Pacific Electrical Railway Company

Rules and Regulations and rates of pay

for agents, Assistant Agents, Tickets agents,
Assistant Ticket aents and Towermen

Effective September 16, 1934









P..CIFIC LLLCTRIC R.ILLAY COMP..NY

wGREEMENT

The following rules and rates of pay will
govern employees herein named on Pacific Electric

Railway, effective September 16, 1v34.



INDEX

t
L}
<t
iy
e
’-—J
(]

1

Scope

Classification

Hours of Service

Starting Time

Intermittent Rule

Exemptions Overtime and Call
Agencies not under Agreenent
Supervisory agencies
Guarantee _

Relief Days, Calls

Meal Period

o
mﬁmﬁwoomqmmpumw

Seniority
Promotion and Seniority
Deadheading
Relief Work
16 Transferring
17 Exchanging Positions
18 Displacements
19 Extra Employees
20 Leave of Absence
el Incidental Duties
22 Court Attendance
23 Express Comniissions
24 Force Reductions account Automatic Devices
25 Discipline )
20 Interprctation of Agreenent
27 Changes in Agreement



Tris schedule will ;overn the employment and compen-
sation of the following; igents, sssistant agents, ticket
agents and towermen, hereinafter referred to as "Employcs".

«~nLICLE 2
CLLSLIFIC..TION

(a) Whcre payroll classification does not conform to
Article 1, c¢mployes pecrforming scrvice in the classcs spec-
ificd in 4rticlc 1 chall be classified accordingly.

(b) When ncw positions erc ercatcd, compcnsation will
bc fixcd in conformity with thc¢ sume cless and charactcr of
positions &s c¢rc specificd in the wage scalc, cnd the rules
will <pply to the cmployes filling such positions.

(¢) Pocitions covecrcd by this cgreement will be filled

by cmploycs taken from thce offici:l seniority lists as pro-
vided in 4rticle 1Z2.

«iilICLY 3

1.0UAL OF SERVICL

(a) Except as provided in iArticle 5, eight (8) con-
secut ive hours, exclusive ol the meal period, shall con-
stitute a day's vwork, provided that wiere two (2) or more
sitifts are worked, eight (8) hours with no allowance for
meals, shall constitu.e a day's work.

(b) The time worked in ercess of eight (8) hours ‘%’
shall be considered overtime and paid for at the rate of
time and one-half time. HEven hours shall be pesid for at 7
the en¢ of cach pay period; fractions thereof will be A d
carried forward. o y/’/’r

(¢) Ziuployes notified or called to perform work not
continuous with the reguler viork period will be allowed a
minimum of three (3) hours for two (2) hours® work or less,
and if held on duty in exccss of two (2) hours, time and
one-half will be alloved on the minutc basis. ZDach call
to duty after ocing relcased to be a scparate call.,

(d) Imployes required to report for duty prior to
regular starting time wnda continue to work through their
regular shifts shcll be puid three (3) hours for two (2)
hours tviork or less, «nd time and one-hulf therecfter on v
the minute besis for the time required to work in advance
of their regular stoerting time..
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(e) Employes will not be required to suspend work
during regulcr hours or to cbsorb overtime.

(f) Smployes will advise their immediate superior
of their incbility to report for duty a sufficient ~mount
of time in edvonce to provicde oroper relief.

(g) Employes temporarily off duty will advise their
immediatc rcuperior not lecss than tuenty-four (24) hours
in advancc of their desirc to return, that proper ar-
rrngencnts mey e mnde.,

(h) If clsim for compcnsation is, for any reason not
~1loved, cmploye will be promptly notified snd rezson
given.

// Note: It is agreed that in the applicstion of sec-

i tion (a) of this irticle an agent, and assistant agent

‘ employed at the same station, both positions listed in
the wage scale, shall be considered as one shift.

R

]
-

CLE 4

1"

ST ATING TIME

(a) Regulcr assignments shall have a fixed starting
time, which st.rting time shall not be chunged without
at leust thirty-six (36) hours' notice to the employes
affected.

(b) Where three (3) coansecutive shifts are worked
covering the twenty-four (24) hour period no shift will
have &« starting time after twelve (12) o'clock midnight
or beforc six (6) 4.l

(c) 4t stations where but one (1) employe, covered
by this agreement, is loccted, the hours of service shall
begin betvecen six (6) L.M. and nine (9) ..M. or six (6)
P.M. and nine (9) P.i. .t ststions vhere two (2) cm-
ployes arc locctecd, the hours of scrvice for agent or
first trick cmployc shull begin betveen siz (8) ..M. and
ninc (9 ) Lol

(d) Lt stetions wiherc three (3) or more employcs,
covered by this cgreement, are locuted covering the
twenty-four (24) hour period, thc hours of scrvice for
the agent or first trick cmploye will commcnce betwcen
six (6) &.l. and cight (8) L .il.

(e) .t stutions wherc agent is not required to telc-
greph, his hours sih:ill begin betiecn six (6) a.di. ond
ninc (v) ..l '

Note: It is understood thet ot stotions vwhere but
onc (1) cmploye covercd by this cercement, is loe:tcd, if.
the necessitics of the scrvice require stirting thce cmploye
outside of thc spceified periods, the stirting time will
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bc mutually agreed upon between the representatives of
the carrier and the ernloyes, but in no cese will such -
assignment begin earlier than five (5) ..l

INTLRITTENT sULE

(a) .t agency stations designated with an asterisk
(*) eight (8) consecutive hours exclusive of the meal
period shall constitute a day's work, except vhen nec-
essary to meet the requirements of the service the time
may be extended sufficiently to cover such service; but
not to exceed cight (8) hours actual time on duty with-
in a sprcad of tvclve (12) consecutive hours.

(b) If hecld on duty over cight (8) hours within a
spread of twelve (12) consccutive hours, overtime will
be allowed.

(¢) In assigning working hours, not morc than two
(2) splits of not lcss than one (1) hours' duration cach,
will be made. '

(d) In the cvent the employes feel that they have
becen discriminated ageinst in the a»nplication of this
articlc, they shall have the right to appeal the cosce

(e) This article shall not be construed as auth-
orizing the working of split tricks vhere continuous
service is required.

LRTICLE 6

EXE PTIONS-OVEAIIMD LD C.lL

geney positions designited by the following sym=-
bol: (7#) arc cxcumpt from overtime ond c<ll rules, only,
but cgents ot such st:tiofls —ill not be required to per-
form service in exccss of cn cverage of eight (8) hours
per doy in cny onc (1) month, vhich, houcver, does not
restrict such sgents from cttending meetings, in con-
ncction v"ith their of.icicl duties, outside of working
hours.

'

..GINGILS NOT UNDLR .GRLLLINT

The folloing rgencies do not come within the pro-
visions of this cgrcement, hovcver, incumbents will re-
tain, continue to nccumulrte ..nd be permittcd to cxer-
cise their seniority rights while holding such positions.
In the cvent onc or rorc of thesec rgencics rre closed,
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the agent will have the right to exercise seniority
under the provisions of .rticle 18, Paragraph (c).

Vacancies in these agency positicns will be adver-
tised and filled by employes taken from the official
seniority list. ;

~RTICLE 8
SUPrVISONY .. GUICIES

The following cgency positions are not included
within the provisions of this wgreement. Hovever, em-
ployes filling these positions will be permitted to rc=-
tain cnd exercise their officicl scniority while so
cngeged.,

In the .vent thcre is & vacaney in cny of thesc
positions it will bc advertiscd and cmploycs covercd by
this cgreement 'ill bc given preferencce, if quclificd.

Tcrminal Freight ..geney, Los .w.ngcles.

wssistont Toerminel Frecight ..gency, Los .ngclcs.

Tickct ..gcney, Sixth «nd licin, Los .ngclcs.

..8sistent Ticket ..geney, Hill Street Stotion,
Los .ngcles,

GU...L 1T

(a) Zmployes serving on seven (7) day per week posi-
tions, shall be assigned one (1) regular day off duty in
each period of ceven (7) consecutive days.

(b) Positicns necessary to provide regular relief
will be advertised and filled in the scme manner &as regulal
positions.

(¢) Regularly asecigned employes will reccive one (1)
day's pay within each tenty-four (24) hours, accordaing
to locution occupied or to vhich c¢ntitled, if rcady for
scrvice and not uscd, or if requircd on Guty less thon the
rcguired minimum numocr of hiours o per locution, except
not to cxeccd one (1) relicf day in any perioé of scven
(7) consceutive days.

(d) .. rcgularly assigncd employc is onc who is as-
signed to @ position by assignment noticc.



LRTICLE 10

RELIZF DuVS, C..LLo

(a) When c¢mployes ere rcguircd to vork on regular
assigned rclicf duys they will, wherc practicable, be so
cdvised before termine tlon of their tcur of duty on the
prcceding dey.

(b) Timc workcd on assigncd rclicf days shall be
pcid for «t the overtime rate, vwhen the ¢ntire numbcer of ’//
hours constituting the regulgr assignment cre vorkcd.

(c) When notificd or called to work on assigned
rclicf doy a less numbcer of hours th:n constitute o day's
work within thce limite of the reguler assignment, cm-
plOJCS shill bec paid a minimum «llov:nce of two (2)
hours at overtime rate for two (2) hours or less, and
at the overtime rate after the second hour of each tour
of duty. Time viorked before or after the limits of the
regular assignments shall be paid for in accordance with
Paragraphs "b" "c¢" gnd "d" of .rticle 3 of this agreement.

JRIICLE 11

1T, L PLRIOD

(a) Where but one (1) shif't is worked, employes
7ill be allowed sixty (60) consecutive minutes between
the ending of the third (3rd) hour anad the beginning of
the seventh (7th) hour after starting work, unless other-
vilse agreed upon between thc represcntatives of the
carrier and the emnloyes.

If the nesl period is not afforded within the al-
loved or agreed time limit anc is worked, the meal period
shall be paid for at the pro rata rate and thirty (30)
minutes with pay, in vhich to eat shall be afforded at
the first opportunity.

(b) Ixcept in emergency employes will not be re-
guired to vwork more than tvo (2) hours overtime, after
completing eight (8) hours service, vithout being per-
mitted to eat. Time of one (1) hour or less taken for
such meal will not break the continuity of service. IT
employc is not accorded such meel period he will be al-
loved twenty (20) minutes additionsl compensation at pro
rata ratec.

LRTICLE 12

ui_:l\' .LU¢\I.LY

(a¢) Thc Local Chairmen shell be furnished in Janu- 7

ary of cach yecur, « scniority list of em»nloycs. The
Carrier vill, betwecn the first end tenth of cuch month,
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advertise all vacancies occurring and new positions
created during the »revious month. . pplicctions for such
positions must be filed in duplicave within ten (10) days
from date advertisea, one copy thereof to be promptly re-
turned to applicant.

(b) .ssignments shall be made within twenty (20)
days from date advertised; a list of such assigaments
shull be promntly published, and, except in emergency,
successful epplicants placed within thirty-five (35) days
tiereafter. Those not so placed within the prescribed
tine, through no fault of their own, shall be paid not
less thun the rate of the position to which ussigned.,

(c¢) ..n employe who applies for wnd is avurdecd a
position, znd due to incompetency or voluntary action
rcliquishes the sumc, shcll be placed and remuin on the
extra list uantil @ veacancy or new position dcvclops to
vhich his scniority may entitle him, except that he shall
not be eligiblc to return to his imneciately preccding
position until it hes been wdvertised u scconc timc.

_RTICLE 1

PROMOTYION , NU SeNIOnITY L..TiD

(a) Employes shall be regarded as in line of promo-
tion and where ability and qualific.tions are sufficient,
seniority will prevail.

Employes dismissed fror the service of the carrier
and reinstated within one (1) year shall not lose their
seniority. Those who leave the service voluntarily and
are re-employed will be regarded as neiw men.

(b) Seniority begins at the time the employes' pay
starts on the seniority iostcer and in thc class to which
assigned.

Where tio or nore cnploycs enter upon their duties
at the ssre hour on the same dsy, cmploying officer shall
at thet tine designate rescpective rank of such cmploycs.

(¢c) Towerncn will hold no riglits as agents, ussis-
tunt sgents or ticict agunts. 4gents, assistunt agents
and tickct agents 11l hold no rights ac towernen.

4RTICLY 14

DL.il i wIlG

Lxtra cnploycs treveling on orders of the Curricr,
will be paid for tirc concwicd in deacChicding to and fronm
headyuurtcrs wnd in rolicf scrviec cxeept ws hercinafter
provided. Corpenswtion to be bescd on the r t¢ in cffect

Lt the stction to which ordir.d to dcudheod for scrvicce,
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or on the rate in effect at the st:tion from vhich leaving
if the extra employe is returning to .eadquarters. This
1:ill not apply to extra employes vhile ueadheading to, or
as result of exercising seniority over other extra em-
ployes. Los angeles will be headquarters for extra en-
ployes.

Note: Time consumed in deadheading petveen two
points iwithin the fifteen (15) line miles from Los Angeles,
sixth and Main, or Subway Terminal, will not be paid for;
this not to ap>ly, ho.ever, hen employe deadheads rrom a
point within this zone to a point outside of the fifteen
(15) mile limit or in case vhere erploye deadheads on
orders of the Carrier from one point to another point out-
side of the fifteen (15) mile zone.

. AI'PLES:

(a) An eztra employe ordered to decadhead from Sixth
and Main to El Monte, a station within the fifteen (15)
mile zone, vwill reccive no decadhead pay.

(b) An extra cmploye ordercd to deadhead from Subuay
Tcerminal to Hollywood will receive no puy for time con-
sumcd in dcadhcading.

(¢) An cxtra cmployc ordercd to dcaudhcud from Sixth
and Main to Covine will bc paid for cll timc consuncd in
treveling octvicen thesc tvo points.

(&) An ¢xtru cmployc ordercd to decdhcad from Covine

to Sen Dimus will be puid for 11 time consumed in mcking
the trip. E

ARTICLE 15

RELIEF WORK

(a) Except as specified in Paragraph "b" of this
Article regulurly sasssigned employes will not be regquired
to perform relief work, except in caces of emergency and
when required to perform relief work, anc in conseguent
thereof suffer a reduction in the reguler compensation
shall be paid en amount sufrficient to reimburse them for
such loss, and in all cases they vill be &slloved actual
necessary expenses vhile avay from their regulerly as-
signed stutions.

(b) Regularly assigned employes wvho have secured
advertised reclief positions vill be considered regularly
assigned employes while occupying such relicf positions.
In cese the relief position is advertised for a pcriod
of six (6) months or less, the employe occupying such
position will be permitted, at the expiration of the
period, to rcturn to his immeGiately preceeding position
or onc sccurcd by bid.
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displace the junior reculerly assigned assistant agent,
or (o0 o ivhe eixtra list.

(e) A ticket arent or essistant ticket agent carr-
ied on Pessenger Treffic Denartnent roll vho loses his
position as a resull of recuction in force may, within
ten (10) days disnlace & junior rejulerly assigned ticket
agent or cesistunt ticket agent respectively vho is
carried on the caime depurtment payroll, or o on extra
liste.

(f) wWhen necessacry to reduce the number of cmployes
they will be laid off accordiag to the seniority list,
taken in inversc order, commencing with the junior cm-
ploye.

(g) Imnloyes vho heve bcen laic off not to cxcced
onc yecar will be given prefercence vhen necessery to in-
crcasc the force.

LRTICLE 19

———r

e - FTC
et s DLOYLS

(u) Ixtra cuployes shall reccive the sume compcnsc-
tion .s thc nen they relieve.

(b) scnior cztra wiployces, when cveilable and
gquclificd, will be uscd in precfercnce to junior extra cm-
ploycs. Scnior qui.lificéd cxtro cmploycs, not working,
will be cllowcd to éisplicc the junior c¢xtra cnployc who
has hcld position six (6) consccutive duys Or norc.

«0ICIE 20

Li.Va O 4350 NGE

(«) Znploycs who liavec beun in service of the Carrier
for to (2) years or morc, may be ¢(iven leave of “bscnce
for siz (6) nonths if rclicf nern arc available, and at
the ciad of that period, or before if desired, upon mrking
applic tion to proncr official, may resune scrvice with-
out loss of seniority; providced that crploycs on such
lceeve gh 1l hove no ri; it to positions beconing vacant
during absence, and no nore than onc (1) such lenve of
nbscnec sh- 11 be given ny individual in any consceutive
pcriod of two (2) yecars.

(o) Othcr lewve of abscncc may be granted up to
thirty (30) deys and 'n cxtcncion not to cxceed sixty (60)
dr.ys at thc discrction of the Carrier, cxcept in casc of
sickncsc or distbility, vhen cnaploye will be grantcd in-
definitce lersve of -bseincce., Inployes on leuve of nbscace
under thce provisions of this scetion will be privileged to-
bid on new positions or veceriicics thet may dcvelop.
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(¢) 4n enploye prorotec to an official position
with the Orcer of Ruilrowud Telegraplhers wien duties are
confined to Pacific Lleciric .eilway Comnuny will, on
request, be granted indefinite leave of absence. 3uch
ennloyes will retcin righte to the pocition so vacated,
retain and continue vo accumulate seniority.

LRIICIL 21

INCIDEUT..L DUTTILS

(a) 4t stations or touers, where janitor service is
othervise provided, euployes covered by this agreement
1711l not be rcquircd to scrub floors or clecan vwindowe of
thcir offices or stations, but they will be expectcd to
seec thut the prumiscs arc kept in a ncat and orderly con-
dition. ‘

(b) 1Ia cveat an cnployc considers his dutics cx-
ccssive and conplains thcercof in writing, it will bc in-
vestigated and if well foundcd, rclicf granted.

(c) where crninloyes arc recuired to handle highway
or strcct crossing gatces, they will be paid ,5.00 per
month pcr sct of gates, in addition to their rcgular
corpensation.

(d) Tmploycs required to handle sub-stations shall
bc »naid not lcss than at the retc of the nonthly conpcn-
sation sllow.d rcguler sub-stution operctors in that
¢lass of sub=-stations.

LATICIL 22

COULT LTroiDLNOS

Zinloycs vho wrce instructed by the liencgement to
attcnd court, or a:. inquest, or a Bocrd of Inguiry, in
which they ¢re not c¢ircevly involved, will be furnishecd
trensportetion and will be paid for ccch hour whilc in
attendenec or held for sttcndence (Sunduys =ndéd holidays
cxcludcd) compensction ot the rrtc of the position to
which ~sgignedy if not :ssigncd, then (v the pro rato
rote for cxtro nen, with o mixinun cllovince of cight (8)
hours pcr diy; if such :llow:iiice coeg not cqusl what
woulé hve becen the cnploye's enrnings in the serviecc of
the. Crrrier,. had hc not cttended, the difference 0ill be
paid. Necessrry rctw 1 expensc will be ¢llowved while
wwiy fror the home st tion. 4any foo or nilerge accruing
will bc rssigned to the Corrier.
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Lolrioisio COLIIT L IUNS

wa
AGTICLE 23 A &)"
/9 . /

ab g

(¢) Vhen cxpress or Vectern Union cormiissions orc
discontinucd or crc.tcd, thcreby rcducing or increasing
thc avere ge nonthly compenscotion pcid to :ny position,
pronpt adjustricnt of s.ne will be nrde conforning to rctes
prid for sinil:r positions.

(b) Compluints originating becususe of clleged unsat-
isfactory treatment of enployes by express or cormerciagl
telegruph companies, vill receive cue consideration by the
Carrier. ’

LRTICLS 24

110:4C5 RLDUCTIUCNS

When the instellation of wuny autonatic, seni-auto=- \?
riatic or nechanicul device of any nature, operates to re- .
duce the force, the Carrier 1ill encecavor to provice othery
lines of work for such Cispluced enployes. |

]

~LATICLE 29

DIGCIPLINEG

(a) 4an ernploye cisciplined, or vho coasiGers hinself
unjustly trecatcd, shall huve & fair and inpertial hecaring,
Jrovicded a uritten rcquest is nade vithin ten (10) cays
aftcr discipline is ussesscd or the occurrcnce of the al-
leged unjust treatnent.

(b) 4 cceision mill be rencercé within ten (10)
days ofter complction of hecuring. If wppeul is tuken, it
riust be fileo iith tihe next higher officiul within tcn
(10) cays und a copy furnishcd the officicl vwhosc éccision
is appcaled.

(c) 4t o hecering, or on the appecel, the wnploye ncy
bc assisted uy . cormittcc of cmploycs, or by onc or norc
Culy accredited represcntotives.

(¢) The right of wppccl by cuployes or their repre-
sent tives, in regulor order of succession ond in the
It Cr prescerioed, up to .nd inclusive of tlic highest
officicl designuted by the Coerrier to vhon :ppce ls ncy be
riméc, is hcereby est:olishced,.

(¢) on cmploye will, upon rcquest, ve given . lotter,
stoting ciusc of disciplinc. If ¢ tr.nscript of thc Cvi-
cenee is teken  t the investigotion or on .ppc 1, ¢ copy
will, upon rcquest, be furnishecd to the cnployc or uis
rcprescnt tive.
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(f) If final decision decrees that charges against
the employe were not sustained, the record shall be
cleared of the charse, and if the employe has been sus=
pended or dismissed, he will be returned to his former
position and paid for net wage loss, if any.

ARTICLE 26

INTERPRETATION OF AGREEMENT

(a) Whenever a ruling is made by the General Mana~-
ger or his authorized representative, affecting the in-
terpretation of any article or part of an article in this
agreement, the General Chairman shall be furnisked a copy of
such ruling,.

ARTICLE 27

EFFECTIVE DATE, CANCELLATION
AND CHANGES

This agreement becomes effective September 16,
1934 and shall continue in effect (subject to subsequent
Municipal, State or Federal legislation) for one year,
and thereafter until either party desiring to cancel or
change it shall have given the other party thirty (30)
days! notice in writing of intention to cancel it, or
of the changes desired.

FOR THE PACIFIC ELECRRIC RAILWAY COMPANY

By__(signed) A.C.Bradley
Assistant to General Manager.

FOR THE ORDER OF RAILROAD TELEGRAPHERS

By__(signed) B.C.Lewis
: -+ Vice President

(signed) N.D.Pritchett
General Chairman

(signed) lawrence McKeane
Local Chairman




TRANSPORTATION DEPARTMENT AGENCIES

Posi- Monthly Monthly
Olass Location tion Rate Rate
Fresent January 1,1935

* Alta Loma $12p.05 $128.85
Arlington 148.20 152 {00~

* Azusa 115.78 118L75

* Bellflower 1L1.15- 114.00

A T N S

* Beverly Hills 2.63
* Brea 146,52
Claremnnt 11¢.15
Jomptnn 0%2.62
* Qorcna 134,30
* Covina 11].15
* Culver City A 11p.78
# E.Long Beachw/ﬁ A
E1 Monte A
# E1 Segundo v A
El Segundo Al
* Etiwanda A
* Fontana A
Fullerton A 13%.75
* Garden Grove A 94.¢0
Glendale \ A 118.75
* Glendora h 1co}25
* Highlend A 123} 50
# Hollywood/// A 166425
Hollywood Lls 143,00




Menthly Monthly
Pesi- Rate Rate
Clcss Iocation tion Present January 1-1935
Huntington Beach A
* Inglewood A
* La Hebra A
Monrovia A
Newport Beach A
* Grange A
~#_Pomona. A
ach L
#_Biverside— A
* Rialto //" 4 128} 25
# Secn Bernardino(frt) A 166 {25
San Bernardino(frt) LA 118475
* Sen Dimeas A 128425
# senta fna,— A 15200
Santa Monica £ 143400
*Sierra Madre A 9975
Torrance A 00
Torrcnce Lk 25
#'Uplandz/* A 25
Upland LA 128425
* Van Nuys A .25
Watson .00
* Watts 5.00
W. Hollywecod A 00
W. Los Angeles A 0§.OO
Whittier A 104.50
Whittier AL 137.75
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Monthly Menthly

Posi- Rate Rate
Clcss Location tion Pref&nt January {,1955
# Wingfoot A )
Wingfeoot Ll
* Yorba Linda L

# Los iAngeles Baggoge A4
Los Angeles Baggoge Lh

e kLTS

~#-Sen-Berrerdino (Psg) A

# Long Beach ,— N
# Son Pedro . L
# Ocean Park L
# Pasadena »~ L

Lk i R s )

* Intermittent Service (Article 5
# Exempt overtime and ceclls (Article 6 )
A-Lgent

Al Assistant Lgent



RATE OF PAY PER DAY
TQWER SHIFT PRESENT 1-1-1935

Amoco 1st $ 4.
2nd C 4o
3rd

Claremont 1st
2nd
3rd

Dominguez 1st
2nd
3rd

El Mente 1st
2nd
3rd

Lamanda Park 1st
2nd
3rd

Oneonta Park 1lst
2nd
3rd

Santa Fe Springs lst
2nd
3rd

Sleuson Junction 1lst
2nd
3rd

Subway Terminal 1st
2nd
drd

86th & Main Rear 1lst
Terminal ' 2nd
3rd

6th & Main 1st
Front Tower 2nd
Srd

Watts 1st
2nd
3rd

Assigned Relief Positions (6)
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10 0. WULL OF UHLIAG LD ING

It is putually acrcec octueen the Pacific Ilecirie
Railway Comnjany, uereinefter referred to as nCarvier®,
the Order of Railiosd Telegraphers hereinafter referred
to as "Telegraphers" and the Brotherhood of Railway and
Steamship Clerks, Freight Handlers, Lxpress and Station
Inployes hereinafter reierred to us "Clerks" that in the
application of seniority ri;hts, ernployes represented
by the Orcer of Ruilroad Telegrophcrs ané the Brother-
hood of Reilway anc Steamship Clerks, Freight handlers,
Lxpress and Station Lmployes the fpllowing shall govern:

)e; s e Cr i TS T G2

(af ‘seniority of cuployes “ho have been or nay
hercafter be prornotcd from classes covered by the
n"Clerks" agreencnt will datc fron the duy and hour on
which the first sctual o vas perforricé in any class
o secrvice covcerc vy the "Tclegraphors" agreencnt.

(b) Agents, Assistant 4Agents and Ticket Agents,
both rcgular anc ¢xtra, vho entered the service or nay
hereafter cnter the scrvice in positions included in
the scope rulc of the "Clerks'" sgrecrent and are subs¢-
gucntly pronotcd to positions includecd in thc scopde rulc
of thec "Tclegranhers" agrccenent will retoein cnd continuc
to accunulatce scniority in depertrnients covercd by the
“Clcris" cgrecrient fron vhich prorioted.

(¢) Agents, issistant isgents wnd Ticket Agents
who cntcrcd the scrvice in nositions listed in the scooc
rulc of the "Telegrioihers" cgreenent sholl be accorded
the solle scniority Gatce on the "Clerks" seniority roscor.

(d) Positions covcred by the "Telegruphcrs" cgree-
rient will be filled frorn cumloyes teken frou the "Tele-
grephers” officicl secniority list. When thet list is
cxh.ustcé, v:cwncics under the "Tclegrophers" . grecicnt
cxcluding tover positions, vill bc zdvertiscd nnd filled
fron cnployes represcnted by the "Clerks".

(¢) In the event th t tiere :re¢ no :veiloble quali-
fied cnployes on thc scniority list of the "Clerks" -nd
it is ncecessiry to canloy =n Agent, Lssist .nt Lgent or
Tickct Lgent, his scniority will be confined to the
"¢ legrophers® offici-l seniority list until ¢« drte is
estnblished under the provisions of the "Clurks" ogrec-
nent.

(f) In thc cvent therce wre no rogulirly cssigncd
junior c¢inloycs occupying . position covercd by thc
"Tclcgr:.phers" ocgreonent, n Lgent, assist nt Lgeat or
Tickct sgent . ho loscs his cssigned position on tccount
of & rcduction in forec will be permitted to displrcec
the junior - essigned "Clerk™ within ten (10) d ys froum
the dote he loscs his @ ssigned nosition. F iling to
ncke displiceint s provided in this porigroph, the
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employe shall assume the status of an extra unassigned
"Clerk".

(g) Employes represented by the "Clerks" who are
used for temporary service, not exceeding six (6) months,
in positions covered by the "Telegraphers" agreement, may,
at the conclusion of such temporary service, return to
their former status, or may within ten (10) days dis=-
place a junior employe, who has bid in a position during
such temporary service.

(h) An employe being carried on the "Clerks!
gseniority roster who has acquired a date as a "Telegraph-
er" and thereafter returns to a class of service repre-
sented by the "Clerks" who subsequently fails to avail
himself of the opportunity to bid in a vacancy in class
of service covered by the "Telegraphers" agreement, shall
forfeit existing seniority as a "Telegrapher".

(i) Employes listed on the "Clerks" seniority
roster, holding regular assigned positions shall forfeit
same when they secure regular assigned positions covered
by the "Telegraphers" agreement.

FOR THE ORDTR OF RAIIROAD TEIEGRAPHERS

(signed) B.C.Lewis
Vice President

4

FOR THE B. OF R. & S.C., F.H., E. & S. EMPIOYES:

(Signed) E. A, McMi llan
General Chairman

FOR THE PACIFIC ELECTRIC RAIIWAY CONMPANY

(signed) A.C.Bradley
Assistant to General Manager.
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