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Cities have the capability of 

providing something for everybody, 

only because, and only when, they 

are created by everybody. 

 

-Jane Jacobs 
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Travel Patterns 



Women in the City 

 Power of the purse (Control 80% of consumer 

spending) 

 Primary caretakers (children, elderly) 

 Higher portion of transit riders 

 Multi-purpose, multi-modal, chained trips 

 Predominant targets of subway crime 

 



You Get What You Measure 



You Get What You Measure 

Source: The Economist, 2011 



How Women Move 

Source: US Census ACS, 2012, SACOG, 2000   

Transit Use- Sacramento 



How Women Move 

Source: The Relationship Between Gender and Transport, Inter American Development Bank 

Have a driver’s license 

57%  

By women are made by bus 

25%   

15%   
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Of trips 

more trips Women take 

(which are typically shorter and taken by 

bus or walking) 

of trips are 
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Safety and Mode Choice 

63% of New York City subway riders said they'd 

been harassed on a train 
 

93% of witnesses reported that the victim was 

female 

Source: NY Times  



I am parking as close to [my 

destination] as I can. I’m 

definitely looking around and 

being very self-aware, 

understanding that it is 

important to be alert.… 

 

 

 

 

 

 

 
 

—Amy Stear, Wisconsin Director of 9to5  



Safety and Mode Choice 

Source: http://brokelyn.com 



Safety and Mode Choice 



Mobility of Care 

Source: The Relationship Between Gender and Transport, Inter American Development Bank 



Mobility of Care 

Source: Ines Sánchez de Madariaga (2009, 2010, 2013a, 2013b) 





Trip Chaining 

Source: EMBARQ India, 2015 



Trip Chaining 

Source: McGukin et al., 2005 



Conscious Design 





 Wait on: 

- bus stop 

- underground station 

platforms 

- train platforms 

 Walk through: 

- multi-story parking 

structures 

- surface parking lot 

- to/from bus stop or station 

 Travel on 

- train  

- bus 

 

We Don’t 



Security Strategies 

Source: Web-based transit survey of 245 transit agencies; How to Ease Women’s Fear of 

Transportation Environments: Case Studies and Best Practices 



 Transparent/visible design 

 Good Lighting  

 “Whole Journey” approach 

 Safety personnel over CCTV 

 “Next bus” or “Next train” signs 

 Segregated transport schemes 

 

 

“Whole Journey” approach 

Lighting Design 

Improvements 



Typical Bus Stops 

Typical Bus Stop 



Typical Bus Stops 

Typical Bus Stop 



METRAC’s (1989) Moving Forward 

Making Transit Safer for Women 

 Guideline A-7: transparency of glass, ideally from 

floor to ceiling. 

 Guideline A-72: partition should be transparent 

 Guideline A-73: placement of advertising, 

telephones and stairways should not interfere with 

sightlines 

 Guideline A-75: lighting levels outside shelters 

 



METRAC’s Safety Audits 

Three main principles: 

 Women are considered experts on their own 

environment and safety; 

 Safety audits encourage local and context-specific 

solutions to issues of insecurity; and 

 Safety audits promote partnerships and joint 

solutions between women and their local 

governments. 

 



Solar Powered Bus Shelter, San Francisco 
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Osmose station, Paris’ RATP’s Program  



Underground Rail Stations 



Hafencity University Subway Station, Hamburg, Germany 



Fulton Station, New York 

U-Bahn Station, Munich, Germany 



Pedestrian Tunnels 



King Cross Light tunnel ,London 



King Cross Light tunnel ,London 



King Cross Light tunnel ,London Marienplatz U-Bahn, Munich, Germany 



Station Entrance/Exit 

Broadway-Lafayette/Bleecker Transfer , New York  



Station Entrance/Exit 

34th Street –Hudson Yard Station 



Station Entrance/Exit 

34th Street –Hudson Yard Station 



Frauen-Werk-Stadt 

A Housing Project by & for Women in Vienna Austria 

Childcare facilities 

 

Shops including  

doctor’s Office  

 

Housing Units 

 

Courtyards 

 

Public Spaces 

 

 

 

 

Source: Gendered  Innovations 



Frauen-Werk-Stadt 

 Gender-sensitive perspective 

Source: Gendered  Innovations 



Frauen-Werk-Stadt 



The “Fearless Girl” Statue 



Targeted Initiatives 



Gender Mainstreaming, Vienna 

Source: https://difu.de/node/5949 

[1] Observe + Document 



Gender Mainstreaming, Vienna 

[2] Establish Policy of “Small Steps” 



Gender Mainstreaming, Vienna 

[3] Retrofit the City 



Gender Mainstreaming, Vienna 

[4] Include Gender in Budget Process 



Gender Mainstreaming 



Hands Off, LA County Metro 



Right Rides, NY & DC 



Pink Light, South Korea 



Transport for London 



SafetiPin App, India 



Women-Only Traincar, India 



Pink Auto-rickshaws, India 



Uncomfortable Seat, Mexico City 

https://www.youtube.com/watc
h?v=0p5pp1pcOPs 

Experimento Asiento Incómodo 



Queen Bee or 

Worker Bees? 



American Women 

More Women  

 59% of college-educated 
workforce 

 60% of college degrees 

 60% of masters degrees 

 47% of law degrees 

 48% of medical degrees 

 47% of labor force 

 

Sources: FireScience.org, FAS.org, AmericanProgress.org 



Women at Work 

Public Sector 

 58% of state and local jobs 

 42% of federal jobs 

 20% of leadership positions 

Private Sector 

 42% of jobs 

 15% of senior leadership positions 

 <9% of top leadership positions 

 Gender pay gap = more pronounced 

 

Sources: FireScience.org, FAS.org, AmericanProgress.org 



Women of Color 

Face a Wider Gap 

 18% of U.S. population 

 1/3rd of female workforce 

 12% of managerial positions 

 Less than 3% of Fortune 500 board seats  

 More than 2/3rds of Fortune 500 boards have no 
women of color 

 

Sources: FireScience.org, FAS.org, Americanprogress.org 

Insert graphic 3/100 



Pay Gap Over Time 

Women Make 80% of Men’s Earnings (2015) 

 

Source: AAUW analysis of data from Proctor et al., U.S. Census Bureau, Income and Poverty in 

the United States: 2015 



Women Planners 

On average, men make more 

$8K/yr  
more than women 

$1,700/yr  
more in cash compensation 

Sources: APA/AICP 2016 Planners Salary Survey by Gender and Heritage/Race  

Make 91% of Men’s Earnings (2014) 

 



Women in Academia 

Full Time 

Salaries

$113,766 

$95,692 

Gender Wage Gap in Academia

Male Female

High cost of living states* 
CA  $138,329 vs. $118,691 
NY  $130,893  vs. $113,892 

 Men outnumber 

women 2:1 in full 

professorship 

 

 Gap unchanged (14-

15), men make 

almost double 

 







Scholarship, Why it Matters… 

Not your Grandma’s City 

 





Decision 

Making 



Across the World 

Source: United Nations 



Women in Congress  

104 of 535    21 of 100 

U.S. Representatives  U.S. Senators 

Source: CAWP (Center for American Women and Politics), AmericanProgress.org 

80%

20%

Men

Women

U.S. ranks 60th in women’s political 

empowerment on the Gender Gap Index. 



Women CEOs of S&P 500 

29 of 500 CEOs 

Source: Catalyst Org 
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Call for Action  

+ Resources 



Initiatives 

 LA Metro: Women & Girls Governing Council 

 

 AIA|LA POWERFUL: Women Leading Design is holding 
their second symposium in October  
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Initiatives 
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Initiatives 

6% 



Books or Research to Dive into 
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Thank You 




