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AGREEMENT 
between the 

SOUTHERN CALIFORNIA 

RAPID TRANSIT DISTRICT 

and the 

AMALGAMATED TRANSIT UNION 

LOCAL 1277 ' 

Effective June 30, 1988 



-33258 

APR 1 4 2006 
UNION OFFICE 

2500 Wilshire Blvd., Suite 815 
Los Angeles, California 90057 

Telephone: (213) 383-1277 

Office Hours: 

Monday through Friday 
8:30 A.M . to 12:00 Noon 

I :00 P.M. to 4:30 P.M. 

A ITEND YOUR UNION MEETINGS 
Los Angeles Arca: 

First Tuesday of each month at 
Lo. Angeles Building Trades Council Building 

1626 Beverly Boulevard, Los Angeles 
Morning Session: 1():00 A.M . 
Evening Session: 6:30 P.M. 
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SECTION B - REQUESTS TO MODIFY 

Any requests to modify or change th is A greement, or any portion 
thereof, shall be made in writ ing and shall be served on the other 
party not later than 90 days prior to June 29, 199 I , and in the event 
the Agreement is in effect after such date by reason of the provisions 
of Section A hereof. nOt later than 90 days prior 10 the lime it is 
proposed to make such change or modification. 

SECTION C - SUBSEQUENT INTERPRETATIONS 

A fter the effective date of th is Agreement. no interpretations of 
thi s Agreement will be binding on either party lO thi s Agreement un­
less it is in writing and signed by the authori1,ed repn:sentatives of 
the panics to this Agreement. 



d. For classification purposes the duties of BDOF Mechanie(s) 
shall be the same as those duties specified for Mechanic(s) 
proYided in current job duty specifications . The skills neces­
sary for th is classification shall be no less than regular 
Mechanic "C" and no more than regular Mechanic '"A". 

e . The progression of promotions from BOOF Mechanic "C" to 
BOOF Mechanic "A"' shall be based upon the employee·s 
performance in attitude. ability and auendance . 

f. The cost of liYing COLA adjustment provisions as outlined in 
Article 1. Section "C" shall apply to all BDOF bargaining 
unit employees . 

g. The District agrees to apply straight seniority in all recalls of 
employees to regular operating divisions. 

h. Any person in a BOOF classification would not have hi,;/her 
time applied to the twenty-four (24) month provision limita­
tion provided in Article I 0. Layoffs. Recalls into regular Di­
vision assignments will remain by seniority as provided in 
Article 15 . Seniority . If a BDOF employee is placed into a 
regular Division classification he/she will receive whatever 
current classification rate (A, 8 . C) is due for the regular 
claSsification. 

EXAMPLE: If a BDOF Mechanic '"B " takes a position in an y 
regular Divi!iion he/she will receive the regular Mechanic 
"B" rate in a lateral transfer. 

2 . The forego ing constitutes an effort by the District and A TU 
Local 1277 to retain and e~pand jobs and provide high levels of 
service to the public. 

ARTICLE 44 
Duration, Termination and Renewal 

SECTION A - DURATION AND TERMINATION 

E~cept as otherwise provided herein . this Agreement shall be 
made effective lune 30, 1988 and shall remain in fu ll force and ef­
fect to and including June 29, l 99 l , and shall continue in effect 
thereafter, unless notice in writing of termination has been served 
by either party upon the other not later than 90 days prio r to June 29. 
1991. If neither party so serves such notice of termination . this 
Agreement. after June 29. I 99 I may be terminated by either party 
serving upon the other written notice of termination not later than 90 
days prior to the time it is proposed to make such termination. 
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Development Operating Facilities (BOOF) . These facilities shall be 
for the purposes of contracting directly with the cities and/or the 
Counry of Los Angeles to provide new transit services as requested 
by the cities or the county. 

USE OF FAOLITIES 

Should the District enter in10 contract with the cities or Los 
Angeles County to operate contracted services , the District may 
lease or purchase new facilities or may operate at a location which 
was formerly an operating division of the District , but which wa~ 
closed due to the loss of Federal. State or Local fund s. All Business 
Development Operations must be conducted from facil ities which 
are not part of the regular base or home operating divisions of the 
District. The equipment (buses) utilized shal! have separate identifi­
cation markings and logos that are different from the District's reg­
ular fleet. 

The District And A TU Local 1277 agree as follows: 

) . A Business Developmenl Operating Facility (BOOF) Mechanic 
classification shall be established under this Agreement at a rate 
as follows: 

BOOF Mechanic' '"A"' rate 
BDOF Mechanic '"B"" rate 
BDOF Mechanic "'C" rate 

(i/30/88 
$14.00 
Sl3 .50 
$13.00 

6/30/89 
$14 .30 
$ 13.80 
$13.30 

6/30190 
$14 .60 
$14. 10 
$13 .60 

Staning rate progressions shall not apply to these classifications . 

All other contract provisions shall apply excepl as modified 
herein . 

Service Anendants rates will be the same as agreed to in Article I 
The above is contingent upon the following circumstances occurring: 

a. An agreement between the District and the UTU and TCU 
which would permit the District to competitively bid and to 
successfully contract with cities and/or the County of Lo, 
Angeles to provide new service. 

b. Current employees classified as Mechanic(s) and Service At­
tcndant(s) who would be laid off shall be given first opportu­
nity to fill the BOOF Mechanic(s) and Service Artendant(s) 
classifications. 

c . BDOF Mechanic(s) shall work at locations separate from all 
other Mainknance Mechanic(s) and Service Ancndant(s). 
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any I.ind which will prevent or impe<lc, the complete performance of 
each and every provision contained herein . 

SECTION B-AUTHORITY OF SIGNATORIES 

The individuals signing this Agreement in their official capacities 
hereby warrant that they have full authority 10 a.ct for the respective 
parties. 

SECTION C - SUBSTANCE OF THIS AGREEMENT 

This Contract contains all of the agreements . stipulations. and 
provisions agreed upon by the parties hereto. No representative of 
either party has authority to make, and neither party shall be bound 
by any sU<tcment , representation. agreement , stipulation , or provi­
sion made prior to the execution of thi s Agreement or during negoti­
ations of this Agreement and not set forth herein . 

ARTICLE 41 
Waivers 

The waiver of any breach or cond ition of th is Agreement by 
either party does nol constitute a precedent for any subsequent 
waiver of any breach or condition . 

ARTICLE 42 
Assignabi llty 

This Agreemenl shall be binding upon the successors and assigns 
of the panics hereto, and no provisions . terms, or obl igations herein 
contained shall be affected , modified. altered , or changed in any re ­
spect whatsoever by the consolidation, merger. sale , transfer, or as­
signment of either party hereto; affected . modified . altered . or 
changed in any respect whatsoever by any change of ownersh ip or 
management of either party; or by any change, geographical or 
otherwise . in the location or place of business of either party . 

ARTICLE 43 
Business Development Operating Facility 

PURPOSE 

The District shall have the right to create one or more Business 
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SECTION H - FELONIOUS ASSAULT INSURANCE 

The District shall provide a life insurance policy for each em­
ployee covered by this contract in the amount of fifty thousand dollars 
(SS0,000) al no cost to the employee to be payable to the designated 
beneficiary when death is a result of a felon ious assaull while em­
ployee was on dury . 

SECTION I - ADDffiONAL COVERAGE 

In addition to the above coverages, an employee may obtain an 
additional policy for fifty thousand dollars ($50 ,000) at the applic­
able group rate . The entire premium fo r such additional coverage 
shall be paid by the employee. 

ARTICLE 39 
Disasters - Matters Not Covered, Etc. 

SECTION A - DISASTERS 

All employees shal l be paid for their regular scheduled work and 
shall not lose any time on account of shonagc of coaches, break­
downs or any other conditions over which the District has control. 
provided they repon and remain on duty during the period of their 
regular scheduled work, 

This section shall not be effective if the provisions of Continuity 
of Service to the Public , as covered by Page II of this Agreement. 
are violated . 

SECTION B - BARGAINING ON MA TIERS NOT COVERED 

Any new conditions pertaining to wages, hours, or working con• 
ditions which may arise during the term of this Agreement, which 
are not covered or provided for by the terms of thi s Agreement, 
shall be subject to negotiations with in ten ( I 0) days after receipt of 
written notice by ei ther party . 

ARTICLE 40 
Qualification of Parties 

SECTION A - GUARANTEE OF PERFORMANCE 

Each of the parties hereto warrants that it is full y qualified and 
able to completely carry out and perform each and all of the provi­
sions of this Agreement and . further, that it will not Ulke action of 
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SECrJON C - PAYMENT OF PREMIUM DURING SICKNESS 
AND PERIODS OF NO EARNINGS 

Employees who have no earnings during the payroll period for 
which de.ductions are to be made will be required lo pay their pro­
portion of the premium direct to the District. Employees absent on 
account of illness or injury in excess of twe lve ( 12) months except 
for Workers' Compensation and Industrial Case5. which shall be 
twenty-four (24) months, shall be required to pay the entire pre­
mium for all of their coverage under the group policy. During the 
first twelve ( 12)/lwcnty-four (24) months of such absence. the Dis­
tric1 shall pay the premium on the first eighteen thousand dollars 
($18 .000) of insur~nce in !he case of any employee who shall have 
completed two (2) years of continuous service as of the date of com­
mencement of such absence. 

SECTION D - PAYMENT OF PREMIUMS WHEN ON 
LEA VE OF ABSENCE 

Employees on leave of absence in exce&s of !welve ( 12) months. 
excluding Union representatives currently representing employees 
of the District, may, by payment of their premium for the extent of 
their group insurllilce coverage, continue to be covered by the group 
insurance policy. Such panicipation shall be restricted to the period 
of time specified under Article I 6 of this Agreement. 

SECTION E - PAYMENT OF PREMIUM FOR UNION 
REPRESENTATIVES 

Union representatives referred to herein participating in the 
Group Life Insurance Program will have the premium for the first 
eighteen thousand dollars (SI 8,000) paid for by the District. 

SECTION F - CONVERSION CLAUSE 

The Group Life Insurance Policy shall carry a clause which will 
allow the emi;_,loyee, should he/she terminate service with the Dis­
trict for any reason whatsoever. co conven said policy wi!hin thiny 
(30) days from date of terminacion, or on retirement. to continue in­
surance in the amount of fifty percent (50%) of !he amount carried 
prior 10 retirement . 

SECTION G-PREMIUM RATE FOR RETlRED EMPLOYEE 

Tiie premium rate for the amount of group insurance carried by 
the retired employee shall be at the then current premium rate . 
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Recognition and Bargaining Unit 
A. The District recognizes the Union as the exclusive represen­

tative for the purpose of collective bargaining, with respect to rates 
of pay, wages, hours of employment and working conditions, for al I 
employees of the District within the bargaining unit defined in 
Paragraph D of thi s Article. 

B The parties agree that the term "employee" wherever used 
herein, whether singular or plural, means and applies only to those 
employees of the Districc included within said bargaining unit, and 
that this Agreement covers only said employees. 

C The District and the Union agree that no employee shall be 
discriminated against on account of Union membership, or for any 
other unlawful reason. This Section of the Agreement shall not be 
construe.cl to conflict with the employee:-' qualification provisions 
appearing elsewhere in this Agreement. 

D. The bargaining unit shall comprise all of the District's Non­
Operating employees included within the classifications sec forth in 
Anick I of th is Agreemenl . 

Continuity of Service to the Public 
A. Ii is recognized that the panics are engaged in rendering a 

public service and lhat they will comply with all applicable valid 
rule~. regulations and laws of the governmental authorities; there­
fore . the parties contract that nothing contained in this Agreement 
shall be construed 10 confl ict or be inconsistent or incompatible with 
such rules, regulations or laws. To the extent that any of the terms 
or provisions of this Agreement shall be in confl ict, inconsistent or 
incompatible with any such rules, regulations or laws presently in 
effect or 10 be enacted during the terms of this Agreement, they 
shall be void and invalid, but all other tenns and conditions of thi s 
Agreement shall remain in full force and effect. Such invalid tem1s 
and provi.,ions will be reconsidered and renegotiated by che panics 
within seven days of the effective date of any such rules. regulalions 
or laws. 

B. During the term of this Agreement, neither the Union nor its 
members shall call or engage in any strike. The District will not re­
quire employees covered by this labor Agreement lo cross a picket 
line which has been legally established by a labor union, whether 
such picket line is on District property or elsewhere. 



C. During the tenn of this Agreement, the District shall not 
cause or permit any lockout of any of its employees . 

District Prerogatives/Management Rights 
A. All maners penaining to the management of operation , in­

cluding the type and kind of serv ice to be rendered to the public, the 
equipment used, the maintenance of discipline and effic iency, the 
hire, promotion and tnmsfer of employees, and their discharge or 
discipl inc for proper cause , are the prerogatives of the District, sub­
ject to such limitations thereon as are set fonh elsewhere in this 
Agreement. 

B. The Union recognizes that willful infractions of the District· s 
Rules and Regulations that are necessary for efficient operation will 
constitute cause fo r disciplinary action. No rules or regulations at 
any time promulgated or enforced by the District shal I be ,,aJid if 
they violate any provisions elsewhere set forth in this Agreement. 

C. The District· s exercise of an y prerogatives of this Agreement 
may be made the subject of a grievance or dispute. 
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porated herein and made a part hereof by reference. This plan cov­
ers the employees coming within the terms and provisions of this 
Labor Agreement 

SECTION B - IDENTIFJCA TION OF PLAN AND 
AMENDMENTS 

The pension plan referred to above is the plan amended as of June 
30, 1988 and approved by the District and the Union. The term of 
this plan will be as shown in Article 44 hereof 

SECTION C- AVAILABILITY OF DISTRIB UTION Or PLAN 

Copies of a booklet describing the plan referred to herein arc on 
file in the offices of the Districl and Union . 

SECTION D - COVERAGE FOR EMPLOYEES SERVING 
AS UNION REPRESENTATIVES 

The District will pay the normal cost of contribution for current 
!\Crvice for employees of the Districl who arc on leave of absence 
while serving as full-time elected Union representati\les of Local 
1277 of the Union. 

ARTICLE 38 
Group Life Insurance 

SECTION A - A CONDITION OF EMPLOYMENT 

The District shall (effective September 1, 1982). and a~ a condi­
tion of employment. require all employees by this Agreement to 

participate in the Group Life Insurance Program commencing with 
the first day of the calendar month following ninety (90) days of em­
ployment , in the amount of twenty-four thousand dollars (S24 ,OCXl) . 

SECTION B - PREMIUMS PAID BY TIIE DISTRICT 
AND EMPLOYEES 

The District shall pay the premium for acti vc employees for the 
first eighteen thousand dollars (S l 8 ,OCXl) of their group insurance 
after completion of two (2) years of continuous service . Each em­
ployee , by the prescribed fonn. shall authorize the Dist.rict to deduct 
from the employee 's earnings the amount of premium other than 
that to be paid by the District as specified above . The premium to be 
paid by the employee shall be computed at the same rate from time 
to time paid by the District for such insurance . 
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7. Employees absent or on authori1.ed leave of ab. ence. except as 
provided abo ve. must make their own month ly payment. 

8. Employees on furlough may be continued in the Plan by ma.king 
their payment direct to the Union or Trustee of the Health and 
Welfare Pl an . 

SECTION C - PAYMENT DUE DATE 

Estimated payments are to be made by the Distric t by the tenth of 
each month with an adjustment to the exact amount sometime l~ter 
during the calendar month . This payment will be on the bas is of em­
ployees working in the c lassi fi cation covere-d by thi.s Agreement on 
the first day of the calendar mont h. 

SECTIO D - EMPLOYEES CHANGING CLASS IFICATION 

An employee changing classification of work within the District. 
wh ich results in changing from one health and welfare plan to 
another will continue participation in the plan covering the former 
classification unt il the end of the calendar month . He/she wi ll then 
be e ligible for coverage in the plan covering the new c lassificat ion 
on the first da y o f the fo llowing month . 

SECTION E - TERMINATION OF EMPLOYMENT 

Employees terminating employment relationship with the District 
shall no longer be entitled 10 benefi ts, e ffective with the date ofter­
mination. 

SECTION F - PA RT "B" MEDICARE CONTRIB T ION 

The Distric t will contribute one-third ('/ 3) of the Pan "If' Medi­
care payment for normal retirees who retire on or after June I . I 974 , 
and who se lect Pan B Medicare . 

SECTION G - BOARD OF TRUSTEES 

It is agreed 1hat the District will be entitled to one ( I) representa­
tive on the Trust Fund Comminec . 

ARTICLE 37 
Pension Plan 

SECTION A - INCORPORATE IN AGREEMENT 

The pension pl an known ~ the Southern California Rapid Transit 
District-Maintenance Employees' Retirement Income Plan is incor-
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ARTICLE 1 
Schedule of Wages 

STARTING RA TES 

All employees enteri ng the hargain ing uni t will receive: 

( I J Fi rst siA (6 ) months o f employmen t - 90% of base rate 

(2) Second six (6) months of employment - 95% of base rate 

(]) Thereafter - lop rate 
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ment . These amounts will be used to defray the cost of the 
Health and Welfare Plan designed for the benefit of the employ­
ees of the District represented by the Amalgamated Transit 
Union . 

2. Effective as fo llows: 

a. June 30. 1988, $363.00 per month per employee . 
June 30. 1989 , $393.00 per month per employee . 
June 30, 1990, $423.00 per month per employee . 

b . For retired personnel as defined in Section B. Subsection (6) 
hereof: 
June 30. 1988. $74.55 per month per retiree. 
June 30, 1989. $89.55 per month per ret iree. 
June 30 , 1990. $109 .55 per month per ret iree . 

SECTION B - EMPLOYEES COVERED 

The District agrees to pay inro the established trust fund the 
monthly payment referred to in Section A. Subsection (2), of this 
Article for the following employees: 

I . Active employees who have earnings in the current month . 

2. Employees absent on account of a bona fide illness or injury for 
a period not to exceed twenty-four (24 J calendar months . These 
employees may be required by the District to submit 10 a recheck 
of their physical condition by a designated qua I ified medica l 
doctor in order to have th is benefi t continued 10 them . 

3 . Amalgamated Trans it Union representatives current ly represent­
ing employees of the District. 

4 . Employees retiring after their attainment of age six ty-two (62) 
until their sixty-fifth (65th) binhday . This is effective with re­
tirees on or after June I , 1974 . 

5 . The District will provide for medical coverage fo r employees re­
tiring with twenty-three (23) or more years of service from date 
of retiremcr11 to age sixty-five (65) and payment of coverage for 
employees retiring on disability until employee is eligible for 
Medicare. 

6. All retired persons nor otherwise eligible to panicipatc in the 
Health and Welfare Plan as provide.d in Sections 4 and 5 hereof. 
This c lass of employee shall be eligible for the contribution as 
out lined in Section A, Subsection 2(b) . 
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SECTION C - CONDfTION OF EMPLOYMENT 

All employees will be required to wear a regulation uniform 
while on duly . 

SECTION D - UNfFORM PROBLEMS 

The Districc agrees to meec with the Union upon request to re­
solve any unifonn problem. 

ARTICLE 35 
Coffee Breaks and Clean-Up 

SECTION A - COFFEE BREAKS 

Each shift shall have two (2) fifteen ( 15) minute coffee breaks . 

SECTION B - SMOKING RESTRICTIONS 

Smoking will be permined except in restricted areas, such as ser­
vice stations ; paint shop and booths; buildings where combuscible:; 
are stored; in the pits; and in other restricted areas where "No Smok­
ing" signs will be posted . 

SECTION C - CLEAN-UP TIME 

Employees will be pcnnitted to suspend work five (5) minutes 
before the regular end of their shift for the purpose of cleaning up 
cheir work area . bench and cools. and for re turning District too ls to 
their prope r places. Employees engaged in spray paincing on a reg­
ular ba.~is. and employees who operate ccnain designaccd machines 
involving excremely oily work. will be allowed an additional ten 
(JO) minuccs !O cleanse their person at the end of their shift . 

ARTICLE 36 
Medical Plan 

SECTION A - SCHEDULE OF CONTRlBUTIONS 

I . Excepc as provided in Seccion B and C of this Anicle . che Dis­
trict agrees to pay into an established trust fund according to the 
schedule set fonh in Seccion A , Subsection (2) . below. amounts 
per month. per employee , presently covered by this Agrccmenc, 
a.~ well as for new employees beginning with the first day of the 
calendar rnonch following sixty (60) days of continuous employ-
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LEADER 

Additional over highest paid employee in the leader's group 
forty -five cents (45~) per hour, and an additional ten cents (10¢) per 
hour when taking lhe place of a regularly assigned Non-Contract 
Supervisor on hi s/her regular work days or on hi s/her assigned days 
off. Provided, however, that the assignment of a Mechanic IO a Util­
ity or a Service Attendant Leader's group shall not entitle the Utility 
or Service Attendant Leader to be paid more limn he/she would 
otherwise be paid . 

SECTION C - COST-OF-LIVING CLAUSE 

All employees rnvered by this Agreement shall be subject to a 
cost-of-living provision as follows: 

I . The basic wage rates as set forth in this Article will be adjusted 
upward in the amount of one cen! ( l ¢) for each 0.135 increase in 
the United States Department of UJ.bor"s Bureau of Labor Statis­
tics Consumer Price Index for Urt,an Wage Earners and Clerical 
Workers (CPI-W) for Los Angeles/Long Beach/Anaheim Area 
for all item, ( 1982 - 1984 = I 00) . 

2 . The April 1988 index shall be considered as the fixed base for 
dc1ermining all adjustments wi1h 1he firs1 adjustmem , due 10 be 
paid September I. 1988. based upon changes in !be CPI, if any, 
between the fixed base of Apri I l 988 and July 1988 . Thereafter , 
adjustments shall be made. euch three (3) months for the duration 
of the Agreement based upon changes, if any. from lhe lixed 
base. Adjustments a.re due in September. December, March and 
June of each year while the Agreement is in effec t. 

SECTION D - SKILL DIFFERENTIAL RATES 

Any employee while engaged in steam cleaning operations. shall 
receive 4{)~ additional pe r hou r . 

Mechanic ·•B "' shal l be the minimum classification of an em­
ployee assigned to Spray Painting. 

SECTION E - MECHAN!C '" AA" . UTILITY "'A" & UTILITY "B"' 

The District will retain those positions classified as Me.chan ic 
"AA", Util ity "A"' and Utility "8 "' only so long as occupied by in­

cumbents on the effective date of this Agreement. Vacancies in 
these classifications will no longer be filled. except for the move­
ment of Utility "B" to Utility "A"'. if qualified . 
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2. Vacation periods may be split by weekly periods, and it is under­
stood thal an employee desiring to split his/her vacation will bid 
in seniority order and then must wait for all other employees in 
lhe unit or division to bid before the employee makes his/her 
next choice in seniori ty order. This rotation of bidding will con­
tinue until lhe employee ha., bid his/her entire amount of vaca­
tion. Each bid must be for one (I) or more consecutive weeks. 

3 . Vacation bidding will commence no later than May 15th. Vaca­
tion periods will be posted and remain in full view until bidding 
is completed. 

SECTION L - HOLIDAY DURING VACATION 

If a holiday falls during an employee's vucation, that employee 
will receive one extrn day 's vacation in lieu of the holiday. 

SECTION M - SCHEDULE I SHIFT CHANGES 

If an employee is bumped from his/her shift he/she shall retain the 
vacation he/she originally selected . 

ARTICLE 34 
Uniforms 

SECTION A - QUANTITY , COST & REPLACEMENT 

The District will provide uniforms at no cost to the employee on 
the following basis: 

I. Each employee shall be furnished up to eight (8) uni forms . 

a . Unifom1s must be regulation coveralls. or two-piece uni­
fomts. Employees in some assignments may be required to 
wear specia lized unifom1s. 

b. The existing uniforms may be worn by the employees until 
replaced as shown in Section A(2) below. 

2. In order 10 obtain replacement of worn or damaged uniforms . t:he 
employee must tum in the uniforms that are 10 be replaced . 

SECTION B - LAUNDRY SERVICE 

Laundry service of regu lation uniforms will be provided for all 
employees . 
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all employees during the year, and to effectuate the provisions of 
Seccions A, B. and Cofthis Anicle . a new employee , after one ( I ) 
year of service . will be entitled lO one twel fth ( 1112) of hi s/her nor­
mal vacation for each month or major fraction thereof o f service be­
e ween the date of employment and the beginning of the vacation 
year, which shall be bid afte r the first anniversary date of employ­
ment . A new employee who has earned less than one half ( ½) of the 
normal vacation as of the staning date of the vacation year wi II be 
paid in cash for such vacation credit. Such vacaci on allowances will 
be caken or pa id fo r after the completion of one year of se rvice. An­
nual vacations wil l thereafter be gran ted as of the ,acation vcar . 

SECTION H - SEVERANCE 

An employee whose employment is severed shall be paid any ac­

cumulated vacatio11 allowance, prnrated on the b,1sis of one-twelfth 
(1 / 12) of that employee ·, normal vacation for each month or major 
fraction thereof for which the employee has vacation due. 

SECTION I - WORKING ON VACATION 

An employee may work during that employec ·s vacation period 
on ly in the event of mutual consent on the part of the District and the 
employee. An employee so working shall recci vc pay for time 
worked as well as the appropriate vacation allowance. 

SECTION J -VACATION PAY IN LIEU OF VACATION 

Any employee who has not taken vacation which has been earned 
under the provisions of th is Artic le, and is off dut y because o f sick­
ness for a period of thiny (30) days or more. may . duri ng the period 
of illness. talce vacation pay in lieu of vacation . Payment in lieu of 
vacation shall be at the rate of ll1e la~t service performed in their reg­
ular classification . However , if during this time . the employee 
draws disability benefits, the employee will not he eligible for vac­
ation pay in lieu of vacation. 

SECJ'ION K - BIDDING FOR VACATION PERIODS 

I. facepl as here inafter provided , employees in Maintenance De­
partments entitled lo vacation shall se lect a vacation at the begin­
ning of the vaca ti on year as set forth in Section C oflhi s Article. 
by their Maintenance Depanment seniority in the unit or division 
in which they work. each allowing as many vacations as possible 
and practicable during the summer months . 
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ARTICLE 2 
Special Wage Provisions 

SECTION A - SHIFT' DIFFERENTIAL 

For the purpose of the application of shift differential, the work 
schedule shall be as follows: 

First Shift - 7:00 a .m. to 5:00 p.m. 
Second Shift - 3:00 p.m. to 12:00 midnight 
Third Shift - 11 :30 p.m. 10 8 00 a.m . 

In addilion to lhe basic rates shown in Anicle I of this Agree­
ment, a shifl differential of twenty cents (20¢) per hour shall be paid 
to employees working assignments defined as "Second Shift" , and 
thirty cents (30¢) per hour differential shall be paid to those working 
assignments defined as "Third Shift.·· 

Shift differential s will be subject to the overtime provisions of 
Anicle 3. 

Employees who arc required to work ovenime before the begin• 
ning of , or at the end of their shift al a division or location that ha, 
regularl y scheduled second and/or third shift s, will be paid the shift 
differential , if any, that is paid 10 other employees normally work ­
ing those hours . There will , however, be no reduction in shifl differ­
ential for an employee on the third shifl who works over into the 
first sh ift . 

SECTION B - CALL OUTS - EMERGENCY WORK 

An employee who has been called back for work . after having 
punched out and after having left the District property at the end of 
the regular shift , shall be paid al the regular ovcnime rate as per Ar­
ticle 3, Section A, with a minimum guarantee of eight (8) hours at 
the straight time rate of pay and the proper shi ft differential will be 
applicab le. 

SECTION C - ON CALL PAY 
(Te lecommunications and Facility Maintenance) 

I. ON CALL PAY : 
An employee placed on call will be paid lwo (2) hours pay for 
each twenty-four (24) hour period on ca ll . 

2. CALL OUT PAY : 
An employee who is on call for a twenty-four (24) hour perio<l 
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and is called out for work shall be guaranteed an additional six 
(6) hours pay pursuant to Section B above excluding the eight (8) 
hour guarantee . 

ARTICLE 3 
Overtime 

SECTION A - REGULAR OVERTIME PROVISION 

All employees shall be paid one and one-half (I ½ ) time; their 
straight time hours for all work they perform in excess of eight (8) 
hours per day or forty (40) hours per week, at their regular straight 
time hourly rate of pay. 

SECTION B - WORK ON DAYS OFF 

All employees who complete their assignment when working on 
their regular or assigned days off shall be pa id one and one-half 
( 11/2 ) times their straight time hours worked , with a minimum al­
lowance of twelve ( 12) straight time hours, at their regular straight 
time hourly rate of pay provided the employee works their regularly 
scheduled five (5) day. forty (40) hour work week. 

All employees not completing their assignment when working on 
their regular or assigned day off shall be paid one and one-half ( I 1/ 2) 
times their straight time hours worked at the ir regular straight time 
hourly rate of pay provided the employee works their regularly 
scheduled five (5) day, forty (40) hour work week. 

No employee will be require<l to work on that employee· s regular 
day off unless there are substantial abnormalities in service re.iuire­
mcnts: provided, however, this requirement for work will be mutu­
ally agreed to in advance between the District and the Union and the 
twelve (12) hour minimum allowance as referred to in the first 
paragraph of this section shall remain in effect, regardless of 
whether the employee comple tes his/her five (5) cuiy, forty ( 40) 
hour work week . 

SECTION C- PROVISIONS AGAINST PYRAMrDING 

Where more than one (I) overtime provision is involved, only 
that provision which creates the greatest compensation will apply. 
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hundred twenty ( 120) hours shall constitute three (3) weeks vaca­
tion; one hundred sixty ( I 60) hours shall consti tute four (4) weeks 
vacation: two hundred (200) hours shall consti tute five (5) weeks 
vacation; and two hundred forty (240) hours shall constitute six (6) 
weeks vacation . 

SECTION C - VACATION PERIOD 

Vacations earned in a current year ending May 31 shall be taken 
between June 1. and the ne:,;t ensuing May 31 . 

SECTION D - RE-EMPLOYED OR RHNSTATED EMPLOYEES 

When employees are re-employed by the District within one (I) 
year or two (2) years. whichever is applicable. after involuntary 
layoff, or are reinstated within ninety (9()) days from the date of 
their honorable discharge after service in the military forces of the 
United States , for the purpose of determining their eligibility for the 
vacation allowances herein provided, they shall be credited for that 
period of continuous serv ice had with the District and accumulat.ed 
by them since their mos t recen t hiring immediate ly before such in­
voluntary layoff or immediately before entering such military ser­
vice. Nothing contai ncd herein shall be construed to mean that time 
spent during such layoff or such military service shall be credited to 
continuous service vacation eligibility requirements. 

SECTION E- ACCUMULATION 

Vacation period~ shall not be cumulative. 

SECTION F - AFFECT OF ABSENCE FROM DUTY 

Any employee who , by reason of illness. injury, or leave of ab­
sence, is absent from duties for eighty-five (85) work days or less 
during the year's service, will be entitled 10 a full vacation. Employ­
ees absent from their duties for more than eighty-five (85) work 
days during the year will be entitled to one-twelfth ( I/12th) of thei.r 
nomial vacation for each month or major fraction thereof, which 
they worked . Employees absent because of injury sustained while 
on duty , or because of occupational disease, will not be subject to 
this provision . 

SECTION G - EMPLOYEES WITH LESS THAN ONE YEAR 'S 
SERVICE AT BEGINNING OF VACATION YEAR 

To provide for the taking of vacations on the basis of equality of 
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through May 31) shall not be entitled to sick leave pay in the fol­
lowing year unless he/she returns to work within that following 
year . 

4. The District shal l maintain a clear and accurate sick leave record 
for each employee which shall be made available to the em­
ployee and/or Union ofricials for inspection upon request. 

SECTION D - TERMINATION 

1. No payment will be paid for sick kuvc allowance not taken by 
employee when such employee is terminating from the service 
of the District. except in the event of the death or the retirement 
of an employee. In this event . one hundred percent ( I 00%) of an 
employee's unused sick leave will be paid to 1hc employee upon 
the employee's retirement . One hundred percent ( I 00%) of an 
employee· s unused sick leave will be paid to the beneficiary in 
the event of death. 

ARTICLE 33 
Vacations 

Each full-time employee who has a continuous service record of 
one ( I ) year or more shall be entitled to an annual vacation with pay 
under and subject to the condit ions in thi s Article . 

SECTION A - SCHEDULE 

Vacations will be allowed al straight time rate of pay as follows 

Two (2 ) weeks vacation after one (I) year of continuous service. 

Three (3) weeks vacation after five (5) years of continuous 
service. 

Four ( 4) weeks vacation after ten ( I 0) yean. of continuous 
service. 

Five (5) weeks vacation after fifteen ( 15) years of continuous 
service . 

Six (6) weeks vacation aflcr twenry-six (26) years of continuous 
service . 

SECTION B - CONVERSION OF WEEKS TO HOURS 

For those employees who are on a fony ( 40) hour week basis. 
eighty (80) hours shall const itute two (2) weeks vacation; one 
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ARTICLE 4 
Distribution of Overtime 

SECTION A - ROT A TING ROSTER 

Overtime beyond the nonnal working periods shall be distributed 
equitably among qualified employees in their respective classifica­
tions when practicable on a rotation basis . Failure of an employee to 
accepl overt ime when offered will have the same effect as if thar 
employee had worked ai; far as his/her turn in rotation is concerned. 

When a k.nown vacancy (caused by an employee on vacation . ab­
sent. etc.) is to be filled by overtime , it shall be fille.d, if possible. 
by an employee on the same shift on hi s.I her regular days off . This 
method shall also apply to scheduled ovenirne. Employee is to be 
notifie,:J as soon as is practical in advance of the extra day to worlc 
This shal l not prohibi1 employee from working overtime on an adja­
cent shift where requirement is not known in sufficient time to com­
ply with the above. or when employee on the same shift is nol avail­
able. 

SECTION B - PROTECTION OF SCHEDULE SHIFT DUTIES 

No mechanic will be displaced from his/her shift duties by 
another mechanic who has been he ld over, or called in to Ii II a va­
cancy in the Utility or Service Attendant Group. 

SECrlON C - SELECJ'ING EMPLOYEES FOR OVERTIME WORK 

Shop Stewards. when available . will conduct the selection of em­
ployees 10 part ic ipate in ovenime work !.hat is required by the Dis­
trict. 

ARTICLE 5 
Issuance of Paychecks 

SECTION A - PAY PERIODS AND PAYDAYS 

Pay periods wi ll end ever)' other Saturday night to include all as­
signmentS for the last day of the pay period. If possible, paychecks 
will be issued Thursday night for second shift personnel but not later 
than the first Friday following the close of the pay period, except in 
those weeks in which a holiday occurs . Every effon will, ncvenhe­
less, be made to issue paychecks during the week when the holiday 
falls. lf unable to issue checks and make delivery on Friday, the 
checks will be issued not later than !he following Monday . 
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SECTION B - VACATION ALLOWANCE 

Paychecks for vacation allowance will be made available to em­
ployees in advance of the s1.an of vacation. providing a request is 
made at least 1en ( I 0) working days prior to beginning of vacation. 

Paychecks for regular work days will not be made available for per­
sons receiving advance payment for vacation allowance prior to reg­
ular paydays . 

SECTION C - SHORT AGES 

In the event there is a shonagc in pay on a regular payc heck , such 
shonagc ,hall be made up in accordance with the foll owing proce­
dure: 

I . A shonage of less than twenty-five dollars ($25.00) will be in­
cluded in the next regular paycheck . 

2- Shonages between twenty-five dollars ($25 .00) and lwo 
hundred dollars ($200.00) will be paid by a cash advance no 
later than the day the shonage is discovered . 

3. Shonages of two hundred dollars ($200.00) or more will require 
the issuance of a special cheek no later than the next regularly 
scheduled Payroll Department work day . 

SECTION D - PAYCHECK STUBS 

All paycheck stub, issued wil I itemize all daily straight time 
hours worked and ovenime. if any. during the pay period . 

ARTICLE 6 
Work Shifts and Work Week 

SECTION A - GUARANTEE 

All employees covered by thi s Agreement. who are availab le and 
work their assignments. shall be guaran teed eigh t (8) hours per day. 
and fony (40) hours per week, except as provided elsewhere in thi s 
Agreement. 

This guarantee shall not apply to Division 3500 in the event or 
shortage of material caused by work stoppage of suppliers . Employ­
ees of Division 3500 whose assignment may be affected by incle­
ment weather shall be allowed 10 do other work for which they arc 
qualified . 
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Five (5) years of continuous .~crvicc twelve ( 12) days (96 hours) 

Unused sick leave shall be cumulati ve to a max imum of 248 days : 
nineteen hundred eighly-four hours ( I 984) hours . 

2. An employee allended by a doctor shall secure a "doctor' s cer­
tificate" at no expense 10 the District. When an employee is sick 
but does not requ ire t.he allendance of a doctor. the expense of a 
"doctor's cenificate" , if required by the District. shall be paid 
for by the District. In such event, the District shall have the right 
to select the doctor for lhc purpose of such cenif,cate. 

3. Payment for earned sick leave shall l:>e made to each employee 
affected during the payroll period when application for payment 
is made by such employee in event of illness . If the employee 
e lects to apply for such leave. a claim musl be submitted in writ ­
ing to the Maintenance Division Manager (personally or by 
mail) no laier than the Wednesday preceding the close of the pay 
period . Payment for sick leave to which the employee is entitled 
wil l be included in the check due for thal period Absence from 
work by reason of illness docs not require the employee ro make 
cla im for sick leave payment. 

SECTION B - PAYMENT FOR SICK LEAVE 

I . In cases when S .D.l. is not app licable. sick leave benefits . pro­
vided in Section A, shall be computed on the basis of eight (8) 
slraight-timc hour-1 for each assigned work <lay absent account of 
sic~ness. 

2. In the event S .0 .1. benefi ts to which an employee is entitled are 
payable for the same day as contract sick leave , there shall he 
charged against the employee ·s sick leave account only that por­
ti on of a day ·, sick leave which _ when added to the S. D. I. bene­
fit s for such day . total s eight (8) straight-time ho urs pay . 

3. Compensable days of sick leave shall be paid at the rate of pay in 
effect on the day sick lea vc i, claimed. 

SECTION C - WAITING PERIOD 

I . No sick leave shall be paid for the first work day . except when 
any disabilit y result s in hospitali rntion. 

2 . Sick leave pay will not be allowed for any case of intemperance 
or use of illegal drugs. 

3 . Any employee who does not work during any fi sca l year (June I 
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complete their probationary period. Floaters may then be taken even 
though the probationary period ends in the following vacation year. 
The Districl and the Union shaJ I agree upon a reasonable number of 
employees who will be permitted 10 select any one (I) day as a float ­
ing holiday. Bidding on floating holidays may take place at the 
same time as vacation bidding or may be taken on a forty-eight (48) 
hour notice. first come-first served basis . 

No more than one (I) accrued floating holiday may be used 
within each calendar year, for urgent personal business. provided 
that rwenty -fo ur (24) hours advance nolicc is given 10 the Division 
Manager or Supervisor in charge. 

SECTION E - SPECIAL PROVISION 

For Division 9314 and Central Maintenance Facili1 y (until such 
time a, the implemeniation of the seven (7) day work week), 
whenever a holiday fall s on a Tuesday or a Thursday. employees 
will be permilled to work Sunday (during the same payroll perioc) 
at the regular straight time rate of pay in exchange for the Monday 
or the Friday prior or ,ubsequenl to such holiday , whichever 1hc 

case may be . 

ARTICLE 32 
Sick Leave Allowance / Payments 

SECTION A - COVERAGE 

I . Employees with one ( I ) or more years of continuous service, 
who are off work due to a bona fide illness or injury and have 
submitted a verified medical doc lor's rc pon to their Division 
Manager showing nature of illness, date illness commenced, 
date of treatment. hospitalization. or both. shall he allowed paid 
sick leave as outlined below . Paymen1 of sick lea,·c will be in ­
legrated with Workers· Compensat ion in the event of an on-du1y 
injury when requested by the employee. 

SERVICE REQUlREMENT ALLOWABLE SICK LEAVE 

One ( l) year of continuous service six (6) days (48 hours) 

Two (2) years of continuous ,crvice seven (7) days (56 hours) 

Three /1) years of rnntinuous service eight (8) days (64 hours) 

Four (4) years of cominuous service nine (9) days (72 hours) 
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Employees who are absent from dury and unavailable for work 
for part of a day, shall receive pay on a minute basis for only the 
portion of day worked and a minimum allowance of eigh1 (8) hou~ 
shall not apply. 

SECTION B - CONSECUTIVE DAYS OFF 

Work sh ifts for all employees shall be ,cheduled so as to provide 
two (2) consecutive days off and scheduled in such a manner so as 
to allow as many Satu.rdays and Sundays ofl as is practicable, ex­
cept for standby crews and emergency crews. 

SECTION C - LENGTH OF WORK DAY AND WORK WEEK 

In all classifications , work shifts shaJI be set up on a bas is of eight 
(8) hours per day , forty (40) hours per week 

ARTICLE 7 
Selection of Work Assignments and Shifts 

and Choice of Working Schedules 

SECTION A - REGULAR SHlFfS 

fmployees shall selec1 their work schedules and shifts n1 their re­
spective locations in accordance with their departmental seniority . 
The District shal l determine the number of employees to work in 
each job classification, as referred to in Article IO of thi s Agreement 
on each shift. 

SECTION B - HOUDA Y WORK 

The District shall de1ermine the number of employees who shall 
work on holidays in each job classification. Employees at each loca­
tion may bid for such holiday work on a seniority and rotati ng basis. 
giv ing preference 10 the employee who would nonnally work on 
that day . In the event an insufficient number of employees bid for 
such work at their respective locations, the District shall select em­
ployees from the bonom of the seniority li st in such job classifica­
tions to complete the ncce--sary quota. Bids are to be posted a 
minimum of eleven ( 11) calendar days prior to the holiday and bid­
ding shall be completed a minimum of seven (7) calendar days prior 
to the holiday. 

SECTION C - NORMAL BIDDING CYCLE 

In April and October. the District shall e.:;tablish weekly work 
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schedules to be bid in Departments 9300 and 9600. Such schedules 
shall contain the time of start and finish of each shift. the days of the 
week to be worked . Leader. Relief Leader , Body Shop and spec­
ialty assignments. Prior to the posting of such schedules, the Union 
representatives shall have the oppo11unity to review and discuss 
these schedules with the department head or designee. Bid sheets 
cannot be changed at the Divisions after they have been reviewed by 
the Union and sent back from Maintenance General without mutual 
consent between the Union and the District. 

For the purpose of bidding under this section: 

• Mechanics will be one unit; 
• Utility A's and Service Attendants will be one unit; 
• Utility B's will be one unit; 
• E.C.T. ·swill be one unit : 
• S.E.C. T. 'swill be one unit; 
• Property Maintainers will be one unit: 
• Digital Technicians will be one un it: and 
• Digital System Technicians will be one unit. 

However , in the event that less than four ( 4) Mechanics I .. A" or 
"B"] (not including Leader. Relief Leader or Body Shop) bid into 
each shift within each operating division, the District shall have the 
right to draft Mechanics ["A" or "B"] m reverse seniority order ac­
cording lo the following procedure: 

After the close of bidding. each Division Manager or designee 
shall meet with the Shop Steward for his/her division. The Division 
Manager shall determine the number of Mechanics ["A" or "B"] 
nece-ssary to meet the above-referenced minimum staffing require­
ments . The Shop Steward shall provide the division manager with 
the names of the Mechanics ["A" or ·•B"] to be drafted pursuant to 
this procedure. 

Bidding will commence no later than thi11y-five (35) calendar 
days prior to shake-up and will be completed ten ( I 0) calendar days 
prior to effective dates. Effective dates shall be the first Sunday in 
April and October. The ovcnime provisions and the consecutive 
day off provisions of this Agreement shall not apply to employees in 
the rescheduling of their shifts . 

Bids covering positions nomially assigned to day inspection work 
will be identified as inspection assignments. An employee who bids 
an inspection assignment may perform other equipment ma.inte­
nance work when no inspection work is available for that employee. 
Inspection shifts will be confined 10 the first shift assignments with 
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a) Employees on leave of absence, ahscnt on account of sickness 
or who fail to complete their work assignment without excus­
able reasons on both their last scheduled or assigned work day 
prior to the holiday and on their first scheduled or assigned 
work day aflcr the holiday, will not be considered as having 
worked . In the preceding. "excusable reasons" are as follows: 

b) Employees who are scheduled to work and arc late on the day 
before or the day after the holiday shall be given the opportu­
nity to make up the time lost on the same day al their regular 
st.raight time hourly rate . Employees so doing will be paid the 
holiday time. Shift differential for working into the next shift 
will not be applicable in the cas.: of such make-up time. 
Those employees who are late one ( I) hour for unacceptable 
reasons will not be considered a having a.n "excusable 
reason . '' 

c) Employees who are scheduled to work and are allowed by the 
District 10 lay off al l or plll1 of their work day before or after 
the holiday due to the fact that i1 could be conveniently done. 

2 . The eight (8) hour allowance referred to in Section B, Subsec­
tion ( I) . above , will not be paid if the employee was scheduled to 
work on the holiday and did not do so. 

1. Employees on vacation when a holiday falls will be governed by 
the provisions of Aniclc 33. Section (L). 

SECTION C- PAYMENT FOR WORKING I-IOLIDA Y 

I . All hourly rated employees who work on an y of the legal holi­
days. a5 shown in Section A of thi s Anicle . will be paid 1wo and 
one-half (2 'I,) times their regular straight time rate of pay for all 
time worked. Employeei; completing their assignment on such 
holidays will be guaranteed a minimum of twenty (20) hours pay 
1ime at their regular straight time hourl y rate of pay _ 

2. The District shall detenninc the number of employees who shall 
work in each joh dassificarion on holidays. (See Article 7. Sec­
tion U. of this Agreement for bidding procedures for holiday 
work .) 

SECHON D - FLOATING HOLIDAYS 

New employees will nm be eligible 10 Uke floating holidays until 
completion of probationary period. New employees hired in March. 
April or May will earn the six (6) floating holidays provided they 

47 



employee spends al the medical facility if beyond one (I) hour. 
Treatment for physical ailments or defects found during the exam­
ination or re-examination is not covered by this Article . 

SECTION C - TIME ALLOWANCE 

The District agrees 10 allow a maximum of one and one-half ( 11/2) 
straight pay time hours for those employees obtaining licenses or 
permits where they arc unable to obtain such permits or I i.:enses 
without loss of time in securing same . Such time aJlowance will be 
determined by the employee' s Maintenance Divis ion Manager and 
is applicable only to those employees with one (I) or more years of 
service. 

ARTICLE 31 
Holidays 

SECTION A - HOLIDAYS DEFINED 

I. The following days shall be considered as legal holidays . 

New Year 's Day 
Memorial Day 
Independence Day 

Christmas Day 
Labor Day 
Thanksgiving Day 

In the event one of the5-e legal holidays fall s on a Sunday, 
and the following day (Monday) is officially declared a legal 
holiday, then that day only will be considered a holiday within 
the meaning of this Agreement . 

For employees working on the third shift, these holidays will 
be observed on the night prior to such holiday. 

2. The employee shall also be entitled 10 six (6) floating (casual) 
Holidays , which includes one in lieu of Dr. Manin Luther King, 
Jr. 's Birthday , one in lieu of the employee 's birthday. and one in 
lieu of the employee 's anniversary date . 

SECTION B - GUARANTEE 

I . Employees who do not work on a lega.l holiday as shown in Sec­
tion A( I) of this Article , will he paid eight (8) hours at their reg­
ular straight time rate of pay for the holidays provided such em­
ployees complete their work assignment on their last scheduled 
or assigned work day prior to the holiday . and on the ir first 
scheduled or assigned work day after the holiday . This does not 
apply to Floater (casual) Holidays . 

46 

starting times flexible within the limitations set forth in Anicle 2. 
Section A of this Agreement. 

In the event an employee is not available to bid, or does not bid , 
when it is time to do so, the Union Steward shall bid for such em­
ployee an assignment as close as possible to that presently being 
held . 

Shop Stewards shall work the day shift with Saturday and Sunday 
off. These positions will not be listed on the bid sheets; however , 
Stewards will be permitted to exercise their seniority in the selection 
of work assignments. 

SECTION D - BIDDING ON LOWER LEVEL ASSIGNMENTS 

Employees will not be permincd to voluntarily bid to a lower 
classification except in meritorious cases and when mutually agreed 
upon by the District and the Union . It is understood that this section 
shall not apply to employees who have received benefits pursuant to 
Labor Code Section 139.5. 

SECTION E - COPY OF SHAKE-UP BIDS TO UNION 

A copy of each completed shake-up bid will he furnished to the 
Union as soon as practicable after completion of bid_ 

SECTION F - RETURNING FROM INDERNITE LEA VE 

In the event an employee returns to work in the same shake-up 
period during which the employee was placed on indefinite leave , 
he/she will be placed on the same shift with the same days off as 
held at the time of the commencement of disability . 

In the event an employee returns to work after a subsequent 
shake-up has been held , such employee will be allowed lo bid into 
the same division with the shift and days off equal to that which the 
employee 's seniority would have permitted had the employee been 
present to bid at such subsequent shalc.e-up. 

SECTION G - REMOVAL OF EMPLOYEES FROM SECTION 

Employees will be removed from his/her section by inverse 
seniority if there are no voluntee~. 
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ARTICLE 8 
Vacancies and New Positions 

Qualifications being equal, the District agrees that it shall fill all 
vacancies and new positions on a seniority basis , :;ubjcct to an em­
ployee's right to present , through the grievance procedure . any ev i­
dence the employee may have to show that he/she has been unjustly 
discriminated against. The District, however, will notify the Union 
and discuss the bids with the Union representat ives before the vac­
ancy is filled . The procedure of filling such vacancies shall be as 
outlined below : 

SECTION A - PRE-BID NOTICES 

Employees de.siring to change work locations may advise their 
dcpar1ment head of their desire on a prescribed pre-bid notice , in 
quadruplicate . One copy wi ll be forwarded to the Depanment, one 
to the Union , one to the employee's file, and one to the employee . 
Such notice shall state the employee's name, badge number, 
Maintenance Departmcnl seniority date , classification , present lo­
cation and location to which he/she desires lo move , When a vac­
ancy or new position occurs, the District will advise the Union bus­
iness representative. The District and the Union representative will 
confer to consider applicab le pre-bid notice . If there is more than 
one pre-bid on file. qualification and senionty will govern the selec­
tion . If an employee is moved as a result of a pre-bid, all other pre­
bids he/she may have on file will be nullified . 

Employees accepting a pre-bid may not pre-bid again for a period 
of ninety (90) consecutive days. 

New employees will not be permined to change Divis ions by pre­
bidding prior to the expiration of their probationary period The ac­
ceptance or rejection of a transfer as a resuh of a pre-hid must be 
submil!ed in writing in duplicate: one copy to the District and one 
copy to the Un ion. 

SECTION B - POSTING BIDS 

If no qualifi ed employees in the same cla.,s ification and depan­
ment where vacancy exist., have filed a pre-bid . then bids shal l be 
posted in all units of the non-operating department for four ( 4) 
work.ing days on all bulletin boards. A copy of such notice shall be 
furni shed to the Union. All vacancies or new positions so posted 
shall be filled within six (6) calendar days from the close of the post ­
ing period, provided a qualified employee applies In selecting the 
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SECTION D - PROTECTION OF SENIORITY 

1. No employee shal l lose sen iority due to leave of absence be­
cause of illness or injury unle,s said leave is in excess of twelve 
(l 2) months, No employee shall lose seniority due to leave of 
absence because of Workers' Compensation or Industrial cases 
un le.s s said leave is in excess of twenty-four (24 ) months . 

2. The District or the Union may, within thirty (30) days prior to 
the expiration of the leave as specified in Section D( l) of this 
Aniclc, request further extension in meritorious cases , where 
recovery appears probable, where such recommendation is 
made by the District's Medical Director, or by recommenda­
tion of a licensed physician obtained by the employee, and 
where agreement is reached by the two doctors recommending 
an extension of the leave. If there is a disagreement as to the 
propriety of the ex tension , the panies may select a third physi­
cian to adjudicate the disagreement, with the majoriry dec ision 
prevailing . Such costs incidental to obtaining and arriving at a 
decision from the third physician to be shared equally by the 
District and the Union. 

ARTICLE 30 
Permits and Licenses 

SECTION A - REIMBURSEMENT OF FEES PAID 

Employees with one or more years of service requi red to obtain 
or renew perrrrL~ or Class One Drivers Licenses by the District or 
by the federal. state, county or city govemments will be reimbursed 
for the fees paid for such permits or Class One Drivers Licenses , 

SECTION R - PHYSICAL EXAM! ATIONS 

The District will perform necessary physical examination or re­
examination required by the Department of Motor Veh icles, Division 
of Drivers' Licenses , as wel l as evidence of such examination, 
without cost to the employee, providing such physical examination 
or re-examination is performed at the time and location as directed 
by the District. The District will schedule the necessary physical 
examination or re-examination during the employee's regularly 
scheduled work day. In the event the employee is scheduled for 
the physical examination or re-examination before or after his/her 
regularly scheduled work day, the District agrees to pay the em­
ployee a guarantee of one (I) hour min imum pay at one and one-half 
( I 'I,) times straight time pay or ovenimc for the actual time the 
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SECTION G - DEPENDENT CHILDREN DEFINED 
& DISABLED DEPENDENTS 

For the purpose of this Section, dependent children will be con­
sidered 10 be eligible 10 atwinmcm of age l 9, or in the case of a full­
ti me student, to attainment of age 22. 

Bus passes will be issued 10 dependents deemed totally disabled 
due to mental or physical handicap. 

Dependent children will be considered disabled while incapable 
of se lf sustaining employment by re.a.son of mental or physical hand­
icap, during the lifetime of the employee or the employee"s spouse. 
provided written evidence of such incapacity is furnished 10 the Dis­
trict prior to the anainment of age 19 or 22. Proof of cont inued in­
capacity shall be furnished from time to time al the request of the 
Di strict. 

ARTICLE 29 
Sickness and Accident 

SECTION A - ON-DUTY INJURY 

An employee who lose, time due to an injury on-the-joh shall tx: 
paid in full , a t the regular rate of eight (8) hours pay for I.he day of 
injury . For those empllJyecs working overtime, they will be paid for 
the time they were scheduled to work . The District shal l provide 
fifty percent (50%) of employee's hourly rate, not chargeable lO 
sick leave, integrated with Workds Compensation benefits, for the 
first fifteen ( 15) work days lost due to an on-duty injury, excluding 
the day of injury for which he/she is paid in full at the regular rate. 
An employee may request sick leave to be integrated with thi s ben­
efit payment to afford a regular day 's wage payment . 

SECTION B - NOTIFIC,\TION OF SICKNESS OR ACC]f)ENT 

Employees who arc not able 10 report for work must notify their 
Supervisor or Maintenance Di vision Manage r as early as possible, 

SECflON C - MEDICAL RELEASE 

When so re<.J uested by the District. any employee returning from 
a sick leave in excess of three (J) working days duration shall fur ­
nish a release from a medica l doctor indicating hb;/hcr phys ical fit­
ness 10 resume duty . 
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qual ified applicant, conside ra tion will first be given to employees 
within the departmen!. If a qualified employee applies within such 
four (4 ) work day period in the departmem where the vacancy 
exists, he/she will be given I.he posiLinn. Awards for ull jobs posted 
will t>e placed on bulletin boards for four (4) working days. 

SECTION C - HIRING OF OUTSIDE APPLICANTS 

If no qua I ified employee within the non-operating dcpanment so 
applies, the District may hire outside applicants. 

For the durati on of this Agreement. the District will not employ 
persons from ou tside the District for positions of Mechanic --c· if 
there are any employees classilied as Uti lity "A", Util ity "B" . or 
Service Allendant who arc qualified to perform the duties of 
Mechanic "C" 

In the event there are no employees who have the necessary qual­
ifications, the District may hire new Mechanic "Cs" from outside 
the District. 

Th is in no ,,,.ay restricts the cmploymem of qualified Mechanic 
"A·,-- or "B's" by the District. 

SECTION D - CENTRAL MAI 'TENANCE FACILITY 

When posit ions regularly assigned to a rate above the base rate 
become open for assignment at the Central Maintenance Facility, 
they will be posted forbid at the Central Maintenance Faci lity only. 
In the event no qualified employee applie.1 for the vacancy , the pro­
cedure described in Section B of th is Article will be followed. Pos­
ition will be awarded to the qualified employee . Where qua lifica-
1 ions are equal . seniori ty shall govern. 

SEC1"!0N E - TEMPORARY VACANCIES 

Not ice of temporary vacancies shal l not be posted provided it is 
understood that the tcnn " tcnnporary vacancy" refers to a vacancy 
caused by illness or injury or brief leave (lf absence, which would 
not exceed a period of ninety (90) days. 

I . If it is detennined that additional time is required 011 temporary 
vacancy. such extension will be by murual agreement between 
the Union representa tive and the District. 

2. a . If it is determined that the vacancy is to exceed ninety (90) 
days , the vacancy will then be open for bid, as provided 
above. 
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b. Jf a surplus exists upon the return of an employee from a 
leave of absence in excess of ninety (90) days, the least 
senior employee in the clas5ification within that division 
shall be the employee displaced. 

SECTION F - TRAINING PROGRAMS 

The District has established a training program for employees in 
lower classifications of work in the Maintenance and Equipment 
Depar1men1 who desire to avail themselves of possible advancement 
to a higher classification . 

Subject to its personnel needs . the availab ility of funds and as 
agreed with the Union, the District will continue this program to up­
grade Utility and Service Attendant employees by training them for 
higher skilled classifications. 

Clusses will begin on or about March 1 , or such other dates a~ 
may be mutually agreed upon . The program will be offered to afford 
an opportuni ty for all employees. The program is presently estab­
lished as twentv-two (22) weeks of classroom work and fourteen 
( 14) weeks of o~-the-job training. bu1 the duration may be varied to 
in. urc completion of necessary training phases or material. 

Applicants for the program will be tested and interviewed and 
must demonstrate adequate ability to perform basic arithmetic. (in ­
cluding decimals and fractions). to read and follow work instruc" 
tions and to comprehend mechanical systems. Applicants must have 
a good work record for the las t three (3) years I or their period of em­
ployment , if less than three (3) years]. including good attendance 
and punctuality . getting along with fellow employees. giving full 
attention to duties and a gc>Od driving record as confirmed by the 
D .M .V. Al l applicants must he and remain physically qua.lified to 
perfom1 the duties of the higher classification for which the training 
is given. Qualified applicants will be assigned 10 training in senior­
ity order. 

Notice of each cla~s wit I be posted for bid no later than December 
I of the year preceding the c lass or at a time to be mutually agreed 
upon by the parties. 

Applications will be reviewed and copies will be forwarde.J to the 
Union. along with the final selection of candidates. The District 
agrees to discuss these selections with the Union wherever a ques­
tion may c~ist. 

Commencing with c lass number si~teen (16), the minimum rate 
of pay for classroom graduates will be eighty-five percent (85%) of 
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Employees will be given transportation privileges at time of em­
ployment and spous.e after completion of employee· s probationary 
period . Employees· dependent children will be given school trans" 
por1ation privileges after completion of employee· s probationary 
period . Retired employees, in the application of this rule . are consi" 
dcrcd employees. Upon the death of the retiree, the spouse and de­
pendent children will continue to be granted free transpor1ation for 
life or until remaniage of the spouse . 

SECTION B - EMPLOYEES TAKING CASH SEVERANCE 
TN LIEU OF RETIREMENT 

Employees eligible for retirement bul electing to take cash :;ever­
ance benefits in lieu of retirement benefits under the Retirement In­
come Plan will, effective with those employees taking severance as 
of May 29, J 969, be considered in the same category as reiired em­
ployees, in the application of this transportation privileges article. 

SECTION C - REPORTING OF LOST PASSES 

LoSI passes must be immediately reported to the employee's divi­
sion or dcpanment. Fai lu re to repon loss of pass. allowing un­
authorized person to use said pass. defacing, or destrcJy ing or van­
dalizing District property will resu lt in cancellation of pass 
privilege. 

SECTION D - REPLACEMENT OF LOST PASSES 

A fifteen dollar ($15.00) administrative fee will be levied for re­
placement of lost or stolen employee or dependent passes. 'lnis ad­
ministrative fee shall be three dollars ($3.00) for retired employees 
µr their dependents. Only one ( 1 ) lost or stolen pa~s will be replaced 
for each employee or dependent each year . 

SECTJON E -TERMINATION OF EMPLOYMENT 

All passes must be surrendered at the lime of termination of em­
ployment. Employees who fail to sunender passes will be charged 
twenty dollars ($20.00) per month for the balance of the period for 
which each pass is issued. 

SECTION F - DEA TH PRIOR TO RETIREMENT 

Upon the death of an employee . after the completion of 1cn ( 10) 
years of continuous service, the spouse and dependent children will 
continue to be granted free transportation for life or until the remar­
riage of the spouse . 
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SECTION C - LOCATION AND QUANTITY 

The number and location of such hulletin boards sha ll be decided 
upon by the District and lhc Union. 

ARTICLE 27 
Records 

SECTION A - ENTRfES IN DISCIPLINARY RECORD 

All entries mude in an employee' s disciplinary record, including 
leners and/or memoranda. will be discussed with che employee ut 
che time the entry is made . Employee may sign Lhat he/she has read 
the entry; however. the signature on the employee' s record is not an 
admission of gu ilt , but on ly acknowledgment that the employee ha.s 
read the entry . Union representatives may be present at the request 
of the employee. If the employee rcfu,e.1 to sign thac he/she has read 
the entry, the Union Steward shall sign the entry in lieu of the em­
ployee. but on ly in the presence of the employee . 

SECTION B - ANN UAL RECORD REVIEW 

TI1e District shall schedule an annual record review with each 
employee. 

SECTION C - REVIEW BY EMPLOYEE 

An y employee may re view hi s/her own reco rd at a time sched­
uled by the Div ision Maintenance Manager. 

SECTION O - REMOVAL OF ENTRIES 

Entries made in an employee·, record in violation of the provi ­
sions of thi s Anic lc will be removed from the reco rd. 

SECTION E - DOCUMENTATION 

No negative entries may be entered into an employee· s evaluation 
unless it is substantiated by prior written documentation in the em­
ployee ·s record within the previous twelve ( 12) months. 

ARTICLE 28 
Transportation Privileges 

SECTION A - EMPLOYEE AND DEPENDENTS 
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Mechanic "C" rate for al l ··on-the-job'" training ti me, provided that 
this paragraph of Anicle 8, Section F shall not be applied so as to re­
duce the pay rate of any employee. 

After successful completion of "on-the-job" training , employees 
will remain on day shift, Monday through Friday, until the ne~t 
shake-up. 

While driving tow trucks, Utility/Service Attendant trai nees will 
be paid the Mechanic ·•c" rate of pay . 

SECl'ION G - PROMOTION 

The Union shall have the right to appeal refusal s of promotions to 
the Director of Maintenance and to the General Manager or hi s/her 
des ignee , whose decisions will be final 

ARTICLE 9 
Temporary Transfers 

When an employee is transferred temporari ly to a highe r rated 
classification , that employee sha ll be paid at the regular rate of pay 
for the classification to which he/she has been temporarily transfer­
red for each hour worked on the higher rated classification. If the 
temporary transfer is to a lower rated classification. the employee 
shall retain the original pay rate while ftlling such temporary vac­
ancy . 

An employee shall retain seniority in Lhc former posit ion while 
fillin g such temporary vacancy. lf an employee fills a higher rated 
classification for ninety (90) consecutive wnrk days , excluding ab­
sences on account of sickness. vacations, etc., such employee shall 
be cons idered as hav ing qualified for such higher rate on a perma­
nent ba, is . This shal l no! apply to a pre-bid move or a low. seniority 
forced move to another location. 

ARTICLE 10 
Layoffs 

SECflON A - ORDER OF DISPLACEMENT 

ln the event of layoff in any of the Maintenance Depanments, the 
employee with the least seniority within that classification being re­
duced shall be the first to be displaced ; however. after such em­
ployee has been displ aced in his/her respective classification, such 
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employee shall have the right to exercise his/her mai ntenance 
seniority anywhere else in the maintenance unit where the employee 
is qualified . 

SECTION B - CLASSIFICATION 

For the purpose o f this rule , the te rm "'classification" refers to job 
c lassificati on a., defined in Anick I of this Agreement wnh the fol ­
lowing exceptions: 

I . Mechanics ·•A" . "B" and "C" shall he one classification 

2. Propen~• Mai111ainers "A" , "B" and "C" sha ll be one c lassi fica­
tion . 

'.l . Uti lity "A" . "8" and Service Anendant shall be.' unc cl assifica­
tion. 

4 . Road Janitor, Roving Janitor and Laborer .. A" shall he one class­
ification , 

SECTION C - RA TES OF PAY WHEN DISPLACING 
TO LOWER CLASSIFlCATl01' 

Senior employees within a c lass ifi cation displacing a junior em­
ployee within the same clas,ification shall not have 1hcir rates re­
duced. 

Employees in higher cla,sificJtion, displac ing employees in 
lower classifications by the exen: ising of senio rity ,hall receive the 
rate of pay for the lower classi ficauon . 

SECTION D - RIGHT Of QUALIFICATION AND RIGHT TO 
DISPLACE IN DlffERENT CLASS IFICATIONS 

An employee promoted. changing locat ion. or cxerc i,i ng senior• 
ity as a result of reduc ti on of fo rces shall be conside red to have qual­
ified for such joh if the District allows sai<l employee to remain in 
the new job for ninety (90) days . 

If the employee is displaced and unable to displace in his/her own 
c lassi fication . he/she shall have the right lO di sp lace in another 
c lassi fi cation in which he/she is qu alified 

SECTION E - PROTECTION OF SENIORITY 

Employees laid off or furloughed shall hold all seniori ty rights for 
a period of twemy-four (24) month, following layoff or furlough. 

II, 

ARTICLE 25 
Notices 

SECTIO N A - SERVING PROCEDURE 

Written notices permiHcd or required to be se rved under the tem1s 
of the Agreement , unless othe rw ise spec ified herein . sha ll be suffi­
ciently ,crvcd when ma iled, postage prepaid. certified mail, to the 
Genen,I Manager of the Southern California Rapid Transit District. 
425 S. Main Street, Los Angeles, Californi a 90013. for service 
upon the District , and similarly mailed to !he President of the Amal­
gamated Transit Union , Loca l 1277, 2500 Wilshire Bouleva rd . 
Suite 8 I 5. Los Angeles. Californi a 90057 

SECTION B - EFFECTIVE DATES 

The d.ite of the receipt of such notices shall he the effective date 
for all purposes herein _ Either party may r, ivc a change in address to 
the other through written notice . 

SECTION C - EXCEPTION TO SECTION A OF THIS ARTI CLE 

The exceptio n to the above Section A sha ll be notice permi!led or 
required to be served under the terms of the Agreement when the 
suhjecl relates to mailers within the jurisdiclion of the Director of 
Employee Relations of the Southern Ca li fornia Rapid Transi1 Dis­
trict. 425 S . Main Stree t , Los Angeles. California 90013 . 

ARTICLE 26 
Bulletin Boards 

SECTION A - UN ION SECURITY 

The Dist ric t will erect glass -encased bulletin boards wi th locks 
and keys . The keys will be given to the dul y authorized Union Rep­
resentatives. The bulletin boards may be used by the Union for post­
ing Union approved notices. 

SECTIO N B - PROHJBITED ITEMS 

Unio n representati ves shall not posr or distribute any other 
notices. pamphlets, advcnising , pol itica l matters , or an y other kind 
of literature upon District property . 
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lo provide his/her own. 

Tht' District will provide carriers equipped with casters for cm­
ployee ·s priva1ely-nwned " roll -away" 1001 boxes . Carrier and cas­
ters arc to remain the property of the District and are no! to be re ­
moved from the District's premises. District will perfnm, normal 
maintenance on privately-owned boxes. Painting will be restricted 
to any nne co lor tha1 the District has on hand. 

SECTION E - TOOL INSURANCE 

The District will provide each mechanic wilh tool in,ur3nce in 
the amoun t of three 1housand dollars ($3 .000) per tool bm with a 
fifty dollar ($50) deductible. provided however. that the employee 
has furnished lhc Divis ion Manager with an inventory of the tools in 
the tool box. Insurance premiums to he paid by the District. Pay­
ment to be made for a total loss or partial loss due to ron: ible entry 
providing the employee ha, immediately reported the incident and 
the tnp box was bo lted to the roll-away 

SECTION F - TOOL ALLOWANCE 

The District will provide for a tool allowance to eligible employ­
ees as outlined be lo1,1 . Allowance to be paid only to tho,c employ­
ees required IO have iools. 

EFFECTIVE 
January. 1989 - Sl3ll.00 
January, 1990 - $1.'\0 .00 
January. 199 1 - S l70 00 

lhis payment will he made ,n the payroll period closing after Jan­
uary I of each year of th i Agreement. Any eligible employee who 
is on the roster on January l of each year of this Agreement will b..: 
entitled to a tool allowance. Those employees on probation on Jan­
uary I will be paid on completion of the prohationary period . 

The District will furn ish both standard and metric rhrCt'-fOu rt h 
inch and above dnvc socket se1s . Employees will fumi~h both stan ­
dard and metric half-inch and below drive socke t sets. 

It is understood that any employee outside of the elig ible group of 
employees on January 1st of a given year wi ll automatically receive 
a tool allowance for that year immediately upon hi s/her transfer 
(even for a limited length of time) into an c ligihle classification. 

40 

SECTION F- DETERMINING QUALIFICATIONS 

llie District will make every possible effort to utilize employees 
in the Maintenance Departments who are laid off or who an: no 
longer required in their present occupation and location . In order to 
accomplish this , the District and Union will confer, when it is 
known thut such layoff is imminent. for the purpose of determining 
if employees to be displaced are qualified to perfom1 work in other 
cla.~sifications in Maintenance Departments . When mutual agree­
ment is reached between the District and Un ion that employees in­
volved arc qualified for such other work in anotlier Maintenance 
Department , such employees will be permitted to displace the junior 
employees in the classification agreed upon as above. The junior 
employee, being displaced may in tum exercise their full rir,ht of 
seniority choice under this Agreement. 

SECTION G - REINSTATEMENT 

To be eligible for re instatement under the provisions of Section E 
of this Article, laid-off employees must keep the District informed 
of their current address . The District's obligation under this A11iclc 
to offer re instatement shall be fulfilled by mailing notices to the 
most rccem address supplied by a laid-off employee . To obtain 
reinstatement. a laid-off employee must notify the District within 
ten (10) days after such reinstatement offer has been mailed by the 
District and repo11 for work within fifteen ( 15) days after the date of 
the District's offer. 

SECTION H - NOTICE TO UNION 

The Union will be given fifteen ( 15) working days notice in case 
of a layoff caused by a reduction in work fo rce . If such notice is 
served . it shall automatically expire at the end or thirty (30) days. 
This notification will not apply if layoff is due to return from leave 
of absence of senior employees . 

ARTICLE 11 
Distribution of Work 

SECTION A - WORK ASSIGNMENTS BY CLASSIFICATION 

All work usually don..: by a certain c lassification shall be given to 
employees in that particular cla;;sification (e.g .. machinist. spray 
painter. etc .) unless impract icable 10 do so. 

17 



SECTION B - SUBCONTRACTING 

The SCRTD shall not contract our work normally perfom1ed by 
th is uni1 except in emergencies. 

For pllrposcs of this Article , emergencies shall be construed as 
acts of God. fire, tlood. earthquake, power failure, official govern­
ment declared emergencies, and unexpected si tuations requiring 
immediate action, abnom,alities in serv ice requirements . or other 
conditions beyond the comrol of management. 

In addition, the parties agree that the Districl can subcontract out 
drain plug bushings nnd the cutting of glass . 

The District will di~cuss with the Union each iiem 10 b~ suhcon­
trn.ctcd prior to subcontracting work. 

The exercise of thcs« emergency rights docs not precllldc the 
Union from raising grievances on the issue . 

It is nOI the intent of management to subcontract to avoiJ hiring 
new employees in lhi, unit as work load increases. 

The par1ies also agree to the following eigh1 conditions: 

I. No existing employee of the District will be laid off or demo ted 
if any subcontracting is in effect. 

2. The Distric t wil l not subcontract any work if the number of em­
ployee, represented by the A TU fa lls below the number of such 
employees on the property on Scp1ernbcr 18, 1979 . This is esti ­
mated to be 1195 . 

3. Any employee rece iving a sk ill differentia l who is req1,ired to 
change jobs because of subcontracting will nol lose the sk ill dif­
ferential pay unless the employee voluntarily elects to transfer 
from Central Maintenance Facili1y (CMF) to an Operming Divi­
sion . 

4 . No out,ide subcontracto r will be perm itted to perfom1 any work 
on the District's premL~s. 

5. There will be no subcontrac1ing of Utilit y "A". Util ity "B" or 
Service Anendant work. 

6 . Them will be no subcontracting of running repair work a1 the 
Operating Divisions. 

7. There will be no subcontracting of inspection work at the 
Operating Divisions. 
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Union emblem on service uniforms, and it shall be placed so thal ii 
docs not obscure Distric1 identification numbers. 

ARTICLE 24 
Safety and Sanitation 

SECTION A - COMPLIANCE WITH THE LAW 

The District agrees IO comply with all applicable city, county, 
state and federal safety and health rules , regulations and laws. 
When there is good and sufficient evidence that safe1y standards arc 
not being complied wi1h, the Union may present such violation to 
the District as a grievance under the grievance procedure set forth in 
Article l 9 of thi s Agreement. 

EmplO)'Ces shall comply with al l safety laws and rules and shall 
use al l safety equipment specified for the work the y are performing . 

SECTION Fl - HAZARDOUS DUTY 

Employees shall no1 be disciplined for refusing to work under 
hazardous. dangerous , or unhealthful conditions not normally as­
sociated with their occupation. 

SECTION C - SPECIAL SAFETY EQUIPMENT 

All empl oyees called upon in the course of their u.,ual work to use 
air hoses in blowing off and/or vacuuming dust or meta l filings shall 
be furnished with nose respirators and goggles by the District. 

Cloth gloves will be supp lied to all spray paimers and planks will 
be maintained on the floor in the Paint Shop at Division 9314. 

Full rain gear will be maintained in lcakproof condition and will 
be made available to employees who arc required to perform duties 
in the rain . 

Thermal gear . including earmuffs, will be furnished 10 employ­
ees in the S. E. C. T. classification while engaged in mountain work . 

The District will provide each employee up to two (2) pairn of 
regu lat ion safe ly shoes/boots per contract year . 

SECTION D - "ROLL-AW A Y" TOOL BOXES 

The District will provide and maintain "roll-away" tool boxes for 
all mechanics. except bench mechanics . unless the employee elects 
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shall be allowed the actual time from the time he/she reports to the 
designated office (time of arri val and depanure to be recorded by 
the Maintenance Division Manager or Supervisor). until released by 
the Maintenance Di vi:;ion Manager or Supervisor. at the regular 
straight-time rate of pay with a minimum of twenty (20) minutes for 
report ing. 

SECTION C - JU RY DUTY 

An y employee receivinr, notice of cnll to jury duty shall im­
media tely show such notice lO such employee· s Supervisor when re­
q uircd 10 appear before the Jury Commiss ioner. In the event that 
personal appearance of employee is required, the employee shall be 
allowed reasonable time for such appearance but not to exceed two 
(2) hours. if loss of time from work is necessary for such appearance. 

Any employee who serves as juror will be compensated in the fol-
lowi ng manner: 

An employee who is required to serve a.s a juror on any regu lar 
scheduled workday wil l be excus.ed fro m work on that day and 
w ill be gi vcn supplemental pay equal to the difference be­
tween the fee received for service as a juror and the regular 
daily pay . total compensation not to exceed eigh t (8) hours in 
any day. 

Employees must furnish the District with advance notice of 
serv ice as a j uror and submit official records of jury pay re­
ce ived to be e ligible for supplement.al jury pay . 

Such supplemental ju ry pay shall be paid only for days on 
which the employee was scheduled to work, but did not work 
due to serv ice a~ a juror. 

Em ployees shall repon for their regul arly scheduled shift on 
days on which they arc not on jury duty and will be paid thei r 
regular pay for time worked. When possihle, employees on 
Jury Duty shall be temporari ly ass igned by their Supervisor to 
Sarurday and Sunday off on thei r respective shi ft:5. 

The "day" for the third shift will be the calendar day in which 
!heir shift ends. 

ARTICLE 23 
Union Emblems 

Union me mbers wi ll not be pennitted to wear more than one ( I) 
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8. Propeny Maintenance: Except as required by law , work pre­
sent ly pcrfonned shall not be subcontracted . 

ARTICLE 12 
Work by Supervisors and Instructors 

Supervisors and Instructors wi ll not work with the tools of the 
trade nor perform any work nonnal I y performed by an employee 
covered by the terms of this Agreement. except in case of 
emergency. and then o nly to the ntcnt that he/she does not replace 
any employee who is temporarily absent or not. with the fun her ex­
ception that he/she may use the tools of the trade for instruction or 
testing . 

SECTION A - DUTIES 

ARTICLE 13 
Leaders 

A Leader directs an employee group assigned 10 his/he r rcsponsi­
bi liry and need not be concerned with the work of any employee not 
rn that Leader's group. 

ll is the Leader\ responsibil ity to direct the employees in the 
progress of the ir work under the .1upcrvision of his/her immediate 
supe rvi sor wit h whom hc1,he shall consult in all matters affec ting 
such work . 

A Leader has the same rcsponsihility as all employees to repon 
any circums tances affecting the safety of other employees or Dis­
tri ct propeny and shall exercise best efforts to assu re that the e m­
ployees he/she leads work safe ly at all times. 

SECTION R - QUALI FICATIONS AND SELECTION 

Seniority of equal ly qual ified employees shal l be the deciding 
facto r in the promotion of an employee to a Leader or a regular Re­
lief Leader position. Th is shall also apply to the se lection of Tempo­
rary Leaders . 

SECTION C - AWARD OF POSITION 

LEADER: This job is awarded to an individual on a Job Bid accord­
ing to quali fications and/or seniorit y. The employee so awarded wi ll 
retai n the titl e of "Leade r" un til he/she voluntarily surrenders the 
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job or is removed for cause. and will receive forty-five cents (45~) 
per hour additional pay for all time worked . Leaders wiJI retain 
their Leader rate nf pay while on holidays . vacation and sick pay . 

RELIEF LEADER: This job is awarded 10 an indi vidual on a Job 
Bid according to qualifications and/or seniority. As in the case of 
the "Leader". this person will retain the title of "Relief Leader" on 
the same bas is a~ Slated above. He/she is paid fonv-fvc cents (45~) 
per hour additional only when acting as "Leader. " 

NETHER THE "LEADER" NOR " RELIEF LEADER" JORS 
MAY BE TAK EN WITH AN INDI\lill AL WHO TRANSFERS 
FROM ONE DIVISION TO ANOTHER . 

To keep the posi tion of "Leader" and "Relief Leader" those em­
ployee, must always bid the "Leader" and " Relief Leader" slots that 
are posted on the bid sheeL,. Fai lu re on the pan of the individual 
who has that tit le to bid that spot will indicate that the individua l 
wishes to give up the position. An individual may a l.so voluntarily 
g ive up the position be tween shake-ups at any time if the employee 
shou ld so desire . In the event a "Leader" or "Reiief Leader" vo lun­
tarily su rrenders the pos ition at a time other than at the end of a 
shake-up , the person surrendering the position wi ll assume the days 
off and shi ft of hislhcr successor until the end of that shake-up 
period . In either of these case .. the po it ion will be promptly pos1cd 
for bid al the Division affected 

Once a "Leader" or "Relief Leader" is awarded the job. at 1he 
next normal bidding cycle. that employee may bid any "Leader" or 
" Reli ef Leader" (whichever posi ti on is appl icable ) position that is 
open on the bid sheets which hi&lher Maintenance Depanrncm 
seniorit y will permit. regardless of which shift he/she may have 
been on when he/She first attained the position . 

Leaders in Propcny Maintenance can bump each other by senior­
iry if they are qualified to do the job in the section they are bumping 
into. Leaders at the Central Mainrenance Facility (CMF) can bump 
another leader in the various sections by seniority i they are qual­
ified to do the job in the section they are bumping into . 

A "L<:ader" receives fony-fivc cents (45~) per h,iur additional al 

al I tim<:s because he/she holds the title of "Leader ... A "Relief 
Leader" . however. receives thi s forty-five cents (45¢ ) on ly when 
he/she acts as the ··Leader" . which is generally when the "Leader" is 
absent (days off. sick leave, vacations, etc.) . 

A ··Relief Leader" wi ll always act in the "Leader" capacity on the 
nomial days off of the "Leader" - EVE IF THE "LEADER" IS 
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ployee will be given at least forty-eight (48) hours notification 
prior to suspension. 

SECTION E - SUBMISSION TO MEDICAL EXAMINATION 

Any employee charged with being under the influence of alcohol 
or drugs while on duty, or on District propeny. shall be requested to 
submit to medical examinati on before be ing di sciplined. Refusal on 
the part of the employee to submit immediately to this test and 10 

sign the consent form will constitute acknowledgement by the em­
ployee of his/her guilt. 

SECTION F - CONSIDERATION OF SERVICE RECORD 
ITEMS Of ONE YEAR"S STANDING 

Notation of one year's standing or more on se rvice record of em­
ployee will not be considered in disc ipl inary cas<:s . 

SECTION G - REPRESENTATION AT COUNSELING SESSION 

Whenever employees arc called in for the purpo~e of a disci ­
pl inary counsel ing. the District wil l conduct such counseling with 
the Union representative present, if the employee so desires . 

ARTICLE 22 
Court Appearances and Interview Time 

SECTION A - COURT APPEARANCES FOR LEGAL 
MATTERS INVOLVING THE DISTRICT 

The District agrees to compensate any employee at the rate of pay 
prescribed by rhc terms of this Agreement, less any other compen­
sation received as a result of such appearance, for al l time spent in 
conjunction with any legal maners involving the District directly or 
indirectly, or for the time spent under subpoena in any criminal pro­
ceedings wherein his/her presence is required due to witnessing oc­
currences while on duty. In no event shall an employee be paid less 
than the employee would have received had he/she worked the 
scheduled or assigned work time. 

SECTIO B - ATTENDING DISCIPLINARY HEARi. GS 

Should an employee during the employee ' s hour; off, be sum­
moned to the office of hislher Supervisor or Maintenance Division 
Manager for alleged violation of District rules. and should it be 
found that the wrong employee has been summoned. said employee 
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completely blamelc s as regards the offense charged, he/she shall 
be reinstated to hi s/her former position without loss of seniority and 
will be paid all the wages he/she would have earned during the 
period of suspension or discharge up to a maximum period of thirty 
(30) days. If the suspension or discharge period exceeds thirty (30) 
days , the wages he/she may have earned in other employment after 
lhc 30th day. or benefits received through California Unemploy­
ment Insurance by reason of unemployment after the thirtieth day. 
shall be deducted frum the total eami ngs he/she would have earned 
from the District. If. however , after such review it is found that lhc 
employee in question was not comple1ely blameless, then the par­
ties may mutually agree upon what, if any. portion of wages he/she 
would have earned should be re.1tored tn the employee . 

SECTION B - PROTECTION OF EMPLOYEE'S RECORD 

It is mutually agreed that no entry sha ll be made on the employ• 
ee·s record of such suspension or discharge if the employee was 
found to be completely blameless by mutual agreement. 

SECTION C - HEARING BEFORE DISCHARGE 

Before an employee covered by this Agree men I is discharged , a 
hearing shall be set where the employee may present his/her case. 
The Union will be given notice of the time ancl place of such hearing 
and may appear and represent the employee if 1hc Union and/or the 
employee elects . 

SECJ'ION D - NOTll--lCA TION TO EMPLOYEE OF • 
IMPENDING DlSClPLINE 

I . Discipline hearings shall be held within ten ( 10) calendar days of 
the inc ident or infraction giving rise to the discipline . Any day 
the employee is off work , due 10 sickness . injury or bereavement 
leave shall be exc luded from the calculation of the ten ( I 0) days . 
The employee must be given at least forty-eight (48) hours 
notice of the ti me. date, place and subject matter of the hearing , 

2. Before an employee is disciplined as a result of complaints or re ­
ports from sources outside the District's supervisory force. the 
employee shall be first given a hearing by the employee's Super• 
visor or Maintenance Di vision Manager or department designee . 

3. Before an employee is suspended as a result of an infraction of 
rules . except in cases such as gross misconduct , insubordina­
tion , allegedly being under the influence of narcotics, alcohol or 
stimulants, or of physical assaults or tlireats thereof, the em• 
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BROUGIIT fN TO WORK ON OVERTIME ON THOSE DAYS . 
A "Relief Leader" will also act in the "Leader" capaciry when the 
regular "Leader" is tak ing the place of an absent Supervisor. 

SECTION D - NUMBER OF LEADERS 

Unless there is a reduction in the number of employees in the bar­
gaining unit , it is agreed that during the term of this Agreement. 
there shall be no reduction in the number of "Leaders" and "Relief 
Leaders" from that in effect on August 25. 1979. If there is a reduc­
tion in the number of employees in the bargaining unit, the number 
of "Leaders" and "Relief Leaders" will be dererrnined by maintain­
ing lhc same ratio of "Lcuders" to employees that existed in the uni1 
on August 25, 1979. 

II is agreed that consideration will be given by the District w 
Union recommendations for increases in the number of ' 'Leaders" 
and "Relief Leaders"; however. the decision of lhc District shall be 
final. 

ARTICLE 14 
Probationary Period 

SECTION A - LENGTH 

A new employee shall serve a prnbationary perod of one hundred 
twenty ( 120) days . After qualifying for the new position, such em­
ployee shall then be given District seniority as of date of employ­
ment. 

All rights , benefits . and privileges. described in this Agreement. 
including the application of grievance and arbitrat ion procedure, 
shall be applicable to probationary employees . The judgment of the 
DISTRICT regarding a probationary employee's qualification and 
performance shall not be subject to the grievance and arbitration 
procedure , Probationary period may be exlended, by mutual agree­
ment of the parties. in unusual or exceptional cases . 

SECTION B - FALSIFICATION OF RECORDS 

It is understood. however , that evidence of falsificatio n of appli • 
cation for employment shall subject the employee to removal from 
service, if such evidence is discovered within 1welve ( 12) months of 
date of employment. If such falsification is discovered after one 
hundred twenty ( 120) days, the employee sha ll have the right of in-
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vestigation and hearing as provided in Articles 19, 20 and 21 of rh is 
Agreement . 

SECTION C- ORIENTATION PROGRAM 

New employees shall receive orienration !raining which shall in­
clude approximalely one (I) hour of insrruction consisting of both 
UNION and DISTRWT presenrations on discipline, the Mainte­
nance Gu idebook and 1his Agreemem Employees undergoing rhis 
rmining shall be compensarcd al !heir appropnarc s1mig h1 time rare . 

ARTICLE 15 
Seniority 

SECTION A - SCOPE 

Seniority. wirhin !he meaning o f rhis Agreement. may be either 
Disrrict Seniority or Ocpanment Senionty . 

SECTION B - DISTRICT 

There shall be a District Seniority Lisi establ ishcd in accordance 
with the original date of the last employment by 1he Districr or irs 
predecessors. 

SECTION C - DEPARTMENT 

There shall be a Departmental Seniority List established in accor­
dance with the date of commencing service within each of the fol ­
lowing three (3) depanmcnts: 

Equipment Maintenance 
Fac ilities Maintenance 

Stops and Zone, 

For purposes of bidding shifts. vaca1ion and holidays. dc­
panmental seniority shall control. 

An employee who vvluntarily moves from one of the above dc ­
panmcnts 10 another shall forfeit depanmen1 seniority accrued in 
the dcpanrnent from which the employee moved. 

An employee who i, humped from one dcpanment to another 
may retain sen iority within the departmen t from which the em­
ployee was bumped . 

The District will post Division Seniority Lists at the time of 
shake-up and will prnvidc the Union with a copy of each. 
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bu t shall not be used as a precedent in any other case . 

4 . The fee and expenses of the arbitrator and reponer shall be 
shared equally by the parties. 

5. Any wages lost by an employee called as a witness by either 
pany shall be paid by the pany calling such witness . 

6. TI1e parties will select two (2) arbitrators to serve on a month-by­
monrh rotating basis, on all expedited cases. The arbitrators 
shall set aside one day a month, if needed, to hear as many expe­
dited arbitration cases as possible. The panies and the arbitrators 
may also agree on other dates in any month to hear additional 
cases, if necessary. 

7. a) Following the effective date of the implementation of this 
procedure, the District and the Union agree to the following 
panel: 

ARBITRATOR #I : RUSSELL SPECTOR 
ARBITRATOR # 2: ROBERT STEINBERG 

b) The above expedited arbitrators shall serve on a month-by­
month rotating basis and each shall conduct hearings and de­
cide as many cases as possible on lhe days they are assigned . 

c) Either pany may at any time during the tern, of this Agree­
ment. upon thiny (30) days written notice to the other. de­
clare that an existing Arbitrator is no longer acceptable, in 
which event. that Arbitrator shall be replaced and a new Ar­
bitrator shall be selected by the panics . 

cl) If the parties cannot mumally agree upon a new expedited 
Arbitrator. within the said thiny (30) days writ1en notice 
period. the panies shall mutually request a panel of five Ar­
bitrators from the Cali fornia Srate Conci liation Service . 
After detemiin ing by lot which shall go firs t. the parties shal l 
each. in order , strike one name from the panel until only one 
name remains and that person shall be designated as the new 
expedited Arbitrator . 

ARTICLE 21 
Discipline 

SECTION A - PROTECTION OF EARNINGS 

If, after a review of a suspension or discharge , it is mutually 
agreed that an employee who was suspended or discharged was 
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be considered finally settled and not subject to arbitration unless a 
written demand for arbitnition has been served upon the District as 
provided in Section A of this Article. 

SECTION H - CALLING OF WITNESSES 

The Board , or either party, may call any employee as a witness in 
any proceedings before the Board, and if the employee is on duty, 
the District agrees to release that employee from duty so that he/she 
may appear as a witness . If an employee witne.ss is called by either 
party . the pany calling such wimess will reimburse the witness for 
the time lost. 

SECTION I - EXPEDITED ARBITRATION 

Effective June 30, 1988 an expedited arbitration process shall be 
used to resolve all cases which involve ta) suspensions ofthiny (30) 
days or less , (b) writeups by the District. (c) all discipline under the 
attendance policy, and (d) any other matter(s) which the parties 
stipulate may be submitted to expedited arbitration. All other cases 
will be handled as provided in Sections A through Hof thi s Article. 

SECTJO J - PROCEDURE FOR EXPEDITED ARBITRATION 

The following procedure shall apply Ill all expedited arbitrations: 

l , Neither party may be represented by an attorney. 

2 . Each party shal l have up to one-half ( 1/ 1) hour to present its case. 
including whatever time it wishes to reserve for rebuttal . un less 
the neutral arbitrator ex tends the time . ll1e presentations may be 
made by way of statements by the parties' reprcsentati ves, pre­
sentation of witnesses. or both , but the hearing shall be informal 
and rules of evidence shall be liberally construed. In discharge 
cases a Court Reporter shal I transcribe the proceedings, but a 
transcript shall be prepared only upon request of either party . 
and paid for by the requesting party . 

3, Following each case . the Board (which shall consist of the pre­
senting representative.- of the DistriCI and the Union and the neu­
tral arbitrator) shall meet in execut ive sess ion . The ncutra.l arbit­
rator shall moderale the discussion with the objective of achiev­
ing agreement between 1hc parties. If the parties cannot agree, 
the neutral arbitrator shall de term inc the award . The award shall 
be announced orally to the parties. inc luding the employee. and 
shal l be documented 111 writing at the hearing . but shall not in­
clude a written opinion . The award shall be final and binding. 
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SECTION D - POSITION FOR THOSE HIRED THE SAME DAY 

When more than one new employee begins working in the same 
dcpartmenl on the same day. seniority will be determined in the 
order in which they passed their physical examinations. In the event 
thal the record of physical examination does no1 determine date and 
time such physical was made. the order of position on seninri1y lis1 
for that date will be in alphabetical order. 

SECTION E - BLENDING 

lf work is transferred to or intcgra1ed with work in another depan­
mcnl. employees may follow the work by seniority choice and w ill 
hasc their sen iori ty blended with seniority in lhc department to 
which the work i~ transferred. The number nf employees permitted 
10 transfer will be the number required to pcrfom1 the additional 
work in the departme ni after the transfe r or integration ts com­
pleted . 

SECTlON F - WHF.N FILLING TEMPORARY VACANCI ES 

Any ne'-'•' employee filing a temporary vacancy shall, upon being 
assig ned to a pemiancnt position. have his/her department sen iori ty 
date fro m the time he/she as,umcd the dut ies of the tempornry vac­
ancy However. if he/she pa,sc, a bid for an 01lCn position in that 
work classification . his/her sen iority will d,llc from one day .sub­
seq uent to the li ll ing of said vacancy . 

SECTION G - PROMOTIO S 

Any employee covered by the terms of this Agreement who is 
promoted to a posi1ion nol included within 1hc scope of this Agree­
men t , shall within ninety (90) day, of such promotion, determine if 
he/she shal l ,ontin ue on such promot ion or return to his'her pre vi• 
ous job . In the event that the member ha, cont inued his/he r mcm­
lx:rship in good standing in the Union. he/she shall he permitted to 
return to hislher former position without loss of seniority. An em­
ployee who elec ts to remain in such ne w position or fails to continue 
hislhcr membership in good stand ing shal l forfeit all departmcn1al 
scn ionty. Provided further. thal any employee who is promoted a 
second time will immediately forfe i1 all departmental seniority . 
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ARTICLE 16 
Leaves of Absence 

SECTION A - APPL YING FOR LEA VE 

Employees with good cause desiring leave of absence without 
pay for a period not to exceed ninety (90) days. will apply on pre­
scribed form to their Supervisor or Division Manager who will grant 
:;uch request when reasons warrant, unless impracticable to do so. 
Employees will be notified of the decision within a reasonable time. 
Application for leave of absence may be made by employee or the 
Union representative. 

SECTION B - LEA VE FOR ELECTED OR APPOINTED 
UNION OFFICERS 

An employee's election as an officer or member of the Executive 
Board of the Union or appointment to act on Union business shall be 
considered good and sufficient reason for a leave of absence. Any 
employee e lected or appointed to a ful!tirne position in the Union 
shall be given a leave of absence for the duration of his/her term of 
office , which period shal l be considered as continuous service. and 
may be extended upon official written request. Upon return from 
such leave of absence, the employee shall be reinstated without loss 
of seniority and at the current rate of pay . 

SECTION C - WORKING ELSEWHERE WHILE ON LEA VE 

Any employee who accepts gainful occupation while on leave of 
absence, except as here in specified, terminates employment with 
the District. 

SECTION D - PREGNANCY 

A leave of absence up to one ( I) year shall be granted upon appli ­
cation of a pregnant employee. without seniority being affected nor 
her job considered a permanent vacancy . 

SECTION E - MILITARY SERVICE 

Any permanent employee subject to the terms of this Agreement 
who is called into or enlists in the Armed Forces of the United States 
or its allies (during a national emergency). shall be given a leave of 
absence in accordance with the regulations of the National Law af­
fecting mi litary service . 

Payment of Military Leave will be in accordance with the applic-
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right to strike two (2) names from ii in the following manner: 

Representatives of the District and the Union shall determine by 
lot the order of elimination. and thereafter. they shall in that 
order. eliminate one ( 1) name un ti l only one (I) name remains . 
The fifth, or remaining pe;,on shal l thereupon be accepted by 
both the Union and the District as the third memberofthe Board. 

In the event of inability of the arbitrator as above selected to 
serve. the panies shall request a new list from Uie California State 
Conciliation Service and thereafter strike names therefrom a~ above 
provided. 

The neutral arbitrator selected under this Section shall serve as 
the Chairperson of tile Arbitration Board. 

SECTION E - ARBITRATION BOARD PROCEDURES 

The Board shall convene at a date to be determined by the three 
(3) person Board . The panics further agree that in the conduct of the 
proceedings. the Roard shall follow orderly rules of procedure; 
first. the issues to be presented to the Board as demonstrated by the 
minutes of Step Three of the Grievance Procedure. or as otherwise 
agreed to by the panies as the issues to be presented: second . the di­
rect and rebuttal evidence of the panics; third, oral argumem by the 
parties; and fourth, submission and ruling by the Board . 

SECTION F - MUTUAL CONSENT TO DECISIONS AND 
CERTAIN EXPENSES 

The parties funher agree: (I) that the rulings of a majority of the 
Board members, with respect 10 procedure and all objections to the 
exclusion or inclusion of evidence shall be binding on the parties; 
(2) that each party shall pay its own arbiter; (3) that all other ex­
penses of arbitration shall be borne equally by the parties, and . aid 
expenses may include the mak ing of a verbatim record of the pm­
ceedings and a trnnscript of that record. if it is deemed necessary by 
the Board: (4) that a written decision or award. by a majority of the 
Board members. shall be rendered within a time limit which is 
agreeable to the three person Board . 

SECTION G - GRIEVANCES OR DISPUTES NOT SUBJECT 
TO ARBITRATION 

No grievance or dispute shall be presented for arbitration until the 
employee or the Union has availed itself of the entire Grievance 
Procedure set forth in Article 19, and all grievances or disputes shall 



other the names of their respective representatives within five (5) 
days of the receipt of the demand to submit a grievance to arbitra­
cion. as provided in Section A of this Anicle . 

SECTION D - DETERMINATION OF THIRD ARBITRA TJON 
BOARD MEMBER IN CASE OF DISPUTE 

In the event reprcsen1a1ives chosen by the parties cannot agree 
within five (5) days upon a person 10 act as a third member of !he 
Board , the DiSlrict and the Union represen1a1ives shall select an ar­
bitrator from the pern1anent panel of five (5 ) arbitrator, which is 
contained in this section. 

The neutral arbitrator will be selected from the panel in rotation 
order on a case by case basis . 

If the arbitrator selected by the rotation method is unable or un­
available to serve within a reasonable period of rime after being 
notified of his/her se lection. the arbitrator next in order shall be 
selected and the rotational order shall continue following that se lec­
tion . 

In no event shal I the arbitrator who was passed over. because of 
hi s/her inabi liry or unavai lability to serve. be selected until his/her 
name comes up again in the rotational order of the above list. 

In the event that an arbitration case is settled. or otherwise dis­
posed of. by the parties after an arbitrator from the panel has been 
selected co hear it. but before the arbitration hearing is held . the ar­
bitrator so selected will be detennined to have served and the rota­
tional order shall continue as if the arbitrator had in fact served. 

The District and the Union may remove any arbitrator from the 
panel by mutual consent. ln addition, the District and the Union 
shall be allowed to strike up co one name each from the panel during 
the 1enn of this Agreement. The District and the Union must mutu­
ally agree to a replacement in the event an arbitrator is removed 
from the panel. 

(1) Alexander Cohn (3 ) Robert Leventhal 
(2) David Concepcion (4) Phillip Tamoush 

(5) Louis Zigman 

In the event the panel is depleted or in the event no member of the 
panel is willing to serve on an y given arbitration. then the neutral ar­
bitrator shall be se lected from a li st of five (5) qualified arbitrators 
furnished by the California State Conciliation Service. After receipt 
of said list , the Union and the District representatives shall have the 

able State Law for any employee who is called up for .short periods 
of reserve duty for the U.S. Armed Forces or National Guard, e.g. , 
two-week training periods (not including periods such a_, one-night 
drills or weekend duty) . 

SECTION F - BEREAVEMENT 

A Bereavement Leave of Absence up to three (3) working days 
shall be grdnted employees as a result of death in the immediate 
family without any reduct ion in pay. !n the even! the death occurs 
outside the stale of California. an absence of up 10 five (5) working 
days , without any reduction in pay, shall be granted. Verification of 
death will be required by the District within one (I) week of return­
ing to work The immediate fam ily is considered to be ernployee·s 
parents (including step-parents or foster parents); grandparents; sis­
ters ; brothers; spouse and children; spouse 's parents (including step­
parents or foster parents): grandparents; sisters and brothers; grand­
chi ldren of the employee or the employee 's spouse . 

Employee may use floating holidays in connection with bereave­
ment leave. 

ARTICLE 17 
Union Security 

SECTION A - UNION SHOP 

As a condition of the ir employment , all present employees com­
ing within the scope of this Agreement shall become and remain 
members of the Union during the period of this Agreement. All pre­
sent employees who are not members and all new employees corn­
ing within the scope of this Agreement shal l, within thiny (30) days 
after the effective date of this Agreement. or within thiny (30) days 
after date of employment. whichever is the later , become and re­
main members of the Union during the period of this Agreement. 

SECTIO B - DISCHARGE FOR NON-MEMBERSHIP 

In the event any employee fails co comply with the requirements 
of I.his Article. the Union may give the District written notice of th is 
fact, and within five (5) days after receipt of said notice the District 
shall tenninatc the employment of said employee. except that no 
person shall be discharged for failure 10 maintain good stand ing 
membership in the Amalgmated unless such discharge would be 
legal under lerrns of the applicable State and/or Federal rcgu!ations -
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SECTION C - NOTIFICA TJON OF ENTERING AND LEA YING 

The District shall forward to the Union. dai ly. the names of all 
persons covered by thi s Agreement entering or leaving its employ, 
together with a designa1ion of the depanment. division or work unit 
to which such persons are or were assigned. noting such persons 
who arc leaving for or returning from military service. 

SECTION D - PAYROLL DEDUCTION OF DUES 

The Dis1ric1 agrees 10 make payroll deduc1ions for Union Dues, 
includin1;; payments for the Committee on Political Education pay­
ments and contributions for the Amalgamated Transit Union Multi ­
ple Sclerosis Fund according. to the tenns and condi tions of the "Au-
1hori1.a1ion for Payroll Deduction .. for each employee who exccute.s 
and maimains such au1horization . The Distric1 will require a new 
"Authori zation for Payroll Deduction" fom, to be signed by each 
employee rcpresen1ed by lhe Union where such payroll deduction is 
to be made . Such authorization for payroll deduc1ion 10 be made on 
form approved in advance by the District. In the even t the District 
receives from an employee written revocation of the employee · s 
checkoff authorization. the District will promptly notify the Union 
of the reccip1 of such revocation . 

The Union agrees to hold the District harmless from any c laims 
on accoun1 of any such deductions . 

SECTION E - !!\FORMING OF EMPLOYEES 

The District shall inform each new employee. at the time of his/ 
her employment, of the existence of 1his Agreement and shall ci1her 
furnish said employee with a copy of said Agreement or furnish the 
employee with the name and address of 1he Union and refer th.: em­
ployee IO lhe nion where a copy of said Agreement may be ob­
tained . 

SECTION F - CONFORMANCE TO LAW 

This Anicle shall no1 be cons1rucd or used in any manner so a, 10 
effect a vio lation of any law or laws . 

SECTION B - TIME LIMITS 

Either party failing to mee1 the Lime limits will forfeit its case. 
Any of the time periods within which any of 1he act5 required in this 
Anicle 19 arc to be peiiormed may be ex tended by mutual consent 
of the parties . 

SECTION C - EXCLUSION OF SATURDAYS, SUNDAYS 
& HOLIDAYS FROM TIME LIMITS 

In computing 1he time limits as fixed in this Anick. Saturdays, 
Sundays and Holidays shall he excluded. 

ARTICLE 20 
Arbitration 

SECTION A - PROCEDURE FOR NOTIFICATION 

If a grie.vance or dispute with respect to the interpretation or ap• 
plication of any lenns of this Agreement is not satisfactorily senled , 
the Union may demand in writing that it be submitted tO arbitration 
before a Board of Arbitration hereinafter described and referred to 
as the "Board", and the District and the Union shall arbitra1e such 
grievances or disputes. This demand shall be served upon the Dis-
1ric1 within fifteen ( 15) days from the date of the delivery of the de­
cision of the General Manager of the District or his representative, 
on !he grievance or dispute rendered in Step Three of the Grievance 
Procedure. a_, set fonh in An,clc 19 , Sec1ion A Subsection 3(c). 

SECTION B - ISSUES SUBJECT TO ARBITRATION 

Unless the panics otherwise agree in ,Hi ling. the issue, to be sub­
mitted to the Board shal l be limi ted to those set fonh and defined in 
the minutes under Step Three of the Grievance Procedure. inc luding 
the written dec ision by the General Manager of the District or his 
representative. The Board· s authority shall be limited to the deter­
mi nation of the issue or issues thus set fonh . It shall be mulually un­
derstood that the Board shall have no authority to modify. vary. 
alter . amend, add to or take away from . in whole or in pan. any of 
the terms or provisions of this Agreement. 

SECTION C - CHOOSING THE ARBITRATION BOARD 

The Board shall consist of three (3) persons: one ( I) person cho­
sen by the Union, one (I) chosen by the District and the third chosen 
by those two (2). The District and the Union shall submit to each 
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Two, the authorized Union representative may refer a griev­
ance to Step Three of this Grievance Procedure by ,o indical· 
ing and delivering such request to the General Manager or 
his designated representat ive within one hundred twenty 
( 120) hours (five [5 ) days) from delivery of the Step Two 
wri tten dec is ion 10 the authorized Union representative. 
Such grievance or dispute ,hall be appealed at a pre-arbitra­
tion conference meeting between the authorized Union rep­
resentative and the General Manager or hi s designated repre­
sentative . 

b) For the purpose of handling grievances or di sputes al thi s 
step of the procedure , authori zed Union representatives and 
the GenerJ.! Manager, or hi s representative. , hall meet at the 
time and place mutually agreed upon . Mi nutes of all meet­
ings shall be kepi and copies o f such minutes shall be pre­
pared by the District and submitted to the Union within one 
hundred twenty ( 120) hours (five [5 I days) after the 
aforementioned meeting. The minutes shall contain only 
matte~ which occurred during the meeting and sha ll be 
dr.twn up in the following form : 

Date. 

2. Names of those present. 

3 . Statement of each grievance or dispute di scussed . 

4 . The Union· s position with respect to each grievance or 
dispute. 

5 . The Distri ct' s position with respect to each grievance or 
d ispute. 

6 . The District"s answer to each grievance or dispute. 

The minutes of each meet ing must be approved by the Union 
before becom ing official . 

c) A written decision of the grievance or dispute wi11 be pre­
pared by the General Manager of the District or his represen­
tative within three hundred sixty (360) hours . (fifteen J 15 ) 
days) from the time of meet ing. 

Two (2) copies of this decision, showing date and lime of 
delivery. will be delivered to the authorized Union represen­
tative by the Gener.ti Manager or his representative . 
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ARTICLE 18 
Representation 

SECTION A - MEETINGS OF AUTHORIZED 
REPRESENT A TI YES 

It is hereby agreed that the duly authorized representatives of the 
District shall meet with duly authori zed representatives of the Union 
and treat all grievances that may arise during the life of this Agree­
ment . 

SECTION 13 - LIST OF UNION REPRESENTATIVES 

The list of names of the authorized Union representatives , and the 
department. area or group of employees each represent s shall be 
given 10 the Gene ra l Manager or hi s designee of the Disrric1 and the 
Director of Maintenance in writing. as we ll as any change in such 
lists at least three (3) days prior to the effective date of assuming the 
duties of such office. 

SECTION C - CONDUCTING UNION BUSINESS ON 
DISTRICT PROPERTY 

Members of the Union's Executive l:loard will be permitted 011 

the property at any ti me 10 conduct bu~ine,s with the Union Stew­
ards and Union member,; without interfe rence . 

SECTION D - WORKING STEWARDS 

Steward~ and all other authorized Union represcntati ves not on 
leave of absence are subject to all of the rules and regulations re­
garding the conduct of employees on the premises of the District, 
and it i, undcnsood and agreed that they are employed to perform 
full time productive work for the District. except when performing 
those duties specified in this Article. 

SECTION E - PERFORMING UNION DUTIES DURI G 
WORKI G HOURS 

A member of the Executive Board or a Steward may leave his/her 
work during working hours , with the permission of his/her im­
mediate supervisor. for the purpose of performing the followin g 
dut ies for an employee or group of employees in hi s/her juris­
d iction: 

To present a grievance for adjustment 10 the aggrieved employ­
ee· s supervisor or Division Maintenance Manager when so re -
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quested by an employee under his/her jurisdiction. 

2. To investigate any such grievance so that it can be properly pre­
sented 10 the employec·s immediate superior, or funher pro­
cessed . 

SECTION F - PROTECTION OF EARNINGS OF 
WORKING STEWARDS 

If the duties performed by a member of the E~ecuti vc Board or a 
Steward. a, described in Section E, above. arc performed at hi s/her 
regular work location , there wi ll be no loss of pay for the Union rep­
rcsentaliw involved . 

SECTION G - MINIMIZING OF TIME FOR CONDUCTING 
UNION BUSINESS 

h is understood and agreed by the panics hereto that each will 
cooperate with the olhcr in reducing to a minimum the actual time 
spent by Executive Board Members or Stewards in investigating, 
presenting and adjusting grievances or disputes. 

SECTION H - REQUESTS FOR ADDITIONAL MEETINGS 

Should the Union desire to discuss with the District any general 
pmblems not penaining to grievances. a meeting shall be arranged 
upon writ1cn request. 

ARTICLE 19 
Grievance Procedure 

SECTION A - APPEAL LEVELS AND TTh1E LIMITS 

When a grievance or dispute with respect to the interpretation or 
application of the tcnns of this Agreement has been pre~ented to the 
District by an employee or an authorized Union represcnlali ve , and 
had not been satis factorily adjusted by an authorized Dimict repre ­
sentative , and the employee or the Union wishes lo funher prose­
cute the issue, ii shall then be adjusted according to the following : 

1. Step One: Employee or Union Rcpcrsentative/Supervisor or 
Maintenance Division Manager . 

a) Any such grievance or dispute shal l be presented, in writing, 
on the A TU Grievance form. for adjustment immediately but 
in no event more than one hundred twenty (120) hours (five 
[5] days) after occurrence. 
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b) The employee may personally present the grievance or dis­
pute 10 the employee· s Supervisor or Division Manager if he/ 
she so desires. • 

c) Any employee having a grievance or dispute may present it 
lo the employee's Supervisor or Maintenance Division Man­
ager through a Union representative. The Supervisor or 
Maintenance Division Manager and the employee und the 
Union representative will discuss and attempt to adjust the 
matter The Supervisor or Maintenance Division Manager 
will g ive a wrinen an.,wer within one hundred 1wenty (l 20) 
hours (five {5] days) after receiving the ATU Grievance 
Fonn, which, if denied, shall include the reasons therefore. 
Every effon will be made by both panics to sett le grievances 
or disputes in th is St"P One. 

2 . Step Two : Union Representative/EmployeeJDepanment Head or 
Designec. 

a) If the Supervisor or Mai ntenance Di vision Manager's answer 
is not sat isfactory . the authori7.ed Union representative may 
appeal !he grievance or dispute to the Depanmenl Head or 
hi>i'hcr representative within one hundred twenry ( 120) hours 
(live [5) days) from the date of receipt by the Union repre­
scntali ve \>f the S1cp One dedsion , The Union shall state that 
the answer is unsati sfac!ory and ident ify the subject being 
grieved. Immediately thereafter. a meeting will be arranged 
between the Depanmcnt Head or hi,iher representati ve and 
the authorized Union representative. The Union will be 
notified of the time and place of this meeting. The meeting 
will be held within one hundred twenty (120) hours (five [5] 
days) from the time the grievance or dispute was referred to 

the Ocpanment or Un it Head. The case will be di scussed and 
even though an oral decision is given in the meeting, a writ­
ten decision shall be made and a copy thereof shall be deliv­
ered to the authorired Union representative within three 
hundred sixty (360) hours (fifteen I l 5] days) from the time of 
the meeting: referred 10 above. 

b) The grieving employee shall suffer no loss of pay for the sec­
ond level hearings if ht:ishe is in at1endance during the hours 
of their regular shift. 

3. Step Three : Union Representative/Designated Representative of 
the District. 

a) If a grievance or dispute is not satisfactorily seltled by Step 

29 


