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T%E FOLLOING RULES CONSTITUTE AL AGREZLENT BETILZE
PACIFIC £LECTRIC RAIL.JAY COMPANY

and the
AMIRICAN TRAIN DISPATCILRS ASSOCIATION

TO GOVERN ThHE EOURS OF SERVICE sND 7ORKING CONDITIONS
OF TRAIN DISPATCIHERS.

ARTICLE 1
SCOPE

(a) This agreement shall govern the working conditions of
train disnatchers.

(b) When classification dces not conform to this Article,
employees nerforming service in the class snecified shall be
classified accordingly,

S |
ARTICLE 2 3cd Wit
" YL,
EOURS OF SERVICE - OVERTIME

(a) Eight (8) consecutive hours shall constituté\i day's work
Jfor train dispatchers.

-

V72NN V7
i#(b) Time worked in excess of eight (8) hours on any da
exclusive of the time required to make transfer, will be cwnsidered
overtime and shall be »aid for at the rate of time and one-
the minute basis,

NOTE: The term "time required to macke transfer,®
as used in Article 2(b) above, includes the time
it 1s necessary for the train dispatcher who is
being relieved, to turn over to the relieving
train disnatcher the information necessary to
permit the relieving train disnatcher to Tully &nd
comnletely begin disnatcher service on the trick

to which he is &ssigned. A train dispatcher who

1s required to remain in cherge during the time
transfer is being mede will not be considered as
having accrued overtime. Ixceodt to extent provided
ierein with res»ect to tran%fer time, a train
dispatcher required to remain on duty after the
ex»miration of his tour of duty will be »naid for
such time as overtime,

# Revised effective Loril 1, 1942 (ilemorandum of Agreement)
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ARTICLE 3
REST DAYS AND RELIEF SERVICE

#(a) Each regularly assigned train disvatcher (and extra train
dispatchers, who perform six consecutive days' service) will be
entitled and required to take one regularly assigned day off per
ieek as a rest day, excent when unavoidable emergency prevents
furnishing relief. A regularly assigned train dispatcher required
to perform service on the rest day assigned to his position will be
paid at rate of time and one-half. An extra train dispatcher
required to work seven consecutive days as a train dispatcher will
be paid time and one-half for service performed on the seventh day,

NOTE: The term "rest day", as used in Article 3(a),
means that for a regularly assigned train dispatcher,
48 hours, and for a relief train dispatcher (who
performs six consecutive days' service as train
dispatcher) 32 hours, shall eldpse between the time
required to report on the day preceding the "rest
day™ and the time required to report on the day
following the "rest day". These definitions of the
term "rest day" will not apply in case of transfer
account train dispatchers exercising seniority.

# Revised effective April 1, 1942 (Memorandum of Agreement)

(b) The management shall designate anm established rest day
for each position in accordance with the foregoing section. Reason-
able notice shall be given of change of assigned rest day.

(c) Where relief requirements regularly necessitate four or
more days of relief service per week, relief positions shall be
established and the incumbent paid the daily rate of each train
dispatcher relieved, and when not engaged in such service, will be
assigned to other service and paid therefor commensurate with the
other service rendered,

(d) Relief requirements of less than four days per week
regularity will be performed by extra train dispatchers, who will
be paid the daily rate of each train dispatcher relieved.

#(e) Effective with the calendar year 1944, an annual vacation
of two weeks (12 working days) with pay will be granted to each
dispatcher, covered by the scone of each respective agreement, who
‘endered compensated disvatcher's service on not less than one
hundred sixty (160) days during the preceding calendar year, under
the following conditions:

‘Note: A shift which extends from one calendar day into another
shall ?e counted as one day in comnuting the 160 days referred to
above.

(1) When vacations are afforded

(a) A dispatcher heving a regular assignment will
be paid while on vacation the comnensation of such
assignment,
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(b) &~ dispatcher not heving a regular assignment
will be »aid while on vacation on basis of the average
straight time compensation earned as a dispatcher in
the last payroll period preceding the vacation during
which he »oerformed service.

(2) When vacations are not afforded

If a vacation is not afforded, vnayment in lieu thereof
will be made not later than the first sayrcll »eriod in January
of the following vear, computed on the following basis:

(a) A disnatcher having a regular assignment will
be pald in lieu of vacetion the compensaticn of such
assignuent.

(b) A disvnatcher not having a regular assignment
will be naid in lieu of vacetion on basis of the average
straight time compensation earned as a dispatcher in
the last pavroll period during which hé verformed
service preceding the close of the vacation year.

(3) Vacaticns, or allowances therefor, under two or more
schedules held by different organizations on the saue carrier
shall not be combined to create a vacetion of more than the
maximum number of days »srovided for in either of such schedules.

L (4) Jo vacation with way, or payment in lieu thereof, will
be due an emnloyee whose employuwent relaticn with a carrier has
terminated nrior to the teking of his vecation, except that
emnloyees retiring under the »rovisions of the Railroad netire-
ment Act shall receive payment for vecation due.

(5) Vacations shell not be accumulated or carried over
from one veacation vesr to another.

(6) The terms of this Section shell not be construed
to denrive any emnloyee of such additicnal vecation days
as he may be entitled to receive under any existing rule
of a disnatchers' agreewent, understanding or custom, which
additional vecation days shall be accorded under and in
accordance with the terms of such existing rule, under-
standing or custom.

# Ldonted Werch L, 1944 - tlediation Agreement - Case A-1572-F

ARTICLE L4

RaTds LND £2°LIC. 7100 OF DAY

(a) Trein dis-atchers slall be monthly emnloyees, but the
monthly compensation shall be comouted on a daily basis.

(b) The daily rate of ray shall be determined by multiplying
the re~ular monthly rate by twelve cnd dividing the result by 313.
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(c¢) Loss of time on account of the hours of service law or
in changing positions by direction of the rianageuwent shall be »aid
for at the rate of the pnosition for which service was performed
immediately prior to such change. This does not apply in case of
exercising seniority.

(d) Train dis»natchers notified or called to perform work not
continuous with, before, or after the regular work period, or to
attend comnany's investigations, in which they are not directly
involved, will be allowed @ minimum of three (3) hours for two (2)
hours or less, and if held in excess of two hours pro rata time will
be allowed on the minute basis. Men will not be required to attend
company's investigations during theilr norinal rest neriod, excent in
extreme cases requiring immediate investigetion. Should such service
cause loss of time from regular assignment, compensation shall not
be less than they would have earned had such interruption not
occurred,

(e) The wages for new nositions shall be the same as the
wages for nositions of equal scovne and responsibility in the
district where created. '

ARTICLE 5
’ SENIORITY /Z.u A7 P A d:

#(a) A train disnatcher's seniority will date from the time he
last entered service as such except those emnloyed or promoted from
other service who are not experienced train dispatchers after
liovember 1, 1936, will, unon completion of the required qualifica-~
tion period and the nassing of reguired exemination, be given their
seniority at the comnletion of the first day they actually perform
the duties of & qualified train c<¢isn»atcher.

NOTZ: It is understood that uo to the first

day's actual »erformance of the duties of a

qualified train dilspatcher, the emnloyee has
no recourse 1f the management decides he has
not shown sufficient fitness and #bility Tor
the »osition,

# Revised effective December 20, 1937 - ilemorzndum of Agreeument.

(b) Seniority rights of qualified train disoatchers shell
2xtend to 11 trein dis»atcher ©Heositions on the System, but can
only be exercised when vacencles occur, new oositions created, or
gs otherwise »rovided in this agreemcnt.

(¢) A comnlete list of all those eatitled to seniority as
train dispatchers, showing their seniority dete as such, will be
comniled in January of each vear and kept on file in trein dis-
natchers!' office onen for ins»ection of &1l concerned. Seniority
lists and dates will be considered as »ermanently established if
10t protested in writing within thirty (30) days from date of {irst
nosting. Irrors in carrying nemes and dates forward from onc
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roster to ancther will be corrected u»non notice thereof. Hive
coples of lists will be furnished Chairman.

(d) In filling positions of train diswatchers, fitness @nd
ability being sufficient, senlority will be observed,

(e) Vacancies and new nositions known to be of twelve (12)
days ¢r more and less than six (6) months duration will be subject
to s¢gniority choice of regularly assigned train disnatchers on the
trajn disnatching district, the final vacancy awarded to qualified
extfa train disvatchers in the order of their seniority choice on
su diotriot at expiration of such vacancies or new positions,
will re Tt to their resular assignments or extra llSt

)P%f)rg * Jote: Vacencies and new positions of
less than twelve (12) days may be
confined to extra men on the district.

* Memorandum of Understanding - October 30, 1936,

(f) Vaczncies and new positions known to be of six (6) months
or more duration will be filled as follows:

Regular assigned train dispatchers on the System will be
entitled to transfer to such vositions or to positions mede vacant
by such re-srrangement of forces znd the final vacancy advertised
to all extra train diswatchers,

i a (g) Notices shall be issued, if informetion is obtainzble
sufficiently in advance to permit assignment at the time positions
are available. Anplications must be made in duplicate, personally
signed, within five (5) days and assignment made within ten (10)
days from dete of notice; one co»ny of anplicetion will be returned
to appnlicant as acknowledgement,

NOTZT: It 1s understood that if an a»nplicant
for a position has been qualified as train
dispatcher in accordance with Section (a) of
this Article on one district and is the senior
apnlicant for a position on another district
(either by bid or displacement) he will have a
fair and reasonable opportunity to qualify znd
his right of appeal shall not be abridged if
disqualified. Breaking in to learn Board and
Sheets will be done at his cwn exnense,

(h) In event a trein dis»yatcher annlying for and awarded a
vosition declines to accest it, the nosition will be filled from the
remaining list of qualified annlicants, according to seniority with-
but re-advertising, Feilure to bid for or to accept a position will
not cause forfeiture of seniocrity.

(1) Train dis»atchers now filling or Lereafter accepting
official vositions with the Couiany or the American Trein Dis atchers
“ssoclstion will retain their seniority rights. If returned to
sctive service a&s train disnatcher within one year of date of
accentence of official nosition, mey return to the position vacated;
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after one yeer, if qualified, they ma&y eXxercise seniority to dis-
place the junior assigned train dispatcher on the System, otherwise
they mey go on the extra list and thereafter exercise full seniority
to obtain vocancies or new vositicns, provided this displacement is
exercised within thirty (30) days frowm date of loss of official
vosition.

NOT&s It is understood that a position to come
under the term official must carry a higher or
equal classificstion ana monthly wage rate of
train disnatcher.

(j) A train disvatcher losing his regular assignment by reason
of force reduction or disnlacement, may, if qualified,; within five
(5) days, (or i on leave of absence, within five (5) days from
date of return) displace any train dis»atcher his junior as shown on
seniority roster,

(k) Train dispetchers may be granted leave of absence, limited
excent in case of physical disebility, to ninety ccnsecutive days
in any twelve (12) months period, without loss of seniority.
Retention of seniority during a longer leave of absence may be
arranged for bv agreement between the management ¢nd the System
Committee. Returning from leave of absence, 1f qualified, may
exercise seniority to obtéin @ny position that would have been avail-
able during such leave of absence, provided this »rivilege is
exercised within five (5) days from date of return.

- (1) ©xcept in case of emergency, not to exceed forty-eight
(48) hours, extra men will be uscd in the order of their sceniority
choice for all extra work, if qualified. If no extra men exercises
his seniority cholce, the extra work will be assigned to the senior
extra man. If a senior extra m#n does not apply for a periocd of
extra work when available to him, he will not be nermitted to dis-
nlace a Jjunilor wan on thet vacancy.

(m) The non-verformance of work as trein dispatcher for a
period of ninety (90) days, will cause forfeiture of seniority,
excent when cesused by sickness, no work svailable in accordance with
seniority, or as otherwise provided in this agreement.

(n) Trein dispatchers will not be permitted to relinguish a
regulsr assignuent as train dis»atcher and work in other departments
for the comyany, excedt as »rovided in Scction (i) of this Article,
without forfelture of seniority ss train disnatcher or by agreement.

*Note: By agreement between the orgenization
and manageinent, regular assignment may .~
be relinquished and seniority retained.

*Letter Agreement dated January 10, 1944 - Case ATD-801,

(o} Ixtra train disnatchers may work in other denartments for
the company without forfeiture of seniority, provided they do not
iecline work as traoin dispatcher when available in accordance with
their seniority, except s orovided in Sections (i), (k) and (1)
of this Article.
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(p) Train disnatchers will retain seniority in class from
which n»romoted to the extent that agreement with other classes will
permit,

ARTICLI 6
DISCIPLINE - INVESTIGATIONS

(a) A train disoatcher siall not be dismissed without investi-
gation, at which investigation he may be represented by a represent-
ative of his choice. He may, however, be held out of service nend-
ing such investigation. The investigation shall be held within ten
(10) deys of the date when charged with the offence or held from
service., A decision will be rendered within ten (10) days after
comnletion of investigation. Investigation will be held at such
time as not to cause emnloyee to lose rest or time whenever practi-
cable to dc so,. :

(b) At a reassonable time prior to the investigation the
cmployvee shall be advised of the »nrecise charges against him and
given reasonable opvortunity to secure the presence of necessary
witnesses. . ‘

(¢) If a transcript of the evidence is taken at the investi-
gation or on the appeal, & co»ny shall be furnished on request of
Committee Cheirman,

-— (d) The decision of the officer holding the invecstigation
1ay be annealed in writing to the next highest officer by the
employee or his representative, within ten (10) days from date of
decision, cony of notice of anneal to be filed with the officer
whose decision is aopesled. Similarly, avveals may be made in turn
to higher officers up to and including the ranking officer designated
by the Comnany to hecr such a»peals, or his representative. Officers
receiving notice of appeal will within ten (10) days render decision
thereon or heor such epnpeal, and if hearing is held, emnloyee may be
assisted by duly accredited reoresentative, and decision will be
rendered within ten (10) days thereafter.

(e) An employee who considers himself unjustly treated shell
have the same right of investigation and appeal if written request
is made to his sunervising officer within ten (10) days after
occurrence of the alleged unjust treatment.,

(f) If an emnloyee is susvended, the suspension shall dste
rfrom the time he was taken out of service, )

(g) If the final decision decrees thet charges agsinst the
:mnloyee were not susteéined, the record shall be cleared of the
charge; if suspcnded or dismissed, the emnloyec shall be reinstated
énd naid for net wage loss, if any.

ARTICLE 7

ATTSNDING COURT

When, by requecst of the Com»any, train disvatchers are used
&s witnesses at inquests or suits brought or defcnded by the
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Company, they will be furnished transportation and will be allowed
comvensation equal to what would have been earned had such intor-
ruption not taken place cnd in addition, necessary actual exorenses.,
Should such scrvice fall on their rest day, they shall be comnen-
sated as if it was a work day. Any fee or mileage accruing to
emnloyee will be assigned to the carrier.

ARTICLE 8

MISCLZLLANZOUS

(a) Recesonable notice will be given of reduction in force or
change of hours of assigned positions.

(b) The seume consideretion in issuance of free transportation
will be granted to train cdispatchers and their dewnendents as gener-
ally accorded other subordinate officials and emnloyees.

(c) This egreeucnt becomes effective on Hovember 1, 1936, and
shall continue in effect, (Subject to iMunicipal, State or Federal
legislation) for cne year and thereafter until either party desiring
to chenge or cancel 1t shall have given the other »arty thirty (30)
days' notice in writing of intention to cancel it, or of the changes
desired, unless another date is mutually agreed to.

MOR Trs PACIrIC ELZCTRIC RAILVAY COMDANY

By . :
A. C. BrRADLIY,Assistant to Genercl iicnoger

FOR Tu ANERICAN TRAIN DISPATCLEZRS ASSOCILTION

By
Ao ', GOR.AN, General Cheirman

C. A. NE'TIAN, Vice General Clizirman
F. L. ¥eCULLLY, Vice Gencreal Cheilrman
Dated at Los Angeles, California

October 24, 1936

Revisions annroved at Los Angecles, California, the 25th

day of lMarch, 1944.

FOR TITD AZRICAN TRAIN DISPATCEERS FOR Tri PACIFIC £LiCTRIC

SZOCTATION RAILJAY CCMPANY
F. L. McCulley, General Chairman. A, C. Bradley,

Manager of Personnel.



MEMORANDUM OF UNDERSTANDING

IT IS MUTUALLY AGREED BETWEEN THE PACIFIC ELECTRIC RATLWAY
COMPANY, HEREINAFTER REFERRED TO AS THE CARRIER, AND THE AMERICAN
TRAIN DISPATCHERS ASSOCIATION, HEREINAFTER REFERRED TO AS THE
ASSOCTIATION, THAT THE APPLICATION OF THE AGREEMENTS BETWEEN THE
ABOVE NAMED PARTIES TO THIS UNDERSTANDING, GOVERNING THE HOURS OF
SERVICE AND WORKING CONDITIONS OF TRAIN DISPATCHERS, TERMINAL
FOREMEN AND STATION MASTERS, ARE SUPPLEMENTED AS FOLLOWS:

(1) The provisions of Article 3(c), of said agreements, will
be established effective as of December 1, 1936, During period
between November 1, 1936 and December 1, 1936, qualified extra men
will be assigned for .relief purposes in accordance with Article 5(e)
and assignments will be made December 1, 1936, as provided for in
Article 5 (f) and (g). '

(2) The provisions of Article 2, of said agreements will be
established as of December 1, 1936.

(3) TIn the application of Article 3(c), the carrier may
establish relief positions to cover assignments in more than one
class also more than one district.

(L) Positions, where train dispatchers perform terminal
foremen duties or terminal foremen perform train dispatcher duties,
may be continued or established under elther classification (title).

(5) FEmployees in the class, represented by the Association,
shall be privileged to undertake to qualify for positions in the
other classes, in accordance with the rules governing each class.

(6) The carrier may use employees, not covered by the agree-
ment covering station masters, to take care of station masters
work for fractional periods, necessary to protect such work for
the regular period of time that stations are kept open, provided
such service does not exceed three (3) hours forty-five (45) minutes
per day for any individual, nor exceed six (6) hours per day for all
such employees so used.

(7) Employees working under the direction of train dispatchers,
diverting traffic, single tracking account of construction work or
obstructions and or account of other such interruptions, will not be
classified as train dispatchers and such work will not come within
the Scope of the train dispatchers agreement.

FOR THE PACIFIC ELECTRIC RAILWAY COMPANY
By A, C. BRADLEY, Assistant to General Manager

FOR THE AMERICAN TRAIN DISPATCHERS ASSOCIATION

A, M. GORMAN, General Chairman
C. A. NEWMAN, Vice General Chairman
F. L. McCULLEY, Vice General Chairman

Dated at Los Angeles, California
October 24, 1936



SCHEDULE OF RATES OF PAY

{Pursuant to Mediation Agreement dated at Chicago, Illinois,
March 4, 1944, Mediation Case No. A-1572-F) ’

TRAIN DISPATCHERS

Effective 1-1-4l

Monthly , $ 281.60
*Daily 10.80

Hourly 1.35

Overtime - 2,025

*12 times the monthly rate divided
by 313.



