 
offices funded by local municipalities' share of Prop A money . 

-74-



• 
a) 

b) 

C ) 

• 

ARTICLE 45 

EFFECTIVE DATES - DURATION - TERMINATION 

Except as otherwise provided herein, this Agreement shall be 
made effective June 1, 1982 and shall remain in full force 
and effect to and including March 31, 1985, and shall 
continue in effect thereafter, unless notice in writing of 
termination has been served by either party upon the other 
not later than ninety (90) days prior to March 31, 1985 may 
be terminated by either party serving upon the other written 
notice of termination not later than ninety (90) days prior 
to the time it is proposed to make such termination. 

Any requests to modify or change this Agreement or any por­
tion thereof, shal l be made in writing and shall be served on 
the other party not later than ninety (90) days prior to 
March 31, 1985 and in the event the Agreement is in effect 
after such date by reason of the provisions of Section (a) of 
this Article 45, not later than ninety (90) days prior to the 
time it is proposed to make such change or modification. 

This Contract constitutes the final agreement of the parties 
hereto on the subjects covered herein; and it is hereby 
a greed t hat neither party shall use any type of economic 
force concerning the terms of this Agreement during the term 
of said Agreement . 
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LETTER OF AGREEMENT 

EMERGENCY OLYMPIC SERVICE 

The District may hire up to one hundred (100) temporary 
employees. These employees shall not be hired before April 1, 
1984 and shall leave the District's service by September 30, 
1984. These time limits may be extended by mutual agreement. 
Nothing in this letter shall be construed to prevent such 
employees from promoting into regular employment with the 
District. In such event, their seniority will commence on the 
date they are permanently assigned to a position. It is mutually 
agreed that these employees shall only be assigned to perform 
work directly related to Olympics Service . These employees shall 
work no less than three (3) consecutive hours per day nor more 
than six (6) consecutive hours per day with a maximum of thirty 
(30) hours per week. No full-time employee shall be laid off as 
a resu l t of hiring these temporary employees. 

The followi ~g articles shall apply to these employees: 

1 24 31 
2 25 32 
3 26 33 (Emp . pass only ) 
4 27 42 
s 28 43 

11 29 44 
12 30 45 
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Signed in Los Angeles County 
D ec em b er 3 , 1 9 8 2 

L ~ k 
Sharon Louise Smi :h 
Associate Cou nsel - Labor 

~;_/1~ A 
-----------------------------/ { 
Antonio P. Chavir a , Jr . 
Superintendent of Maintenanc e 

/ .· (· ' ' 

✓,.,,//,,fi /4._, ( \ , / / .~t _,._//:......., 

Brend a Diederichs 
Supervis ing Personnel Analyst 

AP PROV ED AS TO FORM: 

D. M. Purselley (/ 
General Chairman 

L. C. Mo bley C7 
Vice- General Chairman 

__ .Y'~-1:~ -------------------
L. Cher ry 
Vi ce-General Chai r man 

I /. 

A..><-'.-, / ?/:.ef..4 
D. Holmberg 

ice- General Chai man 

C. 
Vice- President. 
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RATES OF PAY 

APPENDIX I 
(NEW) 

The rates of pay for newly hired employees after the signing of 
the Agreement will be those in effect on November 30, 1978. 
These rates will remain unchanged until there is a $1.50 per hour 
difference between the new and old rates. Once the $1 . 50 per 
hour difference is achieved, the new employees will receive sixty 
percent (60%) of future basic wage increases and COLA increases. 

In the event an employee in the service of the District, on a 
position covered by the BRAC Agreement, on the date of th e 
s igni ng of this Agreement changes his/her position for any reason 
he sha ll receive th e June 1, 1979 rate of the new position, in ­
c luding any basi c wage and COLA increases. 

Th e District and Brotherhood agree to establish an evalu3.tion 
fund to evaluate certain positions and make additions to the 
bas i c hourly rate of pay for those positions. The amount of the 
fun d to be established is $22 ,841 . 
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APPENDIX I 

COST OF LIVING ALLOWANCE 

(a) All employees covered by this Agreement shall be covered by 
a Cost - of - Living provision as set f orth in this Article. 

(b) The basic wage rates as shown in Appendix I of this 
Agreemen t shall not be reduced by application of this 
Cost-of - Living provision. The basic wage rates as set forth 
in this Appendi x I will be adjusted upward in the amount of 
one -cent (.01t) for each 0 . 4 point increase in the United 
States Department of Labor ' s Bureau of Labor Stat ist ics 
Consumer Price I ndex for Urban Workers and Clericals Los 
Angeles - Long Beach- Anaheim, all items ( 1967 = 100). 

(c) The increase in th e 1982 CP Index for the period 
Feb - Mar- Apri l 82 shall be the basis f or the first C.O.L . 
Adjustment, effective June 1, 1982 . Thereafter adjustments 
shall be made each three (3) months for the duration of the 
Agre ement , based upon the changes in the Index, if any, with 
the exception that there shall be a "cap" on the C.O.L.A. in 
the last nine (9) months of the Agreement (from Ju l y 1, 1984 
to Ma rch 3 1, 1985) of 7% . 

••••••••••• 
Emp loyees bidding from one seniority roster to another involving 
a change in classificat i on of work shall be pai d 85% of the es­
tablished rate fo r a period o f thirty (30) calendar days and the 
established rate thereafter . It is understood that he wi ll re­
ceived no l ess t han the rate of his former position unless the 
established rate o f the new position is less than the rate of the 
former pos ition, in which event the rate of the new position will 
be paid. 

Employees hired after September 1, 1979 for positions covered by 
this Agreement wi 11 be pa id in accordance with Rates of Pay as 
discussed in Append i x I - New in the following manner: 75% of 
the established r ate , as shown in Appendix I for the first six 
(6 ) months of employments, 80% for the second six (6) months, 85% 
f o r the third six (6) mon ths , 90% for the fourth six (6) months , 
95% for the fifth six (6) months , and the full established rate 
thereafter . 



• BRAC EMPLOYE ES 
HOURLY WAG E RATES FOR 

EMP LOYEES HI RED AFTE R SEPTEMBER 1, 1979 
• 

------------- --------------------6/1/82 12/1/82 6/1/83 12/ 1/83 6/1/84 12/ 1/84 
DE PAR TMENT & BASE BAS E BASE BASE BASE BASE 
~~FICATION ____ _____13.~I~------R~I~----RATE RAI~ RA.I~ RAT~---
AC COUNT_ltiQ_& FISCAh 

Mail & Duplicating Clerk 
Typist Clerk 
Records Cl erk 
Accounts Cl erk 
Clerk 
Payroll Cl erk 
Revenue Clerk 
Disbursement Typist 
Accounts Payable Clerk 
Sr. Accounts Payable Clerk 
Cash Clerk 
Supv . Accounts Payable Clerk 
Supv. Accounts Cl erk 
Supv. Control Clerk 

BUILDING SE[VIC~S 

Janitor 
Mopper-Waxer 
Messenger Cl erk 
Lead Mopper- Waxer 
Cl erk 
Mail Carr ier 

7 . 92 
8 . 06 
8.06 
8 . 29 
8 . 29 
8 . 29 
8 . 29 
8 . 29 
8 . 35 
8. 50 
8.71 
9.38 
9 . 38 
9. 38 

7.44 
7.76 
7 .98 
8 . 06 
8 . 29 
8 . 51 

8 . 09 
8 . 23 
8.23 
8 . 46 
8.46 
8 . 46 
8 .46 
8.46 
8 .52 
8.67 
8.88 
9.55 
9 .55 
9.55 

7. 61 
7.93 
8 . 15 
8.23 
8.46 
8.68 

8.26 
8 .40 
8 . 40 
8.63 
8.63 
8.63 
8.63 
8.63 
8.69 
8.84 
9,05 
9 ,72 
9.72 
9.72 

7 .78 
8. 1 O 
8 .32 
8.40 
8.63 
8.85 

8.43 
8.57 
8.57 
8.80 
8.80 
8 . 80 
8 . 80 
8.80 
8.86 
9 .01 
9 .22 
9.89 
9 . 89 
9.89 

7.95 
8.27 
8.49 
8 . 57 
8 . 80 

10 . 02 

8.60 
8 .74 
8 .74 
8.97 
8.97 
8 .97 
8.97 
8.97 
9.03 
9 . 18 
9.39 

10.06 
10.06 
10.06 

1 0. 1 2 
8.4 4 
8.66 
8.74 
8.97 

1 0. 1 9 

8.77 
8 . 9 1 
8. 91 
9.14 
9. 14 
9 . 1 4 
9. 14 
9 . 1 4 
9 .20 
9 , 35 
9.56 

10 .23 
10.23 
10.23 

10.29 
8 . 61 
8.83 
8 . 9 1 
9 . 1 4 

10 . 36 
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• • ARAC EMPLOYEES 
HOURLY WAG E RATES FOR 

EMPLOYf~ES HIRED AFTER SEPTEMBER 1, 1979 

6/1/82 
DE PARTMENT & 
CLASS IF IC AllClli 

BAS E 
_____ ___ __ RATE~ --

BUS F ACI.l.illIES 

Technician Aide 

.~\J.SJ'_Qt1ER RELATIONS 

Mail & Duplicating Cl erk 
I nfo./ Schedule Room Clerk 
Telephone In f ormation Clerk 
Ticket In f ormation Clerk 
Stenographer 
Passeng er Serv ice Represent a tive 

DAT A PROCESSING 

Mess enger Clerk 
Typist Cler k 
Data Entry Operator 
Supv . Data Entry Operator 
Data Control Specialist 
Tabul a tor Operator 
Data Processor Operato r I 
Data Processor Operator II 
Lead Da ta Processor Operator 

7.76 

7,92 
8 . 20 
8 . 20 
8 .45 
8 .45 
9 . 27 

7,98 
8.06 
8 .29 
8 . 46 
8 . 47 
8 . 99 
9.59 

11.80 
12. 15 

12/1/82-- 6/1/83 12/1/83 6/1/84 ___ 12/1/84 
BASE BASE BASE BASE BASE 
RAI~ _____ [AI~ ___ RATE RU~ RATE=---

7 , 93 

8 . 09 
8 .37 
8. 37 
8 . 62 
8 . 62 
9 . ,, 4 

8 . 15 
8.23 
8 . 46 
8 . 63 
8 . 64 
9 . 1 6 
9 . 76 

11 . 9 7 
12 . 32 

8. 1 O 

8 . 26 
8.54 
8.54 
8 . 79 
8 . 79 
9. 61 

8.32 
8 . 40 
8 .63 
8 .80 
8 . 8 1 
9 . 33 
9.93 

1 2 . 1 4 
12 . 4 9 

8 . 27 

8 . 43 
8. 71 
8. 71 
8 . 96 
8 . 96 
9 . 78 

8 . 49 
8 . 57 
8 . 80 
8.97 
8 . 98 
9 . 50 

10. 1 0 
1 2. 3 1 
12.66 

8.44 

8.60 
8 . 88 
8.88 
9 . 13 
9 . 1 3 
9 , 95 

8 . 66 
8 . 74 
8 . 97 
9.14 
9 . 1 5 
9 . 61 

10 . 27 
12.48 
12 . 83 

8 . 61 

8 . 77 
9 . 05 
9 . 05 
9 . 30 
9.30 

1 0. 1 2 

8 . 83 
8. 91 
9 . 14 
9 . 3 1 
9 . 32 
9 . 84 

10.44 
12.65 
13 . 00 
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• DRAC EMPLOYEES 
HOURLY WAGE RATES FOR 

.. .. 

• 
EMPLOYEES HIR ED AFTER SEPTEMBER 1, 1979 

DEPARTMENT & 
CLASSIFICATION 

MAINTENANCE & EQlilEMENT 

Typi st Clerk 
Mileage Cl erk 
Stenographer 
Word Processor Operator I 
General Clerk II 
General Cl erk 
Va ult Truck Driver 
General Cl erk I 
Stock/Shop Clerk 
Ass ignment Coordination Clerk 
Storekeeper 
Vehicle Verifier 
Equipment Records Specialist 
Senior Equip. Rec. Specialist 

MARKETING & CQMMUNICATIO~S 

Typist Clerk 
Cl erk 
General Clerk - Marketing 
Pr int Shop Clerk 
General & Ticket Clerk 
Ticket Clerk 
Reli ef Tic ket Cl erk 
Gen eral & Ticket Clerk I 
Timetable Storekeeper 
Cutter/Folder Operator 
Typesetting Layout Operator 
Chief Clerk (Tickets ) 
Ticket Office & Reports Clerk 
Multil ith Opera tor 
Printer 
Lead Printer 

-------------------6/1 /82 
AASE 
llf~I~---

8 . 06 
8 . 29 
8 .4 5 
8 . 47 
8 .49 
8 . 59 
8 . 75 
8 . 85 
8 . 86 
8 .99 
9 .05 
9 .39 
9 . 39 
9.63 

8 .06 
8 . 29 
8 . 37 
8 . 59 
8 . 7 1 
8 . 71 
8 . 94 
8 . 97 
9 . 05 
9 .07 
9 . 12 
9 . 18 
9 . 22 
9 .56 
9 . 82 
9 , 97 

12/ 1/ 82 
BASE 
RAIi:; 

8 . 23 
8 . 46 
8 . 62 
8 . 64 
8 . 66 
8.7 6 
8 . 92 
9 . 02 
9.0 3 
9 . 1 6 
9. 22 
9. 56 
9 . 56 
9. 80 

8. 23 
8.46 
8 . 54 
8 . 76 
8 . 88 
8.88 
9 . 1 1 
9 . 1 4 
9.22 
9 . 24 
9 . 29 
9 -35 
9 . 39 
9.7 3 
9,99 

1 0 . 1 4 

6/1/83 
BASE 
RATE _ _ 

8. 40 
8 . 63 
8 . 79 
8 .81 
8 . 83 
8 .93 
9 .09 
9. 19 
9. 20 
9,33 
9.39 
9,73 
9 ,73 
9 , 97 

8.40 
8 .63 
8 . 71 
8 .93 
9.05 
9.05 
9 . 28 
9 . 31 
9 ,39 
9 . 4 1 
9 .46 
9 . 52 
9 . 56 
9.90 

1 0 . 1 6 
10.31 

--·- ------ ---- --------------

12/1/83 6/1/84 12/1 /8 4 
BASE BASE BASE 
RAT L ____ flflE; RATE,,.__ __ 

8.57 
8 . 80 
8.96 
8 . 98 
9.00 
9. 10 
9. 26 
9 . 36 
9. 37 
9. 50 
9.56 
9.90 
9.90 

1 0. 1 4 

8. 57 
8.80 
8 . 88 
9. 10 
9. 22 
9. 22 
9 . 45 
9 . 48 
9. 56 
9. 58 
9 . 63 
9 . 69 
9. 73 

10.07 
10 . 33 
10 . 48 

8 . 74 
8 .97 
9 . 1 3 
9 . 15 
9 . 17 
9 . 27 
9.43 
9 . 53 
9 , 54 
9,67 
9-73 

10.07 
10.07 
1 0 . 3 1 

8.74 
8.97 
9.05 
9 . 27 
9 . 39 
9,39 
9 . 62 
9 .65 
9 , 73 
9 , 75 
9 . 80 
9 . 86 
9.90 

10 .24 
10 . 50 
10.65 

8 .91 
9 . 1 4 
9.30 
9 . 32 
9.34 
9.44 
9 .60 
9 . 70 
9 . 7 1 
9 . 84 
9 . 90 

10.24 
10.24 
10 . 48 

8. 91 
9. 1 4 
9 . 22 
9.44 
9 . 56 
9 . 56 
9 , 79 
9. 82 
9 , 90 
9 , 92 
9 , 97 

10 . 03 
10 . 07 
1 0. 4 1 
10 . 67 
10.82 
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• • BRAC EM PLOY~ES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRE D AF TER SEPTEMB ER 1, 1979 
- - - - - - - - - - - -- - -

6/ 1/82 12/1/82 6/1/83 12/1/83 6/1/84 12/1/84 
DEPARTMENT & BASE BASE BASE BASE BASE BASE 
.C.US.~~AllQij __ - RATE ____ _B.AT E ___ _ RATE __ ._RATE RA.I~ BAI .. ~ 

METR O Rll!. 

Word Proc ess ing Operator I 8 . 47 8.64 8 . 81 8 .98 9. 15 9 . 32 

PERSONt-lliL 

Records Cl erk 3.06 8.23 8 . 40 8 . 57 8.74 8. 91 
Typist Clerk 8 .06 8 . 23 8.40 8 . 57 8.7 4 8.91 
Cl erk 8 . 29 8 . 46 8 .63 8 . 80 8 . 97 9. 14 
Pension & I nsurance Clerk 8 .4 5 8.62 8.79 8.96 9 . 1 3 9,30 
Word Processing Operator I 8 .4 7 8.64 8.81 8.98 9 . 15 9 . 32 
Personnel Clerk 9 . 23 9 . 40 9 -57 9.74 9.91 10.08 

PURCHASING ~TORES 

Utility "A" 8 . 01 8 . 18 8 , 35 8 . 52 8 . 69 8 .86 
Records Cl erk 8 . 05 8 . 22 8 . 39 8 . 56 8 . 73 8.90 
Typist Clerk 8 .06 8 . 23 8 . 40 8 . 57 8 . 74 8.91 
Cl erk 8 . 29 8.46 8 .63 8.80 8 . 97 9 ~ 1 4 
Jr. Stock Clerk 8 . 34 8.5 1 8.68 8.85 9.02 9. 19 
Kard ex Cl erk 8 . 45 8.62 8 . 79 8.96 9. 13 9.30 
Ord er Typi s t 8.45 8.62 8 .79 8 . 96 9 . 1 3 9,30 
General Clerk 8 . 59 8.76 8.93 9 . 10 9. 27 9 , 44 
Stock Clerk 8 .60 8 . 77 8.94 9 . 1 1 9.28 9 , 45 
Shipping Clerk 8.75 8.92 9.09 9.26 9,43 9 . 60 
J r. Price Cl erk 8 . 78 8 .95 9 . 12 9 . 29 9 . 46 9 . 63 
Truck Driver Clerk 8 .78 8 . 95 9 . 12 9 . 29 9 . 46 9,6 3 
Sr. Price Cl erk 8.99 9.16 9 ,33 9.50 9,67 9, 84 '"Cl ► 

Ill '"Cl 
Receiving Dock Storekeeper 9.05 9 . 22 9,39 9 . 56 9,73 9.90 (JQ '"Cl 

Cl) tr1 
Storekeeper 9.05 9 . 22 9 ,39 9 . 56 9 , 73 9,90 z 
Traveling Storekeeper 9,05 9 . 22 9 , 39 9 . 56 9,7 3 9 , 90 J:-- t:l 
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• BRAC EMP LOYEES 
HOU RLY WAG E RATES FOR 

EM PLOY EES HIR ED AFTER SEPTEMBER 1, 

6/ 1/82 12/ 1/ 82 6/1/83 
DEPARTMENT & BASE BASE BASE 
CLASSIF_KAilQ.ti R~1~ ___ ___ R&I~ ____ RATE 

SCHEDULES 

Sc hed ul e Typist 8 . 1 1 8.28 8 . 45 
Word Processing Operator I 8 .4 7 8 . 64 8 . 81 
Mileage Calculator 9.87 10 . 04 10.21 
Schedule Clerk 9 . 87 10 . 04 1 0 . 2 1 
Sr. Mileage Calculator 10.00 1 0. 17 10.34 

IJlAN.S.E..O RT AT ION 

Typist Clerk 8.06 8.23 8.40 
Division Stenographer 8.45 8.62 8.79 
Stenographer 8 .45 8.62 8 . 79 
Word Processing Operator I 8.47 8.64 8 . 81 
Service Director 9 . 2 1 9.38 9,55 
Clerk, Stops & Zones 9 .74 9. 9 1 10.08 
Supervising Service Director 10 .06 10.23 10.40 

1979 

12 / 1/ 83 6/1/84 
BASE BASE 
RATE RATE 

8 . 62 8.79 
8.98 9. 15 

10.38 10.55 
10.38 10.55 
1 0 . 5 1 10 . 68 

8.57 8.74 
8.96 1 0. 1 3 
8.96 1 0. 1 3 
8.98 1 0. 15 
9,72 9.89 

10.25 10.42 
10 . 57 10.74 

• 
12 / 1/84 

BASE 
RATE_ 

8.96 
9.32 

10.7 2 
10.72 
10.85 

8. 91 
10.30 
10.30 
10.32 
10 . 06 
10.59 
1 0 . 91 
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• BRAC EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 

DEPARTMENT & 
CLASSlE.l~ALlQN...._ ______ _ 

ACCOUNTINQ_&_FISCA1 

Mail & Duplicating Clerk 
Typist Clerk 
Records Clerk 
Accounts Clerk 
Clerk 
Payroll Clerk 
Revenue Clerk 
Disbursement Typist 
Accounts Payable Clerk 
Sr . Accounts Payable Clerk 
Cash Clerk 
Supv. Accounts Payab l e Clerk 
Supv. Accounts Clerk 
Supv. Control Clerk 

BUILDING SERVIC~S 

Janitor 
Mop per-Wax er 
Messenger Clerk 
Lead Hopper-Waxer 
Clerk 
Mail Carrier 

- - - - -- -- - - - - -- -

6/1/82 12/ 1/82 
BASE BAS E 
R;IE ____ _ R~AI~E~-

10.02 
1 0. 1 6 
1 0. 16 
10 .39 
10.39 
10 . 39 
1 0 . 39 
1O.39 
10.46 
10.62 
10. 84 
11 . 5 3 
11 . 5 3 
11 . 5 3 

9 .51 
9.86 

10.08 
1 0 . 16 
1 0. 39 
10.53 

1 0 . 1 9 
10.33 
10 .33 
10 . 56 
10 . 56 
10 . 56 
10.56 
10 . 56 
10.63 
10 .79 
1 1 . 0 1 
11 . 7 0 
11 . 7 0 
11 . 7 0 

9.68 
10 .0 3 
10 .25 
1O.33 
10.56 
10.70 

6/1/8-3 -­
BASE 
B.8.TE~ __ 

10.36 
10.50 
10.50 
1O .7 3 
10 . 73 
10 . 73 
10.73 
10.73 
10 .80 
10.96 
1 1 . 1 8 
1 1 . 8 7 
1 1 . 8 7 
1 1 . 8 7 

9.85 
10.20 
10.42 
10 .50 
10.73 
10.87 

12/1/8 3 ---6/1/84 
BASE BASE 
Im T E R l\ll. 

10.53 
10 .67 
10.67 
10.90 
10 . 90 
10.90 
10.90 
10.90 
10.97 
11. 1 3 
11 . 3 5 
12 . 04 
12. 04 
12.04 

10.02 
10.37 
10.59 
10.67 
10 .90 
11 . 0 4 

10 . 70 
10.84 
10.84 
1 1 . 0 7 
1 1 . 07 
1 1 . 0 7 
11 . 07 
11 . 0 7 
1 1 . 1 4 
1 1 . 3 0 
11 . 5 2 
1 2. 2 1 
1 2. 21 
12.21 

10. 19 
10.54 
10.76 
10.84 
11 . 07 
11 . 21 

• 
1271784 

BASE 
RA.TE 

10.87 
11.01 
11.01 
1 1 . 2 4 
1 1 . 2 4 
1 1 . 2 4 
1 1 . 2 4 
1 1 . 2 4 
1 1 . 3 1 
11 . 4 7 
11 • 69 
12.38 
12 . 38 
12.38 

10 . 36 
10.7 1 
10.93 
1 1 . 0 1 
1 1 . 2 4 
11 . 3 8 
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• BRAC EMPLOY EES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 
~ - ---- - - ------ -~----- -- ---- ---

6/1/82 12 / 1/ 82 6/1 /8 3 12/1/83 
DEPARTME NT & BASP. BASE BASE BASE 
CLASSIFJ.C.AI.l.ON ____ MlfL_~ __ l1Al!;;. _ ___ fiAI~---RATE 

BUS F AC . .l.LlII~S. 

Technician Aide 

CUSTOMER RE LATIONS 

Mail & Duplicating Clerk 
Info./Schedul e Room Clerk 
Telephone Info r mat i on Clerk 
Ticket I nfo rmation Clerk 
St enographer 
Passeng er Service Representative 

DATA PROCESSING 

Data Processor Operator I 
Messenger Cl erk 
Ty pis t Clerk 
Data Entry Operator 
Su pv. Data Entry Operator 
Data Control Specialist 
Tabul ator Operator 
Data Processor Operator II 
Lead Data Processor Operato r 

9 . 86 

10.02 
10.32 
1 0 . 32 
10.57 
10.57 
11 . 4 2 

9,59 
10 . 08 
1 0. 16 
10. 39 
10.58 
10 . 59 
1 1 . 1 3 
11 . 8 0 
12. 15 

10.03 

1 0. 19 
10.49 
10.49 
10.74 
10 . 7 4 
11 . 5 9 

9,76 
10 . 25 
10 . 33 
10.56 
10 .75 
10.76 
1 1 . 3 0 
11 . 9 7 
12. 32 

10.20 

10.36 
10.66 
10 . 66 
1 0. 9 1 
10 . 9 1 
1 1 . 7 6 

9 ,9 3 
10 . 42 
10 . 50 
10.73 
10.92 
10 . 93 
1 1 . 4 7 
1 2. 1 4 
12.49 

10 . 37 

10.53 
10 . 83 
10 . 83 
11 . 0 8 
11 . 08 
11 . 9 3 

1 0 . 1 0 
10.59 
10.67 
10.90 
11 . 09 
11 . 1 0 
11 . 6 4 
1 2. 3 1 
12.66 

• 
6/1/84 12/1/84 

BAS E BASE 
B..A.TE RATE 

10 . 54 

10.70 
11 . 00 
1 1 . 0 0 
1 1 . 2 5 
11 . 25 
1 2 . 1 0 

10.27 
10 . 76 
10.84 
11 .07 
11 . 2 6 
11 . 27 
1 1 . 8 1 
12.48 
12.83 

10 .71 

10.87 
1 1 . 1 7 
11 . 17 
1 1 . 4 2 
11 . 4 2 
12.27 

10 .44 
10.93 
1 1 . 0 1 
11 . 2 4 
11 . 4 3 
1 1 . 4 4 
1 1 . 9 8 
12 .65 
13 .00 
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• BRAC EM PLOYEES 
HOURLY WAG E RATES FOR 

• 
EMPLOYEES HIRED PRIOR TO SE PTEMBER 1, 1979 

DEPARTMENT & 
~QIFICATIQN _______ _ 

MAIN.LENANCE & EQ~lEtlliliI 

Typist Clerk 
Mileage Clerk 
Stenographer 
Word Processor Operator I 
General Clerk II 
General Clerk 
General Clerk I 
Vault Truck Driver 
Stock/Shop Clerk 
Assignment Coordination Clerk 
Storekeeper 
Vehicle Verifier 
Equipment Records Specialist 
Senior Equip. Rec. Specialist 

MARKETING & COMMUNICATIONS 

Typist Clerk 
Clerk 
General Clerk - Marketing 
Print Shop Clerk 
General & Ticket Clerk 
Ticket Clerk 
Relief Ticket Clerk 
General & Ticket Clerk I 
Timetabl e Storekeeper 
Cutter/Folder Operator 
Typesetting Layout Operator 
Chief Clerk (Tickets) 
Ticket Office & Reports Clerk 
Multilith Operator 
Printer 
Lead Printer 

6/1/82 
BASF; 
R&IE~--

12/1/82 
BASE 
RAI~- _ 

1 0. 1 6 
10 .39 
10.57 
10.59 
1 0. 6 1 
10.71 
10.97 
10.98 
10.98 
11. 13 
1 1 . 1 9 
11 . 5 4 
11 . 5 4 
11 . 8 0 

10. 16 
10.39 
10.48 
1 0. 71 
10.84 
10.84 
1 1 . 0 7 
1 1 . 1 0 
1 1 . 1 9 
11 . 2 2 
11 . 27 
11 . 3 3 
11 . 37 
11 . 71 
12.06 
12.22 

10.33 
10.56 
10.7 4 
10.76 
10.78 
10.88 
1 1 . 1 4 
11 . 1 5 
11. 15 
11 . 3 O 
11 . 3 6 
1 1 . 7 1 
11. 71 
11 . 9 7 

10.33 
10.56 
10.65 
10.88 
1 1 . 0 1 
1 1 . 0 1 
11 . 2 4 
11.27 
1 1 . 3 6 
11 . 3 9 
11 . 4 4 
11 . 50 
11 . 5 4 
11 . 88 
12.23 
12. 39 

6/1/83 12/1/83 611/84 12/1/84 
BASE BASE BASE BASE 
FiAIE.._ __ RATE. RATE RATE 

10.50 
10 .73 
10.91 
10.93 
10. 95 
11 . 05 
11. 31 
11 . 3 2 
11. 31 
11 . 4 7 
1 1 . 5 3 
11 . 8 8 
11 . 8 8 
1 2. 1 4 

10.50 
10.73 
10.82 
11 . 05 
11 . 1 8 
1 1 . 1 8 
1 1 . 4 1 
11 . 4 4 
11. 53 
11 . 5 6 
1 1 . 6 1 
11 . 6 7 
1 1 . 7 1 
12.05 
12.40 
12 . 56 

10. 67 
10.90 
1 1 . 08 
1 1 . 1 0 
1 1 . 1 2 
11 . 2 2 
11 . 4 8 
11 • 4 9 
11 . 4 9 
11 • 6 4 
1 1 . 7 0 
12.05 
12.05 
1 2. 3 1 

10.67 
10.90 
10,99 
11 . 22 
11 . 3 5 
11 . 3 5 
11 . 5 8 
1 1 . 6 1 
11 . 70 
11 . 7 3 
11 . 78 
11 . 8 4 
11.88 
12.22 
12. 57 
12.73 

10.84 
1 1 . 0 7 
11 . 25 
1 1 . 2 7 
1 1 . 29 
11 . 3 9 
11 . 65 
11 . 6 6 
11 . 6 6 
1 1 . 8 1 
11 . 8 7 
12.22 
12.22 
12.48 

10.84 
11 . 07 
1 1 . 16 
11 . 3 9 
11 . 52 
11 . 52 
11 . 75 
11 . 7 8 
11 . 8 7 
1 1 . 9 0 
11 . 95 
12.01 
12.05 
12 .39 
12 .74 
12.90 

1 1 . 0 1 
11 . 2 4 
1 1 . 4 2 
1 1 . 4 4 
11 . 4 6 
11 . 5 6 
11 . 8 2 
11 . 8 3 
11 . 8 3 
11 . 9 8 
12.04 
12.39 
12.39 
12.65 

11 . 0 1 
11 . 2 4 
11. 33 
11 . 5 6 
11 . 69 
11 . 6 9 
11 . 9 2 
11 . 9 5 
12.04 
12.07 
12. 12 
12. 1 8 
12.22 
12.56 
12. 91 
13.07 

1-tj ► 
Pl '1:j 
~ '1:j 
ro 1:11 z 
wt::, 

H 
ox 
H1 

t--l 
V,H 

H 



• • BRAC EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 1979 

6/1/82 12/1/82 6/1/83 12/1/83 6/1/84 12/1/84 
DEPARTMENT & BASE BASE BASE BASE BASE BASE 
c LASS If IC AT ION RATE RATE RATE RATE RATE RATE 
METRO RAIi. 
Word Processing Operator I 10.59 10.76 10.93 11 . 1 0 11.27 11 . 4 4 

PERSONNEL 
Records Clerk 10. 16 10.33 10.50 10.67 10.84 11 . 01 
Typist Clerk 1 O. 16 10.33 10.50 10.67 10.84 11.01 
Clerk 10.39 10 .56 10.73 10.90 11 . 0 7 11. 24 
Pension & Insurance Clerk 10.57 10.74 10.91 1 1 . 0 8 11 . 25 11 . 4 2 
Word Processing Operator I 10 .59 10.76 10.93 1 1 . 1 0 11 . 2 7 1 1 . 4 4 
Personnel Cl erk 11 . 38 11 . 5 5 11 . 7 2 1 1 . 8 9 12.06 12.23 

PURCHASING & STORES 
Utility "A" 1 0 . 1 1 10. 28 10.45 10.62 10 .79 10.96 
Records Cl erk 1 0. 1 6 10.33 10 . 50 10.67 10.84 1 1 . 0 1 
Typist Clerk 1 0. 1 6 10.33 10.50 10.67 10.84 1 1 . 0 1 
Clerk 10. 39 10.56 10.73 10 .90 11 . 0 7 11 . 2 4 
Jr . Stock Clerk 10 .45 10 . 62 10,79 10.96 11. 1 3 11 . 30 
Kard ex Cl erk 10.57 10,74 1 0 . 91 1 1 . 08 11.25 11 . 4 2 
Order Typist 10.57 10 . 74 1 O. 91 11 . 08 11.25 11 . 4 2 
General Clerk 1 O. 71 10.88 11 . 05 11 . 2 2 11 . 3 9 11 . 5 6 
Stock Clerk 10.72 10.89 11 . 0 6 11 . 2 3 11 . 4 0 11 . 5 7 
Shipping Clerk 10.91 1 1 . 0 8 11 . 2 5 1 1 . 4 2 l 1 . 5 9 1 1 . 7 6 
Jr. Price Clerk 10.91 11 . 0 8 11 . 2 5 1 1 . 4 2 1 1 . 5 9 1 1 . 7 6 
Truck Driver Clerk 10.98 1 1 . 1 5 1 1 . 3 2 11 . 4 9 1 1 . 6 6 1 1 . 8 3 
Sr. Price Clerk 1 1 . 1 3 11 . 3 0 1 1 . 4 7 1 1 . 6 4 1 1 . 8 1 11.98 '"Cl ;x:. 

n> '"Cl Receiving Dock Storekeeper 1 1 . 1 9 11 . 3 6 11 . 5 3 11 . 7 0 1 1 . 87 12.04 (IQ '"Cl 
(Dt,l Storekeeper 1 1 . 19 1 1 . 3 6 1 1 . 5 3 1 1 . 7 0 11.87 12.04 z 

Traveling Storekeeper 1 1 . 1 9 1 1 . 3 6 11 . 5 3 1 1 . 7 0 11.87 12.04 .i:--CJ 
H 

o :x: 
Hi 

H 
V1 H 

H 



• BRAC EMPLOYEES 
HOURLY WAGE RATES FOR 

EMPLOYEES HIRED PRIOR TO SEPTEMBER 1, 

6/1/82 12/1/82 6/1/83 
DEPARTMENT & BASE BASE BASE 
CLASSIFICATION RATE RATE RATE 
SCHEDULES 
Sc hed ul e Typist 10. 21 10.38 10.55 
Word Processing Operator I 10.59 10.76 10,93 
Mileage Calculator 12.04 12 . 21 12.38 
Schedule Clerk 12.04 12.2 1 12.38 
Sr. Mileage Calculator 12. 17 12,34 1 2. 51 

TRANSPORTATION 
Typist Clerk 1 0. 1 6 10.33 10.50 
Division Stenographer 10.57 10.74 10.91 
Stenographer 10.57 10.74 10.91 
Word Processing Operator I 10.59 10.76 10.93 
Service Director 11 . 3 6 11 . 5 3 11.70 
Clerk, Stops & Zones 1 1 . 9 1 12.08 12.25 
Supervising Service Director 12.23 12.40 12.57 

1979 

1 2 / 1 / 8 3 ----6 / 118 4 
BASE BASE 
RATE RATE 

10.72 10.89 
11 . 1 0 11 . 27 
12.55 12 . 72 
12 . 55 12.72 
12.68 12.85 

10.67 10.84 
11.08 11 . 25 
11 . 0 8 11 .25 
11 . 1 0 11.27 
11 . 8 7 12.04 
12.42 12.59 
12.74 12. 91 

• 
12/1/84 

BASE 
RATE 

11 . 06 
11.44 
12.89 
12.89 
13.02 

1 1 . 0 1 
11.42 
11 . 42 
1 1 . 4 4 
12.21 
12.76 
13.08 

1-rj ;i> 
Ill '"d 

OQ 1-rj 
ro trJ z 
l/1 t;j 

H 
ox 
H) 

H 
l/1 H 

H 
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LETTER OF AGREEMENT NO. 1 

It l, agreed that becauae of the varied type• of politlon• 
within the a cope of Roster 1 and the difficulty experienced ln fillln1 
theae poaition1 under the procedure outlined ln Rule 1 S(c), thl1 
Roater 1 will hereafter. for the purpose of filling a po•ltion or 
vacancy on the ro,ter, be divided into three (3) group•, •• follow•: 

GROUP NO. 1 

Ticket Clerb 
Agent• 
Chief Clerk Ticket Office 
Supervis ing Ticket Clerk 
Red Cap Porter• 

GROUP NO. 2 

Service Directors 

GROUP NO. 3 

Lost A r t i cle Clerk 
Ticket Stock Clerk 
Baggage Clerk• 
Report Clerk in Ticket Office 
Report and Statiatical Clerk 
General and Ticket Clerk 
Ticket Office Clerk 

By dividing the roster into three (3) group• •• outlined 
above. the filling Of the po1itlon will require the contacting of each 
employee in the group, and when there i• no one in the group de• ir­
ing auch poaition or vacancy, the procedure provided in Rule 15 (c)(l) 
will be followed. 

It ii further understood and aareed that any employee on 
Roater 1 ln Group• 1, 2 or 3 who wish to be considered for a vacant 
po•itlon on Roater 1 ln any other 1roup may 1lve written notice to the 
Dlttrlct, with copy to the Local Chairman, and the employee 1ivin1 
1uch written notice will then be contacted in aenlorlty order when 

O\l\"• t-••lt\,•n• ,,r """•""'•• In A"'-\th•r ,r,,"r (\ft Ro•t~r 1, ln Un~ 
with the employee'• written reque1t. (See Rule 15 (c) for waiver of 
thi, notice requirement. ) 
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• Letter o{ Agreement I (Cont'd.) 
_; . 

-

• ( 

Thll Letter o! Agreement l1 1ubject to cancellation on 
ten (10) day•' written notice by either party. 

Dated at Lo, Angele,, California, thi• 13th day of March 1980. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRlCT: 

Gilstrap 
General Manager -

o{ Employee Relation• 

Cornish 
!or Labor Relations 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

'£. C. Mob 
Vice General 



• 
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LETTER OF AGREEMENT NO. JI 

(Reviled Augu1t 14, 1977) 

It l1 agreed that becau1e of the extent of 1eparatlon of 
janitorial position• between departmentl and the difficulty experienced 
in filling these positions under the procedure outlined in Rule 15 (c), 
Roster No. 5 will hereafter, for the purpose of filllng a position or 
vacancy on the roster, be divided into two (2) group• as follows: 

GROUP NO. 1 

GROUP NO. Z 

Janitors and Mopper-Waxers assigned 
to the Maintenance Department and 
Vault Truck Drivers 

Janitors and Moppei·-Waxers assigned 
to the Building and other Departments 
(excluding Maintenance Department) 
and Mail Carriers 

By dividing the roster into two (2) groups, a• outlined 
above, the filling of the positions will require the contacting of each 
employee in the group, and when there la no one in the group desiring 
such position or vacancy. the procedure provided in Ru.le 15 (c)(l) 
will be followed . 

It ia further understood and agreed tlat any employee on 
Roster No. 5 in Groups 1 or Z who wish to be considered for a vacant 
position on Roster No. 5 in another group, may give written notice 
to the District, with copy to the Local Chairman, and the employee 
giving such written notice will then be contacted in 1enlorlty order 
when filling positions or vacancies in the other group on Roster No. 5, 
in line with the employee'• written request. (See Rule 15 (c) for waiver 
of this notice requirement). 

Thi• Letter of Agreement is 1ubject to cancellation on 
ten (10) days' written notice by either party . 



• Letter o! Agreement No. ll (Cont'd.) 

Dated at Lo, Anaele,, California, thl• 13th day of March 1980. 

• j 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

p 
General Manager 

lkens 

.... 

yee Relations 

orni1h 
Adminl■ trator or Labor Relations 

FOR THE BROTHERHOOD OF RAIL. 
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

L. C. Mo 
Vice G=d::: 
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LETTER OF AGREEMENT NO. III 

In c:onnectlon wlth the revlalona o! the current Agreement. 
any employee who ha1 not lo1t 1eniorlty under the provillon1 ot rule1 of 
the current Aareement will be governed by the provision• of Rule 11 (c) 
of thi1 Reviled Seniority Aareement. Any employee who currently hold• 
1eniority rights on more than two (Z) •eniority ro1ter1 will be permitted 
to retain aeniority on only two (Z) 1eniority ro1ter•. The roster on which 
he is currently working to be designated as hi1 "new ro1ter"; the roster 
where the oldeat seniority date can be establi1hed, • l! 1eniority has not 
already been lost, to be designated as hb "original roster". An em­
ployee currently holding seniority on more than two {Z) rosters will 
have the oldest seniority date designated as his "original roster" unless 
he elects through proper written notification to designate an intermediate 
roster a• an "original roster", which designation ■hall be done in writing 
with copy to Local Chairman. Such election must be made not later tha.n 
December 15, 1972. 

Revised aeniority roster• will be posted on or before 
January 1, 1973 and will be .lubject to protest !or a period of fifteen (15) 
days . Each employee will be personally responsible to check seniority 
on his original as well as current roster. Any employee feeling an error 
has been made in his 1eniority date or dates will file a written protest 
with the officer posting the roster, copy to the Local Chairman, within 
the fifteen (15) day period. Protests will be posted February 1, 1973 
ahowing permanent seniority dates subject to protest under Rule 12 of 
the existing Agreement. Any seniority date a• aet forth on January 1, 
1973 ro1ter will be considered permanently established unless pro-
te1ted or an employee furnishing good and valid reaaon for not pro­
testing, good and valid rea1on1 being defined as an employee being on 
vacation, 1ick leave or other leave o! absence, which employee shall 
have live (5) days from date o! his return to 1ervice to file written 
protest. 
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Letter o! Agreement No. III (Cont'd.) 

Dated at Lo, Angele•# Cali!ornla, thi• 13th day of March 1980. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DlSTRlCT: 

i l strap 
General Manager 

..... 

Admioiltrator !or Labor Relations 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

..-L. C. Mo 
Vice C::ral 



,,,..... 

LETTER OF AGREEMENT NO. IV 

(Revised Aprll 13, 1977) 

This revised Letter of Agreement ii entered lnto for the 
purpose of providing aervlce to the Spanish •peaking and deaf resident• 
of the community aerved by the Distrlct. 

1. The District may establi1h nine percent (9o/,) of the 
existing assignments in the PAX-Information Deparbnent as bilingual 
with the understanding that not more than two (Z) of these assignment• 
will be established on any shift. The District may establish Porta­
Printer shifts to furnish information to our deaf patrons. 

Z. The bilingual and Porta-Printer positions shall be 
rated at twenty-five cents {ZS¢) per hour above the established rate 
of the PAX-Information Clerks. 

3. Open po1ition1 will be advertised for bid among all 
PAX-Information Clerks on :loater No. 2. In the event bilingual and 
Porta-Printer positions are not filled by present PAX-In!orrra tion 
Clerks, the District may hire additional persons to fill the need. The 
new bilingual and Porta-Printer Clerk• hired for this purpose will 
be required to remain on the assigned position for a period of six (6) 
months from the completion of their training period. Thh will be an 
exception to those Rules of the Agreement pertaining to the exercise 
of aeniority that may be ln conflict with this Letter of Agreement. 

It i1 understood that thil Letter of Agreement will re­
main in full force and effect through the duration of the Labor 
Agreement, May 31, 1980; however, it can_ be cancelled by either 
party by the 1erving of a ten {10) day written notice. The matter 
will be a subject of negotiation• leading up to a new agreement be­
tween the parties. 



-
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Letter of Aareement No. IV (Cont'd.) 

Dated at Loi Angele•, CaH!ornta, thl113tb day of March 1980. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRlCT: 

Jack R. Gi strap 
General Manager 

---

ornish 

• 

s 

' 
for Labor Relations 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

L.C.~ 
Vice General Chairman 
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LETTER OF AGREEMENT NO. V 

It l• aareed that the followln& non-repreaented po•ttlona 
•hall henceforth come under the ■ cope of the exbttn1 labor aareement 
between the Southern California Rapid Transit Di1trlct and the Brother­
hood of Railway and Airline Clerk• under the condition• •• 1et forth 
herein. Theae position• are •• lollowa: 

Department 3110 

Maintainer 
Sr. Attendant 
Attendant 

Department 4200 

Research Assistant, Library 

Department 4400 

Customer Information Representative 
Customer Information Assistant 
Customer Information Aide 
Assistant Customer Information Representative 

Department 5000 

Service Specialist 
Stenographer 
Aa1iltant Pauenger Service Repre1entative 

Department 7100 

Aaai1tant Ca1hier 
Supervi1ing Account& Payable Clerk 

Department 7200 

Data Control Speciali1t 

De:pa rtment 9500 

Technician Aide 



• 

• 

Letter of Agreement No. V (Cont'd.) 

It ii understood and agreed that the positlon1 of Customer 
Information Representative, Service Specialist and Assi1tant Pauenaer _ 
Service Representative, when placed under the agreement, •hall be ex­
cepted from the Promotion, Assignment and Displacement rules of the 
Agreement. 

The incumbent ln each position may elect, by October 29, 
1977, to become a member o! the Brotherhood and establish roster 
seniority as indicated in personal letters dated August 31, 1977 and 
be covered by the wage, fr inge benefits and working conditions of the 
existing Agreement with the Brotherhood. The po• ition will immedi­
ately be cove red by all the rules of the Agreement. 

Those incumbents not so electing will not be covered by the 
Agreement. Their positions will be covered by this Agreement when 
they a re vacated by the present incumbent, at which time the vacancy, 
if to be filled, will be bulletined in accordance with the rules of the 
labor agreement. 

Dated at Los Angeles, California, this 13th day o! March 1980 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRlCT: 

..... 

Don J . Cornish 
Adminilt tor for Labor Relation• 

FOR THE BROTHERHOOD OF RAIL­
WAY, AIRLINE AND STEAMSHIP 
CLERKS, FREIGHT HANDLERS, 
EXPRESS AND STATION EMPLOYEES: 

Vice General Chairman 
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LETTER OF AGREEMENT NO. VI 

Thia will refer to our discussions ending on April 20, 1976 
concerning the return of clerical work covered by the scope of the 
current Clerk•• Agreement to employees covered by the rule• of that 
Agreement. 

"o\ira 
AM 
AM 
PM 

Without repeating all that waa aaid, it was agreed that: 

(1) Roster No. 9 (Shop Clerks) and Roster No. 11 
(Material Control & Stores Unit) shall be merged 
effective May 1, 1976 by dovetailing the seniority 
of the employees on the two rosters using the 
earliest roster seniority date the employees have 
on either of the two rosters. If two employees 
have the same seniority date, their relative 
standing shall be determined by the parties. The 
merged roster shall thereafter be referred to as 
Roster 14. 

(2) (a) Attached hereto and made a part of this Agree­
ment is Roster No. 9 (Shop Clerks) as was in effect 
April 30, 1976. This roster will be used now and in 
the future in bidding and bumping for the Shop Clerk 
(Equipment Records Specialist) positions in existence 
on April 30, 1976. 

( 3) 

lb 
ii 
ss ss 

(b) Attached hereto and made a part of this Agree­
ment is Roster No. 11 (Material Control & Stores 
Unit) as was in effect April 30, 1976. This roster 
will be used now and in the future in bidding and 
bumping for positions presently covered by this 
roster including positions being retitled and re­
rated as Stock-Shop Clerks and Rest Day Relief 
Position, but excluding new Stock-Shop Clerks and 
new Rest Day Relief positions being established 
May 10, 1976. 

(c) Employee• currently holding aeniority on both 
Roater No. 9 and 11 ahall be allowed to designate 
the roster on which he will hold prior rights. Such 
designation ■uat be made no later than April 30, 1976. 
If no designation ia ■ade, the employee•• prior 
rights shall be on the roater on which he i• currently 
working. 

( a) Positions in existence April 30, 1976: 

Poaition Location Base late 
Storekeeper 1-11 1027.00 
Shipping Clerk 1-11 988.00 
Jr. Stock Clerk 1-11 921.00 



----------- - ----- - --------
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Hours fil2.. Position Location Base Rate 

MID ss Jr. Stock Clerk 1-11 921.00 
AM ss Shop Clerk 1-11 1076. 00 
AM ss Storekeeper z 1027. 00 
AM ss Shipping Clerk 2 988.00 
AM ss Stock Clerk - Truck Driver 2 961. 00 
PM ss Jr. Stock Clerk 2 921. 00 
MID ss Jr. Stock Clerk 2 921. 00 
AM ss Shop Clerk 2 l 076. 00 
MID ss Shop Clerk 2 l 076. 00 
AM ss Storekeeper 3-10 1027.00 
AM ss Shipping Clerk 3-10 988. 00 
PM ss Jr. Stock Clerk 3-10 921.00 
MID ss Jr. Stock Clerk 3-10 921. 00 
AM ss Shop Clerk 3-10 1076. 00 
AM ss Storekeeper 4-5 1027.00 
AM 55 Shipping Clerk 4-5 988. 00 
PM ss Jr. Stock Clerk 4-5 921. 00 
MID ss Jr. Stock Clerk 4-5 921.00 - AM ss Shop Clerk 4-5 1076.00 
AM ss Storekeeper 6 1027.00 
AM ss Shop Clerk 6 1076.00 
AM ss Storekeeper 7 . 1027.00 
AM ss Shippi ng Clerk 7 988.00 
PM ss Jr. Stock Clerk 7 921.00 
MID ss Jr. Stock Clerk 7 921.00 
AM ss Shop Clerk 7 1076. 00 
AM ss Storekeeper 8 1027.00 
AM ss Shipping Clerk 8 988.00 
AM ss Shop Clerk 8 1076. 00 
AM ss Shop Clerk 9 1076. 00 
AM ss Storekeeper 9 1027. 00 
AM ss Shipping Clerk 9 988.00 
PM ss Jr. Stock Clerk 9 921 . 00 
MID ss Jr. Stock Clerk 9 921.00 
AM ss Shop Clerk 12 l 076 . 00 
AM ss Storekeeper 12 l 027. 00 
AM ss Storekeeper 15 1027. 00 
AM ss Shop Clerk 15 1076. 00 

AM ss Storekeeper 1~ lOli.00 

• ( 

AM ss Shop Clerk 18 1076. 00 
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(b) Location 14 (South Park) b not li ■ted a• there ta no 
change being propo1ed but the 1ame principle 1hall apply 
with respect to the position• at that location a1 are applied 
to the poeition• listed below: 

(c) Poe ition• to be in exietence a• of May 10, 1976: 

Hours RD Title Location Basic Rate 

AM ss Storekeeper* 1-11 1027.00 
AM FS Shipping Clerk* 1-11 988.00 
PM SM Stock-Shop Clerk* 1-11 1000.00 
MID TW Stock-Shop Clerk* 1-11 1000.00 
AM ss Equipment Records 

Speciali■t x 1-11 1076.00 
Hours of job relieved TF Reet Day Relief 1-11 Rate of job relieved 
AM 55 Storekeeper* 2 1027.00 
AM FS Shipping Clerk* 2 988.00 
AM ss Stock Clerk Truck - Driver* 2 961. 00 
PM SM Stock-Shop Clerk* 2 1000.00 
MID TW Equipment Records 

Specialist x 2 1076. 00 
AM ss Equipment Records 

Specialist x 2 1076. 00 
Hour• of job relieved TF Re1t Day Relief * 2 Rate of job relieved 
AM ss Storekeeper • 3-10 1027. 00 
AM FS Shipping Clerk* 3-10 988.00 
PM SM Stock-Shop Clerk* 3-10 1000.00 
MID TW Stock-Shop Clerk* 3-10 1000.00 
AM 55 Equipment Records 

Specialist x 3-10 1076. 00 
Hour• of job relieved TF Rest Day Relief 3-10 Rate of job relieved 
AM ss Storekeeper• 4-5 1027. 00 
AM FS Shipping Clerk* 4-5 988.00 
PM SM Stock-Shop Clerk•* 4-5 1000.00 
MID TW Stock-Shop Clerk•* 4-5 1000.00 
AM 5S Equipment Records 

Spedaliat x 4-5 1076. 00 • 
Hour• ot job r~liev~t! '1'~· ie,t l>ay ltehel .. ~ Rat• of job r~li~Y.-d 

• AM -----ss Equipment Record• 
Specialllt x 6 1076. 00 

l PM SM Storekeeper• 6 1027. 00 

MID TW Stock-Shop Clerk 6 1000. 00 
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Hour• RD !.ill.! Location Baile Rate 

Houn of job relieved TF Reet Day Relief \ ., ~ Rate of job relieved 
AM ss Storekeeper• 7 1027.00 
AM FS Shipping Clerk• 7 988.00 
PM SM Stock-Shop Clerk• 7 1000.00 
MID TW Stock-Shop Clerk• 7 1000. 00 
AM ss Equipment Record• 

Specialist x 7 l 076 . 00 
Hou rs of j ob relieved TF Rest Day Relief 7 Rate of job relieved 
AM FS Storekeeper* 8 1027.00 
AM ss Equipme nt Recor ds 

Specialist x 8 1076. 00 
PM SM Stock-Shop Clerk* 8 1000. 00 
MID TW Stock-Shop Clerk 8 1000.00 

Hou rs of job relieved TF Rest Day Relief 8 Rate of job relieved 
AM ss Equipment Record• 

Specialist x 9 l 076. 00 
AM ss Storekeeper• 9 1027.00 - AM FS Shipping Clerk• 9 988. 00 
PM SM Stock-Shop Clerk• 9 1000.00 
MID TW Stock-Shop Clerk• 9 1000.00 

Hours of job relieved TF Re1t Day Relief 9 Rate of job relieved 
AM ss Equipment Records 

Specialist x lZ 1076. 00 
PM SM Storekeeper* lZ 1027. 00 
MID TW Stock-Shop Clerk lZ 1000. 00 

Hours of job relieved TF Rest Day Relief 12 Rate of job relieved 
AM 5S Equipment Record• 

Speciali1t x 15 1076. 00 
PM SM Storekeeper* 15 1027.00 
MID TW Stock-Shop Clerk 15 1000.00 

Hour, of job relieved TF Rest Day Relief 15 Rate of job relieved 
AM ss Equipment Record• 

Specialist • 18· 1076. 00 
PM SM Storekeeper• 18 1027. 00 
MID TW Stock-Shop Clerk 18 1000. 00 

Hour, of job relieved TF Rest Day Relief 18 Rate of job relieved 

• l\,,lliullll l l ' whkh •mvl\))·•·- lm R,,1h•r N\) . 11 a■ of Aprll JO. 

• 1976 have prior right• . 
z Position• to which employee• on Roster No. 9 a• of Apr ll 30, 

1976 have prior ri1ht1. 
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(4) 

(5) 

It h under•tood and a1reed that the po•ition of Equipment 
Record• Speciali•t at Location No. 2 assigned to work 
midnight• with rest day• of Tuesday and Wednesday may 
be reclaa1ified to a Stock-Shop Clerk when 1t l• permanently 
aaeigned to anyone that la not lieted on Roeter No. 9 aa of 
April 30, 1976. 

(a) A bulletin will be po1ted by April 26, 1976 liating the 
prior right position, that have had their rate of pay, rest 
day• or hours changed. This bulletin will show the job 
number, title, hours, re1t days, location, rate of pay and 
a brief description of the duties of the position. On May 3, 
1976, the District and the Brotherhood representative• 
shall meet at 10:00 a. m. at South Park Shop for the pur­
pose of canvassing the employee• on the roster involved 
and making the auignmenta. If any employee on the 
roster involved does not desire to make application for 
these posted pl')sitiona they ■hould ao indicate in writing 
to their department head prior to 10: 00 a.m. May 3, 1976. 

(b) On May S, 1976, there will be adverti1ed fifteen (1 S) 
position• titled Stock-Shop Clerks and/or Relt Day Relief 
positions a1 well as the position, not filled by S(a} above. 
These positions shall be subject to bids by employee• in 
seniority order on the combined roster No. 14 under the 
provision• of Rule 1 S. 

(6) (a) No employee involved in or affected by the change 
brought about by this agreement shall, !or a period not 
to exceed four years from the effective date of 1uch change, 
be placed in a woue position with respect to daily compen­
sation than he laat occupied prior to such change, •o long 
aa he is unable, in the normal exercise of hi• seniority 
right• under exilting agreements, to obtain a position 
producing daily compensation equal to or exceeding the 
daily compensation of the position held by him at the time 
of the chanae. U an affected employee fail• to exerciae 
hia aeniority ri1ht1 to aecure another available po•ition 
whi~h ~~•• n~, r•~u\ re Mm t" h•av• th• aa1'Hd to loc-ation,. 
to .,,hich he ll entitled under the workina a1reem•nt. which 
carrie1 a rate o! pay exceedin& that of the position which 
he elect• to retain, he shall be treated for the purpose• of 
this aection a• occupylna the po•ition (10 lona a• lt ii 
available to him) which he elect■ to decline. 
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(b) For the purpo•e o! thi• •ection only, Location• 1-11, 
2, 3-10, 4-5, 7 and 14 are one location and •hall be con­
•idered the central location. Location• 8 and 15 are one 
location and ahall be con•idered the San Fernando location. 
All other location• •hall be considered a1 individual 
location,. 

(c) Overtime will continue to be paid under the rulu and 
overtime worked before or after the change •hall have no 
effect on the wage guarantee. 

(d} Employee• who leave one location and go to another 
location may •elect the location they desire and no po•ition 
at any other location 1hall affect their wage guarantee ex­
cept positions in the location they left. 

(e) On any day an employee ii absent due to personal lay 
off he 1hall receive no wage guarantee. Thi• does not 
apply to absences for which he is due compensation. 

(!) The compensation of the position the employee la1t 
occupied 1hall be adjusted to reflect all aubsequent wage 
change• including cost-of-living adjustments. 

(7) Employee• holding prior rights and li1ted on Ro1ter No. 
9 as of April 30, 1976 who are working a• Equipment Record• 
Speciali•■ •hall 1elect vacation period• in line with their 
seniority on Ro1ter No. 9 •• of April 30, 1976. Employee• 
working a1 Equipment Record• Speciali1t1 who do not have 
1eniorify on Roster No. 9 a1 of April 30, 1976 shall be 
assigned vacation 1chedule1 after those having prior right• 
have •elected their vacation dates. 

(8) It is underatood and agreed that the Di1trict will not 
have more than one Stock-Shop Clerk on any shift at a 
divi1ion and no Stock-Shop Clerb will be e1tabli1hed on 
the daylight 1hift except by agreement between the 
parties. • 
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Agreed to Question• and An1wera in Connection With 
Letter Agreement No. VI 

Question: 

Answer: 

Question: 

Answer: 

Employee "A" working at South Park bid• in a job under 
Section 5 of thi■ agreement or ii bumped by an employee 
due to the changing of the position• under thi• agreement, 
ie he involved or affected by this change? 

Ye1. 

Employee "A" working in a location on April 30, 1976, at 
a daily rate of $50. 00 per day. On May 10, 1976, the 
highest rate he can hold in that location is $45. 00. ls he 
due a wage guarantee and, if eo, how much? 

He is due a wage guarantee of $5. 00 per day. 

Question: Using the same employee, if there is a position available 
to him at another location paying $50. 00 a day. le he due 
a wage guarantee and, i! 10, how much? 

Answer: He is due a wage guarantee because this ii another location. 
The guarantee ii $5. 00 because that is the highe1t rate be 
could hold at his location. 

Oue1tion: Using the same employee, there are two po1ition1 available 
to him at hi• location, one paying $45. 00 per day, and one 
paying $40. 00 per day, and he take• the $40. 00 per day job. 
What i• hia guarantee? 

Answer: Hia guarantee i• $5. 00 per day. 

Que1tion: U1ing the eame employee, •ix month• later a po1ition goes 
up for bid !or which he ii qualified paying $50. 00 per day, 
h he due a wage guarantee if he decline• this po1ition? 

Answer: No. 

Que1tion: U1ing the aame employee, 1uarantee $SO. 00, pas1e1 up a 
$4S. 00 po1ition available to him and take• a $.fO. 00 per day 
po1\Uon. 11 b•lna paid $5. 00 per day auarant••• Six 
monlh■ later the $.t!>. 00 per day job become• ,u,.avallabl~ 
to him !or any reaaon auch •• aboli1hment or bein& taken 
by a 1enior employee and the $40. 00 per day poeltion ii the 
hi&heat rated po1ition he can hold, what ii hil guarantee then? 

$1 0. 00 per day. 
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Dated at Loa Angele•, California 
March 13, 1980 

FOR THE SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT: 

anager o! 
ployee Relations 

---.. 

FOR THE BROTHERHOOD OF AAILWAY, 
AIRLINE AND STEAMSHIP CLERKS, 
FREIGJ-rl' HANDLERS, EXPRESS AND 
STATION EMPLOYEES: 

t.7.Hobl 
Vice General Chairman 
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LETTER OF AGREEMENT NO. VII 

It is agreed that because of the added complexities of our 
data processing operation and the difficulty of recruiting 
from the outside, persons with at least two years of third 
generation computer operator experience at the lower rate of 
pay established in our labor agreement, the District and the 
Brotherhood hereby estab lish two classifications of Data Pro­
cessor Operators. 

Data Processor Operator II positions will require the experience 
heretofore required of the former Data Processor operator. It 
will be paid at the rate shown in the labor agreement for those 
employees hired prior to September 1, 1979, which is currently 
$10.91 per hour. A new employee entering this classification 
will be paid 90 percent of the base rate plus the cost-of-living 
adjustmen t for the first six months of service, 95 percent for 
the second six months of service and full rate thereafter. All 
incumbents in the Data Processor positions will be placed at the 
top rate as of June 7, 1981. 

Data Processor Operator I positions will require at least six 
months of computer operation experience and completion of data 
processing courses. The rate of pay for this position will 
be the rate shown in the labor agreement for those employees 
hired after September 1, 1979, which is currently $8.96 per 
hour. A new employee entering this classification will have 
the same starting rate progression as a Data Processor Opera­
tor I I. 

Dated at Los Angeles, California, this 9th day of June, 1981. 

For the Southern California 
Rapid Transit District 

~ ~t° •~ t 8 J U-V-lc: ar r.oes 
Acting General Manager 

For the Brotherhood of Railway, 
Airline and Steamship Clerks, 
Freight Handlers, Express and 
Station Employees 
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LETTER OF AGREEMENT NO. VIII 

It is agreed between the parties that because of recruiting difficulties for 
hiring employees with the classification of Printer at the starting rate as 
set forth in the existing labor contract, a new starting rate will be 
established for future employees entering the Printer classification. 

The Printer will be hired at 90% of top rate for the first six (6) months; 
95% for the second six (6) months of service and will be paid top rate 
thereafter. This change is effective December l, 1980. 

Dated at Los Angeles, California, this 9th day of June , 1981 . 

For the Southern California 
Rapid Transit District 

anager of Employee Relations 

Administrator for Labor Relations 

For the Brotherhood of Railway, 
Airline and Steamship Clerks, 
Freight Handlers, Express and 
Station Employees 

L. C. Mobley ,--- · 
Vice General Chairm n 
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LETTER OF AGREEMENT ~O . VIII 

It is agreed that owing to certa in ch anged responsibilities 

the following classification changes within the Ac counting 

and Fiscal Department are r equired: 

1. Establish three (3) positions of Su~ervising Accounts 

Payable Clerks, to be paid at the rate of Supervising 

Control Cle rk and to except said posit i ons from the 

Promotion, Assignment and Displacement rules of the 

Ag r eemen t. 

2. Change classification title of Senior Invoice Clerk to 

Senior Accoun ts Payable Clerk . 

3. Change classification title of Junior Invoice Clerk to 

Accounts Payable Clerk. Rate of pay will be the former 

Junior Invoice Clerk rate. 

4. Change classification titles of three (3) Accounts 

Clerks assigned to Accounts Payable to Accounts Pay~b le 

Clerk , to be paid at the rate paid the fbrmer Junio r 

Invoice Clerks. 

S. Change classification title of Typist Clerk as sign ed to 

Accoun ts Payable to Disbursement Typist, to be paid at 

the rate of Accounts Clerk. 

Da ted at Los Angeles, California, this 11th day of February 

• 1981. 
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For the Southern California 
Rapid Transit District 

~ 
Wil ens 
of Employee Relations 

Relations 

for the Brotherhood of Rail\-;ay 
Airljne ~nd Steamship Clerks , 
Freight llandlers, Expres s and 
St3.tion !:mployecs: 

I 
l 
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LETTER OF AGREEMENT NO. IX 

It is agreed between the parties that because of recruiting difficulties for 
hiring employees with the classification of Division Stenographer at the 
starting rate as set forth in the existing labor contract, a new starting 
rate will be established for future employees entering the Division 
Stenographer classification. 

The Div ision Stenographer will be hire d at 90% of t op rat e for the first 
six (6) months; 95% for the second six (6) months of service and will be 
paid top rate thereafter. This change is effective April 7, 1981. 

Dated at Los Angeles, California, this 9th day of June, 1981 

For the Southern California 
Rapid Trans it District 

ers 
cting General Manager 

of Employee Relations 

. 
Administra or Labor Relations 

For the Brotherhood of Railway, 
Airline and Steamship Clerks, 
Freight Handlers, Express and 
Station Employee s 

L. C. Mobley 
Vice General Chairman 



.. 
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• It i• /\~reed bct·wccn t h e p;"l.rtics t ha t becau:;c of re c ruiting d ifficulties for 
h iring cmplorce , with the cl.::issi fi catio n o! Prir.ter at the starting rate as 
5 et forth in the exis t ing labor contract, a new starting r;i.te will be 
e ~t.-iblished for future employees entering the Printer classification. 

• 

• 

The Printer will be hired at 90% of top rate for the first six (6) months; 
95% for the second six (6) months of service and will be paid top rate 
thereafter. This change is effe ctiv e December 1, 1980 . 

Dated a t Los Angeles, Californi a , this 9 th day of June , 1 9 81. 

F or the Southern Ca.lifornia 
Rapid Trans it District 

Acting General Manager 

of Employee Relations 

Adm inistrator for Labor Re lat ions 

.. 

F or the Brotherhood of Railway, 
Airline and Steams h ip Clerks , 
Freight Handlers , Express and 
Stat ion Employees 

~ -'. '· ,,: : / _ 

L·. C. M obley 
Vice General Chairm n 
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LETTER OF AG~EE!v1:ENT XlII 

The So-ithern California Rapid Trans it District is purchas i.ng 
so:ne 2.dditional word processing equipment for t!se by some of 
its departments. In order to provide a rate of pay for those 
err:ployees of the District represent<.cd by the Brotherhood of 
Rai.b:ay, Airline and Steamship Clerks, Freight Handlers, 
:Sx~ne s s and Station employees who will operate this equipment 
as tr.eir principal or sole duty, the District and the Brotherhood 
he ye '::,y agree to the following: 

a. There shall be two (2) classifications of cn,ployec:s; 
namely, Word Processing Operator 1 and Word 
Processing Operator II. Job specifications for 
these two positions are attached hereto and hereby 
made a part of this Letter of Agreernent. 

b. The top rates of pay for these positions, as of t:he 
signing of this Agreement shall be: 

Word Processing Ouerator I 

Em?loyees hired prior to September 1, 1979 
Employees hired after September 1, 1979 

Word Processing Operator Il 

Employees hired prior to September 1, 1979 
Employees hired after September 1, l 979 

$8.87ihr. 
$7. 90/hr. 

$10. 70/hr. 
$ 8. 69/hr. 

c. The starting rate progression for employ ees t~ntering 
thi$ classi.£ic:1tion shall be 90% of base ra t e plus cost­

. of Eving adjustment for the first six (G) months of 
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~c:-,·ice; 0 5':"I) fo:- t\1i: scc: c ~d si.x U>) mr; nt!,s c f 
s~:-vi c e; ;~ !1d full r ate thc::-c:dt e r . 

D ,i.t :~ c: 2. :: I..., o s An. g el c s , Ca Ii fo r n i a t h i s l 4 th G a-_, o f /\l, g u s t, 1 ? 8 1 

i:OR TE E SOUTH ERN 
CALI ?ORN!A RAPID 

T RAi\SIT DISTRICT 

Acting General Manager 

~ ~/40(9 $__ 

~~S. W ilkens ~ 
t_y1ager o f Employee R elations 

F O:l THE BR.OT~ ' ~:RHOOD OF RAiLWA Y 
A IRLINE A t,'D STEAMSHIP C LERI<S , 
FREIGi-:!T 1--{ANDLERS, EXPRESS A ND 
ST AT fON E J\.1P LOY SES: 

_b- ',zr)./--6,& 
L. C . M obl<.:y , 
Vi ce Gene ra 1 Ch2 i n n a n 

A d mi!""li trator for Labor Relations 
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It is ag reed between the par ties that because o f re­
cruiting difficulties i n hiring Cut ter/Folde r Ope r ato r s 
at the current starting r ate as se t fo r t h in the labo r 
contrac t , a new start ing r a t e will be estab l i s h ed for 
fu t ure employees enter i ng the Cutter/ Folde r Ope r ato r 
c lassification . 

The Cut t er/folder Operato r will be hi red at 90% of the 
top rate for the first six (6) months; 95 \ for the second 
six (6) mo nths of serv i ce and will be paid t op rate there ­
afte r . This change is effec tive August 1; 1981. 

Dated a t Los Ange les, Californi a this 19th d ay of Augu s t, 
198 1 . 

FOR THE 
SOUTHERN CALI FORNIA 

RAPID TRANSI T DISTRICT 

~I~ 
ens 

Relations 

,.. 
l 

I 4 

Libo r Relations 

FOR THE BROTHERHOOD OF RA ILWAY, 
AIRLINE AND STEA~fSH IP CLERKS , 
FREIGHT HANDLERS, EXPRESS AND 
STATION EMPLOYEES 

L. C. Mobley 
Vi c e Genera l 
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It i s ~greed between the parties that because of recruitiilg 

difficulties for hiring employees with the classific~tion of 

Telephon e Informa tion Clerk a t the starting rate as s et forth 

in the exis ting labor contr~ c t, a new starting rate will be 

establi shed for f uture employees entering the Telephone In­

formation Cl erk cl assification. 

Telephone Information Clerks will be hired a t 90% of their 

top rate (for employee s hired a f ter September 1, 1979) fo r 

the first six (6) months; 95% for the second six (6) months; 

and top rate thereafter. This c h~nge is effective October 1, 

1981. 

FOR THE SOUTHERN CALIFORNIA 
RAPID TR.AJ\'SIT DISTRICT 

r. 

FOR THE BROTHERHOOD OF AIRLINE, 
STEAMSHIP CLERKS , FREIGHT HANDLERS , 
EXPRESS AND STATION EMPLOYEES 

~-~;-~~ 
janag~r. of :mployee Relations 

~- ~ - )?f~ 
~ltornish, 
Administrato r, Labor Relations 

• 
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LETTER OF AGREEMENT XVI 

The District shall establish a roster #15 in the Metro Rail 
Department. The two incumbents in the secretarial positions in 
the Metro Rail Department who are currently performing full-time 
word processing duties shall either join the B.R.A.C. by December 
8, 1982, or, vacate the positions before such dates. If the 
positions are vacated before December 8, 1982, the resulting 
vacancy(s) shall be posted as B.R.A.C. Word Processor Operator 
I ( s) . 

/) 4,'- ,/ · ~ 
LJ / ~ .,vf? ~--~ ~-,, -7 1-4 /<? 711~ 

SHARON LOUISE SMITH L. C. MOBLEY . 
Associate Counsel - Labor Vice General Chairman 

Dated: ------------ Dated: /~ -J' .,g 'Z.. 
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LETTER OF AGREEMENT NO. XVII 

The District may establish one position in the Marketing 
Department as bilingual. 

The bilingual position shall be rated at twenty five (25) cents 
per hour above the established hourly rate of the position to 
which bilingual requirement is assigned. Such payment shal l 
commence effective 12/1/82. 

~~ 
Sharon Louise Smith L.C. Hobley V 
Associate Counsel-Labor Vice-General Chairman 


