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PREAMBLE

The obligation that rests with the lianage-
ment to provide, end the Supervisors to render,
honest, courteous and efficient service is re-
cognized,

A spirit of cooperation between the Manage-—
ment, the Supsrvisors, and their respective re-
presentatives is essential to safe and efficient
maintenance and operations, and both parties to
this Agreement agree to so condﬁct themselves,

It is recognized that responsibility for
success rests equally with Management and the

Supervisors,



REPRESHITATION

The American Railway Supervisors
Association, incorporated, on August 7, 1952,
was duly designaced and authorized by the
National Medistion Board, under Certification
in disposition of Case Mo, R~2587, to repre-
scnt Foremen and/or Supervisors of Hechanics
in the llechanical Department of the Pacific
Flectric Raiiway Company.




RULE 1

DEFINITION "SUPERVISORM

The term "Supervisor", as hereinafter used, shall be understood
to mean monthly rated Supervisors of the ilechanical Department below the
rank of General Foreman who supervise mechanics, apprentices and their
helpers in the Mechanical Department. It shall not include special repre- .
sentatives of the General Superintendent iotive Power,

RULE 2

BASIS OF PAY

(a) Superv s will be compensated on a monthly basis,

The pro rata daily rate shall be computed by multiplying the
monthly rate by 12 and dividing the result by 254, The pro rata hourly
rate shall be one-eighth (1/8); of the deily rate,

(b) Subject Lo the provisions of Paragraph (a) of this Rule,
a Supervisor requ ired on proper authority to work in excess of eignht
and one~half {8%) hours per day will be pzid for such work at the pro
rata hourly rate of his position on an actual minute basis,

(c) Supervisors notified or called to perform work not
continuous with their regulzr work period, or on assigned days off or
the holidays listed in Rule 5, shall be pzid therefor at the pro rata
rate on the minute basis for time actually worked with a minimum allow-
ance of three (3) hours,

RULE 3
RESFRVATION OF RATES
A regularly assigned Supervisor temporarily assigned to a
higher rated position shall reccive the higher rate while so assigned.
A regularly assigned Supervisor temporarily assigned to a lower rated

position shall not nave his rate reduced,

Existing rates of pay shall not be changed except by agree-
ment
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RULE 4

RATI"G NEW POSITIONS

- (a) The rate of pay of new posibtions will be in conformity
with the rate of pay of positions of similar duties and recsponsibilities.

(b) Established positions will not be discontinued 2nd new
ones creatad under a differont title, covering rclatively the same

grade of work, for the purposz of reducing the rate of pay, or evading
the application of thesc rules, :

RULE 5

HCURS OF SERVICE

The basic assignaent of Supervisors shall not be in excess
of eight and one-half (8%) hours per day, “ive (5) days per week, Super-
visors will be excused on the following holidays when the requirements
of the service permits Ilew Yeazr's Day, Washington's Birthday, Decoration
(Memorial) Day, Fourth of July, Labor Day, Thanksgiving Day and Christmas
Day; provided, thot when any of the holidays named fall on Sunday the
day obseirved by the State or Wation, by law or proclamation, shall be
considered the holiday,

RULE_6

REST DAYS AND RELTEF

(a) Except as provided in Paragraph (c¢) of this Rule, regularly
assigned Supervisors will be allowed two (2) days off each work week
(Seturday and Sunday if practicable). In assigning days off they shall
be consecutive to the fullest extent consistent with service reguirements,
The term "work week", as used hereln shall mean the period of seven (7)
consecutive days beéginning on the first day on which the assignment is
bulletined to work,

(b) A Supervisor required by prover authority to work as a
Supervisor on his day or days off, exccpt as provided in Paragraph (c)
of this rule, will be paid therelfor a2t pro rata rate of the position
to which assigned in accordance with Rule 2(c).

(c¢) It shall be pcrmissible, and shall not be deemed a
violation of this Rule, for a Supervisor to work in excess of five (5)
consecutive darrs vithout being granted one or more days off when the
requirements of the servicc necessitate a change in days off, or when a
Supervisor changes from one assignment to snother, In either event the
Supervisor will assume the new days off or the days off of the position
to which transferred,

-2



RULE 6 - (Continued)

(d) The duties of Supervisors, who ere off on their assigned
days off, or for other reason, shall, where practicable, and so far as
possible, be absorbed by the remaining supervisory forces,

(e) Vhen Supervisors! positions consisting of five (5) days
per week relief service are established ancd assigned by the Carrier,
Supervisors assigned to such positions shall receive the same rate of
pay as the Supervisors relieved, Relief positions may be established
to relieve at more than one point,

(f) It is understood that the Carrier is not obligated to
fill a temporary vacancy in a Supervisor'!s pocition, or to provide
relief on off days of regular positions, this being recognized as a
prerogative of the Carrier,

RULE 7

PERSCNAL FXPEIISES

A Supervisor required by the Carrier to perform service which
requires persoral expense to the Supervisor shall be reimbursed for
actual necessary expense in accordance with the Carrier's current regu-
lations,

RUIE 8

SENIORITY

(a) Seniority of Supervisors shall be on a system basis,
Seniority date as Supervisor will be established as of the date and
hour of first compensated service as a regularly assigned Supervisor,
Seniority of employes permenently promoted to Supervisors on and subse-
quent to effective date of this Agreement will begin with date of such
promotion,

(b) If two or more regularly assigned Supervisors commence
initial compensated service as Supervisors on the same date and hour,
their seniority ranking as Supervisors shall be the same as their
ranking in point of last continuous scrvice with the Carrier., In event
both are newly employed as Supervisors and have not enjoyed continuous
prior service with the Carrier, seniority ranking will be established
on the basis of the date and hour of physical examination conducted by
the Carrier to determine vhysical eligibility for entry into service,

(¢) A Supervisor will be permitted to exercise seniority
only under any of the following conditions:

(1) Wren new position is created or temporary
or permanent vacancy occurs,
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RULE 8 - (Continued)

(2) When ceprived of position through no fault
of his ownj except, that if such position
was temporary or was a temporary vacancy on
a permanent position, the Supervisor, unless

isplaced by a senior Supervisor, shall be
required to return to his former position if
still in existence, Otherwise, he shall
exercise seniority in the same manner as
though displaced,

(3) When displaced by a senior Supervisor,

(4) When returning to active ssrvice as a Super-
visor from leave of absence under Rule 12(a).

(d) Notification of vacancics on new positions as Supcrvisor,
or vacancies as such that occur, will be furnished Supcrvisors by the
Carrier, with copy to Local Chairman; except, that vacancies or new
positions of less then thirty (30) calerdar days duration will not be
subject to such notification and may be filled by the head of the sub-
department in which the vacancy occurs, Hotification will be issued
when a temporary vacancy becomes permanent, Notifications will show the
position, salary, headquarters location and service requirements,

Applications must be made in writing to the designated
officer and in order to receive considoration must be receivad by the
designated officer within ten (10) calendar days of date of notification,
Positions will be filled within fifteen (15) calendar days from date of
notification and successful applicant notified, with copy to Local
Chairman, Positions will be filled on basis of qualifications and
seniority. Qualifications being sufficient, seniority will prevail,

(e) A Supervicor who is unassigned as such, except where on
leave of absence under Rule 12(a), who fails to exercise his seniority
on any position of Supervisor for which he is qualified shall forfeit
his seniority unless otherwise agreed upon by proper oificers of the
Carrier and the Supervisor's representative,

(f) An unassigned Supervisor who exercises seniority in the
craft from which promotcd to Supervisor sihall retain and accumulate
seniority as a Supervisor, subject to Pecragraph (e) of this Rule, The
intent of this Paragraph (f£) is that none of the rules of this Agreement
shall preclude Supervisors from retaining and accumulating seniority in
the craft from which promoted,



RULE 8 - (Continued)

(g) Seniority roster will be prepared as of effcctive date
of this Agreement and thereafter revised in January of each ycar. Roster
will be subjsct to protest for a period of sixty (60) calendar days
from date of posting. Upon presentation of proof of error by a Supervisor
within such sixty {60) dar period, such error will be corrected., If
no protest is made by a Supervisor within such sixty (60) days, the
roster will be considered correct and will not be subject to further
protest, except for typographical errors, Otherwise, no changes in
roster will be thereafter made except by agreement between the Carrier
and The American Railway Supervisors Association, Inc.

Seniority roster shall list all Supervisors, showing their
name and seniority date,

Conies of seniority rostér will be furnished each Supervisor
and the Local and General Chairman,
RULE 9

POSITIONS ABOLISHED

(2) Vhen position of a Supervisor is to be abolished, five (5)
days! notice will be given, with copy to the authorized representative,

(b) It is understood and agreed that nothing in this Agreement
shall be construed as requiring the maintenance of any position,

RULE 10
VACATTONS

(a) A Supervisor who has held position of Supervisor continuously
for one (1) year or more, will be granted ten (10) working days vacation
with pay each calendar year, The senior Supervisor will be given prefer-
ence in assigmment of vacations, Provided, that no vacation with pay or
payment in lieu thereof will be due a Supervisor whose employment relation-
ship with the Carrier has terminated prior to the taking of his vacation,
except that employes retiring under the provisions of the Railroad Retire-
ment Act shall receive payment for vacation due,.

(b) Vacations, or allowances therefor, under this Rule, and
vacations under one or more separate agreements covering different
classes or crafts, shall not be combined to create a vacation of more
than the maximum number of days provided for in any such agreements.,
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SENTIORITY ROSTER

ffective December 1, 1952

(Rule 8(g))

NAME

Thomas H, Green
Dirk C., F, Anraad
Trueman J. Clifford
Dan Teleky

P, William Peet
Roy L. Manldins
Elmer H. Harper
Milton W. Foster
Aage Nelson

John H, Roach
George W, Thatcher
Gus M, Gunderson
Clarence A, Staffler
Fred Rr, Soule

Doc Beckett

Louis Saal

Lacy King

Joseph W, Wilcomb
Irvin E. Mankins
John A. Hawks
Arvin F, Cash
Ralph M, Tracy
Allen L. Bristow
Roy S. Brucker
George W, Foster
Charles Mitchell
Joel D, Hall
David G. Flores
Simon Rinkus
William S, Bowles
Arthur M, Cole
Carl L, Cross
Robert W, Simpson
John O, Hubener, Jr,
Earl G, Zwiebel

T. Hubert Beauchamp
Clarence J. Hatzer
Niccolo Blume

Carl F, Peer
Theodore Huemerich
larvey D, Merrill

Promoted to official position,
Retired account physical disability.

APPEIIDIX NO, 1 -

11- 1-19
9-10-22
8- 1-25
6-16-30
3-25-35
9-16--40
8- L-L41
b= 1-42
2-156-43
6-21-43
7- 1-43
7= 1-43
7=16-43
9= 5-43
9= 643

12-16-43
3-20--L4
L=16-45
7- 1-45
7~ 1-45
7= 1-45
7= 1-45
3-16~46
5— 6-47

10- 1-47
2=16-49
8~ 149
8- 1-49
8- 1-49
8~ 1-49
1- 7-51
2-12-51
2=19-51
6-16-~51
1- 1-52
2-19-52
3~ 1-52
3-17-52
b= 9-52
9- 1-52

10- 1-52



