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RECOGNITION AND BARGAI NING UNIT 

A. The District r e cognizes the Un i ted Transpo r tation Union 
as the exclusive r epresentat iv e for the purpose of collective 
bargaining, with respect to rates of pay , wages , hours of employ­
ment and work ing conditions , f or all employees of t he Dis trict 
within the bargaining unit de f ined in t he wage section of this 
Contract. 

B. The parties ag ree that the term " e mployee", wherever used 
her e in , whether singular or plural , means and appli es on ly to 
those employees of the District included within said bargaining 
unit, and that this Con tract covers only said employees . 

C. The District and the Union agree that no employee shall 
be disc riminated against on account of Union membership , non­
membership , race , religion , national or i g i n , or sex , or any other 
un lawful reason. This section of the Contract shall not be con­
strued to con flict with the employee ' s qualification provis i ons 
appearing elsewhere in this Contract . 

D. The District and the Union further agree that vacancies 
in the Tr anspo rtati on Department in supervisorial positions , 
whi ch shall include jobs in the Superv i sors ' Di vision , Inst r uc­
tion Divi si on , Division Dispatchers ' Group , Schedule Division 
(ex c lud ing el ectronic prograinming positions) and Stops and Zones 
Divi s ion , shall be made from th e ranks of fu l l-time Ope rators 
wh enever lawful and practicable . No e mployee shall be discrimin­
ated ag ai nst for promo tional purposes o n accoun t of Union member­
sh i p , race , re 1 i g ion , n a t ion a 1 or i g i n , or se x . Th i s section 
shall n o t be construed to conflict with the District ' s right to 
e stablish qu a lifications for a ny of the above-mentioned jobs , and 
the decisio n of the District officer in making appointments to 
such j obs will be final . 

E. It is expressly agreed that in the event that the Dis-
trict shall directly o r indirectly eng a ge in p r oviding of other 
transpo rtati o n servi ce s in addi ti o n t o those presently been pro­
vid ed , whether such additional service s hall be of t he same or a 
different ty pe , the District shall and hereby does recognize the 
Uni on as the e xclusive repre s entative of all employees engaged in 
providing those se r vices whose f unction s or duti e s are simila r to 
or li ke the functi o ns or duties prese ntly being performed by 
employees withi n the bargaining unit defined i n this Contract. 
It i s fur t her agreed that such recognition shall be and hereby i s 
extended to the same extent and for the same purposes as are set 
forth in Paragraph A above . Such re c ognitio n is subj ec t t o , 
however , and applicable to the extent not prohibited by Art i cle 
10 (comm encing with Section 30750) of the SCRTD Act as now i n 
effec t. 

i 
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It is further agreed that the terms and provisions of 
this Collective Bargaining Agreement shall be and hereby are 
e x tende d t o a l l new empl oyees and classi f ications of employees 
(hereinafter refe rred to as "new em ployees") whom the Union shall 
be entitled to represent as a r esult of the inc lusion of this 
Parag ra ph E in the contract ; provided, however , that to t he ex­
tent that a ny of the terms a nd pr ovisions of this Contrac t woul d 
no t be appl i c a ble t o the types of services be i ng performed by any 
ne w em ployees or classifications of empl oye es , or would otherwise 
be i na pp l i cable , such terms and p r ovisions shal 1 not b e deem e d 
appl ica ble to suc h new employees , but in l i eu t hereof shall be 
deemed t o be sub jects f or collective ba r gaining wi thin the scope 
of Sec t ion 2 o f Articl e 55 h ereof. 

It is further agr e ed that the te r m "directly or indirect­
l y" as used her e inabove s hall incl ude any of the above described 
t r a n s po r ta t i on s e r v i c e s p r o v id e d by th e Di s t r i c t o r by a n y e n -
tity , whether publ i c o r pri va te , e s tablished by or cont rol led by 
th e Dis tr ict or wh ich ope r a t es pursuant t o or in a c cordanc e with 
an Ag r eeme nt with the District. 

If the District acqu i res, controls and enters into a n 
Agreement wi th a ny e x is ti ng tr a nsi t s ystems or part t he reo f with 
e n ployees who are wo rki ng p ursua nt to a Collec tive Ba r gaining 
Ag r eement , t h e above prov isions of this Paragraph E shall be 
subject to , howeve r , and a ppl icabl e only a t such times and to the 
extent pe r mitted b y Arti c le 10 (commenc ing with Sect ion 30750) of 
the SCRTD Act a s now i n e f fect . 
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PURPOSE OF CONTRACT 

The obligati o n that rests with the Dis trict to provide , a nd 
upon t h e employees of th e Dis tr i ct to render honest a nd e ffic i en t 
service , i s re cogn ized . A spirit of coope ra tion between the em­
ploye es and the Di strict is essential to eff icien t operation , and 
both parties should so conduct themselves as to promote t h is 
spirit. Th e r espons ibility for success rests equally with the 
Di strict and th e emp lo yees . In this spirit, the Dis tr ict and the 
Union ar e desirous of eff ectuat i ng an Agr eement which will : 

A. Provide fo r rates of pay , rules and working cond it ions of 
enr,loyees of the Tra nspo rtation Department r epresented by the 
United Transpo r tation Un ion; 

B. Prov ide fo r the fai r tr eatment of sa id employees ; 

C . Provide fo r the amicable adjustment of disputes which may 
arise out of the applicatio n o r interpretation of this Contract; 

D. Provi de fo r such other a rr angements as may be deemed 
advisable by the parties to this Contract i n order to sa feguard 
their respective interests , a nd establish and maintain ha r mon i ous 
re lat ionsh ips ; 

E. The pa r ties recogn ize t ha t this Co ntract constitutes a 
Coll ecti ve Bargain ing Agreemen t between the pa rti es and th a t the 
terms " Collective Ba r gaining Agreement " and " Contract " are 
synonymous and in terchangeable . Except where the context mak e s 
the con tra ry app e a r clear , the t e rm " Agreement " shall be deemed 
to incl ude and r efe r to the term " Contract " and the te r m " Con­
t r act " s hall be d eeme d to in cl ude an d r ef er to th e term 
" Agr eement " . 
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UNION - DISTRICT RESPONSI BILITY 

A. All matters pertaining to the management of operations , 
including the type and kind of se rvi ce to be rendered t o the 
public , the equipment used , the maintenance of di s cipline and 
efficiency , the hi r e , promotion and transfer of employees , and 
their discharge o r di scipline for proper cause , are the prerog ­
atives of the District, subject to such limitations thereon as 
a re set forth elsewhere in this Con t r act. 

R. The Union r ecogni zes that wi ll ful infract i ons of t he 
Di stri ct ' s rules and regulations will constitute cause for dis­
ciplinary action . ~o rules or regulations at any time promul­
gated or enfo r ced by the District shall be valid if they violat e 
any ~revisions elsewhere set forth in this Contract. 

C . The District's exercise of a n y prerogatives of management 
or promulgati on that is violative of any provisions of this Con­
tract ma y be made the subject of a grievance or dispute . 
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ARTICLE 1 

RATES OF PAY 

Section 1 . Payment on Minute Basis 

Sub ject to the governing provisions of th is Con tract, the 
fol lowing rates of pay shall be effective on the date indicated 
for employees and wi ll be paid on the minute basis at applicable 
pro-rata rates of pay in accordance wi th clnss of service per­
for med . 

Section 2. Starting Rates 

( 1 ) Fi rst twelve ( 1 2) mo nths of service 75% of pay rate 
( 2 ) Second twelve (12) months of service 80% of pay rate 
( 3 ) Fifth six ( 6 ) months of service 85% of pa y rate 
( 4 ) Six th six ( 6) months of service 90% of pay rate 
( s ) Seventh six ( 5) months of service 95% of pay rate 
( 6 ) Thereafter - rate as shown in Section 3 

Section 3. Effective Dates and Basic Rates 

Straight Time Rates of Pa:i 
Effec . E ff ec . E ff ec . Effec. Ef f ec. E ff ec . 
6/1/82 12/1/82 6/1/83 12/1/83 6/1/84 12/1/8 4 

Motor Coach $1 1. 42 $11.62 $11. 82 $12.02 $12.22 
Ope r ato r 

Traffic Loader $11. 42 $1 1.62 $11.82 $1 ?..02 $12. 22 

Schedule Checkers Per ----- Mo . Per Mo . Per Mo . Per Mo . Per Mo. - - --
1st 6 Mont hs 52099 . 24 $21 35.95 $2172 . GG $2209. 37 $2245.08 
2nd 6 Months 21 42.98 2180.45 2217.93 2255. 40 2292.88 
Thereafter 2186. 7 1 2224.95 2263.19 2301 . 43 2339 .'57 

Trai nees 

Trainees will be paid 60% of the Operator ' s rate then in 
effect. Effective Janu a ry 1 , 1983 , trainees will be pa id 55% o f 
the Ope rator ' s r ate t hen in effect. 

Section 4. Ch~nge in Rates 

Change in rates of pay as provided in the for egoi ng gradua­
tion for serv ice period , shal l be made on the f irst day following 
the service periods shown in Sections 2 and 3 of th is Art icle . 
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Section 5. Pay Periods 

Pay periods will end every other Saturday night to include 
all work assi gnme n ts for the last day of the pay period. Pay 
checks will be issued bi-weekly on the fi rst Friday following the 
c lose of the pay period , except in those weeks in which a holiday 
occurs. If a holiday should occur on any weekday during the week 
in which pay checks are to be i ssued on Friday, they will be 
issued on the follo wing Tuesda y instead of on Friday. 

Section 6 . Pay fo r Premium Time 

Except as provided elsewhere in t his Contract , where ti me is 
allowed for re lease perions or for making up minimum allowances, 
such pr emium time sha l l be paid at straight time rates of pay 
appl icable. 

Section 7 . Rate Applicable 

Ext ra Operato rs perfo r mi ng service on a recurring extra 
a s s i g nm e n t , d e s i g n a t e d a s s u ch i n r u n boo k w h i ch prov i d es f o r 
service under more than one pay class ification, shall be paid the 
highest appli cabl e rate f or that assignment . 

Section 8 . Cost-o f-L iving Clause 

(a) All employees covered by this Contract shall be covered 
by a cost-of-living provision as se t forth in this Section. 

(!::>) The basic wage r a tes as shown in Section 3 of this 
Article , will not be reduced by t he application of this cost-of­
living provision. _i\n upward or downwa r d adjus tmen t in the cos ts 
of l iving shall be in the a~o unt o f one (1¢) for each four tenths 
point ( 0 .4 p o i nts ) ch ange in the Un ited States Department of 
Labor ' s Bureau of Labor Statistics Consumer Price Index for Urban 
Wage Earners and Clerical Workers; Los Angeles/Long Beach/Ana­
h eim , a 11 i t e ms ( 19 6 7 = 100) . 

Wage s shall be adjusted on Decembe r 1, 1982, in accordance 
with changes, i f any, in the Con sume r Price Ind e x between the 
fixed base of Apr il, 1982 , and October , 1982. Thereafter, ad­
justments will be made each three (3) months, ba s ed upon changes, 
if any , from the fixed base of Apri l, 1982, for the duration of 
t his Contract. 

Sect ion 9 . Di ffe rentia l Pay - Owl Assignmen ts 

Differential pay of twenty-fiv e cent s (25¢) 
paid for all work per formed after Midnight on 
tha t sign off afte r 4:00 a.m . 
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ARTICLE 2 

GUARANTEED WORK DAY AND WORK WEEK 

E i g h t ( 8 ) ho u r s o r 1 es s sh a 11 cons t i t u t e a day ' s wo r k f o r 
wh ich Operator shall be allowed a minimum of e ight (8) hours, 
except a s p r ov i d ed i n Sect i on 5 of this Article , as fo llows : 

Sec tion 1 . Regular Opera tor s 

A Regul ar Ope rato r s hall be guarante e d eight (8) hour s ' pay 
time p e r d ay wi th in a s p read of ten (10) hours from the initial 
sign - on t i me . 

All pay time for Reg ular Ope ra tors will be included and be a 
pa rt of the eig ht (8 ) hours ' daily guarantee subject to the 
p r ovisions of the holiday rul e . 

Sec tion 2 . Extra Operators 

An Extra Ope rator sha ll be guaranteed e ight (8) hours' pay 
t ime per day within a sp read of eleven (11) hours from the ini­
tial s i gn - o n ti me . 

Al l pay ti me f o r Ex t ra Ope rators will be i ncluded and be p a rt 
of t h e eig ht (8) hours' daily guarantee subject to the provisions 
of th e hol i d ay ru le . 

Se ct i o n 3 . _ ReguJa r Ope rators ' WeeklJ'~~ara~tee 

Th i s rule g ua rantees Regula r Operators who are qualified and 
available a nd who wo rk thei r ass ignments a f i ve (5) day , eight 
(8 ) hour s ' pay time per day , we ek . 

Sect ion 4. Extra Operator s ' Weekly Gua ra ntee 

Ex t r a Oper a t o rs will be gua ra nteed a five (5) day , e ight (8) 
hou rs ' pa y ti me pe r day , we ek , with two (2 ) sched uled bid off 
days , prov ided they are qualifi e d and available and accept all 
W(H k o f f e r e d . 

Sect i o n 5 . E~pt i ons 

The f o llowing s hal l constitute exceptions to t h e gua rantee d 
eigh t (8) hours ' pay time per day f o r Regular and Extra Opera­
tors : 
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(a) Operators r eli ev ed before completion of a day a t the i r 
o wn request , or who a r e absent f r om duty and unava i lable for 
service for pa rt of a day, sha l l receive pay fo r only the po rt ion 
of day worked a nd minimum a llowance of e ight (8) hours sha l l not 
apply except as provided in Arti cle 39 , Se c tion 2 and Article 47 , 
Section 5 of this Cont ract . 

(b) Wher e special consideration may b e given individual cases 
of Ope r ators providing for part-time work by request , as provided 
in Article 9 , Secti on 10 , the minimum allowance of eight (8) 
hours f or the da y ' s wo rk will be waived . 

(c) The e xceptions to 
Extra Operato r s ar e the 
Ar ticle 44 . 

t he wee kly guarantee for Reg ula r and 
holiday p r ovisions a s contained in 

(d) In the event , through the exe rcise of his/her s eniority , 
a Regula r Operato r has Mo re than two (2) off days in his/her work 
run in any week, o r an Extra Operator has mo r e t han t wo (2) bid 
days off i n any we ek , he/she will not be guaranteed f ive (5) 
days ' wo rk in th a t work we ek. 

(e) Where Operato r s mi ss ou t on as signments, the y may be 
withheld f rom duty that day and shall not be paid for the day 
lost , thereby waiving t hei r guaranteed five (5) days , eight (8) 
hours per day wo rk week . The r ed uct ion in the work week wi ll 
only apply to the loss of the day o n which Opera tors missed out . 

(f) Where Ope rato rs miss out and a r e subsequently used t hat 
day , t hey will be g ua ra nte ed eight (8) hours ' pay tim e with in a 
spread o f eleven (11) hours . 

(g) t.7here Extra Operators ar e not mar ked up f or work on a 
norma l work day , and do not noti fy t he Division Dispatcher, they 
wi 11 receive fou r (4) hour s ' pay , as provided in Articl e 13, 
Secti on 4 (d). 

Secti on n. Separa te Wo r k Per iods 

When extra assignments (which may include biddable t rippers 
and speci al events) invo lve inte rmittent se rvice , separate work 
pe riods involved will be subject to a minimum of t wo (2) hours ' 
pay tirne . 
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ARTICLE 3 

OVERTIME 
• -----

Section 1. Definition of Pay Time Hours 

Total pay time hours ar e the total ho u rs in an assignment 
that can be multiplied by the Operator's straight time hourly 
r ate of pay to determine the amount of pay in an assignment. Pay 
time hours are composed of all straight time hours and overtime 
hours wh en applicable. Overtime hours will be multiplied by one 
and one-ha l f (1-1/2) . The extension of hours to straight t i me 
pa y hours eliminates the necessity of an Operator multiplying his 
hours in an assignment by two (2) rates , namely, the stra i ght 
time r ate and the overtime rate . 

Sec tion 2. Overti me Provisions 

Ope r a tors shall be paid one and one-half (1-1/2) times their 
st raight time hours for all work t hey perform that is in excess 
oE e i ght (8) hours per day , except as prov i ded elsewhere in this 
Con tract . 

Section 3 . S pread Time 

(a) Exce pt as provided in Artic le 4, Section 2 (a), Regular 
Operato r s shall be pai d one and one-half (1-1/2) times t heir 
s t ra igh t time hour s for all wo rk performed i n excess of a spread 
of ten (1 0 ) h ou rs e xce pt as provided elsewhere in this Contract . 

.l\n Operato r voluntarily bidding an extra piece of work 
ov e r a nd above hi s/he r as s i gnme nt will be pa i d for such piece of 
wo r k , but not i n excess o f t i me and on e - ha 1 f , except as prov id e d 
in Ar t i c le 44 , with a minimum o f two (2) hours' pay time. 

(b) Extra Ope r ators shcdl be pai d one and one-half (1-1/2) 
times their straight time hours for work perfonried in excess of a 
spread of e leven (11) hours, except as provided elsewhere in this 
Contract. 

No Ext ra Operator will be spl it after eleven (1 1 ) hours 
from initia1 sign-o n time without the payments of continuous 
time. 

Sect ion 4 ._~o r k o n Da~s Off 

(a) Ope rators shall be p a id one and one-half (1 - 1/2 ) time s 
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the straight time hours fo r all work performed on their scheduled 
o r assigned days of f with a minimum of twelve (12) hours • pay 
ti me , except as provid ed in Articl e 16 , "Special Rule s " . It is 
unde rstood that a n Ope r ato r wo rk ing his/her full assignment will 
not rec e ive less pa y than he would have recei ved on a regular 
work day . 

(b) An OCB Ope r ato r will be guaranteed (12) hou r s ' pay time 
within an eleven (11 ) hour s pread . 

(c) An Ope ra to r laying off of hi s own acco rd will be pai d fo r 
a ll hours worked at one and one-half (1-1/2) times the straight 
time ho urs and the min i mum o f twe l ve (1 2 ) hours wi l l not apply . 

Sect ion 5. Withheld from Assi g~ment 

(a) When a Regular Ope rator is withheld from his/her r eg ul ar 
assignment by the Distric t , for the purpo se o f wo r king an al­
te r na te assignmen t, he/she shall be pai d not les s than the 
ea rning s o f his/her regula r assig nment for tha t day in additi o n 
there to , he/she shall r eceive one (1) additional hour of pay 
time . 

(b) A Regula r Operator in cumhen t on a st ra ight assignment may 
not be worked on a s pl it al t ernate assignment e xcep t on the basis 
of co ntinuous time , and he/sbe shall not be paid less t han the 
earnings of his/he r r egula r assignment for that and in additi on 
thereto , the one (1 ) hour a dd i tional pay time will apply as in 
(a) above . 

(c) A Reg ular Ope rator s hall not b e deemed to be held from 
h is/he r r egula r assignme nt within the mea ning of this Sec tion 
wh en h eld fr om re g ular as s ign me nt , if , through a n Act oE 
Providence , o r causes beyond t he cont r ol of the Dis trict , it 
become s i mposs i bl e to per f orm r eg ular s e rvice; o r through th e 
operat i on of Ar t icl e 4 0 , " Court Appe arance and Jury Duty" , or 
T\rticle '?.7 , " Disc ipl ine". 

Section n. Exception Du~ to Exe r ci se o f Senior~ 

In the event t hro ugh the e xerc ise of sen i o rity a Regul ar o r 
an £x tra Ope rato r works 1:1o re t han fiv e (5) d ays in any week 
(Sunday through Saturday) h e/sh e will n o t be subject to the 
overt i me provisions of sec tion 4 o f this Ar tic le fo r those days 
in excess o f fiv e ( 5) days. 

Section 7 . S ingle Overtime Provi s ion 

Whe re mo re than one ove rti me provis i on is involved , only t hat 
p rovision which cr ea tes the greates t com pe nsation sha ll appl y . 
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ARTICLE 4 

• PASSENGER SERVICE ASSIGNMENTS 

• 

• 

Section 1 . Classification of Ass ignments 

(a) Wo rk for Ope r a tors in passenger service s hall be desig ­
nated as regular assignments , ext ra assignments , b iddable t r ip­
pers and special events assignments. 

(b) Regul ar Operato rs wi ll n o t be required t o work trippers 
in addition t o their regular assignmen ts un less the y request suc h 
W'Jrk . Ex cept as provided in Ar t icle 4, Sec tion 7 (b) , this do es 
not apply t o Extra Ope rator s assigne d to a regu lar assignme nt by 
board mark-up . The request by a Re gula r Ope rato r to wo rk trip­
pers will be made on a presc ri bed form and filed with the Di vi ­
s ion Man ager at least twenty- four (24) hour s p r ior to 12:01 a . m. 
on the day t he Opera t o r wishes it to become effective. This 
request to work may be c a ncelled by the Regula r Ope rator and such 
cancel l ation must be f i l ed at leas t twen ty-four ( 24) hours prio r 
to 1 2 : 0 1 a . m . o f th e d a y th e Op e r a to r s w i shes to can c e 1 s a id 
reques t t o work. These requests must be re newed when Divi sion 
Shake-Ups become effect ive . 

Regular Operato r s may be r equired to work before or 
after t he ir r egular a ss ignments in the event of necessary r elays , 
vehi cl es cha nge s , or eme r genc i es (which inc l udes the miss- out of 
the Ope r ator who wa s to r elieve the Regula r Operato r ). Regula r 
Operato rs may also be r equired to work a ddi tional assignm e nts 
s igning on betwee n 8:00 p,m . and 11:59 p . m., the Regular Ope r a tor 
so used will be pai d on the basi s of cont inuous ti me . It is 
understood that the Re1ular Opera tor will not be used in these 
instances if there is an Extra Ope rator availabl e to perform thi s 
work . 

( c) Ex t r a Ope r a tors on duty , he 1 d fo r dut y , o r on the pro­
perty in un ifo rm on a regu la r work day and whose use will no t 
result i n violation of hours of se rvi ce or d rivi ng t irne r egula ­
tions , will perform such ass i<Jni.len ts as cond itions of work re­
quire and as di r ected by supervi s oria l employee s subject to 
published instructions as to qual i fic at ions . It is understood 
that an Ext ra Operato r not on duty , or held fo r duty , will not be 
used if the re is an Extra Operato r on duty , or be ing held for 
nuty . 

Section 2 . Establish~ent of Re~~ r As~~nments 

( a ) All passenge r service wor k (incl uding preparatory time , 
pull-in ti me , deadhead allowance and/o r travel time in connection 
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therewith) assigned from each established Division point , except 
as provided in Article 4 , Section ?.(d) , that can be combined to 
provide seven (7) or more hours ' work within a spread of nine (9) 
hours and having a regularity of five (5) or more days each 
calendar week will be established as regular assignments . An 
exception to this provision would be assignments involved in the 
making of reco very time reliefs as shown in Section 14 of this 
Article. The n5.ne (9) hours spread as herein referred to will 
not include turn-in . Regular assignments will be on the basis of 
five (5) days per week and in no case will e xceed f ive (5) days 
per week . The District will designate the off days of regula r 
assignments and establi sh regular or extra relie f assignments 
composed of off days of regular assignments . Regular work runs 
may be split only once wi thout the payment of continuous time . A 
reg u 1 a r wo r k run may not be s p 1 i t a f t er ten ( 1 0 ) hours from 
initial sign-on time without the payment of continuous time . 

In exceptional cases , not to exceed a duration of thi r ty 
(30) days , such as the Pomona Fair , assignments may be written 
which will be an exception to the fir st paragraph of this Sub­
section . 

(b) Not less than si x ty percent ('10%) of the total number of 
regular weekday assignments shall be straight assignments system­
wid e, not less than seventy-five percent (75%) of the total 
number of all r egular Saturday assignments shall be straight 
assignments in any Division , and not less than ninety percent 
(90%) of th e total number of all regular Sunday assignments shall 
be straight assignments in a ny Division , computed on a man-as­
signment basis . On holidays , the percentage of straight assign­
ments wi 11 be gove rne d by the schedules operated . If weekday 
schedules are operated, percentage wil l be sixty percent (60%); 
if Saturday schenules are operatec'! , seventy-five p e rcent (75%); 
and if Sunrlay schedules are operated, ninety percent (90%) . 

(c) Tn establishing regular assignments, it will be the 
policy of the District , through cooperation with the Union , to 
bring about the best working conditions consistently possible 
unner service conditions . The District agrees the Union repre­
sentatives will have access to schedule information in the Sc he­
dule Division . It is further agreed that Union represe ntatives 
ma y appeal a decision to the superintendent of Schenules , and if 
the dec ision of the Superintendent of Schedules is not sa tisfac­
tory, the Union may appeal to the Ma nager of Planning and Market­
ing, whose decision will be final . Copies of all assignments , 
wo rk runs, biddable trippers, and schedule tempor a r y assignments , 
will be ma iled to the United Transportation Union office as much 
in advance of posting as is practicable . 

Permanen t changes in assignments will be posted 
Division for a period of seven (7) days . In the event 
s i gnment change is posted and affects the sign- on time 
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Operator the next day and it is posted after the Operato r in­
volved has sign ed o ff the prev io us day , o r i t i s posted on hi s/­
her scheduled or assigned day off , the Operator i nvolved will be 
notified by the District p r ior to t he ne w s ign-on t ime . I f the 
ope r a t o r i n v o 1 v e d i s no t no t i f i e d , the Ope r a to r w i 1 1 no t be 
disc iplined because of failure to r e por t on time and the earnings 
of his/he r as s ignment befo re t he c ha ng e wi ll be preserved to 
him/ her . If the change in the assignment i s othe r than one 
affecting his/her sign-on t ime , it wil l be t he r espo nsib i l i t y of 
the Opera to r to be awa r e of th is cha nge before c ommenci ng his/ he r 
assig nment for the day . 

In the event a tr i ppe r is cancelled without notice the 
prec edi ng day , the Operator affected will be paid f or the time 
lost as a r esul t o f such cancellati on. 

(d) No Operator , Re-3ular o r Ext ra , will be used on se rv ice 
t ha t is normally pul led o ut of another Division exce p t in cases 
of em erg enc y operation. Emergency operation , fo r the purpose of 
thi s Sec tion , i nclud e s situations requi r ing immedia t e relief of 
Ope r a t o r or the operation of extra vehicles to maintain service 
a t t ime of accidents , t r affic delays , fires , disasters , hold- ups , 
and/ o r civil defense-civil disturbance incidents . 

I n th e e v en t an Ope r a t o r 
cond itions outlined above , his/he r 
foll owi ng : 

i s used under t h e emergency 
use wi 11 be governed by the 

Wh e never an extra vehicle o r a r elay is needed on a line , 
i t c an be ope r ated out of any Divi s ion h aving j urisdict i on ove r 
the l i ne ; whenever it is necessary to immediately relieve an 
Operator, t h is may be done from any Division whethe r that Di vi ­
s i on has jurisdi c tion or not. It is understood that in the event 
of a r elay o r an e merge nc y relief of an Operator , the Operator 
pulling th e t rip wi l l in turn be relieved by an Operator from the 
Divis i on having spe c ific j urisdiction over the par t icular assign-
1:1ent within t wo (2) hour s or one (1) round trip , wh ich ever is the 
l onge r . Failu r e to reli eve the Operato r will result in the pay ­
ment of a ppl icabl e penalty t o t h e Operator who should hav e been 
ass i g ned to relieve t h is Operator . 

(e) Th e provisions of this Article will not apply in connec­
tion with the suspe ns ion of assignm ents opera ti ng i n t he Pasadena 
a r ea o n Ue w Year ' s Da y d ue to the i mpossibility of performing 
r e3 u l a r s ervice on a c count of con9ested and/or d isrupted t r affic 
cond itio ns . 

It is al s o unde r s tood that due to the i ncreased service 
requi r emen ts on New Year ' s na y , an Operator may be a s signed to 
work on a line not under the jur i sdiction of his/her Division 
with th e understanding that he/she will be signed on and off a t 
h i s/he r own Divi s ion and paid applicable deadhead or travel t i me . 
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If a situation similar to New Year's Day should arise , 
exceptions as covered by this Subsection (f) may be agreed upon 
by mutual consent of the Director of Transportation and the 
General Chairman. 

(f) This Section does not restrict the District from operat­
ing a line, or lines, out of more than one Division. 

(g) Not less than ninety percent (90%) of regular work runs 
will have two (2) consecutive days off, and it is further under­
s t ood that all additional regular work runs will have scheduled 
two (2) days off within a seven (7) day work week and said days 
of f may be split. If the number of Sunday assignments is reduced 
by eight percent (8%) or more from the number in effect on June 
1 , 1976, the ninety percent (90%) will revert to eight-five 
percent (85%). 

Section 3. Definition of Straight, Split and Relief Assignments 

Regular wor k runs will be classified as straight, split 
and re l i e f wo r k r u n s . A r e g u 1 a r wo r k run on w h i ch t i me on d u t y 
is computed on a continuous basis is a straight work run; one 
which includes intermittent service and on which time is not 
computed on a continuous basis is a split work run; and one made 
up of t he "o ff" days of three (3) or more regular work runs is a 
r elief work run. No relief wor k run shall be constructed which 
r equires an Operator to sign on and off at other than a single 
loc a tion for any one or more days of a week or month unless 
he/she is allowed deadhead time and/or travel time when working a 
work run which starts or ends at other than his/her regular Home 
Terminal. 

Section 4. Preparator:.x Time and Sign-Off Time 

All Operators will be allowed a minimum of ten (10) 
minutes prepa ratory time for the purpose of getting equipment 
ready for pulling out. Operators will be allowed five {5) 
m i n u t e s f o r st o r i n g e q u i pm en t a f t e r comp 1 e t i on o f th e i r a s s i g n -
ments or work runs at Division points or outside loca ti ons. 

Preparatory time and sign-off time shall be considered as 
work time and made a part of the work run. 

Ope rators d riving C.E . A. equipment are excluded from this 
Section , unless the Ope rator uses a bus which is to be put into 
line servi ce when making his/her relief. In this event the Op­
erator pulli ng the bus out will be paid preparatory time and the 
relieved Operator who brings the other bus hack will be paid the 
storing allowance . 
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Section 5. Post ing of Regular Work Runs 

Ea c h regular work run will have a designated sign-on and 
sign-off point and time, and an outline of the service to be per­
formed. The District will maintai n in each Division a copy of 
all regular work runs system-wide , on a current basis. 

sec t ion_ 6 . _ __ E ~tab 1 is h men t _and_ Posting _ of_ Recur r in .9:_ Extra 
Assignments 

Al l recurring passenge r service wor k { including deadhead 
al l owance s and/or travel time in connection there with) which is 
not inc luded i n regu l a r work runs will be included in extra 
assi gnm e nts and posted in Run Books or on Bulletin Boards in 
Operators ' rooms . Regular sign-on and s ign-off points and times , 
and an outline of the service to be performed , will be set forth 
in t h e assignment sheet as posted. 

Section 7 . Defini tion of Extra Assignments 

{a) All work for Operato rs in passenge r service , not included 
in regu lar work runs, will be classified as extra assignments and 
will b e fill e d f rom Extra Boar d lists as long as Ext r a Operators 
a re avai labl e, e xcept biddable trippers bid in accordance with 
t h e p rovi sions o f Article 9 and special events assignment s as 
outlined in Se c tion 8 of this Article. Temporary vacancies in 
r eg ula r wor k run s will be f illed from Extra Board lists as pro­
vided in Artic le 13 and will be paid on regular work run basis. 
It is unde r s tood that an Operator und er the provisions of this 
Sect i on , wi l l not be paid l ess t ha n he would have been paid under 
establi s hen r ule o f eigh t (8) h ours' p a y time wit h in a spread of 
elev en (11) ho u r s for Extra Opera tors . 

(b) No Ext r a Ope r ato r , who i s ma rked-up to a r eg ul ar assign­
men t that s i g ns o n p ri o r to 5 : 00 a .m., will be required to work a 
trippe r af t e r said regular assignment, unless h e/ s he has submit­
t ed a presc ri bed form indica ting he/she desires s uch work . Th is 
r e ques t to wo rk will be handl e d in the same mann e r as Regular 
Operators a s indicated in Sect ion l{b) of this Ar tic le. 

{c) Tempo r a ry va c anci es in biddable trippers as Auxiliary 
Divi s ions wh ich have been bid in under Article 9 will be filled 
i n a cco rd a nc e with the hold-down provisions of Article 9 , and if 
not bid i n on hold-do\vn basis , such t em porary vacanc ies will be 
filled f r om the Ex tra Board lists . Re gular Operato rs will not be 
requ ir e d to work their bid trippe rs on their days off . 

Section 8 . Defi nition of Specia l Events Ass ignments 

Special 
o c curring a fter 

events as s ignme nts are extra 
6 : 00 p.m . and g e nerally do no 
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hours in duration. 
are occurrences at: 

Included in the category of special events 

The Coliseum 
Olympic Auditorium 
Numerous Churches 
Greek Theatre 
Shrine Auditorium 
Parades 
Conventions at above locations and at various hotels 
Scout Activities 
School and College Activities 
Lincoln Park Events 
Circuses 
Rose Bowl Activities 
Griffith Park Observatory 
Pilgrimage Play 
Orange Show at San Bernardino 
Raseball Stadiums 
Spo rts Arenas 
Convention Centers 

but excludes Charter Service or leased motor coach ser­
vice. Leased motor coach service is that service operated by the 
Dist ri ct with District Operato rs and vehicles through lease 
agreement with other charter companies in our service area . 

It is understood th a t known work of this type that is not 
assigned to the Extra Board will be posted for choice at Divi­
sions and that it may be bid by Regular Operators. It is also 
understood that work will not be assigned in such a way that will 
i n terfere with the assignment of an Operator on the following 
da y. 

Shoul d an Operato r working a special event assignment 
sign-off too late to perform his/her report the next day will be 
gove rned by the provisi ons of Sec tions 11 and 12 of thi s Article. 

Section 9. Release Period~ in Assi3.nments After 8:00 P.M . 

(a) No period of release of less than eight (8) hours between 
assignments , or portions thereof, which occurs between 8:00 p.m~ 
and 5:00 p.m. shall he deducted frol"I time of Operators working 
such assignments. This time shall be subject to the overtime 
rule . This rule will not apply to Ex t ra Operators when start of 
split between assignments commences before 8:00 p.m . and extends 
be yond 8 : 00 p . m. It is further understood that regular work runs 
s ta rting after Midnigh t and before 5:00 a . m. will be straight 
work run s . 

(b) It is understood that the provisions of Subsection (a) 
of this Sec tion 9 shall not apply when Operators are working bid 
s pecial event assi gnme nts. 
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( c ) Any pe r i o d o f re 1 ea s e o f 1 es s than th i rt y ( 3 O ) m i nu t es 
within the hours of a regular work run will b e paid on a contin­
uous basis and will be subject to the overtime rule . This pro­
vision does not apply to the period between a regular work run 
and a biddable tripper , nor does it apply to the work of an Extra 
Operator. 

Section 10 . Release Period in Work Runs or Assignments 

Deadheading time and/o r travel time is part of the work 
assignments in the computation of interval of release. Interval 
of release periods are governed entirely by time actuall y re­
l eased from duty, regardless of any minimum allowance s provided 
under this Contract. 

Sect ion 11 . Beginning and Ending of Day 

(a) A day for Operators will commence at the time that they 
are first required to r epor t and so do at or after 12 : 01 a.m. and 
u p to and including 12 : 00 Midnight of any calendar day. It is 
unde rstood that Operators will have eight (8) or more hours of 
r elease frol7l duty before commencing a new day. The spread of 
hours in a day for the p urpose of computing the permissible 
spread of hours commences at the time an Operator first repo r ts 
and continues until he/she completes his/her assignment in any 
given day. The spread of hours for the purpose of computing 
spr e ad overtime commences at the time he/she first r eport s and 
continues until he/she completes his/her assignment in any given 
da y with t h e exception that turn-in time is not included within 
th e spread of hours . 

(b) If , in the mark-up of an Extra Board , the Di vision Dis­
patcher e rrs and does not grant an Operator eight (8) o r more 
hours ' r elease from duty before starting his/her new day , and 
does not notify the Operator hefore he/she reports for his/her 
new assi<Jnment , the Dist rict shall pay that Operator continuous 
time , at straight time rate of pay , from the time of his/her 
sign-off to the time of his/her sign-on the following day. If the 
Di s tr ict notified the Operator of the error in Board mark-up at 
leas t four (4) hours prio r to the Operator ' s sign-on time and be 
paid a sepa rate allowance of four (4) hours in addition to all 
othe r earnings that day . 

(c) This r ule only governs the determination of spread hours 
duri ng which period a day ' s work is perfo rmed and which may 
i nclude r e lease pe ri ods for which Operators are not compensateo 
unde r applica ble rules. 

(d} An Operato r who works a night or owl run or special event 
a ss ignment that comm e nces prior to Midnight and continues into 
the following day , computes his/her spread from the time he/she 
first commences work until his/her compensation of wor k on the 
following day with the further provision that no Operator whose 
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work continues into the following day may work after 10:00 a.m. 
on the following day until he/she has had at least eight (8) 
hours ' release from duty. 

Section 12. Late Sign-Off 

(a) A Regular Operator who signs off l ate due to the need s of 
service , and who will not h a ve the required rest referred to 
above, wi ll be instructed at time of sign- off to report the next 
day at any tim e between eight (8) and ten (10) hours after sign­
off tim e , will be placed on his/her regular assignment at the 
first oppo rtunity, and will b e guaranteed the earni ngs of his/her 
assignment for that nay , provi d ing he/she has complied with the 
r equ iremen ts of Subsections (d) through (h) below . 

( b) Except as prov id e d in Subs e ct ion ( c) be 1 ow , an Ex tr a 
Ope rator who signs off late , <lue to the needs of se rvice, and who 
wil l not have the required r est referred to above , will be in­
structed at time of sign-off to re po rt the next day at an y t ime 
between eigh t (8) and ten (10) hours after sign-off time, and 
will be gua r anteed the earni ngs of h is/he r Board Mark-Up as 
outl ined in Arti cl e 2, Section 1 o r 2, provi d ing he/she has 
com;::,lied wi t h the provisions of Subsections (d) through (h) 
below . 

Example : An Extra Board Ope rator is marked up for an 
assignment that s igns on at 1 : 00 p.m. and off at 9 : 30 p.m. and on 
the next day's mark-up is due to report at 6:30 a . m. On the 
first day he/she experiences a delay which results in his/her 
sign ing off that day at 11: 00 p . rn ., he/she will be brough t back 
the succeed ing day any time between eight (8) and ten (10) hours 
and will be gua ranteed the earnings of his/he r Board Mark-Up. 

{c ) Ext ra Board employees mark ed up originally on the Extra 
Boa rd for a s hine report of 1 : 00 p . m. or l ate r an d who so reports 
for duty in accordance ther ewith , will be considered to be avail ­
able for duty for a per iod of nine (9) hours . If the Operator 
violates , he/she will be brought back after eight (8) hours ' rest 
and will be si~ned off that day at the time he/sh e was prev iousl y 
scheduled e xcept fo r delays to service in connection with his/her 
P . M. a ssignments , and his/h e r earnings for that day will be 
prese rv ed . Nothing herein will af fect the option of the District 
to reli eve th e Operato r prior to violation in order to have 
him/ her ava i lable for his/her n e xt day 's reg ular Board Mark-Up . 

(d) If an Ope rator is late signing off and will not hav e the 
eigh t (8) hours ' rest referr ed to in Section 11 of this Article , 
he/sh e will com ple te a special lat e s ign-off slip ent itled, "Late 
Sign-O f f - Insuff icient Rest". This slip will b e given to the 
Deivision Dispatcher at the time the Operato r make s his/her turn­
in . 

{e) In the e vent the Operator is assigned to a Terminal 
Division or an Auxiliary Division and will not have the eight (8) 
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ho u r s ' rest re f e r r e d to above , he/she w i 11 be re q u i red to r e po r t 
by telephone to his/her Home Division at the District's expense . 

(f) Fai lure on the part of the Operator to r epo rt this late 
sig n- off , in the above re fe rred to manner , may result in his/her 
be ing held off his/her assignment until at least the eight (8 ) 
hou r r e st r e ferred to above is completed . This wil l be done 
wi thout penalty to the Dist rict. This in no way affect s the 
basic daily g uar a ntee as shown in Article 2. 

(g ) It will be the r esponsibility of the Division Di spatcher 
o n d u ty , upon r ece ipt of this slip , o r telephone ca ll, as refer­
r ed to above , to advise the Operato r of this sign- on time as 
s ho wn in Sec tion 11 of t his Article. 

(h) Failur e of the Division Dispa tch e r to notify the Ope rator 
of hi s/her revi s ed sign-on time wil l result in the Operator 
r epo rti ng for dut y eight (8) hour s and o ne (1) minut e af ter 
si gn- off ti me and he/she will be guaranteed t he hours of t his 
a ssignment and wi ll be signe d off at the ti me he/ she was p r e­
v io usly schedu l ed except for delays to service in connect ion with 
hi s /her P . M. assignment . 

Sec tion 13. Pa ddl e Boards 

The !:>i st rict sha l l pr o vide Operators wi th paddl e boa r ds f o r 
s ch e:'lul e d work that i s on a rec urring basis . The paddle boards 
sha ll inc lud e pull - outs and pull-ins locat ions and times , and 
t ir.ie po ints . The District will al so endeavor to make available 
i n f o rm a t i on s heets , whenev e r pr act i ca 1 , that a re des c r i pt iv e of 
r ou t es o f lines , special o pe ra t ing conditions , and other mis­
c e 1 lane o us in f o r m a t ion . The Di s t r i ct w i 11 make av a i 1 ab 1 e to 
Ope r ato rs in all Divi s i ons throw- awa y type sheets showing loca­
ti on of r e st room faciliti e s on each line. This sheet wi ll be 
r ev iseo whe n e v e r neces sa ry. 

Sect i on 14. Wo rk Runs - Re covery Time 

I t shall b e the policy of the District t o schedule th e re­
c ove r y t i me as li s t e d b e l o w: 

(a) The District will p rovide an average recove ry time of at 
l eas t ten percent (10%) fo r all regular work runs , computed on a 
systern wid e ba s i s . 

( b) At l east e ight-five percen t (85%) of all we ekday r egula r 
st r a i ght r uns ( e xcept owl run s) will hav e scheduled in th em at 
l eas t o ne recove r y time pe riod , of a minimum of fifteen (15) 
m i nu t e s . At 1 ea st f i ft y percent ( 5 O % ) o f t he r eg u 1 a r st r a i g ht 
r uns on Saturdays , Sundays , Holidays and owl runs will have 
scheduled a minimum fift een (15) minute recovery time period . 
These pe rcentages will be computed on a systemwide basis . 

-15-



• 

• 

• 

(c) Shoul d there be assignments that do no conform to Sub­
sections (a) and (b) above , the Union representatives may discuss 
the ca se wi t h th e Supervisor of Schedules . It is further agreed 
t hat Union representatives may appeal a decision to the Super i n­
tend en t of Sched ules and i f the decision of the Superintendent of 
Schedules is not satisfactory, the General Chairman may appeal to 
the Manage r of Planning and Marketing , wh o s ha ll fu ll y d iscuss 
the i ssue at hand with the General Cha irman . It is unde r stood 
that t he Ma nage r o f Planning and Marketing ' s dec ision wi ll not be 
subj e ct t o the pr ovisions of Article 2~ . 
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ARTICLE 5 

TRAVEL TIME - DEADHEAD 

S e ction 1. T r ave l T ime Allowances 

Th e tra vel ti me a l lowances will be pa i d to Operators when 
r equ ired t o travel between Division and relief points , a nd/or 
r el ief points and Di visions and/or betwe en two r elief points . 

Sec tion 2. Comyutation Travel Time 

Travel time al l owances shall be ba s ed on the f ol l owi ng for­
mula for all lines except those shown in Section 3 . The basic 
travel ti me a llowance s between Divisio n and relief points will be 
as f ollows : 

(a) The walking distance from a Div i sion to the r elief point 
based on a walking rate of two and th r ee-quarters (2-3/4) miles 
per hour. 

The ma xi mum 
ex c ept a t Divi s ion 
wa lk ing time wi l l 
Local Chairman . 

wal king time shall be s e venteen (17 ) minutes, 
12 where present reliefs are being made. The 
be ag reed upon between the District and the 

(b) h"h en (a) is no t appl icable , the 
will be t he s um of th e f ollowing items : 

travel time allowanc e 

( l ) The walking distance 
trave l based o n the wa lking rate 
3/4) mil es pe r hour . 

from a Division to a line of 
o f two and three-quarte r s (2-

( 2 ) One-half (1/2) of the we ekday base headway of the 
line when tr avel o n th e li ne is necessary . In the event and 
Ope rato r must use two o r mo r e lines while traveling , h e /she will 
r ece ive one-half (1/2) of the weekday base headway of the f irst 
line and the full we e kday base headwa y on the add it iona l lines 
u s ed . It is unde rstood that this computation will be made either 
on th e go ing or return travel moveme nt , whicheve r is greate r , and 
such al lowa nce used on mov ements in both directions. If the 
t o t a l of the ba se h ead wa ys results in an excess of one - half (1/2) 
min u t e o r mo re , t h e a ll o wance will be the next highe r minute , if 
the excess is l ess t ha n one-half (1/2) minute it will be dropped . 

(3) Sch eduled wee kday base runn i ng time . 

(4 ) On Saturda ys , the Sa t urday base running times and 
o ne-half (1/2) or full Saturday base headway will be used , a nd on 
Sund a ys , the Sunda y bas e r unning times a nd one- half (1/2) o r f ul l 
Sunday ba s e headway will be used when applicable . 
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DIVISION 

1 
2 
3 
5 
6 
7 
8 
9 

12 
13 
15 
16 
18 
21 

LOCATI ON 

1130 E. 6TH Stree t , Los Ange les 
72 0 E. 15th Street , Los Angeles 
6 30 w. Aven ue 28 , Lo s Ang e l es 

23 00 W. 54th Stre et Los Angeles 
100 Sunse t Avenue , Venice 

880 0 Santa Moni ca , Wes t Ho l l ywood 
9101 Canoga Avenue , Cha tsworth 
344 9 Sa nta Ani ta Avenue , El Monte 

970 Ch e s t e r Place , Lo ng Beach 
24 50 Mulbe rry Street, Riv e r si de 
11900 Br a n f ord St ., Sun Val l e y 
1551 E. Mi s sion , Blvd ., Pomona 

77 7 We st 190th St r e e t , Los Angeles 
7 20 E. 15th Street, Los Angeles 

Sec t io n 5 . Exc eption to Appl ica tion o f Travel Time 

Tra vel time will no t be paid under the f ollowing cond itions : 

(a) Tr av eli ng i n e xe r c i s e of sen i o rity c hoice t o take as­
sign~ent , volunta r i l y tr an s f erring be tween Di v i s ions , tr a ns­
fe rri ng unde r t he r eq ui r ement s of t h e provi s ions of Article 12 , 
Sect i on 2 (b) (1) a nd (b) (2) , o r f or t he pu rpose of maki ng a bi d at 
a Shake - u p . 

( b ) Ope rat o r s hir ed a t the Empl oyment Di vi s ion and sen t to 
the Ins tr uct ion Di v i s ion or to ano ther Di v i sion t o en t er se r v ice. 

(c ) Ope ra t o r s r eli ev ed at 
accoun t of s i cknes s or i njur y , 
work . 

th eir own r e ques t , except on 
b e fo r e the compl e tion o f a day's 

( d ) Operato r s tr av e l i ng to ta ke over the ir own a s s i gninen t 
aft-=r miss-out . 

.sec _t i o n_ 7 . _ __ T r a V; l _Time __ f or __ OE e r at o rs_ Re 1 ea se d_ a t __ 0 u ts id e 
Locat io ns 

Ope r a to rs plac ing themse lves in position for servi c e a t an 
ou t side poi nt instead of tr a v e l i ng on s c hed uled Dis trict ve h i c les 
s~1al l be allowed t he sane travel t i me all owances prov i ded i n t h is 
Ar ticle . Whe r e c ombina tion o f se rv ice and t r avel time o r other 
s C? r v ice con d i t i o n s a re i n v o 1 v e d , Ope r a to rs s o i n s t r u c t e d may be 
r equi r ed t o t r avel or pe r fo r m s ervi c e on Distr ic t veh i cl es . 

S e_<:._1=_ i o_n __ 8 . __ P_a l_ln G n t o f T r a v e 1 T i me 

Tr av e 1 t i me w i 11 be con s id e r e d a s wo r k t i me a n d s ub j e c t to 
overtime r ate s , whe n a ppli c a ble . 
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Section 3 . Ex cept ions to Section 2 

On Li n es 3 3 (at Av a 1 on and "D" Streets) , 8 14 , 4 2 8 , 8 2 9 , 8 O O , 
86 0 , 49 6 , 423, 420 , 440, 432 and 86, Operators will be paid 
trave~ time allowances for scheduled time fr om Divisions to 
r elie f poin ts, or relief points to Divisions . This allowance 
shall include wa lking time formula and s c heduled running ti me . 
Operato r s ' assi gnm e nts and/or information sheets will show the 
schedulec'l vehicles and times that the Operators should used for 
travelin<J . Consideration will be given by the Dis trict to the 
a ddit i on of other Line s to this exception . 

Sect ion 4 . The Use of District Buses or Automobiles for 
Trave ling 

Wh en e v e r i t i s deemed adv i s ab 1 e by t he Di s t r i c t , Di s t r i c t 
equipnent (buses or a utomobiles) may be furnished to Operators to 
travel b e tween Divi si ons and relief points , betwee n reli ef points 
and Divi si ons , or between t wo r e l ief po i nts in lieu of traveling 
on Dis tri c t scheduled equipment . 

Reli efs from Div i sio n 2 at 16th & Maple; lhth & Main , 18th & 
Figueroa ; 15th & Ol i ve; 11th & Olive ; from Division 5 on Line 5 ; 
from Di vis ion 1 on Line 92; and from Division 12 on Line 841 , 
will be made by using Dist ri ct equ ipment . Reliefs fr om Division 
7 on Line 89 at Santa Monica & Fairfax will be made by using 
Dist ri ct equipn en t when Saturday and Sunday schedul es are oper­
ated . 

Travel t i me al l owance s for the use of Dis trict automobiles or 
buses wi ll be based on required time and will be agreed to by the 
Dist rict and t he Loc~l Chairma n . 

Sect ion 5 . Home Divisi on s 

(a) The Hom e Divi sio n of Operato rs will be th e location where 
th e ir as s ignments start and finish, it being understood that such 
s t art i ng and fi nish ing loca tions will be r est ri cted to the Home 
Di vi s ion s des i gnated in this Art i cle . In all cases , Operators 
will be retu rne d to start ing l ocations at the c omplet ion of their 
assignments or po rtions t hereof , or shall be paid arbitrary 
tr.eivel time allowc1n ces to r etu rn th em to their Home Division. 

(b) The following a re establishe d as Home Divisions . Addi-
tional Ho1:1e Divisions sha ll be designated , established or closed 
by the Dist ric t with the unde rstanding that the Union will be 
notif i ed s uffi c i e ntly in advance of such ac tion, to allow the 
nego tiation of proper dead he ad or tr ave l time all o wances . 
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Sect i o n 9. Dea d head Allo wa nce s 

The deadhead a llowances wi 1 1 be pa id to Operators wh e n r e­
q u i red to deadhead between Divisions , Aux iliary Divisions , Te r­
mi na l Divisions , and/or sto rage lots. 

Section 10 . Computation o f Dead head ing 

Deadhe ad time wi l l be th e actual time r equired i n deadheading 
bet we en l oc a t ions . Recurring deadhead allowances will be est­
ab l ished and wi ll be includ e d in Operators ' work r uns and as­
signme n ts. Dead head ing may be required on Di s trict scheduled 
vehi cl e s or by t he use o f Dist r ic t' s b uses or automobil e s. 
Prese n t allowances for deadheading between outside l ocat i ons wil l 
be cont i nued as now in ef fect a n d fu t ur e allowances wi l l be 
a gree d to by Local Chairman and the Superintendent of Schedules 
on a f a ir and equitable basi s. 

S e c tion 11 . Except ions to the Appl i cation of Deadhea ding 

The same exception s as c on t ain e d i n Sec t ion 6 o f t his Ar t icl e 
wil l apply to deadheading . 

Sect i o n 1 2 . Pa yment of Deadhead 

Dead head ti me will be considered as work time and subject to 
o v e rti~e r a t es , when applicab l e . 

Sect ion 13. Ove rnight Dea9heading 

Ove rni gh t de a dh e ading , when se r vice i s used in any one-way 
moveme nt , wi ll n o t be c oup led with se r vice assignment , but wi ll 
be pa i d f o r as a separate al l owance on a flat basi s of fo ur (4 ) 
ho u rs at s tr a i g ht time applicable r ate wi t h an additiona l allow­
ance of two ( 2 ) hours at straight tiine applicable ra t e whe n o ver­
n ight <'l e a dhea rling i s b e tween a point west of Pomona and a point 
east of Por:iona . 

Sect i on 1 4 . Exception to Miss-Out Wh e n Traveli_n-9 De a dhead ing 

In the event an Ope rato r is dela yed in r each ing th e r e li ef 
point when hi s /he r arbit r ary allowance applied and t h is delay is 
due to a vehi cl e b e ing late that would have enabled him/her to 
a r ri v e a t r e li e f point o n time , h e/she will no t be charged with a 
miss- ou t and will b e ent i t l e d to pick up his/her run and will be 
paid the ho u r s of his/he r assignm e nt. Howe ver , it will be the 
respo n s i b i l ity of the Ope rator involved to r easona b l y substa n ­
ti a t e the fact of the d e lay by securing , subsequently , a written 
st:1te1:ient fr o1n t h e Operato r operating the d e layed bus , This i s 
a p plica ble only when the headway on t he line is fifteen (15) 
minu t es or mo re ; or the d e lay to serv i ce on the li ne is fifteen 
(1 5 ) minutes or mo r e . 
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ARTICLE 6 

TIME FOR TURNING IN AND SECURING SUPPLIES 

Section 1. Turning In at Horne Divisions 

Operators working out of Divis ions where cashier faciliti es 
are available wi ll make turn- ins and dr aw supplies , as required , 
at the Home Division and shal l be paid ten (10) minutes straig ht 
tif'.le at their applicable r ate of pay for the turn-in of each 
day's r eceipts . 

Secti on 2 . Turning In at Auxilia ry or Terminal Divisions 

Operators wo rking out of Di vi si on s or Terminals where 
facil i ties are not availab le will mak e their turn-ins at 
indicated Divi sions or Te r minals while on duty and will not be 
paid turn-in time . 

Section 3 . Turning In on Premium Time 

When premium time is involved , turn- in may be absorbed in the 
premium t i rne wh en suc h premium t ime is paid a t th e end of the 
Operato r ' s day ' s work . 

Section 4 . Making Two Turn-I ns 

Operators desi r ing to ma ke more than one (1) turn-in in the 
course of a day ' s work will be allowed t o make two (2) turn-in s 
in t h e course of a day ' s work with the understanding that they 
shall b e pai d only one (1) tu rn-in allowance as referred to in 
Section 1 . 

Section 5 . Rece~t s on Request 

When rec e ipt s are r equested by the Ope rato rs, they shal l be 
p resented to the Division Dispatcher who in turn will stamp the 
Operator 's copy indicating date received . 

Section 6 . Bad Order Fareboxes 

When discrepanc ies of any kind are re ported by Opera tor s on a 
Misce llaneous ~epo rt r egarding fa reboxes, the Division Manager 
wi ll hav e the box removed f r om t he bus and checked . 
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ARTICLE 6 

TIME FOR TURN I NG IN AN D SECURING SUPPLIES 

Section 1. Turning In at Home Divisions 

Ope rato rs wo rking out of Divisions wh e re cashier facilities 
are availab)e will make turn-ins and d raw supplies , as required, 
at the Home Divis ion and shall be pa id ten (10) minutes straigh t 
ti me at t hei r applicable r ate of pay f or th e turn-in of e ach 
day ' s receipts . 

Sect ion 2 . Turning In at Auxiliary or Te rmi nal Divisions 

Operato r s working ou t of Divisions or Termin als where 
facil iti es a r e no t av a ilable will mak e their t urn - ins at 
indicated Divisions or Te r minals while on duty and wi ll not be 
paid t urn-i n time. 

Section 3 . Turn ing I n o n Premium Time 

When premium time is involved , turn-i n may be absorbed in the 
premium ti nH? when such premium time is paid at the end of the 
Opera tor ' s day ' s work . 

Sec t i o n 4 . Ma k i ~ _Ty~ T u r n - I n s 

Operators desi ring to r;iake more than one (1) turn-in in the 
course of a day ' s work will be allowed to make two (2) turn- ins 
i n th e co u r s e o f a day ' s wo r k w i th the u n d e r s ta n d i n g th a t they 
shall b e paid o n ly o ne (1) turn- in allowance as referred to in 
Section 1. 

Sec t i on_ 5 . _ Rec e i_p ts o n Reg u e s t 

W!, en r ec e i pt s ar e r equested by t he Ope r a t o rs , they sh a 11 be 
presented t o the Division Dispatcher who in turn will stamp the 
Operator 's copy indicating date r ece iv e d. 

Sect i o n 6 . Bad Ord e r Farebo x e s 

When disc repa nc i es of a ny kind are repo rted by Operato r s on a 
Miscellaneous Repo r t r ega r ding fa re bo xes, th e Division Manager 
will have the bo x removed from th e bus and checked . 
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ARTICLE 7 

MANNING REVENUE EQUIPMENT 

_S_e_c_t_io_n_l_. __ N_ on-Operator Except ion s 

All revenue equipment of any type operated by the District 
will be manned by Operators who are qualified for such service, 
except that Mechanics qualified to operat e said equipment may 
change off equipment in revenue service if no Extra Operators are 
available at the Divi sion . 

The provisions of this Article shall not be construed to 
prohibit Mechanics, or membe rs of the supervisory forces, from 
operating revenue equipment in cases of emergency or on test 
trips , or for t he purpose of instruction where such trips do not 
invo lv e transfe rring equipment between garages , sho ps or Divi ­
sions . In cases of emergency , or when qualified Operators are 
not readily available , Mechanics may transfer equipment between 
shops , Divisions and Terminals . 

Section 2 . Sub- Con tracting and Para-Transit 

(a) No t~ing in t h is contract shall be deemed to preclude the 
District from contracting for service with common carr­
iers of persons ope rating under a franchise or li cense 
for services , providing that no contracting shall take 
pl a c e u n 1 e s s th e re i s i n s u f f i c i en t e q u i pm e n t , o r the re 
ar e i nsuff ici e nt operators to perfo r m said service , and 
provided further that said contracting shall not adverse­
ly affect the existing employee s of th e District. 

(b) Nothing in this contrac t shall prohibit the District from 
becoming an " umbrella" agency with respo nsibility f o r 
administering , r eg ulating , and contracting with r espect 
to Pa ra-Transit Programs. 

(c) At no time during the term of this contract o r any ex­
tension thereo f between the District and Union wi ll the 
District reduce its hiring of new employee s covered by 
sa i d c on tr act as the result of the inclusion of sub-con­
t racting o f Para-Transit Progr ams . 

(d) The Dis tr ict ' s participation in subcontracting or Para­
Transit Programs shall not adversely affect any of the 
District' s employees covered by this Ag reeme nt. 

(e) No Para-Transit equ ipment shall , during the t erm of th is 
contrac t, be stored , se rviced, repaired or maintained on 
any District prope rty where Dis trict revenue equipmen t is 
s tor ed . 
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ARTICLE 8 

QUALIFICATIONS 

Section 1. Rail Service 

It is understood and agreed that at the present time the 
District is no t providing rail service . Accordingly, the parties 
have agreed to delete from the present collective bargaining 
agreement any applicable provisions or references to rail service 
as provided for in Article 1, Section 3; Article 1 , Section 7; 
Article 8; Article 15; Section l; Article 20; Article 21; Article 
23; Article 25 and Article 37, Section 2 of the Agreement which 
was effective June 1, 1979. 

It is agreed, however, t hat should the District commence rail 
service , the District will meet with the Union to establish 
wages , hours and working conditions of employees hired for this 
purpose . The District and the Union agree to utilize any 
Articles of the 1979-82 agreement between the District and the 
Union r efe rred in paragraph 1 of the Article which con tinue to be 
appl i cable in this process as well as establishing any new pro­
visions which may be required. 

Section 2. Division Qualifications 

(a) Ex tra Operators will be required to qualify, when eli­
gible, for the different lines and classes of work filled at the 
Division to which assigned. 

( b) Newly employed Student Operators who have completed at 
lea.st twelve (12) days of training may be assigned to a regular 
assignm en t that is open for bid while he completes the balance of 
his Division quali fications. This assi gnmen t will continue to be 
posted fo r weekly bid. The Opera tor so ass igned must complete 
the Divisi on qualifications within forty (40) days fr om the day 
he is ass igned to the unbid assignment. This qualifying will be 
done on the Operator ' s off time, and will be compensated for 
under the provisions of Section 4 of this Article . If the Divi­
sion qual ifications are not completed within the forty (40) day 
period , the Operator will be r emoved from the regular assignment 
and will revert to the status of a Student until Division quali­
fications are completed. After completion of qualifications, his 
position at the Division will be determined by applicable rul es 
of the Con trac t. 

Section 3. Standard of Efficiency Established by the District 

The Di stri ct shall have the right to 
such tests and standards of efficiency as 
to satisfy itself of the competency of 
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desired position in order to fully provide for the safety of 
operation of its equipment, subject to the provisions of this 
Contract and t he applicable Safety Regulations of the California 
Highway Pat rol o r any othe r safety regulations provided by Cali­
fornia La w. 

Secti on 4 . Pay fo r Qualifying 

Pay for qualifying on forced changes only 
Shake- Ups . Two Division Shake-Ups each year in 
June and December . Bidding on system va cancies 
every two weeks. 

and Division 
the months of 
sha ll be held 

Except that ne wly employed Operato rs shall be pa i d at a r ate 
i nd ica ted in Article 1 for Trainee time worked until assigned to 
actual service , Operators actually assigned to service shall be 
compensated for time spent obtaining additi onal qualifications in 
acco r dance with th e following rules : 

(a ) Where such Operators are obtaining necessary added quali­
fication s a s a r esul t of the following: Division Shake -Up, equa­
lizati on of manpower , changes in operation , or as cove r ed by Sec­
tion 2(b) of thi s Article , th e y shall be compensated as follows : 

(1) Operators with one (1) or more years of seniority 
shall be paid at t he ir straight time hourly rat e for all time 
spent qualifying with no overtime provisions applying . 

(2) Operato rs with less t han one (1) year seniority s hall 
be paid at the Trainee rate as shown in Article 1, Section 3 , of 
this Contrac t. No overtime provisions apply to this payment. 

(3) Qualify ing time may be considered as a par t of the 
day's work in instances where the Operato r may perform actual 
serv ice and s pend certain time qualifying within the same day's 
work which is otherwise compe nsable as premium time . 

(b) Where Ope rators are d irected by the District to transfer 
to anoth e r Divi s ion for tempo rary special assignments, such as 
extra s e rvice operated on Ne w Year ' s Day , compensations for tim e 
requi r ed to qua l ify fo r such se rvi ce as designa ted by t he Assist­
ant Division Manage r or other prope r offi cial s, will be al lo wed 
at the Opera tor' s established rate of pay provided for in Article 
1, including d ead head time to and from such Operator ' s Home Divi­
sion . 

Such q ualifying <lone on ho l i da ys o r on the Operator ' s bid 
days of f , will be paid fo r under th e provi sions of Articles 3 and 
44 , respect ive ly . 
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(c) Operato rs qualifying in order to exercise their seniority 
for bi-weekly system bidding or for the purpose of displacing, 
under the provisions of Article 9, Sections 3 and 5, will not be 
compensated for time so spent. 

Sect ion 5. Home Divisions - Students 

Home t e rminal of Student for Student compensation purposes 
sha ll be the Divisions to which regular l y assigned insofar as 
Line Instruction tr ips are concerned, and the headquarters of the 
Instruction Division when assigned as a Student for the purpose 
of class instruction or examinations. 

Sect ion h . Providin2 Qualified Operators on Extra 0.E!:rators' 
Tist 

When add itional qualified Opera tors a re needed for any class 
of service covered by Section 1 of this Article, at any Division 
in order to meet serv ice r equirements, a notice shall be po sted 
for the attention of Extra Operators at such Division which shall 
state th e class o f service and the number of additional Operato rs 
needed, If sufficient number of Operato rs do not voluntarily 
quali fy to fill such requirements, such need sha ll be filled by 
arbit rari ly requiring eligible Operators on Extra Operators' list 
at tha t Divis ion to qualify in reverse order of their seniority. 
If sufficient Operators are not obtained by the method herein 
ou t lined, addi tional Operators may be s ecured by transfer of 
Ju n io r Oper a tors from other Div is ions and/or by increasing the 
Extra list by additional Operators to meet service requirements. 
The District otherwise reserves the right to increase Extra 
Ope rators ' lists by employment of additional Operators as in its 
judgment the requirements of the service necessitate. 

Section 7 . Qua lifying Age Limits 

(a) When notices are issueci by the District r equest ing appli­
c a tions from Operators to qualify in type s of service set forth 
in Sect ion 1 of this Article , such no tices will not specify any 
ag e limit of applicant to govern their el igib ility , and such 
appl ications ma y be mad e wi thout regard to age of applicant. 
Co nsideration by the District will be given to age of applicant, 
a l ong with all other factors , but age alone will not be suffi ­
cient cause for rejection of an applicant to qualify for the 
pa rti cul ar type of service involved in such applications. 

(b) Se l ec tion of appli can ts will be made on basis of senior­
i t y , p r ov i ding they have the necessary fitne ss , ability and 
apt itude fo r the paticular type of work involve . 

(c) Applicants whose applications are rejected wi 11 be noti­
fied in writing t he cause of s uch rejection . 

- 25-



• 

• 

• 

Section 4 . Extra Board Shake-Ups 

(a) Whenever it becomes necessary to change days off on the 
Extra Board , an Extra Board Shake-Up of days off will be held 
anong the Extra Operators of the Division affected. It is under­
stood that Extra Board Shake-Ups wi ll be held no more frequently 
than every other week, except as indicated in Sub sec ti on (b) 
below. 

( b) Whenever it is necessa ry to equa 1 i ze man power by tr an s ­
f erring Operators from the Horne Division to the Terminal Divi­
sion , as provided in Arti cle 12 , Section l(b) (2 ) , an Extra Board 
Shake-Up may be held , which may be in addition to the bi-weekly 
limitation indicated in Subsection (a) above . 

(c) Whenever it is necessary to equalize manpower by trans­
ferring Operators from the Terminal Division to the Home Divi­
s ion , a n additional Shake-Up shall not be held because of this 
transfer, i nstead days off will be as s igned by the Di strict to 
t he Opera t o r transfe rring, until such time as a Shake-Up is held 
a s provided i n Subsection (a) above. 

(d) In o r der to handle an Extra Board Shake-Up of days off , 
the f0 llowing procedure will be used : 

(1) Ex t ra Board Operators at each Division wi ll be 
r equested to submit their c ho ices on t h e prescribed form the 
s even (7 ) days off combinations in order of their preference . 
These cho ices will remain in effect until such time as the Extra 
Bo a rd Operator elects to have them changed , wh ich he/she may do 
a t any time by c ompleting a new form . At the time a Shake-Up has 
b een announceci, an Operator will have until 12:00 Noon Thursday 
t o revise his/her form . 

(2) E: x t r a Boa r d Shake-Ups will be ef f ective o n Sunday . 
Not late r than 1 2 : 00 Noon Wednesday , prior to the effective date 
o f the Extra Boa rd Shake-Up , a Division notice will be posted 
a nnounc ing the change. The Shake-Up will close at 12:00 Noon 
Thursday , and the results posted not later than 3 : 00 p.m. the 
s a 1:1 e d a y . 

Section 5 . Exercising Displacemen t Privil~ Within the Divisio~ 

(a) An Op e rato r d isplac ed by a Senior Operato r through o pera­
tion of the provi s ions of this Article , or who is, for any rea­
son , dep rived of his/he r regular assignmen t through no fault of 
hi s/he r own , may , if qualified by the effective date , displace a 
J unio r Operator on a regul a r a ssignment or t he Extra Board , or an 
ope n assignment as shown in Section 9 (e) . If qualifi cations are 
not obta ined b y effective date , Subsection (c) of this Section 
wi 11 a pply . Sue h di spl acemen t must be made with in twenty-four 
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( d) When an Opera tor believes that his/her application has 
been unjustly rejected, he/she may appeal his/her case to the 
Direc t or of Transportation within ten (10 ) days, either in person 
or t h r o ug h his/ her representative . If the decision is not sus­
t a ined , it will be set aside and the Operator will be permitted 
to attempt to qualify for the paticular service involved i n the 
appli c ation . If the decision is sustained by the Director of 
Transpo r t ati o n a nd fur ther appeal is desired , the case may be 
a ppea l ed to the Genera l Manager of the Dist r ict or his/her des­
i g na ted repr e s e ntative , and such decision shall be con s idered 
f i na l . 

( e ) I n c a s e s wh e r e s uch a p p ea 1 s a r e mad e , i t i s u n d e r s too d 
a nd a g r eed t hat, wh e re Operat o rs are permitted to undertake t o 
q ualify in partic u l ar t ypes of se rv i ce as result o f such appeal, 
n o c la im s will be presented or cons idered for alleged loss of 
wo rk at tr i buta bl e to de lays involved b y reason of d eferred quali­
fic a t ion s inc i den t to s uch appeals and final decision of the 
Di stri c t a s t o e l i g i bil i t y o f applic a nt s . 
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ARTICLE 9 

CHOICE OF WORK ASSIGNMENTS 

Seniority shall determine the order in which employees in all 
District Divis ions , Auxiliary Divisions , and Terminal Divisions 
may select their work assignments. There shall be one (1) De­
partmental Seniority List of employees in all District Divisions, 
Auxiliary Divisions and Terminal Divis ions. At each such Divi­
sions there shall be established a Division Seniority List taken 
from the Departmental Senio rity List. The Departmental and 
Div ision Seniority Lists shall determine the order in which such 
employees make their choice of work assignments , including bid­
dable trippers. 

The District s hall determine the number of qualified Oper­
ators to work in each Division, Auxiliary Divi sion or Terminal 
Divisi on. The choice of work assignments shall be accomplished 
as fol lows: 

Section 1. Division Shake-Ups 

(a) Divi s ion Shake-Ups shall be effective during the months 
of June and December. 

(b) All schedules , .including work runs , involved in such 
Divi sion Shake-Ups, shall be posted at the Division at least 
s eve nty-two (72) hours before the start of bidding, the Operators 
on leave (o ther than Inde finite Leave) shall be given notice at 
thei r most recent address in the files of the District. In the 
even t an Operator is to bid at a Division Shake-Up and it is know 
t hat he/she will not return to work before the effective date of 
the Shake-Up , he/she shall be tran sfe rred to Indefinite Leave and 
not be permi t ted to bid . Upon his/her return he/she shall exer­
cise his/her seni ority in accordance with Art icle 9 , Section 6, 
of the Con tract . I f an Opera to r is not present when it is 
his/her turn to b id and has not left a choice with the person 
designated to receive such a choice, an assignment sha ll be 
chosen for him/her by his/her Division Manager. The June Shake­
Up shall be spread over a ten (10) day period and other Shake-Up 
sha ll be spread over a five (5) day period . 

Operators changing assignm en ts in a Division Shake-Up and 
who are not qualified for their n e w assignment, will be required 
t o quali fy on thei r tiine off and will be paid for such qualifying 
under the provisions o f Article 8 Section 4(a) . 

(c) When Divis io n Shake-Ups are held in 
Section , Divis ions and all Terminal and 
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controlled by a Division wil l take part in the Shak e -Up . For 
example , a Division Sh a ke-Up at Division 1 wi ll include River­
side . 

Whenever a Division Shake-Up is requ ired by the Dis trict 
other than a regular Division Shake-Up , Ope ra to r s shall be paid 
for time lost on any such addit i onal Shake-Up. 

Section 2. Schedule Changes 

Whenever work runs on a ny line are changed for a period of 
over five (5) consecutive work days , all new work runs will be 
placed up for bid for Oper a to rs within that Division in accord­
ance with the provisions of Section 3 of this Article . 

I n the event the change is of a duration of five (5) con s ec­
utive wo rk days o r less, the Operator will remain on the ass ign­
ment and will re ce iv e no t le ss th a n he/she would have been paid 
u n d e r the a pp 1 i cab l e p r o v i s i on s o f th i s Con t r a c t a s tho ug h t he 
assignment had not been changed . Should any Ope r ato r be displac­
ed fro~ a work run through the operation of this Section , he/she 
will be allowed displacement privileges within the Divi sion as 
covered by Sec ti on 5 of this Arti cle . Any of the fo llowing shall 
constitute a change of schedules : 

(a} When the pay time on any run is affected to the extent of 
thirty (30) minutes or more . 

(b} When the spread time of any run i s a f fected t o the extent 
of t h irty (30) minutes or more . 

(c) When the commencing or ending t ime of any run va ries 
thirty (30) minutes or more . 

(d) Wnen the day o r days of f of any run is changed . 

(e) A change in the number of a regula r assignment or bid­
dable tripper that is not changed to the e xtent shown above will 
not constitute a change of schedule that r equires it to be posted 
for bid . 

(f) When a line is tranferred from one Di vision to anothe r 
:) i vision , a number of Operators according t o th e number of run s 
a n d the requi red Ex t ra Boa r d Ope rator s shall be permitted to 
tran s fer with the line . The Operators so transferred wi th that 
line shal l be entitl ed to exercise full seniority at the Division 
to which t hey have transfe rr ed . In addition , th e re shall be a 
Division Shake-Up at the Divi s ion fror.i which the line transfe rred 
and at the Division to which the line transferred . 
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(g} In the event sufficient Operators do not elect to trans­
fer with the line as referred to above, Operators will be taken 
from the bottom of the Division Seniority List and transferred 
with the line to the new Division. 

(h} In the event a regular assignment is changed before it 
can be advertised and bid in as shown in Section 3 of this 
Art ic le , the Opera tor incumbent on that assignment may remain on 
same until the bidding cycle is completed or may , if he/she so 
desi r es , exercise immediate displacement as covered by Section 5 
of t his Article . 

Section 3 . Bi - Weekly Bids 

(a) Co~mencing with the effective date of the December, 1982, 
Div ision Shake-Up, assignments open for bid shall be posted for 
systern wide bidding every other Sunday at 7:00 a . rn . and bids shall 
be c losed at 7:00 a . m. on the following Wednesday. When a Divi­
sion Shake -Up has been announced, there will be no bi-weekly bid­
ding during the two-weeks prior to the Division Shake-Up. This 
limitation will not exceed one (1) bi-weekly bid. The successful 
bidder shall work his/her new assignment on the ensuing Sunday. 
Operators bidding another assignment will not be permitted to bid 
in t he ass ignment they have just vacated on the fol lo wing bid 
except wh en the Operator has lost his/her new assignment through 
no fault of his/her own . 

(b} Regular assignments posted for seniority choice wh ich are 
not bid in wil l be assigned to the Junior Operator working the 
Extra Boa rd at the Division having jurisdiction over the regular 
assignment , except as provided in Article 8 , Section 2(b) , and 
t he assignment will con t inue to be posted for choice until bid 
in. Where there is mo re than one unfilled regular assignment, 
the Junior Extra Operators necessary to fill such assignments 
will be given preference in seniority order. 

(c} Bi -weekly bids will be posted for choice at all Divisions 
as wel l a s at Auxi liary and/or Terminal Divi sions. 

(d) Whenever new positions are created on the Extra Board due 
to the addition of newly hired Operators , the days off created 
will be bid weekly along with hold downs at the Division . 

(e) Failure to post such runs and trippers or open assign­
men t s will r esult in a penalty in accordance with the provisions 
o f Ar t i c 1 e 1 2 , Sect ion 3 , on the f i rs t day such ass i g nm en t is 
worked by the Extra Board. 

( f} Bid vacatio n and bonus holidays are subject to the pro­
vision of Section 12(a} of this Article . 
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(24) hours from the time the Operator affected is notified of the 
fact he/ she has lost his/her assignment. This twenty-four (24) 
hours is exclusive of t ime absen t from work due to regular day 
off, holiday , vacation or illness. The District will notify 
Ope rators of their loss of assignment as promptly as is 
practicable. 

It will be the policy of the District to have , whenever 
po s sible , all new work run s become effective on a Sunday and they 
will be advertised for bid in the preceding bid cycle as outlined 
in Section 4 of this Article. An Operator whose r un is changed 
to the extent that it is posted for bid , may , if he/she so 
elects , bid on t he assignment posted for choice , and if he/she is 
uns uc ce s sful in securing an assignment , exerc ise his/her dis­
placement as shown above . In this event , he/ sh e may not displace 
on an assignment wh ich wa s posted for bid in this bidding cycle 
on which he/she did n o t bid , except where the Operator has lost 
his/her new assignment thro ugh no fault of his/her own. It will 
be the mutual ai m of both pa r tie s t o this Contract to have dis­
placem e nts be com e effective on Su nday whenever possible . 

(1) In the event the Operator chooses to displace another 
Ope rat o r on a r egular assignment , said displacement will become 
e ffective with the day he/ she loses his/her assignment or when 
t he Sx tra Boa rd is again pos ted, whichever is later . 

(2) In the event the Operator chooses to displace on the 
Ext ra Board , he/she will be placed at the bottom of the Extra 
Boar d and a ss igned the days off o f his/her choice providing there 
ar e Ex tra Ope ra to rs o f lesser seni o rity holding the same days 
of f . The Ope rator must be fully qua l ified for all service filled 
o f f t he Extra Boa rd at the Division. Thi s displacement will 
beco~e effec tive with the day he/she loses his/her assignment or 
whe n t he E:.ct ra Boa r d is again posted , whichever is later. An 
Ope rat o r who has been displaced may displace on the Extra Board 
ev e n i f t he re i s n o Opera to r j u n i o r to him/her on the Bo a rd . 
H2/she will be a s signed d ays off until an Extra Board Shake-Up is 
hel d . 

(b) If a Regula r Operato r is not notified of displacement 
in suf f icient time for him/her to make di splacement prior to 
ma rk - up of c rew boa r d , he/she shall be given the closest as s ign­
men t h e /she l ost for which he/she is qualified. It is understood 
th a t the use of s uch Ope ra to rs will not constitute the basis of a 
cl a im fo r a runa round by an Extra Operato r on the Extra Board. 
In the eve n t an Operato r is pl ac ed on an assignment that signs on 
b efo re the ass ignrne nt he/she was displaced fr om and he/ s he is not 
no t i f i e d o f the ch an g e be fo r e r e po r t i n g fo r wo r k and the r e f o re 
r e po r ts too la te to s tart the diffe rent assignment , he/she will 
not be charged with a missout. He/she will be placed on the 
as s ignment at the first opportunity and will be guaranteed the 
basic day of a Reg ular or Ext ra Operator , whichever is applicable 
to his/her assignment. 
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(c) Oper a tors not exerci sing their di splacement within 
the twenty-four (24) hour period referred to above , or who have 
not complete~ thei r qualifications by the ef fec tive date of t h e 
displacement , wi ll be wi thhe ld fr om duty unti l the above has been 
comple t ed . 

(d) Biddable t ripper s ar e sub ject t o the di s placement 
procedure outline d above except when an Operator is returning to 
work under the provisions of Section 9 of th is Articl e . A bid ­
dable t ri pper that i s ch a nged for fifteen (15) minutes or more 
for mo r e t han five (5} days wi l l be subjec t to the displacement 
proced ure . 

Section 6 . Bidding of Biddable Trippers 

A Regular Operator may bid a biddable t r i p per to be worked 
either befor e or after his/he r regular work r un , providing there 
is no violation o f hours o f se rvi ce or driving time regulations . 
It i s understood that a Regula r Operator may bid only one (l} 
b idda ble tripper e ach wor k day . An Ope rator will not be allowed 
to bid a tripper in a different Di vi sion fr om whe re he/she has 
b id and work his/her regular assignment. However , thi s do es n o t 
prev e nt a n Ope r ato r from bidding and working assignm e n ts in t h e 
Traff ic Load e r's Department in conjunction with his/her regular 
assi 13nment . 

Regula r Oper a tors bidding biddable tr ippers mus t work their 
b i ddable tri ppers ever y day that they are available to do so. 
Thi s does not mean that a Regula r Operator is requi red to work 
his/her b idda b le tripper on his/he r r egular day or days off. 

Reg ula r Ope r ators bidding Race Track r uns having non-race 
days off with a daily except Saturday and Sunda y b iddable trip­
pe r, will be awarded the biddable tripper Mond a y th ro ugh Friday . 
In the foll ow ing bi-weekl y bid , the b iddabl e tripper will be 
poste d for bid indicating " MONDAY ONLY NON-RACE DAYS". 

Sectio n_7 . __ Relinquishm e nt of_R e~ u la r Ass i gnme nt s an d Biddable 
T~_E_e rs 

(a) A Regul ar Operator may give written not i ce to the Divi­
sion M,rnage r prior to 12:01 p . m. Friday to relinquish a regular 
assignment provi d ing there is an Operator junior to him/her on 
the Extra Board , in wh ich case , the vacanc y th us crea t ed shall be 
included on the fo llowing wee k ' s notice sett ing forth vacancies 
sub j ec t to seniority choice as provided in Section 3 of t his 
Article . Operator shall hold his/her regular assignment until 
processes of b ullet i ning fo r choi ce h a ve been fo l lo wed and there­
after , to a nd including the d ay i mmed i ate ly pre ced ing the day 
designated for success fu l bidde rs to be placed on the selected 
assi g nments and will t hereafte r t a ke his/her pos ito n on th e Ex t ra 
Board . Any Re3ula r Operator choosing to go t o the Ex tr a Boa rd at 
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that Division , must have been fully qualified for all service 
filled off the Extra Board at that Division . In the event a new 
line or route has been added since he/she was qualififed, he/she 
will be permitted to go to the Extra Board, with the understand­
ing he/she must complete these qualifications without compensa­
tion on his/her off duty time. In the event he/she fails to 
comp l ete his/her qualifications before his/her assignment to the 
Extr a Board, he/she will be withhe l d unti l he/she completes 
his/her qualifications. The Operator going to the Extra Board 
will be required to take whatever days off are assigned to him/­
her on the Extra Board an will be required to keep those days off 
until s uch time as he/she may exercise his/her seniority. 

( b ) In t h e even t the regular assignment vacated is not bid 
in, the .Junior Operator on the Extra Board will be assigned to 
t h e r eg u l ar assignment just vacated. The regular assignment to 
wh ic h J unior Ope rator was forced will continue to be posted for 
sen i o rity choice unti l b id in. 

(c) In the event a Junior Operator ( junio r to the Operator 
fo rced to the r e gular assignment) is subsequently placed on the 
Ext ra Boa rd at the Division involved, t h e Operator forced to the 
regula r assi gnme nt r.iay require said Junior Operator to repl ace 
hi m/ her on t h e regular assignment and Operator on the regular 
assignment thereafter will revert to the Extra Board taking the 
d ays o ff held by said Junior Operator. The assigned Operator 
shall have un t i l 1 1 : 00 a.m. the day following (exc lusive of 
h i s / he r o f f d a y s ) t h e a s s i g nm e n t o f a Jun i o r Ope r a to r to the 
Extr a Boa r d t o requir e the Junior Operator to replace him/her. A 
nota t i o n will b e made on the Extra Board the day the Junior Oper­
ator is first a ssigned, indi c ating, in red , "added - seniority 
date ". Failur e to r equi re the Junior Operator to replace him/her 
on the reg ul a r a ssi gnme nt, the Operator forced to the regular 
assig nmen t will therea fter be required to retain the assignment 
in the same ma nner as though he had submitted bid thereon, and 
assignment wi ll no l ong e r be po s t ed f o r seni o rity choice. Where 
t here is mo r e t ha n o ne (1) Ope r a tor hol ding r e gular assignments 
as s ignerl i n t he ma nne r herei n outlined , the Senior Operator so 
assigned will be giv e n first choice in displacing Junior Opera­
tors on the Extra Board. 

(d) Cha ng e or ca ncellation of b i d dable tripper shall not 
constitute ch a nge in r e gular as s ignment. Any change of fifteen 
(15) minu tes or more on a biddable tripper wi l l require its being 
put u p fo r we e kly bid. 

( e) Bi d dabl e trippe rs wh i ch have been bid in by Regular 
Ope r ators may be re l inqu ished by giving the Division Manager 
wr itte n notice in the s ame manner required for relinquishment of 
r e9u l a r assignments and the Operator will hold such biddable 
tri ppe r thro ug h cycle of bid as provi d ed for in this Article . 
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(f) If a Regular Operato r holding a biddable tripper changes 
h is/her re3ular assignment in the bi-weekly bid, he/she wil l be 
permitt e d to keep his/her biddable tri ppe r on those days he/she 
is available , after giving notice t o his/her Division Manage r 
prior to 3 : 00 p.m. on the Friday before the effec tive date of 
his/he r new assignment . 

In t he even t an Operato r l oses his/her regular assignment 
through no fa ult of h i s/her own , and is e xer c ising a displacement 
privilege , as outlined in Sec t ion 5 of this Article , and he/she 
wishes t o retain his/he r biddable tr ipper, such desire must be 
given to h is/her Division Manage r at the time he/she pl aces 
his/her bump on a regular a ssignment . 

It i s understood that there mus t not be any vio la tion 
hours of se rvice o r driving time r egulations involved in 
retention of the biddable tripper . 

of 
the 

If the Regular 
biddabl e tripper , 
choice . 

Operator doe s not 
the tr ippe r will 

desire to 
be poste d 

retain hi s/he r 
fo r seniority 

Section 8 . Advertising Assignments o n Account of vacancx Over 30 
Days 

Regular assig nments an d biddable trippers that are v acant 
over thirty (30) days , e xclusive of vacation time, on account of 
Operato rs la ying off such assignments will be advert ised fo r 
choice on the bi-weekly b i d . 

Sect ion 9 . Return From Leave 

Ef fective Dec embe r 26 , 1982 , the following wi l l govern 
return fr om leave . 

(a) An Operato r returning from leave of absence of t hirty 
(30) days or less will return to his/her assignment . 

(b) An Operato r retu rn ing from a leave of a bsence of fewer 
than ninety (90) days will be entitled to the d isplacement privi­
leges of Sect ion 5 of this Article , within his or her Divi sion 

(c) An Ope r ato r r et urning from a leave of absence of ninety 
(90) days or mo re r.iay exercise a displacement as cove r ed b y 
Section 5 of this Ar ticle at the Di vision of hi s choice . 

(d) It is unde r stood that the displacement unde r the condi...:. 
tions set fo rth in (a) , (b) and (c) above are avai lable to both 
Regula r and Extra Operato r s. 

( e) 
thirty 

An 
(30) 

Operato r r e tu rning from leave of 
days may displace on an open run. 
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displaces prior to 7:00 a . m. on Wednesday, he/she must also place 
a bid on the ass ig nm en t . In the event he/she is unsuccessful in 
obtaining the run or any other run that he/she bid on he/she must 
displace again for the following Sunday . 

If he/she displace after 7:00 a.m., Wednesday , and the 
run does not go up for bid until the following Sunday, he/she 
must also bid on the run in the bi-weekly bids posted for choice 
on the following Sunday. If the run was advertised for bid and 
awarded , he/ she may only bump on that run if the successful 
bidder has less seniority then he/she does, in this case, he/she 
owns t he run from that time including the effective date of the 
bid and the d isplaced Operator is a llowed an open bump or may 
re~ain on his/he r present assignment . In the latter case, his/­
her ass ignment would not be advertised fo r bid. 

Section 1 0 . Special Consideration 

Special consideration will be given individua l cases of Oper­
ators for exempt i on from the provisions of Article 12 according 
to conditions, and such cases will be disposed of by negotiations 
between the District and the Local Chairman. Operators granted 
spec ial considerat ion under this Section will retain all right s 
to Health and Welfare and Pensions as provided in this Contract . 
The decision of the General Chairman and the Director of Trans­
por tation will be fina l in s uch matters . 

Sect ion 11. Ho ld-Down 

(a) Hold-Down runs and trippers will be posted weekl y, post­
ing on Sunday by 7:00 a .m. and closing t he following Wednesday by 
7:00 a.m. The Hold-Downs will be posted on a separate form when 
placed up for bid in the Divisions. 

(b) Any foreseen vacancies of regular Operators except ill­
nesses or injuri es of one week or more duration will be adver­
tiseo for Hold - Down choice, to be bid by the Extra Board Oper­
ators only. 

(c) The r egular Bid Form 32-98 should be used to bid Hold ­
Downs. The Ho 1 d - Down b i d should be listed i n order of choice 
along with a trippe r, if any , by the Ext ra Board Operator bidding 
the assignment . The Extra Boa rd Operator should indicate "Hold­
Down " on t he 32-98 Form by adding "HD" afte r the work run number . 

(d) When a r egular Operator's assignment is posted fo r Hold 
Down, the entire assignment (run and tripper) must be poste d and 
bid as one assignment. 

(e) A regul a r Operator going on 
allowed to bid a Hold-Down comme ncing 
would be placed on the Extra Board . 
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(f) An Extra Board Operator who had bid a Hold-Down may bid 
another Ho ld-Do wn before the completion of the Hold-Down he/she 
is presently wor king. 

(g) Junior Extra Board Operators assigned to an open regular 
run may not bid a Hold-Down during the assignment of that run. A 
junior Extra Board Operator assigned to an open run may displace 
a junior Operator added to the Extra Board for the duration of 
that assignment. It will be the responsibility of the junior 
Operator assigned to an open run to check the Extra Board daily 
for junior Operators placed on the Extra Board. Displacement 
must be made in accordance with Article 9, Section 7(c) of the 
Contract. 

(h} After posting the results of the Hold-Down bids on Wed­
nesday by 11:00 a.m., should there be new assignments open due to 
the bid closing at 7:00 a.m. on Wednesday, those assignments 
would be posted immediately for bidding and will close by 7:00 
a.m. on the following Friday. 

(1) When an Extra Board Operator working a Hold-Down 
successfully bids a new assignment but who has one or more weeks 
rema ining in the Hold-Down the remaining weeks r.rnst be posted for 
Hold - Down choice . 

(2) An Extra Board Operator successfully bidding a Hold­
Down but who is scheduled to go on vacation during this period 
will work the weeks on the Hold-Down that he/she is available and 
the remaining weeks must be posted for Hold-Down choice. 

(i) When a regular Operator whose assignment is being worked 
on Hold-Down, successfully bids another assignment while time 
rema ins on his vacation, the Extra Board Operator wo rk ing the 
Ho l d - Down will work the assignment until a successful bidder bids 
t he assignment and then the Extra Board Operator will r evert to 
the Extra Board . 

(j) Operator s who successfully bid a Hold-Down cannot be 
bumped by senior Operators. Displacement will be allowed only 
when an Operator whose assignment the Extra Board is working has 
been bumped. Extra Board Opera tors working a Hold-Down will 
revert to the Extra Board when the Operator who owns the run has 
been bumped. The Extra Board Operator will retain the days off 
of the Hold-Down until the end of t he week and then r ever t to 
his/her rejular days off effective Sunday. Should the Division be 
unable to notify the Ope rator of the bump, he/she will be p laced 
on the Extra Boa rd under the status of a regular Operator for 
that day and shown as " Bumped and not Notified". 

(k) Operators working Hold-Downs who desire to work on their 
day(s) off must subm it a new VCB slip(s) to be effective only 
during the time of that Hold-Down. Operators will be called back 
in accordance with Article 13; Section 8(b). 
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(1) The successful bidder of a Hold- Down shall be allowed 
deadhead from Division point to locat ion of assignment to begin 
service and return deadhead the last day of assignment, provided , 
however , that if he/she fails to perform service on the selected 
assi g nmen t for three days except for causes beyond his/her con­
trol , upo n return to the Division the Operator will not be paid 
for deadhead allowanc e . 

Section 12. Hard ship Cases 

(a) Should extenuating circumstances develop, a full-time 
Operator ma y submit a Miscel l aneous request, to transfer to 
a nother Di vision giving full particulars and reasons for request , 
t o t he Director of Transportation , with a copy to the Genera l 
Chairman . Na trans fer will be a ll owed except by agreement be­
tween t he Director of Transportation and the General Chairman . 

An Operator moving from one Division to another under 
this Section and who has bid a vacation period or bonus holidays 
will no t t a ke that vacat ion period or holidays with him/her. The 
District will , in its l etter advising the Ope rator of his/her 
transfer , advise h im/her of th is loss of bid vaca tion period and 
holidays and to contact the Division Manager and Loca l Chairman 
fo r picking of a new vacation p e rio d and bonus holidays. 

In addition to those requests for transfer as outlined 
above , e1nployees already in the employ o f the District will be 
given consideration for trans fe r prior to the hire of new em­
pl oyees to fill the need at a specific location . 

( b) Ope rators and/or e mp l oye e s covered by th is Contract who 
become physically i ncapac itated a nd wh o have been r e stricted from 
o p e r a t i n g rn o to r c o a c h e s o r any o th e r rev en u e e g u i pm en t w i 11 be 
pl aced in other employmen t in the following manner: 

(1) Shou ld any restricted Operator fail to pass a phy­
s ical e xamination to return to work as motor coach Operator, and 
t he p hys i ca l ai lmen t invo lves a heart or vascular condi t ion, 
he/she shal l be a llowed to ta ke t h e physical examination by a 
licensed med ical examiner selecte d by the parties. 

(2) If the physical condition permits , he/she 
permi tted to exercise his/her seniority in the Traffic 
De partment as shown in Article 28 , Sec tion l(i) , (1) (b) 
Con tract. 

sha l l be 
Loader's 
of this 

(3) Should the restricted Ope r a tor not be recomme nded f or 
moto r c oach or any other revenue equipment and/or any other type 
of empl oyment cove red by the Labor Contract between the parties, 
he/she shall be given consideration, subject to qualif ication and 
the seniority provisions of the other labor agreemen ts in exis~ 
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ten c e a t the Di s t r i c t , fo r an y open po s i t i o n s of a s eden t a r y 
nature. These res t ricted Operators will be cons i dered before 
someone is employed from outside the District. The restricted 
employee must have on file in the Personnel Department a request 
for such work in order to receive consideration . 

Qualifications for other type of employment will be 
determined by the District. 

(4) Selection of applicants wi l l be made on the basis of 
seniority, providing they h ave the necessary fitness, ability and 
aptitude for the particular type of work involved. 

(5) When an Operator believes that h i s/her application 
has been unjustly rejected , he nay appeal his/her case to the 
Director of Transportation within ten (1 0) days , either in person 
or through his/her representative. If the decision is not sus­
tained, it will be set aside and the Operator will be permitted 
to attempt to guali f y for the particular work involved. If the 
decision is sustained by the Director of Transportation and fur­
ther appeal is desired, the case may be appealed to the General 
Manager of the Dist r ict or his/her designated representative, and 
such decision shall be considered final. 

(6) Should there be no sedentary employment avai l able for 
which the Operators are or can qualify , they shal l be placed on 
si:k leave and their seniority protec ted in accordance with 
Articl e 31 of this Contract . Operators and/or employees covered 
by this Section may, at their option , take their disability re­
tirement, if qualified . 
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ARTICLE 10 

EXTRA OPERATORS 

Section 1. Waiting - Show-Up - Held for Duty Time 

Waiting time, show-up time, or time Operators are he l d for 
duty will be paid for at the motor coach rate set fo r th i n 
Article 1. If released without performing additional service 
that day, the mi n imum daily guarantee of eight (8) hours ' pay 
time, as provided in Article 2, will appply. Any additional 
s e rvice performed that day will be combined wi th waiting time , 
s h ow- up time, or time Operators a r e held for duty, and paid for 
at motor coach rate of pay, with a minimum of eight (8) hours ' 
pay ti me for the day ' s work except as provided in Article 2, 
Se c t ion 5. 

Section 2. Consecutive Days Off 

Extra Operators wi ll have scheduled two (2) consecutive days 
of f each seven (7) day work week. 

Se ct ion 3. Reduction in Weekly Guarantee 

In c omputing the Extra Operator ' s guarantee, as provided in 
Ar t i c 1 e 2 , t he wee k 1 y g u a ran tee w i 11 be r e d u c e d one e i g ht ( 8 ) 
hour day fo r each day during periods that it is impossible to 
pe rform se rvice d ue to Acts of Providence or causes beyond t h e 
c o ntrol of the District . 
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ARTICLE 11 

CREW BOARDS 

Section 1. Location of Crew Boards 

and 
(a) 
Extra 

points: 

Crew Boards designating the 
Operators may be operated at 

assignments of 
the following 

Regular 
Division 

DIVIS ION LOCATION 

1 

2 
3 
5 
6 
7 
8 
9 

12 
13 
15 
16 
18 
21 

1130 

720 
n3o 

2300 
100 

8800 
9101 
3449 

970 
245 0 

119 00 
1551 

777 
720 

E. 6TH Street, Los Angeles 
(Includes Santa Ana) 

E. 15th Street, Los Angeles 
w. Avenue 28, Los Angeles 
w. 54th Street Los Angeles 
Sunset Avenue, Venice 
Santa Monica, West Hollywood 
Canoga Avenue, Chatsworth 
Santa Anita Avenue, El Monte 
Chester Place, Long Beach 
Mulberry Street, Riverside 
Branford St., Sun Valley 
E. Mission Blvd., Pomona 
West 190th Street , Los Angeles 
E. 15th Street, Los Angeles 

(b) Add itional Div ision points may be designated or e s tab-
1 ished and Divi sions r.iay be closed by the District with the 
un c'ler standing that the Union shall be notified sufficiently in 
a dvance of such a ction to allow the negotiating of proper d ead­
head or travel time allowances or any other rules which mig h t be 
ne cessary in connection therewith . 

Sect ion 2. Location of Extra Boards 

Extra Boards will be operated at the Division points listed 
in Section 1 of this Article for Extra Operators and will be 
handled in the manner ou tlined under Article 12. 

Sect ion 3. Auxiliary Extra Lists 

Auxiliary Extra Lists may be established by agreement between 
the Di stri c t and the Union, 
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ARTICLE 12 

EXTRA BOARDS 

Section 1. Trading Extra Board Assignments 

Extra Operators marked up on Extra Board may , with the ad­
vance permission of the Division Manager , Assistant Division 
Manag e r or Division Dispatcher on duty, exchange assignments 
which they have rec e ived. 

It is agreed that the above provisions wil l permit Extra 
Operators marked up on the Extra Board t o exchange assignment s 
received as a resu l t of Board ma rk-up , either Regular o r Extra, 
by furnis h ing the Division Manager, Assistant Division Manager, 
or Divis i on Dispa tcher on duty, a written request outlining the 
r eason for the requested change and bearing t he signature o f both 
par ties involved in the exchange . 

I t i s further understood and agreed 
permit ted be tween Extra Operato rs where 
i nvolved fo r the following day ' s ma rk-up. 

t hat no trades will 
av a i 1 ab i 1 i t y WO u 1 d 

be 
be 

It is further understood and agreed that there will be no 
pen a lty upon the Di stric t as a result of granting such change. 
Where Regula r and Extra assignments would be involved , the condi­
t io ns attached to t he assignment would be exchanged as well as 
the assignmen ts themselves. 

I t is f urther understood and agreed t hat the Division Manag er 
wil l mai n tai n on file for a period of nin e ty (90) days the 
wri tte n r equest for exc hange of a ss ignments and the Local Choir­
man or Stewa rd may review th em upon request . 

Section 2. Dist~ibution of Extra Ope rators 

(a) The District will endeavor to keep a sufficient number of 
Extra qual ified Operators on the various Extra Boa rds for purpo se 
of carrying out the procedures of this Section, with a minimum 
disturbance to Senior qualified Extra Operators. The term 
"point" or " points" as used h e rein shall mean Extra Board or 
Extra Bo a rd s . 

( b ) Th e foll owing procedures will gov e rn with respe c t to 
equ9lizing the needs for Operators: 

(1) 8q_ual~~2...~9 Manpower Be tween Home Divisions 

Where the r e quirements of the service indicate a need 
for additional Operators at any given point or points, such need 
will be posted at poin t or points , where there is a surplus of 
Ex t r a Opera tors . 
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A notice stating the needs will be posted at such 
points at 3:00 p.m. with the Extra Board mark-up and the bids 
will be closed at 11:00 a.m. on the date indicated on the notice. 
Bids will be accepted from both Regular and Extra Operators. 

If the requirements of the notice are not filled, 
Operators shall be transferred from the bottom of the Division 
seniority list from one Division to another Division, according 
to their seniority. Successful bidders, if not qualified, will 
be paid for qualifying. Any Operators who are forced to transfer 
will be paid for qual ifying, as outlined in Article 8, Section 4, 
of this Contract. 

(2) Equalizi ng Manpower Between the Control Home 
Division and its Terminal Division 

Where the requirements of the service ind icate a need 
for additional qualified Operators at the Home or Terminal Divi­
sion, a notice shall be posted at the location where a surplus of 
Extra Operators exists. The notice, stating the need, will be 
posted at 3 : 00 p.m . with the Extra Board mark-up and the bids 
will be closed at 11:00 a.m. on the date indicated on the notice. 
Bids will be accepted from qualified Regular and Extra Operators. 

If the requirements of the notice are not filled, 
Operators shall be transferred from the bottom of the Division 
seniority list from one Division to the other Division, according 
to their seniority. Operators forced to transfer will be paid 
for qualifying, as outlined in Article 8, Section 4, of this 
Contract . 

The holding of an Ex t ra Board Shake-Up will be governed 
by the provisions of Article 9 , Sections 4(b) and (c) of this 
Contract . 

(3) Advising Ext ra _Q_perators Who Are Off Duty 

In the event an Extra Operator is "off" during the 
time the notice of the needs is posted, and should the Operator 
call the Division Manage r, the Division Manager will advise the 
Operator of the existence of the notice to permit the Ope rator to 
request a transfer to the point where the need exists . The Oper­
ato r calling in must make a selection immediately after being 
apprised of the needs. 

Sec tion 3. Run-Arounds - Extra Boards 

An Opera t or carried on Extra Board standing first out, and 
who is available and qualified, and as a result of error in Board 
mark -up is not used in his proper turn for work filled at the 
Divis ion to which assigned, in accordance with the provisions of 
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this Contract, will be paid four (4) hours at rat e of class of 
service run-a r ound and retain his/her position on the Extra 
Board . Such run-around allowance wi l l apply only to the Operator 
standing first out actually run- around on the day the Operator 
was run-aro und. It is understood that the Operator actually run­
around on the Extra Boa rd wi 11 not be al lowed mo r e than one ( 1) 
run-around for the day. This run-around rule will not apply when 
Operators are withheld from their assignments and worked on 
alternate assignments , nor in instances where Operators are 
permitted to trade assignments . 
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ARTICLE 13 

METHOD OF HANDLING EXTRA OPERATORS ' LISTS 

The following shall govern the method of handling Extra 
Operators ' Lists at the respective Divisions: 

Section 1. Listing of Assignments on Board Mark-Up 

All work foreseen at 11:00 a.m. wh ich signs on a t or after 
1 2 : 0 1 a . m . the f o 11 ow i n g d a y sh a 1 1 be f i 11 e d by Ex t r a Ope r a to r s 
a nd such work shall be 1 i sted in the order of sign-on time. 
Vacancies in reg ular assignments which cone to the att en tion of 
Division Manager after 1 0 :00 a.m. and before 11:00 a.m. of day 
previous to assignment wil l be included in 3:00 p.m. ma rk-up of 
Extra Boa r d and 1 isted in the order of sign-on time. Where any 
assignments sign on at the same time , they will be lis ted as 
follo ws: S traight runs, straight run and tripper and/or tr ipper 
and stra i qh t run, spli t regular runs, split extra assignments , 
s hine o r repor t time. 

Section 2 . Combining A.M . and P . M. Ass ianrnents 

(a) When listing combina tion of A . M. and P . M. extra assign-
ments, the two (2) assig nments will be listed side by side . 
Uncombined extra assignnents commencing after 12:01 p.m. may be 
withheld from the l ist of work to be f illed. 

(b) An Extra Operator who is ma rked up to a def i nite assign­
ment on the F.xtra Board , and whose assignment is changed after 
the Board is posted , will have his/her earnings for that day 
p r otected to him/her . If an Extra Operato r is marked up for a 
report o r for an A.M. assignment and no definite P . M. assig nment, 
he/sh e w i 11 be g u a rant e e d the bas i c d a i 1 y g u a ran tee as shown in 
Art ic l e 2 , Section 2 of this Contract. This Sec tion in n o way 
r estr i cts the District from cha ng ing the assignment of an Ex tra 
Operato r but ind i cates the method of payment . 

Exam ple : An Ext ra Operator ma rked up fo r an A. M. trip-
per from G: 00 a.m. to 9 :00 a.rn . and a P. M. tripper from 3:00 p . m. 
to 6:00 p . m. He works his/her A.M. tripper but the District 
changes his/he r P.M. assignments to one from 2 :00 p.m . to 5 :00 
p . m . he/ she w i 11 be pa id hi s /her bas i c day and the add i t ion a l 
overtime of his/her original mark- up. 

Section 3. Sign-On Time When Deadheading I nvolved 

Where se rvice to be performed involve s deadheading or travel 
time to outside poin ts , the sign-on time will be the departing 
time required to commence such deadheading or travel time except 
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that when such deadhead i ng commences prior to 12: 01 a .m. , in 
order to commence service at outside points after 12:01 a.m., for 
the purpose of listing vacancies, such service will be considered 
as starting at 12:01 a.m. Where arbitrary deadheading allowances 
are to be allowed in lieu of actual deadheading time, actual 
sign-on time at outside point will be used. 

Section 4. Vacancies on Board Mark-UE 

(a) All vacancies in assignments which are posted in run 
book shall be filled by available qualified Extra Operators 
assigned to the Division indicated as regular sign-on and sign­
off points in the current assignment sheets. 

(b) Regular Operators will not be required to work trippers 
unless they agree to do so as outlined in Article 4, Sect ion 
l(b). An Extra Operator marked up to a regular assignment on the 
Bo a r d ma r k - up w i 11 be re q u i r e d to wo r k a s d i r e c t e d and i s no t 
covered by this Subsection, except as provided in Article 4, 
Section 7 (b) and will be paid as provided in Article 4, Section 
7 (a) • 

(c) Extra Operators need not be considered available for a 
tripper on their bid days off. 

(d) If an Extra Operator is not marked up for an assignment 
on the Extra Board on one of his normal work days, he/she will 
receive the four (4) hour run-around allowance referred to in 
.b:.rticle 12, Section 3. It will be the duty of the Operator to 
notify the Division Dispatcher on duty of this error. Failure to 
notify the Division Dispatcher will result in the Operator being 
off t hat day and he/she will receive only the four (4) hours 
referred to above. If, after notification, the Div i sion 
Dispa tcher gives the Operator a sign-on time , the Operator will 
be paid the hours of the assignment with a minimum basic day 
applying, in addition to the four (4) hours referred to above. 
If, after notification, the Division Dispatcher on duty fails to 
instruct the Operator as to his/her sign-on time, the Operator 
will receive the basic eight (8) hour day in addition to the four 
(4) hours referred to above ~ 

Section 5. F illing of vacancies 

With the exception that Regular Operators who do not have the 
required rest t o beg in their assignment due to the needs of 
serv ice the preceding day, as covered by Article 4, Section 11~ 
and Operators displaced from their assignment through prov i sions 
of !--.r ticle 9, Section 5, and who are not notified of an earlier 
ass ignment and who report for work too late to start this earlier 
assignment, will be permitted to take over their assignment at 
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the first opportunity, the following wi ll govern the assignment 
of Extra Operators: 

(a) Subject to Section 4 above, when marking up or filling 
regular assignments with Extra Operators, the Extra Operator may 
be given the entire assignment, including the biddable tripper 
( if any), providing no violation in driving time and/or required 
rest woul d occur, and if he/she had filed a prescribed form as 
provided in Article 4, Section 7(b) of this Contract. 

In the event a violation of driving time or required 
rest will occur, only that portion that may be worked within the 
provisions of these regulations will be assigned. In the appli ­
cation of this Se ction, it is understood that such relief will be 
made at Hor.1e Terminal or regular relief point on the last trip 
before such violation would occur. 

(b) I f v aca ncy is know and assigned to Operator before 12:00 
Noon he/she shall be permitted to work the entire assignment 
subject to the provisions of Sec tion 4 and Section 5 (a) of this 
luticle, and the Board mark - up for the following day will be 
governed accordingly. The foregoing applies to the Operator on 
duty at the time vacancy arises, also the Operator reporting for 
duty after 12:00 Noon. 

(c) I f vacancy is know and assigned after 12:00 Noon, Opera-
tor assigned to such vacancy may be relieved in sufficient time 
to enable him/her to have required rest in order to take assign­
men t that he/she ha s been ma rk ed up to for the following day . It 
is understood that relief in order to afford required rest will 
be made at Home Division upon sar.ie basis described in Paragraph 
(a) above. 

(d) Extra Operators who have not completed their eight (8) 
hours' rest period, or who have not completed a ten (10) hours 
rest period when such period is required by law, after compl etion 
of the previous day's wo rk, shall not be considered as avai l able 
for assignments commencing pr ior to the expiration of eight (8) 
or ten (10) hour r est periorl, as the case may be. When such 
Operators have been passed in making assig nments on account of 
unava i lability , they s ha ll be considered as the next in turn for 
the first unf i lled assignment fo r which they are qualified and 
which signs o n after expiration of their proper rest period as 
pr ovided herein. 

(e) Under conditions where motor coach Operators, subject to 
hours of s ervice regulations , complete assignments at outside 
points away from Hone Division and are allowe d deadhead or travel 
tir.1e for r eturn to Home Divis ions, the following basis should be 
observed in determin ing the r equ ired release period from duty: 
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(1) Where motor coach Operators complete their assign­
ments at outside points away from Home Divisions and are allowed 
actual deadhead or travel time to return to Horne Division~ the 
re 1 ease period sha 11 be computed f r om the end of their deadhe ad 
or travel time required to return to their Horne Division. 

(2) Where such assignments end at an outside point and 
the arbitrary overnight deadheading allowance of four (4) or six 
(6) hours is applicable , the release period shall be compute d 
fr om the a c tu a 1 s i g n - o f f t i me a t the o u ts id e po i n t p 1 us t he 
scheduled running time involved back to Home Division. 

Example: Operator signs off at Santa Ana at 1:00 
a.m. Scheduled running time is one (1) hour and fifteen (15) 
minutes. Therefore, the release per i od shall commence as of 2:15 
a. m. 

Sect ion 6. Addition of Operators to Extra List 

Operators going to an Extra Board will be placed at the foot 
of the rotating list . 

Section 7. Rotating List 

Determine the number of Extra Opera to rs available for wo r k t o 
be f i 11 ed . 

(a) Ex c 1 u de Ex tr a Opera to r s sch e du 1 e d to be absent on 
a c count of "requested day off" and absent for other reasons . 

(b ) Extra Operators who are laying off (except those on 
v aca tion) or who are otherwise unavailable for assignments , shall 
r ema in on the list and continue to rotate for a period of thirty 
(30) da ys , at wh ich time they shall be dropped from the list~ 
'Jpo n t heir return they wil l be entitled to the displacement 
p rivileges as outlined in Article 9, Section 5 , of this Contract. 
Opera tors choosing to displace on the Board will be placed at the 
bot t om of the list on the effective date of the displacement and 
will be listed beneath the Operators involved in the normal 
rotation . If there is more than one (1) Ope rato r return i ng to 
the list on the same day, their appearance shall be in seniority 
order. 

(c} The number of Ope rators to be rotated on the Ext r a List 
a t each D i v i s i on sh a 11 be a g reed upon be t we en the D i v i s i on Man -
age r and t h e Local Chairma n and such rotation will not be c hanged 
ex c ept at the June and December Shake-Ups. 

Sect i on 8. Need for Add itional Operators on Extra List 

When the Extra Board has been exhausted and there is need f or 
addi tional Operators , they shall be called to work in the 
following order: 
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(a) Extra Operators who have volunteered to work on their 
bid day or days off and shall be assigned to work on that day in 
their position on the Extra Board. 

(b) Regular Operators who have volunteered to work on their 
bid day or days off and shall be assigned to whatever work re­
mains to be assigned subject to rest and qualifications, and will 
be paid on the basis of an Extra Operator. If a Regular Operator 
has volunteered to work on his/her bid day off and the remaining 
work to be assigned will not leave him/her available for his/her 
regular run, he/she shall be passed and another Regular Operator 
who has volunteered for work on his/her bid day off will be used 
if that work leaves him/her available to work his/her regular 
assignment. 

(c) When Operators referred to in (a) and (b) above have 
been exhausted, Extra Board Operators on their bid days off may 
be required to perform service. They shall be assigned to work 
on that day in their position on the Extra Board, except as 
provided in Section 4(c) of this Artic le . 

(d) W~en Operators referred to in (a), (b) and (c) have been 
exhausted, Regula r Operators on their bid days off may be requi r­
ed to perform service and will be paid on the basis of a Regular 
Operator. This work will be distributed as evenly as possible . 

(e) Operators desiring to perform work referred to in this 
Section shall file a Request to Work form with the Division Man­
ager at least twenty-four (24) hours prior to 12:01 a.m~ of the 
day service is to be performed. Operato rs will be required to 
file new Request to Work forns when any of the following occur: 
Divis ion Shake - Up or change in days off of the Operator . Opera­
tors desiring to have their names removed from the list shall 
give notice in writing to the Division Manager at least twenty­
four (24) hours prior to 12:01 a.~. of the day that the Operator 
wishes to cancel said request to work. 

(f) Requests by Regular Operators for work on days off will 
be filed in alphabetical order at the effective date of the June 
Shake-Up, Regular Operators filing request after the effective 
date of June Shake-Up will be placed at the bottom of the rotat­
ing group. Those Regular Operators used under (b) above will 
rotate as they are used on a daily basis so as to afford each 
Operato r one (1) day 's work on a given day of the week before any 
Operato r receives two (2) day ' s work. Lack of qualifications 
and/or required rest, as outlined in (b) above will be considered 
reason for pa ssing the Operator. The Operator passed will remain 
first out fo r work. The Union may review such records . 

( g ) I f Ope r a to r s a re no t a s s i g n e d i n a cc o rd a n c e w i th the 
provisions of this Section, they shall be paid in accordance with 
the following: 
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If an Operator is not marked up for work but is sub­
sequently used on a scheduled off day, he/she will be paid time 
and one - half for work performed with a minimum of twelve (12) 
hours' pay time , and in addition, he/she will receive a four (4) 
hour run-aroun d allowance. 

If an Operator is not marked up for work and does 
work on a scheduled off day , he/ she wi 11 receive twelve 
hours' pay time. 

(h) The following procedure will be used in calling 
Operators on their second VCB day, who have signified that 
wou l d not check for assignments on their second VCB day as 
lined in this Section: 

not 
(12) 

VCB 
they 
out-

(1) That the ma rk-up employees do not call VCB or OCB 
Operators before 9:00 a.m. when ma r k ing up the Extra Board for 
t h e following day's mark -up. Exceptions to this 9:00 a.m . 
restriction will be that an additional twenty-four (24) hours' 
notice may be given prior to New Year ' s Day, and the opening day 
of the Los Angeles County Fair in Pomona. Prior notice for these 
th r ee (3) exceptions will be in writing, and Operators notified 
in advance will be guaranteed pay for the holiday . 

(2) When calls are made and the VCB or OCB Operator is 
not at home , that he/she be passed and no message left at his/her 
home . 

(3) Aft e r al l VCB and OCB Operato rs have been exhaust­
ed , and additional employees are still needed, the Division 
Dispatcher will again call those VCB Opera tors whom he/she had 
not b een a~l e to contact previously. This procedure will a lso be 
followed after the Extra Board has been posted and the n eed 
arises for an add itional Operator . 
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ARTICLE 14 

CALLING OPERATORS 

Operators on regular assignments and Extra Operators listed 
for service in posting of Extra Board will not be c a ll ed for 
their assignments; and Extra Operators required for e x tra or 
unassigned service may be notif ied for such service by t elephone 
or otherwise, or may be required to report to Division Manager on 
completion of any assignment. Each Operator will ma i ntain on 
record, with t h e officer of t he District having jur i sdiction , 
his/her correct address and te l ephone number . 
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ARTICLE 15 

SPECIAL ASSIGNMENTS 

Section 1. Special Assignments on Regular Work Day 

Reg ul ar Operators withhe ld from their regular assignmen ts­
work runs - or Extra Operators assig ned from the Extra Board to 
perform special assignments such as making travel checks, and 
distributing advertising literature will be compensated at Oper­
ators' rate of pay and their earnings for that day or days will 
be p rotected. 

Sect ion 2. Schedule Checking on Regular Work Day 

When a Regular Operator is used on his/her regular work day 
to make traffic checks, he/she will no t be paid less than the 
earnings of his/her regular assignment or a mi nimum of eight (8) 
hou rs' pay at the p ro rata r ate of a Schedule Checker as provided 
for in Article 1, wh ichever is greater. The one (1) hour addi­
tional pay time re fe rred to in Article 3, Section 5, will not 
apply. When an Extra Operator is assigned on h i s/her regular 
wo rk day to make traffic checks, he/she will be paid not less 
than he/sh e would have bee n pa id had he/she worked wha t he/she 
wou ld have normally fallen to on the Extra Board or a minimum of 
e i g ht (8) hou rs at the Schedule Checker's pro rata rate as set 
forth in Artic le 1, whichever is greater . 

Section 3 . Schedule Checking on Day Off 

Should a Regular Operator o r Extra Operator volunteer to work 
and be used as a Schedule Checker on their day or days off, they 
shal l be paid time and one-half (1-1/2) for all work perfo rmed 
with a minimum o f twelve (12) hours' pay time at the Schedule 
Checker ' s pro rata rate of pay as shown in Article 1. 

Section 4 . Operator s Making Check s 

When traffic checks required of Operators interfere with 
safe ope ration and are considered a burden and when complaints 
a r e regi ste red by Operators , such complai nts shall be handled by 
Ge nera l a nd/o r Local Chairman and Directo r of Transportation . 

B2fore Operators are required to make extensive checks 
of over one (1) week on any line or lines, the matter will be 
subject to negotiations between General and/or Local Chairman and 
the Di recto r of Transportation . 
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ARTICLE 16 

SPECIAL RULES 

Section_l. __ Assi~nment_of_Motor_Coach_OEerators_ to_Other 
Companies 

When motor coach Operators are assigned to another company to 
perform service as motor coach Operators, the provisions of this 
Contract shal 1 not be applicable to such assigned service and 
Operators so assigned will receive their compensation direct from 
t he company for wh om the service is performed; provided, however , 
that s hould the District so elect, the total compensation for 
such service may be carried on the District ' s payrolls. Oper­
ators in such cases will receive their compensation direct from 
the District. No twithstanding such election, however, the Oper­
ator s o engaged shall be considered as the Operator of the 
cofil pany for whom the service is performed. An Operator so 
ass igned wi l l not receive for such service less than he would 
r ece ive under the provisions of this Contract. 

Section 2. Charter Service 

Charter 
filled o ff 
Contract. 

service will be listed on the Extra Board mark-up and 
the Ex tr a Bo a rd , as shown in Art i c 1 e 1 3 of th i s 

Section 3 . Charter Service Involving Overnight Layover 

Motor coach Operators assigned special charter parties invol­
ving overnight layovers at locations away from Home Terminals, or 
when two (2) or mo re Operators are assigned to special charter 
pa rties for long dis tance trips involving ove rnight layovers at 
l ocati ons awa y from Home Terminals, such Operators will be paid 
on basis of an allowance of ten (10) hours for each day ' s work 
plus overnight expense allowa nce of thirty dollars ($30) for each 
overnight period in the assignment. Whenever an Operator is 
r e quired to perform other service during the same day he/she has 
received the ten (10) hours' allowance as herein provided, such 
additional work wi l l be considered a new day and shall be compen­
sated f o r said new day on the basis of Article 2, Section 1 and 2 
of this Contract. 

Sect i on 4 . _ 0 v er n ~g...!2._~ o v E:__f Aw a y f r om Home Term in a 1 s 

When moto r coach Operators are released from service at 
outside locations away from Home Terminals and are held overnight 
at such outside locations due to lack of service on which to 
deadhead back to Home Terminal, they will be considered as re­
leased from duty at such outside location and in lieu of dead-
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heading back to Home Te rm inal wi 11 be al lowed the expense a 1-
lowance referred to in Section 3 of this Article, and will again 
report for duty at location prior assignment finished, at the 
expiration of nine (9) hours ' rest period. 

Section 5. Leased Motor Coach Service 

(a) Operators assigned under the terms o f this Contract to 
lea sed motor coach service shall have their wages, hours and 
wor k ing conditions governed by the terms of this Contract. In no 
case will an Operator assigned to l ease motor coach service 
rec e ive f or such service less than he/she would receive under the 
provisions of this Contract . 

(b) Leased mot or coach service will be considered extra 
serv ice and will be assigned from the Ex tra Boards as provided 
fo r in Article 13 of thi s Contract. 

(c) Shou ld an Operator assigned to lease d motor coach 
s e rvice be he ld away from his Home Division overnight, the over­
night expense allowance, as provided for in Section 3 or 4 of 
t h i s Article, will preva i l. 

(d) Leased moto r coach service may be co~bined with District 
servi c e with the bas i c d ay , spread r ule , penalty rules and other 
r ules of t h e Contract npplying wi th the understanding that 
speci al ru les for New Year's Day work are not affected by this 
Section. 

Section 6. Officers ' Spec ia l s 

Officers' specials are non-revenue vehicles used by the 
Distr ict at th e reques t of office rs of Board me mbers of the 
Distric t for publ i c relations and empl oyee relations purposes. 
In the manning of officers' specials, the District reserves the 
rig ht to se lect Ope rators for suc h purposes. Tt is understood 
the Ope rator s us ed in this typ e of service will be protected and 
paid unde r the t e r ms of this Contract. 

Sec tion 7. Di str ict Records 

All District records having to do with the 
moto r coach Opeators to charter spec ial service 
availabl e to the Gene r al and/or Local Cha irman . 
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ARTICLE 17 

EXC HANGE OF REGULAR ASSIGNMENTS 

In bona fide cases of illness or other good reasons, 
Operators holding re3ular assignments may exchange regular 
assignments with Operators at the sa me Division point for 
tempo rary period s not to exceed ninety (90) days, subject to the 
approval of the Division Manager and the Local Chairman. 

The decision of the Director of Transportation shall be final 
in these matters . 
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ARTICLE 18 

MAKING OF REPORTS 

Operators shall be allowed thirty (30) minutes at straight 
ti me rate of pay for making out accident reports , and shall be 
allowed ten ( 10 ) minutes at straight time rate of pay for making 
a r equ ired miscellaneous report . A miscellaneous report is 
requi red in reporting an accident or incident which happens 
within fifty (50) feet of a District vehicle, even though the 
District vehicle is not involved, or the explanation of any 
occurence requested by proper supervisory personnel. 

I f the Ope r a to r ma k i n g an a cc id en t rep o r t o r 
misce llaneous report as referred to above, is under 
a dd itional allowance will be paid. 

required 
pay, no 

Operators will be provided a copy of all miscellaneous 
r epo rts su~ni tted at time of submission . 
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ARTICLE 19 

INSTRUCTING STUDENT OPERATORS 

Section 1. Pay for Instructing 

An Operator assigned a Student will receive $1.25 per hour 
for time spent in instructing the Student . 

It is understood that in the event more than one (1) newly 
employed Student Operator, who have not completed their Divi ­
sion's qualifications at their originally assigned Divisions , are 
receiving in st ruction from an Operator at the same time, the Op­
erator invo l ved will receive the above allowance for each Stu­
dent. This additional allowance does not apply when instructing 
more than one {1) qualified Operator who is receiving additional 
qualifications as a result of a Division Shake-Up. 

These allowances will be in addition to all other compensa­
tion received that day . 
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ARTICLE 20 

HANDL I NG U.S. MAIL, BAGGAGE , FREIGHT, 
EXPRESS AND NEWSPAPERS 

Section 1. Handling 54 Pieces or Less 

Operators required to handle U.S. Mail, baggage handled under 
check , express or newspapers, or any combination thereof on pass­
enger trains and buses , will not receive additional compensation 
i f th e aggregrate handled dur i ng the day's work not exceeds ten 
(1 0 ) pieces. If the aggregrate during a day 's work exceeds ten 
(10) pieces an additional separate allowance of one cent (1¢) 
will be paid for each piece handled, with a maximum allowance of 
thirty-seven cents (37¢) unless the number exceed fifty-four (54) 
pi eces , in which event the handling of excess pieces will be paid 
for as provided under Section 2 of this Article. This allowance 
will not apply when "storage" U.S . t.iail, baggage hand l ed under 
c hec k, express or newspapers is in charge of Operators provided 
the y a r e no t re q u i r e d to " hand 1 e " i t . The t e rm " ha n d 1 e " as used 
herei n means loading, unloading, and/or handling en route, it 
being understood that even though pieces are loaded, unloaded , or 
handled enroute that such constitutes only one handling. If only 
one (1) operation is performed , it constitu tes "handling" and the 
s ervice is compensable under this rule, 

Sect i on 2. Handling More than 54 Pieces 

In the event more than fifty-four (54) pieces are handled, an 
additional allowance of seven-tenths of a cent (.7¢) shall be 
pai d for all pieces in excess of fifty-four (54). 

Se c t ion 3 . Hand l i ~by ~ore Th a n One Operator 

When a crew consists of two {2) Operators, both will handle 
U. S . Mail , baggage handled under check, express and newspapers 
and the separate al lowances provided herein shall be divided 
equally. If there are other Ope r ators in the crew, they shall 
no t participate in or assist in the handling unless specially 
instructed to do so , in which event the allowance shall be 
div i d e d equally anong all Operators participating in the 
handl ing . 
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Section 4. Handling of Freight and Express 

The parties agree that should the District ever acquire the 
rights to transport and/or handle freight and/or express on other 
than passenger trains and buses, they shall negotiate the wages , 
hours and working conditions for Operators of the equipment 
involved for this classification of work. 

The parties agree that this classification of Operators ' work 
or work similar thereto, is under the jurisdiction of the United 
Transportation Union . 
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ARTICLE 21 

ARTICLE LEFT BLANK BY AGREEMENT BETWEEN THE 
PARTIES AS PER ARTICLE 8, SECTION l(a) 

-59-



• 

• 

• 

ARTICLE 22 

TRAFFIC LOADER 

Section 1. General Provisions 

The Traffic Loader's Department will be identified as 
Division No. 21. 

Section 2. Choice of Traffic _Loader Work Ass½t_nments 

(a) Shake-Ups: Traffic Loaders' Shake-Ups will be held a 
minimum o f two (2) times a year in June and December. 

The order of bidding will be as shown in Article 28, 
Sect i o n 1 (i). After the froze n and restricted Traffic Loaders 
h a v e completed their bidding, all remaining regular Traffic 
Lo ad ers ' assignments, Extra Board positions at Division 2 1 and 
Tr a ffi c Lo aders' biddable trippers will be placed up for bid 
systernwi d e . 

( b) Weekly Bidding: Open regular assignments that have a 
d u r a t ion of thirty (30) days or more that will be open for bid 
s ystemwi de each Sunday mo rning at 7:00 a .m. and bidding shall 
cl ose at 7:00 a.m. on the following Wednesday , in which event, 
o pen as s ig nments will not be posted until the Shake-Up. However , 
in no ev e nt will open assignments be held for more than a three 
(3) wee k p e riod . When a Division Shake-Up has been announced, 
t he r e wil l be no bidding during the week prior to the Division 
Sha ke - Up. This limitation will not exceed one bi-weekly bid. 
The succe ssful bidder shall work his/her new run on the following 
Sund a y or first work day thereafter. The award will be made in 
a ccorda nce with the Traffic Loaders' seniori ty as shown in 
Artil c e 28 , Section l(i)(l). 

Section 3 . Provisions Re 1 a _t i n-.9. __ to . Re 9 u 1 a _r __ Tr a f f i c __ Lo ad e rs_ and 
Ex t ra Board Tra f fic Loa de rs at Division No. 21 

(a) Reg ular Runs: All wo rk 
mo r e pa y ti me on a recurring five 
li shed as r eg ular runs. 

containing seven (7) hours or 
(5) day basis shall be estab-

( b ) Work Runs: At least fifty perc e nt (50%) of the Tr a ffic 
Loade r s ' work runs shall b e straight runs, and at least e ight 
pe r cent (80%) shall have consecutive days off. 

be 
(c) Work Day and Work Week: A regular Traffic Loaders shall 

g u a ran teed a mi n i m um o f e i g ht ( 8 ) ho u r s ' pay t i me p e r day 
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within a spread of ten (10) hours, five (5) days per week, pro­
vid ed he/she has complied with the holiday provisions as set 
forth under Article 44 and provided he/she is qualified and 
available and works his/her assignment. 

An Extra Board Traffic Loader at Divis ion 21 will be 
guaranteed eight (8) hours' pay time within a spread of eleven 
(11) hours, five (5) days per week, provided he/she has complied 
with the holiday provisions as set forth under Article 44 and 
prov id e d he/she i s qua 1 i f i e d and av a i 1 ab 1 e and a cc e pt s a 11 wo r k 
off e red . 

(d) Traffic Loaders, when working regular assignments, may 
have their assigned location changed without the payment of one 
(1) hour additional pay time because of being withheld from their 
regular assignment as covered by Article 3, Section S(a). 

( e ) Travel Time : All Traffic Loaders shall be paid travel 
time fr om and to Division 21 when required to report at Division 
21 at t he commencement or end of their day 's work. The same 
formula will be used for computing travel time that is used for 
Operators in Artic le 5 . 

(f) Turn-In Time: Traffic Loaders' who use locked type 
fareboxes will not be paid turn-in time. Traffic Loaders' who 
are required to make a turn-in will be paid the allowances as set 
f orth in Article 6 of t h is Contract. 

(g) Traffic Loaders' who work on their day off shall be paid 
one and one-half (1-1/2) times their straight time hours for all 
work performed with a minimum of twelve (12) hours' pay time. An 
OCB Traff ic Loader will be guaranteed twelve (12) hours' pay time 
w i th a n e 1 even ( 11 ) hour s pr ea d . A Tr a f f i c Lo ad e r 1 a y i n g o f f o f 
his/her own accord will be paid for actual hours worked and the 
t welve ( 1 2) hour minimum will not apply. 

(h) A regular Traffic Loader desiring to relinquish his/her 
regul ar assignment and go on the Traffic Loaders' Extra Board may 
do so in the same manner as provided for Operators in Article 9, 
Section 7 (a). In the event the resulting vacancy is not bid in, 
the Junior Extra Traffic Loader will be assigned the vacancy in 
the sa;ne manner as provided for Operators in Article 9, Section 
7 ( b) 

(i) A Traffic Loader who is physically qualified to return 
to work as an Ope rator, may relinquish his/her assignment and 
re turn to his/her Ope rator's Division and exercise his/her dis­
pl acement under Article 9, Section 5. He/she may exercise his/­
her d i splacement at the Division of his/her choice . 
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Section ~ _Provision~ Relating to Operators Working Traffic 
Loaders' Trippers 

Operators who work Traffic Loaders' trippers will be required 
to report at Division 21 before going to work and after the com­
pletion of their duties, and will be paid travel time from Divi­
sion 21 to the location of their traffic work and back to Divi ­
sion 21. Extra Board Operators assigned to Traffic Loaders ' 
trippers will be paid applicable travel time . 

Section 5 . _ Exercising Displacement Privil~ 

(a) Should an Operator become physically restricted from 
operating rev e nue equipment, but able t o work as a Traffic Load­
er , he/she sh a 11 have the r i g h t of d is p 1 a cement ( subj e ct to 
qualification ) of another Traffic Loader, other than a frozen 
employee , as shown in Article 28 , Section l(i) (1). Any such 
restricted Ope rato r wishing to make a displacement in Traffic 
must do so no later than 7 : 00 a.m. on Wednesday in order for the 
displacement to be effe ctive the following Sunday . If di spl ace­
ment is made after 7: 00 a .m. on Wednesday, it will not become 
effective until on e (1) we ek from the followi ng Sunday . 

(b) If the Traffic Loader being displaced is unable to dis-
place a Traffic Loader junio r to him/her, he/she shall , if not 
physically r es tricted, be permitted to return to his/her Ope ra­
tors ' Division and exercise his/ her displacement under Arti c le 9, 
Section 5 . He/ she may exerc i se his/her displ acement at the Divi­
sion of his/her choice. 

If the Traffic Loader is physically restricted from 
operating reve nue equ i pment and cannot displace a Traffic Loader 
junior to him/her , he/she shall be furloughed in accordance with 
Articles 28 and 29. 

Sect io n 6 . Bidding of Biddable Traffic Loade rs' Trippe rs 

(a) Re;iular Traffic Loaders and Regular Ope ra tors will be 
allowed to bid Traffic Loaders ' trippers that are not incorpor­
ated in regular assignments. These tripper s will be posted for 
seniority choice sys temwide and will be awarded in accordance 
with the Traff ic Loaders ' seniority as shown in Article 28 , 
Section l{i)(l) . 

( b) I f a reg u 1 a r Tr a f f i c Lo ad e r ho 1 d i n g a bi d d a bl e Tr a f f i c 
Loaders ' tripper changes his/her r egular assignment in the weekly 
bid , he/she will be permitted to keep his/her biddable tripper on 
those d a ys he/she is available , after giving notice to his/her 
Divi sion Manager prio r to 3:00 p.rn. on the Friday before the 
effective date of his/her new ass ignment . 
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In the event a Traffic Loader loses his/her regular assign­
ment through no fault of his/her own and is exercising a dis­
placement privilege, as outlined in Article 9, Section 5, and 
he/she wishes to retain his/her biddable tripper, such desire 
must be given to his/her Division Manager at the time he/she 
places his/her bump on a regular Traffic Loaders' assignment. It 
is understood that this privilege of retaining his/her biddable 
tripper will not apply when a Traffic Loader loses his/her regul­
ar assignment while off work as covered by Subsection {c) below. 

If the regular Traffic Loader does not desire to retain 
his/her biddable Traffic Loader's tripper, the tripper will be 
posted for sen ior ity choice as shown in Subsection (a) above. 

(c) When a regular Traffic Loader having bid a Tra ffic 
Loader's tripper in addition to his/her regular assignment will, 
under foreseen circumstances, be absent for a period of one (1) 
wee k or more , the trippers owned by such regular Traffic Loader 
wil l be posted for hold-down choice of other regular Traffic 
Loader and Regular Operators not owning a tripper. This will be 
done in accordance with Subsection (2) above. Such regular Traf­
fic Loader or Operator will work his/her run and bid the tripper 
o n the same basis as regu l ar Traffic Loaders owning the tripper 
d uring the period of the temporary vacancy. If the regular Traf­
fic Loader who is absent for a period of one {1) week or more 
should, for any reason, lose his/her regular assignment, the 
tripper, whether being worked on a hold-down basis or not, would 
then be posted for seniority choice as shown in Subsection (a) 
above. 

(d) In the event a regular Traffic Loader relinquishes 
his/her re~ular assignment , his/her biddable Traffic Loader's 
t ripper will be posted for seniority choice . 

(e) Traffic Load e r's biddable trippers are subject to 
the provision of Article 9, Sect ion S(d) 

Sect ion 7. Traffic Loaders' Extra Board 

{a) The re will be a Traffic Loaders ' Extra Board at Division 
21. The wo rk will rotate in the same manner as the Operator's 
Extra Boar d s as shown in Article 13 of this Contract. 

(b) Kno wn vac a ncies in regular Traffic Loaders' assignments , 
except vacat ion pe riods , having a duration of less than thirty 
( 30 ) days will be filled on a hold-down basis by Extra Traffic 
Lc,ad e rs at Division 21 in accordance with Article 9 of this 
Co ntract. Those a ss ignments not bid will be filled on a day ­
to - d a y ba s is as provid ed by this Article . 
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Section 8 . Need for Additional Traffic Loaders on Extra List 

When the Extra Board has been exhausted and there is need for 
additional Traffic Loaders, this work shall be filled in the 
following order: 

(a) Extra Traffic Loaders who have volunteered for work on 
their bid day or days off will be assigned to work that day in 
their position on the Extra Board . 

(b) Regular Traf f ic Loaders who have volunteered for work on 
the ir bid day or days off shall be assigned to whatever work 
remains to be filled that wi ll leave them available for their 
regular ass i gnments on the next day. 

(c) Traffic Loade rs volunteering for work on their days off 
shall fi le Request to Work forms in accordance with Article 13, 
Section 8 (e) of this Contract. Regular Traffic Loaders will be 
used in the same manner as shown in .~rticle 13, Section 8(f) and 
wil l be cal led to work as provided in Article 13, Section 8 (h ). 

(d) If Tra ff ic Loaders are not assigned in accordance with 
the provisions of this Section, they shall be paid in accordance 
with Articl e 13 , Section 8 (g) . 

(e) Remaining wo rk on the Extra Board wi ll be filled by the 
Extra Board at Division 3202 . 

( f) Tr a f f i c Lo ad e rs s hown 
considered as available for a 
off. 

in (a) 
single 

and (b) above need not be 
tripper on their bid days 

Sect ion 9. Traffi c Lo ade rs /E xtra Sched u le Ch ecke rs 

It i s ag reed that thirteen (13) positions shall be maintained 
as r estr icted positions. ~s o f June 1, 1982, these thirteen (13) 
positions are i n the Traffic Loaders ' Div is ion. When any of 
these thirteen (13) posit ions becomes vacant, the new employee 
who fills the v acat e d pos iton shall be required to perform duties 
as an ex t r a s c h e d u 1 e ch e c k e r , i f qua 1 i f i e d to ct o so . The th i r -
teen (13) incumbents, as of June 1, 1982, may serve as extra­
schedule checke rs on a voluntar y basis . 
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ARTICLE 23 

ARTICLE LEFT BLANK BY AGREEMENT BETWEEN THE 
PARTIES AS PER ARTICLE 8, SECTION l(a) 
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ARTICLE 24 

SCHEDULE CHECKERS 

Section 1. Work Day and Work Week 

(a) Regula r Schedule Checkers shall be guaranteed eight (8) 
hours per day , five (5) days per week. 

This rule guarantees Regular Schedule Chec kers who are 
qualified and available and who work their assignments , a five 
(5) day week , eight (8) hours ' pay t ime per day . 

Schedule Checkers will be paid overtime after eight (8) 
hours of work; and will be guaranteed eight (8) hours' pay time 
per day within a spread of eleven (11) hours. 

(b) Schedule Checkers will have a minimum of eight (8) 
consecu tive hours off in any twenty-four (24) hour period . This 
release from duty will commence after reasonable driving time 
from point of check to the administrative office of the Trans­
portation Department. 

(c) Regular Schedule Checkers will have two (2) consecutive 
bid days off. These days off shall be Fr i day/Saturday , Satur-
day/Sunday or Sunday/Monday. 

A b i d days o ff wi l l be held three (3) times a year. 

Section 2 . Articles of Contract Applicable 

Sched ule Checkers will not have thier present working condi­
tions worsened during the term of this Contract. 

Reg ula r Schedule Checkers will be subject to the following 
. .l\rtic les : 

(a) Art i c 1 e 1 - Rates of Pay 
(b) Article 26 - Filing of Claims - Procedure - Limitations 
(c) Article 27 - Discipline Rule 
(d) Article 28 - Seniority Rule s 
(e) Article 29 - Reduc tion in Forces 
(f) Article 30 - Laying Off 
(g) Article 31 - Leave of Absence 
(h) Article 35 - Service Letter 
(i) Ar t icle 36 - Checking Earnings 
(j ) Article 38 - Operators ' Quarters Bulletin Boards 
(k) Article 39 - Operators ' Safety 
(1) Artic l e 40 - Court Appearance and Jury Duty 
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(m) Article 41 
(n) Article 42 
(o) Article 43 

(p) Article 44 
(q) Article 46 
(r) Article 47 
(s) Article 48 
( t) Article 49 
(u) Article 51 

(v) Article 52 
(w) Article 53 

- Licenses Paid For 
- Transportation Privileges 
- Vacations , except as provided for in Section 

8 of this Article 
- Holidays 
- Health and Welfare 
- Sick Leave 
- Pension Plan 
- Bereavement Leave 

- Terms of Protection , subject to Schedule 
Checkers exercising any seniority, when 
applicable, for positions within the 
District. 

- Union Shop 
- Union Dues - Deductions 

S e ction 3 . Work on Days Off 

(a) Regular Schedule Checkers will receive time and one- half 
f o r all work performed on their bid days off with a minimum of 
twel ve (12) hours ' pay time. 

(b) An OCB Schedule Checker will be guaranteed twelve (12) 
hours pay time within an eleven (11) hour spread. 

(c) A Schedul e Checker laying off of his/her own accord will 
b e paid at one and one half (1 - 1/2) times the straignt time rate 
for hours worked and the minimum of twe l ve (12) hours will not 
a p ply . 

(d) Extra Schedule Checkers may be used to fill vacancies on 
b i d days o ff of Regular Schedule Checkers . 

Sec tion 4. Need for Add itional Schedule Checkers 

(a) When the need of service requires more Schedule Checkers 
t han those Re gular Sc h edule Ch eckers available on their r eg ular 
d a y of wo r k , additional work will be assigned in the following 
orde r: 

(1) Extra Schedule Checkers will be used to fill re­
ma ining vacancies where possible. 

(2) Regular Schedul e Checkers who have vo l unteered to 
wo rk on t he ir bid days o f f providing they can be assigned to work 
t hat will l e ave them available for the next day ' s assignme nts~ 
It is understood that other Regular Schedule Checkers working on 
the ir normal work day will be assigned first in accordance with 
Sect ion 5 b e low. 

(3) In the event that (1) and (2) are exhausted and 
th e re is need for additional Schedule Checkers~ Regular Schedule 
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Checkers on their bid day off who do not desire work will be 
used. 

(b) Regular Schedule Checkers who desire additional work on 
their bid days off shall have on file, in the office of the 
Chief Schedule Checker, a Miscellaneous Report indicating this 
desire. Requests by Regular Schedule Checkers for work on days 
off will be filed in seniority order. Those Regular Schedule 
Checkers used under Subsection (a) (2) above will rotate as they 
are used on a daily basis. Lack of qualifications, required 
re st , o r av a i 1 ab i 1 i t y for the n ex t day ' s a s s i g nm en t w i 11 be 
considered the only reasons for passing the Schedule Checker 
standing first out. The Schedule Checker passed will remain 
first out for work. The Union may revi ew such records. 

Section 5. Assignment of Work 

( a ) Reg u 1 a r Sch e du 1 e Check e rs w i 11 have on f i 1 e , in the 
office of the Chief Schedule Checker, a Miscellaneous Report 
listing, in the order of their preference , the following types of 
work assignments . These repo rts may be resubmitted three (3) 
times per year. 

(1) Straight A.M. Assignments (Sign-on early A.M.) 
(2) Straight Midday Assignments (Sign-on midday) 
(3) Straight P.M. Assignments (Sign-on in P.M.) 
(4) Split Assignrn~nts 
(5) Race Track As signments 
(h) Special Office Assignments, subject to qualifications as 

set forth by the District. 

(b) By Friday of each week the District will provide to each 
Sche du l e Checker a list of the Schedule Checking assignments for 
the s e cond week following , that is, the second following Su nday 
throug h Saturday. Schedule Checkers wi ll submit t he ir bid on the 
prope r Bi d Form, to the Schedule Checker for the assignments as 
liste d. 

(c) The completed bid by the Schedule Checkers must be 
received in the office of the Chief Schedule Checker no later 
than 4:00 p.m. the ensuing Tuesday~ The Chief Schedule Checker 
will assign the following week's work, in accordance with the 
seniority choice of the Schedule Division. 

(d) The Chief Schedule checker will then send via Company 
Mail on Friday a copy of the following week's assignments to each 
Schedule Checker at the Division of his/her choice. 

(e) In the event a Schedule Checker ' s bid fails to reach the 
Sched ule Division by 4:00 p.m. on Tuesday, he/she will be assign­
ed the remaining open work for the following week. Thi s will 
also be true in the event a Schedule Checker fails to submit 
sufficient choices to permit him/her to be awarded an assignment~ 
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(f} The award of assignments as covered by Items (b) - (e) 
above, which results in a Schedule Checker having less than eight 
(8) hours off-duty between shifts, will be an exception to the 
provisions of Article 24, Section l(b) of the existing labor 
contract. 

(g) An employee who is on vacation and is scheduled to 
return to work the following week and who does not complete a bid 
as set forth above, will have his/her assignment selected for 
him/her by the Chief Schedule Checker in accordance with his/her 
seniority and with the type of work assignment that he/she has on 
file, as covered in (a) above. 

(h) In the event it is necessary to change a Schedule Check­
er's assignment after it has been posted, the Checker affected 
will be guaranteed the pay time of his/her original assignment. 

(i) In the event there are more assignments to be filled on 
a particular day then there are Regular Schedule Checkers, all 
assignments will be posted for bid and Extra Schedule Checkers 
will be assigned to t he unbid assignment. In the event, however, 
that such an assignment would make the Extra Schedule Chee ke r 
unavailable for his/her Operator's work on the following day, the 
Extra Schedule Checker will be given the assignment which signs 
off c loses t to eight (8) hours before his/her driver's assignment 
signs on the following day . 

(j) Copies of the preliminary work assignments for Schedule 
Chec kers will be mailed to the Union Office. 

( k) Schedule Chec kers will check with the Dispatcher ' s 
office on rainy days for reassignment after the Schedule Depart­
men t closes . 

Section 6. Deliver y of Schedule Checks 

Schedule Checkers may send thei r checks to any one of the 
major operating Divisions by an Operator of any District vehicle 
at the completion of their duties, with the understanding that it 
i s the Ch e c k e r ' s r e s pons i b i 1 i t y fo r the check s a r r i v i n g a t the 
Sc hedule Checking Section at the required time . Schedule Check­
ers will not be required to deliver checks to the Schedule Check­
ing Section during their off hours on split assignments. 

Section 7 . Use of Automobiles 

Schedul e Chec kers will receive an automobile allowance of 
twenty-two cents (22¢) per mile for all traveling done from the 
Ad~in i st rative Headquarters Building. ~ ileage will be subject to 
change in accordance with policy establi s hed by the Board of 
Directors for other District employees. No automobile allowance 
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will apply when traveling is within the Central Business District 
of Los Angeles or when a District vehicle is used to transport 
Checkers from the Administrative Headquarters Building to the 
checking point or points. 

When District vehicles are used, Schedule Checkers will be 
signed on and signed off at the Administrative Headquarters 
Building and all traveling will be done within the hours of their 
assignments. 

Section 8. vacations 

(a) vacations will be scheduled at various times during the 
ye a r in accordance with service requirements. The District will 
de signate the periods available and the number of Schedule Check­
ers permitted on vacation during these periods. 

(b) Schedule Checkers' vacation pay will be based upon 
forty-five (45) hours per week of vacation. 

Section 9. Telephone Calls 

When telephone calls are required of Schedule checkers by the 
District, they will be made at the District's expense. 

Sec tio n 10. Release for Personal Needs 

A Sched ul e Checker working a straight assignment in the 
downtown area wi l l be released from duty for a period of twenty 
(20 ) minutes to attend to personal needs sometime near the 
midd le of his/her assignment. The time of release will be de­
s ignated by the District. 

Sect ion 11. Earning s Shown on P~yroll Check 

The earnings of Schedule Checkers will be itemized on the 
pa yroll check by showing t he hours worked each day. 

Sect ion 12. Tradi~g of As signments 

(a) Sched ule Chec ke rs will be permitte d to exchange assign­
me n t s on a daily bas is providing advance permission is received 
from the Ch ief Sched ul e Checker. 

( b ) It is und e r stood that there ~ill be no penalty upon the 
Dist rict as a result o f granting this exchange. 

(c) In the event a Schedule Checker does not have eight (8) 
hours ' rest betwee n his/her assignments as a result of this 
exchange, Section l(b) of this Article wi l l not apply~ 
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Section 13. Payment of Parking Fees 

Schedule Checkers will be reimbursed by 
parking fees necessary in connection with 
a s s i g nm en t . 

Section 14. Use of Disabled Operators 

the District for 
their checking 

Operators who become physically disabled will be given prior­
ity for appointment as Schedule Checker, providing they are 
otherwise qualified. 

Section 15. Travel Time Allowance 

Travel allowance will be paid at the straight time rate of 
pay for travel between alternate work locations in a split as­
signment. The allowance will be based on a twenty (20) miles 
per hour driving time. Automobile usage allowance at the rate 
indicated in Section 7 of this Article will be paid between the 
alternate work locations~ This allowance does not appl y within 
the Central Business District of Los Angeles . 
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ARTI CLE 25 

ARTICLE LEFT BLANK BY AGREEMENT BETWEEN THE 
PARTIES AS PER ART ICLE 8 , SECTION l(a) 
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ARTICLE 26 

FILING OF CLAI MS - PROCEDURE - LIMITATIONS 

Sect ion 1. Time Limit on Filing Claim 

Claims or disputes with respect to the interpretation or 
application of t he terms of this Contract which are not submitted 
to the Division Manager within twenty (20) days from date of 
occurrence, exclusive of vacation period, will be deemed as 
abandoned. 

Section 2. Ti me Limit on Declining Claim 

Employees will be notified within five (5) days when any time 
claim submitted is not allowed. 

Section 3 . Appeal to Director of Transportation 

When claims made within twenty (20) days from date of occur ­
rence are declined , the employee , or the Union, shall have fif­
teen (15) days from date of notice declining claim to present an 
appeal on the claim to the Director of Transportation . If the 
claim is a time claim, the appeal shall be in writing and shall 
include a "Statement of Claim", " Statement of Facts", and "Pos i ­
t i on o f the Em p 1 o ye e " , o r " Po s i t i on of the Lo ca 1 ( o r Gene r a 1 ) 
Co mm i t t e e " . When t i me c 1 a i ms a re den i e d by the D i r e c to r o f 
Transportation or his/her representative,such denials will be 
made in writing and giving reasons for the denial. 

Secti on 4. Appe al to the Highest Off icer of the District 

If formal claim is filed within the fift een (15) day l i mit, 
a s pr ov i ded in Secion 3, and claim is declined, the employe e or 
t he Union shall have fifteen (15) days from date of decisi on to 
appeal to the Genera l Manager or his/her designated representa­
tive. If the claim is a time cla i m, said appeal shall be in 
writing. If appeal is not made within the fifteen (15) day 
limit , all rights to handle the case further shall c ease and all 
r ights based on the claim shall expire. 

Section 5. Tim e Limits for District Decision on Grievances and 
~eals 

When claims arising from the application of this Contract are 
subm itted originally by the Union, the District shall render its 
decision promptly and without unnecessary delay, but not later 
than fifteen (15) days from the date of submission. Failing to 
do so, the time limits set forth for further appeal by the Union 
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will be extended upon the request of the Union. Claims appealed 
to higher officers will be decided within fifteen (15) days from 
the date of such appeal and said decision shall be in writing. 
All appeals to higher officers will be made by the Union within 
fifteen (15) days from date of decision. 

Section 6. Extension of Limits - Appeal Within Organization 

(a) In computing the time limits as outlined in Sections 1, 
4, 5 and 6 of this Article, the date shown in the postmark by the 
United States Post Office on the envelope containing the letter 
of claim, appea l or request by the Union or the letter of denial 
or agreement of such matter from the District will be used as the 
date for the computation of the respective time limit periods 
involve d . 

(b) By agreement between t he District and the Union , the 
limits set forth in this article may be extended to specific time 
i n individual cases . They shall be furt her extended whenever the 
Union shall advise the District in writing that the grievance or 
claim has been appealed to the International of the United Trans­
portation Union for decision within t he organization and that 
upon dete r mina tion of said appea l the case will be renewed ac­
tively by the Union . Whenever such ca ses are first to be adjudi­
ca t e d within the Union i t is understood that the District shall 
not be penalized for accrua l of time from the date of notifica­
tion of necessity of appeal action within the organization to 
date of notification that the Union is read y to progress the 
case , at which time the extension of time shall end and the 
limits shall be applicable t o such case. 

Section 7 . Appeal to Arbitration and Procedure 

If the claim is not satisfactorily settled and the Union 
desires , the claim may be submitted to arbitration upo n the 
Union ' s written request. The request for arbitration shall be 
s e r v e d upon the Di st r i c t w i th i n f i ft e en ( 1 5 ) days fro ri d a t e of 
decision of the highest officer of the District designated to 
handle disputes . 

The foll owing shall constitute the agreed procedure in sub­
mitting grievances to the Arbitration Board: 

(a) The Arbitration Board shal l consist of three (3) per-
sons, one chosen by the Union , one chosen by the District and the 
third to be chose n by these two (2). The District and the Union 
shall submit to each other the names of their respective repre­
sentatives within f ive (5) days of the receipt of the demand to 
submit a grievance to arbitration. 

(b) In the event 
cannot agree within five 

representatives chosen by the parties 
(5) days upon a person to act as a third 
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member and Chairman of the Board, the District and the Union 
representatives shall immediately thereafter jointly request the 
Supervisor of the California State Conciliation Service to submi t 
to them the names of seven (7) qualified and available arbitrat­
ors . No person submitted on the list by the said Supervisor 
shall have any official, financial or other connection with or 
interest in the District or the Union. Within five (5) days 
after the receipt of said list the Union and the District repre­
sentatives shall each strike three (3) names from it in the 
following manner: 

The two (2) representatives shall .determine by lot the order 
of elimination and thereafter each shall, in that order , elimin­
ate three (3) names from said list. Th e seventh and remaining 
name sha 11 thereupon be accepted by both the District and the 
Union as the third member and Chairman of the Board. The Union 
and the District member of t he Board shall immed iately thereafter 
notify the Supervisor of the California State Conciliation Ser­
v ice o f their joint selection. 

(c) The Board shall set the date for the hearing at a date 
mu tually agreeable to the parties. 

(d) Th e parties further agree: (1) That each party shall be 
res ponsible for any expenses in connection with the presentation 
of its case; (2) That all other expenses of arbitration shall be 
borne equally by th e parties and said expenses may include the 
making of a v e rbat im record of the proceedings and a transcript 
of that record; (3) That the Board shall render a written deci­
sion or awa rd withi n a time limit to be agreed upon by t he 
pa rties, and the majority decision of the Board shall be final 
a nd binding upon the parties~ 

(e) Either pa rty may call any employee of the District or 
person or persons, who are or have performed services for the 
District, as a witness in any proceeding before the Board~ and if 
the employee is on duty the District agrees to release him from 
duty so he may appear as a witness. 

Section 8 . Notification of Payme nt by Memorandum 

Within twenty (20) days from the date of allowance of a time 
c laim which has been subm itted by the Union, the Union shall be 
advised of such payment by appropriate memorandum. 

Section 9. Correcti~~ of Overp~ments 

When over paymen ts a re made to ernpl oyees they shal 1 be cor­
rected but no d ed uction f rom Operators' checks shall be made 
after sixty (60) days from date check has been issued to the 
Ope rator (ninety (90) days for Owl assignments). These periods 
will be extended when the Operator has insufficient earnings t o 
cover the overage . 
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Section 10. Right of Union to Submit Claims 

The Union shall have the right to submit claims for indivi­
duals or groups of individuals and such submission shal l be 
recognized and treated as set forth herein. 

Section 11. Definition of Claim 

The term AClaim" as used herein means any time 
other claim other than discipline which may arise 
application or interpretation of this Contract. 

claim, or 
under the 

Section 12. Applicability of Article 

These rules covering claims and procedure are applicable to 
a l l employees whos e conditions of employment are within the scope 
of this Contract. 

Section 13. Singular , Plural - Male, Female 

Words used in this Article in the singular number inc l ude the 
plural and the plural, the singular~ Words appearing in the male 
gender include the female gender and vice versa. 

Sect ion 14. Exclusio n of Satu~s , Sun~~~ and Holidays from 
Time Limits 

In compu ting the time limits as fixed in this Article, Satur­
da ys, Sundays and Holidays shall be excluded. 

Section 15. Only Means for Settling Disputes 

It is understood and agreed that the provisions 
Article and Article 27 shall be the sole and exclusive 
settling any dispute or controversy arising out of the 
tion or interpretation of this Contract . 
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ARTICLE 27 

DISCIPLINE RULE 

This Labor Contract between the Southern California Rapid 
Transit District and the United Transportation Union is based 
upo n a spirit of cooperation between the employees and the Dis­
trict to provide a fair and equitable basis for the parties to 
handle discipline matters which may be brought before them. 

The parties do recognize the responsibility of each to pro­
vide fair treatment to both parties. 

In order that this preamble may be effectuated to its ful-
1 est, the procedures for handling discipline matters in an amic­
a bl e manner are generally out l ined on the following pages. 

Section 1. Hearing Before Discharge or Disqualification 

(a) Before an employee covered by this Contract is discharg-
e d or disqualified from any type of service, a hearing shall be 
held at which time the employee may present his/her case. The 
employee and the Union shall be notified in writing of the 
specific charge , time and place of hearing, sufficiently in 
advance to affo rd the employee the opportunity to arrange repre~ 
sentation and/or witnesses, if desired, with the understanding 
that the District will not compensate any such witness for time 
spent at hearing. The first level hearing will be conducted by 
the Division Manager , or in his/her absence from that Division , 
by his/her representative. 

(b) If any emplo yee fails to attend his/her hearing, he may 
be d ischarged or disqualified , whichever is applicable , unless 
satisfactory explanation is furnished for his/her failure to 
attend. 

( c) Th e hearing sha 11 be convened as promptly as c i rcum-
s tances will re asonably permit, but in no event later than five 
(5) days from the date when the Operator is charged with the 
offense or he l d from service whichever is earlier. 

(d) It is agreed that either party may have a transcript 
mad e of the hearing at its own expense and by providing its own 
transcript stenographer~ 

(e) If, after review of a suspension~ discharge or disquali-
fication, it is mutually agreed that an employee who was suspend­
ed, discharged or disqualified, was completely blameless of 
charges regarding the offense , he/she shall be reinstated to 
h i s /he r f o rm e r po s i t i on w i tho u t 1 o s s o f sen i o r i t y a n d w i 11 be 
paid wages lost as though he/she had not been suspended or 
discharged. 
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It is mutually agreed that no entry shall be made on the 
emplo yee's record of such suspension, discharge of disqualifica­
tion , if by mutua 1 agreement the employee was found to be com­
pletely blameless. 

If, howev er, after such a review, it is found that the em­
p loyee in question was not completely blameless~ then the parties 
may mutua ll y agree upon a reduction of the penalty and upon what, 
if any, port ion of the wages he/she would have earned should be 
restored to him. 

(f) At any hearing or investigation, at any level of the 
gri e vance procedure, the employee and/or Union representative 
will be allowed to get whatever information is desired from the 
e mpl oyee 's personal record file and there shall be forwarded to 
the General Chairman's office a copy of all Chief of Transit 
Po li ce r eports which are forwarded to the Director of Transporta­
tion, upon whi ch charges are to be filed by the District against 
an Opera tor. The reports referred to herein are to be forwarded 
t o the General Chairman at the same time the Director of Trans­
portation forward s them to the Division Manager, for preparation 
of the charges. 

Sect i on 2. Types of Discipline 

(a) Major infractions of the District 's rules are excessive 
absenteeism , gross misconduct , insubord ination, not properly 
accounting for passenger fares , the use of intoxicants or the 
odo r of intoxicants, the use of or possession of narcotics or 
d r ugs a nd failure to submit to a chemical test immediately, 
accidents , missouts, railroad crossing violations, and falsifi...:. 
cation of sick repor ts and wi ll be subject to suspension or 
d i scharge. 

Entries on an employee ' s service record, other than those on 
accidents or N.A.P. ca ses , of one (l} year's standing or more , 
will not be considered in disciplinary or discharge cases. 

Ce r tain absences indicated as follows will be excluded from 
the appl i cation of th is rule : 1 ) jury duty; 2) military leave; 
3) court appearances unde r subpeona ; 4) medical appointments upon 
at leas t 48 hours ' notice and subseque n t proof of such visit; 5) 
bereavement leave ; 6) day of admission of an immediate fam ily 
member to a hospital; 7) r emoval from service by the District's 
docto r; 8 ) occupa tiona l injury or il l ness ; 9) earthquake, fire or 
flood i f the employee is personally affected; 10) absences 
autho ri zed by the Division Manager. 

P rog ress ive discipline 
float ing six-month period 

schedule: a) 
shall result 
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employee; b) a seventh absence in a floating six-month period 
shall subject the employee to a suspension of up to three days; 
c) an eighth absence in a floating six-month period shall subject 
the employee to Section l of this Article~ (It is understood 
that an Operator who misses out will be charged with a miss-out 
not an absence for that day.) 

(b) A merit system of discipline will apply for other in­
fractions of District rules not covered by Subsection (a) above. 
This will be administered as shown in Section 6 of this Article. 

(c) Service Inspector's reports dealing with certain minor 
rule violations shall not result in disciplinary action. 

Section 3. Missouts 

(a) Operators must report for their assignments at the 
sc hed uled time or they will be charged with a missout unless they 
notify the Division Dispatcher of their inability to report, due 
to illness, not less than forty (40) minutes prior to their 
scheduled report time. When an Operator is prevented from re­
port ing on time due to an e mergency, and presents acceptable 
proof of said emergency, t he Division Manager will waive the 
charge of a rnissout on the Operator's record. 

(b) If, after a hearing has been held, in the event one is held, 
and charges have been sustained subject to appeal, and discipl ine 
is assessed, it shall be assessed in the following manner: 

1st Missout -
2nd Missout -
3rd Missout -
4th Missout -
5th Missout -
6th Missout 

Caution 
Warning 
One-Day Suspension 
Two-Days ' Suspension 
Three-Days' Suspension 
Subject to the provisions of Section 1 of 
this Article. 

Any period of ninety (90) days between missouts will auto ­
matically start an Operator back as of no rnissouts. 

(c) The aforementioned schedule is not a license to miss-out 
and in no way condones miss-outs. 

Section 4. S~spension for Use of Liquor 

Any employee found being under the influence of liquo r or 
w i th t he o do r of 1 i quo r on h i s /her b re a th wh i 1 e on d u t y or on 
District property, nay be suspended. 

Section 5 . Notice Before Other Di~cipline Suspensions 

Unless the employee is withheld from service pending a hear-
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ing, as covered by Section 1 of this Article, on a majo r viola­
tion, as referred to in Section 2(a), the employee will be given 
at least forty-eight (48) hours' notification prior to being 
suspended for said infraction. 

Section 6. Merit System of Discipl ine 

(a) As indicated in Section 2(b), a merit system of discip-
line will apply for other infractions of the District's rules. 
Under this system discipline will be measured by cautions and 
demerits. The first violation of a rule not covered by Section 
2(a) above will result in the employee's personnel record being 
assessed with a caution. Demerits will be assessed in multiples 
of five (5) for subsequent violations of the same type. Not more 
than thirty (30) demeri ts will be assessed f or any one violation. 

Any period of six (6) months without a simi lar type of vi ola­
tion will result in the employee being assessed a caution if 
he/she again violates that type of rule. 

(b) I f the discipline is based upon an "Employee 's Personnel 
Record Memo randum" a copy wi 11 be sent to the employee on the 
first violation with "caution" indicated ther eon . Unless the 
e m?loyee contacts the Divis ion Manager within seven (7) days, the 
caution will be assessed on his/her record . 

If the Operator again violates a similar type of rule, before 
the six (13) month period has elapsed, the Operator will be sent 
an " Interview Notice" which will indicate the nature of the 
sub j ect to be discussed and the time and place of the alleged 
violation , when known . If after the interview, the Division 
Manage r finds the employee guilty of the charge, he/she will 
advise the emplo yee of the number of demerits that wi l l be 
assessed. 

Before an employee is <'liscipl ined for matters other than 
those cove red by the "Employee's Per sonnel Re cord Memorandum" , 
he/she shall be first given a hearing by his/her Division Manager 
and shall be entitled to representation by the Union. 

(c) Demerits wi 11 be cancelled at the rate of ten (10) 
merits for three (3) consecutive months of a clear record free of 
any viol a t ions . c red i t w i 11 no t be a 11 owed f o r a fraction of 
such clear period of three (3) months. Me rits will be added to a 
clear reco rd up to a ma ximum of ninety (90) merits. 

(d) The actual date of occurrence will govern in determining 
the number of clear months. Employees will not be allowed credit 
for absences fr om work extending beyond fift een (15) days, oc­
casioned by illness or injury, reduction in force or personal 
leave of absence . 
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Example: If an employee is absent from work for sixty (60} 
days, only fifteen (15} days of the absence will count towards 
the three (3) month clear record requirement. 

(e) In case of reinstatement following dismissal for cause 
othe r than excessive accumulation of demerits , the employee's 
record will be resumed as it stood at time of dismissal. 

(f ) A person reemployed will begin with a clear record. 

(g} When an employee 's record becomes charged with sixty 
(60 ) or more demerits, he/she will be counseled by his/her Divi­
sion Manager with a Union representative in attendance, if desir­
ed by the employee. His/her record will be thoroughly reviewed 
with him/her in an att empt to avoi d h is/her reaching the maximum 
number of demerits. A not ice setting the time and date of this 
counseling meeting wi 11 b e sent to the employee and the United 
Transpor tation Union. 

(h) A formal investigation will be held when the employee 
has accumula ted ninety (90) demerits or more and the employee 
wi l l be subject to discharge. If extenuating circumstances exist 
a nd reins tatement is approved, it will be with fifty-five (55) 
demerits aga inst t he empl oye e's record . A second accumulation of 
demerits will subject the employee to d isch arge . 

(i) Merit s a nd demerits will be posted and ma inta ined in t he 
individual e mployee ' s f i le and will b e treated as part of his/her 
personnel r e cord. 

(j) Di scipl ine assessed under th is Section will be subject 
t o the hearing and appeals p rocedures of this Article 27 . 

Section 7 . Payment for Inte rviewin~rong Operator 

Should an employee, du r i ng his/he r hours off, be summoned to 
the office of his/her Divi s ion Manager for allege violation of 
District rules, and s hou l d it be found that the wrong employee 
has been so summoned , said employee shall be a llowed the actual 
time from time he/she r epor ts to t he designated office {time of 
arrival and depart ure t o be recorded by the Manager 's secretary 
on an Int e rview Notice) until released by the Manager, at his/her 
regular stra ight time rate of pay, with a minimum of two (2) 
ho u rs for so repo rt in'.], and no entry wil l be made on Operator ' s 
reco r d . 

Sec 1:._i o_n ___ _?_. __ Represen tat ion ~_y__!::!_n i o~ 

An emplo yee shall b e entitled to representation at any time 
he/she i s required to attend an intervi e w or hearing, if he/she 
so desires. It i s understood that it is the employee 's respons­
i bi li ty to a rrange for sa id repr esentati on and to attend s uch 
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interview or hearing at the time designated. The term "Repre­
sentative" as used in this Article shall mean any Member of the 
General Committee of Adjustment or his/her assigned representa­
tive of the United Transportation Union. 

The only item to be discussed at the interview will be the 
rule violation referred to on the interview notice. It is under­
stood that this in no way restricts the District from generally 
counseling its employees. 

Section 9. Appeal to Director of Transportation 

If the Division Manager's decision is not satisfactory~ the 
authorized Union representative may refer the grievance to the 
Director of Transportation or his/her representative within five 
(5) days from the time the Division Manager's answer was received 
by the u n i on represent a t iv e . I mm e d i ate 1 y a ft er rec e iv i n g t he 
gr i e van c e or d i s put e , the Di rector o f Trans po rt at i on or hi s /he r 
representative, as the case may be, will arrange a meeting with 
the authorized Union representative at a mutually agreed to time 
and place , but in no event wi 11 said meeting be held later than 
five (5) days from the date the grievance of dispute was referred 
to the Director of transportation. The case will be discussed by 
the Director of Trans por tation or his/her representative and the 
authorized Union repr esentat ive and the aggrieved employee, if so 
desired. A dispo sition will be made, such disposition to be give 
to the autho rized Union representative and the decision also made 
kn o wn to t he Di v i s i on Ma nag e r w i th i n f iv e ( 5 ) days f r om the t i me 
of the meeting referred to above. 

A copy of the Division Manager's memorandum regarding formal 
hearings , will be provided to the Union. In addition, copies of 
t h e Loca l Cha irman's letter reques t ing appeals to t he General 
Chairman will be provided to the District on those cases appealed 
to the t h ird level. 

Section 10. Appeal to General Ma~er or His/Her Representative 

(a) If a grievance or dispute is not satisfactorily settle 
by Section 9 of this Article, the Union may refer said grievance 
to the Ge neral Manager of the District or his/her representative 
within five (S) days from de livery of the Director of Transporta­
tion's decision to the author ized Union representat ive . Such 
grievance or dispute shall be taken up for adjustment at a meet­
ing betwe en the a uthorized Union representative and the General 
Manager or his/her representat ive within five (5) days. 

(b) For the purpose of handling grievances or disputes at 
this step of the procedure, authorized Union representa tives and 
the Geneal Manager or his/her representative , shall meet at a 
time and place mutually agreed upon, but in no event later than 
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five (5) days from the date of the request by the Union. A 
written decision of the grievance or dispute shall be prepared by 
t h e General Manager or his/her representative within five (5) 
days from the date of the meeting, and two copies shall be mailed 
to t h e United Transportation Union within five (5) days from the 
date o f decision. 

Such decision shall contain: 

1. Da te 
2. Na mes of those present 
3. Statement of each grievance or dispute discussed 
4. The Union's position with respect to each grievance or 

d i s pute 
5 . The District's position with respect to each grievance or 

d ispute 
S . Th e District's answer to each grievance or dispute 

(c) Any of the periods within which any of the steps requir­
ed in Article 26 and Article 27 are to be performed, may be 
extended by mutual consent of the parties. 

Section 11. Arbitration 

I E a grievance or dispute is not satisfactorily adjusted 
between the General Manager or his/her representative and the 
Uni t ed Transpo rtation Union, a request for Arbitration may be 
s ubm i tted t o the Gene ral Ma~ager or his/her representative by the 
Un i o n a nd suc h Arbitration shall be conducted in accordance with 
t he Ar b itration procedure set forth in Article 2ry. 

Se ction 1 2 . Transcript 

Ei t he r pa rty wishing to make a transcript 
proced u r es o utlined above may do so at its own 
pr ovi d ing i t s own t ranscript stenographer. 

Secti on 13. Ti me Limit Exclusion 

of any of the 
expense and by 

In computing the time limits as fixed in this Article, Satur­
da ys , Sunda ys and Holidays shall be excluded . 
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ART ICLE 28 

SENI ORITY RULES 

Section 1. Seniority Date , Rank and Rights 

(a) There s hall be one (1) operat ing seniority r o s te r em­
b r a cing all employees with their date of hire for the classifi­
cat ions a s shown i n the wage section of t hi s Contract. 

(b) Se nior i t y, wi t h in the mea ning of th is Contract , may be 
eithe r District , Depa rtment o r Division senio rity. The Division 
seniority of t he Ope r ators are the s ame dates as the departmental 
seniority. 

(c) Rights to p reference of assignment s which a r e subject to 
seniori t y choice a r e gove r ned by sen iority ran k . 

(d) There shall be an Operato r's 
roster established in accordance with 
service wi t hi n t he depar t ment . 

departmental 
the date of 

sen iority 
commenc i ng 

(e) Senio rity date o f Operators s hall a ppear opposi te their 
name on said roster, those wi th the la test s enio r ity dates ap­
pea ring lowest on the roste r. The term "senio rity date" as used 
herein , i s understood to mean the d a te Operators f irst s tart 
service for pay ( i nc luding Stunent instruc tion) , and when seve r al 
s uch Operators have the same seniori ty da te, they shall rank 
arv1ong t hemselves on the roster in the orde r (hour and date) tha t 
they passed the physi c a l exam ination r equi red of new employees of 
the District . 

{f) A former employee being r e emplo yed , who has pa s sed a 
physical e xami nation b y t he Medical Depa r tment within t he past 
sixty ('SO) days , and it is not deemed necessary for him/her to 
take ano ther physical ex ami nat ion, s hall be given s eniority ove r 
new employees r e po rt ing fo r duty on the s ame date . 

(g) 
positi ons 
conmencing 
are l is ted 

The r e sha ll be a Division s eniority r os t e r in which 
will be e s t abli shed in accordance with the da te of 
se r vice , within the depa r tment,for the Divisions whi ch 
as fo 11 ows : 

Di v ision 1 Division 9 
Division 2 Di vision 12 
Division 3 Division 13 
Division 5 Division 15 
Division 6 Div is ion 16 
Division 7 Divi sion 18 
Di v ision 8 Div ision 21 
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(h) Schedule Checker's Seniority: 

(1) Schedule Checker's seniority, for those employees 
of this unit as of January 28, 1960, will be the last date of 
employment by the District or its predecessor companies. 

(2) The seniority of all employees of this classifi-
cation who are added to this Section will be the date of entering 
t he Schedule Checker 's Section. Employees entering the Schedule 
Checker's Section will be required to serve a ninety (90) day 
probationary period during wh ich the Superintendent of Schedules 
will determine whether or not they can fulfill the duties of the 
position. Schedule Checker's seniority for the purpose of bid­
ding vacation periods, bidding days off and for a reduc tion in 
forces, shall be the date of his/her entering the Schedule 
Checkers Section. 

(3) Positions in this Section will be filled by quali-
fied Operators when in the opinion of the Head of the Schedule 
Div ision it is felt that they can fulfill the duties of the posi­
tion. Notice of position will be pos t ed and applications for 
positions in this Section may be sent on a Miscellaneous Report 
Form to the Head of the Schedule Division by Operators and Traf­
fic Loaders , and will be given consideration. 

(i) Traffic Loaders' Seniority 

(1) There shal l be a Traffic Loaders ' Senior ity Roster 
established in accordance with the following: 

(a) Employees on Traffic Loaders' roster on Jan-
uary 28 , 1960 , will have their seniority on this roster frozen 
and will not be subject to displacement. 

(b) Operators who have been restricted from opera­
ting the Dist rict's revenue equipment and who are qualified as 
Traffic Loaders, will be placed beneath those frozen employees 
shown in (a) above and will rank in the order of their Operators' 
seniority. 

(c) Operators who are physically able to operate 
the District 's revenue equipment will be listed beneath those 
frozen and r es tricted employees shown in (a) and (b) above, and 
may not displace them . These Operators will be listed in the 
order of their Operators' seniority. 

( 2 ) Ex t r a Tr a f f i c Lo ad e r s ' wo r k w i 11 be f i 11 e d i n 
accordance with Article 22 . 

(3) If a Regular Traffic Loader, now holding seniority 
on the Traffic Loaders' seniority roster, leaves the Division 
voluntarily by passing a bid for a work assignment or otherwise , 
except physical disability, he/she waives all rights on the 
Tr a f f i c Lo ad e r s ' r o s t e r . 
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(4) Operators working Traffic Loaders' trippers shall 
hold seniority rights as shown on the Operator ' s seniority roster 
and shall exercise same in the manner outlined in Article 9 of 
t his contract. 

( 5 ) Tr a f f i c Lo ad e r s ' sen i o r i t y r o s t e r sh a 11 be po s t e d 
at Division 21. 

Section 2. Seniority Rosters 

(a) A Division seniority roster corrected to date of issue 
wil l be issued four (4) times a year. System departmental se­
niority roster will be issued once a year , just prior to the June 
Shake -Up . 

(b) The seniority roster will be posted and will be subject 
to protest for a priod of t hirty (30) days from the date of post­
ing. Upo n presentation of proof of error by an Operator or the 
Un io n within such thirty (30) day period , such error will be 
corrected . If no protest is made by an Operator within the 
thirty (30) days after date his/her name first appears on the 
seniority roster, such date will be considered his/her correct 
seniority date and will not be subject to f u rth e r protest, except 
fo r typo g r a p h i ca 1 e r r o r s . o t he r w i s e , no ch an g e i n the sen i o r i t y 
r oster wi ll thereafter be made, except by agreement betweeen the 
Distr ict and the Un i ted Transportation Union . 

_S_e_c_t_1_· C?_ __ n_3_. __ S_e_n_i_o_r_1_· _t,._y_o_n __ A_c __ g~u_i_r_e_d __ P_r_o...,p,__e_r._t_1_· e_s 

Seniorit y rig h ts of employe2s who are transferred to the 
Distri~t in an occupa tion with in the wage section of the Contract 
from properties acquired in whole or in part by the Dis t rict 
s hall be governed by appropriate agreement between the di s t rict 
and the United Transportat ion Union. 

Section 4 . Exch~nge Seniority 

All employees who have exchanged seniority in 
re ta in the seniority position established as a 
change . 

Section 5. Blending of Seniority 

the past shall 
r esult of such 

The last prepa r ed seniority rosters of the former Los Angeles 
Transi t Lines and the former Metropolitan Coach Lines' employees , 
plus add itions and deletions , were used in the blending of 
seniority in the following manner , recognized as fa ir and equit­
ab le by the transportation industry: 

Where more than one (1) employee carried the same seniority 
date, they were ranked in alphabetical order by position . This 
d id not d i s t u r b the re 1 a t i v e po s i t i on o f the em p 1 o ye es on the i r 
respective seniority rosters . 
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Example : LATL Roster MCL Roster 

1 . Moe , P. D. 
2 . Oboe , L . S. 
3. Jones, A. A. 
4. Smith, A. B. 

Example: 

8-26-58 
8-26-58 
8-26 - 58 
8-26 - 58 

1. Roe. S. F. 
2 . 8 r own , R • S • 
3. Johnson, A. B. 
4. Walker, S . s. 
5 . Al 1 en, P. F ~ 

Blended Roster 
1 . Moe, P. D . 
2. Roe, S . F . 
3. Brown , R . S. 
4 • Ob o e , L . S • 
5. Johnson, A. B. 
6 . Jones, A. A. 
7 . Smith, A. B. 
8. Walker , S. s. 
9. Al len, P. F. 
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ARTICLE 29 

REDUCTION IN FORCES 

Section 1. Method of Reduction 

When necessary to reduce forces, reduction will be made in 
the order of least District seniority in the classification being 
reduced. Employees so displaced may exercise his/her seniority 
to disp lace a Juni or employee i n any other classification where 
he/she holds seniority. Only employee going to an Operator clas­
sification will r etu rn to his/her Division or to the Division of 
his/her choice under the provision of Article 9, Section 9. In 
either case, he/she will exercise his/her seniority in accordance 
with Article 9 , Section 5, of this Contract. 

Section 2. Junior Empl?yee Furloughed 

Employees unable to ex ere ise 
with the provisions of Section 1 
secure employment und e r Article 
fur 1 o ug h ed . 

their seniority in accordance 
of this Article and unable to 
9, Section 12 ( b) ( 3) wi 11 be 

Secti on 3. Recalli~urloughed Employees 

Furloughed employees will be recalled to service in the order 
of their seniority. To be eligible for reinstatement, furloughed 
employees must keep the 9istrict informed of their current ad­
dress . The District's obliga t ion to offer r einstatement shall be 
fulfil led by mailing notices by registered mail to the most re­
cent address supplied by the furloughed employees. Furloughed 
employees must notify the District within ten (10) days after 
such reinstatement offer has been mailed by the District and 
report for work within twenty-one (21) days a f ter the date of the 
District's notifi cation . 

Section 4. Removal from Seniority Roster 

(a) An em ployee f ailing to respond to the notice as provided 
in Section 3 of this Articl e shall be deleted from the seniority 
list. 

(b) An employee with less than three (3) years' seniority 
laid off on account of reduction in force, shall have his/her 
name carried on the seni ority roster for a period of twelve (12) 
months following lay-off or furlough . 
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Section 5. Notification of Major Reduction in Force 

The Union wil l be given at least ten (10) days ' notice in the 
event of a major reduction in forces . 
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ARTICLE 30 

LAYING OFF 

Section 1. Making Request to Lay Off 

Operators desiring to lay off will be required to make lay­
off requests to Division Manager prior to 9:00 a.m. on the day 
preceding desired lay off , except for bona fide illness, or other 
good cause. 

Section 2. Laying Off 

Operators working regul ar assignments will be allowed to lay 
o f f pa r t o f the i r a s s i g nm e n t f o r bona f i d e i 11 n es s and may be 
allowed to lay off for other reasons acceptable to the supervi­
sory officer having jurisdiction. Operators unable to word due 
to bona fide illness or other good cause will notify the Division 
Manager i mmediately . 

Section 3. Granting Request to Lay Off 

Operato rs making request to lay off will be given as much 
advance information as possible as to whether o r not they can be 
relieved as requested. The Dist rict will make every effort to 
grant time off requested by Operators for legitimate reasons. 

Section 4 . Time of Reporting for Service 

Unl ess time of reporting back for duty is definitely arranged 
with the Division Manager at time of laying off, Operators who 
ha ve been laying off and have not reported before 11:00 a.m~ for 
the next day's assignment will be held off his/her assignment or 
Extra Board position until the Extra Board is again posted; 
Extra Operators laying off through their own choice will not be 
required to be available prior to expiration of twelve {12) 
hours, and t welve (12) hour period starting at the time the 
Operator w~uld normally have signed on that day, if other 
qualified Extra Operators, including VCB and OCB Extra Operators, 
a re available for service. 

Se ction 5._Operators_ ReEorting Sick_-_Reportin~_Back_ from 
Illness 

(a) This Section appl ies only to Operators r eporting to the 
District an illness, as differentiated between Sections 1 through 
4 , which pertain to laying off one (1) day or more . 
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ARTICLE 31 

LEAVE OF ABSENCE 

Sec tion 1 . Period of Leave Al l owed 

(a) Employee s covered by this Contract may be granted leaves 
of absence limited to ninety (90) days in any twelve (12) month 
period without loss of sen iority . Special consideration will be 
given to Operators in instances involving death in family , ill­
ness in fami ly or major confirmed personal problems and extended 
leaves may be granted through agreement of the District and the 
Local o r General Chairman of the United Transportation Union . 
This limitation rule shall not apply to Operators absent on ac­
co unt of sickness or injury. Operators who are absent on account 
of sickness o r injury shall automatically be granted leaves of 
absence and such leaves of absence shall remain in effect until 
s uch Operators resign or have been finally determined to have 
been terminated in a ccordance with th e provisions of Paragraph 
( b) below. Employees on 1 eave of absence sha 11 be considered as 
employee s of the District . 

(b) No employee covered by this Contract shall lose his/her 
senio rity due to leave of absence because of illness or injury 
unless said leave is in excess of twenty-four (24) months , except 
by mutual consent by the parties to this Contract. 

The District or the Union may, within thirty (30) days prior 
to the expiration of the two (2) year leave , request further 
extensio n in meritorious cases where recovery appears probable, 
and wh e re such recommendation is made by the Medical Director of 
the District or by recommendat ion of a licensed physician obtain­
ed by the employee and where agreement is reached by the two 
doc t o rs recom□ending the extension of the leave. If there is 
disagreement as to the propriety of the extens ion , the parties 
may ~ppoint a third phys ician to adjudicate the disagreement with 
the ma jority decision prevailing . Such costs incidental to 
obtain ing and arriving at a decision from the third physician 
will be shared equally by the District and the Union. 

(c) Any employee who accepts r eg ular, outside, gainful 
em ployment while on le a ve of absence, except as herein specified , 
t e r m i n a t e s h i s /he r em p 1 o ym en t w i th the Di s t r i c t ex c e pt th a t em -
plo yees who a re on 1 eave of absence on account of sickness or 
injury shall not be terminated unless at the time they perform 
such outside employment they are physically able to perform their 
duties as an Operator , Traffic Loader or Schedule Checker on a 
re3ular , full-ti me basis , and providing such position is avail­
able to the employee . The empl oyee will notify the District and 
the Union of such employment. 
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(b) Operators will give the District as much notice as is 
possible when calling in and repo rting sick. 

(c) An Operator reporting himself/herself sick will be 
permi tted to report for work by 11:00 a.m. for the next day's 
assignment and will not be requi red to produce a release from a 
medical doctor unless he/she has been absent fr om work for four 
(4) or more work days . 

(d) In the event the Opera tor is absent fr om work for fou r 
(4) or more work days, he/she must secure a release from a medi­
c a 1 doctor . Th i s re 1 ease must ind i cat e the nature of the i 11-
n es s , and , if treated, an indication of what he/she was treated 
f o r . If a med i ca 1 doc tor sh o u 1 d g iv e a re 1 ease f o r the Ope rat o r 
to return to work but refuses to sta te the nature of the illness 
at the time of issuing release , Operator shall no t at that tim e 
be withheld from service . Said release must be presented to the 
Division Dispa t cher before going to work. 

(e) An employee who is absent fou rteen (14) 
si ons in any twelve (12) consecutive month period 
will be required to present a medical release to 
as in (d) above , for each such absence. 

or mo re occa­
d ue to illness 
return to work 

(f) Failure of an Ope rator to present a relea se when requir­
ed will r esult in his/her being withheld from his/her assignment 
without penalty to the District . 

(g) An Operator who is off on indefinite leave must present 
a med ical release to the Personne l Department prior to r etu rning 
to work . An Operator who is off four (4) working days or mo re on 
a recurrence of an industrial injury will report to Div ision 
Manage r before r etu rning to work . If the Operator is to undergo 
a fur ther examinati on and subsequently found able to r eturn to 
work , the Operator will incur no fi nancial loss . 
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Employees receiving unprovoked at tack pay under the prov i ­
s ions of Article 39 , Section 2 wi ll not be permitted to accept 
outside employment . 

Employees who have been granted a leave of absence because of 
physical restrictions , or license restrictions as covered by 
Subsec t io ns (a) and (b) of this Section , and who are receiving 
benefits under any State Law which requires them to accept gain­
ful employment to be eligible for these benefits , will not have 
their services terminated provided they immediately inform the 
District and the Union of such employment and its duration. 

The following employee benefits will be affected as indicated 
during the period the employee is engaged in the above referred 
to outside employment: 

(1) Participation in the Health and Welfare Program as 
covered by Article 46 of this Contract will be suspended for full 
months of outside employment. In the event the employee is em­
p lo yed less than a full month , his/her participation will be sus­
pended during the period of said employment. It is further un...:. 
derstood that these employees will be precluded from t r eatment 
for any d i sabili ty aris i ng on or off the job that occurred during 
the period of out side employment. 

(2) No Group Insurance principal payment wi l l be made to an 
employee ' s beneficiary during the period of outside employment 
because of the death of the employee unless the death was cause 
by t he condition for which th e employee was granted the leave of 
absence . It is understood the employee wi ll continue his/he r 
contributions , if any , as shown in Article 45 . 

Empl oyees will be entitled to unrestricted Group Life Insur­
ance coverage providing the employee pays the premium. 

(3) Employees covered by this Section will continue to be 
covered b y the Pension Plan , as indica ted in Articl e 48 of this 
Contract , by payment of their own pension contribution, if any. 
This coverage will be limited to the conditions as set forth in 
the Pension Plan . 

(d) A leave of absence up to one (1) year shall be granted 
upon applica tion of a pregnant employee, without seniority being 
affected . 

( e) Application for leave of absence may be made by the 
emplo ye e or hi s /her Union representat ive. 

Sectio n 2 . Le a ve of Committeemen 

Committeemen of the United Transportation Union representing 
employees of the District shall be granted leaves of absence as 
r eques te<'I. 
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Se ction 3. Leave for Official Positions, Public Office and 
Committee Positions 

(a) Employees holding elective or appointive public office 
or exclusively employed in representing the employees of the 
District , or exclusively employed in the service of the United 
Transportation Union, will be granted necessary leave of absence, 
will retain their seniority rights and shall be allowed to retur n 
to operating and exe r cising their seniority under the provisions 
of Article 9 . Employees will be granted necessary leaves of 
absence for positions in the District's service and may be allow­
ed to return to ope rating and exercising the ir seniority under 
the provisions of Article 9 . Exceptions t o the provi sions of 
this Section may be agreed upon betwee n the District and the 
General Chairman. 

Any em plo yee granted a l eave of abse nce under the provisions 
of th is Section mus t maintain his/her full active membe rship in 
the Uni te d Tr ans por t ation Union if he/she wi shes to retain his/ ­
her seniority r ights on positions covered by this Contract. 

(b) Certain employees within the scope of this Contract 
enjoy senior ity righ ts in other classes of the District ' s service 
not covered by this Contract. In order to protect the said 
sen iority of these employees, it is provided in certain working 
agreements that these employees a ccept work offe red them . In 
these instances , if such work leaves them unavailable for service 
t he next day, the earnings they would have mad e will be protected 
to them . 

Secti on 4 . Militar~ Se rvice-National Guard-U.S. Arme d Forces 
Reserve Tra1ning 

(a) lrn employee sub ject to th e t erms of this Contract, who 
is called into or enlists in th e arm e d forces of the Uni ted 
States or its Allies shall be given l eave s of absence in accord­
ance with appl icable laws affecting military leave . 

(b) Employees covered by this Contract shall be granted 
necessar y time off for military traini ng as provided for under 
Sec tion 394 o f t he Military and v erte ran s ' Cod e , as applicable to 
thi s District . 

(c) Empl oyees refer red to in Section 4 (b) of this Article 
will be compensated for time off with a maximum of thirty (30) 
calenda r days at eight (8) hour s per wo rk day at the ra te of pay 
as outlined in Article 1 , Section 3 , of this Con tract. 

(d) An employee, if he/she desires , upon giving five (5) 
days ' writte n notice of his/her intention; shall be privileged, 
dur ing vacation periods to r e turn tempo rarily to the Di st rict's 
se rvic e while on leave of absence , and during such temporary 
returns to service shall be privileged to ex e rcise his/her 
seniority in accordance with the provisions of this Contract. 
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ARTICLE 32 

APPROVAL OF APPLICATION 

Section 1. Approval of Application During Probationary Period 

Applications f or employement as Operators will be approved or 
rejected within ninety (90) days from d a te of entering service . 
When applican t is not notified to the contrary, within the time 
specified herein, it will be understood that the application is 
approved . 

Section 2. Falsification Discovered After Probationary Period 

The provisions of Section 1 shall not operate to prevent the 
removal from service of such applicant if , subsequent to expira­
tion of ninety (90) days, it is found that information given by 
him/her in his/her application is false and that the falsifica­
tion is of substantial current significance or , if it had been 
known at the time of employment, employment would not have been 
offered. An applicant whose application for e~ployrnent had been 
disapproved on account of falsification subsequent to ninety (90) 
days from date of entering service shall have the same ri gh t of 
investigation, pursuant to the appl ication of this rule, and 
right of appeal as provided in Articles 26 and 27 if written 
request is made to his/her supervising of f icer within five (5) 
days after notification of disapproval . 

-95-



• 

• 

• 

ARTICLE 33 

EFFICIENCY TESTS 

In making efficiency tests, the officials making s uch tests 
will change indicators, uncover headlights or turn markers in­
stead of asking Operators to do so . 
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ARTICLE 34 

REEXAMINATIONS 

Operators will be given an opportunity to attend r eexminations in 
rul es and regula tions and physi cal exam inations without loss of 
time . Time involve d will not be paid for by the District unless 
examinati on s are given at times which make it imposs ible for an 
individual to take examinations on day off o r off hours . It is 
understood that Operators wil l utilize days off or off duty time 
for the purpose of taking r ee xaminations and in the event of 
failure too do so they may be required to take reexamina tions as 
s chedul e d by th e Dis trict withou t penalty t o the Dist ri ct . 

Operators r equ ired to take phy s ical r ee xamin a tions on of f 
days or off hour s will be paid $10 . 00 in lieu of any othe r com­
pe nsation . In the event an Operator i s detai ned at the place of 
physi cal ree xaminat i on in ex c ess of one and one-half (1-1/2) 
hour s fr om his/he r sched ul ed appointment time , he/she will be 
paid for all t ime held beyond the one and one-half (1 - 1/2) hours . 
Said payment wil l be at the straight time hourl y rate of his/her 
posit ion with no mi nim um allowance appl ying and is in addition to 
the $10 . 00 provided above . 

It is und erstood t hat p r eemployment physical e xaminations and 
phys i ca 1 r eexam i na ti ans wi 11 be per f omed by acceptable p r of es­
s i onal personnel des ignated by the Dist rict . 
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ARTICLE 3 5 

SERVICE LETTER 

When an employe e cover ed by this Con trac t leaves the service 
of the Di s trict , he/she wil l be give n a service letter , if he/she 
so requests , within five (5) days of the date of the r equest , 
sta t ing his/he r t e r m of service and ca pacity i n which empl oyed . 
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l\RTICLE 36 

CHECKING EARNINGS 

The District will permit Local Chairmen and/or th e General 
Chairman to check the time record s and earnings of the employees 
covered by this Contract , during r egular business hours . 
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ARTICLE 37 

UNIFORMS 

Section 1 . Uniforms for Operators 

(a) Motor Coach Operators and Traffic Loaders will be re­
quired to provide , and properly maintain prescribed uniforms, 
while on duty , in conformity with the Rules and Regulations of 
the T ransportation Department. The prescribed uniforms shall 
consist of a cap , shirt, tie , jacke t , trousers and shoes or 
Wellington type boots. A sweater may be worn by employees cover­
ed by this Article. The style and color of the uniforms for 
Motor Coach Operators has been agreed upon by the District and 
the Union and specifications will not be changed without 
agreement between the pa r ties. 

(b) Operators will be permitted to wear ligthweight, wash 
and wear type trousers . The style and color has been agreed to 
by the District and the Union . 

(c) The District shall pay ea c h Operator a maximum of one 
hundred twenty-five dollars ($125) per calendar year for uni­
forms, after one (1) year of service. Effective January 1, 1983, 
the uniform allowance shall be increased to one hundred fifty 
dollars ($150) per year. This payment will be paid on the Opera­
tor ' s anniversary date. 

The above payment shall not be made to an employee who 
has performed no service for the District , as covered by this 
Contract, since his/her previous anniversary date. Further , no 
payment shall be made to an employee who leaves the service, 
through retirement or termination , prior to his/her next anniver­
sary date. 

Section 2. Use of Sports Shirts 

Operators may wear regulation short or long sleeve sports 
shirts which have been agreed upon by the Union and the District. 
The wearing of neckties is optional on the part of the Operators. 

Section 3. Wearing of District Badge 

Operators will be required to wear District badge number 
emblems showing employee number at all times when on duty. Such 
emblems shall be worn centered on the right sleeve one inch (1") 
below the shoulder seam of jackets, sweaters and shirts in such a 
manner that it will be in full view of boarding passengers . 
Traffic Loaders will be required to wear caps while on duty, 
chambray helmets (letter carrier type) may be worn between May 1 
and September 30 , inclusive . 
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Section 4. Uniform Requirements During Probationary Period 

New Operators during their ninety (90) day probationary 
period will be required to provide themselves a uniform shirt and 
tie, and will be allowed to wear dark trousers, which may or may 
not be regu l ation. Operators after passing their ninety (90) day 
probationary period will be required to provide themselves with 
regulation uniforms as set forth in Section 1 above. 

Section 5. Wearing of Uniform Emblems 

Operators will be allowed to wear United Transportation Union 
emblems not to exceed one and one-half (1-1/2) inches in diame ter 
on their jackets and/or shirts, with understanding that only one 
(1 ) emblem will be worn at any one time . 
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ARTICLE 38 

OPERATORS ' QUARTERS - BULLETIN BOARDS 

Sect i on 1. Ope rator s ' Quarters 

(a) The District shall provide and maintain cl e a n and sani­
tary Operators ' quarters for employees at each Division, Te rmina l 
Divi sion and Auxili a ry Division o f the Di s t r ict whe r e Ope ra tors 
are required to sign on and sign off . 

(b) Al l Operators' quarters s hall be provided wi th a suffi­
c ient number of tables , cha irs and/or benches in order that 
Operators using those qua rters will be comfort able in the perfor­
mance of their so-called sedentary duties . New benches will have 
backs. 

(c) The Dis t rict s hal l , at each Divi sion where Operators 
s ign on and s ign off , provide a sufficient number of l oc kers in 
orde r t hat each Operator may have his/her own individua l locker 
which he may keep padlocked for the p r otection of h i s/he r own 
persona l belongings . Operato r s under this r ule shall provide 
thei r own padlocks , and the Dist ri c t will no t be r esponsible f or 
personal belongings sto red i n the loc ke r, othe r than t he normal 
prote c t ion provided by the Dis tr ict a t Division points. At 
Divi sions where the small type loc kers are provided , a prov i sion 
will be made f or the storing of coats, clo t hing and seat 
cushions . 

Sec tion 2 . Recreational Activities 

Operato rs in t he District ' s Divi sions wi ll be allowed to 
enjoy such r ecreat i onal act i vities as they desire which are not 
in confl ict with t he Distri c t's pol icies . 

Section 3 . Bulletin Boards - Material 

(a) The District will furn ish bulletin boards at the va rious 
Divi sions for the use of the United Transportation Union. At any 
location whe re ther e are two (2 ) Divi s ions , and they are under 
the j u r i s d i c t i on o f d i f f e re n t Lo ca 1 s o f the Un i on , the d i st r i c t 
will p r ovide separa te bul letin boards fo r e ach Local . The Union 
may fur nish their own locks when des ired. 

(b) The Union wil l not post on b ulletin boards any material 
derogatory t o t he District . 
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Section 4. Regulation Clocks 

The District shall place a regulation clock in each Divisi on 
location that has the facility for one . The clocks at the major 
Divisions will be checked each A. M. to determine the correctness 
of the time . 

Section 5. Outside Restroom Facilities 

Restroom facilities shall be provided on all bus lines wher­
ever practicable . 
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ARTICLE 39 

OPERATOR'S SAFETY 

Section 1. Reimbursement in Event of Robbery_or_UnErovoked 
Attack 

The District agrees to reimburse or replace to its Operators 
the following items to the extent shown where such items were 
lost as a result of a robbery or unprovoked attack of the Opera­
tor while he/she was on duty. It is understood that it shall be 
the d u t y o f the Ope r a to r to use ca u t i on and d i 1 i g enc e i n the 
protection of his/her and the District's property. 

(a) Replace and/or repair broken glasses, repair or replace 
uniforms damaged or taken from the Operator during the course of 
a robbe ry or unprovoked attack. 

(b) Replace regulation changer. 

(c) Replace ticket punch . 

(d) Replace or reimburse Operator not to exceed one hundred 
fifty dollars ($150) as the value of a standard watch as required 
by the District. 

(e) Replace tokens or change fund in the amount required to 
be carried by the Operator, provided Operator had the required 
amount in his/her possession when reporting for duty. 

(f) Reimburse up to ten dollars ($10) of personal funds or 
miscellaneous items carried by the Operator, provided the Ope ra­
tor had this amount or miscellaneous items in his/her possession 
at the time of the robbery or unprovoked attack. 

( g) 
receipts 
robbery. 

The District will write off the value of the hand fare 
in the possession o f the Operator at the time of a 

Section 2. Payment for Time Lost 

(a) It is further agreed that if the Operator is physically 
injured as a result of such robbery, or as a result of an unpro­
voked attack by another person, such injury resulting in a loss 
of time, he/she shall be paid 100% of the time lost during the 
first seven (7) days of disability and 80% of the time lost 
thereafter. If Workers' compensation benefits are provided 
during this period, the basis of payment will be as shown above 
less the Workers ' Compensation benefits. 
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Operators sustaining injury shal l be paid for al l tim e lost 
as the result of an unprovoked attack when medical verification 
is prov i ded . Payment will be limited to a maximum of two {2) 
years for any one incident . 

(b) An Operator required to wear prescription glasses as a 
condition to his/he r license to drive , whose prescript i on glasses 
are lost or damaged as a re sul t of robbery or unprovoked attack , 
will be compensated up to a maximum of three (3) days ' pay for 
time lost until the glasses are repaired or replaced . 

(c) In the event an Operato r loses time due to the loss of 
his/her regulati on watch in a robbery or unprovoked attack, 
he/she will be compensated for the r emainder o f his/her assign­
ment that day . 

Section 3 . Invest igation of Robbery 

(a) If a n Operator r equests , a Union representative may 
attend any type of investigation of a robbery hel d by any Dis­
trict representative , except initial investigations into rob­
beries involving said Operator , and the Operator shall be given 
not to exceed twenty-four (24) hours (Saturday, Sunday and Holi ­
days exc l uded) , to request such representation before such Dis­
trict investigation takes place . 

(b) If for any reason a District representative interviews 
an Operator concerning a robbery , the Operator will be paid for 
any time lost as a result of such interview. 

(c) If an Operator is requested to attend a police " show-up" 
or to attend an investigation at the office of the Chief of 
Transit Police concerning a robbery , he/she will be paid under 
the provisions of Article 40 of this Contract. 

Section 4 . Reporting of Robbery 

The above allowance wi 11 
r obbery in accordance with 
provided there is sufficient 
above outlined wa s occasioned 
on duty . 

be made if Operator repo rts the 
the outstanding instructions and 
evidence that the loss as he rein­
by a robbery while the Operator was 

Section 5 . Assault and Robbery Life Insur ance 

The District agrees to provide a life insurance policy for 
each employee covered by this Contract in the amount of fifty 
thousand d.ollars ($50,000) ;:it no cost to the employee t o be 
payable to the designated beneficiary upon the death of any 
employee when the death is caused during an assault and/or rob­
bery against t h e employee while on duty, o r dea t h as a r esult of 
an injury of illness received during an assault and/or r o bbery 
against the employee while on duty . 
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ARTICLE 40 

COURT APPEARANCE AND JURY DUTY 

Section 1. Compensation for Appearance 

The District agrees to compensate any employee, at the rate 
of pay prescribed by the terms of this Contract, less any other 
compensation received as a result of such appearance, for all 
time spent in conjunction with any legal matters involving the 
District directly or indirectly, or for time spend under subpoena 
by the District in any criminal proceedings wherein his/her pre­
sence is required, due to his/her witnessing occurrences while on 
duty. Pay will include travel from Home Division to point of 
appearance, and return. Compensation will be as follows: 

{a) On Regular Work Day 

Operators will not be paid less than they would have re­
ceived had they worked their scheduled or assigned work time. 

{b) On Off Day 

Operators will receive pay at one and one-half {1-1/2) 
times their straight time hours for time required, with a minimum 
of twelve (12) hours at straight time rate. 

(c) On vacation 

{1) Extra Operators will be paid their straight time 
rate of pay with a minimum of eight (8) hours for appearance on 
what would be a regular work day and one and one-half (1 - 1/2) 
times their straight time hours, with a minimum of twelve (12) 
hours for appearance on their off day. 

(2) Regular Operators shall be paid at their straight 
time rate of pay, with the earnings of their assignment preserved 
to them, for appearance on a regular work day, and one and one­
h a 1 f ( 1 -1 / 2 ) times the i r st r a i g ht t i me hour s , w i th a rn in i mum of 
twelve (12) hours for appearance on their off day. 

{3) Payments outlined in {1) and {2) above will be made 
in addition to vacation payments due Operato rs under the provi­
sions of the Contract. 

(d) This Section covers any matters through which an Opera­
tor is required to spend time by request or subpoena by the 
District or any law enforcement agency covering accidents or 
incidents which happen within fifty (50) feet of a District 
vehicle, even though a District vehicle is not involved. An 
Operator will notify his/her Division Manager as soon as possible 
upon being served a subpoena. 
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Section 2 . Instructions to Repo r t 

It is understood that the Operator wi 11 be instructed to 
report to co urt o r the Attorney's office onl y b y the Distri ct 
per son ne l and not by r epresentat ive s of the Insurance Company or 
Atto rney ' s office . 

Section 3. Jury Duty Notice 

Any emplo ye e recei ving notice to report fo r examina tion as a 
prospective juror or notice of a call to jury d uty shall s how 
s uch noti ce when requir ed to appear befo r e the Jury Commissioner. 
If , after s howing said notice to Division Manager , personal ap­
pearance of employe e i s required, the employee shall be al lowed 
rea son a ble t i me for such appearance . If loss of time from wor k 
is necessary for such appea r ance , he/she will receive a max i mum 
of two (2) hours ' pay time at th e straight tim e ra te of pay . 

Section 4 . Payment for Time Lost on Traffic Cita tion 

The Dist rict agrees to compensate any Ope ra t or fo r time l ost 
while in court, defending h imsel f/herself against a traffic 
cita tion rece i ved because of being involved i n an unavoidable 
accident while on duty for the Di strict. Thi s payment will be 
made providi ng the Operator is found n o t guilty by the court . 

It is understood that the Divi sion Manage r's dec isi on as to 
avoidability of the accident is subject to appeal under the 
prov isions o f Article 27 of this Con t r act . 

Sect i on 5 . Lega l Assi stance 

(a) In the even t an em ployee is charged with any crime othe r 
than a traff ic infraction aris ing d irectl y out of an acc i dent 
involving a District bus and ano ther vehicle , property, or person 
during the course of his/her employment , the District agrees to 
provide said employee, a t District ' s ex pense , with competent 
l egal counse l to represen t the emplo yee , unless the employee i s 
a lso charg e d with driving unde r the influenc e of alcohol or 
non-prescribed drugs. The legal counsel employed by the Dis tri ct 
sha ll make the final determination a s to wh ethe r sufficient cause 
exi sts t o j ustify an appea l o f the proceedings at Dist rict' s 
expens e from the trial court . 

(b) In the even t an employe e is charged with any crime 
all egedl y pe rpetrat ed aga ins t a legit imat e passenge r whil e t he 
employee is operating a Di str i ct bus in s chedul ed passeng er 
service withou t dev i ation from his/he r a ssigned route , the Dis­
tri ct shall re imbu rse the employee for reasona ble legal fees 
incurred in such defense (in ;:iccordance with the minimum f ee 
schedule established by the applicable local Bar Association) , as 
dete r mined in (c) of this section . 

- 107-



• 

• 

• 

( C) 
pursuant 
below: 

The District shall 
to this section, in 

pay or not pay attorney fees, 
the following situations as listed 

1. Guilty verdict - either court or jury trial: 
shall not pay fees. 

District 

2. Not guilty verdict either court or jury trial: Dis-
tric t shall pay fees. 

3. Plea of Nolo Contendere: District shall not pay fees . 

4. If misdemeanor charged and Operator pleads guilty to a 
different offense that is directly related to the origi ­
nal charge, Dis trict shall not pay fees. If he/she 
pleads guilty to an offense that is not directly involv­
ed with original charge, the District shall pay the 
fees . 

5. If a felony is charged and the Operators pleads guilty 
to a lesser included offense, and if that lesser charge 
is still a felony , the District shall not pay the fees. 
If the Operator pleads guilty to a misdemeanor that is 
not directly related to the original fel ony charge, the 
District shal l pay the fees . 

6. Dismissal without prejudice: District shall pay fees; 
however, if the case is refiled and the Operator is 
later found guilty of the refiled charge, fees paid by 
the District shall be refunded to the District. 

7 . Dismissal with prejudice: District shall pay fees . 

8. Mistrial - if it results in a new trial, payment of fees 
by the District will depend on outcome of new trial. 

9. Operator arrested and placed in custody, retains attor ­
ney who persuades District Attorney to drop charges and 
reject the filing; District shall pay fees. However, if 
charge is later refi led, payment will depend on outcome 
of new charges, per this Agreement. 

10. City Attorney Hearing if it results in dism issal, 
District shall pay fees, otherwise payment to depend on 
outcome - per this Agreement. 

11. Civil Compromise pursuant to P.C. 1377-78: 
shall not pay fees . 
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ARTICLE 4 1 

LI CENSES PAID FOR 

Operators of motor co ach e s o r othe r revenue equ ipment must 
have any type of 1 icense required in order to operate the Di s­
trict's equipment. Th e Di strict wil l re imbur se Opera tor s for the 
r enewal of State licenses and any other licens es required after 
t he fir st yea r of employment . 'ro r ecei ve reimbu rs ement , the 
Ope rator must prese n t a r eceipt d enoting paymen t of fe e and mus t 
s ho w the Div is ion Man ag e r his/ h er permanen t l ic ense wh e n 
r ece ived . 
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ARTICLE 42 

TRANSPORTATI ON PRIVILEGES 

Employees will be given transportation privileges at time of 
employment , and spouse after completion of employee 's probation­
ary period . Emplo yees ' d epe ndent children wi ll be given s choo l 
trans portati o n privileges af ter compl etion o f employe e 's proba­
ti onar y per iod . Retired employees , in the applicat i on of this 
rule , are cons idered employees. An adm i nis trative fee of $15.00 
wi ll be levied for replacement of lost or stol en bus passes and 
t hat only one pass will be replaced pe r person , per year. It i s 
unde rstood that there will be only on e re pl aceme nt pass per 
empl oyee or dependent . Retirees shall pay $3.00 for r epl acement 
of lost o r stolen bus pass. 

Employees eligi ble for retirement but elec ting to take cash 
severance benefits in lieu of re ti rement benefits under the 
Re tireme nt Income Plan will , effective with those empl oyees 
taking severance as of May 29 , 1969 , be considered i n the same 
category as employees in the application of this transpo rtation 
privilege rule . 
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ARTICLE 43 

VACATIONS 

Sect ion 1 . Length 

Each ful 1-t ime empl oyee who has a conti nuous service r eco r d 
of one (1) yea r or more shall be entitled to an annual vacat i on 
wi th pay under and subject to the following conditions: 

(a) Vac at ions will be allowed at stra ight tim e rate of pay 
as f ol lows : 

Two ( 2) weeks' vaca t ion a f.t e r one ( 1 ) year s ' continuous 
se rv ice. 
Three ( 3) weeks ' vacation after five ( 5) year s ' continuous 
se r vice . 
Fo ur ( 4) weeks' vacation after ten ( 1 0) year s ' continuous 
se rvice. 
Five ( 5) weeks ' vacation after seventeen ( 1 7) yea r s' continu-
ous service. 
Si x ( 6) weeks ' vaca t ion a fter twenty-six ( 2 6) ye ars ' c ont in-
uo us se r vi ce, 

(b) It is under s tood that the yea rs of continuous service 
refers to f ul l-time employment and exc ludes employe es rece iving 
any c redit f o r yea rs of service or for compensated se rvice wh e re 
suc h service performed constituted work pe rformed as Collectors 
and as part-time e mplo yees in any departmen t of the District . 
Vacations or allowances thereof und er t wo (2) or more agreements 
with the Distr ict shall no t b e comb ined t o crea te a vacation of 
mo re tha n t he maximum number o f da y s p r ovid e d for in any such 
ag re ement s . 

Section 2 . Payment 

(a) Payment fo r vacation will be on the basis o f forty-five 
(45) hour s per week times the number of weeks for which employee 
has quali fied for vacation. 

(b) Th e rate for payment o f the v acat ion allowance re ferred 
t o in ( a ) a bove , will be th e hourly rate for his/her classifi­
cation as shown in Article 1 of th i s contract , unles s th e em­
ployee i s re ce iving vacation pay in lieu o f vacation while off 
wo rk due to i 11 n es s , in j u r y o r l e ave o f absence . In t he 1 at t er 
event, the rate of pa y will be the hourly r ate in effect for 
his/he r classif ication of se rv ice at t he t ime payment i s made . 
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Section 3 . vacation Pe riod 

vacatio ns t o be taken between June land May 31 except wh e n 
on s ick leave due to illness or injury, as provided in Article 
31 , an employee who will not be able t o r eturn t o work before the 
end of the vacation year , may , i f he/she so desires , not draw 
his/her vacation pay by t he end of t he vacation period. In t his 
event he/she may request payment at any time after June l of the 
following vacation yea r , while still on sick leave , or wait until 
his/her r eturn to work at which tim e it will be paid . It is 
un de rstood that this does not pe rmit the employee to carry his/­
her vacation period into the next year, only the payment thereof . 

Section 4 . Continuity of Service on Re i nstatement 

(a) When emplo yees are r eemployed by the District within one 
(1) year after involuntary layoff or are reinstated within ninety 
(90) days from the dat e of their honorable di scharge after ser­
vice in the mi li tary forces of the United States , for the purpos­
es of determining their eligibility for the vacation allowances 
he re in provided, they shall be credited for that period of con­
tinuous active service had with the District and accum ulat ed by 
them since their most recent hiring immed iately before such 
involuntary layoff or immediately before ente ri ng such military 
service . No t hing herein contained shall be construed to mean 
tha t time spen t during such layoff shall be credited t o contin­
uous service vacat ion e ligibility requi rem e nts . 

( b) When an employee i s discharged from serv ice and the re­
a fte r restored to service during t he same vacation year with 
seniority unimpaired, service pe r formed prior to discharg e and 
subsequent to r einstatement during that ye a r shall be includ ed in 
the determination of qualificat ions f o r vacation during the 
following year . In the applica tion of this pa ragraph , it is 
und e rstood that in instanc es where an employee is discharged and 
paid his/her vacat ion allowance that such paynent will be deduct­
ed from any subsequent vacation payment due during the vacation 
year. 

Section 5. vacations Not Cumulative 

Vacati on periods shall not be cumulative. 

Section 6 . Method of Selection 

(a) It is understood and ag reed that employees will be given 
preference to vaca tion periods in seniority ord er . vacations 
will be bid by Divi sions . Vaca tion wi ll be bid at the tim e 
assignments are bid f o r the June Shake-Up . Opera to r s wi ll select 
their a ssignments first then the ir vacat ion dates . Operators not 
prepared to select vacation dates at that time will be passed, 
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and will bid from those vacation spots available at the time bid 
is received. It is understood that Auxiliary Divisions and/or 
Terminal Divisions wil l bid their vacations independently from 
the Home Divisions . Questions involved in the selection of 
vacation periods wi ll be settled by agreement between the 
District and Local Chairman. 

( b) If an Opera to r i s en t i t 1 e d to an add i t ion a 1 week ' s 
vacation as a re sul t of his/her anniver sary da te, and there are 
no open vacation periods to bid , he/she shall be assigned the 
week commencing on the Sunday following his/her anniversary date . 
In the event there is more than one (1) Operator involved with 
the same anniversary date , additional consecutive week s will be 
made available on seniority basis. 

Section 7 . Work Requirement 

Any employee who, by r eason of illness , injury, or leave of 
absence , is absent from his/her duties for one hundred (100) days 
of less during the yea r ' s service , will be entitled to a full 
vacation . An employee absent from his/her duties for more than 
one hundred (100) clays during the year wi 1 1 be entitled to one­
twelfth (1/12) of his/her normal vacation for each month or maj or 
fraction thereon which he worked. Er:1ployees absent because of 
occupati o nal injury or occupational illness , occasioned by work­
ing for the District, will not be subject to thi s latter 
provision. 

Section 8 . Prorating Fi r st Year of Employment 

To provide for the taking of vacations on the basis of equal­
ity of all employees during the year and to effectuate the provi~ 
sions of sections 1 and 2 of this articl e , a new employee , after 
one (1) year of service , will be entitled to one-twelfth (1/12) 
of his/her normal vacation for each month or major fraction 
t hereof of serv ice between the date of his/her employment and the 
beginning of the vacation year , which will be bid after the first 
anniver sa ry date o f his/her employment. A new employe e who has 
earned less than one-half (1/2) of his/her normal vacation as of 
the starting date of the vacation year will be paid in cash for 
his/her vacation credit. Such vacation allowance will be taken 
or paid for after the completion of one (1) year of service . 
Ann ual vacations will thereafter be granted as of the vacation 
year. 

Section 9 . Pay at Severance 

An employee whose employment is seve r ed shall be paid his/her 
accumulated vacation allowance , prorated on the basis of one­
twelfth (1/12) of his/her normal vacation, for each month or 
major fraction thereof for which he/she ha s vacation due him/her . 
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Section 10. vacations Worked by Agreement Only 

I f the Di st r i ct ha s need o f the i r s e r v i c e s , Ope r a to r s ma y 
work during their vacations in full week increments. Selection 
of Operators to work from among those available will be by sen­
iority. Operators may work only up to 50%, to the next full 
week, of their vacation unless more Operators are needed to cover 
the service needs. Operators working during their vacation will 
receive vacation pay in addition to regular earnings during that 
period. 

Section 11. Paid Due to Illness 

(a) Any employee who is off duty because of sickness for a 
period of thirty (30) days or more and whose scheduled vacation 
falls during the time of his/her absence may either take his/her 
vacation pay as scheduled in lieu of vacation or may reschedule 
his/her vacation for a r.iutually agreeable time. However if 
during the time of sickness he/she draws disability benefits , 
he/she will not be eligible for va ca tion pay in l ieu of his/he r 
vacation. 

(b) Any employee who is off duty because of sickness for a 
period of thirty (30) days or more and whose scheduled vacation 
falls within thirty (30) days after his/her return to work, wi l l 
be permitted, if he/she so desires, to work his/her scheduled 
vacation period. An employee so working shal l receive pay for 
time worked as well as the appropriate vacation allowances. 

Section 12. Splitting vacations 

vacati on periods may be split in week l y inc rement s at the 
time of initial bid. If the entire vacation is not bid initial­
ly , the e mployee must wait until all others have made an initial 
bid , and then may, in seniori t y order, select the remainder . 
He/she will then be a l lowed t o split as many times as he/she 
desires provided there are sufficient vacation periods open. 

Section 13. Time of Payment 

vacations will be paid for on regular scheduled pay d ays as 
if the employee had continued working . However, if an employee 
notifies his/her Division Manage r, in writing on the prescribed 
form, at least two (2) weeks prior to his/her scheduled vacation 
that he desires payment prior to going on vacation, he/she shall 
be paid his/her vacation pay on the Friday prior to the start of 
his/her vacation . The employee shall be paid at that time for 
the number of weeks of vacation that he/she is taking during that 
period . 
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Section 14. Holiday During Vacation 

In the event a holiday, as indicated in Article 44, should 
occur while an employee is on vacation, the employee will receive 
an additional eight (8) hours ' pay at the straight time rate. 

Section 15. Bidding of Open vacation Periods 

vacation periods that become open du ring the vacation year 
wil l be advertised for weekly bid. 

Section 16 . Reporting Back from Vacation 

(a) Regular Operato rs returning from vacation will be re-
quired to report for du ty on their first sc hedul ed work da y 
following their vacation or will be charged with a missout. If 
an Ope rator ' s a ss ig nmen t has been changed wh i 1 e he/ she has been 
on v aca tion , and h e/she has not been advi sed of the change, 
he/she wi 11 be assigned in accordance with the provisions of 
Article 9 , Section S(b) . 

(b) The first scheduled work day of an Extra Operator will 
be the first Sunday following the end of his/her vacation, unless 
prior ar ra ngements have been made with the Division Manage r. It 
will be th e respons ibility of an Extra Board Operator to check 
with the Div ision after 3:00 p.m. the last Saturda y of his/her 
vacation to ascertain if he/she is marked up to work Sunday . 
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ARTIC LE 44 

HOL IDAY S 

Section 1. Holi days Listed 

(a) The f o llowing day s shall be considered as leg al 
hol idays: 

New Ye a r ' s Day 
Memorial Day 
Independ e nce Day 
Labo r Day 

vete rans' Day 
Thanksgiving Day 
Ch r i s trn as Da y 

(b) In the event one of the legal holidays falls on a Sunday 
and the following day (Monday) is of ficially declared a lega l 
holiday , then that day only will be conside r ed a hol i day within 
t he mean ing of the Ar ticle . 

(c) In add it ion t o the above, the em ployee' s birthday, th e 
employee ' s annive rsary date and two "bonus Holidays" (pe rsonal 
preference day) will be recognized as hol i days shown in Sec tion 4 
belo w . 

Sect ion 2 . Payment When Off on Holi da y 

(a) Em ployees who do not work on a legal holiday , their 
birthday , or their anniversary date as shown in Section 1 of this 
Article , will be paid e ight (8) hours at the straight time rate 
of pay for each of these holidays , provided all such employees 
compl ete their work assignment on thei r last scheduled or assign­
e d work day pri o r to the ho lida y o r their fir st scheduled or 
assigned wo rk day after such holiday. An employee on leave of 
absence , absent on account of sickness or failing t o complete 
thei r wo rk assignment , on either of those days befo re o r afte r 
suc h holidays , will not be cons ider e d as having worked. I f a 
holiday falls during the employee 's vacation he/ she wil l be paid 
under t he p r ovisions of Article 43 , Sec tion 14 . 

(b) The eight (S) ho ur allowance refe rred to in S ubsection 
(a) above will not be paid if the Ope r a t o r was schedul ed to wo rk 
on the holiday and did not do so . 

Section 3. Payme nt for Time Worked 

All employees who wo rked on any of the legal h o lidays as 
ou tl ined in Se c ti o n 1 (a) of this Article , will b e pa id two and 
one-half (2-1/2) times their straight time hours for service 
performed with a minimum of twe nty ( 20) hours ' pay time fo r the 
day ' s work . 
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Operators working on the legal holidays shown in Section l(a) 
and who a re relieved before com pl eti on of the day at their own 
request, or who are absent from duty and unavailable for service 
for part of the day, shall receive pay for only the portion of 
the day worked, at two and one-half (2-1/2) times their straight 
time hours for the service performed, and the minimum allowance 
of twenty (20) hours for the holiday work shall not apply. 

Section 4 . Birthday, Anniversary Date and "Bonus Holidays" 

(a) An employee who works on his/her birthday or anniversary 
date will receive an additional twelve (12) hours ' pay at the 
straight time rate of pay over and above any other compensation 
he/she receives that day. 

( b) I n the even t the Ope r a to r i s re 1 i e v e d be f o r e the com­
pletion of the day at his/her own request, or if he/she is absent 
from duty and unavailable for service for part of the day, he/she 
wi ll receive payment for time worked plus an additional allowance 
at time and one-half (1-1/2) for a compa rable number of hours 
with a maximum of twelve (12) hours additional pay time. 

(c) When an employee's birthday or anniversary falls on any 
one of the legal holidays shown in Section 1 (a), his/her work day 
immed iately preceding or following his/her birthday or anniver­
sary will be treated as his/her birthday or anniversary holiday 
under this rul e . For employees' birthdays or anniversaries 
falling on February 29, the 28th day of February will be observed 
as the employee's birthday or anniversary in other than leap 
years. 

(d) The bonus holidays will be a guaranteed day off and the 
employee will not work on that holiday. The employee will bid 
his/her choice for the bonus holidays at the J une Shake-Up . 
Operators not prepared to select their bonus holidays at that 
time will be passed and will bid from those bonus holiday 
positions available at the time bid is received. Employees are 
not permitted to select any other holiday as a bonus ho l iday. 
The District reserves the right to determine the number of 
employees selecting any particular date as their bonus holiday. 

(e) The provisions of Section 2 of this Article are 
appli cable to th e b irthday, anniversary and bonus ho l idays. 

Section 5 . No Pyramiding 

This rule is not to be construed as requiring overtime pay on 
overtime pay . 
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ARTICLE 45 

GROUP LIFE INSURANCE 

Section 1. Condition of Employment - New Employees 

The District shall , as a condition of employment, require all 
employees covered by this Contract, hired on or after January 28, 
1960, to participate in the Group Life Insurance program commenc­
ing with the first day of the calendar month following ninety 
(90) days of employment. 

Section 2. Amount of Principal 

Group Life Insurance is to be made available in the amount of 
up to $25,000 for each employee. Employees carrying a different 
anount of insurance under the existing group policy will be 
permitted to continue the same amount of coverage. 

Section 3. Amount of Premium Payment 

During the first two (2) years of employment, the employee 
will pay the entire premium for the amount of life insurance 
referred to above. After completion of two (2) years' continuous 
service, the District will pay the premium for active employees 
on the first $10,000 of their Group Life Insurance. The Premium 
to be paid by the employee for this insurance will be the rate 
charged by the insurance company. The employee will, by the 
prescribed forr.1 , authorize the District to deduct from his/her 
earnings the amount of premium necessary for his/her Group Life 
Insurance. 

Section 4. Payment While on Leave 

(a) Employees who have no earnings during the payroll period 
for which deductions are mane, will be required to pay their por­
tion of the premium direct to the Distr ict. Employees absent on 
account of bona fide sickness in excess of twenty-four (24) 
months shall be required to pay their entire premium for a l l of 
their coverage under the group policy. During the first twenty­
four (24) months of such absence the district shall pay the 
premium on the first $5,000 of jnsurance for any employee with 
two (2) or more years of continuous service. Such participation 
shall be restricted to the period of time specified in Article 31 
of this Contract. 

(b) Employees on leave of absence in excess of twenty-four 
( 24) months excluding Un ion representatives cur ren tl y represent­
ing employees of the District, may , by payment of their premium~ 
for the extent of their group insurance coverage, continue to be 
covered by the group insurance policy . 
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( c) Employees who are absent from work bee a use of i 11 ness 
and who do not make the required group insurance premium payments 
will not be dropped from the group insurance plan becaus e of such 
failure . However, upon their return to work or upon the payme nt 
of any vacation wages from the District , the amount of unpaid 
premium will be deducted from the above r e ferred to wages . 

(d) Union representatives referred to herein , pa rticipating 
in the Group Life Insurance program will have the premium for the 
first ten thousand dollars ($10 , 000) paid for by th e District. 

Section 5 . Conversion Privileges 

The Group Life Insu ran ce Policy shall carry a c lause which 
will allow the employee , should he/she terminate his/her service 
with the District for any reason whatsoever , to convert said 
po licy within thirty (30) days from date of termination. On 
retirement the employe e will be allowed to continue insurance in 
the amount of fifty percent (50%) of the amount carried pri or to 
retirement . The premium rate for the amount of group insurance 
carried by the retired employee shall he at the then current 
premium rate. 

Secti on 6. Late Entry into Plan 

An employee hired before January 28 , 1960 , and who, through 
his/her o wn el ection , decided not to participate in the Group 
Insurance Plan may, at any time, request to become a participan t. 
He/she must fulfill the requirements set forth by the insurance 
company. Th is may include a Statement of Insurability and/or a 
physical examination , the cost of which, if any , must be borne by 
th e employee. 

Secti on 7 . Additional Group Life Insurance 

The District shall contribute to the Trust Fund establi s hed 
pursuant to Article 4 6 hereof the sum of $1.375 per month per 
employee (limited to employees for whom the District is required 
to make health insurance c on tri butions pursuant to Article 46) . 
Said sum shall be used by the Trustees of said Trust Fund for the 
sole purpose of paying insurance premium for additional group 
life insurance benefits, and not part of said sum shall be used 
for purchasing any other type of benefits , recoupment of pas t 
deficits, administration, expenses of the fund, or for any other 
purpose. The Tr us tees sha 11 not expend more than said sum for 
the purchase of such additional group life insurance benefits . 

Employees may purchase up to $15,000 addit ional 
insu rance. The premium to be paid by the employee for 
insu ranc e will be the rate charged by the insurance company . 
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ARTICLE 46 

HEALTH PLAN 

Section 1. Health Plan Coverage 

(a) Except as provided in Section 2 of this Article, the 
District agrees to pay to the Trustees of the UTU-SCRTD Health 
and Insurance Benefits Trust Fund the amount indicated below for 
each employee covered by this Contract as well as the same amount 
for each new employee, beginning with the first day of the cal­
endar month fol lo wing sixty (ISO) days of continuous employment. 
Th i s mo n th 1 y co n t r i but i on w i 11 be used to d e f r a y the cos t o f a 
Health Plan designed for the benefit of employees of the Dis­
trict, who are represent ed by the Un ited Transportation Union, 
and their dependents. 

(b) The monthly amount to be paid by the District will be as 
fol lows: 

June l , 198 2 - $197 per month 
June 1 , 1983 - $227 per month 
June 1 , 1984 - $257 per month 

Section 2. District Reseonsibilit;t for Pa:trnent 

(a) The District agrees to pay the monthly payment, re ferr ed 
to in Section 1 of this Article, for t he following employees: 

(1) Active employees who have earnings in the current 
month. 

(2) Employees absent on account of bona fide s ickness 
for a period not to exceed twenty-four ( 24) months. These 
employees may be required by the District to submit to a recheck 
of their p hys ical condition by a qualified medical doc tor in 
order to have this benefit continued to them. 

(3) Union representatives currently representing em-
ployees of the District. 

(4) Empl oyees r etir ing on or after June 1, 1974, be-
tween age 62 and age 65. This payment will be made until the 
retired employee's 65th birthday. 

(5) Employees retiring after thirty (30) years or more 
of service until age sixty-five (65). 

(5) Employees re t iring on disability who are eligibile 
for and who make immediate application for Social Security dis­
ability benefits at time of retirement. (It is understood that 
coverage will not exceed twenty-nine (29) months.) 
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(b) Employees 
except as provided 
monthly payment. 

(c) Employees 
payment direct t o 
prestative . 

absent o r on 
in Subsection 

authorized leave of absenc e , 
(a) above, must make their own 

on furl ough may be covered by making the i r 
the Board of Trustees or its authorized re-

Section 3 . When Payments Made 

Esti mated payments are to be made by the Di st ri ct hy the 
tenth (10th) o f each month with an adjustment to t he exact amount 
sometime later during the calendar month . This payment will be 
on the basis of eligible employees working in the classification 
of work covered by this Contract on the first day of the calendar 
month. 

Section 4. Right of Transfer Into or Out of the Plan 

An employee changing classification o f work within the Di s­
trict , which results in changing from on e Health Plan to another 
wil l continue hi s/her participation in the Plan covering his/her 
f o r me r classification until the end of the ca l endar month . 
He/she will then be eligible for c overage in the Plan covering 
hi s/her new classificat ion on the fi rst day of the fol l owing 
month. 

Section 5. Cessation of Benefits Upon Termination of Employment 

Employees terminating employee r elationship with the District 
shall no longe r be entitled to benefits, ef f ective with the da t e 
of termination. 

Section 6 . Administ r ation 

The fund s contri buted by the Di st rict pur suant to Sect i on 1 
of this Arti c le shall be administered by the Board of Trustees of 
the UTU - SCRTD Health and Insurance Benefits Trust Fund . The 
Board of Tru s tees of sa id Trust shall consist of five (5) repre­
sentatives of the Uni on and two (2) representatives of the Dis­
trict . The Union Tr ustees shall consist of the five (5) membe rs 
of the Ge neral Comm ittee of Ad justment . Said Trust shall be a 
successor Trust to the UTU-SCRTD Insu rance Trust Fund and shall 
as sume all of the assets and liabilites thereof . 
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ARTICLE 47 

SICK LEAVE 

Section 1 . Covera9.e 

(a) Employees with one or more years of accumulated service 
under the terms of this Contr a ct , who are off work due to any 
bona fide sickness or injury and have secured a verified medi ca l 
doctor ' s report approved by the Div ision Manager showing nature 
of i llness , date of treatment , hospit a lizat i on , or both , shall be 
allowed paid sick leave. The District will make avai l able appro­
priate forms for this purpose . This f o r m, when completed by a 
doctor , will also be acceptable for reporting back from ill ness 
as pr ov ided in Artilce 30 , Section 5 , of this Contract . 

(b) Employees shall accumulate sick leave in accordanc e with 
the following sche dule: 

48 hou r s after one ( 1) yea r of service 
Sfi hour s after two ( 2) years of service 
64 hours after thre e ( 3) yea r s of servi c e 
72 ho urs after four (4) years of s ervice 
96 ho urs af t er five ( 5) or more years of se r vice 

(c) Employees will be eligible for sick leave on the ir 
anniversary date in acco rdance with the above schedule. 

Section 2 . Payment for S i ck Le ave 

(a) Payment shall be computed on the basis of eight (8) 
hours per day ea ch wo r k day absent. Any unused s i ck l eave shall 
be accur:1ulative for a maximum period of 1832 hours . Si c k l eav e 
will be charged against t he oldest sick leave available to the 
employee . 

(b) When t he employee is entitled to receive Unemployment 
Compensation Disability Benefits or Worke r s ' Compensation Bene­
fits there shall be charged agains t the employee ' s sick leave 
account only that portion o f the day ' s sick leave which when 
added to t he benefi ts pa i d for such day , s ha ll eq ua l the eight 
(8) hour payme nt . 

Section 3. Qua lificati on 

(a) Si c knes s allowance will begin af t er on e (1 ) full work 
day absence and wi l l be computed weekly , p r ovided doctor ' s repo rt 
as required by Section 1 of this Artic le i s submitted at the e nd 
of each pay period. 
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(b) In the even t an employee is hospitalized or off sick ten 
(10) or more consecutive work days , sick pay shal l begin on the 
first full work day of absence . 

(c) An employee entitled to sick leave shall have twenty 
(20) days , as provided in Article 26 , after date of return to 
duty to f urnish the required doctor ' s report and it shall be 
considered as a claim . Sick l eave pay will be at the straight 
time hourly rate of pay in effect on the last day of duty before 
sick leave. 

(d) Sick leave pay will not be allowed fo r any case of 
venereal disease, intemperance, use of illegal drugs or where 
sickness or injury is caused by illegal or unlawful acts . 

(e) Any employee who does not perform service in any an­
niversary year shall not be entitled to sick leave pay in the 
following anniversary year unless he/she returns to work within 
that year. 

Section 4. Payment Upon Death or Retirement 

(a) Seventy-five percent (75%) of an employee ' s unused sick 
leave will be paid to the employee upon the employee ' s retire­
ment. One hundred percent (100%) of an employee's unused sick 
leave will be paid to the bene ficiary in the event of death 
before retirement. 

(b) No payment will be made to employees who terminate from 
the service of the District for other reasons. 

Section 5. Payments for On-Duty Injury 

Except as provided in Article 39 , an empl oyee who is injured 
while on duty resulting in loss of time , shall be paid for the 
balance of his/her assignment on the day of in j ury at his/her 
regular rate of pay. He/she shall also be paid for the time 
lost during the waiting period (first three (3) days following 
date of injury, for whi ch no Worke rs' Compensation Benefits are 
provided). This payment shall be at benefit rates provided under 
the Workers ' Compensation Act . 
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ARTICLE 48 

PENSION PLAN 

Sec t ion 1 . Incorporated in Contract 

The Pension Plan known as the Southern Califo r nia 
Trans it District-United Transportation Union Retirement 
P 1 an , a s a r.i ended J u n e 1 , 198 2 , i s i n co r po r a t e d he r e i n and 
part hereof by r efe r ence . This Plan cove rs the employees 
wi th in the terms a nd provisions of this Cont r act. 

Section 2 . Identification o f Plan a nd Amendments 

Rapid 
Income 
r.iad e a 
coming 

The Pension Plan referred to above is th e Plan made ef f ective 
June 1, 1964 and amended by the Fourth , Fifth , S ixth , Seventh , 
Eighth , and Ninth Amendments a s appr oved by the Di st rict and the 
United Transpo rtation Union wi th the amendments listed in the 
Memor andum of Agr eement dated Septembe r 17 , 1982 , whi ch wi ll be 
i nco rporated into the Plan. 

Secti on 3 . Availability of Copies of Plan 

Cop i es of the a bove r e ferr ed to Plan are on file in the 
offices o f the Di st rict and the Un ion. 

Section 4 . Term of Pension Agreement 

This Pension Ag reement is fo r a th irty-two (32) month pe riod , 
June 1 , 1982 to January 31 , 1985 , inclusive . 
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ARTICLE 49 

BEREAVEMENT LEAVE 

An employee who has a death in the immediate family will 
be ent itled to three (3) days off with pay and may elect to use 
fl oate r bonus holidays in con junction with Rer eav emen t Leave. 

The immediate family is define d as wife , husband , son , daugh­
ter , father , mother, brother , sis te r , grandparents or grandchild­
ren of either spouse . 

The purpose of this Article is intended to provide pay for 
time lost in connection with the death of an employee ' s relative 
as de fined above. 

An employee whose vacation is interrupted by a funeral shall 
not be ent itled to funeral leave . 
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ARTICLE 50 

PART-TI~E EMPLOYEES 

Effective with the signing of the Contract , part-time Opera­
tors sha ll be hired subject to the following conditions: 

(a) Part-t ime Operators shall be subject to Articles 26 , 27 , 
32 , 37, 39 (5), 40, 41, 52 and 53 of the Contract . 

( b) 
of the 
basis , 

The number of part-time Ope ra tors shall not exceed 10% 
total number of Operators employed on a division-wide 

roun ded to the nearest number. 

To insure that full-time operators ' ov e rtime is not 
adversely affected by utilization of pa r t-time employees , the 
Dist rict agrees that the number of the non- biddable trippers and 
biddable trippers established in the Shake-Up of June 1982 shall 
not be reduced during this agre ement. 

It is agreed the District may hi re additional part-time 
ope rators requi red to se rvi ce the 1984 Olympic Games during the 
period April 1 , 1984 to September 30 , 1984 . It i s fu rther under~ 
stood that after September 30 , 1984 that the percentage of part­
timers will be the established number determined by the arbitra­
tion award. 

(c) Part-time Operators shall not work a ssignments t hat 
contain more than five (5) hours ' work time or less than two and 
one - half (2-1/2) hours ' work t i me daily and no more than twenty­
five (2 5) hours per week. Part-time Operators shall not work 
Saturdays, Sundays or holidays (except when a weekday schedule is 
worked) . 

(d) Part-t ime Operators shall be paid at the same hourly 
wage rates as fu ll-time bus Operators , s ubject to progression and 
cost-of-living allowances . 

(e) Part-t ime Operators will not be eligible for paid leave 
or othe r fringe benefits applicable to full-time employees , 
except as specifically provided herein . Part-time Operators shall 
be eligible for those benefits specifically required by law. 

(f) Part-time Operators shall be provided free transporta­
tion in the same manner as provided t o regular full-time Opera­
tors. This shall not apply to spouse and dependent children . 

(g) No full-time Operator shall be furloughed or laid off 
until all part- time Operators have been furloughed or laid off . 

(h) No full-time District employee shall work as a part- time 
Operator. 

-126-



• 

• 

• 

(i) Part-time Operators will not accrue seniority while so 
employed except as provided for in Paragraph (p) Section 1 below. 
A part - time Operator who appli ed and is accepted for employr.ient 
as a full -t ime Ope rator shall for all purposes accrue sen iority 
or service only from the date of his/her hire as a full-time 
Opera tor. 

( j ) Pa r t - t i me Ope r c. to r s sh a 1 1 be used ex c 1 us i v e 1 y f o r t he 
pur pose of wor king trippers which are not bid or biddable by 
regula r full -time Operators . All vacat ion reliefs , repor t Opera­
tors , protection service, and any r eg ular runs left vacant be­
cause of the absence of regula r Opera tor s wi l l be worked by 
fu ll-time Operators. 

(k) In the event a pa rt-t ime Operato r is assigned to a pi ece 
of work that does not meet the speci fic r equir e ments as outlined 
in this Article a penalty of four (4) ho u r s shall be pa id as 
pr ov ided in Ar ti cl e 12 , Section 3, of t h is Cont ract. 

(1) Part-time Opertors shall be paid for all time during 
which they are required by the District t o perform any duties. 
Part-time Operators will not be e ligible for time o r pa y guar­
a ntees o r for penalty pay provisions. 

(m) 'A roster con taini ng the names , badge numbers, and the 
as s i gnments of all part-time Operato rs shall be po sted at each 
Division. 

(n) Par t-time Opreators shal l not be perm itted 
th an one ass ignment per day and such ass i g nment 
split , and such assignme nt must b e stra ight. 

to wor k more 
shall not be 

(o) It is understood that part- t i me Opea tors will be added 
only thro ugh norm a l attrition and ex pa nsion in service. 

(p) Part-time Operato r s shall be conver ted to full - time 
under the following provisions : 

(1) It is agreed tha t a District- wide sen io rity lis t of 
all part-tirae Operators will be established and will be 
posted in all Di vi sions semi-annually . The Tr a nspo r­
tation Division list will include names , seniority dates 
and work assignments . 

(2) Effective Decmber 1 , 1982 , part-time Operato r s will be 
promoted to full-time Operator status i n order o f Di s ­
trict-wide seniority wher e management determines it 
necessary t o fill new or vacant positons on the basis of 
service requirements. It is agreed tha t seniority is 
the l ength of service s ince the employee's most recent 
date of hire . 
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(3) I n accordance with current es tabl i shed practice , it is 
agre ed tha t a par t-tine Operator converted to ful l- time 
Ope rato r will revert to t he Trainee rate . Upon conple­
tion of t rain ing ; the employee wi ll be placed on Ste p 1 
of the full - time Operato r r at e . 

(4) Part-time Operato r s in each Division wi ll be a ssigned a 
non - biddabl e tripper by t he Division Manage r or hi s /her 
ctesignated r epr esentati v e , in acco r dance with t he 
sen iority choi c e bas ect on part-time seni o rity r oster . 
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ARTICLE 51 

TERMS OF PROTECTION 

Section 1. Terms of Protection 

The District shall not acquire any existing systems or part 
thereof, whether by purchase, lease , condemnation or otherwise, 
nor shall the District dispose of or lease its system or any 
transit system or part thereof, nor merge, consolidate or coordi­
nate its system with any transit system or part thereof nor 
substitute any type of equipment of its system or part thereof 
for the then existing equ ipmen t or reduce or limit the lines or 
service of any existing systen or of its system unless it shall 
first have made adequate provisions for any employees who are 
covered by this Contract between the United Transportation Union 
and the District, who are or may be displaced, or whose wages, 
hours, place or conditions of employment are or may be a dver sely 
affected. The terms and conditions of such provisions shall be a 
proper subject of collective bargaining with the United Transpor­
taton Union and an agreement providing adequate protection shall 
be negotiated and executed prior to the time any of the acts 
described above become effective . 

Section 2. Sale or Transfer of Facilities of the District 

As a condition to the sale, transfer or other disposition of 
its facilities or assets or any part of them to any other agency, 
firm or corporation, the District shall require as a cond i tion to 
said sale, transfer or other disposition, that the acquiring 
agency, firm or corporation, assume and observe all existing 
labor contracts, to which the United Transportation Union is a 
pa rty and shall appoint all of the employees o f the District 
covered by this Con tract, to comparable positions without t he 
loss of any rights or benefits to whi ch they are then entitled . 
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ARTICLE 52 

UNION SHOP 

Section 1. Condition of Employment - Time Limits 

The District agrees, as a condition of employment, that all 
employees in the service of the District and covered by this 
Contract on the effective date of this Contract shall become 
members of the United Transportation Union within thirty (30) 
days of the effective date of this Contract and as a condition of 
employment maintain their membership in the United Transportation 
Union in good standing; also , all new enployees covered by this 
Contract shall become members of the United Transportation Union 
and, thereafter, maintain their membership in good standing, 
within thirty (30) days fron the date they first commence work on 
their own. 

Section 2. Discharge for Non-membership 

The District agrees, upon notice from the United Transporta­
tion Union, to discharge any employee who has not become or 
remained a member in good standing in the United Transportation 
Union as herein provided, except that no person shall be dis­
charged for failure to maintain good standing membership in the 
United Transportation Union unless discharge would be legal under 
terms of the Labor Management Relations Act of 1947 , as amended. 

The United Transportation Union will indemnify the District 
for the amounts which the District is required to pay as the 
result of any final judgments entered against the District (pro~ 
vided that all legal defenses and rights to judicial appeal or 
review have been asserted and exhausted) where such final j udg­
men ts result from the District ' s entering into or complying with 
the terms of Section 2. 

Section 3. Notification of Entering and Leaving 

The District shall forward to the United Transportation Union 
daily, the names of all persons covered by this Contract entering 
or leaving its employ , together with the name of the Division 
and/or location to which assigned and shall designate after each 
name the date employed or the date the employee left the service: 

Section 4. Entering or Leaving Military Service 

The Distr i ct shall also provide the United Transportation 
Union with the names of all employees covered by this Contract 
who are leaving or reentering the se r vice of the District from 
military service and giving the dates thereof. 
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Section 5. Ditrict to Inform Employees 

The District shall inform each employee now in the service of 
the District, as well as each new employee, of the existence of 
this Contract, Articles and Sections. 

Section 6. District to Refer New Employees to Union 

The Dis trict shall furnish each new employee with the name 
and address of the United Transportation Union and refer him/her 
to the United Transportation Union where a copy of this Contract 
may be obtained. 

All new applicants will report to the United Transportation 
Union General Committee of Adjustment offices before entering the 
service of th e District for the purpose of being interviewed by 
the United Transportation Union. It is agreed by the United 
Transportat ion Union t hat they will not unnecessarily detain the 
new applican ts but will interview them and advise them to return 
to the District offices . 
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ARTICLE 53 

UNION DUES - DEDUCTIONS 

Section 1. Payroll Deduction of Dues 

The District will , each month , deduc t from wages due , all 
sums for periodic Union dues , in i tiation fee s , assessments and 
insurance (not including fines and penalties) payable to the 
United Transportation Union by employees o f the District who are 
membe rs of the United Transportation Union performing service 
within the scope of this Contract. 

Section 2 . Authorization for Deductions 

For each employee from whom deductions referred to in Section 
1 above are to be made, the United Transportation Union will 
furnish to the District the employee's au tho rization to make such 
deductions, such authorization being directed to the District . 
Such authorization shall be furnished the District prior to the 
ti me that affected employee's name first appears on the deduction 
l ist referred to in Section 3 of this Article . 

Section 3. Deduction List Furnished by Union 

The designated officers or r epresentatives of the United 
Transpo rtation Union shall submit to the Co ntroller, at least ten 
(10) days before end of the payroll period designated by the Dis­
trict as the period in which deductions will be made , a deduction 
li st sho wing necessary detail and in such form as appr oved by the 
District . 

Section 4. Due Date for Authorization or Revocation 

An individual deduction authorization , or revocation thereof, 
to be effective for a particula r month must be in the actual 
possession of the Controller not la ter than the date established 
f or the receipt by him/her of the r egular monthly deduction list 
for that particular month. The District shall have the right to 
refuse to accept or act upon any authorization or revocation 
which is illegible or which is not fully or properly executed , or 
which fails to adequately identify the employee involved . The 
District shall not be r esponsible fo r failure to terminate a 
deduc tion for which it does not receive a revo ca tion of deduction 
authorization on or prior to the date herein established . 
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Section 5. Errors in Deduction Lists 

Errors in the deduction list shall be corrected by the Union 
by adjustment included in the subsequent 1 i st furnished by the 
Un ion to the District. Questions arising as to the correctness 
of the amount shown on deduction list wi l l be handled direct with 
the Union by the employees. 

Section 6. When Ded uctions Made and Priority of Deduc t ions 

Deductions may be made by the District on only one (1) pay­
roll audit per month designated by the District. If empl oyee's 
earnings during a particular payroll audit designated by the Dis­
trict are insufficient to permit full deductions, no deduction 
will be made and the District will not be responsible therefore. 
The following payroll deductions shall have priority over dedu­
ctions covered by this Article: 

Social Security Act - Employee Income Tax Deductions 
Group Life Insurance Contributions - Repayable 
Advance on Salaries 
Accounts Receivable 
Uniform Deductions 
Operators' Shortage 
State Disability Insurance 

Section 7. District's Responsibility 

Responsibility of the District under this Contract shall be 
limited to remitting to the United Transportation Union amounts 
actually deducted from the wages of employees pursuant to this 
Contract, and the District shall not be responsible for failure 
to make deductions or for making improper or inaccurate deduc­
tions. 

Section B. Indemnification by Union 

The United Transportation Union agrees that it will indem..:. 
nify, defend and save harmless the District from any and all 
liability arising from entering into or complying with the terms 
of this Article. 

Section 9. Termination for Grade or Class 

In the event the United Transportation Union no longer repre..:. 
sents employees, or a grade or class of employees of the Dis.:. 
trict, then this Contract becomes void for the grade or class of 
employee no longer represented as of the date such representation 
terminates . 
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Section 10. District to Furnish Vouchers 

The District will forward to the designated r epresentatives 
of the United Tr a nsportati on Union vouchers for the amount of 
deductions , togethe r with a statement showing the changes , if 
any, in the lists submitted by the United Transportation Union . 

Section 11. Authorization on Predecessor Companies 

Authorization directed to the Pacific Electric Railway Com­
pany , Asbury Rapid Transit System, Metropolitan Coach Lines , the 
Los Angeles Metropolitan Transit Authority or the Pasadena City 
Lines , shall be considered as authorization directed to the 
Southern California Rapid Transit District . 

Section 12 . Deductions for Savings Bonds 

The District agrees to formulate a plan of deduction from the 
wages of the empl oyees wh en furni shed with th e necessary authori ­
zation from the employee to purchase U.S. Savings Bonds in the 
name of the employee . 
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ARTICLE 54 

DEFINITIONS 

Section 1 . General Definitions 

(a) Dis trict - The Sou thern California Rapid Transit 
District . 

(b) Union - United Transportation Union . 

(c) Di rector of Transportation - Head of the Transportation 
Department of the Di strict . 

(d) Genera l Chairman - Chai r man of Genera l Committee of 
Adjustment - United Transportation Union . 

(e) Local Chairman - Member of General Committee of Adjust­
ment - United Transportation Union. 

Section 2 . Employee Definitions 

(a) Ope rator - An Operator, for all general purposes within 
the meaning of this Contract , whether singular or plural , shall 
mean a person who operates a District vehicle in conjunction with 
his/her duty f or providing public transportation. 

(b) Regular Operator - A Regular Operator is an Operato r who 
works a regular run having obtained such work run s through th e 
exercise of his seniority , or th r ough the provisions of Article 
9 , Sections 3 & 5. 

(c) F.xt ra orerator - An Extra Operator is an Operator whos e 
work assign~ents are all made through the Extra Board . 

( d) 
location 
vehicles. 

Traffic Loader - An employee worki ng in a heavy traffic 
making cha nge and assisting in loading passengers on 

(e) Schedule Ch ecke r - An employee whose work requires the 
making of schedule checks , traffic checks and special checks , and 
the process ing of these checks . 

(f) Stud ent - An Operator or Trainee who is r ece iving quali­
fications . 

(g) Trainee - A newly employed Operator who is in training . 

- 135-



• 

• 

• 

Section 3 . Location Definitions 

(a) Di vi sion - A location wh ere a Manage r is located and 
wh e r e Opera tors' wor k r uns and assignments s tar t and finish and 
whe re an Extra Boa rd is maintained. 

(b) Terminal Divi sion - A home location where Operators ' 
finish and whe r e an Extra work run s and assignments start and 

Board is main tained. 

(c) Auxiliary Division - A home location where Operators ' 
work runs annd a ssignments start a nd finish . 

Section 4. Work Defin iti ons 

(a) 
included 
per week 
(2) days 

Regular Run - A regular run is a work run which is 
in operating schedules , containing fi v e (5) days' wo rk 
a nd eight (8) hours o r more pay time per d ay with two 
off in sev en (7) consecutive days . 

(1) Straight Run - A regular work run that has contin-
uous pay time from the time of starting to work until the work 
run is completed . 

(2) Split Run - A regular work run that has two (2) 
par ts with time between the ending of the first part and the 
beginning of the second part that is not incl ud ed in the total 
pay time. 

( 3 ) Rel i e f Run - sch e du 1 e d wo r k runs th a t a re made up 
of off days of regular work runs and unassigned work runs . 

(b) Tripper - Any wo rk shown on a sched ule which i s not part 
of a regula r work run and is not i ncl uded in the special event 
ca tego ry. 

(c) Biddable Tri ppe r - A tripper that is put up for bid and 
may be bid by a Regular Operator in conjunct ion with his r egular 
work run or worked from the Extra Board. 

(d) Work Runs - A scheduled piece of wo rk that is identified 
by a work run number . 

(e) Special Event Wo rk - Work that i s not regula rly schedul­
e d in regula r service , but which is operated to and fr om special 
events , and occurs after 6 :00 p . m. and gen e rally does not exceed 
four (4) hours in duration. 

(f) Cha rter Service - Work that is operated in charter 
service . 
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(g) Leased Motor Coach Service - Service operated by the 
District with District Operators and vehicles through lease 
agreement with other charter companies in our service area. 

(h) Extra Board - Extra Board is maintained for the purpose 
of filling work not being performed by Regular Operators. 

(i) Auxiliary Extra List - Auxiliary Extra List is a loca­
tion where a Crew Board is maintained. 

(j) Special Assignments - Operators assigned to make sche­
dule checks, travel checks, train checks or d istributi ng adver­
tising literature. 

(k) Assignment - The work of an employee. 

(1) Hold Down - Temporary vacancies bid by Operators. 

(m) Tour of Duty-Regular Operators - The tour of duty for a 
Regular Operator will be his complete work run or biddable trip­
pers and special events and any legitimate delays or failure to 
be relieved on time due to Operators missing out or reporting 
sick and a delay in pull-in time for the purpose of making a 
relay or vehicle change . 

(n) Alternate Assignment - An alternate assignment is one 
assigned to a Regu la r Operator at his Home Division on a differ­
ent work run number or is assigned to work on a d ifferent line 
number by Supervisory personnel, relaying on a line other than 
held by a Regular Ope rator will be considered an alternate as­
signment. 

Section 5. Schedule Definitions 

(a) Spread - The over-all time, from the time an employee 
commences his duty, until he completes his final assignment for 
that particular day. 

(b) Work Time - Operator 's time that includes pay items that 
are subject to overtime provisions. 

(c) Vehicle Ti me - The time a vehicle is in service from 
pull-out time un til pull-in time. 

(d) Pay Time Operators, Traffic Loaders and Schedule 
Checkers straight time hours. 

(e) Waiting Time-Shine Time-Held for Duty Time - The time an 
Operator is required to remain on duty, until assigned to work or 
released and is considered work time . 

(f) Travel Time Scheduled time allowed for traveling 
between relief points and Divisions, Divisions and relief points , 
and two relief points. 
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(g) Deadhead Time Time allowed in deadheading between 
Divisions, Auxiliary Divisions, Terminal Divisions and/or storage 
lots. 

(h) Overnight Deadheading - Overnight deadheading is one way 
deadheading performed after departure of the last scheduled motor 
coach of the day and before departure of the first succeeding 
day's schedule. 

(i) Initial Sign-On Time - The first time an Operator is due 
to report for work on any given day. 

(j) Preparatory Time - The time allowed for obtaining s up­
plies and readying equipment for service prior to placing equip­
ment in revenue service. 

(k) Premium Time - Make-up time used to co!clply with guar­
antees and minimum allowances. 

(1) Sign-Off Ti me - Time allowed for storing equipment after 
completion of assignments or work run s at Division points or 
outside locations and walking to their Division points . 

(m) Turn-In Time - Time allowed under certain conditions for 
turning in of District receipts and securing supplies. 

(n) Report - The term used to indicate when and where an 
Operator is to report for duty. 

(o) Paddle Boards - Prepared outline of Operator ' s scheduled 
work that is supplied to him/her for his/her use. 

Section 6 . Miscellaneous Definitions 

(a) Investigation Report - A report upon which an Operator 
is charged with certain rule infractions. 

(b) Miss-Out - Failure of an employee to report for his/her 
assignment by the scheduled time . 

(c) 
on which 
rence. 

Miscellaneous Report - A report to the Division Manager 
Operator makes a request or reports an unusual occur..:. 

(d) Indefinite Leave - A leave of absence of a known dura­
tion over ninety (90) days. 

(e) Special Consideration - Agreed to exceptions from cer­
tain Articles of the Contract . 

(f) Runaround - Time claimed by Operator on account of error 
on Board mark-up. 
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(g) Displacement - The exercise of an Operator ' s seniority 
in displacing a Junior Operator whenever applicable . 

(h) Shake-Ups - A method of bidd ing Operator 's work run s and 
assignments and off days on Extra Board. 

(i) Bi-weekly Bids - Open ass i gnments that are posted sys­
temwide seniority choice every other Sunday morning at each 
Division. 

(j) Furlough - A lay-off with retention of seniority due to 
reduction in force. 

(k) Robbery - Robbery is the felonious taking of personal 
property in the possession of another , from his person or imme­
diate presence, and against his will , accomplished by means of 
force or fear. (Section 211 of the Penal Code). 

(1) C.E.A. - Company equipment assigned for use in traveling 
or deadhead i ng . 

(m) V.C . B. - Voluntary call back of Operators who have 
volunteered for work on their day off . 

(n) O.C.B. - Off, called back . The calling back to work of 
Operators who have not volunteered for work on their day off . 

(o) Prescribed Form - The form to be used to accomplish the 
desire of the Operator in complying with a provision of this 
Contract . 
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ARTICLE 55 

ASSIGNABILITY CLAUSE 

Th is contract shal 1 be binding upon the successors and as­
signees of the parties hereto , and no prov i sions, t e rms, o r obli ­
ga ti ons herein contained shall be affected , mod if ied , altered o r 
c hang ed in any r espect whatsoever by the consolidat ion, merger, 
sale , transfer or assignment o f either party hereto, nor affect­
ed , modi f ied , altered or c hanged in any r espect whatsoever by any 
ch ang e of owner sh ip or managem en t , by e ither par ty ; or by any 
change , geographical or otherwise, in the location or place of 
business of either party~ 
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ARTICLE 56 

COLLECTIVE BARGAINING DURING TERM OF CONTRACT 

Section 1. Final Contract Between the Parties 

This Contract constitutes the final agreement of the parties 
hereto on the subjects covered herein; provided, howev er , that 
during the terms of this Contract there shall be duty upon both 
parties to engage in collective bargaining as is expressly pro­
vided for below in Sections 2 and 3 of this Artic l e. 

Section 2. Duty to Bargain on Matters Not Covered - No Economic 
Action 

The extent that the parties hereto have a duty to engage in 
collective bargaining under the terms of the Southern California 
Rapid Transit District Law, as amended, on subjects which are not 
covered by this Contract, they hereby agree to bargain in good 
faith on all subjects during the terms of this Contract; provid­
ed, however, neither party shall use any type of economic force 
in s u ppo rt of any proposals either of them may make on any suc h 
subjects. 

Section 3. Duty to Bargain on Employees Adversely Affected 

Pursuant to Section 30754 of the Southern California Rapid 
Tr ans i t Di s t r i c t Law , a s a mended , the Di s t r i c t sh a 11 ma k e ad e -
quate provision for any employee whose wages, hours, place or 
conditions of employment are, or may be , adversely affected by 
any action of the District covered by Section 30754. The terms 
and cond itions of any such adequate provision shal l be a proper 
subject of collective bargaining betwe e n the Distri ct and the 
United Transportation Union, and the parties hereto shall collec­
tively bargain concerning such terms and conditions; provided 
that during the term of this Contract, neither party shall use 
any type of economic force to support any proposals either of 
them may make on the terms and conditions of any such adequate 
provision. 

Section 4. No Requirement to Cross Picket Lines 

The District will not require employees covered 
Contract to_ cross a legal picket line established by 
union, or to enter or leave any location picketed by 
union . 
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Section 5 . Labor Management Committee 

The District and the Union agree to establish a Labor Manage­
ment Comr.dttee consisting of four (4) members appointed by the 
General Manager of the District and four (4) members appointed by 
the General Chairman of the Union which will meet on a quarterly 
basis during the term of this agreement for the purpose of re­
solving any problem which may arise from the implementation of 
this Agreement . 
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ARTICLE 57 

EFFECTIVE DATE - DURATION - TERMINATION 

Section 1. Effective Date - Termination Date - Modification Date 

(a) Except as otherwise provided herein , this Cont ract shall 
be made effective June 1 , 1982 and shall remain in full force and 
effect to and including January 31 , 1985 and shall cont inue in 
effect thereafter, unless notice in wr i ting of termination has 
been served by either party upon the other not later than sixty 
(nO) days prior to January 31 , 1985. If neither party so serves 
such notice of termination , this Contract , after Jan uary 31 , 
1985 , may be terminated by either party serving upon the other 
written notice of termination not later than sixty (60) days 
prior to the ti me it is proposed to make such termination . 

(b) Any requests to modify or change this Cont ract or any 
portion thereof , shall be made in writing and shall be served on 
the other par ty not later than ni ne ty (90) days prior to Janaury 
31, 1985 and in the event the Contract is in effect after such 
date , by reason of the provisions of Subsection (a) hereof , not 
1 a t e r than n i n e t y ( 9 0 ) d a y s pr i o r to the t i me i t i s pr o po s e d to 
make such change or modification . 

Section 2 . Written Interpretations Only 

After the effective date of this Contract , no : nte r pretations 
of this Contract will be binding on either party to this Cont r act 
unl e ss it is in writing and signed by the authorized re presenta­
tives of the parties of this Contract . 
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Signed at Los Angeles, California , this day of 
a,c.-r- , 1982. 

For the Southern California 
Rapid Transit District 

/4./·-}1~ 
~- Stone =-="'------
Chief Negotiator 

Relations 

eilia Bailey, 
Transportation Supe 

~son~n 
Transportation Manager 
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For the United Transportation Union 

• 
General Chairman 

~~-P.~7 
William C. Haag 
Vice Chairman 

~~ 
Secretary 

~ • ~- l) ~ 
amesA. Williams 

Member 
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