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STATEMENT OF POLICY 

People are the vital element essential to the success of a 
transportation system. That success can be seen through the Equal 
Opportunity policies that affect its employees. 

It is for this reason that I am committed to the Southern California 
Rapid Transit District's (SCRTD) policy that ensures equal employment 
opportunity for all qualified persons regardless of race, ancestry, 
national origin, sex, religion, age (over 40), physical handicap, 
medical condition (cancer related), and marital status. I also 
support the District's requirement of an Equal Employment Opportunity 
Program which clearly details policies and procedures for preventing 
discrimination. 

The Southern California Rapid Transit District is a major employer in 
the Los Angeles area. It must ensure that there are no artificial 
barriers to the recruitment, hiring, training and promotion of 
minorities and women. In order to achieve this objective, the Equal 
Employment Opportunity Program will present employment goals and 
timetables which are consistent with the availability of minorities 
and women in the workforce. 

It is District policy that employees at every level play a vital role 
in assisting the District in meeting its employment objectives. As 
evidence of my commitment to this effort, the Board of Directors has 
adopted the Equal Employment Opportunity Program. I designated the 
Assistant General Manager for Equal Opportunity to manage the Program 
for the District. Under his direction, the Equal Employment 
Opportunity Manager shall implement, monitor and evaluate this Equal 
Employment Opportunity Program with respect to all District 
employees. I expect full cooperation and assistance with the Equal 
Employment Opportunity Department staff from everyone involved in 

hiring, developing and promoting personnel. 

DATE: November 19, 1986 / / John A. D1ef 
1/ General Manager 
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Organizational Structure 

Organizational Chart 

The Department of Equal Opportunity is comprised 
of four offices: 

a. Disadvantaged and Women-Owned Business 
Enterprise 

b. Contract Compliance 
c. Equal Employment Opportunity 
d. Employee Education, Training & Development 
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1.0 Authority and Responsibility 

The authority and responsibility for developing and implementing 
an Equal Employment Opportunity Program (EEO Program) is vested 
in the District's General Manager arid delegated to the Assistant 
General Manager for Equal Opportunity. The Manager of Equal 
Employment Opportunity has the primary responsibility for 
ensuring this Program's implementation throughout all depart- 
ments. The Departments of DBE/WBE, Contract Compliance, Equal 
Employment Opportunity, and Employee Education, Training and 
Development have responsibilities for implementing plans for a 
program to achieve equality of opportunity for all District 
employees, potential employees, and similar employees of 
District contractors. The Equal Employment Opportunity Depart- 
ment is also responsible for monitoring and assisting in the 
preparation of the District's Title VI submittals to the U.S. 
Department of Transportation. 

2.0 Purpose of Equal Employment Opportunity 

The responsibilities set forth in this program have been 
established to ensure that every SCRTD employee is afforded the 
opportunity to grow and achieve on the basis of individual 
abilities without discrimination on the basis of race, religion, 
sex, national origin, ancestry, age (over 40), marital status, 
medical condition (cancer related), or physical handicap, 
provided such handicap does not prohibit perfor- 
mance. 

3.0 Authority for Equal Employment Opportunity Department 

Authority for Equal Employment Opportunity Department is set 
forth in the Equal Pay Act of 1963; Title VII of the Civil 
Rights Act of 1964, as amended; Age Discrimination in Employment 
Act of 1967, as amended; Equal Employment Opportunity Act of 
1972; Section 504 of the Vocational Rehabilitation Act of 1973; 
Executive Order 11246 (equal employment opportunity, government 
contractors and subcontractors); Executive Order 11375 (sex 
discrimination); Equal Employment Opportunity Commission Guide- 
lines (41 CFR Part 60); and related Urban Mass Transportation 
Administration regulations (Circulars 1160.1 and 1165.1). 

4.0 Organizational Responsibilities 

4.1 SCRTD Board of Directors Adopts policies that assure the 
provision of sufficient resources necessary to administer 
the EEO Program in a positive and effective manner. 

4.2 General Manager - Exercises personal leadership and pro- 

vides overall policy direction in establishing and main- 
taining an effective EEO Program within SCRTD. The General . Manager has the ultimate responsibility for the management 
of SCRTD's EEO Program, and for ensuring that the program 
operates in accordance with legislative mandates and 



regulations. Under the general direction and supervision 
of the General Manager, the Assistant General Managers and 
their staff, provide support for the EEC Program in their 

respective areas of responsibility, as set forth below. 

4.3 Assistant General Managers - All AGM's are responsible for 
promoting EEC efforts within their departments. Ongoing 
practices that help to ensure that equal opportunity and 
treatment include, but are not limited to, the following: 

Make sure that department heads and other supervisory 
personnel, under their direction, are apprised of the 
equal opportunity posture within the District, and are 

held accountable for their individual efforts in this 

area; 

Take prompt and positive action to eliminate possible 
discrimination within their departments. This action 
includes being alert for any possible reprisals in the 
aftermath of discrimination complaints. 

4.4 Department Heads - Work closely with the EEC staff in pre- 

venting barriers to equal opportunity within the scope of 

their responsibility. This responsibility requires the 

following ongoing practices as minimum: 

Review the statistical representation of minorities 
and women at all levels within their respective 
departments; 

Review and evaluate the performance of supervisors and 
managers, under their direction, with regard to 

demonstrated support of equal employment opportunity; 

Provide maximum feasible opportunities to all 

qualified employees to enhance their skills through 
on-the-job training programs, so that they may advance 
in accordance with their potential; and, 

Work with the EEC Manager to comply with all of the 
requirements of the policies set forth by the EEC 
Program. 

4.5 Director of Personnel - Ensures that all personnel pro- 

cedures are in compliance with applicable civil rights 
legislation, and that they reflect the District's com- 
mitment to equal employment opportunity. 

Director of Personnel has the ongoing responsibility to: 

Take necessary measures to ensure that staff members 
involved in the employment process use only objective, 
job-related standards in connection with their duties. 
This responsibility applies to anyone who recruits, 
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interviews, selects, promotes, trains, recommends 
disciplinary or other personnel actions; 

Communicate SCRTD's EEO-related policies, as well as 
employment needs to recruitment sources, without 
regard to race, religion, sex, national origin, 
ancestry, marital status, age (over 40), physical 
handicap, and medical condition (cancer related), and 
solicit their recruitment assistance on a continuing 
basis; and, 

Review employee selection procedures on a regular 
basis to ensure that they do not disproportionately 
screen out individuals protected by Title VII unless: 
(1) procedures are significantly related to job 
performance, and (2) no alternative non-discriminatory 
standards can be developed to meet requirements shown 
to be justified by business necessity. 

4.6 Director of Employee Education, Training and Development - 
Ensures that training programs are available to qualified 
employees. This activity includes the responsibility to: 

Provide training to give opportunity for the develop- 
ment and promotion of all qualified employees through 
Mechanic "C" training programs, tuition reimbursement, 
career counseling and pre-supervisory programs. 

Provide training for under-utilized groups to qualify 
them to apply for positions wherein they are under- 
represented. 

4.7 Managers and Supervisors The SCRTD 
the personal involvement and support 
managerial and supervisory personnel. 
managerial levels are responsible for 
and overt forms of discrimination do 
respective work areas. Managers and 
responsibilities to: 

EEO Program must have 
of all executive, 

Individuals at all 
ensuring that subtle 

not exist within their 
supervisors have the 

Ensure that all qualified persons, regardless of race, 
color, religion, sex, national origin, ancestry, age 
(over 40), marital status, physical handicap, or 
medical condition (cancer related) are given equal 
opportunity to promotion, transfer and training; 

Initiate, guide, and take necessary actions for imple- 
menting equal employment opportunities at all grade 
levels, and work with the Personnel Department to 

explore new job opportunities, where possible, for 

employees working In dead-end jobs; 

Ensure that equal opportunity affects all employment 
practices including, but not limited to, recruitment, 
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. selection, assignment, transfer, promotion, commen- 

dation, training, reduction-in-force and termination; 

and, 

. Support SCRTD's EEO policies by reaffirming the intent 

of the Program and assisting EEO staff in implementing 

this Equal Employment Opportunity Program. 

5.0 Equal Opportunity Staff Responsibilities 

5.1 The Equal Employment Opportunity Manager - Has the overall 

responsibility to develop, administer, monitor, and 

evaluate SCRTD's Equal Employment Opportunity Program on 

behalf of the General Manager. The Equal Employment 
Opportunity Manager has the ongoing responsibility to: 

Implement the District's policy which provides that 

equal employment opportunity is for all persons, 
regardless of race, religion, sex, national origin, 

ancestry, age (over 40), physical handicap, medical 

condition (cancer related), and marital status; 

Develop and prepare the workforce statistical 
representation and evaluation of the Equal Employment 
Opportunity Program; 

. Evaluate and update the District's EEO Program yearly, 

and submit appropriate recommendations for changes, as 

necessary; 

Provide recognition to employees, supervisors, 

managers, and organizational units demonstrating 

outstanding performance in achieving equality of 
opportunity goals; 

Ensure that EEO representatives are available to all 

employees or applicants who believe that they have 

been discriminated against because of race, religion, 

sex, national origin, ancestry, age (over 40), 

physical handicap, medical condition (cancer related), 

or marital status, and who may desire to file 

complaints; 

Determine needs for EEO training and arrange for its 

provision; 

Supervise the receipt, prompt investigation, and 

disposition of complaints of discrimination from 

individuals or groups of individuals; 

Inform the Assistant General Manager of Equal . Opportunity and all employees about current EEO 

activities and EEO legislative matters; 



Supervise the EEO staff; 

Develop goals, establish priorities and assign 

work in the Equal Employment Opportunity (EEO) unit; 

Represent the District with federal and state agencies 
to negotiate the resolution of complaints; 

Make oral presentations to community groups 
concerning District EEO policies, procedures and 
practices; 

Advise and train contractors and subcontractors on 
EEO-related requirements and procedures; and, 

Review professional literature and relevant court 
decisions and legislation. 

5.2 Equal Employment Opportunity Staff - Administers, updates, 
supervises, coordinates, recommends, monitors and evaluates 
the daily operations of the EEO Program. The EEO staff 

reports directly to the Equal Employment Opportunity 
Manager; and the EEO staff acts on behalf of the EEO 
Manager when so directed. The EEO staff performs the 

following functions: 

Maintains the EEO files and ensures that the 
confidentiality of the files is maintained at all 
times; 

Receives and investigates formal and informal EEO 
discrimination complaints; 

Conducts appropriate inquiries into informal 
complaints of discrimination in Part VIII of this 

section; 

Attempts informal resolution of complaints, in 

accordance with established procedures; 

Keeps a record of counseling and interviewing 
activities; 

Advises aggrieved individuals of the right to file a 
complaint of discrimination, if informal resolution is 

not accomplished within prescribed time limits; 

Conducts EEO training, as needed; 

Provides a communication link between the EEO Manager 
and SCRTD employees on issues of mutual concern and 
interest; 
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Investigates all aspects of assigned formal complaints 

of discrimination, in accordance with established 
procedures, in a fair, impartial and timely manner; 
and, 

Establishes for each formal complaint an investigation 
file which includes the formal complaint, witness 

statements, copies of or extracts from records, policy 
statements, and regulations of the District, organized 

to show their relevance to the complaint, or the 

general environment from which the complaint arose. 

5.3 Training Program 

The Equal Employment Opportunity Department shall pursue a 

program of communication. In this program the Department 
shall: 

Provide each executive staff member, department head, 
and supervisor with a copy of the EEO Program which is 
the official procedure to be implemented by SCRTD; 

and, 

Conduct training classes for department managers in 
order to assist them in the implementation of the EEO 
Program; 

Provide EEO awareness training as part of the First- 

line Supervisor's Training Program that is offered to 
new supervisors; 

Maintain an in-house file of all available job 
openings and job announcements. 

5.4 Outreach Program 

Upon request of the Personnel Department, the EEO 

Office shall assist that department in external 
outreach activities, and will contact prospective job 

applicants and recruitment sources when positions are 
available. 

6.0 RTD Personnel Practice for Hiring and Promotion 

6.1 Recruitment 

Whenever a vacancy occurs in a District department, the 

hiring authority may request the recruitment of qualified 
personnel to fill such vacancy. The request will be made 

by submitting a requisition form, through supervisorial 

channels, to the Director of Personnel. If a valid 

eligibility list exists, names will be certified to the 

department in accordance with Section 6.5 of this plan. If 

no valid eligibility list exists from which to fill the 
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vacant position, the Personnel Department will commence 

recruitment. 

6.1.1 A representative of the Personnel Department will 

meet with the hiring authority to review the 
knowledge, skills, and abilities required for the 
position, and to ascertain that the minimum 

qualifications are appropriate. 

6.1.2 The Personnel Department, in conjunction with 
the hiring authority, will prepare a recruitment 

(job vacancy) bulletin which should contain the 
following information: 

Position title; 

Minimum and maximum salaries (salary grade); 

Brief description of the duties to be per- 

formed; 

Minimum qualifications (knowledge, skills, 

abilities, and special licenses, etc.); 

What qualifications (training and experience) 

the preferred job applicant will possess; 

The examination components and weights; 

Physical qualifications (if applicable); 

The last date applications will be accepted 

(date that filing closes); and, 

Information on where and how to apply. 

6.1.3 Recruitment bulletins will be distributed to all 
District departments and will also be placed on 

designated District bulletin boards. In addition, 

the Personnel Department will maintain and period- 

ically update a list of minority and women's 
organizations to which recruitment bulletins will 

be sent for all "Open" recruitments (those recruit- 

ments not limited to current District employees). 

6.1.4 Recruitment bulletins for exams that are pro- 

motional only (limited to permanent District 

personnel) shall be posted for a minimum of seven 

(7) working days. Recruitment bulletins for exams 

that are open to the public (both open and pro- 

motional) shall be posted for a minimum of ten (10) 

working days. 
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. 6.1.5 The Personnel Department may also place advertise- 
ments in newspapers, magazines, or trade publi- 

cations to help reach qualified applicants. 

6.1.6 In addition, other recruitment strategies may be 
used, e.g. job fairs, open house, mobile recruit- 

ment bus, career days and posters on buses. 

6.1.7 In keeping with the District's firm commitment to 

the principles of equal employment opportunity, the 

Personnel Department shall make every attempt to 

obtain an appropriate cross-section of applicants 

for all recruitments. 

6.2 Selection 

6.2.1 Applications - The Personnel Department will issue 
and receive applications for vacant positions. 

Applications for each job will be submitted on the 

standard SCRTD application form (see Appendix), so 

that during the screening process the backgrounds 

of various applicants can he compared based on 

common criteria. For some highly specialized 
positions, a structured supplemental application 
may also be used to get information about specific 

skills and abilities. The Personnel Department 
will review each application for completeness, 
qualifications of the applicant for the position, 

and verification of required licenses or certifi- 
cates. All such applications will be retained by 
the Personnel Department in conjunction with other 
data pertaining to that recruitment. 

6.2.2 Rejection of Application - The Personnel Department 
may reject an application for any of the following 
reasons: 

Failure of the applicant to show reasonable 

conformity with one or more of the announced 
requirements for the examination, such as 

training and experience, age limits or license 

requirements; 

False statements by the applicant on his/her 
application with regard to any material fact; 
or 

Physical unfitness of the applicant with 

respect to the position applied for. 

6.2.3 Physical Requirements - It shall be the policy of 

the District to provide reasonable accommodations 
for handicapped persons to qualify for District 
jobs. However, physical or mental handicaps which 



seriously impair performance of job duties will be 

disqualifying. Pre-employment medical exams will 

be given to all new employees prior to hire, and 

the examining physician will report to the 

Personnel Department any physical condition which 

may, in the doctor's opinion, impair the ability of 

the employee to perform the duties of the job. 

6.2.4 Medical Standards - To ensure equitable treatment 

in pre-employment medical exams, the Personnel 

Department shall develop and maintain job-related 

physical requirements (medical standards) for all 

jobs. These medical standards will be used by the 

physician in conducting the pre-employment medical 
exam. 

6.3 Examination Process 

6.3.1 Application Screening - After filing has closed 
for a particular position, the Personnel Department 
and the hiring authority, or his/her representa- 
tive, will review the applications submitted and 

select only the most qualified applicants to be 

invited for examination. Specific criteria used in 

the screening will be reduced to writing and . maintained as part of the permanent examination 
record. The number of candidates invited for 

examination will vary based on the number of 
qualified applicants, number of positions in the 

classification for which applicants are being 

tested, and anticipated hiring needs of the 

District. 

6.3.2 Notification of Exam - The Personnel Department 
will notify applicants in writing of the date and 

time for the examination. Insofar as practicable, 

examination processes will be limited to one day in 

length. The Personnel Department will also notify, 

in writing, those applicants who were disqualified 

from the process, and those who met the minimum 
qualifications but were not interviewed because 
other applicants were considered to be better 
qualified. 

6.3.4 Exam Components - An examination will consist of 

several, but not necessarily all, of the following 

components: 

Panel appraisal interview to evaluate 

training, experience and candidate suitability 

for the job; 

Written test to determine knowledge and skills 

necessary for the job; 



. 1 Performance test to determine ability to 

perform duties of the job (may include work 

samples, writing projects, assessment center 

exercises, etc.); 

Physical agility test to determine strength 
and stamina necessary for certain jobs; 

Psychological screening by clinical psycho- 

logist to determine personality characteris- 

tics; 

Background investigation, including 

references, work verification, and checks of 

licenses or certificates; 

Physical examination by licensed physician to 

determine physical ability to do the job, just 

prior to appointment; 

Check of applicant's conviction record through 
fingerprints at time of appointment. 

6.3.5 Examination Weights - Weights for the various 

components of the examination process will be 
established by the Personnel Department, based on 
the job analysis for the position. All examination 

weights will be specified in the recruitment 

bulletin. 

6.3.6 Examination Raters and Rate Sheets - All exatnina- 

tion raters will be briefed on proper rating 

procedures by the Personnel Department, prior to 

the rating process, and debriefed after the process 

to ensure maintenance of standards and fairness to 

all candidates. Structured rating sheets related 

to the job being examined will be used for all 

examinations. The formula for grading and 

weighting shall be applied in the same manner for 

each examination paper: 

Performance test raters will be subject-matter 

experts, drawn from persons at least one level 

above the level for which candidates are being 

tested. The raters will be persons who have 

performed the duties which they will be 

evaluating. These raters may be District 
employees or may be from other agencies, but 

shall not be the hiring authority for the 
application position; 

Insofar as possible, Panel Appraisal Interview 

Boards will consist of two subject matter 

experts and a Human Resource Analyst. The 
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subject matter experts may be from other 
agencies, or one (but not both) may be a 

District employee from the department where 

the vacancy exists. This department inter- 
viewer must be at a level equal to or higher 
than the job for which candidates are being 
interviewed, and shall not be the hiring 

authority; 

Exam raters are not to rate any person for 

whom they are the immediate supervisor, or 
with whom they are sufficiently well 
acquainted, so as to be unable to rate the 

candidate in an unbiased manner. In either of 

the above cases, the exam rater will have to 

disqualify him/herself from rating that 
candidate, leaving the remaining two raters to 

conduct the interview; and, 

All panel appraisal interviews will be tape 

recorded. 

6.4 Eligible Lists 

6.4.1 Creating of Lists - Following the examination 
process, final overall scores will be calculated 

using weights promulgated on the recruitment 

bulletin. The names of the examinees, together 

with their weighted scores for each examination 
component and totals will be placed on the 

eligibility list. The highest scoring examinee 

will be placed first on the list, the next highest 

second, etc., until the name of the lowest scored 

passing examinee is listed. Those who failed will 

be listed separately. The list of those who pass 

will be known as the "Eligibility List" and will be 

approved, when completed, by the Employment 
Manager. 

6.4.2 Duration of Eligibility Lists - Eligibility lists 

will be valid for a period of one year, unless 

exhausted sooner. 

6.4.3 Eligibility Lists for Single Position Classes 

Examinations for classifications containing only a 

single incumbent will result in an eligibility list 

good for that selection only. After the vacancy 

has been filled, the list will be deemed expired. 

Should the position become vacant in the future, a 

new eligibility list will be established. 

6.5 Certification 

6.5.1 Number of Names - The top three names on the 
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. eligibility list will be certified to the depart- 

ment having the vacant position. If two vacancies 
exist, four names will be certified; if three 

vacancies, five names, etc. The names of the 

certified eligibles will be placed at the bottom of 
the certification form (see Appendix), and the form 

will be forwarded to the hiring authority along 
with a copy of each of the candidates' applications. 

6.5.2 Hiring Authority Interviews The hiring authority, 
or designated representative, will contact the 

certified eligibles and arrange to interview each 

of them. After selecting the candidate(s) he/she 
wishes to hire, the hiring authority will note the 

results of the interviews on the certification 
form, i.e., selected, interviewed but not selected 

(INS), did not appear (DNA), etc., and return the 

form to the selection supervisor who will initiate 

processing of the Personnel Action Form (see 

Appendix), schedule a pre-einployment medical 
examination and make the formal offer of employ- 

ment. 

6.5.3 Reference Checks and Records Review - The hiring 

authority, prior to selecting a person for hire, is 

encouraged to contact references, including current 

and former employers, on all three candidates. 

Where the candidates are District employees, the 

hiring authority is also encouraged to review their 

personnel and attendance records. 

6.5.4 Candidates Who Fail to Appear - A candidate who 

fails to appear for an interview with the hiring 

authority will be removed from the eligibility 

list, and the next name on the list will be 

certified to the hiring authority in his/her place. 

6.5.5 Candidates Who Are Not Selected The names of the 

two candidates not selected by the hiring authority 
will be returned to the eligibility list and will 
be certified for future vacancies as they arise 
(unless this is a single position class, in which 

case the list is dead). 

6.5.6 Elimination of Eligibles - Examinees on eligibility 

lists may be eliminated by the Personnel Department 

on the following grounds: 

Two waivers (declinations) of certification or 

offers of appointment; 

. 1 Inability of the Personnel Department to 

locate the examinee. It is the exauiinee's 
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. responsibility to notify the Personnel 

Department of changes of address or telephone; 

Failure of an applicant to respond to a 

written inquiry within five (5) working days 
of the date of mailing of such inquiry; 

Failure of an applicant to appear for 

interview with the hiring authority without 
notifying the hiring authority or the 
Personnel Department; 

Falsification or misrepresentation of appli- 

cation papers by examinee; 

Inability of applicant to meet physical 

requirements of position (to be determined 

through pre-employment physical); or 

. Voluntary withdrawal by applicant. 

6.5.7 Termination of Eligible Lists - An eligibility list 

may be terminated by the Personnel Department, 
whenever fewer than three names remain on the list. 

6.6 Exempt Positions - Exempt positions are created by the 

Board of Directors. These positions are at the 

department head level, or above, and serve at the pleasure 

of the hiring authority (usually the General Manager or an 

Executive Staff member). Exempt employees are not 

required to serve a probationary period, nor are they 

governed by non-contract disciplinary procedures. If an 

exempt employee is terminated, he/she is precluded from 

grieving the termination. Exempt positions may not 

necessarily be filled through the recruitment and selection 

processes previously described. However, a standard SCRTD 

application form will be completed, and candidates will be 

interviewed by the hiring authority. Any selection will be 

made in conformance with the Equal Employment Opportunity 

Commission (EEOC) Guidelines on Employee Selection. No 

eligibility lists will be established for exempt positions. 

6.7 EEO Efforts by Personnel Department - The following are the 

significant efforts undertaken by the Personnel Department 

to ensure support of the equal employment opportunity 

efforts of the District. 

The SCRTD has created "bridge classifications" to 

allow clerical and blue collar workers to prepare 

themselves for professional positions. Where needed, 

incumbents take appropriate college classes during . free hours, and their tuition expenses are reimbursed 

by the SCRTD. We have created "Assistant" classes as 

trainee levels for a number of professional jobs (for 
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example, leading into Programmer, Human Resource 

Analyst, Planner and Buyer). Staff Assistant, Staff 

Aide and Assistant Administrative Analyst provide 

bridges to Management Analyst levels. Further, the 

classes such as Junior Engineer and Student Intern 

allow opportunities for college graduates to gain 

professional experience needed to qualify for journey- 
level openings; 

The SCRTD has developed a Special Assistant Program 
for employees with temporary handicaps which prevent 

them from continuing their usual employment. In order 

to provide alternate employment that accommodates an 

employee's handicap, forty positions have been allo- 

cated to this special class. An employee with such a 

handicap may be placed in one of these positions for 

three weeks to six months or more, upon the 

physician's approval; 

The SCRTD requires a standardized application form to 

be completed by all applicants. Even if a resume is 

submitted, each applicant will need to provide the 

information requested on the application. This 

procedure permits a more even comparison of candi- 

date's qualifications; 

Performance appraisals are written against job related 

tasks and standards, into which the employee has had 

some input; 

Validated medical standards for all District job 

classes have been developed, which enable judgments to 

be made concerning the physical capability of appli- 

cants to perform them. They also permit the judgment 

about "reasonable accommodation", for the needs of the 

handicapped applicant, to be made more precisely on a 

case-by-case basis; 

The gender and ethnic identity of applicants are 

tracked from information supplied by the applicants; 

and from information volunteered by applicants, it is 

possible to identify the most productive recruiting 
resources; 

Fair and consistent selection procedures have been 

developed which measure actual requirements of 

positions; 

The SCRTD has revised its pension-actuarial table to 

eliminate discrimination on the basis of sex; 

The SCRTD has revised its affirmative action mailing 

list to expand recruitment sources for women and 

minority groups; 
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. 1 A special category of employment, Regular Part-Time 
Employment, has been developed, permitting the hiring 
of employees to work between 20 to 32 hours per week; 

A modified flex-time program is in place in many 
departments; 

Class specifications for all jobs have been revised to 
eliminate sexist terms for positions/specifications; 

Special Hispanic, Asian and female outreach recruit- 
ment efforts are maintained on an ongoing basis; 

A WIN/COD (Work Incentive/Career Opportunities 
Development) Program has been implemented to increase 
the number of women in non-traditional jobs; 

An Employee Assistance Program has been implemented to 
help alcohol/drug abusers and other employees with 
problems which impact their health and work producti- 
vity; 

A survey has been conducted of the current handicapped 
employee population. 

7.0 Employee Education Training and Development 

The Employee Education Training and Development Department 
(EETD), under the direction of the Assistant General Manager 
- Equal Opportunity, provides training programs to meet the 
current and future work needs of the District, individual 
departments and individual employees. 

EETD administers six continuing programs directed toward 
employee promotional preparation. The programs are: 

7.1 Mechanic "C" Training Program - Twelve or more mechanics 
per year have been graduated from this program since 1971. 

The Program is designed for Utility "A" and Service Atten- 
dants to become Mechanics "C", following 22 weeks of 

classroom training (three hours twice a week on their own 
time) and 16 weeks of on-the-job training. The program 
covers basic diesel mechanic knowledge and skills and, upon 
successful completion and available vacancies, employees 
are promoted to Mechanic "C" positions. 

7.2 Career Counseling Program - Individualized career 
counseling is available to help all employees determine 
their career goals, identify their skills and training 
needs, and define possible career paths within the 
District. 

7.3 Tuition Reimbursement Program - This program offers an 
important resource for continuing education and development 
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S for employees and has been offered at RTD since 1972. The 
current guidelines provide for tuition refunds to qualified 
employees for courses which are related to the work of the 
District and which are taken at universities or colleges 
after work hours. The program is designed to encourage 
employees to prepare for promotional opportunities and to 
increase their capabilities in their present position. All 
full-time employees are eligible to participate. 

7.4 Pre-Supervisory/Staff Development Training - Three Pre- 
Supervisory/Staff Development Training series are projected 
for fiscal year 1986. Each series consists of four pro- 
grams: Introduction to Supervision, Introduction of 
Administrative Analysis, Fundamentals of Interpersonal 
Relations and Basic Writing Skills. Each of these programs 
consist of eight 2-hour modules offered at District 
facilities. The programs are voluntary and are open to all 
interested employees who attend on their own time. 

EETD has developed a five year training plan projecting 
ongoing and future District training needs in the area of 
retraining, specialized training, minority development and 
career development. This master plan reflects analysis of 
the District's Equal Opportunity Program. 

S 
8.0 Complaint/Grievance Procedures 

8.1 Employee Right to File Complaint - Internal Procedure 

This section provides procedures for internal processing 
and review of discrimination complaints. The procedures 
contained herein are strictly followed in the processing of 
discrimination complaints. 

8.1.1 Any SCRTD employee or applicant for employment who 
feels he/she has been discriminated or retaliated 
against because of race, religion, sex, national 
origin, marital status, ancestry, age (over 40), 

physical handicap, or medical condition (cancer 
related) has the right to register a complaint, in 

accordance with the procedures set forth below: 

All employees have the unrestricted right to 
communicate informally and directly with an 
EEO Representative before, or after their work 
assignment, or on appropriate break periods. 

. The District considers the intentional filing 
or registering of false discrimination com- 

plaints to be as reprehensible as discrimina- 
tory conduct. Therefore, any employee who 
intentionally files a false discrimination 
complaint will be subject to disciplinary 
action. 
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. 1 Complainants, and all parties and their 

witnesses, shall be free from restraint, 

intimidation, interference, retaliation, 

coercion, discrimination or reprisal at any stage 

in the presentation and processing of the 

complaint including the counseling stage, or any 

time thereafter. Any party who alleges 

restraint, intimidation, interference, coercion, 

discrimination, or reprisal in connection with 
the presentation of a complaint, may have the 

allegation included as an issue in the complaint, 

or as an individual complaint of discrimination. 

SCRTD shall ensure that full cooperation is 

provided by all employees and management to the 

EEO Representatives in the performance of their 

duties. 

The principal purpose of the discrimination 
complaint procedures is to determine whether an 

act of discrimination has occurred, so that 

remedial action can be taken as appropriate. 

Investigations and conferences in discrimination 

complaint cases are essentially fact-finding 
processes which have as their purpose the 

development and recording of evidence on which 
informed and impartial decisions can be based. 

8.2 Internal Complaint Process 

8.2.1 An employee or applicant for employment (aggrieved 

person) who believes he/she has been discriminated 

against should first contact an EEO Representative, so 

that an attempt can be made to resolve the complaint. 

The EEO Representative must be contacted within 30 

days from: 

The date of the alleged discriminatory act; 

The effective date of the Personnel Action Form 

(PAF) action or; 

The date the aggrieved person became aware or 

should have become aware of the alleged 
discriminatory act. 

* (NOTE: These time limits may be extended beyond 

30 days, in cases where the complainant shows 
that he/she was prevented, by circumstances 

beyond his/her control, from submitting the 

complaint within the specified time limits.) 

8.2.2 A complaint of discrimination must be submitted on 

the form provided and must be signed by the 
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complainant. The complaint may be submitted by mail 

or delivered in person to the Department of Equal 

Employment Opportunity. 

8.2.3 Immediately upon receipt, the Equal Employment 

Opportunity Manager will acknowledge receipt in 

writing to the complainant. 

8.2.4 The Equal Employment Opportunity Manager may 

reject a complaint which was not filed in a timely 

manner, or if after reviewing the allegations, it is 

determined that the complaint does not involve 

retaliation or discrimination on the basis of race, 

religion, marital status, sex, national origin or 

ancestry, age (over 40), physical handicap or medical 

condition (cancer related). Further, a new complaint 

can be rejected if filed by the same complainant 

alleging identical issues of a previous complaint 

which is either pending or has had a decision 

rendered. 

8.2.5 The Manager 

If a complaint is rejected, the Manager of Equal 

Employment Opportunity will communicate the decision 

to reject the complaint by letter to the complainant 

or representative within 21 calendar days. 

8.2.6 Once a complaint of discrimination is accepted for 

formal processing, the Equal Employment Opportunity 

Manager will assign an EEO Representative to 

investigate the complaint. 

8.2.7 The investigation shall include a thorough review 

of: 

The circumstances under which the alleged 

discrimination occurred; 

The treatment of members of the complainant's 

protected group as compared with treatment of 

other employees in the organizational segment in 

which the alleged discrimination occurred; 

Any policies and practices related to the work 

situation, including those which may bear on the 

allegations of discrimination, even though they 

have not been expressly cited by the complainant; 

and, 

Any oral remarks that were made which could be 

deemed relevant. 
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. 8.2.8 The EEO Representative shall establish and maintain 

an investigative file. The file shall contain 

documents and information gathered during the 

investigation. All documents and information acquired 

during the investigation are considered confidential. 

8.2.9 The EEO Representative shall prepare a report of the 

facts of the investigation. The complete investiga- 

tion file will be forwarded to the Equal Employment 

Opportunity Manager for review and solutions to 

resolve the matter. 

8.2.10 The investigative file shall be carefully reviewed by 

the Equal Employment Opportunity Manager to determine 

if the facts substantiate the allegation(s) of the 

discrimination complaint. If a determination is made 

that the allegation(s) cannot be substantiated, the 

Equal Employment Opportunity Manager will so notify 

the complainant and the accused in writing. 

8.2.11 If the Assistant General Manager - Equal Opportunity 

(AGN-EO), in consultation with the EEO Manager, 

determines that there has been differential treatment 

or other action which may constitute illegal 

employment discrimination or a violation of this 

Program, the AGM-E0 shall discuss the case with the 

Legal Department. 

In the event it appears that employment discrimination 

has occurred, the AGM-E0 will submit a written request 

for a review and legal opinion to ascertain if illegal 

discrimination or violation of the law or District 

policy has occurred. 

This review shall be completed within ten (10) working 

days and the written opinion provided to the AGM-E0 

within five (5) working days thereafter. 

This opinion will be treated as attorney work product 

and will be entitled to the protections against 

disclosure afforded to confidential and privileged 

communications under the law. 

8.2.12 If the AGM-E0, in consultation with the EEO Manager, 

after reviewing the legal difficulties finds that the 

allegations are substantiated, in whole or in part, 

those findings shall be transmitted in writing to the 

appropriate department head or supervisor and the 

general counsel within ten (10) working days of the 

completion of the review. If the department head 

agrees with the findings and recommendation, he/she 

shall so notify the Manager of Equal Employment 

Opportunity within ten (10) working days. If the 

department head does not concur, then he/she may 
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. submit a counter-recommendation for corrective action 

to the Equal Employment Opportunity Manager within ten 

(10) working days, with copies of all material trans- 
mitted to the General Manager and the General Counsel. 

8.2.13 The Manager of Equal Employment Opportunity shall 

then present the recommended corrective action to the 
complainant. If the complainant accepts the recom- 

mended action, the case will be closed. 

8.2.14 If the recommended corrective action is not found to 

be a satisfactory resolution to the complainant or the 
department head, either party or parties may choose to 
have the facts of the case reviewed by the General 

Manager. A request in writing for review by the 
General Manager must be presented within ten (10) 

working days from the receipt of the recommended 
corrective action to the AGM-E0. This request must 

state the reason(s) the party or parties disagree with 

the recommended corrective action. 

8.3 Final Decision 

The General Manager shall advise the complainant and department 

head of a final decision within 20 working days of the 

presentation of the request for review. The General Manager may 

extend the period of review upon written notice to the parties. 

The decision of the General Manager shall be transmitted in 

writing to the parties and is a final decision within the 

District. 

8.4 Rights of the Alleged Discriminator 

In the interest of fairness to all persons involved in the 

filing of discrimination complaints, SCRTD shall assure that 

persons named as "alleged discriminators" are adequately 

informed of any charges made against them and are afforded a 
full and fair opportunity to respond to such charges. The 

following provisions shall apply: 

When an aggrieved person names or otherwise indentifies an 

individual as being responsible for an alleged act of 

discrimination, but the EEO Representative learns through 

an interview that the allegations are not based on illegal 

discrimination, the EEO Representative shall advise the 
alleged discriminator: 

that he/she has been identified by a complainant as 

acting in a discriminatory manner; 

the nature of the accusations made. 

During the course of an investigation of a complaint of 

discrimination, the EEO Representative must take necessary 
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precautions to ensure that the alleged discriminator is 

given an opportunity to respond to any and all allegations 

made against him/her. The EEO Representative shall: 

interview and receive information from the alleged 

discriminator, as many times as necessary, to ensure 

that the person had the opportunity to respond to all 

of the allegations; and 

provide the alleged discriminator with the opportunity 

to name witnesses who might be contacted for 

corroborating testimony. 

. The Equal Employment Opportunity Manager shall provide the 

alleged discriminator with a copy of: 

the findings and proposed disposition of the 

complaint; and 

SCRTD'S final decision concerning the allegations of 

discrimination in the complaint. 

. At the time the alleged discriminator is notified of the 

nature of the allegations, he or she shall be provided with 

a copy of Sections 8.4 and 8.5 of the Equal Opportunity 

Program. 

8.5 Complaint File Accessibility 

8.5.1 Although statements contained in the complaint file 

shall be obtained without a pledge of confidence, 

those statements, as well as other documents in the 

file, frequently include information of a personal and 

sensitive nature. Persons given access to this 

information, including complainants and alleged 

discriminators shall not discuss the contents of the 

file with any person or divulge any information 
contained in the file, except when it is necessary to 

do so in connection with the investigation of the 

complaint. The contents of the complaint file are 

official information and may not be used for other 

purposes. The California Public Records Act restricts 

against improper disclosure and is binding on SCRTD 

employees. 

8.5.2 The alleged discriminator may, upon request, have 

access to the complaint file consistent with the 

following: 

He/she will be given access to relevant and 

necessary portions of the complaint file if the . determination of the Equal Employment Opportunity 

Manager supports the allegations of discrimina- 

nation or implies impropriety on the part of the 
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. alleged discriminator. In the event of a 

disagreement concerning which materials in the 

complainant file are relevant and necessary to the 

alleged discriminator, the decision will be made by 

the Assistant General Manager - Equal Opportunity 

and the General Counsel. 

He/she will be given access to the complaint file 

if SCRTD takes or proposes corrective action 
against the alleged discriminator, based on 

evidence developed in connection with the 

investigation of the complaint. For this 

purpose, corrective action includes any written 

reprimand, letter of instruction, suspension, 

demotion and/or termination. 

8.5.3 Except as provided above, disclosure of information 

from an individual's complaint file is limited to the 

parties requiring information (i.e., the complainant, 

General Counsel, General Manager, Director of 

Personnel, or their authorized agents, and SCRTD 

Representative involved in investigating the 

complaint). Without the written consent of the 

parties concerned, disclosure of information to any 

other person shall be limited to: 

Confirmation of the name of the complainant and 

alleged discriminator(s); 

The status of the case; 

Results of SCRTD's decision; and 

The nature of the complaint. 

8.5.4 This policy of limited disclosure is based on the 

recognition that complainants, alleged discriminators 
and their witnesses shall be free from restraint, 

interference, coercion, discrimination, or reprisal at 

any stage in the presentation and processing of the 

complaint, including the counseling stage or any time 

thereafter. The statutory foundation for this policy 

is the California Fair Employment and Housing Act, 

Government Code Section 12900 et seq. 

8.6 Discrimination Complaint Reporting - In order to ensure the 

efficient processing of discrimination complaints, it is 

important for all persons involved at every stage to document 

their efforts at resolution and submit reports on a timely 

basis. The required reports are set forth below: 

8.6.1 Complainant's Statement Shall be submitted by 

the complainant to the Office of Equal Employment 

Opportunity. The submitted Complaint of 
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. Discrimination form must enumerate each allegation 

separately and specifically. For example, "I was the 

victim of harassment" is too generalized. If the 

complaint alleges harassment, specific acts 

demonstrating the harassment must be included. 

Complaints will be accepted only on those specific 

allegations on which the individual has established a 

basis of discrimination. 

8.6.2 Investigative File - Shall be submitted by the EEO 

Representative to the Equal Employment Opportunity 

Manager upon completion of the investigation. It 

shall include: 

. Report of investigation with factual findings; 

Declarations of the complainant, of the alleged 

discriminating official and of other witnesses; 

and 

Copies of, or information from, records, policy 

statements and regulations of SCRTD organized to 

show their relevance to the complaint or to the 

general environment from which the complaint 

emanated. 

9.0 Goals and Timetables 

9.1 Objectives and Responsibility 

The District's Equal Employment Opportunity Program has as 

an oblective the setting of specific, detailed, numerical 

hiring goals and timetables to assist departments which 

have not met parity in specified occupational 

subcategories. The purpose of this objective is to correct 

any underutilization or overrepresentation of specific 

affected classes of employees. The Equal Employment 

Opportunity Department has the responsibility to perform 

the necessary statistical analysis, working in concert with 

the various District department managers, in order to set 

such employment goals and timetables. 

9.2 Program Goals 

The Equal Employment Opportunity Department, working in 

concert with District department managers, shall take into 

consideration several factors in the establishment of such 

yearly employment goals, for specific affected classes of 

employees. These include, but are not limited to, the 

following: 

S The District Workforce Analysis for the various 

departments (see Section 9.3); 
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The employee availability analysis which is the result 

of analyzing labor force statistics for minorities and 

females in the Los Angeles - Long Beach Standard 

Metropolitan Statistical Area (SMSA) showing the 

availability of workers for each of the District's job 

categories (see Appendix G); 

The projected number of job openings in these job 

categories within the District, based upon budgeted 

positions and projected attrition rates; 

The flow of applicants for District job openings and 

the promotability of minorities and females within the 

District; 

Special problems encountered in the availability or 

recruitment of minorities or females for certain 

classes; 

The need to correct areas of underutilization and 

overrepresentation within the District for minorities 

and female employees. 

9.3 Employee Utilization Analysis 

The employee Utilization Analysis is shown in the Workforce 

Analysis and Goals Charts (see Appendix F: "Departmental 

Statistics"). This Analysis identifies areas of 

underutilization and overconcentration of minorities and 

women within the District's workforce. Detailed 

statistical data, as of June,1986, has been compiled for 

the District. The Workforce Analysis and Goals charts show 

the incumbents of each department's job categories by sex 

and race. 

The District has reduced the Equal Employment Opportunity 

Commission's (EEOC) nine broad job categories into eight 

categories, and the Workforce Analysis utilizes these eight 

broad categories. A description of each category, 

together with the pertinent occupational subcategories for 

each, is as follows: 

Officials and Administrators 

Occupations requiring administrative personnel who set 

broad policies, exercise overall responsibility for 

policy implementation, direct individual departments 

or special phases of the District's operations. 

Executive Staff 

Department Heads 

Assistant Department Heads 

Section Heads 
Division Maintenance Managers 

Division Transportation Managers 

Other 
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. Professionals 

Positions requiring personnel which follow policy 
directives with a high degree of technical skill. 

These positions usually require a college degree or 
equivalent experience. 

Senior and Supervising 
Entry Level 
Accountants 
Planners 
Engineers 
Other 

Technicians 

Occupations requiring a combination of basic 
scientific knowledge and manual skill which is usually 
obtained through approximately two years of post high 

school education, either through technical schools, 

junior colleges or equivalent on-the-job training. 

Supervising 
Senior 
Transit Operations Supervisors 
Other 

Para-professionals 

fl 

Occupations in which workers perform some of the 

duties of a professional or technician, in a 

supportive role, which usually requires less formal 

training and/or experience than is normally required 
for professional or technical status. Such positions 

may fall within an identified pattern of staff 

development and promotion under a "new career" 

concept. 

Office and Clerical 

Includes all clerical-type work, regardless of level 

of difficulty, if the activities are primarily 
non-manual (although some manual work not directly 
involved with altering or transporting the products 

may be included). 

Skilled Crafts 

Manual workers of relatively high-skill level having a 
thorough and comprehensive knowledge of the processes 

involved in their work. They should exercise 
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. considerable independent judgment and usually receive 

an intensive period of training. 

Mechanics 
Mechanic "C" Trainees 
Electricians 
Sheet Metal 
Other 

. Service and Maintenance 

Workers who operate machines or processing equipment, 

or perform other factory-type duties of intermediate 
skill level, that can be mastered in a few weeks and 

require only limited training (includes Bus 

Operators). 

Workers in manual occupations that generally require 

no special training who perform elementary duties that 

may be learned in a few days and require the 

application of little or no independent judgment. 

Full Time Bus Operators 
Part Time Bus Operators 
Full Time Bus Operator Trainees 
Part Time Bus Operator Trainees 
Other Operators 
Utility and Service Attendants 
Other 

n 

. Protective and Service 

Workers in both protective and nonprotective service 

occupations. 

Transit Police 
Security Guards 
Other 

For the purpose of analysis, all District job titles 

within the District were placed in the appropriate job 

categories. 

9.4 Availability Analysis 

The Availability Analysis is a compilation of data which 

derives information from the availability of minorities and 

women in the workforce mainly within three population 

groups: 1) Los Angeles-Long Beach Standard Metropolitan 

Statistical Area; 2) State of California; and 3) the 

internal workforce of the District. 

26 



The purpose of an Availability Analysis is, as its name 

suggests, to estimate availability of minorities and 

females in the labor force (external and internal), who 

have the necessary job skills to perform the various 

occupations in the District's job categories and could 

reasonably be expected to be recruited and employed in 

those positions. This estimate is used to determine 

whether or not overconcentration or underutilization of 

minorities or females exists in the District's workforce. 

The availability data, which the District developed, is 

defined by job category for minorities and females. 

Separate data were developed for each of the District's job 

categories in this Program. These categories were arrived 

at by refining the basic eight EEO-4 job categories into 

appropriate occupational subcategories, to indicate 

possible upward mobility or to highlight levels wherein the 
District is trying to correct underrepresentations. 

There are four factors which must be considered in 

computing an Availability Analysis: 

The percentage of minority and females in the 

aggregate external labor force; 

The percentage of minorities and females having the 
requisite job skills in the immediate labor market 

area; 

The percentage of minorities and females who have 
requisite skills and live in the area in which the 

District can reasonably recruit; and, 

The percentage of minorities and females, within the 
District's current workforce, who are promotable or 

transferable into an appropriate EEO-4 occupational 

subcategory (e.g., from Entry-Level Professional to 

Senior/Supervising Professional). 

These factors must be taken into consideration and, where 

appropriate, be accounted for when analyzing availability 

factors into an estimate. The figure that emerges from the 

sum of factors, multipled by assigned weights, expresses 

only an estimated percentage for protected groups in 

relation to a specific level of the workforce of a given 

organization, in a given locality, at a given time. Each 

of the raw percentages is weighted by a certain value 

between 1 and 100%. The weighting system is based on a 

decimal scale. With some exceptions, each factor must 

receive some value, and the total of the weights must equal 

100%. Factors are weighted in accordance with their 

importance in regard to the job group. For example, a job . group composed of entry-level positions might result in 

Factors 2 and 3 receiving a higher value than Factor 4. A 

job group composed of more sophisticated technical jobs 
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might result in Factors 2 and 3 receiving higher weight 

values and Factor 4 none at all. In a job group with 

positions filled entirely from within, Factor 4 would be 

assigned a higher weight value. 

Further, weights are assigned to enable the availability 

estimate for a job group to help correct underutilizations. 

For instance, in the computation for Senior and Supervising 

Professionals, Factor 4 was given a higher weight for the 

Hispanic and Asian-Pacific Island groups to aid in 

increasing their representation. Or, for Section Heads, 

females were more highly weighted in Factor 2 to bring up 

their representation. 

With regard to Factor 4, it may be noted that it was used 

in widely varying ways depending upon the specific job 

group being considered. In entry-level positions, it is 

virtually negligible, as it is with some executive-level 

positions for which the District has recruited and hired 

very largely from the outside. For those positions in 

which District experience counts very heavily, e.g., 

Transit Operations Supervisor (Supervising Technicians in 

the Availability Factor charts and in the charts in 

Appendix F), Factor 4 should be given a significant weight. 

However, this Factor has to be weighted guardedly with some 

minority groups who already are overrepresented in a 

particular 
availability estimates need to be kept in some reasonable 

proportion, in most cases, to labor market parity to 

maintain credibility. 

The reader is referred to Appendix C to see how the 

availability factor computation was carried out for each of 

the occupational subcategories. 

9.5 Underutilization 

There must be a comparison of the availability analysis 

data with the current utilization of each job group 

identified in the District's workforce. This comparison is 

designed to determine if there is an underutilization of 

minorities or women within the District's workforce. 

9.6 Anticipated Job Openings 

The Equal Employment Opportunity Department performed an 

analysis of all the District departments' anticipated job 

openings. This analysis was accomplished by adding newly 

budgeted positions to each department's expected attrition, 

for the budgeted year, in the Officials and Administrators 

and Professional job categories. Anticipated job openings, 

thus arrived at, are shown in the departmental Workforce 

Analysis charts in Appendix F. 
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9.7 Numerical Goals 

From the comparison of the percentage of underutilization 

with anticipated job openings, the Equal Employment 

Opportunity Department is able, in cooperation with 

Department Heads, to set numerical goals for the fiscal 

year for minorities and females. The goals are projected 

plans that include protected group members in such numbers 

that will satisfy workforce representation requirements. 
In the following section, the Equal Employment Opportunity 

Department detailed specific goals for any group for which 

there is a need for correction, as shown in the Workforce 

Analysis charts. These numerical goals are related to an 

anticipated adjusted workforce for the end of the fiscal 

program year June 30, 1987, and a projected percentage of 
representation for minority and female employees. 

9.8 Goals Summary 

Minority and female percentages for each District 
department were reviewed by occupational subcategory, 
together with expected vacancies and newly budgeted 

positions. For each occupational subcategory, current 

departmental minority and female representations were 

compared with availability estimates. The comparisons were 

used to establish hiring goals in response to attrition . and/or new budgeted positions. The availability factors 

were taken from the Availability Factor Computation Charts 

in Appendix C. The minority availability percentage was 

computed by combining Black, Hispanic and Asian-Pacific 

Islander factors for each occupational subcategory. A 

summary of this information is provided in the Workforce 

Analysis and Goals Chart at the end of this section. 

lo the Workforce Analysis and Coals Charts, an asterisk 

symbol (*) was used to indicate that the occupational 

subcategory was below a total of two positions and is not 

large enough to be considered for goal setting. The plus 

sign (+) indicates that parity has been reached. The pound 

sign (#) indicates the lack of sufficiently adequate 

labor-market information to permit forming an availability 

estimate. 

There are very few departments that have 

underrepresentation of minorities and women. These 

departments will be targeted for equal employment 

opportunity assistance to improve their ethnic and gender 

representation during 1986-87. This will, of course, be 

dependent on hiring activities. 

District employees, at lower pay levels, need to have a 

"vehicle" for upward mobility. Training programs and 

"bridging of classes" can provide that experience or 

expertise to assist employees to qualify and compete for 
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. promotions. Due to the District's underrepresentation of 

women at the Executive Staff level, outreach and recruit- 

ment should be focused on women to fill any openings in 

these high-level positions. 

Overall, the District is at, or close to parity, for most 
departments. This is significant to note, because a review 
of last yearts SCRTD EEO Program, and the goals that were 

set, clearly indicates that many departments made efforts 

to reach their goals. 

The District is presently overrepresented with minorities 
in the following categories: 

Technicians; 
Para-professionals; 
Office and Clerical; 
Skilled Crafts; 
Service and Maintenance; 
Protective and Service 

The Equal Employment Opportunity Department will attempt to 

identify programs designed to correct overrepresentation in 

these areas. 

The only job categories that were considered for goal-setting 
were Officials and Administrators and Professionals, because 
parity and beyond has been reached for minorities in other job 
categories. There are still some problem areas for female 
representation in the Transportation and Equipment Maintenance 

Departments. However, efforts are being made to correct this, 

e.g., the Mechanic "C" Training Program. 

Hiring goals for each department are summarized below: 

1100 General Manager 

Three new exempt positions in the Officials and 

Administrators job group are to be opened. However, not 

enough is known about them to permit goalsetting. 

1200 District Secretary 

No new positions or attrition are expected. 

1800 Transit Police 

No job openings are expected among Officials and 

Administrators or among Professionals. 

2200 Legal 

One new Assistant Counsel position is open and Associate 

Counsel is to be hired also. The department is at parity 
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. for minority attorneys. It is recommended that one of the 

two openings be filled with a female attorney to advance 

toward parity in that subcategory. 

3099 Assistant General Manager for Operations 

No job openings are anticipated. 

3201-Transportation (All Divisions and Departments) 

3299 

One opening at the Assistant Department Head level is to be 

filled by mid-November, and several women are candidates. 

Three Transportation Superintendent positions will be 

filled. Hispanic representation, particularly, needs to be 
increased in this job group. There are two Division 

Manager vacancies to be filled, but an established list 
precludes sitting goals. Three Assistant Division Manager 

vacancies are expected, and a goal of one female hire has 

been accepted. Three Senior and Supervising Professional 
positions are also to be filled. Although there is some 

female under representation, minority representation is 

above parity. The constraint of a limited number of female 

candidates makes it difficult to increase the percentage of 

females at this level. However, the department will 

attempt to hire one woman at this level. 

(Also see Dept. 3200 in Appendix F - changes in numbers and 
percentages. 

3301-Maintenance and Equipment (All Divisions and Departments) 

3399 
One new Division Manager position is to be filled. Since 

this class has reached parity for minorities, no 

recommendation is made. No Professional-level hiring is 

anticipated. However, a goal of one female Equipment 

Maintenance Supervisor should be established. 

3510 General Services 

No hiring into positions in the Officials & Adminis- 

trators or in the Professionals category is expected. 

3540 Print Shop 

No hiring for Officials & Administrators or for 

Professional positions is expected. However, a goal 

of one female Printer should be established. 

3599 Facilities Maintenance 

No job openings are anticipated among Officials and 

Administrators, or among Professionals. However, for the 

Electronics Communications Technicians openings, a goal of 

two minority females should be established. 
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3900 Scheduling 

There are no anticipated job openings among Officials & 

Administrators. One new position will be open in the 

Senior and Supervising Professional occupational 

subcategory. A goal of hiring a female has been accepted 

to help correct underutilization of females at this level. 

4099 Assistant General Manager for Planning and Communications 

No job openings are expected. 

4200 Planning 

No vacancies are expected among Officials and 

Administrators. Among Professionals, seven are to be hired 

at the Senior and Supervising level, if five of these 

positions which are now frozen are released. To help 

correct underutilization, the department has set goals of 

one minority and two female hires at this level. Among 

Entry-Level Professionals, parity has been met. However, 

with four hires in view, a goal of one female has been set 

to maintain parity. 

4400 Marketing and Communications 

No job openings are anticipated among Officials and 

Administrators. However, three Entry-Level Professionals 

are to be hired. Parity has been reached for minority 

representation, but there is some female underutilization. 

A goal of one female hire has been accepted to correct 

this. 

4500 Policy Analysis 

No job openings are expected. 

4800 Customer Relations 

No job openings among either Officials and Administrators 

or among Professionals are anticipated. 

5100 Government Affairs 

No hiring is expected among Officials and Administrators or 

among Professionals. The one available position was 

deleted for F? 86-87. 

5500 Community Relations 

No job openings among Officials and Administrators are . anticipated. The only hiring in view for Professionals is 

at the Entry-Level where six vacancies for Community 

Relations representatives are to be filled. The department 
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already exceeds parity, at this level, for both female and 

minority representation. However, in order to maintain 

parity for females, a goal of one female hire has been 

accepted. 

6099-Assistant General Manager for Equal Opportunity 
6400 

No change at the Officials and Administrators level is in 

view. Assuming that one frozen position is released, two 

hires are anticipated at the Senior and Supervising 

Professional level. Two hires are also expected in the 
Entry-Level Professional subcategory. However, because 
parity has already been met, no goals have been set. 

7099 Controller - Treasurer - Auditor 

No hiring expected. 

7100 Accounting and Fiscal 

There are no definite plans for hiring either in the 

Officials and Administrators category or in the 

Professional category. 

7200 Data Processing 

Four positions at the Senior and Supervising Professional 

level are to be filled, as is one at the Entry-Level Pro- 

fessional level. Both of these occupational subcategories 

exceed parity for minority employees, but are somewhat 

deficient in utilization of female professionals. A goal 

of one female Senior and Supervising Professional, and one 

Entry Level female Professional have been accepted, 

recognizing the difficulty of finding female candidates. 

The current training of Programmer Assistants, consisting 

of minority and/or females, should assist in the entry- 

level goal. 

8099-Assistant General Manager for Transit Systems Development 

8300 
Three new Assistant Department Head positions are to be 

filled. However, because of the small number in this group 

and the limited number of minority and female candidates 

with the needed experience, no goal has been set. Seven 

new positions at the Senior and Supervising Professional 

level have been budgeted. Minority representation at this 

level now exceeds parity. However, there is no female 

representation; a goal of one female for one of these seven 

new positions has been accepted. 

9099 Assistant General Manager for Management 

There are no anticipated job openings. 
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9100 Risk Management 

A Claims Manager is to be hired. Since the number at 

this level is so small, no goal has been set. 

9100 Safety 

One new position at the Senior and Supervising Professional 

level is to be filled, as is one in the Entry-Level 

Professional subcategory. Minority utilization in this 

department is high, but there is a need for more female 

representation. A goal of at least one female hire, in the 

Professional category, has been accepted. 

9100 Insurance 

No new positions or vacancies are in view. 

9400 Office of Contracts Procurement and Materiel 

Five new Entry-Level Professional positions are to be 

filled. Parity has been met for minority representation in 

this subcategory, but female representation is below 

parity. A goal of one female hire has been accepted, 

recognizing the difficulty of finding female Contract 

Administrators. 

9500 Personnel 

One new Entry-Level Professional position is to be filled. 

Since both minority and female representation exceed 

parity, no goal has been set. 

9700 Office of Management and Budget 

A vacant position in the Officials and Administrators 

category (Director of Management and Budget) is to be 

filled. There are also two new Entry-Level Professional 

positions to be filled. Since parity for both minority and 

female representation has been met, no goal has been set 

for females. However, in order to keep minority 

representation from falling below parity, a goal of one 

minority is suggested in the Professional category. 

9800 Employee Relations 

There are two new Entry-Level Professional positions 

(Labor Relations Analyst). However, since there is already 

good minority and female representation, and the total 

number of positions is so small, no goal has been set. 

S The Workforce Analysis and Goals Summary of all SCRTD 

Departments is listed as Appendix H. 
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10.0 Contract Compliance Program 

10.1 Purpose 

This section prescribes policies and outlines procedures for the 

implementation of the District's Contract Compliance Program. 

The initiatives set forth herein have been established to ensure 

that no program, project or activity receiving funds from the 

District discriminates on the basis of race, religion, ancestry, 

national origin, sex, age (over 40), physical handicap, medical 

condition (cancer related), or marital status. 

10.2 Authority 

To assure contract compliance, the Southern California Rapid 

Transit District agrees that, as a condition to receiving any 

federal financial assistance from the Department of 

Transportation, it will comply with Title VI of the Civil Rights 

Act of 1964, 78 Stat. 252, 42 U.S.C. 2000d-42 U.S. 2000d-4 and 

all requirements imposed by or pursuant to Title 49, Code of 

Federal Regulations; Department of Transportation, Subtitle A, 

Office of the Secretary, Part 21, Nondiscrimination Federally 

Assisted Programs of the Department of Transportation. 

Effectuation of Title VI of the Civil Rights Act of 1964 and 

other pertinent directives to the end that, in accordance with 

the Act, Regulations, and other pertinent directives, no person 

in the United States shall on the grounds of race, creed, color, 

sex or national origin be excluded from participation in, denied 

the benefits of, or otherwise subjected to discrimination under 

any program or activity for which SCRTD receives Federal 

Financial Assistance from the Department of Transportation, 

including the Urban Mass Transportation Administration (UNTA). 

10.3 Staff Responsibility 

10.3.1 Contract Compliance Manager - Reports to the Assistant 

General Manager-Equal Opportunity, and is responsible 
for the administration of the nondiscrimination 
compliance and implementation of the enforcement 

procedure and shall: 

Conduct continuous review, evaluation, and 
monitoring of the District's activities and 
programs, and recommend necessary changes to 

ensure consistency and program effectiveness; 

Provide advice and recommendation to the 

Assistant General Manager - Equal Opportunity, 

concerning significant developments and changes 

in implementation of the District's compliance 

responsibilities; 

Provide primary coordination and liaison with 

appropriate agencies, public and private 
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organizations, and communities to achieve program 

objectives; 

Ensure that all EEO plans submitted by 

contractors are in compliance with EEO standard 

specifications of the construction contracts; 

Review and analyze all Monthly Employment 
Utilization Reports submitted by construction 
contractors and subcontractors to ensure 

compliance pursuant to rules and regulations. 

10.4 Contract Compliance Program Components 

10.4.1 Title VI Program - In accordance with the afore- 
mentioned contract compliance rules and regulations, 

this program is designed to ensure that the District 
does the following: 

Agrees that each "program" and each "facility" as 
defined in subsections 21.23(e) and 21.23(b) of 

the Regulations, will be (with regard to a 

"program") conducted, or will be (with regard to 

a "facility") operated in compliance with all 

requirements imposed by, or pursuant to, the 

Regulations; 

Shall insert the following notification in all 

solicitations for bids for work or material 
subject to the Regulations and made in connection 

with a project under the Urban Mass 
Transportation Act (the TiNT Act) of 1964, as 

amended and, in adopted form in all proposals for 

negotiated agreements: "In accordance with Title 

VI of the Civil Rights Act of 1964, 78 Stat. 252, 

42 U.S.C. 2000d to 2000d-4 and Title 49, Code of 

Federal Regulations, Part 21, "Nondiscrirnation in 

Federally Assisted Programs of the Department of 

Transportation issued pursuant to such Act"; 

SCRTD hereby notifies all bidders that SCRTD will 
affirmatively ensure that, in regard to any 

contract entered into pursuant to this advertise- 

ment, Disadvantaged/Women owned Business 
Enterprises will be afforded full opportunity to 
submit bids in response to this invitation and 

will not be discriminated against on the grounds 

of race, creed, color, sex or national origin, in 

consideration for an award. 

Where federal financial assistance is 

received to construct a facility, or part of 

a facility, the assurance shall extend to the 

entire facility and facilities operated in 

connection therewith; 

36 



. 1 Where federal financial assistance is 

received in the form, or for the acquisition 
of real property or in interest in real 

property, the assurance shall extend to 

rights to space on, over, or under such 

property; 

Where federal financial assistance is 

received to carry out a program under the 
TiNT Act, routing, scheduling, quality of 

service, frequency of service, age and 

quality of vehicles assigned to routes, 
quality of stations serving different 

routes, and location of routes may not be 
determined on the basis of race, creed, 

color, sex or national origin. 

10.4.2 Executive Order 11246 - Executive Order 11246 was 

amended on November 3, 1980, to establish rules and 

regulations to provide applicable goals for minority 

and women participation in the construction industry. 

All construction contracts, in the excess of $10,000, 

shall contain the following provisions: 

Compliance with Regulations - The contractor 

shall comply with the Regulations relative to 
nondiscrimination in federally assisted programs 

of the Department of Transportation (DOT) Title 

49, Code of Federal Regulations, Part 21, as they 

may be amended from time to time (hereinafter 

referred to as the Regulations), which are herein 

incorporated by reference and made a part of 

their contract. 

Nondiscrimination - The contractor, with regard 

to the work performed during the contract, shall 

not discriminate in the selection and retention 

of subcontractors, including procurements of 

materials and leases of equipment. The 

contractor shall not participate, either directly 

or indirectly, in discrimination prohibited by 

Section 21.5 of the Regulations, including 

employment practices when the contract covers a 

program set forth in Appendix B of the 

Regulations. 

Solicitation for Subcontracts, Including 

Procurements of Materials and Equipment - In all 

solicitation, either by competitive bidding or 

negotiation made by the contractor for work to be 

performed under a subcontract, including procure- . ments of materials or leases of equipment, each 

potential subcontractor or supplier shall be 

notified by the contractor of the contractors' 
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obligations under this contract and the 

Regulations relative to nondiscrimination on the 

grounds of race, creed, color, sex or national 

origin. 

Information and Reports The contractor shall 

provide all information and reports required by 

the Regulations or Directives issued pursuant 

thereto, and shall permit access to its books, 

records, accounts, or other sources of infor- 

mation, and its facilities as may be determined 

by SCRTD, or the Urban Mass Transportation 
Administration (UNTA), to be pertinent to 

ascertain compliance with such regulations, 
orders and instructions. Where any information 

is required or a contractor is In the exclusive 

possession of another who fails or refuses to 

furnish this information, the contractor shall 

so certify to SCRTD, or, as appropriate, and 

shall set forth what efforts it has made to 

obtain the information. 

Sanctions for Non-compliance - In the event of 

the contractor's non-compliance with the dis- 

crimination provisions of this contract, SCRTD . may impose such contract sanctions as it or UTMA 

may determine to be appropriate, including, but 

not limited to: 

1. Withholding of payments to the contractor 

under the contract until the contractor 

complies; 

2. Cancellation, termination or suspension of 

the contract, in whole or in part; or 

3. Placing the contractor on an ineligible list 

for future SCRTD contractual assignments." 

Incorporation of Provisions - The contractor 

shall include the provisions of paragraphs under 

Section 10.4.2 in every subcontract, including 

procurements of materials and leases of 
equipment, unless exempt by the Regulations or 

directives Issued pursuant thereto. The 

contractor shall take such action with respect to 

any subcontract or procurement, as SCRTD or UTMA 

may direct as a means of enforcing such 

provisions including sanctions for non-com- 

pliance. In the event a contractor becomes 

involved in, or is threatened with litigation with 

a subcontractor or supplier, as a result of such 

litigation, to protect the interest of SCRTD, the 
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contractor may request the United States government 

to enter into such litigation to protect the 

interest of the United States." 

10.4.3 Contract Compliance 

The Southern California Rapid Transit District, in 

establishing its compliance, implementation, or 

complaint procedures, further assures that the 

District or a nonconstruction contractor shall develop 

equal employment opportunity programs involving 

non-construction procurement activities. These 

procurement activities include architectural and 

engineering services, professional services, materials 

and supplies and all other non-construction District 

activity. The compliance requirement of the EEO 

Program is to develop and implement results-oriented 

procedures that will achieve prompt and full 

utilization of minorities and women at all levels and 

in all segments of the contractor's workforce. The 

authority for establishing an EEO compliance policy 

for non-construction procurement contracts is set 

forth in Executive Order 11246, and Rules and 

Regulations of 41 CFR, Part 60-2, Affirmative Action 

Programs for non-construction contractors. The part 

is also known as Revised Order No. 4 issued by the 

Office of Federal Contract Compliance on September 30, 

1972. The last revision was effective January 29, 

1981. The provisions of Revised Order No. 4 require 

non-construction contractors to develop, implement and 

maintain a written EEO Program for each of their 

establishments. 

The requirements are as follows: 

Each contractor which has 50 or more employees 

and (1) has a contract of $50,000, or more or (2) 

has contracts (including Government bills of 

lading) which, in any 12-month period, total or 

can reasonably be expected to total $50,000, or 

more and (3) which is a financial institution 

which (i) serves as a depositor of Government 
funds in any amount; (ii) acts as issuing or 

redeeming agent for U.S. savings bonds and 

savings notes in any amount; or (iii) subscribes 

to Federal Deposit or Share Insurance, shall 

develop, implement and maintain a written EEO 

Program for each of its establishments. 

When a non-construction contractor has not 

developed, implemented or maintained an EEO 

Program, in lieu of the Program, the contractor may 

submit the latest compliance report for the 

company. The non-construction contractor shall 
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. provide, for desk compliance review, all data or 

information determined by the District to be 

necessary to analyze, more comprehensively, 

whether there are any deficiencies or violations 

concerning the maximum utilization of minorities 

and women available in the area of the 

installation or establishment. 

. 

. 
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APPENDIX A 

SCRTD APPLICATION FOR EMPLOYMENT 

C 
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PERS-77 SOUTHERN CALIFORNIA RAPID TRANSIT DISTRICT 
FRONT SIDE 425 SOUTH MAIN STREET, LOS ANGELES, CALIFORNIA 90013 

APPLICATION FOR EMPLOYMENT 
USE ONLY BLACK PEN OR TYPEWRITER ON THIS FORM 

Exact Title of Position you are Applying for: 

I NAME 

I ADDRESS 

Last First 

Number Street 

CITY 
STATE 

HOME PHONE ________________ WORK PHONE 

IF YOU ARE NOW EMPLOYED BY SCRTD, DEPT. 

.lflR TITI F 

WHEN ARE YOU AVAILABLE FOR WORK? _________ 

$RTD 
BIRTHDATE: MO/DA/YR OPTIONAL) 

Middle 
SOCIAL SECURITY NO. - 

Apt. No. AUTHORITY TO WORK IN THE U.S. 

___________ U.S. CITIZEN WORK PERMIT NO. __________________ 
ZIP 

VALID DRIVER'S LICENSE YES Q NO L1 

STATE______ NUMBER 

EXPIRATION DATE________ CLASS 
BADGE 
NO. HAVE YOU PREVIOUSLY WORKED FOR SCRTD? 

YES [ NO PREVIOUS BADGE NO. 

DRIVING RECORD: NUMBER OF MOVING VIOLATIONS IN THE LAST 3 YEARS__________ 

DRIVER'S LICENSE EVER SUSPENDED OR REVOKED? YES NO 

CANYOU WORK: WEEKENDS? YES NO ANYSHIFT? VES N0 _ ANY LOCATION? YES NO 

HIGH SCHOOL 
ATTENDED - 
LOCATION - 

DID YOU GRADUATE? IF NOT, HAVE YOU 
YES NO AGED? 

YESEJ NO 

Units If graduate, 
Course of Corn- Type of Degre. / 

4MESOFCOLLEGES/UNIVERS1TIESATTENDED Dates Study/Major pleted _ DateComp4.ted 

-J 

z 
0 
(I, 

C., 

U- 

0 
Phys__________ 

OTHER RELEVANT COURSES AND TRAINING NAME AND LOCATION OF INSTITUTION 
Length of 

Course 
Date 
Ended 

PROFESSIONAL LICENSE OR CERTIFICAT, IF REQUIRED Serial No. Date Issued 
Expiration 

Date 

List any Foreign Language 
in which you are fluent: 

OTHER SKILLS; 

Do you have any physical ccndition which may limit your ability to EXPLANATION FOR YES ANSWERS: 
perform the job for which you are applying? YES NO 

Other than minor traffic violations, have you ever been convicted of 
a crime (this includes drunk, negligent or reckless driving)? YES EJ NO 

Have you ever been discharged or requested or forced to resign from any 
position because of misconduct or unsatisfactory service? YES NO 

CERTIFICATE OF APPLICANT: I CERTIFY THAT ALL STATEMENTS MADE IN THIS APPLICATION ARE TRUE, AND) AGREE THAT ANY 

MISSTATEMENT OR CONCEALMENT OF FACT MAY SUBJECT ME TO DISQUALIFICAT1ON OR DISMISSAL. I UNDERSTAND THAT ANY 

OFFER OF EMPLOYMENT IS CONTINGENT UPON PASSING A PHYSICAL EXAMINATION FOR THE POSITION FOR WHICH I AM APPLYING. 

SIGNATURE DATE 

APPLICANTS MUST FILL OUT BOTH SIDES OF THIS APPLICATION 



PERS-77 
REVERSE SIDE 
REV 9184 

THIS SECTION MUST BE FILLED OUT; Additionally, you may attach a resume or other relevant documents to further describe your qualrficatio 

EMPLOYMENT HISTORY: List your work record for the last 10 years. Begin with your most recant experience. Include volunteer and U.S. Mili- tary Service. Describ, the work you did as completely as possible, or rater to resume for description of duties only. List each promotion separately. Explain any gaps between employment periods. If more space is needed, use a separate sheet prepared in the same form and attach securely. 

TO; 
MO. YR. MO. YR. 

EMPLOYER (Business or Agency Name) TITLE OF YOUR PRESENT POSITION No. Employees 
Supervised by You 

Hours 
PerWk. 

ADDRESS Name at Supervisor Supervisor's Phone No. 

Salary: $ 
City/State/Zip Reason for Leaving: 

DUTIES; 

TO: 
MO. YR. MO. YR. 

EMPLOYER (Business or Agency Name) TITLE OF POSITION No. Employees 
Supervised by You 

Hours 
PerWk. 

ADDRESS Name of Supervisor Supervisor's Phone No. 

Salary; $ 
City/State/Zip Reason for Leaving: 

DUTIES: 

. 

TO: 
MO.YR. MO. YR. 

EMPLOYER (Business or Agency Name) TITLE OF POSITION No. Employees 
Supervised by You 

Hours 
PerWk. 

ADDRESS Name of Supervisor Supervisor's Phone No. 

Salary: S 
City/State/Zip Reason for Leaving: 

DUTIES: 

TO: 
MO. YR. MO. YR. 

EMPLOYER (Business or Agency Name) TITLE OF POSITION No. Employees 
Supervised by You 

Hours 
PerWk. 

ADDRESS Name of Supervisor Supervisor's Phone No, 
- 

Salary: S 

City/State/Zip Reason for Leaving: 

DUTIES: 

INQUIRY MAY BE MADE OF YOUR FORMER EMPLOYERS OR THE LAST SCHOOL YOU ATTENDED 
REGARDING YOUR PERFORMANCE RECORD. MAY WE CONTACT YOUR PRESENT EMPLOYER? YES NO 
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NON-CONTRACT CERTIFICATION FORM 
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. 
To: 

From: 

Subject: 

. 

PERSONNEL DEPARTMENT 

NON-CONTRACT CERTIFICATION 

Date: 

Vacancy 

The following qualified candidates are submitted for consideration for the 

above referenced position: 

Candidate Disposition 

Personnel Dept. Representative 

9/8k Attachments 

Discussion 

Hiring Authority Date 
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'ERSONNEL ACTION FORM 
DGE NO. EMPLOYEE NAME 

SS DATE DEPARTMENTDIVISION 

EFFOATE PERSACTIONS 01-NEWHIRE 
02 . REHIRE 

Al 03. REINSTATED HIRE 
04-DEPT TRANSFER 

EMPLOYEE NAME (LAST, FIRST MI.) 
81 

COMPLETE SHADED AREAS 
TO REQUEST CHANGE 

05 MERIT PFP 09 LEAVE OP ABSE'4CE 
06 PROMOTION 10- RETURN FROM LEAVI 
07- DEMOTION I - TERMINATION 
08 - JOB RECLASSIFICATION 12 MISC DATA CHANGES 

SUFFIX 

STATUS INFORMATION 
STATUS DISTRICT REGULARJ FULL-TIME BENEFITS ELIG FOR 

STATUS CHG DATE EMP DATE AS NEEDED PART.T 'ME CODE O'JERT!ME 

Cl 

DEPT UNION LAST DAY LOA LOA PROJECTED TERMINATION ELIG FOR 
NO. CODE VVOJRKED REASON RETURNDATE CODE REHIRE,YorN 

C2 

ROSTER INFORMATION 
ROSTER NO. SUBGROUP ROSTER DATE POSITION 

D3 
RTD 

SOUTHERN CALIFORNIA 
RAPID TRANSIT DISTRICT 

JOB ASSIGNMENT INFORMATION 

JOB NO. CLASS TITLE CLASS CLASS DATE POSITION NO. PAY CYCLE 
D 

BEGIN DATE END DATE PERCENT TEMP (T TIME REPORT RATE CODE 
F 

GRADE SEP RATE FROZEN PREMIUMCODE PREMJUMFACTOR 
F 

WORKORDER E,ARN:NGS PERCENT STARTDATE STOPDATE 

2 
DATE 

PREPARED BY 

REMARKS. 

DEPARTMENT HEAD 

. 
DIRECTOR OF PERSONNEL EXECUTIVE STAFF MEMBER GENERAL MANAGER 

PERSONNEL P./R F)E 



EXPLANATIONS OF CODES 

c.i. STATUSCODE BENEF1TSCODE 
A ATU 

A Active B BRAC 

L Leave Without Pay N Non-Contract 
P PORAC 

N = Nonempoyee. 
T Teamsters 

P = Leave u UTU 
P = Retired Y Bus Pass Only 
T = Terminated Z None 

C.2. UNION CODE LEAVE OF ABSENCE (LOA) CODE 

Ui = Operators 
U2 Schedule Checkers 
U3 Schedule Makers 
U4 = Traffic Loaders 
US = Other 

TERMINATION (TERM I CODE 

RESIGNATIONS 

10. Accepted new jon 
11 Personal reasons 
12. Marriageordomes gations 
13. Relocation 
14. Returned to schoo 
15. Quit without notice 
16. Resigned in lieu of discharge 
17. Dissatisfied : th pay 
18. Dissatisfied with working conditions 
19. Completion of assignment 

LAYOFF FURLOUGH: 

30. Lackoffunding 
31. Seniority displacement 
32. Position discontinued 

Al Revenue Mechanic 
A2 = Revenue Non-Mechanic 
A3 = Nonrevenue Employee 
Bi BRAC 
NC Non-Contract 
P1 = PORAC 
Tl = Teamsters 

DISCHARGE: 

UA = Unprovoked Attack 
DI = Disabili'ty(SDI,etc) 
MP Military Paid 
MU Military Unpaid 
OC Occupational 
PL = Personal 

UB = Union eusiness 
UT Union Temporary 

20. Unsatisfactory performance 
21. Misconduct/rules violation 
22. Poor attendance 
23. Falsification of application 
24. Leave of absence expiration 
25. Away without permission 
26. Insubordination 

RETIREMENT 

40. Normal 
41. Early 
42. Disability 
43. Deferred 
44. In lieu of discharge 

DECEASED 

50. Active 
51. Retired 

E. TIME REPORTCODE 

P = Positive time: BRAC, N/C, PORAC and Teamsters with preprinted time report 
N = Positive rne: ATU and UTU without preprinted time report 
E Deferred compensation: Automatic payment to retirees and nonemployees 

F. FROZEN CODE PREM CODES (plus or A*I Ex: 03.P. PREM FACTOR Ex: 3.00 

F Frozen 01. Arch/Engrs License P = % Amount 
S Special 02. Intermediate Post Certificate A = S Amount 

03. Advanced Post Certificate 
04. Supervisory Post Certificate 

Fl. EARNINGSTYPECODE 

REG = Regulartime 
WIN = WIN/COD 
SCK = Sick 

VAC Vacation 

If Premium Code is P, it = a percentage 1%) of salary 
If Premium Code is A, it = a dollar amount (S) 
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n 

. 

Name 

Address 

Telephone 

Terminated (Date) 

Suspended (Date) 

Hearing (Date) 

EQUAL EMPLOYMENT OPPORTUNITY DEPARTMENT 

COMPLAINT OF DISCRIMINATION 

Badge # 

Hire Date 

Job Title 

Work # 

Dept . /Divis ion 

Dept. Supervisor 

Union 

Cause of Discrimination (Check where appropriate): 

Race D Sex 

National Origin D Ancestry 
D Physical Handicap Marital Status 

D Medical Condition (Cancer Related) 

O Religion 

O Age (Over 40) 

Retaliation 

Date of Incident Is Problem Ongoing? 
Month/Day/Year Yes No 

Details of Complaint: (Be as specific as possible: names, dates, etc.) 

NOTE BEFORE SIGNING: Any employee who intentionally files a false 

discrimination complaint will be subject to disciplinary action. 

Signature 

EEO-1 Rev. 9/86 

Date 

(Over) 



(Continued) 

. 

Signature and date line on the front page. Please attach additional 
information if necessary. 
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APPENDIX E 

JOB CATEGORIES BY TOTAL AND PERCENT 
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CAT EGORY 

JOB CATEGORIES BY TOTAL AND PERCENT 

ALL 
EMP LOVE ES 

TOTAL M F 

ASIAN- 
WHITE BL1CK HISPANIC PACIFIC IS. Al-NA 

M F M F M F M F M F 

OFFICIALS/ADMINISTRATORS 129 114 15 83 7 18 4 11 2 2 2 0 0 
PERCENTAGES 100.0% 88.4% 11.6% 64.3% 5.4% 14.0% 3.1% 8.5% 1.6% 1.6% 1.6% .0% .0% 

PROFESSIONALS 353 257 96 161 50 31 24 22 14 43 8 0 0 
PERCENTAGES 100.0% 72.8% 27.2% 45.6% 14.2% 8.8% 6.8% 6.2% 4.0% 12.2% 2.3% .0% .0% 

TECHNICIANS 656 541 13 249 34 176 59 86 9 30 11 0 0 
PERCENTAGES 100.0%. 82.7% 17.3% 38.1% 5.2% 26.9% 9.0% 13.1% 1.4% 4.6% 1.7% .0% .0% 

PARAPROFESSIONALS 45 20 25 5 11 9 9 3 4 0 0 0 1 

PERCENTAGES 100.0% 44.4% 55.6% 11.1% 24.4% 20.0% 20.0% 6.7% 8.9% 6.7% .0% .0% 2.2% 

OFFICE/CLERICAL 764 305 459 89 120 116 194 78 113 22 31 0 1 

PERCENTAGES 100.0% 39.9% 60.1% 11.6% 15.7% 15.2% 25.4% 10.2% 14.8% 2.9% 4.1% .0% 0.1% 

SKILLED CRAFT 1331 1288 43 466 4 274 21 408 12 135 4 5 2 
PERCENTAGES 100.0% 96.8% 3.2% 35.0% 0.3% 20.6% 1.6% 30.7% 0.9% 10.1% 0.3% 0.4% 0.2% 

SERVICE/MAINT. -OPRS. 4833 4025 808 966 103 2046 579 908 121 98 0 7 5 
PERCENTAGES 100.0% 83.3% 16.7% 20.0% 2.1% 42.3% 12.0% 18.8% 2.5% 2.0% .0% 0.1% 0.1% 

SERVICE/MAINT.-NON/OPRS. 562 401 161 65 14 179 100 135 45 19 1 3 1 

PERCENTAGES 100.0% 71.4% 28.6% 11.6% 2.5% 31.9% 17.8% 24.0% 8.0% 3.4% 0.2% 0.5% 0.2% 

PROTECTIVE/SERVICE 123 103 20 37 10 40 8 21 2 5 0 0 0 
PERCENTAGES 100.0% 83.7% 16.3% 30.1% 8.1% 32.5% 6.5% 17.1% 1.6% 4.1% .0% .0% .0% 

Statistics as of 08/31/86 

. S S 



APPENDIX F 

DEPARTMENTAL STATISTICS 

. 

NOTE: On the following charts, under the heading "All Employees", 
the M denotes minority and the F female. 

I 



Department 1100 - General Manager 

. . 
( 

/ 'I /. / / /(i ? 

/ / /g /// AnticIpated Job /// 
Job Category / All Imployees/ Employees by Ethnic Category / / f / upenhiiy / - J /.y('I 

fwhite nlacIT IiIsp. Asian Al-tiP MinT fflI* 

Total H rIM F Hf H F H F III I 
Officials & 

Administrators 

Executive Staff 
1 1 0 0 7 

1)epartiuent Heads 

Assistant 
Department Heads - - - -- 

Section Heads 

Division Maintenance 
Managers 

Divisjon Transpor- 
tation Managers -- 

Other 

Total 
0 0 

Professionals 

Senior and 
Supervising 1 L. - - - - _j - - - - L2i iL _LL 

Entry Level 

Accountants 

Planners 

Lug I uieers 

Othcr 

It)tuI 1 1 100 0 _ 

SC.RJ.O. LIBRARY 

F 

34 

4b0 

'iThu. 

7 

F 

34 

4 

AttrI- 
tion 

Hew 
Pos. lotal tim. Feinllc. 6/30/8 

0 0 0 0 0 1 

3 o 3 3 

______ ______ 

tOn. 1(111.1 I,. 

0 0 

C) 1) 



/ UiuLrnt'L 1100- General Manager 

/ Jot, LiLPouy /ii [iiployes/ [anployees by Rhoic Category - 
lIhIte 11 llisp. Asian AI-N Mm. iiTT iifn. ATfr1- Hew 

Total H I H I H F H I H F H I F F F tion Pos. Total Hin. Female. 6/30/8 Mlii. fi,i.ile. 

Supervising 

_______ _______ ______ ______ ______ _______ 
Transit Operations - - - - - - - 

_______ _______ ______ ______ ______ _______ _____ - 
Paraiirpfesjonals 1 - __ ° _____ __________ ____ ____ _____ 

Ofice & Clerical 1 1 1 100 101 20 6 0 0 

Skilled Crafts 

Mechanic "C 
JraiticPc - _______ -- -- 

Llectri clans 

Sheet Metal 

iol 

. . . 



[1 

lj1,arLmia 1100 General 1-lanatler 

Job Citegoiy 

Sei'vice dnd 
fla in lenince 

FT. Bus Operators 

PF Bus Operators 
FT Bus UperT 

Trainees 
1'I Bus Operator 

T,'a I nees 

Other Operators 
Utility/Service 

At tenda ots 

Oilier 

101 Al. 

Protective/Service 

Trareit Police 

SLcuri ty (uirds 

Other 

1OIAI. 

/ All tniplc 

lotal Ii 

[II 

Tihf 

I H F 

1 1 2 I I 

ployces 

iiTaT 
II F 

by 1. 

iiT 

H 

thu I u Ca tcgou y 

ii AT- 

I. Ii 

S . 

NA 
F 

/ " / / t: 

// b ///APItI(lPi(ud Job / 
H in. 

H 
5) 

a 
F 1 

iTF 
Lion PUS. iota) hlin. Female. 6/30/U) ha 



. . S 

// Oepir(ment 12(10-District Secretaiy 

/ / / /i//Aiit1c1Pated Job 

Job Category All Employees [nployees by Ethnic Category / Openings / 
hi te Black Ilisp. Asian Al-NA tin. Mm. Him. Attri- Hew 

Total 14 F H F H F H F H F 14 F F F F Lion Pos. Total Mm. Female. /30/U/ Him. I'in.ik 

Dificials & 

Administrators 
Executive Staff 

1 1 () lot) 7 34 7 0 0 0 0 0 0 0 0 100 

Department heads 

Assistant 
Department heads - 

Section heads 

Division Maintenance 
Managers -- 

Divisjon Transpor- 
tation Managers - - - - - - - 

Other 

1 1 1 0) 10)0) __________ ____________________ __________ 

F0roiesioIhols 

Senior and 
Survisincj 

[iitry Level 1 1 o0 0 0 0 0 0 _Q_ IQO 

Accountants 

P1 dIiIiCrS 

[noji iieers 

__ 'EEEEEIL_ 



/ / Departineilt 1200 01 strict Sereti ry 

/ JOt) C itcyoty /11 flnployees/ (snployees by ttIiiIt Category - 
IShi te Black iiU ATi Al -NA 

Total H F H F H F H F H F H 

technicians 

Supervising 

Senior 
Transit Operations 

Supervisors - - 
Other 3 2 1 

Total 2 1 

irprofessioiials - 
Off je & Clerical 2 3 

Skilled Crafts 

__±L -- 
1 1 1 61 1. 

1 1 1 67 l0( 

Mechanics 

Mechanic "C" 
_______________ ______ 

Llectrcidns 

Sheet Metal 

Other 

:t iii1iiIiiiiiii 

I I 

iiTT 
I 

H in. 
I 

ATjHT 
lion Pos. Total Mm. Female. 6/30/8/ HIn. iein.lt 

1)) 0 7 

ii 

14 

0 20 

. 



Department 1.O(J District Secrtdty 

7 

Job Category 

Servlce and 
Maintenance 

1 

FT. Bus Operators i 

PT Bus Operators 

1-1 vus Operator 
Trainees 

PT Bus Operator 
Trainees 

Other Operators 
Uti 1 ity/Service 
Attendants 

Other 

TOTAL 

Protective/Service 

Transit Police 

Security Guards 

Other 

TO (AL 

I)edrunent/ TOTAL 
Duiiion I 

. S 

1 
( 

/ii [mPloYees/ (inployees by Ethnic Category 
/I 

- 
11h te iTFi IIisp. ATHl Al-NA HIII. Bin.. Bin. ALLri- Hew ( 

Total H I pi f H I H I j_ I II F F I I Lion Pos. lotal Bin. Female. V30/87 

8 7--I 

,: 

III I I 



. . I 

Liepartrnent USUO - TlaniiJ 2o1ie __.- 

C 
- t 

C 

/ Job Category /11 Iniployies/ [iploytis Ly [Link Categoiy 

// Job 

I__________________ 
Total ii F H 

Officials & 
Adtiiinistrotors 

Executive Staff 

Depirknent Heads 1 

Assistant 
Department Heads 1 

Section Heads 

Division Maintenance 
Managers 

Divisjon Transpor- 
tation Managers 

Other 

Total 
2 

Profess lolidis 

Senior ad 
Suervising _J__L 

Fntry Level 

Accountants 

i'l atiners 

Fuji licerS 

0th c r 

lotul 

te iilack 

N F 

iii. 
H F 

Asian 
H F 

Al-NA 
if F 

Sun. 

o 

o 

F 

0 

0 

C 

Mm 

7 

8 

F 

32 

31 

Mn. 

7 

8 

F 

32 

31 

1 

AiTIT 
Lion 

ti 

Pos. Total tim. 1 cmlc. /30/8/ 

1 

1 

5 

0 

0 

0 0 0 

0 

0 

0 0 0 

1 2 

o0 

!() 4 C) I u 0 0 0 0 

1 C 

lii. iiii-.i 1 



Department - Transit Pulice / 

/ Job Category frnployees/ Employees by Itlialt Category 

tur iTa iii AT T11T fFiT AUt7J hew 

___________ J) LL !L L L £ L L L J! ± - ± - J± Jc LPL! Mia.i.inh 

Technicians 
______ 

Supervising 

Senior 1 1 0 0 14 33 14 33 

Transit Operat 
Supervisors - - __ - - - 

Other ______ ______ ______ ______ 

lotal 1 1 0 0 

jjiiruiionals 

Office & Clerical 1 s 6 1 3 1 1 II Ob 20 bb (J 

Skil led Crafts 

Mechanics 

Mechanic "C 
Trdi,wes __________-- 

Electricians 
______ ______ 

Sheet Metal 

Other 

Total 

S S . 



. S I 

liepirtment 1800- Transit Police 

/ / /; / S/ / f / /;r 

/ /AH //// /k /:) Job Cateyory [mP1OYCeS/ (Iflj)lOyLLS by [(huh Cattyory Øpflfl(j5 

IiiIie nTk hhusp. A1T Al-NA him. H[i Him. Atiii- Hew 
J 

Totil H I H F H F H I ti I Ii F I F F tiun Pus. loll tim. luinile. 6/30/8/ tiun.mulr 
Service and 

Hal ntenance 

FT. Bus Operators 

PT Bus Operators 

Fl Vus Uperator 
Trainees 

PT Bus Operator 
Ira inees 

Other Operators 
tJti I 

Attendants 

TOTAL 

Protective/Service 

Transit Police 87 '1 1/ :7 9 24 7 18 1 'c 21) 9 1 0 U 

Security Guards 41 26 1 11 1 16 1 1 1 1 1 

Other 
_______ _______ 

TOTAL 
I .9 77 28 .12 Ii) 4() H 22 2 i 61) le 

Department!) T( TA 
Division L 

__ 

144 

:IIIIIIiiiIITiI_:IIiITI 
83 26 I 12 40 11 21 1 H 18 



. 

/ Oertment 2200 -Leuai. 

Job Category 

orriciais & 
Administrators 

Executive Staff 

Department Heads 

Assistant 
Department Heads 

Section Heads 

Division Maintenance 
Managers 

Divislon Transpor- 
taton Managers 

Other 

Tot1 

Professionals 

Senior and 
Supervising 

Lntry Level 

Accountants 

Planners 

[ngi neers 

Uther 

I Old I 

Al) [IMPIOYCCS/ (inployees by ttsiic C4tegory 

11 Olack H[j7 si7 
ot 

1 1 1 

2 1 1 1 

L 2 1 2 1 1 

1111111111 

S . 

/ ', / / ?/ / ( ? 

1 

Ant iJob ,,/iuI'/' 

Al-NA 
II I 

-- 

n: 

o 

O 

F 

0 

00 

tilL 

I 

31 

: 

I 

0 

Atti- 
Leon 

tiew 

Pus. Total Mm F ein1e. )/30/8? 

734/34 

8 

±? 

8 

0 0 0 0 0 1 

0 0 0 0 0 0 

o 'ü 

7 1 1 2 

50 25 

1118. l4Ifl.$ 1 . 

o 0 

O 100 

29 



Department 2200 Leqa L 

/ Jot) /11 Eulployees/ finployeeS by Ethnic Category 

1ii1Fikp.TAiA1-NA ifin. 1118. Mm. KifrT"i 
Total H I HF HI H F ii I H I I I F Lion Pos. Total Mm, female. 6/3018 Min.Iernih 

__________________ - - - - - - -- - - -______ -- 
_______ ______ ______ ______ _______ 

TiiiTt Operations 
Supervisors ___ - - - 

_______ ______ ______ ______ ______ _______ _____ 

jro1esionals ______ - - - -- - - - ___________________ 

Of t ice & Clerical 2 1 2 1 1 50 1(Jt 20 ie 0 0 

Skilled Crafts 

MechdfliCS 

Mechanic UCS 

Trainpc 

Liectricians 

Sheet Metal 

total 2 1 2 I I 

. . S 



. . 

/ t)cpartment ?200 Leqal 

/ 
e, / / jo atejouy [tI,ployes/ Employees byttlmnic 

//1 
Total 

Servjce and 
Ha intenance 

IT. Bus Operators 

PT Bus Operators 
H iluS Uperator 
Trainees 
rBs uperator 
Trainees 

Other Operators 
Uti ii ty/Seriice 
Mttendants 

Other 

1OT!L 

Protective/Service 

rdnsit Police 

Sicurity (uirds 

Oilier 

lulAl 

TO1AL 
8 

tlhjje Buck llisp. sian RI-NPm fun. fun. 111mm. iiuru- new 
n. Fele. 

6/30/8lHiiLuim.mh. 

JEi L 



S .. . 

Lk1iJrment (pt'rL iOns 

/ / / 
/ Job Category / Al) fuployces/ Employees by I 

I TtfliT F 
Total liL !J L LFiLIL 

Officials & 

Administrators 

Executive Staff 

Lhpartiiment heads 

Assistant 
Department heads 

Section Heads 

Division Maintenance 
Ha na gers 

Divislon Transpor- 
tatIon_Managers 

Other 

lotal 

Professionals 

Senior and 
Supervising 

liitry_Level 

Accountants 

Planners 

[rig i neers 

Other 

U 

2 2 

1 I 

thui 

I 

F 

c C 

KT 
H 

tegm 

an 

I 

iry 

Al 
H 

-NA 

F 

/ 
it iii 

1) 

0 

I) 

0 

I) 

(1 

I 

0 

0 

0 

00 

() 

'1(1 

t /m C 

///Ant1ilaLed Job 

iin Miii. IF 
7 34 7 34 

7 32 7 32 

12 4( 12 (1 

8 43 11 4I 

Kti 
Lion 

Hew 
Pos. Total Miii. Female. /30/81'Hi 

1 

2 

O 0 0 0 0 

O 0 0 0 0 

1 

1 

O 0 0 0 0 

o 0 0 0 0 

mm. I mini Ii' 

(J 0 

(3 0 



/ Ueprtment SU'.J operat 

/ 

/ Job Category /ii Inployees/ [nployces by Ethnic Category 

___________ _____ 

Total H F 

IIhIte 

H F 

lechnicians 

- 

Supervising 

Senior 
Transit Operations 

Supervisors ______ 

2 

Other 

Total 

jjwotesioniils 

UfflLe & Clerical 2 2 

Skilled Crafts 

- 
Mechanics 

Mechanic 1C 
Trainec 

Electricians 
- - - - 

Sheet Metal 

Other 

2 2 Total 2 

1II AT Other 
H F H F N F H 

I I 

.0 

-/ 
ted Job 

i1 im:- HT AIfrT - Hew 
I F F Lion Pus. Total 

I OIl 1 (IC .'O C) (I 

FEEL 

7_* 
(0 

;y4.a:I 10 

Iliri. Female. 6/30/84 Miii. lim.,li 

S S S 



. S 

Oepartaent 1U99 - Operations 

/ / / Job 

/ 
Job Catejory / All ImPloYees/ 1nployces by Ethnic Category / /-'/ Opnins 

bhite Black. iiFsp. Asian Other Hin. lln Kin. Attri- Hew 

Total HI Pt F H F I F Hi HF I F 11km Pus. lotal 

Servlce and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 

ti BUS Uperator 
Trainees _______ ______ 

PT Bus Operator 
Trainees ______ _____ 

Other Operators 
IJti 11 ty/Service 
Pittendapts - - --- - -- - - - -- -- ______ _____ 

Other 

TOTAL 

Protective/Service 

Transit Police 

Security Guards 

Other ______ 

TOTAL 

Departiiierit/) FUTAL 
Division ) 

2 3 1 1 1 1 31 50 

/4 
- * ' 

F tm e. 

6130187R 

lynn 



. . S 

/ Department 3201-3299 - Transportation 

( Job Category 

Lfficia1s & 
Administrators 
Executive Staff 

Deportment Heads 

Assistant 
Department Heads 

Section Heads 
Division Maintenance 

Managers 
Divisjon Transpor- tation Managers 

Other 

Total 

/ , , / .,, / 

/A)l Employees 
/ 

Employees by (thnic Category 
4/At / 

Icipa Led Job //('( ' 

/.;' 0 
Openings / / /(/b/ 

( q' 

hlte Black IIIsp an Al-NA ifin. M10 Mm. Attrl- Hew 
Total F F F Lion Pos. Total ifin. Feme. 6/30/87 ffln.iernk 

Profess I onals 
Senior and 

Supervising 3 7 - - - - - - 
Entry Level 5 2 4 3 1 

Ac c ou titan t s 

Planners 

[tig I iieers 

0tIir 
1 1 J J 

_____ 29 JILILIIIII 

__Q _2 1 z_ 12_ - 0 0 0 _Q._ 1 _Q._ 0 

67 17 8 31 0 14 3 1 4 + 1 7 57 14 

52 

28 0 0 0 0 0 4 15 0 

1222013 2 0 2 0 0 12 36 1 

3( 13 12 41 0 33 3 0 3 + 1 26 21 15 

_i - - - 
__t _L - -__- ________- - - 

3. 24 



/' Department 3201-3299 - Transportation 
/ 
/ 

/ Job Category /ii [mloYees/ (inployees by Ethnic Category 

-\ I, 

e / I f , -.' 
C,, 

/i/,/ ( / Anticipated Job '': Openings / 
Total 

- 
H F 

Ihlte 
H F 

flack 
H F 

iIIsp. 
H F 

Asian 
K F 

Al-NA 
H F 

Kin. 
F 

Miii. 

14 

F 

33 

Kin. 

14 

F 

Attri- 
Lion 

Hew 
Pos. Total Kin. Female. 6/30/8? Mlii. lenule 

Technicians I_L__ 
0 

Supervising 15 

0 

__ __ 
Senior 5 5 33 
Transit Operations 

Supervisors 279 8fl! 360102520011 
Other 2 

Total 301 I52ia1_1._-3___-5aJ-____ 
1 21 Paraprofessionals 6 2 3 2 2 1 33 50 0 14 

Offjce&Clerjcal 36 

Skilled Crafts 

Mechanics 

Mi::riaiii c SIC11 

______ _____ ______ - ._._Jrainpcc 
Electricians 

Sheet Metal 

Other 

Total 

12 

12 

10 10255830 2 5 5 83 0 # 

. . . 



. . . 

// Oeprtment 3201-3299 - Transportation 

1 
? ' /oi /:t,/c / Job Category /ii fmployees/ Employees by Ethnic Category 

IhIte Black. IIisp. A1an AT-NA Mm. Hui. ifin. Attri- tiew 
Total N I H F H F H f F H F F F tion Pos. Total fun. Female. 6/30/8lIsuin. Iin.ih. 

Service and 
Ma1 0 tenance 

_________ ________ _________ _____________________ _________ 

FT. Bus Operators 3297 _23 22 . 1L .. -_ .iL - _12 - -_Q-- IL ______ ______ _____ _____ _____ -- 
PT Bus Opetators 

494 37 131 88 2/ 5 16 5] 2' 2 1 2 77 28 17 14 0 0 
f-i Bus Operator 

Trainees 12 _.j _j_j _ _j ....... _____.2i Z_L_2.. _Q _________________ __________ _____ - PT Bus Operator 
Trainees 96 _. _i _if - ._2J -_ -_-3 ! __L __! _2. _2 _J_2 _ii ._Q _.Q_ ______ _____ _____ _____ ______ 

Other Ooerators A 2 1 17 1 0 0 0ti 1 ty/Service 
Mttendants ______ ______ _______ 

TOTFI. 89L 86 ]Qj j 62 11 8 
. _i .22 _2J. - _____ ______ 

Protective/Service 

Transit Police 

Security Guards 

Other_______ 
l0TAI______ 

I)epdruilent/) TOTAL Livion ) 
4440 312 .11 Ji 12. o J.2J _t_i _.n. s _z.o ii _. - ______ _____ _____ _____ ______ 



S . S 

DeiartmenL 3301-33.IY - Ma I nL &UJfltv iiid It ii11iiiflt 
/ 

/ / / / e, / / / / /r 
/ / / / f / / / n ipte Job /c: 
/ Job (.utjury / All Iii loyee/ Employees by EthnIC tateyory / ) ,,,' 

,/' 
Oicninis (L 

iIiT Asian ATi Hn. Ihi. 

Total H I H F ti I H F H F H I I 
Oiliciils & 

Adm in is trd tors 
Lxecutive Staff 

Liepartment leads 3 3 0 0 7 3 

Assistant 
Department Heads 6 1 5 1 17 () 8 3 

Section heads 
Division Maintenance - 

Minag_ers 17 6 11 3 3 0 14 

DivisIon Transpor- 
taton Managers 

Other 

Total 
6 .0 

Profess lonals 
mnOr antI 23 8 15 3 5 35 () 12 4 __!PV1s1o) _______ 

Imitry Level 7 3522 2 1 43 /1 8 4 

Acm. oui,taots 

1>Iauiters 1 1 0 0 S 2 

Lmijiiut.rs 
1 0 o 10 1 

''thr 
1 1 

0 0 ft 

33 11 5 20 2 3 2 5 1 33 15 

F 

10320 

() 

l4jn. 

() 

0 

-f-- 

F 

Ai{1T 
Lion 

Hew 
Pos. Total 1i Feaulc. 6/30/8/ fljg 

0 0 0 0 0 3 0 

0 

0 0 0 0 617 

33 0 1 1 0 18 

0 0 0 0 0 23 35 

0 o 0 0 0 0 7 

1 

43 

0 0 0 U 0 

ILLiITIiiLIIuIHTl 

Itni I 

0 

0 

0 

0 

/1 

0, 

0 



7 IJep.rtmen$. 3301-3399 - HaiiItit;jnu kind I pi ipw&I1r 'S 

/ 

/ Job Lall9uIy /11 [IHployees/ Employees by LLIu,k CJLe9oy 

- bIT 1Wi ThI ir A1-tK {I" 711W Aftv ii 
Iota I H F H F P1 F H F H F II I I I Lion Pos. Jotal Sun. Female. 6/30/8 Mm. I 

Sup'crvisiiiy 97 4814919 12265011834033 
S,uior 9 7 2 1 4 2 78 (1 14 33 0 33 

Ti'iiTt Opera L[51i - - - - - - - - 
Other 5 4 3 1 2 J - - - - ] U _4U .11. U 

al iii j L _L 2Q L - 1_ - - JLL _4 - - - - _____________ ____ 

- ---------- ------b-- 

Parapro1ena1s 5 

Otlice & Clerical 114 81 /2 10 1/ 19 34 9 21 4 76 63 20 66 0 3 

Skil IJ Cratts 

SlechdfllCs 1179 16( 41 115 4 235 19 36t 11 115 5 5 2 65 4 17 10 0 7 

tlechdllic 'C' 
------- 

LlcctI'lciciIIs 

Sti,'et tIctal 14 10 4 1 6 3 /1 (1 II if 

Other 1 1 0 (3 si H 

1ot1 1194 /10 41 420 4 23 19 3/4 11 111 5 5 2 b5 4 

. S . 



S . .. 

// t)epar Iment 3301-3399 - Ma alid 1.911 1p11tflL 

/ jo Category /11 tHIployees/ Employees by Ethnic Category 
1paed5Job 

TiiiiT 1iTET iij Asian A1A ffli SIi'i. Hin. KiiT- ii --1'- 
Total IL .L IL L. tL L. !L L_ L .L .J!. J. - ....L -- L - _L Lion Pos. Total fin. Female. 61Q/ji/ !iJ! 

7erv ice and 
Rnnt(nance 

FT. Bus Operators 

r Bus Operators 
fl LusUperator 

TrtI nees ______ ______ ______ _______ 
PT liis Operator 

______ _____ _____ ______ 

OtlierOperators 
Utility/Service 

;Ltendants 458 396 13052 10 L49 81 110 37 15 1 2 1 87 28 3.9 23 0 0 

0 the,' 

lOT/it 458 396 130 52 10 149 81 110 37 15 1 2 1 87 28 

Protective/Service 

Triiis IL Police 

S curl ty Cuards 

Uth.r 

loll"- 

IOIAL 1941 133 256 573 34 430 141 29 71 146 7 7 i 69 13 



Department 3510 Generu! Service__ 

. S 

/ Job Category / All Iniployees/ Employees by Ethnic Cateoiy - 
hite TF iiFsj 1-FiiC 

Total H I H F H I H F ft F H 

Officials & 
Administrators 

Executive Staff 

Department Heads 

Assistant 
Department Heads 1 1 1 1 

Section Heads 

Division Maintenance 
Managers 

Divislon Transpor- 
tation Managers - - - 

Other 

Total 1 1 

Prof es I onals 
Senior and 

Supervi sing 

Entry Level 

Accountants 

Planners 

Engineers 

Uther 

Totdl 

____ IIIIL 

'ttiii. l.%;n - 

I 

100 100 8 

100 100 

( 

Job /& 

IF HF Kiln- 
Lion 

tle, 
Pos. Total hi0. Female. 6/3O/8lHi,. 

1 

0 0 0 0 0 1 _i9( 

I rin.s I 

100 



tiepartment .1510 Generdi Services 

Job Category 

Technicians 

Supervi sI fl9 

Senior 
Transit Operations 

Supervisors 

Other 

Total 

Office & Clerical 

Skilled Crafts 

Mechanics 

Mechanic 'C" 
Jrainps 

Liectricians 

Sheet Metal 

Toi.al 

/11 rwpioyees/ Employees by Ethnic Category 

1tiii1 Black. iiisp. Asian Al-IIA 111mm. hum. ti, 
Total H F Ft FM F Ft F n F III I F 

2 2 100 .O( 18 3 0 2 

2 100.01 2 2 

0 4 / Austictiited Job 
' 'L. , 
I Openmn'js 

Attr- lhw 

F Lion t'oS. Total 

34 

20 

Ht 

/1 
Sun. iemmm Ic. /30/81 111mm. I 

ii 

. . . 



ueurtment 3510 General Services 

/ Job Category /11 [lnPloYees/ [inployes by [thnl( Catcgt 

Total H I 
1:T 
Ii F 

1ik 
K 

Service and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 
1-1 Bus Uperator 

Trainees 
VU Bus Operator 

Trainees 

Other Operators 

66 2/ 4 

4 

3 

3 

17 

14 

14 

15 

Utility/Service 
Attendants 73 

Other 

62 28 TOTAL 69 

Protective/Service 

Transit Police 

Security Guards 

Other 

TOTAL 

f4 ' 

Oepartinent/ TOTAL 89 81 

H 1- 8 I 

. 

I.y 

Al-NA 
11 F 

lii,'. 

21 10 4 90 37 

19 10 4 90 41 

22 13 4 1 91 9! 

. 

at / //iiUaJ Job 
Zi.iL 

//V/('¼ 
SUn. tik. Attri- Hew 

I 

1 F Lion Pus. loLal Ilin. leuwle. 6/30/8 I;pi. I 



/1" 

. . . 

Job Category 

1,1 11t Shop 

/ / /'/f'/// 
1/A11 {rnployees,/' (iiployees by Ethnic CateouY 

Anti 

tihite Black Hisgi. Asian AL-NA Hit'. H[i. H 
Total HI H F H F H F it I H F r F 

Officials & 

Administrators - - -- - -- -- - ______ _____ 
Executive Staff 

Department Heads 

Assistant 
Department Heads 1 1 1 100 0 8 31 () 

Section_Heads ______ ______ ______ 
Division Maintenance 
Managers - - - ______ _______ ______ 

Division Transpor- 
tation_Managers _________ 

Other 

Total 1 1 1 10( lOt 

Professionals 

Senior and 
Supervising -- 

Entry Level 1 1 1 .00 ioo 8 43 8 

Accountants 
p 

Planners 

Engineers 

4 
iOtdI 1 1 1 .00 100 

- 

/' q1 
/'c, 

/ ., ;' 

//ç 
1 

u,. 

_L_tion 

31 

Aii1- Hew 
Pus. iota) lilt'. Fcuile.6/30/8) 

0 0 0 * * 1 

1 
* * 0 0 0 

-- - 

tilt,. I iiiiIi.. 

100 Ii 

Ii 



bepartifient 3540 - Irtht. Shop 

/ Job Category [lnployees/ Employees by [tt.sk Category 
_____ 

Total Hilt bti te 
F 

iTF MIMI 1FSji ATT1 

- 

I 

IIA III 
Technicians 

3 Supervising 3 

Senior 
Trans I tOpera t ions 

Supervisors - 
1 

1 

- - 

- 

- -- 

Other 1 1 

Total 4 1 3 

Paraprofessionals - 

5 

- - 
1 Office & Clerical 2 2 

Skilled Crafts 

Mechanics 

- - Mechanic "C" 
rd i nc _J 

Electricians 
_______ - - 

Sheet Metal 

Oth.r 10 9 1 1 4 1 3 

10 _______ 

" /f/O//AIt ctp.tLeJ Job / 
ttiti. ,.ff. 

I I 

.00 .00 18 3 

100 .0C 14 4( 

100 .00 

11 29 20 6( 

9( ii * I 

90 

iU 

18 

o 

o 

I 

34 

40 

16 

AlTrI 
Lion 

1hiT 
I'os. Total tim. ItInJIC. /30/li 

I .ETEIEII' i: 

': 

4 '4 

Ii i . I 'iii., I 

. . . 



S . . 

Department 

Job Category 

Servlce and 
Maintenance - 

FT Bus Operators 

PT Bus Operators 
ii ous Operator 

Trainees 
PT Bus Operator 

Trainees 

Other Operators 
LJti I ty/Serv ice 

Attendants 

Other 

TOTAt. 

Protective/Service 

Transit Police 

5ecurity Guards 

Other 

TOTAL 

I)eiiurtiient/ TOTAL 
Lv is ion 

3540 Print Shop 

/ / 
/ All [mployees/ [inployees by (tOnic Category 

White i1k lIIsp. ian Al-NA Mm. Tim. A1i7T 
Total H I H F H F H F Si F Si F I F 

4 3 1 1 2 /5.00 

4 3 1 1 2 /5.00 

Anticipated Job 
Open i njs 

- Hew 
Pos. Iota 

/ t? /t, 

I C. o 

/1 
Sun. Female. 16 

4 /> 
/:'' t./; i' 

QJ_l L"'!r 



.. . 

Department 3599 _Facilit los tiiintenn' 

/ / I ///// / 
I / I / / ) / O / Antictpated Job / 
/ Job Category I All [mployees/ Employees by (tlrnk Category / ;' /-'/ 'mi ,/ Openings / 

kite Black liisp. Asian lT iiTT iih. Auri- tlew 
Total H F H F H F H I H I II F I F F Lion Pos. Total tioi. F 

Officials & 
Administrators ______ 

Executive Staff 

Uepartnient heads 2 0 0 7 32 7 32 0 0 0 0 

Assistant 
Department Heads -- ! 8 31 j jj 0 0 0 0 

Section Heads 

Division Maintenance 
Managers 1 I 0( 14 0 14 u 0 0 0 0 

lilvislon Transpor- 
tation Managers - -- 

Other 

Total 1 10 

Professionals 

Sior dfld 

Suervisinq 71 I 14 1 L'U 40 0 0 U 

1,mtty_level 1 1 I 1 'ti 51. l 13 0 Ii o () 0 1) 

I CC 0 U U tOil t S 

'1 aiiitei's 

Lngiameers _L - J. __L_L __iL_i2J.9iQ_!l .J!) _Q_.. o - 

iithcr 

b 
()> 

(ks' 

emmia Ic. 

0 

0 

0 

. 

6/30/ Himi. I 

2 0 

2 0 

7 15 

-1I I 5U 

EL-H 

C- 

40$ I 

0 

U 



//' Oepartment _J199-Facilities jeinttnance 

/ / / / Job Category /11 (aiployees/ 
i Job 

Employees by ((hut Category / /ut / Openings 

Technicians 

Supervising 

Senior TTt Opera tTons 
Supervi sors 

Other 

Iota 1 

_jprofesionals 

Office & Clerical 

Skilled Crafts 

Mechanics 

Mechanic "C, 

Trainec'c 

[lectrici dilS 

Sheet Metal 

Other 

Total 

Total HI %Ihjte 

H F 

1 

2 

i1fT 
H F 

jjjiT 
H 

2 

F 

3 

HE 

1 

1 1 

iiT Ill i1 

.16 

0 

5( 

8. 

I 

018 

(14 

lull 

82 

IiTi 

21 

20 

6 

1 

2 ii 5 

1 

2 1 2 

1 

1 

3 11 ' 9 

1' 

1 -- Rj* 2 

/ /..,. /'rC // ' qS 

I 

34 

33 

40 

64 

66 

0 

14 

0 

( 

I 

F 

3 

3 

AiTR 
(ion Pus. Total Sun. Female. 6/30/8 

'IC 

H 

0 

II 

$ I 

Mm. S i'in.i lI 

. . . 



S . I 

tJeprtrnent 3599- Lad lit i.s r1.i ILeIIn(e 

/ 
-( .h 

7 
Job Category 

Servlce and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 
H Uus Uperator 

Trainees 
PTRüs operator 

Trainees 

Other Operators 
lJti 1 fly/Service 

Attendants 

Other 

TOTAL 

Protective/Service 

Transit Police 

Security Guards 

Other 

TOTAL 

TO 1 AL 

/n 

' 
i.3 4' 

ImPloYces/ Employees by [(hair Category 

láhite Tk Ilisp. AT AT-NA Miii. ñT. fflui. Attri- Hew 
6/30/8 Total H I H F H F H F H F II I I I I Lion Pos. Total Itin. Female. Miii. I 

5 2 3 100 0 17 14 0 14 

2L_ -- 
8 6 1 2 1 14 7C13 I I 

15 13 2 2 3 2 8 H 13 ______ 

E:Lj{jitLfLE1LLL 

em.i ii? 



S . . 

// Opa rtzient 

/ Job Category /1) imPioYces/ (inployees by EthnIc Category / 
'_________________________ 

lotal 

- 
H F 

TihUe 
H F 

ülack 
H I 

- 

IIlsp. 
H F 

Asian 
14 F H 

Officials & 

Administrators 

j_ 

1 

i 

1 

- 

Executive Staff 

j 

I 

2 

Department Heads i 

Assistant 
Department Heads 1 

- 
Section Heads 
Division Maintenance 
Managers 

Division Transpor- 
tation Managers 

2 

jji 

H 

Other 

i 

I 

Total 

Profess ionas 
Senior and 
Supervising 

Fntry level 

Accountonts 

Planners 

Lug I uieers 

Other 

2 II 

-NA Ilin. H 
F F 

o () 

o () 

II 

_&L 

.1) 
I, 

/ b 

/ (_) 
5, 

/ 4' 
& 

tim. FeinaIe.1 

4V 

QL1 i 

1 0 0 

1 0 0 

'-Li 

±±.-1 



//' Otp4rtmeflt 3900 - Scliudul iriq 

/ of 
/'r /</ 

(J 
I //' / Job Category /n Isnployees/ 

/ &/ An(clf)aLed Job / 
[inpluyies by [tunic Category /j / / 

) / Oienings / -, "'i 

4. ______ - 
Ihite a11 iiisp. Al-NA Mm. iin. Ilin. 

Total H F H F HI Hf HF Hf F F F 

Technicians 

Supervising 4 4 0 0 18 34 18 3' 

Senior 
TiIiisi t Opera ti 

Spervisors 
- 

Other 

Tota' 16 I 5 2 1 

frprofession.1s 1 - _L _-___-_- 

Office & Clerical 42 10 15 3 1 
')R 

20 b6 0 

Skilled Crafts 

Mechanics 

Mechanic "Ca 
Trainees _______ - - - - - - -- - - - -- -- 

Electricidns 

Sheet Metal 

Other 

Total 

IIti.I1IIIIIIII.III 

S S 

AüT 
lion I'os. lotal flin.Fcinalc. 6/3O/8 Miii. 

S 

I .n.il.. 



. . 

,' )eprIrnent 19111) - Scheduling 

7 ..\ 

/ / / // /? I /?' /,i:r.u:: / Job Category /Al I (mPloees/ [ip1oyees byitfinir category 

Ihite 1T1 Ilssp. Asiaii Al-NA Hun. tim. Pun. AtLrs- 1kw 

Total 14 1 P1 F II F H I H 1 Ii I I F I Lion Pus. Total Sun. Female. 6/30/8 Miii. lein.mh, 

Servjce and 
Halntenance 

FT. Bus Operators 

PT Bus Operators 
li Bus uperator 

Trainees 
PT Bus Uperator 

Trainees 

Other Operators 1 10 10 61) () 17 14jj 
UtiUty/Service 

Attendants 

TOTAL 
1 I (1 5 61) 

Protective/Service ______ ______ 

Trdnsit Police 

Security Guards 

Other 

TOTAL _____ _____ 

Department/) TOTAL Division 1 1(12 S8 22 40 4 31 11 8 2 56 21 



. S S 

,/ L)eprtment 4(3519 Asi'tmnI t;'n,rI MiiaJ_ tor PLanning t1irketiflq 

7 - 

Job Category 

Officials & 

Adini ni S trators 

Executive Staff 

Department_heads 

/ / / ' IS / / / ( 

I I / *. I,Q / It, 
I I / / 1,( I' I / .-' ' 

/ I / 
44# / / o / A,IL%cthiaLetl Job I tb 

/ AU fmployees/ Employees [my [think Category / /'7 It'/ Openings / t' 

White Black iiTj7 Asian i [tin. ffln (iT AiIiT H 

lotal H F Ft F H I H I 11 F If F F F F Lion Ios. Total tim. Female. 

1 1 (1 (3 734 734 0 0 0 0 0 

Assistant 
Department Heads - - 

Section Heads 

Division Maintenance 
Managers - -- - - - - - 

Divislon Transpor- 

Othertat3ontlanagers 

Ttal ___ 

Profess I onals 

Senior and 
Suprvising 

Lntry Ieve 

Accountants 

Planners 

mcii iieei's 

(3 (ii I' 

tUtu I 

/30/8/ 

1 

b 
, / 

(1)44. I 

0 

/ .,' I 
t. 

, 4t) 

11141 I i 

0 



Department _j Assi stant Geiioral Mirkt ing [or l'Liniii :n Mat ket I nq (.. 

I 'b / ' 

L '' 

b / Job Category /11 [mPloYees/ Employees by Ethnic Category 

/b 
& /AImtICIIJaLeJ o 

s 

/ ' 

tb,/ Openings / 
Technicians 

Supervising 

Senior 
Transit Ojéitions 
Supervisors 

Other 

Total 

jprotesionals 

Off ice & Clericdl 

Skilled Crafts 

Mechanics 

Mechanic "C" 
1 ra I nc 

Electricians 

Sheet Metal 

Other 

Total 

/ i / /°:/' 
%:hRe i11 iir: iT ATPK jj 

Total H F H F HF HF t F III F I 

1 1 1 1 100 lOt 20 )6 

iTh 

F 

KftFi 
Lion 

i 

Pus. lotal liii,. Female. 6/3O/8 

0 0 

S S. S 



. . S 

Department Ass i ;tiu (fliL 1 Ma,L*J.r for Plsnni iij M rktt 

/ Job Cateyory /1) Employces/ Employees by LtIiiiic Category 

Iota) H 

Servlce and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 

11 BUS uperator 
Trainees 

PT Bus Operator 
Trainees 

Other Operators 
Uti ity/Service 
Attendants 

Other 

TOTAL 

Protective/Service 

Transit Police 

Security Guards 

U ther 

10 [AL 

Department!) TOTAL 
Division ) i 

Wh)te iiir ilisp. kslasi 

H F 14 F H F 14 F ii F 

tpaLed Job 

Miri j 

_tiun Pus. Iota) Silo. Female. 6/3O1814'n.!j! 



S . 

/ beprtrnent 420() Planutn(J 

/ 

( 
Job (aL&juty / All Employees 

Total H F 

UlliLlals & 
Aciiiiinistrators 

Department Heads I 

Assistant 
Department Heads 

Section heads 
Division Maintenance 

Hanagers 
Division Transpor- 

tation Managers 

other 

tal 

1101 055 lOAd IS 

Senior and 
Suptrvising 

tni,y i,evei 

fccouII tan ts 

PIo,iiiers 
16 

I.fI'J I IICFS 

OtI.1 r 

[snployees by Ethnic Category 

nVW iiis EU I4[ Aiii HT 
SI I H F i4 I Ii F I I I Lion Pus. Total thu. Female. 6/30/8/ Sun. Iuin.11u 

o (1734 /34 0 0 0 0 0 1 0 0 

1 ?5 0 8 31 5 31 o 0 0 0 0 4 25 0 

1 20 U 

1 1 
1 23 30 12 4 (1 IS 1 6 7 1 2 16 13 25 

0 0 0 
0 

2 0 50 
I C) M R 4. R 1) 

1 4 1 18 22 28 

I 1 I 19 2 



Utpartment 

JoI ii Lejory 

Technicians 

Superv isi nj 

Senior 
Transit Operations 
Supervisors 

Other 

Total 

aprofessionah 

Ott icc' ë Cles'icul 

SFIlled Crafts 

tieCIIdfl 115 

f'lectiii ic "C' 

t1ii 

Liectriciulis 

't t f1' La I 

Oilier 

1otj I 

I 20(1 I'l him i 11( 

/11 IIlIplOyeLs/ [inpluyces by Itlusk Category 

ñTi MU ii Asian ATHA T ti[ ifin. A[j7i The 
Total H FHF H F H I h 1 11 1 1 1 I tiun Pos. lotal lists. Female. )/30/8/ li,n.its 

1 1 1 1 100 1(11) 14 33 (1 0 

19 ii 11 4 2 1 6 1 2 3 60 57 14 10 (1 () 

20 14 1.2 4 2 1 6 1 2 1 7(1 oU 

3 2 1 2 (I 2 4 21 (I 

S . . 



. S . 

Department -1200 Iiannng 
/ 

/ Job Cateyory Imploytes/ [InpluyLes by[thiuc Cattgoiy 

lHbIte ii1tT IIiSp. Aiiin Al-NA Ilin. iTis 

iot1 ti I H F H F H F S-I F H F I 

Service and 
Maintenance 

FT. Bus Operators 

PT Bus Operators - 

Fl WJS Operator 
Trainees 

I'T Bus Operator 
Trainees ____________________ 

Other Operators 
tJti 1 ity/Service 

OtherAttendants 

- 

TOTAL 

Protective/Service _____ 

Transit Police 

Security_Guards ______ 

Other 

1OTAL 

iJepdrtment/) TOTAL 
IJ1V1s1QO ) 

1 25 21 12 it) 1 1 5 5 37 41 

F F 

AIfrT 
Lion 

i1 

Pus. lotal Sun. FemIc. 
: 

6/30/87 

?, /4r 

/ 

I i.i.t I 



. . S 

L)epa rtmeflt Ma rk.et i flij Couniui1c.it ions 

/ / / / // / /7 '// 
j / / u / t / Atii15)at((l JOt) / /-. 

- 

/ Job Catcyory / All fniployces/ [iiployces by1tSic Category / /- / iWsy / Y 
lJhite UIadr. itk1. AT Al-NA rt1 ttT 

Total ft I HF HI H F HI St F F 

Officials P 

Adiul ii St ra tors 
Executive Staff 

Deparinient heads 1 i i 100 o 7 s. 

Assistant DepartmentHeads_______ 
Section h1ead 1 i 2 1 i i 11 21 

Division Maititenance jajers 
DivisIon Transpor- tation lianayers - 

1 2 7 I 1 1 1 55) )( 

Senior and 
JCjjj( -I -- _L__ 0 

tiitrytevel i i 5 i 1 i' 14 53 13 

Accountants 
I 

11 aiiiiers 
I 

() 5) 

tnj I neirs 

1)15.. r 

IE 
F 

jjjjj 

A1iH 
Lion Pos. Iota] Silo. Female. 6/30/81 thu. 

0 0 0 0 1) 1 100 

C) 5) 0 (1 0 1) 0 3 33 

12 

o , 

0 0 0 1) 1 

8 

12 

13 
1 2 3 0 1 

F-'.0 I t 

0 

61 

46 

25 



/ tlepartn'ent 44Q() M-ketir*g CoIIiIilufltiLjliS 
'I 

& -,' 
/ / / :' / f/ /,:' '" 
/ All [iiiployces/ (IIIjbloytcS by ttliC LateOY ///'/ Aliti J0b // b /(/ 

iiiri llssp. Other 
Total H I H F H F H F HF Hf I 

Technicians _______ _______ _____________ ______ 

Supervising 

Senior 
TransR Operations 

Supervisors - -- - - 
Other 1 1 1 (1 100 

1 1 1 0 10() 

Praprofessrnnals I _j. 1 ion c 

Off _ cC & Clerical 5 5 3 101 

Skilled Crafts ______ ______ _____ _____ ______ 

H(:chdllic C' 
Jraim)Pc 

_______ ____ 
Sheet Metal 

Other 
I I 

IIIIIIDIIIFI1IIIIIIIIIII __ ______ Total 

IITT H1i 

14 

JL 

F 

1) 

MIFI- 
tion 

New 
Pos. Total Nm. Femaic. )/30/87 Mm. lin.ilt. 

41) 

Jk 

11 

2LL j1_ ______ ______ ___________ 

. . . 



. . . 

/ ))lLrn4nL 4401) Marketinq & Co,umunic,tions 
/ 

1 1. & - 

Job Cdtegory 

Servitt' and 
1 in teriance 

FL. Bus Operators _ 
P1 Ehis Operators 

F1 Bus Uperator 
Tri inees 

PT Bus Uperator 
Ird I flees 

Other Operat.ors 
tjti ) i ty/Serv ice 

!%ttendants 

Other 

TOTFL 

I'rotec tive/Servi cc 

Trdr,it Police 

i.uI'I ty Guirds 

/ii [I,Iployees/ Employees by Ethnic Category - 
bhFi n1iT 1sp. Asiaii Other i:iin i1F iiiiT Aüi js 

Iot.31 H I H F H F H I Ii F H F I I I Lion los. Total Sun. Female. 6/3O/8 Silo. tl1fl41, 

OI\l 

L:jJl u t'2n t/ ) T I A I'iii .ItIl ) 
I L 21) 7 j 8 4 iS 4 



. S . 

oepaitmen Poflcy Analysis 

/ Job Catcjory I 1uPIOYCCS/ [uployces by LLhnic CoLeory 

lihite 1lack Tiisp. Asian Other tim. uTii i1F AiT -ii 

Iota 1 H I II F H F H F H I H F F F F Lion Pos. Total Hun. female. )/30/8l 

Officials & 

Altiiinistrators 
[xecutive Staff 

[)opartrnent heads 

Assistant 
DepartrnentHeads I 

00u31n31 0 0 0 0 0 1 0 0 

Section heads _______ _______ _____________ ______ 

Division Maintenance 
Managers - 

Divislon Franspor- 
tation Managers - - - 

Other 

lotdl 
1 1 

(1 (i 

ProF.ssionaIs 
Senior and 

Supervisinq 

[titry Level 

Accountants 

P1 aliners 

[flU i ilcers 

----- -- ----- ___ --- __ 
Iii I i I 

_______________ ______ ------------------- 



Department. 4QU - I1Ie.y Ana1ysii - 

7 _-\ & 

/ / / / e, / / / / /?. /e 

1 / / / I /// Jub /' /:,.: 

/ 
Job Cuteyory / Al I ImPJOYCCS/ Iwj)lOyCeS by itluik Cateyoiy / J ,/ '/' JtJ) / UpeIIifltJS 7 

ç - 
liiiiTe iFid Hisp. AsTaii OTE tiiT tiT tiT AFii ThT 

Total H I H F H I H I I-I I H I F F I tiun Pus. Total this. Female. /3O/87 tim tiin.iI. 

Service and 
flaintenance 

F!. Bus Operators 

PT Bus Opes'ators 

H Bus Uperator 
Trainees 

PT Bus Operator 
Trainees 

OtherOperators 
iitility/Service - - - - -- 

_____ _____ ______ _____ 

Protective/Service _____ 

Traiiit Police 

ecurity (u.irds 

UIher _______ _______ 

_____ _____ 

hi.trtsent/) 1OTAL 
L)ivs-i0n ) 

I I 0 

. . I 



S S S 

tJeJrImc,It I'0() - jy \pjj 1y j 

/ 

/ Jut1 JtLgLuy 1 EnpIoyets/ lip loytis by Etliiik Category -- liiiie i1iF 1i[ Asian Other Hii tiThT TiTii AUrI- Hew 
Tot1 U I U F U F H 1 14 F II I I F I Lion Pos. Total fun. fem)Ie. 6/30/8 Miii. It'il 

Tel - ___ __ ___ ___ 
Supervising -- 
Transit Operations 

Supervisors 

___ ---------- ___ -------- ___ 

UI lice & Clerical 

ilkd CraIt; 

tkchdni Cs 

flit:Iianic "C" 

Lh,ctricioiis 

Sheet Metal 

Oilier 

Total 



. . 

/ Department 4811(1 CuiOu,r R1atitu; 

Job Category 

UTficials & 

1\diiiinistrators 

Executive Staff 

Department Heads 

Assistant 
Department Heads 

Section Heads 
Division Maintenance 

Managers 

Divisjon Transpor- 
tation Managers 

Other 

TO tti 

Profess iona is 

Senior and 
Supervising 

In try Level 

Account a ii t s 

P I LII(IICI'S 

I u'ji iicers 

I, 
-? ' 

Iinployecs/ [iipioyees by [LIuilc Category 

thi te flack IIsp. Asian Al-NA Miii. this - tthi Aifri- Hew 

Total H F Ph F Ph 1 H F Ii F Ii F F I I Lion Pos. Total tim. Feniale. )/30/81 gjj,1 

1 1 1 10(1 0 7 34 (1 34 0 0 0 0 0 1 100 

1 1 0 0 10 28 10 28 

2 1 1 1 50 0 

) 

V 

0 

6754 1 40 

11)0100 

47 46 ( 

( 

54 15 3 2 12 

843 

c 

( 

0 0 0 0 0 13 46 

I ii I 0 0 0 0 0 2 50 50 

I 



/ Iieparlineiit. 

/ 

( 
JOt) Cdlegory 

Supervising 

Seiii or 
Transit Operations 
Superv i sops 

OLher 

Total 

- Custoi:,or Il!Iit jul19 

I, 

& 
b 

/I Eit,ployces/ Employees by ILJuilc category 

Total H F 

lihite 

H F 
aTiTiiTp. 
H F H F 

_. 

Aian 
H F 

__ 

- 

AL-NA 
H F 

- 

- 

Miii. 

I 

I1TT 
F 

iL 

IBm. 
F 

J. !! 

ATi.ri- 

Lion 
flew 
Pos. Total Him. Female. fl/7 Him Ivm.ili 

___ 

L.i - _________ ____ ___ ________ - 

J L 1 Q - ____ ___________ ___ ____ 
11 

,l A 

_________________- U II - P11 1!L - = - - - - - - - - 
Office & Cerica1 

Skilled Crafts 

Mechanics 

tleChdfliC "C" 
Ira i nc 

[lec tn ci ans 

ShI?et Metal 

Other 

Totil 

It)? 

T_______ 
. . I 



S . 
/ /' t)epartment 41O0 Custtiuii ReLjtins 

/ JoCdte(Jory /11 tsiiP)OYCeS/ [inployces by Ethnic Category 

Total L% F 

Ihi 
H 

te 
F 

Service and 
Rt intenduce 

FT. fus Operators 

4b 

P1 Bus Operators 
Fl Bus Uperator 

Trainees 
PT Bus Operator 

Trainees 

Other Operators 
titi 1 ity/Service 

Attendants 

Other 

101 AL 

Protective/Service 

1 r tlflS it Io1 ice 

Security Guards 

U tlicr 

IOIAL 

tti tIent/) TO [AL Urn nun ) 201 LU lAb 2(1 

iTa. uiFT ATiii 
H F t I I I: Ii F 

, / / s/ 
int ilt;d Job 

Sun. 51n. Attri- Hew 

S S [ion l'os. Iota 

EEE''EEEEEE 

* t 

Sun. Female. 6/30/Ui Uiii. huLIh. 



/ / 

. 
a,iJr t.;..iI_ tOO GovcLnuII'n!. A(fi irs 

S 

Job I i JLY / All LuiployeeS/ Employees by LLIiIIIC ittjury 
hite ilack iTisp A;Ti j: 

Total H F H F H F H F H F H F 

Officials & 

Administrators 

Ixecutive Staff 

Depat'tment Heads 1 1 

Assistant 
Departisient heads -- - 

Section heads 
Division Maintenance 

11anagers - 
Ulvislon Transpor- 

tation Managers - - 
Other 

Total I 

l'ro1.ssionals 
Si.mior and 

SUPtrV[JJM1 

hitry Level 2 I 2 

Accoutitant.s 

P1 i iiIIiFS 

Ln'ji iieers 

II Iu'r 

L±i_1It III 1111111 __ 

jL 
Hut. HI n. AtT 

I F F Lion P05. 

(i 0 7 i2 7 3- 

() 0 

8 43 8 0 0 0 

. 
/ i ', /Jf 
/ / / - i.? / 

Jot / 
_) 

otal Bin. Female. 6/30/87 Hiii. itip.ilt - I 

0 0 I) 3 0 

0 

6] 



Department 5100 Gverntiient Affairs 

& 

JOt) Ci tegory 

Techtiiciaiis 

Supervising 

Senior 
Transit Operations 

Supervisors 

Other 

Total 

Paraprpfessionas 

Oihce & Clerical 

Skilled Crafts 

McChdfli Cs 

MeChdniC "C1' 

Jriiii'i-'c 
Electricians 

Sheet Metal 

Other 

Total 

/A11 

4, 
I' -? ': J\ 

[s.Iployees/ [inployees by [thuik Cate9ory - 
1ñTi iT1E ij- 1- l{inT S%iiT iliT AT1T New 

Total HIM F H F H F N F H F I I F tion Pos. lotal Mm. Female. )/30/8/ Miii. ii'in,h' 

1) 1u( 20 (II 21) 2 0 2 2 

_ft 

. . I 



. . . 

Department _1on - vernmnL AfLaiiis 
/ .4 

at I ' -p., 

/ Job Ldtegory /15 mployees/ Iinployiesby [tunic Category 
/4¼ 

TiiTi iT1 n[ Al -NA Silo. ifi 
Total HI H F MIMI 15 F H I I I 

Service dnd 
flaii,tenancc 

FT._bus_Operators ______________ ______ ______ ______ 

PT Bus Operators 

Fl lius Uperator 
Trainees 

PT Bus Operator 
Trainees ____________________ 

Other Operators - - - - - 
Ut ii ty/Serv ice 
ittendants 

______ ______ _______ _____ 

______ ______ ______ ______ ______ 

Protecti ye/Service 

iransit Police _____ 

ccurity_(utrds _______ ______ ______ _____ _____ 

Other 

101 AL ______ ______ 

1.1t:pdrtient/) TOTAL 
1Ii'isiori ) 

6 4 .' I I) 

--------------zL ______ __ 

ui 

1 

Ai[ 
Lion I'os. Total Stin. Female. 6/30/8 thai. IrnLaI, 



S S S 

Department 550() Community Ieiiiiuns 

/ ( 
,/r C 

Openintjs / Job Ca to,'y /1 I IiHpl oyce s / [m 1O}'ee ui /& Ant Ii I pa Led Job 
/i O 

/ ._i, J) / ' 
C Categoiy / ;) t' / 

Total 

- 
H F 

1iiiTe 
H F 

i1ack 
H F 

11FS 

H F 

Olticidis & 

Administrators 
Ixectitive Staff 

Department heads 1 1 1 

Assistant 
Department Heads - Section hI'?ads 

Division Maintenance 
Managers 

Iiivisjon Transpor- 
tation Managers 

Other 

i 1 TOtcil 1 

Profess 1 Ofld 1 s 

Senior and 
Sujnrv is i n 3 j 

5 

- 
3 

- 
2 Intry Level j 1 1 

Accoulit.dn IS 

r I LIIIflCFS 

[nj I ,ieer 

LLJ 
- 

_! 

i1AI-NA1'Iii. 
ii 

1 

-it-i- 

F H I 

0 

0 

0 

42 

100 

1(J0 

100 

11 

______ thu. 

7 

I 

32 

46 

4__ 

Hun. 
I 

RttrI- 
Lion 

Hew 
I'os. Total I-tin. female. )/30/8/ MIII Irm.i. 

- 

0 32 0 0 0 0 0 1 100 0 

12 (i 

- 
46 

1 

0 0 0 0 0 3 100 0 

° 11 



/ / tJeprtment 

/ 
5O1) Conununity Relations 

/ / q 

,) / 
ill. 

-- a 

a. 

S S I 



. S I 

IJeprLinent ')50(J Cojiununity n1ation 

a, 
b a'. 

/ Job Cateoy /11 Elnployees/ [inployies by [tluiic (ateo,y // F- - 

Total H 

- 
f__ 

- 
jf_ L_ 

- - vicL and 
laintenance 

FT. Bus Operators 

PT Bus Operators 
TI Ifus Operator 

Trainees - 
PT Bus Ojeiator 

Trainees 

Other Operators 

- - 1JTITTty/Serv ice 
Attendants - 

Other 

TO1FL 

Protective/Service 

Transit Police 

Security Gudrds 

Other 

1OIAL 

Dcprtiiient/ TOTAL IiVsion 15 

1ik 
H F 

iij 
H f 

AsT 
,. I 

Ki-NA 
Ii F 

tiii 

I 

ifI 
F 

sii 
F 

A[tri 
Lion 

tlew 

Pos. Total fun. Female. 6/30/87 iisii. Irin.iI.' 



. . S 

Llepariment 6099 6400 EclwA! Ouuorturitv 

Job Category 

utt1caIs & 
Administrators 

Executive Staff 

Department heads 

Assistant 
Department heads 

Section heads 

Division Maintenance 
Managers 

Division Transpor- 
tation Managers 

Other 

lotil 

Professionals 

Senior and 
Supervs lug 

Elutry Elevel 

/ 
All [mPloYees/ fiiployees by (thinc - 

Elhite Iliad 1j Asi 
Total H F Fl F H F Fl F :1 

I 
1 L J - L L 

5 421 2 1 1 

__ L - 
7 551 1 12 1 

4.' 

/ 
f 

& Anticipated Job 

7/ tegory / ' ,.' Openings 
'<,J/ 

anOthe' 
iin tim - At tn - Hew 

14 F 

____ 

80 40 

40 60 

1 71 /1 

Accountants 

Planners 

Engineers 

0 thcr 

12 L _L _- L .L -- - -- J?L Il. 

F I Lion Pos. Tota 

7 34 0 34 0 0 0 

0 

/ /'r C 

/ () 4.L: / \ 
/ 41 /-Th, /' 
/ 

(b 

( 
Ifun. Iema Ic. I fin. 1410.1) t 

0 

12AQ_Q 0 2 2 ___ 
84300 1 1 2 

0 

1- 

1 100 0 

3 75 50 

+ / _9 __4 

+ _9 56 56 



Uepartment 6099 - 6400 EuaJ 0oportuiiy 

Job Category 

Technicians 

Supervising 

Senior 
Transit Operations 

Supervisors 

Other 

Total 

e 

/.-. 

/1I [mploYeLs/ 
Tihite BF llisp. \sian Other tim. 'a i'isii_ Hh. Attr[: Hew 

Total H F H F H F H F s F H F I F F Lion Pos. lotal Mm. female. Mi,,. I 

- - - - - Ion iiio JL li1 -O_ ____ ____ 2 ____ 
2 22 __iQ1 ____________ - 

Office & Clerical j_ _ - - - - - _L - - ILli Jilt 211 & JL JL _____________ ____________ ______ 

Skilled Crafts 

Mechanics _______ 

Mechanic NC" 

Tr4inpc 

E!ectncia 

Sheet Metal 

C 

'-, -_I\ 
' e' ' 

0' 

:$fl$ 

. S S 



. . . 

Uepirtment ttici - 14L(i Egudi (Jppituuity (. 

/11 / Job Category (mPlolees/ (fflployees by ctlmlc Category - 
White Olack tiTj Asian Other ATi tilii TAi1T: 

Total H I H F H F H F H I H F F F F (ion Pos. lotal Ilin. Female. Mlii. lern.il. 

Service and 
Hal atenance _______ ______ ______ ______ ______ 

FT Bus Operators 

PT Bus Operators 
i-i uus uperator 

______ 
PT Bus Operator 

Trainees ______ ____________ _____ ______ 

Other Operators 
Uti i ty/Serv ice 

Attendants _______ ______ ______ ______ 

Protective/Service 

Transit Police 

Security Guards 

______ ______ _______ 

Departrnent/ TOTAL 26 20 19f4 4 4 'i±EEHHI 1/ 13 

_ __ 



. . . 

j/ Department 1099 Lon1r01er-1redSUrCr/''' 

7 ..\ & 

, 

/ Job Late joty /ii ImPlOyCeS/ Employees by Ethnic Category 

ihj Le iiTT Iiisp. san Al-NA ifin tIm. 

loLal H F H F HF H F : I H F. I F 

(ililcialS Li 

?Iua Ill IS trd LOIS 

Executive Stff 1 
.00 .0( 1 34 

Department heads 

Assistant 
l)epartnient Heads 

Section Heads _____________ 

Division Maintenance 
Managers 

Division Transpor- 
tation Mana9ers -. 

Other 

lotal 1 1 
.0)) .U() 

Prote's iOfld IS ________ _______ _______ _______ ________ 

Snior and 
uiS1fl(J I __Lt 

Entry tevel 5 1 1 4 03 .00 13 43 

/tc'_ountants 
3 

2 1 101) 3 10 (1 

P1 sIlnerS 

LII) i mers 

____ _____ -------- -- 

- --- 

IL[ 

I 

AfiT 
tion 

Hew 
Pos. Total tim. Female. 3/30/8/ tiin.I 

0 0 0 * 
1 

(1 

- 

0 0 0 * * 

83 43 0 0 

0 

0 + 0 6 

3 0 0 + 

_-t_±___H1 

1,iji.i I 

0 

0 

0 

33 



1)!pJrt1neflL 
/09Y - Controller_Treasurer-Auditor 

/joi, Cdteory [fflPloYees/ Enployees by Ittink Category - 
lHthe 1111T 1ff ASIan AI-NK }T iU JiiT A[r[ 1 

Total H I HF M F H F i F II I I I Lion Pos. lotal FUn. Female. /3O/87 H.trnit' 

I ULIIII1 L idliS ________ ______ ______ ______ _______ 

Supervisin(j - - - - - ______ -- 
Siiior FZTtratioT 

SuperviSOrS Other1 - - - - -- - Total1 1 1 1 ion _________ __________ ________ 

__ -- --_-------- 
arsionals 2 21 '_.L 

Offit.e Clerical j jj_J. 
Skilhd Crafts _______ ______ _____ 

(let tidnics _________ _________ __________ 

tk. ,iiiiii "C' - ------ 
Llt.iriciins ________ ________ ________ _________ _______ 

SheetMetal 

0 tier ________ __________ 

1± 

S . 



S 

,/ tleplrIk!nt -_1099 - Controfler-Treasurir_I\ud1t1 

/ 

/ Job Ca1eory /i 1iu1oyees/ Employees by [(huh Cate - 
Total H I H F ii F 

v-- 
H 

erv i' and 
iku in tnance 

it lius Operators 

PT hlus Operators 
FI Bus Uperator 

Ira inees 
PT Bus Operator 

Ira inees 

Other Operators 
UU ii tylService 

ittendants 
Other 

TOThI. 

Protective/Service 

Iransit I'olice 

'curity Guards 

Othr 
li)IAI 

llepdltffleult/) 
TOTAL liii iaii ) 15 12 4 .1 3 

p 

S 

A!-NA 11111. Shin 
Ii F I 

S 

() 

& 

/ S 

Job 

thu. Kuri- Bew 
I I Lion los. iota 1 Bin. Ieua1e. 6/30/87 lliuui 

1IHh21LF 

': 
? 

runs 



. . . 
Oeprtnnt 7100 Accounting and Fiscal 

/ Job Cateoorv /n Imployees/ Employees by [tunic Cateq 

Total H F 

Whi 
H 

te 
F H F 

ills 
H 

- 

p. 
F 

6 

Officials & 
Administrators 

1 

J... 

ixecutive Staff 

Department Heads 1 

j j. 
Assistant 

Department Heads 2 

Section Heads 

Division Maintenance 
llanagers 

2 

Division Transpor- 
tation Managers 

1 

Other 

1 
Total 3 

Professionals 

j 

7 j 

Senior and 
Supervising 5 

Liitry Level 

2 1 

2 

1ccountants 

Planners 

Liiçji neers 

U Ill 11' 

________ 16 8 4 

aim 

F 

/j%: 
r y / / m'c:m' 

Al-NA tim. lin_ 
H F t F 

__JLQQL j 
_LL JI 

33 33 

1 64 

2 50 

4Q- 

18 

25 

&/Amiticlliated Job / Openings 

F____________ 

JL______ 
II 

1Z 4O A ________ 

ALtrl- 
Lion 

hew 
Pos. Total 

0 0 

0 0 

L _IL 

--50--- 

0 _____Q___ 

I-I 2 ______ _____ 

_5_- 

iZ__ 

.2U 0 0 0 0 Ii 

0 0 0 

Sun. Fetn.1c. 6/30/8/ tIjim. imip-tir 

-40 

1 



Department 7100 Accounting and Fiscil 

Job Category 

Technicians 

Supervising 

Senior 
Transit Operations 

Supervisors 

Other 

Total 

Office & Clerical 

Skilled Crafts 

Mechanics 

Mechanic "C'1 

Trainppc 

Electricians 

Sheet Metal 

Other 

Tota I 

ImPloYees/ [.nployees by Ethnk Category 
Job 

%thlte hack 1iFj Aslati Al-NA 1IT 1FiT llT Affri- ThT 
Total 14 F N F H F H F ii F II I F F F Lion Pos. Total Vim. female. 6/30/8; Hsn.i.in.!It 

5 3 1 1 1 2 1 60 60 18 34 0 j 

1 1 1 .00 l0( .14 40 14 0 

6 Aii_L_ _5L__ ___ ___ ___ ___ ___ 
82 6250 13 7 9 6 8 12 2 5 6 UI 20 66 0 / 

. S I 



. . S 

// 
tJcpJrtIT4L 

/100 - Accounting and Fiscal 

/ a. J / 

(I' JoIi Cate'joty 

jt:I'V It a dII(I 

;i, in t.flu iic 

Bus Operators 

P1 Bus Operators 
H Bus UperatOr 

Tri inecs 
Pt Bysoperator 

Trainees 

/Al 1 fwployees/ [infl loyces by [thmic Co tgory 

Uaiite flFac[ IIISp. MN Ilin. IIIii_ tln. Attri- 1ew 

Total H I H F H F H I' H 1 1 1 1 lion Itos. lotal 

Otiitr Operators 
iiiii i ty/Serv ice it tendants 

Oltier 441 ii ii 

[OTAL 4 4 j 100 ?5 

Protective/Service 

(raiiit Police 

Se curl ty (judrds 

_____ _____ ____ 

(i.1i I L11t/ TuTAL 
I I I I en 

TJ 

//Y //t\ 
tt 

tim. fei'ale. k/3o/87',11. I *'in.i 



. . . 

Department 1200 - Data Processing 
( 

/ / / / / / / / /r.i 

/ 1 / / / / / / I /' 

/ Job Category / Alt {mployees/ Unployees by [(link Category ,,/ ///"'// Openings ,,/f 

- 1T t11ack IIisp. AslaF'ATi Mm. II[T 
Total Hilt F ii F H 141 H F F 

Officials & 
Administrators 

Executive Staff 

Department jleads 1 1 
.00 .00 7 32 

Assistant 
Department Iteads 4 4 - Q :.. _--- ±!: 

Section Heads 4 1 3 1 25 .00 10 28 

Division Maintenance 
ftanagers 

Divisjon Transpor- 
taton Managers 

Other 

iota 1 9 L_____iQa__ 
Protiss ionals 

Senior and 
Superv is 11(1 21 5 _J_ - 1. - - - 

'itry Level 8 1 3 1 1 2 1 2 

Acuuiitaiits 

P1 aII(Hrs 

I ii i rieers 

ft Lt - 

0 38 8 43 

50 25 1? # 

tlhi.Mtri- Hew 

F (ion Pos. Total Silo. Female. 6/30/8, (liii. hniTh. 

0 0 0 0 0 1 0 

0 0 0 0 0 4 0 0 

28 0 0 0 0 0 3 33 

o 4 4 + 1 24 _1l - 

05 0 2 2 + 1 10 10 40 



7' Department 1200 Data Processing 
('. 

/ 
& 

et 
- t q :- iyv,F 

/ iou (dtegwy /All finloYees/ (rnployee by £tlink Category 

bhITtT MiE iiLsj Acian Al-NA iT ll[iII 11 Hew 
Total H F H F H F H F n F SI I I I I (ion Pos. Total Mm. Female. )/30/81 ifin. Ieøiil.. 

Supervismg 2 111 18 34034 
Senior 1 1 1 .0( 14 33 0 33 
Tränsit Operations 

Supervisors - - - - - 
Other 40 a iz i .i ii - - kQ iL ____ ________ ___ ____ ____ ___ 

Total 12 13 5 4 4 3 1 2 60 27 _____ ------------ 
Parrpfessiorials - - - - - - - - - 
Office & Clerical 20 15 8 3 8 3 4 15 90 20 66 0 0 

Skilled Crafts 

tkctldni CS 

Mclii,iic "C' 
_________________ _______ - - - - ---------------- 

Electricians 

SheetMetal 

0 the r 

S S I 



. . S 

7200 Data I'rocessiny twprIrnenL 

, / ju LaLyOty /11 [iiploYees/ fint1oyee by [tiuiic (ategory 

Hiite 11T Ti Asian Ar-WA iii niT fluii AtiV Hew 
Total H I H F H f Ij f % I II F I I I Lion Pos. lotal 

ervict and 
i-It in ttnaflce 

Ii. Bus Operators 

P1 Bus Operators 
nimcvjiiator 

Iri I nees 
PT Cu ljperator 

trainees 

Ottnr Operators 
Ilti iTty/Service 

itte-iidants 
Other 

Irottt. t lye/Service 

1r.iiri1 Police 

e-i'iri ty 6udrds 

Uti'r 

I. 4iitIi!iit/ Tt 
P IJ L 

j ,/ 38 41 10 6 ! 4 4 19 9 53 3b 

(I_ q' 
(\ 

ffin.Iemalc. 
6/30/871H111 

I 



. . . 

i.epartmet 
8099 Assistant General Mnajer tol' Transit Systems Develujmient 

Job 
[aLt jory 

Oil icials & 

Miii n is tra tors 

Ixecutive Staff 

Department heads 

Assistant 
Department Heads 

Section Heads 

Division Maintenance 
Managers 

Divislon Transpor- 
tation Managers 

Other 

I 101 t'IUIIIII 

Seitio anti 
)Iaf)crvi si IIJ 

luitry I,evel 

1tc_uuuitaui1s 

Planners 

t nj I uItC'rs 

I- 

(I I I 

[iuployees by [Link CateJory 

i1Jfl 

l / / j 
/ <' I 

/ 1b / / 

I ' ' 
l / 

/ 'u& 
I -,' 

I I It / I o' / AntitIpa led Job 

/ , 
/ .- I " 

I '' 

/,. 
I.-' / 'I' 

/.-' " ." 

/ Opcning / / 
Ilin. lilin. Attri- Hew 

F Lion Pos. Total Mm. female./3O/8/1tlIn. hin.il. 

1F EOO 0 



/1 Dprtment 8099 - Assistant General Manajer for iransit Systems Development 

Job Lutejwy 

TeclInhcidns 

Supervi Si fl9 

Senior 
Tronsit Operations 

Supervisors 

Other 

Total 

0ffj & Clerical 

Skilled Crafts 

tleLhdriics 

I1tchanic NC" 

[icc tn cIcns 

Sheet Metal 

Ii then 

Total 

/ 
' / .S/ / / 

/11 AiitiladJob 
ulnployees/ (snployees by Ftbnk Category 

New 
- lihite iTTT IIisp. Asian Al-NA liiii. ITT H A[fri- 

Total H F H F H F H I n F H F I F Lion Pos. loLal flui. female. 6/30/87 IlIfl. 'iin,,l, 

------.---- 

11)0 I (1) 2)) ' 0 0 1 

_ 
1 1 1 

lIIuula 

S S . 



. . . 

tJcpJr(rr.ent 
8099 - Assistant Generd Manajer for Transit Systems Dcveopmciit 

I, 

Job Cattjory 

Strvic& and 
i n t.'nance 

FT. Bus Operators 

P1 Bus Operators 
H Uus Operator 

Trainees 
PT Bus Operator 

Trainees 

Other Operators 
Uti liLy/Service 

Attendants 

Other 

1UIAI 

Irot ec Li ve/Si?rv ice 

Trins it. Police 

Siuri ty Guards 

1O1/t 

t.piii tIh:IIt/ TO1AL 

lip loyce 

Total Si I 

1 

Imployces 

ii iir 

ILl 

by 

H s 
14 

p. 

/ / ._y :3 

ic Category 
/f/$/AntltJ0b 

Asian Ai-iWT IT 
s j: 

14 F F I I Lion Pos. Total Sun. Female. /3O/87 tin. I4uI4l 

1EE1LW____I 



S . S 

Department 8100 - Transit Systems Development 

/ / / //&//A LI ci pa ted Job 
Job Category All Employees Employees by Ettinir Category Openings 

//c/ 
'z q'° 

/q& 

Mm. female. Hisi. itin.ilt 

I____________________________ ________ 

lotal 
- 
H F 

- 
j 

White 
H F 

- 

lii ack 
H 

- 

I 

- 

1 

Ithp. 

H 

- 
- 

F 

2 

Asian 
:1 1 

- 

1 

----------------- 

Al-NA 
11 

- 

F 

I1n. 

00 

40 

18 

40 

50 

60 

F 

00 

20 

Mm. 

7 

8 

12 

8 

I 

34 

31 

-. 

46 

43 

ifin. 

7 

0 

F 

34 

11 

- 

37 

26 

10 

Attri- 
Lion 

Hew 

Pos. Total 
Officials & 

Administrators ______ ______ _____ _____ _____ ______ 
Executive Staff 

0 5 

8 

Department heads 
0 

3 

0 0 0 

Assistant 
Department Heads 5 0 3 * * L 

Section Heads 

1 

6 

1 

2 

2J 

______ ______ ______ _______ 
Division Maintenance 
Managers 

Divislon Transpor- 
tation Managers 

1 10 

______ 
Other 

2 

2 

3 

1 

9 

9 

17 

00 

00 

2 Q_ _________________________ 
Total 12 

Professionals 

3 20 

3 

2 

1 0 

0 

0 

Senior and 
Supervising 35 14 3 0 7 7 

0 

+ 

0 

1 42 33 

50 Entry Level 6 3 1 0 0 0 6 

2 

Accountants 

1 9 10 

5 

60 

0 

Planners_______ 
2 0 0 

Engineers 5 3 0 0 0 0 0 5 

3 
OthiQr 2 2 00 ii 0 1 1 II 

50 ___ __ __ __ 

17 

ii 



Department __8l00 Tranit Systems Development 

/ Job Category /11 EmPloYeeS/ (inployees by Ethnic Category 

. 

-\ '1 

/ /.- / 9/ 

/ I / /An tic I pa ted Job / G / /1 / Openings 

Total H I 
t4hite 
H I 

Black 
H F 

Hisp. 
H F 

Asian 
ii F 

1 

1 

1 

Al-NA 
tl I 

Mm. ' 

I 

tim. 

14 

14 

20 

F 

33 

40 

66 

Mm. 

0 

0 

F 

0 

Attri- 
tion 

Hew 
Pos. Total tim. Female. Miii. tun.I 

Technicians 

- 
50 

25 

3367 

83 

- 

50 

75 

94 

- 

Supervising 

1 1 1 

- 

Senior 2 1 

Transit Operations 
Supervisors 

0 
Other 4 1 3 1 2 

______ ______ _____ _____ _____ ______ 

Total 6 24131 
Parprofessionals 1. - - 

0 

___________ _____ _____ ______ _____ ____ 

Office & Clerical 18 15 17 3 11 1 2 0 

Skilled Crafts 

Mechanics 

Mechanic "C" 
Trainc 

Electricians 

- -- 
Sheet Metal 

Other_______ 
Total 

. S . 



. . . 

Department 8100 - Transit Systems Development 

/ Job Category [mPloYees/ Employees by Ethnic Category 

-\ 
at ///9t 

Antic1pated Job / 
f /? ' e 

q 

A 
:' Openings / 

Total 

- 
H 1 

l4hite 

P4 F 

B1[I 
H F 

Ilisp. 
H F 

Asian 
H F 

Al-NA 
H F 

Mm. 

- 

' 

I 

- 

tiin 

F 

Mmn. 

F 

ALtri- 
Lion 

Hew 
Pos. Total Pun. Female. Hum. Femnik 

_____ 
Service and 
Maintenance _______ ______ ______ ______ ______ ______ 

FT. Bus Operators 

PT Bus Operators 

i-I ifus Uperator 
Trainees_______ 

PT Bus Operator 
Trainees______ _____ 

OtherOperators -______ ___________________ 
ijtility/Service 

Attendants_______ 
- 

________ _______ ______ ______ ______ _______ Other_______ 
TOTAL_______ 

Protective/Service 

Transit Police 

Security Guards 

Other_______ ______ ______ _______ 

TOTAL______ 
Department/) 
Division ) 

TOTAL 
87 39 27 40 8 5 12 

- 
5 

- 
4 

- 

10 3 

- - 
45 31 



. . . 
Department 8300- Bus Facilities Engineering c. 

/ If /< // 

/ Job Category /n EmPloYces/ Employees by Ethnic Category 

/ / 
Anticipated Job / / / Openings 

(j) 

:' 

tim. Fema ic. /3O/87JF1ilL I; Total 14 F 
t4hite 
H F 

Black 
14 F 

Iiisp. 
14 F 

Asian 
t F 

AlNA 
14 F 

tim. 

F 

fl1n 

- 

F 

43 

10 

I-tin. 
F 

Attri- 
tiori 

Hew 
Pos. Total 

0 

Officials & 
Administrators 

- 

_______ 
Executive Staff 1.00.00732732 

1 
Department Heads 1 

0 0 0 0 0 
Assistant 
Department Heads - _____ _____ ____ ____ _____ 

Section Heads 

____ 

Division Maintenance 
Managers 

Divislon Transpor- 
tation Managers 

Other 

.00 1 1 .0( 

0 

0 

50 

14 

8 

9 

8Q 

50 

50 

Professionals 

2 

10 

2 

10 82 - 

1 

7 

0 0 0 0 

Entry Level 2 1 1 

- 
1 

_ 

1 

__J___.P_ 
50 0 0 0 0 0 

Accountants 

1 57 0 

Planners 

1 8 Engineers 7 4 3 0 1 1 + + Other______ L±_ --------------- Total 19 ____ __ 

0 

0 

50 

13 



Department 8300 - Bus Facilities Engineering 

/ Job Category /11 [mPloYees/ Employees by Ethnic Category 

/ 

/ Anticipated Job 

, , / Openings 

Ilin. Female. /3O/87jj4in. Jui,, 
Total 

- 
H F 

White 
H F 

Black 
H F 

fflsp. 
H F 

Asian 
" 

- 

F 

Al-NA 
H 

- 

- 

F 

- 

Mm. 

100 

- 

F 

.00 

- 

iTI1T 

14 

- 

F 

- 
33 

- 

Mm. 

- 
0 

- 

F 

- 
33 

- 

Attri- 
tion 

Hew 
Pos. Iota) 

Technicians 

Supervising 

1 

______ _____ _____ 
Senior 1 1 

- 
Transit I3perations 

- - - _______ _____________ ______ _____ ______ 
Other 4l2l].J44o_Q4O 

Total 7 5 2 1 31 
Paraprofessionals - - - - 

- 

- ______ ______ 
- - 

Office & Clerical 5 3 5 2 2 60 100 20 66 0 0 

- - - 

Skilled Crafts 

Mechanics 

- - Mechanic "C" 
Traincc - 

Electricians 

- 

Sheet Metal 

. . . 



. S 

/7 Department 8300 Bus Facilities Engineering 

g / 1 / / 
b 

I 
&/Antic1pated Job 

/1 / Job Category /11 EmPloYees/ Employees by Ethnic Category /J/ /It1 Openings /: 
Total 

- 
N I 

White 
H F 

Black. 
H I 

Ilisp. 
ti I 

ian 
N I 

Al-NA 
ti F 

Mm. 
I 

tim. 
F 

tim. 

F 

Attri- 
Lion 

New 

Pos. Total tim. Female. 6/30187 tiiis.iem.m! 
Servlce and 
Maintenance 

FT Bus Operators 

PT Bus Operators 

11 Bus Uperator 
Trainees______ 

PT Bus Operator 
Trainees______ 

Other Operators -____ _____ ____ ____ ____ _____ iJtility/ServTce 
Attendants_______ Other______ 

TOTIt_______ 

Protective/Service 

Transit Police 

Security Guards 

Other_______ 
TOTAL_______ 
Departinent/) 
D1V1S1Qn ) 32 Qi___2?______ ___ ___ ___ __ 



. 
Department qqq Assistant tienero Mdnayer to,' Manageiient 

Job Category 

Officials & 
Administrators 

Executive 'Staff 

Department Heads 

Assistant 
Department Heads 

Section Heads 
Division Maintenance 
Managers 

Division Transpor- 
tation Managers 

Other 

Tota 

All Employees 

1 

I 

Professionals 

Senior and 
Supervising 

Entry Level 

Accountants 

Planners 

Engineers 

Other 

Total 

S S 

' / / Employees by [iI.ik Category 

1iiTi öF" iiisp. Al-NA Hun. lThi 1(iT" Hew 
H F H F H F 't F H F F F F Lion Pos. Total tim. Female. 6/30/8 Hin. Iiin.sh' 

Ii flflhfl7 .a 7. 0 0 0 0 0 1 0 0. -- 

1 .00 .00 



Uepartment 
qqq Assistant Gentral Monayer for Mdlldgement 

/ Job Category /11 (mPloYees/ (snployees by [thii' Category 

-\ 
& 

/ 4 /_ / / / ., /' 
/ J/,/7/' 

Ant Job /// 
Total 

- 
H F 

%iiIT 

H F 

Black 
K F 

ii[j 
H F 

Asian 
.i F 

AI-N 
H F 

Kin. 

.00 

- 

I 

100 

TIT1 

F 

tb 

-- 

311n. 

20 

F 

iiijT 
(ion Pus. Total Ilin. Female. 6/30/8 tIm. 

Technicians 

Supervising 

_____ ______ ______ ______ _____ _____ Transit Operations 
Supervisors 

- 

20 

_______ _______ ______________ ______ ______ 

Paraprofessionals 

1 

I 

- - 

Office & Clerical 1 1 0 

Skilled Crafts 

Mechanic "C'1 - - 
Electricians 

Sheet Metal 

Other_______ 
Total 

- 

S . . 

n.I I,. 

Ii' 



. . . 

Uepart.iwnt 9099 - Assistant Genera) Manager tor Management 

( Job Category / All Employees/ Employees by Ethnic Categ 

Ifi Black. i1hI 
Total H I H F H F H I t4 F 

Service and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 

1-I Bus Uperator 
Trainees 

PT Bus Operator 
Trainees 

Other Operators 
Utility/Service 
Attendants 

Other 

TOT At 

Pro tecti ve/Serv ice 

iransit Police 

Security Guards 

Other 

101 AL 

I)tiiartwenL/_1O1AL 
2 

mry 

Al-NA 
Ii F 

(. 

a, - 

icItrd Job 

Mlii. MIII. tijil. ATi.ri - Hew 
F I Lion Pos. Iota I tim. 1emnle. 

iLitHttttLL 

/. /F,C 
/4:( ('çS 

________ii-t 



. . . 

Iiepirtment 

Job Category 

9100 - Rjsk Management 

L)tticlaIS & 
Administrators 
Ixecuti ye. Staff 

Department Heads 

Ass istant 
Department Heads 

Section Heads 
Division Maintenance 

Managers 
(Jivislon Transpor- 

tation Managers 

Other 

Total 

/Ml (mPloYees/ Employees by Ethnic Category 

1iiTi Olack iifsp. \sIan AT-NA Mm. tiTI. H%I1. kiii- Hew 

Total ii F H F H F H F H I H F F F F Lion Pos. Total 

1 1 1 1 100 10( 7 2 0 0 0 0 0 

1 1 1 1 100 10( 

Professiolldls 
Senior and 

Supervising - - - - -- -- - - 
Liiti'yLeve 1 1 1 iuU UU 0 1 1 

Accountants 

Planners 

Lngineers 

Othiir 

/ t 

/ 
/ .-& I 

/1 2' 
tliri. female. 

0 0 

/, 

6/30/8/ flj g: 

1 100 

/.,f 'S 

b 
m 

:'- 

¼) 

(_;n.m I 

100 

* 
1 



Department 9100 - Risk Management 

/ Job Category /11 mioYees/ 

et 

Employees by [tJma Category / '/ ( // Aimt;clim.ited Job 

/ 
I Open InmJs 

I 

Total 

- 
H F 

bithe 
H I 

1iTF 
H I 

iT1j 
H F 

T .F 
Technicians 

Supervising 

Senior 
Transit Operations 

Spervisors 

Other 

Total 

Prayrofessionn1s - - 

3 Office & Clerical 3 

Skilled Crafts 

t1ecIiancs 
t4echinic "C" 
Trainc 

.Llectricians 
Sheet Metal 

iiiiiii1 
3 

Al-NA liii. tiT. 

100 100 

thil 100 

20 &)EJ 

Ii 

/1 

0 

. 

F 

KiTT 
Lion Pos. Total Din. 1e'mmmle. 6/30/8 

0 

. . S 



. . 

Department 9100 Risk Mancigeinent 

/ Job Category /ii (mPloYees/ [IRployees by Ethnic Category 

. 

I 'f 

/i///AII icipated Job 
Total H I 

White 
H F 

Black 
H F 

HIsp. 
H F 

sTE 
H F 

AT-NA 
H F 

iiin. 

F 

00 

IIT 

F 

1IT 
F 

A1i1 
tion 

Hew 
Pos. Total Silo. Iemlc. 6/30/B/Itlin. 

Service and 
Maintenance 

FT. Bus Operators 
- ------------ 

PT Bus Operators 
T1 BuS Operator 

_______ _______ ______ ______ ______ _______ 
PT Bus Operator 

______ ______ ______ _____ _____ ______ 

OtherOperators 
1Jt1 1 ity/Serv ice 

OtherAttendants 

- 

Protective/Service 

Transit Police 

Security Guards 

______ ______ 

Deprtu:ent/_TOTAL 

_ 
11 1 1 2 

EEllEEIH 
100 

lEE 

I 118.1 I r 



. . . 

/ Department 910Q Risk Manalell%ent (Safety) 

Job Category 

Officials & 
Administrators 

Executive Staff 

Department Heads 

Assistant 
Department Heads 

Section Heads 

Division Maintenance 
Managers 

Divislon Transpor- 
taton Managers 

Other 

Totaj 

Professionals 

Senior and 
Supervisinq 

Entry Level 

Accountants 

Planners 

Engineers 

Other 

Toti 1 

/ii IrnPIOYCCS/ Employees by EthnIc Categoiy - 
lIhIte 1iF ilisj s[ai% A1-NA Him. IIn ifin. 

Total HF II F HF H F LI F HI r F I 

1 L_ 

1 1 1 100 .00 

1 1 1 100 .00 , 

2 

3 1 2 1 33.00 

/ k1ç,b 

7 L& $ /& ': c, 

A1T 
Lion 

Hew 
Pos. Total tim. Icwle. 6/30/8 

1 0 0 0 0 _O 

2 
* A 

1) 

0 

0 

1 1 

1 1 1 

100 0 

_59 0 

0 33 



üepartment 9100 Risk Management (Safety) 

/ Job Category /11 ImPloYees/ fiaployce s by [thu Ic Ca tegory 

& 
' & ? /f//Aflt ictpated Job / //° 

Total HF ithUe 
H F 

Black 
H F 

iFsp. Hiif ATU A1TN'tiT HI 

100 

100 

.0( 

100 

Technicians 

Supervising 

Sen i or 
TVanslt Operations 

Supervisors -- 
1 

_L__1QQa 
Other 1 

-- 
1 

- 

1 

Total 1 j_ 

- - - 

2 

frprofessionals - 

Office & Clerical 3 3 3 

Skilled Crafts 

Mechanics 

Mechanic "C" 
Trinec 

Electricians 

Sheet Metal 

Other 

Total 

[ 

14 

20 

F 

10 

t6 

iITnT 

F 

AiiTiT 
tion 

j-1;;---- 

Pos. lotal Din. leinile. 6/iO/8 

0 

0 

40 

66 

L h-" 

. S S 



. . 

Oepartient 9100 ftlsk Manaqetnent (Satety) 
4_. - 

/ m, / 
Job Category /11 Imployees/ Employees by Ethnic Cdtegory 

Job / Opeiiins 

Service and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 
Fl Bus Uperator 

Trainees 
PT Bus Operator 

Trainees 

Other Operators 
0t1 i ty/Service 

Attendants 

Other 

TOTAL 

Protective/Service 

Transit Poflce 

Security guards 

Other 

TOTAL 

Uepartiiient/) TOTAL !!15ion ) 

- 
1Ihte Black 1ITsp. A1an l-NA hum. tim. 

Total HI H F 14114111 I HF I 

7 5 3 2r2 1 

__1LEET 

' & 

iTT k[frr New 
1 I F Lion Pus. Total Sun. Female. /30/87 Mm. 

Jr C 

I ('fill I 



. S 

Deparlment 9100 - Risk Manaaeiiient (Injpce) 

/ / / /i'i'A /AiitiC1PaLtd Job / 
/ Job Category AU Imployees/ Employees by Ethnic Category 

/ (- / <I/ Openings 

11T I[k iiFp Asian AJ'J tiii HiT iAttri- Hew 
Total H 1 II f H F H F II F H F I F F Lion Pos. Total Hin. i 

Officials & 
Administrators 

Executive Staff 

Department Heads 1 1 .00 .00 7 32 7 32 0 0 0 0 

Alstant 
Department Heads 

Section Heads 
Division Maintenance 
Managers _______ 

DivisIon Transpor- 
tation Managers ______ ______ 

Other 

Total 

Professionals 

Senior and 
c.iiruiiin 

b 

cm 1 c. 

0 

S 

. '4 

6/30/81 !'!J 

1 0 0 

Lntry Level 3 2 2 1 1 t1 67 8 43 0 0 0 0 0 0 0 2 50 

Accoufltdflts 

Planners 

Eiiyi tieers 

Other 

10 to 1 

100 



tlepartment 9100 - Risk Manayeiiient (1n.rciiic' C.'. 

Job Category 

Technicians 

Supervi si rig 

Senior 
Transit Operations 

Supervi sors 

Other 

Total 

Offjc & Clerical 

Skilkd Crafts 

Mechanics 

Mechanic NC" 
Ti'iiiic 

Electricians 

Sheet Metal 

Other 

lutl 

/ / /C.i'/ /AnL Ic I pa ted Job / 
All fiuployees Employees by [ttiniL Category /' 4'J? ,,/ Openings ,/ - 

ihlte Qiack Ilisp. ATi AlNA fun. tiT. tiiT AffrT ii 
Total H F H F H F H F e' F H F F I I Lion Pos. ToLal fun. 

1 10000 14 40 0 40 1 1 

1 .00 100 21 64 21 0 1 1 

__ __j__9± 

IEIiiii#I 

/ b b t 

cinaic. 6/30/8/ItO,,. I. .n. It. 

I- 

. . S. 



. S S 
9jJ (p MaJd9e'i'eI( (Insurance) 

/ Job Category /ii IrnPloYees/ Employees by Ethnic Category 

Total 

- 
HI %Shjtc 

H F 

Black 

H F 

iiTj,' 
H F 

A1an 
H F 4 

N 
F 

Service and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 

TLUuSUperatOr 
Trainees 

PU Bus Operator 
Trainees 

Other Operators 
Uti 1 ity/Serv ice 
Attendants 

Other 

TOT1\!. 

Protective/Service 

iransit Police 

Security Guards 

Other' 

TOTAL 

Ihpartment/' TOTAL 9 6 5 1 2 2 1 1 2 

ijin. Si 

F 

/1/ / 
t' / / Antic Ipatttt Job '/ r// Openinjs 

k'> 

TiiT(lin. 
I F 

ATi 
tion 

tiew 

Pos. lotal Ilin. Icirole. Qjj 

- - ___ - 



. 

Department 

/ 

4400 - Contracts. Procureiiicrst & Materiel 

I Job Cateciorv /i, [mployees/ Employees by Ethnic Category 

Total H I 
_______ 

1hite 
H F 

- 
iT1T 
H 

- 
1 

- 

- 

llisp. 

H 

- 
F 

- 
Aslaim 

i 

- - 

Officials & 
Administrators - - 
Executive Staff 

Department Heads 1 1 

Asistant 
Department Heads 2 2 

Section Heads 5 2 1 

1 

Division Maintenance Maqs - 
Divislon Transpor- 

taflon Managers . 

Other 

2 6 

2 

Total 
8 

Professionals 

5 

1 

6 5 

I 

Senior dOd 
Supervising 1 

3 .ntry Level 14 1 

Accountants 

Planners 

[ngineers 

Other 

A!- 
14 

. 

I 

F 

a, /' /</ / 

&& &/ Anticipated Job 
/ 

a, ()g, 

/ 0pcninjs G /4(, 
-: I (4 

b ': ( 

iTTHh 
I 

.O( 

.00 

.00 

Jb 

7 

8 

F 

32 

31 

28 

4i 

TT 

7 

F 

32 

ATTH- 
tion 

Hew 
Pos. Total Sun. femn.1e. 6/30/81 

00 

DO 

o 

14.00 

000124(l246 
'1 

1 0 0 0 0 0 0 

8 

0 

0 

31 

28 

0 0 0 0 0 2 0 

25 10 0 0 0 0 0 4 

7 

0 

17 

0 1 

12 

0 

0 

0 0 

5 

0 

5 t 2 

ti'iii.i I 

0 

0 

0 

0 

42 



Department /. 9400 - Contracts, Procurement & Mdterel 4-. 

Job Category l EmPloYee Employees y F tIuic ct egory 

1iiHe n1k IIisp. Asau A1-1A iTh. IIiii_ fun. Attri- Hew 
Total H F H F H F H F ' F H I I I I Lion Pos. Total fun, Female. 6/30/87 

Technicians 

Supervisi 

Sen i or 
era tions 
0 rs 

Other 

Total 

Office & Clerical 

Skilled Crafts 

Mechani Cs 

Mechanic "C" 
Trai ncc 

Flectricians 

Sheet Metal 

Othcr 

ToId 1 

. 

10 5 5 2 .00 18 34 0 34 

6 1 3 3 1 1 1 61 11 14 33 0 22 

3 100 l0( 14 40 0 0 

22 14 4 8 6 4 3 1 64 18 

2 2 1 1 1 10( 5( 21 64 0 14 

142 9 1 5 8 34 16 6 6 6 1 70 22 20 66 0 44 

E EEEE E 

'4., ,t, 
I, 

J 
,( \" 

'V 
I 

ffi,i. I.tn., I 



S . . 
/1 Department ziflti - Contracts. Procureiiieit Materiel 

/ Job Category /11 [uloYees/ Employees by Ettumic ateory 
-_________________________ _______ 

Total 
- 
H I 

Imite 
H F 

Black 
H F 

IS) 
H 

Servjce and 
Maintenance 

FT Bus Operators I 

PT Bus Operators 

i-i uus Uperator 
Trainees 

PT Bus Operator 
Trainees 

4 

4 

Other OperatOrs 

2 
Utility/Service 

Attendants 2 

1 

1 

LL 

I 

3 

4 

Other 10 

12 

1 

1 TOTAI 

___j1 

13 

7 

__ .±- 

Protective/Service 

Transit Police 

Security Guards 

ULL 

Other 

AL L 
Depirtment/) TOTAL 
Div 1 s cn J 2011 

MWA T1T 
14 1 H I F 

1 100 .00 

Aimt Icipated Job 

u;-:-- 

F 

) 23 

I____ 
0 

I 

23 

fii 
Lion 

-ii 

Pos. Total fin. Female. 6/30/8jriiim. I m'mim.l I 

Li 



. 

Elepariment 9500 Prsonne 

Job Category 

Olficials & 
Administrators 

Executive Staff 

Department Hedds 

Assistant 
Department Heads 

Section Heads 

Division Maintenance 
Managers 

Division Transpor- 
tation Managers 

Other 

Tot&l 

Professionals 

Senior and 
Supervising 

[ntry Level 

Accountants 

Pldnners 

Engineers 

Oth-r 

Tutol 

( All Iuiployees/ Employees by ithnic Category - 
Wfiite D1f lIisp. Asian Al-NA 

Iota) Hf H F HF Hf uhF lii 

1 1 1 

1 1 

2 L - 

4 222 

9 

15 1 113 

thu. Hi 

.00 lOU 7 

.00 .00 8 

.00 50 10 

.00 50 

40 nO 

fI(I Ii1i 
I 

3 

4 1 

IUU 

44 

4/ 

n 
F 

32 

31 

28100 

Si hi. 

F 

70 
8 31 

A1H : 
tion 

Hew 

Pus. Iota) IIin.Feuiialc. 

0 0 

1) 0 

0 0 

/3O/8 

1 0 0 0 

0 0 0 

0 

1 

0 0 2 

46 

343 

0 

0 

0 

0 10 0 + 1 1 

. 

('_ 

list. I t'ir..t I,- 

O 100 

0 0 

0 50 

5 (Jo 



tiepariment 9500 - l'ersonnet 

Job Category 

Technicians 

Supervising 

Senior 
Tiansit Operations 

Supervisors 

Other 

Total 

Office & Clerical 

Skilled Crafts 

& 

/ / ot /. / -1 / / ? /' /it I I /'° /:/ tilt)" .C'ii 
/ - / " /S/1.t)// Aiiticlpaled Job /\&b 

All (iuployees/ (inployees by LtImli lategory 
/ I / / UIHUhIIJ / ) 

Ii Ft Black. Ii[ ISiI Al-NA t4iii. ithi. AiT Hew 

tal H F H F H F H I ,, F H I I I F Lion Pos. lotal tim. Female. 6/30/8 Mm hu,ih 

2 2 2 .60 O 14 33 14 33 

11 4 9 7 1 1 1 1 36 82 

8 432 2 1 1 2 50382164 028 

28 19 24 8 2 6 
1 1 68 86 20 (6 0 0 

Mechanics 

Mechanic "C" 
Trainc _______ 

Electricians 

Sheet Metal 

Otht?I' 

iota I 

IITI 

S S . 



. . S 
tlepJrtsoent 9500 - Personnel 

/ / / / / / / / / 'r 

/ / / / / /// Anticipated Job /g & 

/ Job Category / All Employees/ [inpluyccs by itluilc Category / / -'/ / OI)elsun(JS / j " 

Total 

- 
L L 

%ii1Tt 

L F_ 

- 

- 

iiTk 
L L 
- 

- - 

Service and 
Maintenance 

FT. Bus Operators 

PT Bus Operators 

11 UuUperatOr 
Trainees 

I'T Bus Operator 
Trainees 

Other Operators 
IJti ity/Serv ice 
Attendants - 

Other 

TOTAt 

Protective/Service 

Transit Police 

Security Guards 

Other 

TOTAL 

TOTAL 417251() 

iijT stF.r i[i AIt-i 

H F II F H F F I I tun Po. Iota) Sun. Female. 6/30/81 lIfl. 4Iil.Ir 



. 

Department 9700 - Man.tgimeiit 

Job Category 

oulcials & 
Adini ni strators 

Executive Staff 

Department Heads 

Asistant 
Department Heads 

Section Heads 

Division Maintenance 
Managers 

Divisjon Transpor- 
tatlon Managers 

Other 

Totu1 

Professionals 

Senior and 
Supervi Si fl9 

Fntry Level 

Accountants 

Planners 

[ny I tit±rs 

O1ht:' 

l(1J1 

. . 

/ , / / // t/ 
( All (mployees/ Employees by Ethnic Categoly /_//f/ 

Ant5Jot) 

White iTF lIsp. asIan Al-NA tim. HTi tiiT Kttri- Hew 
Total H F H F H F H F Ii F H I F F Lion Los. Total tim. female. 6/30/87 thu. ttun.uI 

1 1 .00 .00 7 32 7 2 0 1. 1 
* * 

1 0 0 

1 1 
.01) .0( 

40_ 0 + 4.Q.. _40 

_L 20684300 0 2 2 + + / 4 43 

o±±i±iLL±±:iii:tiii:L:ii:: tr1 



Department 

Job Category 

Technicians 

Supervising 

Sen I or 
Transit Operations 

Supervisors 

Other 

total 

Office & Clerical 

Skilled Crafts 

Mechanics 

Mechanic "C" 
_I11infc 

[lectricians 

Sheet Metal 

Other 

total 

II.IbtIIIL IlL 

/ Job 
A)) Iuiployees/ [inployees by Cthnk category / 'j/ Openinys - 

1iiiTe iUack iTFj TT AIA fin. ti[ Mu AIfr1T Hew 

La) H F H F K F H F ii F H F I F F Lion Pos. iota] 

3 3 3 1 2 100 100 20 66 0 0 

' 1. /,,, 'e / /.,. /.. .\ / (( . /.'l,tj ' ' ' /'k0 
¼ 14 C '/' 

H in. leina Ic. 6/30187 ii i11. 1"'' I 

1IIHI EH 1:11 L. 

. . . 



. S I 

Department 9100 - Manigernent & 

/ Job Category /11 fmPloees/ Employees by Ethnic 

lotal H I 

TiiTi 

P1 F 

iT 
H F 

Ills 

H 
P. 

I. 

- 
(1 

- 
Service and 

Ma ntenance 

FT. Bus Operators 

PT Bus Operators 

1-1 LIDs Operator 
Trainees 

PT Bus Uperator 
Trainees 

Other Operators 

Uti fty/Service 
ittendants 

3 

Other 

TOTAL 

Protective/Service 

Transit Police 

Security Gourds 

5 

Other 

TOTAL 

L)t'jia r t.iiieii t/ ) 
I)ivi,iun 

(HAL 14 6 8 2 

Ar1vr 
I II I 

iilpat:d Job / 
fin. 111mm - fin. 

I F 

43 

AUi 
ti(mfl Pus. Total hum. Itiulc. 6/3O/ 

TIIIII II 



. 
/7 Oepartient 9800 Linpoyee Helatthfl 

Job Category 

Utticiais 
Administrators 

Executive Staff 

Department Heads 

Assistant 
Dertment Heads 

Section Heads 

Division Maintenance 
Managers 

Divison Transpor- 
taUon Managers 

Other 

Total 

Professionals 

Senior and 
pervising 

Entry Level 

Accountants 

P1öners 

[nji iieers 

Ut Ii 

FuLl 

All fmployces/ EIIIj)lOyeeS by Ethnii Categ 

11T ilW 11i AiTu 
Total H F H F 14 1 Ii F 4 I 

1 1 

1 1 1 

2 1 1 1 

1 1 1 

1 11 1 

2 21 

H 

ry 

Al 

If 

. I 

F 

(S 
.1.) 

1cIpLed Job 

,liii: Miii 

.00 .00 7 3 

.00 100 8 3 

.00 

100 

100 

50 

.0c 

T1[iiT 

L - J 

2 7 3 

1 8 

Ki1F 
tion 

Th 
Pus. lotal fm. Feiujie: 
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INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

TECHNICIANS TRANSIT OPERATIONS SUPERVISOR 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment Data 
and Research, Los Angeles County, February, 1985, Table 25A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department of 
Labor, May, 1955, Table 15. 

Factor 4. Percentages reflect the representation of these groups among District 
Bus Operators, which is the class from which virtually all T.O.S's are selected. 

Asian Pacific Islander 

Factors l,2&4. Same as above 

Factor 3. Same as Factor 1, above. 

Weights: 

Weiqhts were chosen tc reflect virtual total dependence on the bus operator class for candidates and to improve Female and Asian-Pacific Islander representations. 

S S . 



IpJ 

IfAI 

Job Group Technicians Transit Operations Supervisor 

Labor Area Los Anueles - Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLANDER 

AVAILABILITY FACTOR 
1 2 lx? 1 2 1x2 1 2 1x2 1 2 lx? 

weight product % weight product % weight product % weight product 

Percentage of the Labor Force._______ 42.9 .05 2.1 10.9 .02 0.2 24.6 .02 0.5 6.1 .05 0.3 

Percentage of individuals 
having requisite skills 
in the immediate area. 

39.2 .05 2.0 11.1 .02 0.2 11.9 .02 0.2 11.7 .05 0.6 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 

41.1 .05 2.0 5.8 .02 0.1 10.8 .02 0.2 11.7 .05 0.6 ing_area. 

Percentage of individuals 
among those promotable or transferable._______ 16.6 .85 14.1 55.2 .94 52.0 20.5 .94 19.3 1.6 .85 1.4 

AVAILABILITY ESTIMATE 
20.2 52.5 20.2 2.9 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Technicians Senior 

For Female, Black and Hisianic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Development, U.S. Department 
of Labor, May 1985, Table 15. 

Factor 4. Percentages reflect the representation of these groups among District 
Technicians, the class from which approximately a third of Senior Technicians 
are selected. 

For Asian-Pacific Islander 

Factors 1, 2 and 4. Same as those Factors above. 

Factor 3. Same as Factor 1, above. 

Weights: 

Weights were chosen to give more importance to hiring from the outside, since 
about two-thirds of Senior Technicians are hired externally. 

. . . 



2. 

Job G'ouI) Technicians Senior 

Labor Area Los Anqeles Lonq Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISL\NDFR 

AVAILABILITY FACTOR 
1 2 lx2 1 2 1x2 1 2 lx2 1 2 1x2 

weight product % 

10.9 

weight 

.05 

product weight product % weight product 

Percentage of the Labor 42.9 .05 2.1 0.5 24.6 .05 1.2 6.1 .05 0.3 

Percentage of individuals 
having requisite skills 39.2 .40 15.7 11.1 .40 4.4 11.9 .40 11.8 11.7 .40 4.7 
in the irntuediate area. 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 41.1 .22 9.0 5.8 .22 1.3 10.8 .22 2.4 11.7 .22 2;6 
ingarea. 

Percentage of individuals 
among those promotable or 17.5 .33 5.8 36.1 .33 11.9 14.5 .33 4.8 5.9 .33 1.9 

AVAILABILITY ESTIMATE 32.6 18.1 13.2 9.5 

S . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

TECHNICIANS SUPERVISING 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February, 1984, Tables 25A and B. 

Factor 2. Ibid 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department 
of Labor, May, 1985, Table 15. 

Factor 4. Percentages reflect representation of these groups in the feeder- 
classes among the EEO-4 groups of Clerical, Technician, Skilled Crafts and Bus 
Operator employees 

Asian Pacific Islander 

Factors l,2&4. Same as those factors above. 

Factor 3. Same as Factor 1, above. 

Weights: 

Weights were chosen to emphasize Factor 4, in that for more than 50% of Super- 
vising Technician classes, employees are hired from within. 

. S S 



Ill 

Job Group Technicians Supervising 

Labor Area Los Ane1es - Lonci F3each SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BL/\CK HISPANIC ASIAN-PACIFIC ISLANDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 1x2 

weight product % weight product % weight product % weight product 

Percentage of the Labor 
Force. 42.9 .05 2.1 10.9 .05 0.5 24.6 .05 1.2 6.1 .05 0.3 

Percentage of individuals 
hiving requisite skills 
in (lie irumediate area. 39.2 .35 13.7 11.1 .35 3.9_- 11.9 .35 4.2 11.7 .35 4.1 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 
jug area. 41.1 .10 4.1 5.8 .10 0.6 10.8 .10 1.1 11.7 .10 1.2 

Percentage of individuals 
(11110fl9 those promotable or 
transferable. 28.7 .50 14.4 38.9 .50 19.5 25.7 .50 12.9 6.5 .50 3.3 

AVAILABILITY ESTIMATE 
34.3 24.5 19.4 8.9 

S S S 



INTERPRETATION OF AVAILABILITY FACTOR CORPORATION 

Professionals 

Engi neers 

For Female. Black and Hisoanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, February 1984, Tables 25 A and B. 

Factor 2. Ibid. 

Factor 3. Based on nationwide 1985 data supplied by The Bureau of Labor Statistics, 
Division of Data Development, Washington, D. C. 

Factor 4. Not applicable. Engineers are not hired from within. 

For Asian-Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Same as Factor 4, above. 

Weights: 

Weights were selected to keep the resulting estimates somewhat ahead of the 
immediate labor market. 

. I I 
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'U 

Jot) Group Professional - Engineers 

Labor Area Los Angeles Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK hISPANIC ASIAN-PACIFIC ISLANDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 lx2 

weight product % 

10.9 

weight 

.10 

product 

1.1 

% weight product % weight product 

Percentage of the Labor 42.9 .10 4.3 24.6 .10 2.5 6.1 .10 6.0 

Percentage of individuals 
having requisite skills 6.0 .70 4.2 3.8 .70 2.7 6.3 .70 4.4 11.9 .70 8.3 
in the immediate area. 

Percentage of individuals 
having requisite skills 6.7 .20 1.3 2.6 .20 0.5 2.6 .20 0.5 11.9 .20 2.4 
in a reasonable recruit- 
ing area. 

Percentage of individuals 
among those promotable or N/A N/A N/A N/A 
transferable. 

AVAILABILITY ESTIMATE 
9.8 4.3 7.4 16.7 

. . S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Professionals 

Planners 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A and B. 

Factors 2 and 3. The Planners Advisory Service Report #382, American Planners 
Association, Chicago, Illinois, 1984. A.P.A. states that approximately one-sixth of their membership is located in Southern California. 

Factor 4. Not applicable. 

Weights: 

Weights were chosen to bring estimates more into line with current Female and 
minority enrollment in graduate studies in planning. 

. S . 



Job Group Professionals - Planners 

Labor Area Los Angeles Long Beach SMSA 

AVAILABILITY FACTOR 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK ________HISPANIC ASThN-PACIFIC ISLI\NDER 

1 2 lx? 1 2 1x2 1 2 1x2 1 2 lx? 

weight product % weight product % weight product % weight product 

Percentage of the Labor 42.9 . 20 8.6 10. 9 . 20 2. 2 

1. Force. 

Percentage of individuals 
having requisite skills 19.4 .40 7.8 1.8 .40 0.7 

2. in the immediate area. 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 19.4 .40 7.8 1.8 .40 0.7 

3. ing area. 

Percentage of individuals 
among those 1)rOfllOtable or N/A N/A 

1. transferable. 

AVAILABILITY ESTIMATE 24.2 3.6 

I 24.6 I .25 I 6.1 I 6.1 I .20 I 1.2 I 

2.5 I .40 I 1.0 I 2.2 I .40 I 0.9 
I 

2.5 .35 
I 

0.9 
I 2.2 I 

.40 
I 

O.9 
I 

N/A N / A 

S S S 
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INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

PROFESSIONALS ACCOUNTANTS 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment Data 
and Research, Los Angeles County, February, 1984, Table 25A and B. 

Factor 2. 1980 Census, Detailed Occupations by years of school completed, Special 
Tabulation by U.S. Bureau of the Census for National Planning Data Corporation for Los 
Angeles Long Beach SMSA. 

Factor 3. Based on nationwide 1985 data supplied by the Bureau of Labor Statistics, 
Division of Data Development, Washington, D.C. 

Factor 4. Not applicable since accountants are not hired from within. 

Asian Pacific Islander 

Factor 1. Same as Factor 1, above. 

Factor 2. Same as Factor 

Factor 3. Based on 1980 data supplied by Coopers and Lybrand, Los Angeles. 

Weights: 

Weights were chosen to emphasize the importance of the local SMSA as the major 
recruitment area. 

S . . 



3. 

'1. 

Job Group Professionals Accountants 

Labor Area Los Anqeles Lonq Beach SMSA 

AV/\ILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASThN-PACIFIC ISLND 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 lx? 

weight product % weight product % weight product % weight product 

Percentage of the Labor 
Force. 42.9 .10 4.3 10.9 .10 1.1 24.6 .10 2.5 6.1 .10 0.6 

Percentage of individuals 
having requisite skills 
in the immediate area. 29.8 .70 20.9 5.6 .70 3.9 6.4 .70 4.5 19.5 .70 13.6 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 
ing area. 44.1 .20 8.8 5.9 .20 1.2 4.2 .20 0.8 3.8 .20 0.8 

Percentage of individuals 
among those promotable or 

transferable. n.a. n.a. n.a. n.a. 

AVAILABILITY ESTIMATE 
34.0 6.2 7.8 15.0 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

PROFESSIONALS ENTRY LEVEL 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February, 1984, Tables 25A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department 
of Labor, May, 1985, Table 15. 

Factor 4. Not applicable since very few positions in this sub-category are 
filled within. 

For Asian Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Same as Factor 4, above. 

. S S 



1. 

Job Group Professionals Entry Level 

Labor /\rea Los Angeles Lonq Beach SMSA 

AVI\ILI\BILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLANDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 1x2 

weight product % weight product % weight product % weight product 

Percentage of the Labor 
Force. 42.9 .10 4.3 10.9 .10 1.1 24.6 .10 2.5 6.1 .10 0.6 

Percentage of individuals 
having requisite skills 
in the immediate area. 'I .45 19.5 8.3 .45 3.7_- 8.2 .45 3.7 7.7 .45 3.5 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 
ing area. 43.5 .45 19.6 4.4 .45 2.0 5.0 .45 2.3 7.7 .45 3.5 

Percentage of individuals 
among those promotable or 
transferable. n.a. n.a. n.a. n.a. 

AVAILABILITY ESTIMATE 
43.4 6.8 8.5 7.6 

. . I 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Professionals 

Senior and Supervising 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment, U.S. Department 
of Labor, flay 1985, TibIe 15. 

Factor 4. Percentages represent ethnic and female representation among the 
Entry-Level Professi onal sub-group. 

For Asian-Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Same as Factor 4, above. 

Weights: 

For Female and Black: Weights were chosen to emphasize Factor 4 adequately, but 
to correct Black over-concentration among employees who are promotable. Weights for 
Hispanic and Asian-Pacific Island were selected to give a larger emphasis to Factor 4 
and to correct for under-representations of these groups at the Senior and Supervising 
Professional level. 

S . . 



Job Group Professionals - Senior and SuDeryising 

Labor Area Los Ancieles - Lonci Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC SThN-PACIFIC ISL.NDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 1x2 

I weight product % weight product 

10.9 .10 1.1 

% weight product I weight product 

Percentage of the Labor 
42.9 .10 4.3 24.6 .10 2.5 6.1 .10 0.6 

Percentage of individuals 
having requisite skills 

.30 13.0 8.3 .30 2.5 8.2 .30 2.5 7.7 .30 2.3 

inthe inmiediate area. 

Percentage of individuals 
having requisite skills 435 .30 13.1 4.4 .30 1.3 5.0 .10 0.5 7.7 .10 0.8 

in a reasonable recruit- 
ingarea. 

Percentage of individuals 
among those promotable or 51,5 39 15.6 21.6 .30 6.5 10.3 .50 5.2 14.4 .50 7.2 

AVAILABILITY ESTIMATE 46.0 11.4 12.7 10.9 

. S S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

OFFICIALS AND MANAGERS DIVISION TRANSPORTATION MANAGER 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment Data 
and Research, Los Angeles County, February, 1984. Tables 25A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department of 
Labor, May, 1985, Table 15. 

Factor 4. Percentages represent current ethnic and female representations among 
Assistant Division Transportation Managers. 

For Asian Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Same as Factor 4, above. 

Weights: 

Since Division Transportation Managers are routinely selected from within, Factor 4 

was given the most weight. Weights for Females and Hispanics were selected to help 
increase their representation. Weights for Blacks were chosen to help prevent their 
over-concentration in this class from growing larger. 

. . . 



Job Oroup Officials & Administrators Division Transportation Manager 

Labor Area Los Angeles - Lig Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLANDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 lx? 1 2 1x2 

weight product weight product weight product % weight product 

Percentage of the Labor 
LForce. 42.9 .05 2.1 10.9 .05 0.5 24.6 .10 2.5 6.1 .10 0.6 

Percentage of individuals 
having requisite skills 

'. in the immediate area. 31.2 .15 4.7 6.3 .35 2.2 10.2 .70 7.1 6.0 .70 4.2 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 

L ing area. 38.5 .10 3.9 4.8 .10 0.5 6.3 .20 1.3 6.0 .20 1.2 

Percentage of individuals 
among those promotable or 

1. transferable. 15.8 .70 11.0 31.5 .50 15.8 0 0 

AVAILABILITY ESTIMATE 
21.7 19.0 10.9 6.0 

. S S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

OFFICIALS AND ADMINISTRATORS DIVISION MAINTENANCE MANAGER 

For Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment Data 
and Research, Los Angeles County, February, 1984, Tables 25A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department of 
Labor, May, 1985, Table 15. 

Factor 4. Percentages represent current ethnic representations among Supervising 
Technicians. 

For Asian Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Same as Factor 4, above. 

Weights: 

Since the vast majority of Division Maintenance Managers are selected from within, 
Factor 4 was accorded the greatest weight. At present there are so few Female Supervising 
Technicians and so few Female Maintenance Managers in the labor market that no Availability 
Estimate is possible. 

S . S 
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L 

1. 

Ii. 

Job Group Officials & Administrators Division Maintenance Manager 

Labor Area Los Angeles - Long Beach SMSI\ 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISJJNDER 

I\VI\ILABILITY FACTOR 
1 2 1x2 1 2 lx? 1 2 1x2 1 2 1x2 

weight product % weight product % weight product % weight product 

Percentage of the Labor 
Force. N.A. 10.9 .05 9.5 .05 1.2 6.1 .05 0.3 

Percentage of individuals 

_24.6 

having requisite skills 
in the immediate area. 0 6.3 .15 0.9 .15 1.5 6.0 .15 0.9 

Percentage of individuals 

-_10.2 

having requisite skills 
in a reasonable recruit- 
ing area. 0 4.8 .10 0.5 6.3 .10 0.6 6.0 .10 0.6 

Percentage of individuals 
among those promotable or 
transferable. 1.0 20.8 .70 14.6 21.9 .70 15.3 6.3 .70 4.4 

/\VAIL/\BILITY ESTIMATE 
0 16.5 18.6 6.2 

. . S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

OFFICIALS AND ADMINISTRATORS SECTION HEAD 

For Female, Black and Hispanic 

Factor 1. State of California Employment Development Department, Employment Data 
and Research Los Angeles County, February, 1984, Tables 25A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department of 
Labor, May, 1985, Table 15. 

For Asian Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

For All Groups 

Factor 4. Reflects female and ethnic representations, by percentages, at the Senior 
and Supervising Professional level. 

Weights: 

Weights were selected to show greater dependence on the selection of internal candi- 
dates than for the other three levels of Officials and Administrators. 

S . . 



Job Group Officials & Administrators Section Heads 

Labor Area Los Anqeles Lonq Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BL/\CK HISPANIC ASIAN-PACIFIC ISL?NDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 1x2 

weight product % weight product % weight product % weight product 

Percentage of the Labor 
1. Force. 42.9 .05 2.1 10.9 .05 0.5 24.6 .05 1.2 6.1 .05 0.3 

Percentage of individuals 
having requisite skil1s 

2. in the immediate area. 31.2 .50 15.6 6.3 .35 2.2 10.2 .35 3.6 6.0 .35 2.1 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 

3. lug area. 38.5 .10 3.9 4.8 .10 0.5 .10 0.6 6.0 .10 0.6 

Percentage of individuals 

_6.3 

among those promotable or 
4. transferable. 17.1 .35 6.0 15.5 .50 7.8 11.7 .50 5.9 8.5 .50 4.3 

AVAILABILITY ESTIMATE 
27.6 11.0 11.3 7.3 

. S S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Officials and Administrators 

Assistant Department Head 

For Female, Black and Hipanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment, U.S. Department 
of Labor, May 1985, Table 15. 

Factor 4. Reflects Female and ethnic representations, by percentage, at the 
Section Head level. 

For Asian-Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Same as Factor 4, above. 

Weights: 

Weights were chosen to allow estimates to keep in reasonable proportion to 
percentagesin Factors 2 and 3. 

. S 



2. 

3. 

f1 

Job Group Officials and Administrators - Assistant Department Heads 

Labor Area Los Angeles - Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLNDEB 

AVAILABILITY FACTOR 
1 2 

weight 
lx? 

product 

1 2 lx? 

% weight product 

10.9 .05 0.5 

1 

I 

2 

weight 
1x2 

product 

1 

% 

2 

weight 
lx? 

product 

Percentage of the Labor 42.9 .05 2.1 24.6 .05 1.2 6.1 .05 0.3 
-_Force. 

Percentage of individuals 
having requisite skills 31.2 .50 15.6 6.3 .50 .50 10.2 .50 5.1 6.0 .50 3.0 
in the immediate area. 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 38.5 .25 9.6 4.8 .25 1.2 6.3 .25 1.6 6.0 .25 1.5 
logarea. 

Percentage of individuals 
ailiong those promotable or 17.3 .20 3.5 13.0 .20 2.6 17.3 .20 2.9 4.3 .20 0.9 
transferable. 

7.5 

_______ 

AVAILABILITY ESTIMATE 
30.8 10.8 5.7 

S . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

OFFICIALS AND ADMINISTRATORS DEPARTMENT HEAD 

For Female, Black and Hispanic 

Factor 1. State of California Employment Development Department, Employment Data 
and Research, Los Angeles County, February, 1984, Tables 25A and B. 

Factor 2. Ibid 

Factor 3. Geographic Profile of Employment and Unemployment. U.S. Department of 
Labor, May, 1985, Table 15. 

For Asian Pacific Islanders 

Factor 1-3. Same as Factor 1, above. 

For All GrouDs 

Factor 4. Reflects female and ethnic reDresentation 
Department Head level. 

Weights: 

by percentage, at the Assistant 

Weights were chosen to reflect the importance of each factor in the recruitment and 
selection process and to allow estimates to keep in reasonable proportion to percentages 
in Factors 2 and 3. 

. . I 



Job Group Officials & Administrators - Department Heads 

Labor Area Los Angeles Long Beach SMSI\ 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLTNDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 1x2 

weight product % weight product % weight product % weight product 

Percentage of the Labor 
Force. 42.9 .05 2.1 10.9.05 0.5 24.6 .05 1.2 6.1 .15 0.9 

Percentage of individuals 
having requisite skills 
in the immediate area. 31.2 .50 15.6 6.3 .50 3.2 .50 5.1 6.0 .50 3.0 

Percentage of individuals 

-_10.2 

having requisite skills 
in a reasonable recruit- 
ing area. 38.5 .35 13.5 4.8 .35 1.7 6.3 .35 2.2 6.0 .30 1.8 

Percentage of individuals 
among those promotable or 
transferable. 9.0 .10 0.9 15.2 .10 1.5 10.9 .10 1.1 2.0 .05 0.1 

AVAILABILITY ESTIMATE 

32.1 6.9 9.6 5.8 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Officials and Administrators 

Executive Staff 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A & B. 

Factor 2. Ibid 

Factor 3. Geographic Profile of Employment and Unemployment, U.S. Department of 
Labor, May 1985, Table lb. 

Factor 4. Not applicable. Executive Staff are seldom chosen within. 

For Asian-Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

Factor 4. Not applicable. 

Weights: 

Weights were selected to reflect the importance of Factors 2 and 3 in the 
recruitment process. 

S . . 



H 

Job Group Officials and Administrators Executive Staff 

Labor Area Los Angeles Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIc ISINDER 

AVAILABILITY FACTOR 
1 2 lx? 1 2 lx? 1 2 lx? 1 2 lx? 

weight product % weight product % weight product % weight product 

Percentage of the Labor 42.9 .05 2.1 10.9 .05 0.5 24.6 .05 1.2 6.1 .05 0.3 
Force. 

Percentage of individuals 
having requisite skills 31.2 .70 21.8 6.3 .70 4.4 10.2 .70 7.1 6.0 .70 4.2 
in the immediate area. 

Percentage of individuals 
having requisite skills 38.5 .25 9.6 4.8 .25 1.2 6.3 .25 1.6 6.0 .25 1.5 
in a reasonable recruit- 
ing_area. 

Percentage of individuals 
among those promotable or N/A N/A N/A N/A 
transferable. 

AVAILABILITY ESTIMATE 
33.5 6.1 9.9 6.0 

. . . 



1. 

Ii.. 

Technicians - Other 
Job Group 

Labor Area Los Anqeles Lonq Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASThN-PACIFIC ISLN'IIDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 lx? 1 2 1x2 1 2 1x2 

weight product I 

10.9 

weight 

.05 

product 

0.5 

I weight product I weight product 

Percentage of the Labor 42.9 .05 2.1 24.6 .05 1.2 6.1 .05 0.3 

Percentage of individuals 
having requisite skills 39.2 .40 15.7 11.1 .40 4.4 11.9 .40 4.8 11.7 .40 4.6 
in the immediate area. 

Percentage of individuals 
havinq requisite skills 
in a reasonable recruit- 41.1 .25 10.3 5.8 .25 1.5 10.8 .25 2.7 11.7 .25 29 
lug_area. 

Percentage of individuals 
ariiong those promotable or 38.8 .30 11.6 39.0 .30 11.7 23.5 .30 7.0 4.7 .30 1.4 

transferable. 

AVAILABILITY ESTIMATE 
39.7 18.1 15.7 9.2 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Technicians 

Other 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment Data 
and Research, Los Angeles County, February 1984, Tables 25 A and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment, U.S. Department of 
Labor, May 1985, Table 15. 

Factor 4. Percentages reflect representations of these groups in the Categories of 
Technicians and Office and Clerical workers, which are the feeder-classes for positions 
in this sub-category. 

For Asian-Pacific Islander 

Factors 1, 2 and 4. Same as those Factors, above. 

Factor 3. Same as Factor 1, above. 

Weights: 

Weights were chosen to reflect the fact that approximately 30% of positions in this 
sub-category are filed from within. 

. S S 



2. 

3. 

Job Group Paraprofessionals 

Labor Area Los I\nqeles - Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

I______ 
FEMALE BLACK HISPANIC ASIAN-PACIFIC ISTJNDEB 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 lx? 1 2 1x2 

weight product % weight product % weight product % weight product 

Percentage of the Labor 42.9 .05 2.1 10.9 .10 1.1 24.6 .05 1.2 6.1 .10 0.6 

Percentage of individuals 
having requisite skills 81.5 .20 16.3 17.2 .10 1.7 21.1 .10 2.1 8.5 .10 0.9 
in the immediate area. 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 76.3 .05 3.8 15.3 .10 1.5 19.2 .05 1.0 8.5 .10 O9 
ingarea. 

Percentage of individuals 
among those promotable or 60.0 .70 42.0 41.8 .70 29.3 24.3 .80 19.4 6.0 .70 4.2 
transferable. 

AVAILABILITY ESTIMATE 64.2 33.6 23.7 6.6 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Paraprofessional 

For Female, Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A and B. Factor 2. Ibid. 

Factor 3. Geographic profile of Employment and Unemployment, U.S. Department of 
Labor, May 1985, Table 25. 

Factor 4. SCRTD Employee Ethnic Breakdown, PER 011, 5/30/86, Female and ethnic 
percentage representations in the Office and Clerical category were used. 

For Asian-Pacific Islander 

Factors 1, 2 and 4. Same as those Factors above. 
Factor 3. Same as Factor 1, above. 

Weights: 

Weights were chosen to reflect the importance of Factor 4 since most Paraprofessional 
vacancies are filled from within. 

. . . 



Job Group Office and Clerical 

Labor Area Los /\ncieles Lonci Beach SN1SA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLANDER 

I 

AVAILABILITY FACTOR 1 
1 2 1x2 1 2 1x2 1 2 1x2 1 2 1x2 

weight product % weight product weight product % weight product 

Percentage of the Labor 42.9 .10 4.3 10.9 .10 1.1 24.6 .10 2.5 6.1 .10 0.6 
1. Force. 

Percentage of individuals 
having requisite skills 97.3 .10 9.7 11.0 .10 1.1 14.7 .10 1.5 5.2 .10 0.5 

2.in the immediate area. 

Percentage of individuals 
having requisite skills 97.3 .10 9.7 11.0 .10 1.1 14.7 .10 1.5 5.2 .10 0.5 
in a reasonable recruit- 

3. log area. 

Percentage of individuals 
among those promotable or 60.0 .70 42.0 41.8 .70 29.2 24.3 .70 17.0 6.0 .70 4.2 

I. transferable. 
I 

AVAILABILITY ESTIMATE 
65.7 32.5 22.5 5.8 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Office and Clerical 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A and B. 

Factor 2. Ibid 

Factor 3. Ibid 

Factor 4. Based on Female and ethnic percentages in this class in the District 
Workforce as of 5/30/86. 

Weights: 

Weights were chosen to reflect the preponderant numbers of these positions that 
are filled from within. 

. S . 



0 

i. 

Job Group Skilled Crafts Mechanics 

Labor Area Los Angeles Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC ASIAN-PACIFIC ISLANDER 

AVAILABILITY FACTOR 
1 2 lx2 1 2 lx? 1 2 lx? 1 2 1x2 

weight product % weight product weight product % weight product 

Percentage of the Labor 
Force. 42.9 .01 0.4 10.9 .10 1.1 24.6 .05 1.2 6.1 .10 0.6 

Percentage of individuals 
having requisite skills 
in the immediate area. 1.9 .35 0.7 8.8 .35 3.1 31.9 .45 14.4 6.0 .40 2.4 

Percentage of individuals 
having requisite skills 
in a reasonable recruit- 

ing area. 0.9 .34 0.3 8.8 .353.1 31.9 .40 12.8 6.0 .40 2.4 

Percentage of individuals 
atiiong those promotable or 
transferable. 28.6 .30 8.6 38.0 .20 7.6 19.0 .10 1.9 4.8 .10 0.5 

AVAILABILITY ESTIMATE 

L0.0 14.9 30.3 5.9 

. . . 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

SKILLED CRAFTS MECHANICS 

For Black, Hispanic and Asian--Pacific Islander 

Factors 1-3. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February, 1984, Tables 25A and B. 

Factor 4. Percentages are those of Female, Black, Hispanic and Asian-Pacific 
Islander representations of graduates of the Mechanic Training Program, Classes 17 
and 18. 

For Female 

Factors l&2. Same as above. 

Factor 3. Bureau of the Census nationwide data for 1984. 

Factor 4. Same as above. 

. . . 



2. 

3 

'1 

301) Group 
Service/Maintenance - Utility & Bus Operators 

Labor Area Los I\nqeles - Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK HISPANIC______ ASIAN-PACIFIC ISL7NDER 

AVAILABILITY FACTOR 
1 2 1x2 1 2 1x2 1 2 lx? 1 2 1x2 

weight product % 

10.9 

weight 

.05 

product % weight product % weight product 

Percentage of the Labor 42.9 .15 6.4 0.5 24.6 .05 1.2 6.1 .15 0.9 

Percentage of individuals 

having requisite skills 7.5 .40 3.0 18.2 .25 4.6 27.2 .25 6.8 2.1 .40 0.8 

inthe immediate area. 

Percentage of individuals 

having requisite skills 

in a reasonable recruit- 9.1 .45 4.1 18.8 .70 13.2 33.0 .70 23.1 2.1 .45 1.0 

lugarea. 

Percentage of individuals 

among those proniotabl e or 

transferable.________ N. A. N. A. N A N A 

AVAILABILITY ESTIMATE 13.5 18.3 31.1 2.7 

. S S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Servi ce/Mai ntenance 

Bus Operators 

For Female. Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 A and B. 

Factor 2. Ibid 

Factor 3. Geographic Profile of Employment and Unemployment, 1984, U.S. 
Department of Labor, May 1985, Table 24. 

Factor 4. Not applicable. 

For Asian-Pacific Islander 

Factors 1-3. Same as Factor 1, above. 

S S . 



2. 

3. 

Job Group Service/Maintenance Utility & Service Attendants 

Labor Area Los Angeles - Long Beach SMSA 

AVAILABILITY FACTOR COMPUTATION 

FEMALE BLACK IllS PAN IC ASThN-PACIFICISLT½NDER 

AVAILABILITY FACTOR 
1 2 lx? 1 2 1x2 1 2 1x2 1 2 1x2 

weight product % 

10.9 

weight 

.20 

product % weight product % weight product 

Percentage of the Labor 42.9 .20 8.6 2.2 24.6 .20 4.9 6.1 .20 1.2 

Percentage of individuals 

having requisite skills 21.5 .40 8.6 11.8 .40 4.7 46.0 .40 18.4 4.4 .40 1.8 
inthe immediate area. 

Percentage of individuals 

having requisite skills 

in a reasonable recruit- 13.5 .40 5.4 9.8 .40 3.9 43.1 .40 17.2 4.4 .40 1.8 
ui9area. 

Percentage of individuals 

aiiiong those promotable or N.A. N.A. N.A. N.A. 
transferable. 

10.8 AVAILABILITY ESTIMATE 22.6 40.5 4.8 
i 

. S S 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Servi ce/Mai ntenance 

Utility and Service Attendants 

For Female. Black and Hispanic 

Factor 1. State of California, Employment Development Department, Employment 
Data and Research, Los Angeles County, February 1984, Tables 25 S and B. 

Factor 2. Ibid. 

Factor 3. Geographic Profile of Employment and Unemployment, U.S. Department 
of Labor, May 1985, Table 25. 

Factor 4. Not applicable. 

For Asian-Pacific Islander 

Factor 1. Same as Factor 1, above. 

Factor 2 and 3. Ibid 

Factor 4. Not applicable. 

. . S 



Job Group Protective and Service - Transit Police 

Labor Area Los Angeles - Long Beach SMSA 

/\VI\ILABILITY FACTOR COMPUTATION 

FEMALE BLACK HIS PAN IC ASIAN-PACIFIC ISJJNDER 

AVAILABILITY FACTOR 
1 2 lx? 1 2 1x2 1 2 1x2 1 2 lx? 

weight product % weight product 

10.9 .10 1.1 

% weight product % weight product 

Percentage of the Labor 42.9 .10 4.3 24.6 .10 2.5 6.1 .10 0.6 

Percentage of individuals 

having requisite skills 11.5 .45 5.2 13.4 .45 6.0 14.1 .45 6.3 2.0 .45 0.9 

inthe immediate area. 

Percentage of individuals 

having requisite skills 

in a reasonable recruit- 11.2 .45 5.0 8.8 .45 4.0 10.2 .45 4.6 1.7 .45 0.8 

ingarea. 

Percentage of individuals 

among those promotable or N . A. N . A. N . A. N . A. 

AVAILABILITY ESTIMATE 
14.5 11.1 13.4 2.3 

. S I 



INTERPRETATION OF AVAILABILITY FACTOR COMPUTATION 

Protective/Service 

Transit Police 

Factors 1 and 2. State of California Employment Development Department, 
Employment Data and Research, February 1984, Tables 25 A and B. 

Factor 3. Los Angeles County Sheriff Department, Sex and Ethnic Distribution 
of Permanent Employees, March 1984 

Factor 4. Not applicable. Very few are hired from within. 

. S S 
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/ WORLFORCE ANALYSIS AND GOALS 

/ SUMMARY OF ALL SCRID DEPARTMLNTS 4-. 

/ / / /a,//</ 
Job Category 

4.. /- 1,4 
/ U /t) / AntIc Ipa ted Job 

/AHhinployees/ [iftjiloyees by Ethnic Category / ' / t Openings 
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S 
WURIIUI<LL 1MLI MnU LiUML. 

SUMMARY OF ALL SCRTD DEPARTMLNTS 

/ b & 

/.< / / / 

/ 
.(, 

/ Job Category /i, InIployees/ [snployees by (ttrn 

/ / 
&Q, 
/O () 

i categoey / / / / A,itic1ited Job / c, I Openintj 
/ I, 

1HiiT ilack iikp. TE flK 1FF in. KITFF tw 
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/ WURKFORCE ANALYSIS AND GOALS 

SU*IARY OF ALL SCRTD DEPARTMENTS 

/ Jo Category /11 (mPloYees/ Employees by [ttin. Category 
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