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ARTICLE 13

LEADERS

SECTION A - DUTIES

A Leader directs an employee group assigned to his/her
responsibility and need not be concerned with the work of any
employee not in that Leaders's group.

It is the Leader's responsibility to direct the employees in the
progress of their work under the supervision of his/her immediate
supervisor with whom he/she shall consult in all matters affecting
such work.

A Leader has the same responsibility as all employees to report
any circumstances affecting the safety of other employees or
District property and shall exercise best efforts to assure that
the employees he/she leads work safely at all times.

SECTION B - QUALIFICATIONS AND SELECTION

Seniority of equally qualified employees shall be the deciding
factor in the promotion of an employee to a Leader or a regular
Relief Leader position. This shall also apply to the selection of
Temporary Leaders.

SECTION C - AWARD OF POSITION

LEADER:

This job is awarded to an individual on a Job Bid according to
qualifications and/or seniority. The employee so awarded will
retain the title of "Leader" until he/she voluntarily surrenders
the job or is removed for cause, and will receive forty-five
cents (45¢) per hour additional pay for all time worked.
Leaders will retain their Leader rate of pay while on holidays,
vacation and sick pay.
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RELIEF LEADER:

This job is awarded to an individual on a Job Bid according to
qualifications and/or seniority. As in the case of the "Leader",
this person will retain the title of "Relief Leader" on the same
basis as stated above. He/she is paid forty-five cents (45¢)
per hour additional only when acting as "Leader."

NEITHER THE "LEADER" NOR "RELIEF LEADER"™ JOBS MAY BE TAKEN WITH
AN INDIVIDUAL WHO TRANSFERS FROM ONE DIVISION TO ANOTHER.

To keep the position of "Leader" and "Relief Leader" those
employees must always bid the "Leader" and "Relief Leader" siots
that are posted on the bid sheets. Failure on the part of the
individual who has that title to bid that spot will indicate that

the individual wishes to give up the position. An individual may
also voluntarily give up the position between shake-ups at any

time if the employee should so desire. In the event a "Leader" or
"Relief Leader" voluntarily surrenders the position at a time other
than at the end of a shake-up, the person surrendering the position
will assume the days off and shift of his/her successor until the end
of that shake-up period. In either of these cases, the position will
be promptly posted for bid at the Division affected.

Once a "Leader™ or "Relief Leader" is awarded the job, at the
next normal bidding cycle, that employee may bid any "Leader"” or
"Relief Leader" (whichever position is applicable), position that

is open on the bid sheets which his/her Maintenance Department
seniority will permit, regardless of which shift he/she may have
been on when he/she first attained the position,

Leaders in Property Maintenance can bump each other by seniority if
they are qualified to do the job in the section they are bumping
into. Leaders at the Central Maintenance Facility (CMF) can bump
another leader in the various sections by seniority if they are
qualified to do the job in the section they are bumping into.

A "Leader" receives forty-five cents (45¢) per hour additional at all
times because he/she holds the title of "Leader." A "Relief Leader",
however, receives this forty-five cents (45¢) only when he/she acts
as the "Leader", which is generally when the "Leader" is absent
(days off, sick leave, vacations, etc.).

A "Relief Leader" will always act in the "Leader" capacity on the
normal days off of the "Leader" -- EVEN |IF THE "LEADER" IS
BROUGHT IN TO WORK ON OVERTIME ON THOSE DAYS. A "Relief
Leader" will also act in the "Leader" capacity when the regular
"Leader" is taking the place of an absent Supervisor.
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SECTION D. NUMBER OF LEADERS

Unless there is a reduction in the number of employees in the
bargaining unit, it is agreed that during the term of this
Agreement, there shall be no reduction in the number of "Leaders"
and "Relief Leaders" from that in effect on August 25, 1979. |If
there is a reduction in the number of employees in the bargaining
unit, the number of "Leaders" and "Relief Leaders" will be deter-
mined by maintaining the same ratio of "Leaders" to employees that
existed in the unit on August 25, 1979,

It is agreed that consideration will be given by the District to
Union recommendations for increases in the number of "Leaders™
and "Relief Leaders"; however, the decision of the District shall
be final.
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RECOGNITION AND BARGAINING UNIT

The District recognizes the Union as the exclusive
representative for the purpose of collective bargaining, with
respect to rates of pay, wages, hours of employment and
working conditions, for all employees of the District within
the bargaining unit defined in Paragraph D of this Article.

The parties agree that the term "employee" wherever used
herein, whether singular or plural, means and applies only to
those employees of the District included within said
bargaining unit, and that this Agreement covers only said
employees. '

The District and the Union agree that no employee shall be
discriminated against on account of Union membership, or for
any other unlawful reason. This Section of the Agreement
shall not be construed to conflict with the employees'
qualification provisions appearing elsewhere in this Agreement.

The bargaining unit shall comprise all of the District's
Non-Operating employees included within the classifications
set forth in Article 1 of this Agreement.
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CONTINUITY OF SERVICE TO THE PUBLIC

It is recognized that the parties are engaged in rendering a
public service and that they will comply with all applicable
valid rules, regulations and laws of the governmental
authorities; therefore, the parties contract that nothing
contained in this Agreement shall be construed to conflict or
be inconsistent or incompatible with such rules, regulations or
laws. To the extent that any of the terms or provisions of
this Agreement shall be in conflict, inconsistent or
incompatible with any such rules, regulations or laws
presently in effect or to be enacted during the terms of this
Agreement, they shall be void and invalid, but all other
terms and conditions of this Agreement shall remain in full
force and effect. Such invalid terms and provisions will be
reconsidered and renegotiated by the parties within seven (7)

days of the effective date of any such rules, regulations or
laws.

During the term of this Agreement, neither the Union nor its
members shall call or engage in any strike. The District will
not require employees covered by this labor Agreement to
cross a picket line which has been legally established by a
labor union, whether such picket line is on District property
or elsewhere.

During the term of this Agreement, the District shall not
cause or permit any lockout of any of its employees.




DISTRICT PREROGATIVES/MANAGEMENT RIGHTS

All matters pertaining to the management of operation,
including the type and kind of service to be rendered to

the public, the equipment used, the maintenance of discipline
and efficiency, the hire, promotion and transfer of employees,
and their discharge or discipline for proper cause, are the
prerogatives of the District, subject to such limitations
thereon as are set forth elsewhere in this Agreement.

The Union recognizes that willful infractions of the
District's Rules and Regulations that are necessary for
efficient operation will constitute cause for disciplinary
action. No rules or regulations at any time promulgated or
enforced by the District shall be valid if they violate any
provisions elsewhere set forth in this Agreement.

The District's exercise of any prerogatives of this Agreement
may be made the subject of a grievance or dispute.
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ARTICLE 1 - SECTION A
SCHEDULE OF WAGES

STARTING RATES

Il employees entering the bargaining unit will receive:

1) First six (6) months of employment - 90% of base rate
27) Second six (6) months of employment - 95% of base rate
3) Thereafter - top rate

EFFECTIVE DATES AND RATES FOR EMPLOYEES HIRED PRIOR TO SEPTEMBER, 1979
BASIC RATES EFFECTIVE ON:

04101185 04%01/86 0u/01/87 04101788
Digital Systems Technician $ 16.53 $ 16.79 $ 17.03 $ 17.08
Systems Electronic Comm. Technician 16.53 16.79 17,03 17.08
Warranty & Equipment Mechanic 15.70 15.96 16.20 16,25
Air Condition Technician/Prop. Maintenance Dept. 15.40 15.66 15.90 15.95
Digital Techniclian 15,80 15.66 15.90 15.95
Flectronic Communication Technician 15.40 15.66 15.90 15.95
Cabinet Maker 15.40 15.66 15,90 15.95
Electrician 15.40 15.66 15.90 15.95
Locksmith 15.40 15.66 15.90 15.95
Plumber 15.40 15.66 15.90 15.95
Sheet Metal! Worker 15.80 15.66 15.90 15,95
Mechanic "“AA" 15,40 15.66 15.90 15.95
Nondestructive Technician 15.125 15,57 15.75 15,80
Camera Operator 15.25 15.51 15.75 15,80
Mechanic "A" 15.25 15.51 15.75 15.80
Mechanic "B" 14,72 145.98 15.22 15.27
Mechanic "C" 13.99 14,25 14.489 14.54
Power Yard Sweeper 13.99 14.25 14,49 14,54
Property Maintainer "A" 15.25 15.51 15.75 15.80
Property Maintainer "B" 14,72 14.98 15,22 15,27
Property Maintainer "C" 13.99 14,25 14.49 14,54
Utility “A® 13.60 13.86 14.10 14.15
Utility "B" 13.31 13.57 13.81 13.86
Laborer "A" 13.72 13.98 14,22 14.27
Road Janitor 14.37 14,63 14,87 14,92
Roving Janitor 11.85 T2.11 12.35 12,40
Service Attendant 10.83 11.09 11.33 11.38
Electriclan's Helper®* 13.99 14,25 14.49 14,54
Lighting Maintenance Truck Operator 15,66 15.92 16.16 16.21

*LIMIT TO FOUR POSITIONS 1




ARTICLE 1 - SECTION B

SCHEDULE_OF WAGES

EFFECTIVE DATES AND RATES FOR EMPLOYEES HIRED AFTER SEPTEMBER, 1979
BASIC RATES EFFECTIVE ON:

0h/01/85 0%/01/86 offoliel QRIDAIES
Digital Systems Technician $ 16.53 $ 16.79 $ 17.03 $ 17.08
Systems Electronic Comm. Technician 16,53 N16.79 17.03 17.08
Warranty & Equipment Mechanic 15,70 15.96 16.20 16.25
Alr Condition Technician/Prop. Maintenance Dept. 15.40 15.66 15.90 15.95
Digital Technician 15.40 15.66 15.90 15.95
Electronic Comm, Technician 15,40 15.66 15.90 15.95
Cabinet Maker 15.80 15.66 15.90 15.95
Electrician 15,40 15.66 15.90 18,95
Locksmith 15.u0 15.66 15.90 15.95
Plumber 15.40 15.66 15.90 15.95
Sheet Metal Worker 15.480 15.66 15.90 15.95
Nondestructive Techniclan 15.125 15.51 15.75 15.80
Camera Operator 15,125 15.51 15.75 15.80
Mechanic "A" 15.25 15.51 15.75 15.80
Mechanic "B" 14,57 14.83 15.07 15.12
Mechanic "C" 13.89 18,15 18.39 14,44
Property Maintainer "A" 15.295 15.51 15,75 15.80
Property Maintainer "B" 148,57 14.83 15.07 15,12
Property Maintainer "C" 13.89 14.15 14.39 14,44
Power Yard Sweeper 13.89 15.15 14.39 14,684
lLLaborer "A" 13,72 13.98 14.22 14,27
Rosd Janitor 14,37 14,63 14.87 14,92
Roving Janitor 11.85 1%a11 12.35 12.40
Service Attendant 10.83 11.09 11.33 11.38
Electrician's Helper* 13.89 14,15 14,39 14,404
Lighting Malntenance Truck Operator 15.66 15.92 16.16 16.21

*LIMIT TO FOUR POSITIONS
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LEADER:

Additional over highest paid employee in the leader's group
- forty-five cents (45¢) per hour, and an additional ten
cents (10¢) per hour when taking the place of a regularly
assigned Non-Contract Supervisor on his/her regular work
days or on his/her assigned days off.

SECTION C - COST-OF-LIVING CLAUSE

All employees covered by this Agreement shall be subject to
a cost-of-living provision as follows:

The basic wage rates as set forth in this Article will be
adjusted upward in the amount of one cent (1¢) for each
0.4 increase in the Consumer Price Index for Urban Wage
Earners and Clerical Workers for Los Angeles/Long
Beach/Anaheim Area/New Series all items (1967 = 100).
For the first and second twelve (12) month periods from
April 1, 1985 to March 31, 1987, the January, 1985 Index
shall be considered as the fixed base for determining the
first adjustment effective June 1, 1985, in accordance with
changes in the CPl ending April, 1985. Thereafter,
adjustments shall be made each three (3} months for the
duration of the Agreement based upon changes, if any,
from the fixed base. :

For the third twelve (12) month period from April 1, 1987 to and
including March 31, 1988, the District will apply the above CPI
formula (0.4 rise in CPl = 1¢), however CPl adjustments during
the period April 1, 1987 to and including March 31, 1988 shall
not exceed or be less than four percent (4%) of the point
equivalent of the CPl Index as of January, 1987.

The minimum and maximum CPl adjustment under this
provision shall be applied so that should the CPI Index as
applied in June, 1987, September, 1987, December, 1987,
and March, 1988 be less than the equivalent of a four
precent (4%) rise in the CPl Index, the District shall pay
as the last CPI adjustment for the third contract year due
March 1, 1988 an amount necessary to grant the employees
the equivalent of a four precent (4%) rise in the CPl Index
points during the third contract year.

For the period beginning April 1, 1988, the District shall
apply the new series CPl based upon a fixed base of
January, 1988 for any changes in the new series CPI for




the measurement period of February, 1988 through April,
1988, the adjustments shall be made pursuant to the formula
as provided above., Adjustments will be made each three
(3) months with the first adjustment June 1, 1988, based
upon changes, if any, between the fixed base of January,
1988 and April, 1988.

SECTION D - SKILL DIFFERENTIAL RATES
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Employees engaged in spray painting and other
employees assigned in the spray painting room or
booth, while spray painting is in progress shall
receive an additional ten cents (10¢) per hour in
addition to their classification rate of pay. Mechanic
"B" shall be the minimum classification of an employee
assigned to spray painting plus the ten cents (10¢)
per hour differential while assigned as a spray
painter,

Employees engaged in welding, while welding or laying out
their work, will receive ten cents (10¢) per hour in
addition to their classification rate of pay.

Employees engaged in glazing will receive ten cents
(10¢) per hour in addition to their classification rate
of pay.

Employees operating equipment classified as machinist
operation shall be paid ten cents (10¢) per hour additional.

Any employee while engaged in steam cleaning operations,
shall receive forty cents (40¢) additional per hour.

Driver, heavy equipment, 20,000 pounds and over
(except buses and tow trucks) - additional (above
classification) ten cents (10¢) per hour,

Operator of: Skip Loader, Wheel and Track Loader -
additional thirty cents (30¢) per hour.

Employees engaged in sign painting shall receive ten
cents (10¢) per hour differential while so engaged in
sign painting.

Employees engaged in radiator repair shall receive ten cents
(10¢) per hour differential while so engaged in radiator
repair.
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10. Employees engaged in the operation of Brake-Drum Lathe
shall receive ten cents (10¢) per hour differential while
engaged in Brake-Drum Lathe operation.

11. Employees assigned to the Lighting Maintenance Trucks
equipped with boom buckets, shall receive thirty cents
(30¢) per hour differential rate, However, higher
differential pay will apply only on the day(s) when assigned
to the special equipment,

SECTION E - MECHANIC "AA", UTILITY "A" & UTILITY "B"

The District will retain those positions classified as Mechanic
"AA", Utility "A" and Utility "B" only so long as occupied by
incumbents on the effective date of this Agreement. Vacancies
in these classifications will no longer be filled, except for the
movement of Utility "B" to Utility "A", if qualified.
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ARTICLE 2

SPECIAL WAGE PROVISIONS

SECTION A - SHIFT DIFFERENTIAL

For the purpose of the application of shift differential, the work
schedule shall be as follows:

First Shift 7:00 a.m. to 5:00 p.m.
Second Shift . 3:00 p.m. to 12:00 midnight
Third Shift 11:30 p.m. to 8:00 a.m,

In addition to the basic rates shown in Article 1 of this Agreement,
a shift differential of twenty cents (20¢) per hour shall be paid to
employees working assignments defined as "Second Shift", and
thirty cents (30¢) per hour differential shall be paid to those
working assignments defined as "Third Shift."

Shift differentials will be subject to the overtime provisions of
Article 3.

Employees who are required to work overtime before the beginning
of, or at the end of their shift at a division or location that

has regularly scheduled second and/or third shifts, will be paid the
shift differential, if any, that is paid to other employees normally
working those hours. There will, however, be no reduction in shift
differential for an employee on the third shift who works
over into the first shift.

SECTION B - CALL OUTS - EMERGENCY WORK
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An employee who has been called back for work, after having
punched out and after having left the District property at the
end of the regular shift, shall be paid at the regular overtime
rate as per Article 3, Section A, with a minimum guarantee of
eight (8) hours at the straight time rate of pay and the proper
shift differential will be applicable.
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SECTION C - ON CALL PAY
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(TELECOMMUNICATIONS AND FACILITY MAINTENANCE)

1. ON CALL PAY

An employee placed on call will be paid two (2) hours pay for
each 24-hour period on call.

2. CALL OUT PAY

An employee who is on call for a twenty four (24) hour period
and is called out for work shall be guaranteed an additional six
(6) hours pay pursuant to Section B above excluding the eight
(8) hour guarantee,
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ARTICLE 3

OVERTIME

SECTION A - REGULAR OVERTIME PROVISION

All employees shall be paid one and one-half (1) times their
straight time hours for all work they perform in excess of eight
(8) hours per day or forty (40) hours per week, at their regular
straight time hourly rate of pay.

SECTION B - WORK ON DAYS OFF

All employees who.complete their assignment when working on their
regular or assigned days off shall be paid one and one-half (1})
times their straight time hours worked, with a minimum allowance of
twelve (12) straight time hours, at their reqgular straight time
hourly rate of pay.

All employees not completing their assignment when working on
their regular or assigned day off shall be paid one and one-half
(13} times their straight time hours worked at their regular
straight time hourly rate of pay.

No employee will be required to work on that employee's regular
day off unless there are substantial abnormalities in service
requirements; provided, however, this requirement for work will be
mutually agreed to in advance between the District and the Union,

SECTION C - PROVISIONS AGAINST PYRAMIDING

FrLk X i v,
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Where more than one (1) overtime provision is involved, only that
provision which creates the greatest compensation will apply.




ARTICLE 4

DISTRIBUTION OF OVERTIME

SECTION A - ROTATING ROSTER

Overtime beyond the normal working periods shall be distributed
equitably among qualified employees in their respective
classifications when practicable on a rotation basis. Failure of
an employee to accept overtime when offered will have the same
effect as if that employee had worked as far as his/her turn in
rotation is concerned.

I When a known vacancy (caused by an employee on vacation, absent,
etc.) is to be filled by overtime, it shall be filled, if
possible, by an employee on the same shift on his/her regular
l days off. Employee is to be notified as soon as is practical in
advance of the extra day to work. This shall not prohibit
) employee from working overtime on an adjacent shift where
k % requirement is not known in sufficient time to comply with the
above, or when employee on the same shift is not available.

SECTION B - PROTECTION OF SCHEDULE SHIFT DUTIES

No mechanic will be displaced from his/her shift duties by
another mechanic who has been held over, or called in to fill a
vacancy in the Utility or Service Attendant group.

SECTION C - SELECTING EMPLOYEES FOR OVERTIME WORK

Shop Stewards, when available, will conduct the selection of

employees to participate in overtime work that is required by the
District.




ARTICLE 5

ISSUANCE OF PAYCHECKS

SECTION A - PAY PERIODS AND PAYDAYS

Pay periods will end every other Saturday night to include all
assignments for the last day of the pay period. Paychecks will
be issued bi-weekly on the first Friday following the close of

the pay period, except in those weeks in which a holiday occurs.
Every effort will, nevertheless, be made to issue paychecks
during the week when the holiday falls. If unable to issue
checks and make delivery on Friday, the checks will be issued not
later than the following Monday.

SECTION B - VACATION ALLOWANCE

Paychecks for vacation allowance will be made available to employees
in advance of the start of vacation, providing a request is made at
least ten (10) working days prior to beginning of vacation,

Paychecks for regular work days will not be made available for
persons receiving advance payment for vacation allowance prior to
regular paydays.

SECTION C - SHORTAGES

In the event there is a shortage in pay on a regular paycheck,
such shortage shall be made up in accordance with the following
procedure:

1. A shortage of less than twenty-five dollars ($25.00) will be
included in the next regular paycheck.

2. Shortages between twenty-five dollars ($25.00) and two
hundred dollars ($200.00) will be paid by a cash advance no
later than the day the shortage is discovered,

3. Shortages of two hundred dollars ($200.00) or more will
require the issuance of a special check no later than the next
regularly scheduled Payroll Department work day.

4. All paycheck stubs issued will itemize all daily straight
time hours worked and overtime, if any, during the pay
period.

10




ARTICLE 6

WORK SHIFTS AND WORK WEEK

SECTION A - GUARANTEE

All employees covered by this Agreement, who are available and
work their assignments, shall be quaranteed eight (8) hours per
day, and forty (40) hours per week, except as provided elsewhere
in this Agreement,

This guarantee shall not apply to Division 3500 in the event of
shortage of materjal caused by work stoppage of suppliers.
Employees of Division 3500 whose assignment may be affected by
inclement weather shall be allowed to do other work for which they
are qualified.

Employees who are absent.from duty and unavailable for work for
part of a day, shall receive pay on a minute basis for only the
portion of day worked and a minimum allowance of eight (8) hours
shall not apply. ;

SECTION B - CONSECUTIVE DAYS OFF

Work shifts for all employees shall be scheduled so as to provide
two (2) consecutive days off and scheduled in such a manner so as
to allow as many Saturdays and Sundays off as is practicable,
except for standby crews and emergency crews,

SECTION C - LENGTH OF WORK DAY AND WORK WEEK

- £ oy
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In all classifications, work shifts shall be set up on a basis of
eight (8) hours per day, forty (40) hours per week.

11
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ARTICLE 7

SELECTION OF WORK ASSIGNMENTS AND SHIFTS
AND CHOICE OF WORKING SCHEDULES

SECTION A - REGULAR SHIFTS

Employees shall select their work schedules and shifts at their
respective locations in accordance with their departmental seniority.
The District shall determine the number of employees to work in
each job classification, as referred to in Article 10 of this
Agreement on each shift,

SECTION B - HOLIDAY WORK

The District shall determine the number of employees who shall

work on holidays in each job classification. Employees at each
location may bid for such holiday work on a seniority and rotating
basis, giving preference to the employee who would normally work on
that day. In the event an insufficient number of employees bid for
such work at their respective locations, the!District shall select
employees from the bottom of the seniority list in such job
classifications, to complete the necessary quota. Bids are to be
posted a minimum of eleven (11) calendar days prior to the holiday
and bidding shall be completed a minimum of seven (7) calendar days
prior to the holiday.

SECTION C - NORMAL BIDDING CYCLE

In April and October, the District shall establish weekly work
schedules to be bid in Departments 3300, 3291 and 3500. Such
schedules shall contain the time of start and finish of each shift,
the days of the week to be worked, Leader, Relief Leader, Body
Shop, and specialty assignments. Prior to the posting of such
schedules, the Union representatives shall have the opportunity to
review and discuss these schedules with the department head or
designee. Bid sheets cannot be changed at the Divisions after they
have been reviewed by the Union and sent back from Maintenance
General without mutual consent between the Union and the District.

12
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For the purpose of bidding under this section:

Mechanics will be one unit;

Utility A's and service attendants will be one unit;
Utility B's will be one unit;

E.C.T.'s will be one unit;

S.E.C.T.'s will be one unit;

Property Maintainers will be one unit;

Digital Technician will be one unit; and

Digital System Technician will be one unit.

* * ¥ ¥ % ¥ ¥ ¥

However, in the event that less than four (4) Mechanics ["A" or
"B"] (not including Leader, Relief Leader or Body Shop) bid into
each shift within each operating division, the District shall have
the right to draft Mechanics ["A" or "B"] in reverse seniority
order according to the following procedure:

After the close of bidding, each Division Manager or designee shall
meet with the Shop Steward for his/her division., The Division
Manager shall determine the number of Mechanics ["A" or "B"]
necessary to meet the above-referenced minimum staffing
requirements, The shop steward shall provide the division manager

with the names of the Mechanics ["A" or "B"] to be drafted pursuant

to this procedure,

Bidding will commence no later than thirty-five (35) calendar
days prior to shake-up and will be completed ten (10) calendar
days prior to effective dates. Effective dates shall be the

first Sunday in April and October. The overtime provisions and
the consecutive day off provisions of this Agreement shall not
apply to employees in the rescheduling of their shifts.

Bids covering positions normally assigned to day inspection work
will be identified as inspection assignments. An employee who
bids an inspection assignment may perform other equipment
maintenance work when no inspection work is available for that
employee. Inspection shifts will be confined to the first shift
assignments with starting times flexible within the limitations

set forth in Article 2, Section A of this Agreement.

In the event an employee is not available to bid, or does not

bid, when it is time to do so, the Union Steward shall bid for
such employee an assignment as close as possible to that presently
being held.

Shop Stewards shall work the day shift with Saturday and Sunday
off. These positions will not be listed on the bid sheets; however,
Stewards will be permitted to exercise their seniority in the
selection of work assignments.

13
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SECTION D - BIDDING ON LOWER LEVEL ASSIGNMENTS

Employees will nat be permitted to voluntarily bid to a lower
classification except in meritorious cases and when mutually
agreed upon by the District and the Union. It is understood that
this section shall not apply to employees who have received
benefits pursuant to Labor Code Section 139.5.

SECTION E - COPY OF SHAKE-UP BIDS TO UNION

A copy of each completed shake-up bid will be furnished to the
Union as soon as practicable after completion of bid.

SECTION F - RETURNING FROM INDEFINITE LEAVE

In the event an employee returns to work in the same shake-up
period during which the employee was placed on indefinite leave,
he/she will be placed on the same shift with the same days off as
held at the time of the commencement of disability.

In the event an employee returns to work after a subsequent
shake-up has been held, such employee will be allowed to bid into
the same division with the shift and days off equal to that which
the employee's seniority would have permitted had the employee
been present to bid at such subsequent shake-up.

SECTION G - REMOVAL OF EMP}OYEES' FROM SECTION

Employees will be removed from his/her section by inverse seniority
if there are no volunteers.

14
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ARTICLE 8

VACANCIES AND NEW POSITIONS

Gualifications being equal, the District agrees that it shall

fill all vacancies and new positions on a seniority basis,

subject to an employee's right to present, through the grievance
procedure, any evidence the employee may have to show that he/she
has been unjustly discriminated against. The District, however,
will notify the Union and discuss the bids with the Union .
representatives before the vacancy is filled. The procedure of
filling such vacancies shall be as outlined below:

SECTION A - PRE-BID NOTICES

Employees desiring to change work locations may advise their
department head of their desire on a prescribed pre-bid notice,
in quadruplicate. One copy will be forwarded to the Department,
one to the Union, one to the employee's file, and one to the
employee, Such notice shall state the employee's name, badge
number, Maintenance Department seniority date, classification,
present location and location to which he/she desires to move,
When a vacancy or new position occurs, the District will advise
the Union business representative. The District and the Union
representative will confer to consider applicable pre-bid notice,
If there is more than one pre-bid on file, qualification and
seniority will govern the selection. If an employee is moved as a
result of a pre-bid, all other pre-bids he/she may have on file will
be nullified.

Employees accepting a pre-bid may not pre-bid again for a period
of ninety (90} consecutive days.

New employees will not be permitted to change Divisions by pre-
bidding prior to the expiration of their probationary period. The
acceptance or rejection of a transfer as a result of a pre-bid

must be submitted in writing in duplicate; one copy to the District
and one copy to the Union.

15
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SECTION B - POSTING BIDS

If no qualified employees in the same classification and
department where vacancy exists have filed a pre-bid, then bids
shall be posted in all units of the non-operating department for
four (4) working days on all bulletin boards. A copy of such
notice shall be furnished to the Union. All vacancies or new
positions so posted shall be filled within six (6) calendar days
from the close of the posting period, provided a qualified employee
applies. In selecting the qualified applicant, consideration will
first be given to employees within the department. If a qualified
employee applies within such four (&) work day period in the
department where the vacancy exists, he/she will be given the
position. Awards for all jobs posted will be placed on bulletin
boards for four (4) working days.

SECTION C - HIRING OF QUTSIDE APPLICANTS

If no qualified employee within the non-operating department so
applies, the District may hire outside applicants.

For the duration of this Agreement, the District will not employ
persons from outside the District for positions of Mechanic "C"

if there are any employees classified as Utility "A", Utility

"B", or Service Attendant who are qualified to perform the duties
of Mechanic "C".

In the event there are no employees who have the necessary
qualifications, the District may hire new Mechanic "C's" from
outside the District.

This in no way restricts the employment of qualified Mechanic "A's"
or "B's" by the District.

SECTION D - CENTRAL MAINTENANCE FACILITY

When positions regularly assigned to a rate above the base rate
become open for assignment at the Central Maintenance Facility,
they will be posted for bid at the Central Maintenance Facility only.
In the event no qualified employee applies for the vacancy, the
procedure described in Section B of this Article will be followed.
Position will be awarded to the qualified employee. Where
qualifications are equal, seniority shall govern.

16
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SECTION E - TEMPORARY VACANCIES

Notice of temporary vacancies shall not be posted provided it is
understood that the term "temporary vacancy" refers to a vacancy
caused by illness or injury or brief leave of absence, which
would not exceed a period of ninety (90) days,

1. If it is determined that additional time is required on
temporary vacancy, such extension will be by mutual
agreement between the Union representative and the District.

2. a. Ifitis determined that the vacancy is to exceed ninety
(90) days, the vacancy will then be open for bid, as
provided above.

b. If a surplus exists upon the return of an employee from a
leave of gbsence in excess of ninety (90) days, the least
senior employee in the classification within that division
shall be the employee displaced.

SECTION F - TRAINING PROGRAMS

The District has established a training program for employees in
lower classifications of work in the Maintenance and Equipment
Department who desire to avail themselves of possible advancement
to a higher classification.

Subject to its personnel needs, the availability of funds and as
agreed with the Union, the District will continue this program to
upgrade Utility and Service Attendant employees by training them
for higher skilled classifications.

Classes will begin on or about March 1, or such other dates as

may be mutually agreed upon. The program will be offered to
afford an opportunity for all employees. The program is presently
established as twenty-two (22) weeks of classroom work and
fourteen (13) weeks of on-the-job training, but the duration may be
varied to insure completion of necessary training phases or
material.

Applicants for the program will be tested and interviewed and

must demonstrate adequate ability to perform basic arithmetic,
(including decimals and fractions), to read and follow work
instructions and to comprehend mechanical systems. Applicants
must have a good work record for the last three (3) years [or their
period of employment, if less than three (3) years],

17




including good attendance and punctuality, getting along with
fellow employees, giving full attention to duties and a good driving
record as confirmed by the D.M.V. All applicants must be and
remain physically qualified to perform the duties of the higher
classification for which the training is given. Qualified applicants
will be assigned to training in seniority order,

Notice of each class will be posted for bid no later than
December 1 of the year preceding the class or at a time to be
mutually agreed upon by the parties.

Applications will be reviewed and copies will be forwarded to the
Union, along with the final selection of candidates. The District
agrees to discuss these selections with the Union wherever a
question may exist.

Commencing with class number sixteen (16), the minimum rate of
pay for classroom graduates will be eighty-five percent (85%) of
Mechanic "C" rate for all "on-the—job" training time, provided
that this paragraph of Article 8, Section F shall not be applied
so as to reduce the pay rate of any employee.

After successful completion of "on-the-job" training, employees
will remain on day shift, Monday through Friday, until the next
shake-up.

While driving tow trucks, Utility/Service Attendant trainees will be
paid the Mechanic "C" rate of pay.

SECTION G - PRCMOTION

The Union shall have the right to appeal refusals of promotions
to the Director of Maintenance and to the General Manager or
his/her designee, whose decision will be final.

18



ARTICLE 9

TEMPORARY TRANSFERS

When an employee is transferred temporarily to a higher rated
classification, that employee shall be paid at the regular rate

of pay for the classification to which he/she has been temporarily
transferred for each hour worked on the higher rated classification.
If the temporary transfer is to a lower rated classification, the
employee shall retain the original pay rate while filling such
temporary vacancy.

An employee shall retain seniority in the former position while
filling such temporary vacancy. If an employee fills a higher
rated classification for ninety (90) consecutive work days,
excluding absences account of sickness, vacations, etc., such
employee shall be considered as having qualified for such higher
rate on a permanent basis. This shall not apply to a pre-bid move
or a low-seniority forced move to another Jocation.

19
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ARTICLE 10

LAYOFFS

SECTION A - ORDER OF DISPLACEMENT

In the event of layoff in any of the Maintenance Departments, the
employee with the least seniority within that classification

being reduced shall be the first to be displaced; however, after
such employee has been displaced in his/her respective classification,
such employee shall have the right to exercise his/her maintenance

seniority anywhere else in the maintenance unit where the employee is

qualified.

SECTION B - CLASSIFICATION

For the purpose of this rule, the term "classification" refers to
job classification as defined in Article 1 of this Agreement with
the following exceptions:

1. Mechanics "A", "B" and "C" shall be one classification.

2. Property Maintainers "A", "B" and "C" shall be one
classification.

3. Utility "A", "B" and Service Attendant shall be one
classification. '

4. Road Janitor, Roving Janitor and Laborer A shall be one
classification.

SECTION C - RATES OF PAY WHEN DISPLACING
TO LOWER CLASSIFICATION

Senior employees within a classification displacing a junior employee
within the same classification shall not have their rates reduced.

Employees in higher classifications displacing employees in lower

classifications by the exercising of seniority shall receive the
rate of pay for the lower classification.

20
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SECTION D - RIGHT OF QUALIFICATION AND RIGHT TO
DISPLACE IN DIFFERENT CLASSIFICATIONS

An employee promoted, changing location, or exercising seniority
as a result of reduction of forces shall be considered to have
qualified for such job if the District allows said employee to
remain in the new job for ninety (90) days.

If the employee is displaced and unable to displace in his/her
own classification, he/she shall have the right to displace in
another classification in which he/she is qualified.

SECTION E - PROTECTION OF SENIORITY

Employees laid off or furloughed shall hold all seniority rights
for a period of twenty-four (28) months following layoff or furlough.

SECTION F - DETERMINING QUALIFICATIONS

The District will make every possible effort to utilize employees

in the Maintenance Departments who are laid off or who are no
longer required in their present occupation and location. In

order to accomplish this, the District and Union will confer,

when it is known that such layoff is imminent, for the purpose of
determining if employees to be displaced are qualified to perform work
in other classifications in Maintenance Departments. When mutual
agreement is reached between the District and Union that employees
involved are qualified for such other work in another Maintenance
Department, such employees will be permitted to displace the junior
employees in the classification agreed upon as above. The junior
employees being displaced may in turn exercise their full right of
seniority choice under this Agreement,

SECTION G - REINSTATEMENT

To be eligible for reinstatement under the provisions of Section

E of this Article, laid-off employees must keep the District

informed of their current address. The District's obligation under
this Article to offer reinstatement shall be fulfilled by mailing

notices to the most recent address supplied by a laid-off employee.
To obtain reinstatement, a laid-off employee must notify the District
within ten (10) days after such reinstatement offer has been mailed
by the District and report for work within fifteen (15) days after the
date of the District's offer.
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SECTION H - NOTICE TO UNION

The Union will be given fifteen (15) working days notice in case of a
layoff caused by a reduction in work force. I[f such notice is

served, it shall automatically expire at the end of thirty (30) days.
This notification will not apply if layoff is due to return from leave of
absence of senior employees.

i = 5 _
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ARTICLE 11

DISTRIBUTION OF WORK

SECTION A - WORK ASSICNMENTS BY CLASSIFICATION

All work usually done by a certain classification shall be given
to employees in that particular classification (e.g., machinist,
spray painter, etc.) unless impracticable to do so.

SECTION B - SUBCONTRACTING

The RTD shall not contract out work normally performed by this
unit except in emergencies.

For purposes of this Article, emergencies shall be construed as
acts of God, fire, flood, earthquake, power failure, official
government declared emergencies, and unexpected situations
requiring immediate action, abnormalities in service requirements,
or other conditions beyond the control of management.

In addition, the parties agree that the District can subcontract out
drain plug bushings and the cutting of glass.

The District will discuss with the Union each item to be
subcontracted prior to subcontracting work.

The exercise of these emergency rights does not preclude the
Union from raising grievances on the issue,

It is not the intent of management to subcontract to avoid hiring
new employees in this unit as workload increases.

The parties also agree to the following eight conditions:

1. No existing employee of the District will be laid off or demoted
if any subcontracting is in effect.

2. The District will not subcontract any work if the number of

employees represented by the ATU falls below the number of

such employees on the property on September 18, 1979. This
is estimated to be 1195,

23
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Any employee receiving a skill differential who is required to
change jobs because of subcontracting will not lose the skill
differential pay unless the employee voluntarily elects to
transfer from Central Maintenance Facility (CMF) to an
Operating Division.

No outside subcontractor will be permitted to perform any
work on the District's premises.

There will be no subcontracting of Utility "A", Utility "B"
or Service Attendant work.

There will be no subcontracting of running repair work at the
Operating Divisions.

There will be no subcontracting of inspection work at the
Operating Dfvisions.

Property Maintenance: Except as required by law, work
presently performed shall not be subcontracted.
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ARTICLE 12
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WORK BY SUPERVISORS AND INSTRUCTORS

Supervisors and Instructors will not work with the tools of the
trade nor perform any work normally performed by an employee
covered by the terms of this Agreement, except in case of
emergency, and then only to the extent that he/she does not replace
any employee who is temporarily absent or not, with the further
exception that he/she may use the tools of the trade for instruction
or testing. '




ARTICLE 14

PRCBATIONARY PERIOD

SECTION A - LENGTH

A new employee shall serve a probationary period of ninety (90)
days. After qualifying for the new position, such employee shall
then be given District seniority as of date of employment.

All rights, benefits, and privileges, described in this Agreement,
including the application of grievance and arbitration procedure,
shall be applicable to probationary employees. The judgment of the
DISTRICT regarding a probationary employee's qualification and
performance shall not be subject to the grievance and arbitration
procedure. Probationary period may be extended, by mutual
agreement of the parties, in unusual or exceptional cases.

SECTION B - FALSIFICATION OF RECORDS

It is understood, however, that evidence of falsification of
application for employment shall subject the .employee to removal
from service, if such evidence is discovered within twelve (12)
months of date of employment. I[f such falsification is discovered
after ninety (90) days, the employee shall have the right of

investigation and hearing as provided in Articles 19, 20 and 21 of
this Agreement.

SECTION C - ORIENTATION PROGRAM

New employee shall receive orientation training which shall

include approximately one hour of instruction consisting of both
UNION and DISTRICT presentations on discipline, the Maintenance
Guidebook and this Agreement. Employees undergoing this training
shall be compensated at their appropriate straight time rate.
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ARTICLE 15

SENIORITY

SECTION A - SCOPE

Seniority, within the meaning of this Agreement, may be either
District Seniority or Department Seniority.

SECTION B - DISTRICT
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There shall be a District Seniority List established in accordance
with the original date of the last employment by the District or its
predecessors.

SECTION C - DEPARTMENT

There shall be a Departmental Seniority List established in
accordance with the date of commencing service within each of the
following three (3) departments:

Equipment Maintenance
Facilities Maintenance
Stops and Zones

For purposes of bidding shifts, vacation and holidays, departmental
seniority shall control.

An employee who voluntarily moves from one of the above departments
to another shall forfeit department seniority accrued in the
department from which the employee moved.

An employee who is bumped from one department to another may
retain seniority within the department from which the employee
was bumped.

The District will post Division Seniority Lists at the time of
shake-up and will provide the Union with a copy of each.
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SECTION D - POSITION FOR THOSE HIRED THE SAME DAY

When more than one new employee begins working in the same
department on the same day, seniority will be determined in the
order in which they passed their physical examinations. In the
event that the record of physical examination does not determine
date and time such physical was made, the order of position on
seniority list for that date will be in alphabetical order.

SECTION E - BLENDING

If work is transferred to or integrated with work in another
department, employees may follow the work by seniority choice and
will have their seniority blended with seniority in the department
to which the work is transferred. The number of employees
permitted to transfer will be the number required to perform the
additional work in the department after the transfer or integration
is completed. i

SECTION F - WHEN FILLING TEMPORARY VACANCIES

Any new employee filling a temporary vacancy shall, upon being
assigned to a permanent position, have his/her department
seniority date from the time he/she assumed the duties of the
temporary vacancy. However, if he/she passes a bid for an open
position in that work classification, his/her, seniority will date
from one day subsequent to the filling of said vacancy.

SECTION G - PROMOTIONS

Any employee covered by the terms of this Agreement who is
promoted to a position not included within the scope of this
Agreement shall, within ninety (90) days of such promotion,
determine if (s)he shall continue on such promotion or return to
his/her previous job. In the event that the member has continued
his/her membership in good standing in the Union, (s)he shall be
permitted to return to his/her former position without loss of
seniority. An employee who elects to remain in such new position or
fails to continue his/her membership in good standing shall forfeit all
departmental seniority. Provided further, that any employee who is
promoted a second time will immediately forfeit all departmental
seniority.
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ARTICLE 16

LEAVES OF ABSENCE

SECTION A - APPLYING FOR LEAVE

Employees with good cause desiring leave of absence without pay
for a period not to exceed ninety (90) days, will apply on
prescribed form to their Supervisor or Division Manager who will
grant such request when reasons warrant, unless impracticable to
do so. Employees will be notified of the decision within a
reasonable time. Application for leave of absence may be made by
employee or the Union representaltive.

SECTION B - LEAVE FOR ELECTED OR APPOINTED
UNION OFFICERS

An employee's election as an officer or member of the Executive
Board of the Union or appointment to act on Union business shall
be considered good and sufficient reason for a leave of absence.
Any employee elected or appointed to a fulltime position in the
Union shall be given a leave of absence for the duration of
his/her term of office, which period shall be considered as
continuous service, and may be extended upon official written
request. Upon return from such leave of absence, the employee
shall be reinstated without loss of seniority and at the current
rate of pay.

SECTION C - WORKING ELSEWHERE WHILE ON LEAVE

Any employee who accepts gainful occupation while on leave of
absence, except as herein specified, terminates employment with
the District.

SECTION D - PREGNANCY

A leave of absence up to one (1) year shall be granted upon
application of a pregnant employee, without seniority being
affected nor her job considered a permanent vacancy.
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SECTION E - MILITARY SERVICE
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Any permanent employee subject to the terms of this Agreement who
is called into or enlists in the Armed Forces of the United States

or its allies (during a national emergency), shall be given a leave
of absence in accordance with the regulations of the National Law
affecting military service.

Payment of Military Leave will be in accordance with the applicable
State Law for any employee who is called up for short periods of
reserve duty for the U.S. Armed Forces or National Guard, e.g.,
two-week training periods (not including periods such as one-night
drills or weekend duty).

SECTION F - BEREAVEMENT

A Bereavement Leave of Absence up to three (3) working days shall
be granted employees as a result of death in the immediate family
without any reduction in pay. In the event the death occurs
outside the state of California, an absence of up to five (5)
working days, without any reduction in pay, shall be granted.
Verification of death will be required by the District within one (1)
week of returning to work. The immediate family is considered to
be employee's parents (including step-parents or foster parents);
grandparents; sisters; brothers; spouse and children; spouse's
parents (including step-parents or foster parents); grandparents;
sisters and brothers; grandchildren of the employee or the
employee's spouse.

Employee may use floating holidays in connection with bereavement
leave.
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ARTICLE 17

UNION SECURITY

SECTION A - UNION SHOP

As a condition of their employment, all present employees coming
within the scope of this Agreement shall become and remain
members of the Union during the period of this Agreement. All
present employees who are not members and all new employees
coming within the scope of this Agreement shall, within thirty
(30) days after tHe effective date of this Agreement, or within
thirty (30) days after date of employment, whichever is the
later, become and remain members of the Union during the period
of this Agreement,

SECTION B - DISCHARGE FOR NON-MEMBERSHIP

In the event any employee fails to comply with the requirements of
this Article, the Union may give the District written notice of this
fact, and within five (5) days after receipt of said notice the
District shall terminate the employment of said employee, except that
no person shall be discharged for failure to maintain good standing
membership in the Amalgamated unless such discharge would be legal
under terms of the applicable State and/or Federal regulations.

SECTION C - NOTIFICATION OF ENTERING AND LEAVING

The District shall forward to the Union, daily, the names of all
persons covered by this Agreement entering or leaving its employ,
together with a designation of the department, division or work
unit to which such persons are or were assigned, noting such
persons who are leaving for or returning from military service.

SECTION D - PAYROLL DEDUCTION OF DUES

The District agrees to make payroll deductions including Committee on
Political Education payments, according to the terms and conditions of
the "Authorization for Payroll Deduction" for each employee who
executes and maintains such authorization. The District will require
a new "Authorization for Payroll Deduction" form to be signed by
each employee represented by the Union where such payroll deduction
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is to be made. Such authorization for payroll deduction toc be made
on form approved in advance by the District. In the event the
District receives from an employee written revocation of the
employee's checkoff authorization, the District will promptly notify
the Union of the receipt of such revocation.

The Union agrees to hold the District harmless from any claims on
account of any such deductions.

SECTION E - INFORMING OF EMPLOYEES

The District shall inform each new employee, at the time of
his/her employment, of the existence of this Agreement and shall
either furnish said employee with a copy of said Agreement or
furnish the employee with the name and address of the Union and
refer the employee to the Union where a copy of said Agreement
may be obtained.

s

SECTION F - CONFORMANCE TO LAW

This Article shall not be construed or used in any manner so as
to effect a violation of any law or laws.
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ARTICLE 18

REPRESENTATION

SECTION A - MEETINGCS OF AUTHORIZED REPRESENTATIVES

It is hereby agreed that the duly authorized representatives of
the District shall meet with duly authorized representatives of
the Union and treat all grievances that may arise during the life
of this Agreement. ;

SECTION B - LIST OF UNION REPRESENTATIVES

The list of names of the authorized Union representatives, and
the department, area or group of employees each represents shall
be given to the General Manager or his designee of the District
and the Director of Maintenance in writing, as well as any change
in such lists at least three (3) days prior to the effective date
of assuming the duties of such office.

£

SECTION C - CONDUCTING UNION BUSINESS
ON DISTRICT PROPERTY

Members of the Union's Executive Board will be permitted on the
property at any time to conduct business with the Union Stewards
and Union members without interference.

SECTION D - WORKING STEWARDS

Stewards and all other authorized Union representatives not on
leave of absence are subject to all of the rules and regulations
regarding the conduct of employees on the premises of the District,
and it is understood and agreed that they are employed to perform
full time productive work for the District, except when performing
those duties specified in this Article.

SECTION E - PERFORMING UNION DUTIES
. DURING WORKING HOURS

A member of the Executive Board or a Steward may leave his/her
work during working hours with the permission of his/her immediate
supervisor, for the purpose of performing the following duties for an
employee or group of employees in his/her jurisdiction:

!
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1. To present a grievance for adjustment to the aggrieved
employee's supervis<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>